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MNOMITUKA LLOAO BNATOAIAHOI TA
CMIOHCOPCLKOI JONOMOT U

1. NMPO NONITUKY

1.1.  Cdepa 3acTocyBaHHS

LUs TMonitvka womo 6naroginHoi Ta  CMOHCOPCHLKOI
ponomoru (gani — «lMoniTukay) 3a€TOCOBYETLCSA [0 BCIX
npauisHukia [IpAT « YKINOCTAY» (gani — «KomnaHis»),
a TaKoX [0 ii yNOBHOBAXEHUX NPEeACTaBHUKIB Ta YNEHIB
npaBiHHS.

1.2.  Meta lonitukmn

BnpopoBex cBOEI AisinbHOCTI, KomnaHis Moxe Hapasatu
BnarogiitHy ponomory Ta CnoHcopcbky gomnomory — (sk
BM3HAYEHO HMKYE) 3 METOK [JOCSTHEHHS MEBHWX
coujianbHMX Ta KoMepLiiHKX Linen. Metoto uiel MNoniTuku
€ BCTAHOBMEHHs! npoueayp Ans 3abesneyeHHs Toro, Lo
Bcst bnarogiiiHa/CnoHcopcbka gonomora 34INCHIETECS 3
[OTPUMaHHSAM BWMOT YMHHOTO 3aKOHOLABCTBA, MpaBun
Komnanii, a Takox Wwob 3axuctuti KomnaHito Ta Hawumx
NpauiBHUKIB Bif MOB'A3aHNX ETUYHWX, tOpUANYHUX abo
KOMepLiHuX pu3ukiB. [loniTMka TakoX BCTaHOBIIOE

NpoUeaypy HOpUAMYHOI  NepeBipky, AKa  MOBMHHA
ponomorti  Komnadii  ouiHWTK,  onpauioBatM  Ta
nonepeauTM  KOPYMUiHi  pu3ukK,  MoB'A3aHi 3

BnarogiiHoro/CnoHCOPCLKOK AOMOMOrOH.

1.3, Yomy Baxnueo gotpumysatucs Monituku
HeHanexHa Ta HenpaBomipHa BnaropinHa/CnoHcopcbka
[ONOMOra MOXe MPW3BECTU [0 HACTaHHA HeratyBHUX
Hacnigkie ans KomnaHii Ta Hawux npauiBHUKIB: Bif
3aBOaHHS Koy penyTauii Ta iHaHCOBMX BTpart, Ao
NPUTATHEHHS A0 LMBINBbHOI  Ta  KPWUMiHanbHoI
BiANOBiAANbHOCTI, Ta/abo 3acTOCyBaHHS CaHKLin 3 Hoky
KOHTPOIIOUMX opraHiB. [1o NpauiBHUKIB, SKi MOPYLLYHOTH
Bumorn [onitukn, OyayTb 3acToOCOBYBATUCA 3aX04M
LVCLMNAIHAPHOTO BNAMBY, BKIHOYAKOYM 3BIiSTbHEHHS.

[MpauiBHUKK, YNOBHOBaXeHi npeacTaBHWKM Komnawil Ta
UneHn npaBniHHA MOBMHHI 3abesneunT [OTPUMAHHA
BAMOr Uiei [loniTkn Ta YMHHOTO  aHTUKOPYNLIMHOTO
3aKoHoAaBCTBa. byap-aka iHopmaLis Woao nopyLIeHHs
abo MMOBIpHOrO nopyLleHHa [MoniTUKX  NpaLiBHUKOM,
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CHARITABLE CONTRIBUTIONS AND SPONSORSHIP
POLICY

1. ABOUT THE POLICY

1.1.  Application Area
This Charitable Contributions and Sponsorship Policy (the
“Policy”) applies to all employees of PJSC «UKsnab» (the
“Company”), to Company’s authorized representatives, as
well as to Board Members.

1.2.  Objective of the Policy

During its business activity, the Company may provide
Charitable Contributions and Sponsorships (as defined
below) to achieve certain social and commercial goals.
The purpose of this Policy is to provide a procedure to
ensure that Charitable Contributions and Sponsorships
comply with applicable laws and regulations, as well as
with the Company'’s rules and to protect Company and our
employees against related ethical, legal and business
risks. This Policy also establishes due diligence procedure
to help the Company in monitoring, assessing, and
preventing corruption risks associated with Charitable
Contributions and Sponsorship.

1.3.  Why It Is Important to Follow the Policy
Inappropriate and unlawful Charitable Contributions and
Sponsorship can result in negative consequences for the
Company and its employees, ranging from reputational
and financial damage to civil and criminal law liability,
and/or sanctions by regulatory authorities. The Company
will take disciplinary actions against employees breaching
the Policy, up to termination of employment.

Employees, authorized representatives of the Company
and Board Members are responsible for ensuring the
requirements defined in this Policy and those of the
applicable anti-corruption legislation are followed. Any
information suggesting that a violation of the Policy by an



YMOBHOBaXeHUM npefcTaBHukom Komnawii abo uneHom
nNpaBniHHA MNoOBMHHa ©6yTW HeraWHo  noBigoMIeHa
KomnnaeHc ogiuepy/iopuanyHomy Bigginy KomnaHii.

HeHagaHHs 0coboto, o oTpumye CnoHCopebKy Aonomory
(nani - «TpeTta ocobay), abo BraropiitHoto opraHisaljieto,
o oTpumye BrarogiiHy monomory, MOBHOI Ta TOYHOI
iHopmMaLji AN NpOBEAEHHS! OPUANYHOI  NEpEBIPKMA
KomnaHieto, MOXe Npu3BECTW 4O MPUMUHEHHS BIZHOCWH,
BKMIOYAYM [OTOBIpHI  BiAHOCWMHWM 3 TaKoW TpeTbor
ocoboto/bnarofiHot opraHisaLj€to, a Takox 6e3yMoBHOI
BUMOr MoBepHyTM BnaropinHy/CnoHcopcbKy [onomory
BiANoBiAHO 0 Uji€i MoniTuku.

2. KNno4oBI TEPMIHU

«BnaropiiitHa gonomora» - BHECOK Y FPOLLOBIA hopMi,
iHWi  MaTepianbHi  Ta HemartepianbHi - BraroginHin
opraHizauii 3 MeTow 3AiACHEHHs Heto BnaroginHoi
AiSiNbHOCTI, Ta/abo BUKOHaHHS CTATYTHUX LiNen.

«CnoHcopcbka fonomora» - MNNaTiX Yy rPOLLOBIN
abo HaTypanbHin hopmMi 3 METOKW MIATPUMKA TpPeTLOl

[OCSHEHHs! coLianbHMX Ta KOMEPLLAHKX Linen KomnaHii.

«BnaropifiHa opraHisauif» - 03Ha4yae HenpubyTkoBY
opraHisaLito, yCTaHOBYi [OKYMEHTU $KOi BM3HaYaloTb
bnarogiHy [iSNbHICTb B OHIM YM KifbkoX Ccdepax,
BU3HaYeHMXx 3akoHom Ykpainu «[Mpo  BnaropiiHy
AiANbHICTb Ta GnarofiiHi opraHisaLii», Sk OCHOBHY MeTY Ti
pianbHocTi.  BnarogifHOK  OpraHisauilo  TakoxX €
rpoMaachka opraHisauis Ta iHWi opuauyHi 0cobu, Lo
OTPUMYIOTb BrnaroAiiHy fonomMory 3 MeTow [AOCATHEHHA
Lineit, Bu3HayeHnx 3akoHom Ykpaim «[1po BnaropiitHy
OisinbHICTL Ta bnaroAiiHi opraxisaji».

«[lepxaBHui cnyxboBeub» — 0coba, fka 3MiNCHIOE
OyOb-AKy MiSNbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLM
[EPXaBy Y4 MICLEBOrO CaMOBPSAYBaHHS, MpaLoe Y
[EPXaBHOMY MiANPUEMCTBI, MDKXHApOAHI opraHisadii,
MONITUYHI NapTii, Y1 AKa € 3aBiZOMO TICHO NOB'A3aHON 3
[EPXaBHAM CMYXDOBLEM HaCTINbKW, LIO BMMB Ha Taky
0coBy € um MOXe BBaXaTUCS NOTEHLIAHAM Y1 PAKTUYHUM
BNMBOM Ha Camoro AiepxaBHoro cnyxbosus. Taki ocobu
MOXYTb BKMtoyaTM 6nm3bkux  poawdis  [lepxasHoro
cnyxboBUS (Hanpuknag, YOMoBiK Y [PYXWHa, ATk,
baTbku, BpaTh Ta CECTPU, YN YONOBIK/APYKUHA AUTUHH,
bpata abo cectpy). MoBHMIA nepenik ocid, ki BBaxaTsHCA
[epxaBHuMmM cnyxboBLAMM HaBeaeHo B MyHkTax 1 Ta 2
yacTuHM nepwoi crtatti 3 3akoHy Ykpaibm «[po

employee, authorized representative of the Company or a
Board Member, has occurred or is about to occur should
be reported promptly to the Company’'s Compliance
Officer/Legal Department.

Failure of a party receiving Sponsorship (the “Third
Party”) or a Charitable Organization receiving Charitable
Contribution to provide complete and accurate information
for the purposes of Company due diligence can result in
the Third Party rejection or termination of any existing
relationship, including executed contracts with such Third
Party/Charitable Organization and undisputed demand to
return Charitable Contributions and Sponsorship as set out
in this Policy.

2. KEY TERMS

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company'’s social and commercial goals.

‘Charitable  Organization” means a non-profit
organization, which constituent documents determine
charitable activities in one of the areas defined by Law of
Ukraine “About Charity and Charitable Organizations” as
the main purpose of its activity. Charitable Organization
also include non-governmental organizations and other
legal entities receiving Charitable Contribution for
achieving purposes set in the Law of Ukraine “About
Charity and Charitable Organizations”.

‘Public Official’ means a person who performs any
activity related to the performance of functions of the state
or local government, government-controlled enterprise,
public international organization, political party or who is
known to be closely linked to a public official in a way that
influencing this person is or may be perceived as
potentially or actually influencing the Public Official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraphs
1 and 2 of part 1 of Article 3 of the Law of Ukraine “On
Corruption Prevention”.
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3anobiraHHs Kopynuji».
3. 3ATANbHI MPUHLKUNK

BnaroginHa/CnoHcopcbka [JoMoOMora 3aBXayM MNOBUHHA
HafaBaTCA BiAMNOBIAHO 0 YMOB YWMHHOTO 3aKOHOLABCTBA
Ta Uiei Monitikn, Ta HiKOnM He NoBWHHa ByT NOB'A3aHi,
MPSIMO Yy ONoCepeaKoBaHo, 3 Byab-AKOK HENPaBOMIPHO
nepeBaroto Ans Komnawil.

BnaropinHa/CnoHcopcbka JornoMora Mae Hagaeatucs Y
BiAKPUTUIA Ta nNpo3opuin cnocib, Tak wWwob penyTauis
KomnaHii He 3a3Hana Oyab-ikKMX HeraTMBHUX Hacrigkis.
3abopoHsieTbess  Hapasatv  BnarogiitHy/CroHCopebKy
[0MOMOry roTiBKOK.

CyBopo 3abOpoHSIETCA HaaaBaTy Bif iMeHi Komnarii abo
Ha i kopuctb Oygb-sky  BrarogiitHy/CrnoHcopebKy
[IONOMOTY Ha NOMITUYHY AISNBHICTL MOMITUYHUM NapTiAM
abo [lepxaBHuM cnyxboBLSAM.

KomnaHis moxe HapaBatv bBnarogiitHy/CnoHcopebKy
[ONOMOTY NWLLe 3@ HasiBHOCTI NUCbMOBOIO [0TOBOPY, Ta
32 YMOBV MPOBEAEHHS  MOMEepefHbOl  HPUANYHOI
nepesipkn  oTpumyBava.  bnarogiiHa/CnoHcopcbka
[ONOMOra NoBMHHA HagaBaTUCA Ha NiACTaBi HaNEXHUM
UAHOM  OChOPMMEHMX  [OKYMEHTIB, L0  MICTATL
0brpyHTYBaHHS PO3Mipy AONOMOTY Ta NIATBEPIKYIOTH LiifTi,
ANns sKkux Byae BUKOPUCTAHO JOMOMOTY.

[lokyMeHTK, Wo 36MpaloTbCa BiAMOBIAHO A0 BUMOT L€l
MoniTuKW, NOBUHHI 30epiraTChb LOHANMEHLLE N'ATb POKIB.

3.1.  bnarogiitHa gonomora

3.1. bBnaropitHa ponomora He MOXe HaaaBaTuCs
thisnyHm ocobam abo knieHTam Komnadii Ta 3aexau
MOBMHHa HapaBaTucs nuwe bnaromiiHin  opraHisayi.
Byab-sike BiXUNEHHS Bif LbOrO NPUHLMMY NOBUHHE ByTK
PO3rNSHYTO Ta CXBaneHe KomnnaeHc
ogpilepom/iopnanyHnmM Bipainom Komnarii.

BraropjitHa fonomora He moBuHHA ByTM 0bymoBneHa
HapaHHsM KomnaHii 6yab-skvx nepesar y Bignosib.

3 ypaxyBaHHAM BuLLe3a3Ha4eHoro, Komnanis He Hagae
BnaroginHy fonomory:

- Ha KOpWUCTb MoOMiTW4HOI napTii, [lepxasHoro
cnyxbosus abo Oygb-Akoro kaHaupata Ha
[epXaBHy nocagy;

- [Ons BUKOpUCTaHHs BrarogiiHot opraHisayiero y

3. GENERAL PRINCIPLES

Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws
and this Policy, and they shall never be associated, either
directly or indirectly, with any undue advantage for the
Company.

The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

Any Charitable Contribution and Sponsorship in relation to
the political activities of political parties or Public Officials
on behalf of or for the benefit of the Company are
expressly prohibited.

The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at
least five years.

3.1. Charitable Contributions

Charitable Contributions cannot be made to individuals or
customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

Apart from the above exceptions, the Company does not
provide Charitable Contributions:
- to any political party, Public Official or any
candidate for a political office;

- for Charitable Organization’s use for commercial
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KOMEpLINHUX Linsx;
- Ha KOpUCTb OpraHisauii, Wo npuyeTHa go 6yab-

SIKOi  HeQOOPOCOBICHOI  YM  @HTUKOHKYPEHTHIl
RiSNbHOCTI;

- Ha KOpWCTb OpraHisallii, sika AuCkpuMiHye ocib 3a
O3HaKkaMnm  pacW,  E€THIYHOTO  MOXOKEHHS,
HallioHanbHOCTI,  penirii, cTaTi, CeKkcyanbHoI
OpieHTallii, BiKy, iHBanigHoCTi abo  iHWMMK
O3HaKamu.

HeobxigHO YHMKATU perynsipHOro HagaHHs bnaropinHoi
ponomoru (binbLue Hix 0auH pa3 Ha pik).

BnarogiiHa pgonomora HagaeTbCs Yy BignoBigb Ha
nuCbMOBWIA  3anuT  BnarofiiHoi  oprawisayjii. byab-ske
BMKITHOYEHHS 3 LIbOro Npasuna NoBUHHO 6yTV nonepeaHso
noromkeHe KomnnaeHc ogilepom/lopuanyHiM Bigainom
Komnaii.

3.2.  CnoHcopcbka gonomora

Y nopiBHsHHI 3 bBnaroginHot [ONOMOro, Hajakuu
CnoHcopcbky fonomory KomnaHis Moxe nepecrigysatu
KOMEpLiMHWI 3KCK (Hanpykag, npomouis iMigky Komnarii
abo Hawoi npoaykuii/mocnyr). [lpayiBHukn Komnawii,
YNIOBHOBAXEHI MPEACTaBHUKM Ta UYNeHW NpaBniHHS
MOBUMHHI BXVBATW HaneXHWX 3axoais Lob 3abeaneyunt,
o6 CnoHcopcbka foMoMOora He BUKOPUCTOBYBanach Ans
MPUXOBaHHS Kopynuii.

MpauiBHmkn KomnaHii matoTb Hagasath CrnoHCOPCHKY
ponomory nuwe TpeTiMm ocobam, siKi JOTPUMYKOTBLCS
3aKOHOAaBCTBA, Ta SKi He npuyeTHi O Oyab-sKoi
HenobpocoBiCHOI AiAnbHOCTI. MMeped TMM sik HagasaTty
abo nomoBnATUCA NPO HagaHHA CnoHCOPCHKOT AONOMOTrY,
NpauiBHYKV NOBUHHI 3BXWTY Y BiLNOBIAAE Lie npaBunam
Ta nonitrkam KomnaHii.

KomnaHii  3abopoHsieTbcsi  HapaBaTv  CNOHCOPCHKY
LOMnoMory:
- SKWO Ue MOXe CTBOpKOBATU AUCKPUMIHALLAHI
YMOBY;
- SKWO Ue MOxe 3aBaatv LIKoau penyTauil
Komnai;
- SIKWO Le MOXe CTBOptoBATH KOHMNIKT iHTEpeCiB
ans Komnanii;

- 3 METOK OTPUMaHHS CPUATAVMBUX YMOB BIZ i€l
TpeTboi ocobu abo ii nos'szaHnx oci6 B Byab-
SKVX IHLMX yrogax.

3.3.  IHiuiaTopm

gain;
- to any organization involved in any unethical
activities or uncompetitive behaviour;

- to any organization that discriminates on the basis
of race, ethnicity, nationality, religion, gender,
sexual orientation, age, disability or other.

Regular provision of Charitable Contributions (more than
once in year) shall be avoided.

Charitable Contributions are made in response to a
Charitable Organization’s written request submitted to the
Company. Any exceptions from this rule shall be
preauthorized by the Company’'s Compliance Officer/
Legal Department.

3.2.  Sponsorship

In comparison with Charitable Contributions, the Company
may seek commercial gain when providing the
Sponsorship (e.g., promotion of Company's image or
products/services). Company’s employees, its authorized
representatives and Board Members should take
adequate measures to ensure that Sponsorships are not
used as a subterfuge for corruption.

Company’'s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:
- that may be construed as discriminatory;

- that may present a reputation risk for the
Company;

- which may create a conflict of interest for the
Company;

- as a means of gaining favorable terms from that
Third party or its affiliates/connected parties in any
other agreements.

3.3. Initiators



IHiLjaTop MOBWHEH OYyTW BM3HAYEHUI Mepep HafaHHAM
BnarogiitHoi/CnoHcopcbkoi gonomoru. IHiLjiaTop noBUHEH
npoaHaniayBaT HasiBHICTb PU3WKIB Ta NPOBECTU HaNeXHy
lopuandHy  nepesipky, LWob 3anobirt  NopyLIEHHIO
3aKkoHOAABCTBa Ta Ujei MMoniTwky, a TakoX HeLinboBOro
BMKOPUCTaHHs1 BrarofiiHoi/CrnoHCopCbKoT LonomMor.

[HiLjaTOp NOBMHEH nepekoHaTucs, Wo KomnaHis Hapae
BnarogiinHy/CnoHcopcbKy AONOMOTY TiflbkK Nicns TOro, Ak
() BnarogiiHa opraHisauis/Tpets ocoba npoiwna
HanexHy topuanyHy nepesipky, Ta (i) Mbx KomnaHieto Ta
BnarogiitHoto opraHisauieto/TpeTbor 0coboko nignucanui
L0roBip.

4, FOPUAUYHA NEPEBIPKA

CrocoBHo Oyab-skoi BnarogiiHoi - opraHisalii/TpeTboi
ocobw, IHiLiaTop NOBWMHEH OTpUMATK 3anoBHEHY AHKETY
OLjHKK BignosigHocTi  BrnaroginHoi  oprawisaLii/ TpeTboi
ocobu, sika HaBoguTbes Y fogatky 1 o wuiei Monitnku
(nani - «AHKeTa»), pasoMm i3 CynpOBOLXYUMMU
[OKYMEHTaMu K BCTaHOBIEHO KOMMaeHe
odiuepom/topuanyHnm  Bigainom Komnawii, Ta nopatu
3a3HayeHi 4OKYMEHTW Ans NepeBipky.

KomnnaeHc odiuep/iopuanynnin  Bipain  Komnawii, 3a
y4acTi BignoBiaHoro IHiuiaTopa, NOBUHEH NepernaHyTv Ta
nepesipuTy iHpopmaljio, HaBeaeHy B AHkeTi Ta
CynpoBiaHMX AoKyMeHTax. Lisi iHbopmaLlis noBuHHa ByTm
nepesipeHa LWNAXoM nepernsgy nNybniyHo AOCTYMHOI
iHbopMmaLlii, [OepxaBHUX Ta npuBaTHMX 0a3 [daHuX,
CYLOBMX PEECTPIB, MEPEBIPKM peKoMeHZaui Ta iHLWMX
[OLINbHMX 3aX0AiB.

Y pasi, SKWO [OKYMEHTW MICTSTb nporanuHu abo
HEBIANOBIAHOCTI, ab0 AKWIO Mig Yac npoLecy nepesipku
AaHuX BusBNEHI Oyab-Aki  AaHi, WO  BUKNMKaKTb
3aHernoKoeHHsl, KomnnaeHc odiuep/iopuandnnia - Biaain
KomnaHii moxe 3anpocutn po3'scHeHHs Bif IHiLiaTopa
Ta/abo BnaropinHoi  opranisauii/TpeTboi ocobu, Ta
obroBoputk Oyab-Aki MUTaHHS 3 HUMK, abo, SKLO
KomnnaeHc odiuep/iopuanyHuin Bigain Komnaxii BBaxae
e [OOUiNbHUM, 3anyunTyt crneuianbHy KOMNaHilo, Lo
cnewjianiayeTbCst Ha OPUANYHIN Nepe.ipLyi TpeTix ocib.

Micns 3aBepLieHHs NPOLEeaypu pPUANYHOT NepeBipk,
KomnnaeHc odiuep/topupnynmic Bigain Komnawii mae
3anoBHutM  Popmy  3aTBEpMKeHHs  BnaropinHoi
opraHisauii/TpeTsoi ocobw (Jopatok 2), o mae MiCTUTK
BCTAHOBIIEHI pe3ynbTaTh NepeBipki Ta BUCHOBOK LLOAO
MOXIIMBOCTI HafaHHA BnaropiinHoi/CnoHcopcbKo|
L0MOMOTU.

Before providing Charitable Contribution or Sponsorship,
an Initiator must be identified. A risk-based analysis and
proper due diligence shall be taken by the Initiators to
prevent violation of the laws and this Policy, as well as
misuse of Charitable Contributions and Sponsorships.

The Initiator must ensure that the Company provides
Charitable Contribution or engages in Sponsorship only
after (i) the Charitable Organization/Third Party passed an
appropriate due diligence process, and (i) a written
contract between the Company and Charitable
Organization/Third Party is in place.

4, DUE DILIGENCE PROCESS

With regards to any Charitable Organizations/Third
Parties, the Initiator must obtain completed Charitable
Organization/Third Party Assessment Questionnaire
attached as Appendix 1 to this Policy (the
“Questionnaire”) along with supporting documents as
established by the Company’s Compliance Officer/Legal
Department, and submit to the latter for assessment.

Company’s Compliance Officer/Legal Department with the
input from the relevant Initiator as required, must review
and verify information in the submitted documents. The
information should be verified through review of public
information, government and proprietary databases and
court registers, reference checking, and through other
means as applicable.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during the
data verification process, Company's Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Charitable Organization/Third Party,
and discuss any relevant issues with such parties, or,
where, in the view of the Company’s Compliance
Officer/Legal Department this is necessary, engage an
entity specializing in third party due diligence.

Following the conducting of due diligence, Company’s
Compliance Officer/Legal Department should complete
the Charitable Organization/Third Party Approval Form
(Appendix 2), summarizing findings and concluding
whether it is possible to provide Charitable Contribution or
Sponsorship.
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HasBHICTb pW3MKIB He Mae Hacmigkom aBTOMaTU4HY
3abopoHy Komnanii HapasaTty BnarogiitHy/CnoHcopebky
poromory.  KomnnaeHc — odiuep/topuanyHmin  Bigain
KomnaHii  noBWHeH  po3rnsHyTM  0OCTaBMHM, LU0
CTaHOBNATb PU3VK, Ta BUPILIKTY (i) YN MOXE TaKuA PU3KK
byTV MiHiMi30BaHW abo KOHTpONbOBaHWN, (i) Y Takuil
PU3KK € 3aHaATo BUCOKMM Ta BnaropinHa/CnoHcopebka
poromora He Moxe byTi HapgaHa.

5. AOJATKOBA IHOOPMAL|IA

Byab-ski  nuTaHHa wopo Bumor wiei Monitkm Ta
iHpOpMaLlisi, L0 BKA3ye HA BYMHEHHSI YU MOTEHL|iiHe
BYMHEHHS NOPYLLUEHHS, NOBWHHI aApecyBaTMCs KOMMNAEHC
otiyepy/iopugnyHomy  Bipainy  Komnadii.  BkasaHa
iHbopmalLlis Byae yBakHO PO3rNsHyTa 3 AOTPUMAEHHAM
MPUHLMNIB KOHIAEHLINHOCTI.

The existence of the red flags does not automatically mean
that the Company must not provide Charitable
Contribution or Sponsorship. The circumstances of the risk
must be considered and decided by the Company's
Compliance Officer/Legal Department as to whether (i) the
risk can be mitigated or managed or (ii) the risk is deemed
too great and the Charitable Contribution or Sponsorship
cannot be provided.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in
confidence.



