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MONITUKA LLOAO B3AEMOLII 3 NMIAPAOHUKAMM,
CYBNIAPAOHUKAMM TA NOCTAYANBHUKAMM

1. NPO NONITUKY
1.1. Ccpepa 3acTocyBaHHA

Ua [Monituka womo B3aemoaii 3 nigpsioHUKamu,
cybnigpsgHvkaM  Ta  noctavanbHukamu - (gani -
«Monitukar) 3acToCOBYETLCA [0 BCiX npauiHukiB [pAT
«YKIOCTAY» (pani — «KomnaHisi»), a Takox go ii
YMOBHOBaXeHWX NpeacTaBHUKIB Ta UneHis MpasniHHs. Mu
TaKOX OYiKyEMO, L0 HaLi NigpsaHukY, cybnigpsaaHuky Ta
nocTavanbHuKK, SKi HagatoTb ToBapu Ta/abo mocnyru
KomnaHii (gani — «Tpeti ocobu»), byayTb nocnigoBHO
poTpumMyBaTuca BUMOr [oniTUkK y xodi HagaHHS HUMM
nocnyr/noctavaHHs Tosapie Komnawii. [ns uinen uiei
Monitwkn, go TpeTix oci® He BIAHOCATLCA areHTw,
PafHUKK, KOHCYNbTAHTU Ta iHLI NOCEepesHUKM, WO AitoTb
Bif imeHi KomnaHii

1.2. Meta MNonituku

Metowo ujei [loniTukn € nonepemxeHHs Ta, 3a
HEeOBXiQHOCTI, BXWTTS 3axOfiB y 3B'A3Ky 3 MOXIMBOK
KOpynuiiHolo abo HenpaBOMIPHOK NOBeAiHKOW TpeTix
0cib, a Takox 3axuct KomnaHii Ta Halmx npaLiBHUKIB Bid
MOB'A3AHNX ETUYHMX, OPUANYHMX abo  KOMEpLinHMX
puaukiB. [loniTMka TakoX BCTAHOBMKE NpoLUeaypy
OPUANYHOI NEPEBIPKM, SKa MOBKUHHA AOMOMOITM Komnanii
OLiH1TK, onpautoBaTV Ta NONEPeamTH KOPYNLiAHI pU3mnKK,
nos's3aHi 3 TpeTimm ocobamu. [paBuna, BCTAHOBMEHI
[MoniTuKow, 4ONOMOXYTb NpaLliBHWKkaM KoMnaHii BxuBaTu
HeoOXigHi 3axoau y 3B'A3Ky 3 NOpyLUeHHaM 3 6oky TpeTix
ocio lMonitvkm abo 3060B's3aHb, nepeadayeHmx
A0roBopom 3 KomnaHieto.

1.3. Yomy Baxnuso gotpumysartucs Monitmku

lMopylleHHs  3aCTOCOBHOMO  3aKOHOAABCTBA — MOXeE
NPM3BECTM [0 HACTaHHS HeraTMBHWX Hacnigkis Aans
KomnaHii Ta Hawwx npauiBHWKIB: Bif 3aBAaHHA LIKOAM
penyTauii Ta (iHaHCOBMX BTpaT, A0 MPUTArHEHHS [0
UMBINbHOI Ta KpUMiIHANbHOI BignoBiganbHoCTi, Ta/abo
3aCTOCyBaHHS CaHKLin 3 BOKY KOHTPOMIOKYMX OpraHiB. [1o
npauiBHuUKiB, SKi nopywyoTb BuMork [Monituku, GyayTb
3aCTOCOBYBATUCA 3aXOAM  AWUCUMMMIHAPHOTO  BAMBY,
BKIIOYAKOYM 3BITbHEHHS.

Approved by the Supervisory Board
of PJSC «UKsnab»

December 30, 2021

CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY
1.1. Application Area

This Contractors, subcontractors and suppliers Policy (the
“Policy”) applies to all employees of PJSC «UKsnab»
(the  “Company”), to Company’'s authorized
representatives, as well as to Board Members. We also
expect contractors, subcontractors and suppliers from
whom the Company order goods and/or services,
hereinafter referred to as “Third Parties”, to adhere and to
follow the Policy in a consistent manner in performing their
services/supplying goods for us. For the purposes of this
Policy, Third Parties do not include agents, advisers,
consultants and other intermediaries acting on Company’s
behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and our
employees against related ethical, legal and business
risks. This Policy also establishes due diligence procedure
to help the Company in monitoring, assessing, and
prevention corruption risks associated with Third Parties.
The rules set up in this Policy will also help Company
employees to address a Third Party’s violations of this
Policy or certain obligations imposed based on the
contract with the Company.

1.3. Why It Is Important to Follow the Policy

Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary actions
against employees breaching the Policy, up to termination
of employment.



[Npuknagamy NopyLLeHb, 30Kpema, €:

- HeOOTPUMaHHA  MNpuHUMNIB  Ta
BCTaHOBIEHWX Lieto [NoniTukoto;

- HenoBiZOMIIEHHS NP0 MOXnMBe abo (akTuyHe
MOPYLLEHHS  aHTUKOPYNLIMHOrO 3aKOHOAABCTBA
abo npuHUMniB Ta Npoueayp, BCTAHOBNEHNX L€
[Nonitukoto;

- HEenoBigOMIEHHS Npo Oyab-AKy cuTyauito, Lo
CTaHOBUTb ab0 MOXe CTaHOBWUTU peanbHuii abo
NOTEHLNHWIA KOH(AIKT iHTEPECIB;

- HeyBaxHIiCTb abo HeobauHICTb Yy X04i nepeBipku
TpeTb0i 0coby;

- BIOKPMTE UM MNPUXOBaHe  PEMpecyBaHHs
npawiBHMKa, SKUIA NOBIAOMMUB NPO hakTUyHe abo
MOXImBe NOPYLLEHHS aHTUKOPYNLiNHOrO
3aKoHogaBcTBa abo wiei MoniTuku, TOLWO.

npoiezayp,

[MpauiBHuKK, YNOBHOBaXeHi npeacTaBHukM Komnawii Ta
4reHy NpaBniHHSA NOBWHHI NOBIZOMISATM NPO BCi MOXIMBI
nopywenHs uiei [Monitukn abo  aHTUKOPYNLNHOrO
3aKoHofaBcTBa. byab-Aka iH(hopMaList WOA0 NOPYLLIEHHS
abo IMOBIPHOTO NOpPYLLUEHHS npaLiBHUKOM,
YNOBHOBaXeHUM npefcTaBHukoM Komnawii abo YneHom
MMpaBniHHS Y1 TpeTbo 0coBoK NOBMHHA BYTW HEramHo
noeigomMneHa KomnnaeHc odilepy/iopuanyHomy Bigainy
Komnanii. KomnaHis Takox odikye Ha [obpocosicHe
noBigoMneHHs TpeTiMm ocobamu npo Byab-aki NpoBnemHi
MUTaHHS, O MOXYTb BUHUKHYTU Y 3B'A3KY 3 MOCTAYaHHAM
ToBapie abo nocnyr Komnadii, abo npo Oyab-sKy
aKTUBHICTb  YM  PU3MKK, O MOXyTb CTOCYBaTUCS
nopyLeHHst Liei MoniTukn, 3aKkOHOAABCTBA, a TaKOX iHLUi
PU3MKK, NOB’A3aHi 3 E€TUKOK Ta [06poyecHicTio. KoxHe
noBigoMneHHs Byae yBaxHO pO3rnsHyTe Ta NepesipeHe,
i3 3a6e3neyeHHsaM KOHQIAEHLINHOCTI.

HepotpumanHa  [Monitukm  TpeTboo  ocobo  Moxe
NPW3BECTU 4O NPUMNMHEHHS QOrOBIPHUX BIGHOCUH 3 TaKOH
TpeTb0l0 0COBOK, @ TakoX MPU3YNMHEHHS NnaTexis
BiANOBIAHO A0 Uiei MoniTuku.

AxtyanbHa Bepcis uiei [oniTwku JOCTynHa B pexuMi
OHNaWH 3a agpecoio:
https://www.beer-co.com/ua/site/ykpostach/*

2. KnYyoBI TEPMIHU

«[lepxaBHun cnyxboBeub» — ocoba, sKa 3giACHI0E
Byab-gKy AiArbHICTb, NOB'A3aHy 3 BUKOHAHHAM (DYHKLNA
[EepXaBn Yu MICLEBOrO CamMOBpPSAAYyBaHHS, Npaule Y
[EPXaBHOMY MiANPUEMCTBI, MiXHAPOAHIA opraHisalil,
NONITUYHIN NApTii, Yn SKa € 3aBigOMO TiCHO NOB’A3aHOK 3
LepXaBHUM CryxO0BLEM HACTINbKK, WO BMAMB Ha TaKy
0co6Yy € YM MOXE BBAXATUCS NOTEHLINHUM Y1 (PAKTUHHUM
BMMIMBOM Ha CaMOro AepxaBHoro cnyx6osus. Taki ocobu

Examples of breaches are, but not limited to, the following:
- failure to implement the principles and steps set
out in this Policy;
- failure to report a suspected or actual violation of
anti-corruption laws or breach of the principles and
steps set out in this Policy;

- failure to disclose any situation that constitutes or
could result in an actual or potential conflict of
interest;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of the
anti-corruption laws or this Policy, etc.

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party has
occurred or is about to occur should be reported promptly
to the Company’s Compliance Officer/ Legal Department.
The Company also expects Third Parties to report in good
faith any concerns that may arise in connection with the
supply of goods or services to the Company or any other
business interaction or related to potential violations of this
Policy, laws, regulations or other ethical and integrity risks.
Every reported alert will be carefully considered,
investigated and treated in confidence.

Failure of a Third Party to follow the Policy can result in the
termination of our business relationship, including
executed contracts with such Third Party and suspension
of payments as set out in this Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/ykpostach/*

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the state,
works in local government, government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
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MOXYTb BKMoYaTh Bnmsbkux poamdis  [lepxaBHOro
cnyxboBus (Hanpuknag, 4YOMOBIK YM APYXWHA, AITH,
BaTbku, 6paTh Ta CECTPYW, UM YOMOBIK/APYKNHA AUTUHM,
Bpata abo cectpu). MoBHWIA nepenik oci6, ki BBaxarTHCA
[epxxaBHMM Cyx60BLAMM HAaBEAEHO B NYHKTI 1 YaCTUHN
1 ctatTi 3 3akoHy Ykpaitu «[po 3anobiraHHs kopynuii».

«KoHdnikT  iHTepeciB» 03Hayae cutyauito abo
oOCTaBMHW, 3a SKUX MPUBATHI iHTEPECU NpaLiBHUKIB
MOXYTb BMAMBATM Ha 06'€KTUBHICTb ab0 HeynepeaKeHiCTb
BMKOHaHHS X OMiLinHNX 0OOB'SA3KIB; Y LbOMY BUMALKY
NpuUBaTHI iHTEPECK BKNIOYaTb Oyab-gKy BUrOZYy ANs HuX,
4nEHIB iX poanHK abo 6MN3bKNX 3HANOMKX.

«HenpaBomipHa Buroga» — rpoWi YW iHWe MalHo,
nepesaru, nifbryu, NOCNyrn, HemaTtepianbHi akTUBK YM
Oyab-AKi iHLLI BUroaM MaTepianbHOMo Yv HemaTepianbHOro
Xapaktepy, Wo obilslTbCs, NPOMNOHYTLCS, HaAATLHCS
4N OTPUMYHOTLCS BE3 3aKOHHWX Ha Te MigCTaB.
«3abOpOHeHi MpaKTUKU»  O3HayYalTb
HU)XXYEHaBEAEHOrO:

(a) «Mpumyc» — ncyBaHHs abo 3aBaaHHs Wwkoan abo
norposa 3incysat abo 3aBAaTM LKoAy, MPSAMO YK
onocepeakoBaHo, byab-skin ocobi abo manHy Byab-aKoi
0cobu 3 MeTOI0 HenpaBOMIPHOTO BNMBY Ha Aii ocobu;

(b) «3roBip» — QOMOBREHICTL MixX ABOMa abo Ginblue
ocobamu Ona  JOCATHEHHS  HEnpaBOMIPHOI  MeTH,
BKIIOYaKO4M HEMPaBOMIPHUI BNAMB Ha Aii iHWOT ocobu;
(c) «Kopynuisi» — nponoHyBaHHsi, HagaHHS, NPUNHATTS
abo BuMaraHHs, NpsAMO YK onocepeakoBaHo, 6yab-aKol
LiHHOCTi 3 MeTOK HenpaBOMIPHOTO BMMMBY Ha Ail iHLIOI
ocobu, Bkrtoyatoun Ctumyniotouni Mnatix;

(d) «lLlaxpancTtBo» — Gyap-aki Aii abo 6e3pisnbHICTb,
BKIMIOYAlOuM BBEAEHHS B OMaHy, cBigoMo abo 3
HeobepexHOCTi, abo HamaraHHs BBECTW B OMaHy CTOPOHY
3 METOK OTPUMaHHS (hiHaHCOBOI abo iHWOi BuUroan abo
YHUKHEHHS 3000B’A3aHHS;

(e) «OBGCTPYKTUBHA NpaKTUKa», L0 03Havae Oyab-Lio 3
HUXYEeHaBEAEHOrO:

(1) 3HUMLEHHS1, hanbeudikallis, 3miHa abo NpuxoByBaHHA
[0KasiB, HeobxigHux Ana poscnigyBaHHs Komnaii, wo
nepeLKokae TakoMy po3cnigyBaHHIO;

(2) HapaHHA HenpaBAMBMX CBiOYeHb CrigYMM, 3 METOH
3aBaguTM poscnigyBaHHi Komnawii, nos’asaHomy i3
3ab0opoHEHMMM NPaKTUKaMK;

(3) HeBUKOHaHHS 3anWTIB NP0 HafaHHA  iH(opMaLii,
[OKYMEHTIB abo 3BiTiB, WO CTOCYKTLCA PO3CHiAYyBaHHS
KomnaHir;

(4) norpo3u, nepecnigyBaHHs abo 3anskyBaHHs Oyab-sKoi
ocobu, 3 MeTo 3aBaguT il JaBaTU CBIOYEHHS Y
po3cnigyBaHHi Komnanii, abo o6 3aBagnTi npoBeaeHHI0
po3cnigyBaHHs; abo

Oyab-wo 3

Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

“Conflict of Interest” means a situation or circumstances
in which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

“llegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Prohibited Practices” means any of the following:

(@) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to

influence improperly the actions of another party;

(c) a “Corrupt Practice” which means the offering, giving,
receiving or soliciting, directly or indirectly, of anything of
value to influence improperly the actions of another party
and which term shall also include a Facilitation Payment;
(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly or
recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an obligation;
(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of evidence
material to a Company investigation, which impedes the
Company’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters relevant
to a Company investigation or from pursuing the
investigation; or



(5) cyTTeBE NEpeLIKoMKaHHS 3MiINCHEHHIO NpaBa KoMnaHii,
BCTAHOBIIEHOTO JOrOBOPOM, Ha MPOBEAEHHS ayauTy,
nepe.ipkn abo focTyny Ao iHdopmaii;

(0) «Kpagixka» — NpUBNACHEHHS MaiHa, L0 HanexwTb
IHLLIN 0COBi.

[ns uinen nyHkTy (d) Buwe HeobepexHicTio € banayxe
cTaBneHHs wogo: (i) pesynbTaty abo Hacnigkis Aii abo
BesgisnbHoCTi; abo (i) gocTosipHoCTi abo npaBaWBOCTI
HagaHoi iHchopmauii abo 3pobneHoi 3asBu. HesHauyHa
HETOYHICTb HadaHoi iHpopmalii abo aisd, 6e3nisnbHICTb
abo HeHanexHe BWKOPUCTAHHS, BYMHEHE Yepe3 npocTy
HeabanicTb, He € 3aD0POHEHOKD NPAKTUKOIO.

«CTUMYNIOOYMA  NNaTik» 03HA4Yae He3akoHHi abo
HeoMILiHI  nnaTexi, BKMKYAKYM BIZHOCHO HEBEMMK
nnatexi, HagaHi [epxaBHoMy cnyx60BLI0, HOTapiycam,
ayautopam, ekcrneptam abo apbitpam, abo 6yab-skuM
iHWMM ocobam, siKi BUKOHYI0Tb CMyXBOBi NOBHOBAXEHHS,
3 METOK 3AINCHEHHS Ta/abo NPUCKOPEHHS 3MiINCHEHHS
PYTUHHUX abo HeobXigHMX i, Ta/abo HagaHHs nocnyr,
ski KomnaHis Mae 3akoHHe npaBo oOTpumyBaTW 0Oe3
3AINCHEHHS TaKOro nnaTexy.

3. 3ATAJIbHI MPUHLIUMNA

3.1. HynboBa
xabapHuuTBa

TepnuMmicTb A0  Kopynuil Ta

KomnaHisi 30iCHI0E CBOK  AiANbHICTL B YECHUM Ta
NpO30puiA  Cnocib, OOTPUMYETLCA  aHTUKOPYNLINHOTO
3aKOHOAABCTBA Ta He Hajae HenpaBoMmipHy BUrogy 3aans
OTpUMaHHs Byab-KUX HE3aKOHHUX NepeBar A1 HaLloro
BisHecy abo 3 Byab-SKNX IHLLIMX NPUYKH.

BignosigHo, Komnawis Bumarae Big TpeTix oci6
[OTPUMYBATUCb ~ 3aCTOCOBHOMO  @HTUKOPYNLAHOMO
3aKOHOAABCTBA Ta He 3AiNCHIOBaTH 3aDOPOHEHI NPaKTUKK,
SK y 3B’13Ky 3 MOCTaYaHHAM ToBapiB Ta/abo nocnyr ans
abo Big imeHi Komnawii, Tak i 3aranom.

3.2.  KoHdnikT iHTepeciB

[MpaLiBHUKM NOBUHHI 3aBXAW YHUKATU KOHAIKTY Ta gii,
AKi MOXYTb cnpuiimaTucs KoHnikTom iHTepecis, B TOMY
yncni 'y BigHocuHax 3 TpeTimu ocobamu.

KoXeH npayiBHAK MOBWHEH HEramHo  MOBILOMMTM
KomnnaeHc ogiuepa/topugnynnia Bigain Komnaii y pasi,
SKWO WOMy 4M i CTae BIQOMO PO pearbHUin 4w
noTeHuinHuiA  KoHdnikT  iHTepeciB  abo  Byadb-sky
3ab0pOHEHY NpaKTUKY, WO CTOCYeTbCA TPeTbol 0cobu.

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information.

(9) a “Theft” which means the misappropriation of property
belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an act
or omission; or (i) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount to
a Prohibited Practice.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary action,
and/or provision of services that the Company is legally
entitled to receive without making such payment.

3. GENERAL PRINCIPLES

3.1.  Zero tolerance to corruption and bribery

Company conducts its business in a fair and transparent
manner, complies with all applicable anti-corruption
legislation and does not give any lllegal Benefit to anyone,
whether to receive any unlawful benefits for our business
or for any other reasons.

Equally, the Company requires Third Parties to comply
with all applicable anti-corruption legislation and they shall
not engage in Prohibited Practices, whether in the context
of supplying goods and/or services for or on behalf of the
Company or otherwise.

3.2.  Conflicts of Interest

Employees shall always avoid Conflicts of Interest as well

as the appearance of Conflicts of Interest, including in their
dealings with Third Parties.

Each employee shall promptly notify Company’s
Compliance Officer/ Legal Department if he or she
becomes aware of an actual or potential Conflict of Interest
or any Prohibited Practice connected to engagement of the
Third Party.



3.3. BbopoTbba 3 eKOHOMiYHUMM 3NI04YMHAMU
KomnaHia He Tonepye BiOMWMBAHHA KOLUTIB, MOPYLUEHHS
3aCTOCOBHOrO 3aKOHOAABCTBA OO0 EKOHOMIYHIX CaHKLi
Ta aHTUKOHKYPEHTHY AiSnbHICTb Y Byab-skin dhopmi. TpeTi
0coby NOBMHHI yTpUMyBaTUCA Big Oyab-SIKOI HE3aKOHHOI
AiSNbHOCTI Y BigHOCKMHAX 3 KomnaHieto.

3.4. TpyaoBi npaBoOBiAHOCUHY

KomnaHis JOTpUMYETbCA YMHHOMO 3akoHogaBcTBa abo
ranyseBux CTaHOapTiB, WO CTOCYOTbCA MiHIMabHOI
3apobiTHoi nnaTtu, pobo4voro yacy, NOHaAHOPMOBOI
poboTK Ta ninbr.

Big cnipobiTHukiB Komnanii He BUMaraeTbCst npawtoBaTu
BinbLe 40 roanH Ha TWXKOEHb, BKAKOYaA04M NOHAaZHOPMOBY
poboTy, Ha perynspHiin ocHoBi (abo Ginblue, HXX Hopma
TPUBaNocCTi poboyoro Yacy Ta HagypoyHO MpW YMOBI
AOTPUMaHHS YWHHOIO 3aKOHOAABCTBA).

3apobitTHa nnata y BWNaaKy NOHAZHOPMOBOI PobOTM
BMNNAYy€eTbCs B 3aKOHHOMY MOPAAKY.

lMpauiBHWKM NOBMHHI MaTK npaBo Xxo4a © Ha oauH
BUXIOHWA NPOTATOM KOXHUX CEMM [HIB, @ TakOX Ha
Ha[aHHs HaneXxHWX nepeps nig Yac poboTn Ta AOCTaTHIX
nepioAis BiNOYMHKY MK 3MiHAMW.

Komnanis Hagae yciM mpaiiBHUKaM MpaBo OyTH
BIJICYTHIMH Ha po0OOTI y BHUNAIAKy THUMYacOBOL
Hempane3gatHocTi  (JKapHSAHMKA) Ta  MIOPIYHY
BIIMMYCTKY, @ TaKOXX Ha BIAMYCTKY MO JOTISIAY 3a

JUTHHOIO IS BIANOBITHUX  TIPAIliBHHUKIB 13
HOBOHAPO/DKCHOIO a00 IOWHO BCHHOBIICHOIO
IATHHOIO, 3TIOHO 3 YHHHHM 3aKOHOZABCTBOM.

CriBpoOiTHUKH, SIKI OepyTh TakKy BIANYCTKY, HE
MOBHMHHI B Pe3yJIbTaTi LIbOTO 3BUILHATHCS 200 M He
Ma€ 3arpo)KyBaTH 3BUIbHEHHS.

Kommaniss Hamae yciM TmpalliBHUKaM IHCHMOBY,
3pO3yMily 1 IOPUAMYHO OOOB’SI3KOBY TPYIOBY
yromy.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYBATUCH BKa3aHuX B JaHOMY Nigpo3aini NpuHLmMnNIs
Ta AOTPUMYBATUCb YMHHOTO 3aKOHOAABCTBA LU0 perynoe
TPY4OBi NPaBOBIAHOCKHN.

3.5. IHiyiaTopwm

MpauiBHnky Komnawii, Wo BignoBigatoTh 3a B3aEMOAI0 3
Tpetimn ocobamm  («IHiLiaTopm»), MOBUHHI  BXWTK
BiANOBIAHI 3ax0au, Wob 3abe3neunTn HacTynHe:
- MiATBEPAUTM Nepeq 3anyyeHHsm TpeTix ocio, wo
BOHM MatoTb HeoOXigHWA JOCBIA Ta kBanigikaLito
y BiAnOBIAHIN cepi;

3.3.  Combatting economic crimes

Company does not tolerate money laundering, violation of
applicable economic sanctions laws and regulations and
anti-competitive activity in any form. Third Parties shall
refrain from any such unlawful activity in connection with
any relationship with the Company.

3.4. Labor relations

The Company complies with applicable laws or industry
standards regarding minimum wages, working hours,
overtime and benefits.

Company employees are not required to work more than
40 hours per week, including overtime, on a regular basis
(or more than standard working hours and overtime,
subject to applicable law).

Wages in case of overtime work are paid in accordance
with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work and
sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result

should face dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with the applicable
legislation regulating labor relations.

3.5. Initiators

Company’s employees responsible for administering Third
Parties (the “Initiators”) must take appropriate action to
ensure that:
- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant field;



- Tpeti  ocobu  oTpumyloTb  crnpaBeanuBy
BMHaropogy 3a 6yapb-ski nocnyrm abo pobotu, abo
TOBapW, WO HAAalTbCs, BUKOHYKOTbCS abo
nocravatotbcst Komnanii;

- BCi TpaH3aKuil, O CTOCYTbCA BWUKOHAHHS
[0roBopy 3 TpeTb0olo 0COBOI0, HANEXHUM YUHOM
3aJ0KyMEHTOBAHI.

[o 3anyyeHHs TpeTboi 0cobu, ska byae cnisnpautoBatv 3
KomnaHieto, noBuHeH Oyt BW3Ha4eHW  IHiLiaTop.
|HiuiaTop BignoBigae 3a BMOIp HANEXHOro  piBHS
OPMANYHOI NEPEBIPKM Ta BXWUBAE 3axoau, HeobXxigHi ans
3anyyeHHs TpeTboi ocobu. Komnanis mae 3abesneqnty
HaneXHWA Harnsag Ta nepioanyHi nepesipkn poboTu
IHiLiaTopa.

|HiLiaTOp NOBMHEH nepekoHaTucs, Wo Tpets ocoba
pO3ro4YnHaEe noctayatn nocnyrv Ta/abo ToBapu Komnanii
Tinbku nicns Toro, sk (i) Tpets ocoba (Bknovatoumn dyab-
siKoro cybnigpsgHuka, 3any4eHoro TpeTboo 0co6010), Lo
nipnarae  OPUANYHIA - NepeBipLi, NpoMLLNa  HanexHy
topuanyHy nepesipky, Ta (i) Mix Komnanieto Ta TpeTboto
0co6010 MignucaHnii 4OroBIp, KU MICTUTL 0BOB'A3KOBI
aHTUKOPYNUinHI nonoxeHHs (aus. Poagin 5 Monituku).

3.6. EkonoriyHa cBigomicTb

KomnaHiga 4iTko YCBIZOMMIOE BaXMMBICTb LOTPUMAHHSA
YMHHOrO 3aKOHOAABCTBA Ta iHLWMX BUMOT, L0 CTOCYHTHCS
BMMMBY MOr0 [AiANbHOCTI, MPOAYKTIB Ta NOCAyr Ha
HaBKOULLHE CEpPeaoBHLLE.

KomnaHist npoakTieHO 3anobirae BUHUKHEHHIO Byab-KOro
HEraTMBHOTO BMAMBY Ha HABKOMMULLHE CepefoBuLLE Bif
CBOEI AisnbHOCTI. KomnaHis yCBigOMIOE HeObXigHICTb
3anobiraTin, KOHTPOMIOBATH, 3MEHLLYBATH 3a0pyAHEHHS Ta
YTBOPEHHS TBEPAMX BIOXOAiB, CTIYHUX BOL | BUKMAIB B
atmocdepy.

Kommanis mparroe Haj MiHIMIZAI€O BIIXOIB BiJl
BJIACHOI JISUTBHOCTI 3 METOI0 €KOHOMIi pecypciB Ta

3amo0iranHs 3a0pyTHCHHS HaBKOJIUIITHHOTO
cepenopumia. KpiM TOro KomImaHii HaMmaraeTbes
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHIX

MaTepialliB Ta 3a0X04ye€ MOBTOPHE BHKOPHCTAHHS
a00 TepepoOKy TaKyBaJbHUX MaTepialliB st
MiHiMi3aIlil HETaTHBHOTO BIUIMBY Ha HABKOJUIIIHE
Cepe/IOBHIIIC.

KomnaHis ycBiZOMNOE BaXNMBICTL | Npuainge ocobnuey

yBary YnpasMiHHIO BOAHUMKM pecypcamu. B cBoin
pianbHocTi  KommaHis  JOTPUMYETbCA  MPUHLMNIB
MiHiMi3aLUii  HagMIpHOrO  BMKOPUCTAHHA  BoAM  Ta

BMKOPWUCTOBYE MPOLEAYPU HarnpaBfeHi Ha  CKOPOYEHHs
o0csriB  BUKOPUCTAHHA BOAM 4M Ha 1i  MOBTOPHE
BMKOPUCTaHHS.

- Third Parties are fairly compensated for any
services or works rendered, or goods supplied to
the Company;

- all transactions which relate to the performance of
a contract with the Third Party, are duly recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified. The Initiator
should be responsible for selecting the appropriate level of
due diligence and performing necessary actions as set in
this Policy before retaining a Third Party. The Company
must ensure appropriate supervision and regular checks
of the work performed by the Initiator.

The Initiator must ensure that Third Party starts supplying
the goods or rendering services or works for the Company
only after (i) the Third Party(ies), including any sub-
contractors which the Third Party proposes to use, which
islare subject to due diligence has/have successfully
passed the scrutiny, and (i) a written contract between the
Company and the Third Party, which includes all
mandatory anti-corruption clauses is in place (see Section
5 of this Policy).

3.6. Environmental consciousness

The company is well aware of the importance of complying
with applicable legislation and other requirements related
to the impact of its activities, products and services on the
environment.

The company proactively prevents any negative impact on
the environment from its activities. The company is aware
of the need to prevent, control, and reduce pollution and
generation of solid waste, wastewater, and atmospheric
emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays special
attention to the management of water resources. In its
activities, the Company adheres to the principles of
minimizing excessive water use and uses procedures
aimed at reducing the volume of water use or its reuse.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this subsection and
to comply with current legislation regulating environmental
protection.

-6-



3 METOK MakCMMamnbHO eqeKTUBHOTO BUKOPUCTAHHS
enekTpoeHeprii, KomnaHis Bigaae nepesary npuabaHHio
eHeproeekTnBHoro  obnagHaHHs Ta nparHe
MakCMManbHO  ONTUMI3yBaTM  eHeproeeKTUBHICTb
obnaHaHHs BnacHOro BUpobHMLTBA.

BignosigHo, Komnawis Bumarae Big TpeTix oci6
[OTPUMYyBATUCh BKa3aHUX B JaHOMY Nigpo3ini NpuHLmMNiB
Ta AOTPUMYBATUCb YMHHOTO 3aKOHOAABCTBA LU0 perynoe
OXOPOHY HaBKOSULUHLOTO MPUPOAHOIO CepesoBuLLa.

4. IOPUAMYHA NEPEBIPKA

4.1.  Bu3HaueHHs Tpertix ocib

4.1.1. TperTi ocobwm, Lo He nignsaratoTb nepesipui

AKwwo ovikyBaHa pivHa BapTiCTb AOrOBOPY 3 TpeTbor
ocoboto He nepesuwlye 5000,00 rpH, Taka TpeTs ocoba
3BINbHAETLCA Bif HOPUAWYHOI NEPEBIPKM, KPIM BUMAaKIB
KON € AaHi, Wwo TpeTtst ocoba He 3aaTHa BUKOHATM AOTOBIp
(Hanpuknag, He Mae [OCTaTHLOTO nepcoHany abo
obnagHaHHs, Y1 JOCBiAy Y BIANOBIAHIN ranysi Towo), abo
wo Tpeta ocoba moxe 6yt npuyetHa 4O Oyab-AKoi
HeJoBOPOCOBICHOI  AiSNbHOCTI,  BKMtoYarun  Byab-sKy
3abopoHeHy NpakTuKy.

BogHouyac, nepen BCTAHOBMEHHSAM  BIOHOCMH 3
TpeTboto 0c060t0 HeObXigHO NEPEBIPUTM Ta MIATBEPANTY
peecTpalinHi  gokymeHT TpeTboi 0cobuW, BiANOBIAHI
niyeH3ii, 3apeecTpoBaHi BUAN EKOHOMIYHOI AisiNIbHOCTI.

AKwo pivHa  BapTiCTb  JOrOBOPY  NepeBuLLye
BULLE3a3HaYeHnn nopir, abo sKWo IHiliatop, 3pobusLum
BiANOBIAHI 3anuTK, AisHaBcA Npo Oyab-ski pUsnKK LLOAO
pobpoyecHocTi  TpeTboi  CTOpPOHM, BiH abo BOHa
MOBMHEH/MOBMHHA MPOBECTU MOBHY NepeBipKy TpeTboi
ocobw, BianoBiaHO 40 BuMor [oniTuku.

KomnnaeHc odiuep/topuanynmin - Bigain - Komnawii
MOBMHEH MPOBOAWUTK 3BWYAMHY NEPEBIPKY BMKOHAHHS
IHiiaTopamu 0boB’s13kiB, BCTaHOBNEHMX Y Po3aini 4.1.1.

4.1.2. TpeTi 0ocobu, Wo nignsaraloTb Nepe.ipLi

CrocoBHo 6yab-akoi  TpeTboi 0COBM, WO He
3BiNbHAETLCA B NEPEBIPKK, [HiLiaTOp NOBUHEH OTPUMATK
3anoBHeHy AHKETY OLiHKM BignoBIgHOCTI TPeTbOi 0cobu,
Aka 3Haxoputbcs y [logatky 1 o uiei Monituku (pani -
«AHKeTay») pa3oM i3 CynpoOBOLKYHUMMMU OKYMEHTAMMU, SK
BCTaHOBNEHO KOMMIaeHC odinepom/opUanIHAM
Bipainom KomnaHii, Ta nogaTtv 3a3HayeHi JOKYMEHTU Ans
nepeBipKMu.

4.2. Mpoueaypa opUANYHOI NepeBipKu

In order to use electricity as effectively as possible, the
Company prefers to purchase energy-efficient equipment
and strives to optimize the energy efficiency of its own
production equipment as much as possible.

4. DUE DILIGENCE

4.1.  Scope of Third Parties

4.1.1.  Exempted Third Parties

Provided the expected annual value of the contract with
the Third Party does not exceed 5000,00 UAH, such Third
Party should be exempted from due diligence review,
unless there are indicators that the Third Party is not
capable to perform the contract (e.g., lack of personnel or
equipment, no experience in the relevant field, etc.) or that
Third Party may be involved in any unethical activities,
including any Prohibited Practices.

Notwithstanding the foregoing, registration documents of
the Exempted Third Party, applicable licenses, types of
registered economic activities must be checked and
confirmed to be in good order prior to entering into any
business relationship with such Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators concerning
integrity of the Third Party, he or she must perform full due
diligence review of the Third Party as set out in this Policy.

Company’s Compliance Officer/Legal Department should
routinely check the performance by the Initiators of their
duties under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence

With regards to any non-exempted Third Party, the Initiator
must obtain completed Third Party Assessment
Questionnaire attached as Appendix 1 to this Policy (the
“Questionnaire”) along with supporting documents as
established by the Company’s Compliance Officer/Legal
Department, and submit to the latter for assessment.

4.2. Due Diligence Process



4.2.1. TlovaTKoBWiA PO3rnsA Ta 3aTBEPAKEHHS

KomnnaeHc odiuep/topuanynmin Bigain Komnawii, 3a
y4acTi BignoBigHoro IHiyiatopa, NOBUHEH NepernsHyT! Ta
nepesipuTh iH(opmMaLito, HaeedeHy B AHKeTi Ta
CYNPOBigHWX JOKYMEHTaX. Lis iHdopmalis nosuHHa ByTm
nepesipeHa LWNAXoM nepernsgy nybnivyHO AOCTYMHOI
iHbopMaLlii, [depXaBHMX Ta npuBatHMX 0a3 [OaHux,
CYOOBMX PEECTpiB, 3amnyyeHHs, 3a  HeobXigHOCTI,
creLianisoBaHoi KOMNaHii, o 3aMMaeTbes nepesipkamm
AobpoyecHocTi TpeTix ocib, nepesipkn pekoMeHaalin Ta
IHWWX  pouinbHMX 3axopis. LoHanmeHwe HacTynHe
MOBMHHO BYTW NepeBipeHo:

e  KOMepUiHy HeoOXigHICTb 3amnyyeHHs TpeTboi
ocobu;

e MpaBOCYD EKTHICTD;

(hiHaHCOBA HE3aNEXHICTb;

onnara noaatkis;

aHani3 cyZoBoi aKTUBHOCTI;

HasIBHICTb BIAKPUTUX BUKOHABYMX MPOBAKEHD;
KOHIIKT iHTEepeCiB;

nepesipka 3asly4eHHs 0 KOpynuinHKUX in.

[lo yknageHHs [OroBOpY, a@ TakoX npoTarom i
[OroBopy  3AIMCHIETLCA  Mepesipka  MOTEHLiIMHOro\
ICHYIOYOrO KOHTpareHTa Ha HasiBHICTb BITYM3HAHWX Ta
MiXXHaPOLHWX CaHKLIil:

- Ha cauti MiHicTepctBa eKOHOMikM YKpaiHu -
https://www.me.gov.ua/SpecialSanctions/List ;

- 3@ JONOMOTroK0 iHTepHeT cepsicia YouControl, Bkypci.

B Tomy uucni nignsrae oBoB’A3KOBIM Ha HasBHICTb
CaHKLi CTOCOBHO NOTEHL|IHOrO KOHTPAreHTa y HaCTyMnHKX
CnncKax CaHKLin:

- CaHkuji PHBOY;

- YopHuit cnncok AMKY;

- CaHkuii OFAC miHicTepcTBa ¢hiHaHcis CLUA;

- CaHkuinHi cnucku bBropo npommucnosocTi Ta 6e3neku
(BIS) Minictepctsa Toprini CLLA

- ®iHaHCOBI caHKLUii BenukobpuTanii;

- CaHkuii €C

- CaHKUinHui cnncok KaHaaw,

- 3BefleHniA CaHKLiHWIA cnucok ABcTpanil,

- CaHkuUinHmin cnucok Anowii npotn P® y 38'asky 3
nogisMu B YkpaiHi.

Y pasi, SKWO AOKYMEHTW MICTATb mporanuHu abo
HeBIAMOBIAHOCTI, abo AKWO Mig Yac npouecy nepesipku
[aHux BusBneHi Oyab-aki  gaHi, WO  BUKIMKaKOTb
3aHenokoeHHsl, KomnnaeHc odilep/topuanyHnic Bigain
KomnaHii MOxe 3anpocutu po3'acHeHHs Bif IHiliaTopa
Ta/abo TpeTboi CTOPOHK, Ta 06roBopuTH Byab-AKi IMTAHHA
3 HUMK, abo, aKwwo KomnnaeHe odilep/topuanyHii Biagin
KomnaHii BBaxae Le JOUIMbHUM, 3anyyuTy cneLiarnbHy

4.2.1. Initial review and approval

Company’s Compliance Officer/Legal Department, with
the input from the relevant Initiator as required, must
review and verify information in the submitted
Questionnaire and supporting documents. The information
should be verified through review of public information,
government and proprietary databases and court
registers, reference checking, and through other means as
applicable.

. At least the following should be checked:
e the commercial necessity of involving a Third
Party;
legal personality;
financial independence;
payment of taxes;
analysis of judicial activity;
e existence of open executive proceedings;
o conflict of Interests;
¢ verification of involvement in corrupt practices.

Prior to the conclusion of the contract, as well as during
the validity of the contract, a check of the potential/existing
counterparty is carried out for the presence of domestic
and international sanctions:

- on the website of the Ministry of Economy of Ukraine -
https://www.me.gov.ua/SpecialSanctions/List;

- with the help of the Internet services YouControl, Vkursi.

Including the mandatory presence of sanctions against a
potential counterparty in the following sanctions lists:

- Sanctions of the National Security Service of Ukraine;

- Black list of AMCU;

- OFAC Sanctions of the US Treasury Department;

- US Department of Commerce Bureau of Industry and
Security (BIS) sanctions lists

- Financial sanctions of Great Britain;

- EU sanctions

- Sanctioned list of Canada,

- Australia's consolidated sanctions list,

- Japan's sanctions list against the Russian Federation in
connection with the events in Ukraine.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during the
data verification process, Company's Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Third Party, and discuss any
relevant issues points with such parties, or, where, in the
view of the Company’s Compliance Officer/Legal

-8-



KOMNaHito, WO CcrewianiayeTbCs Ha PUANYHIA nepe.ipLi
TpeTix ocib.

[icns 3aBepLUeHHs NpoLesypy PUANYHOT NepeBipKy,
KomnnaeHc odiuep/topuanynuic Bigain Komnawii mae
3anoBHUT  Dopmy  3aTBEpPIKEHHS  TPETbOI  0CObM
(Qopatok 3), WO Mae MICTUTU BCTaHOBIEHI pesyrbTaTy
NepeBsipkM Ta BMCHOBOK LIOAO MOXIIMBOCTI 3asyyeHHs
TaKoi TpeTboi 0cobu.

HasBHICTb pu3UKIB He 03Ha4yae aBTOMATUYHOIO
BioxuneHHs Komnanielo Tpetboi ocobu. KomnnaeHc
odiuep/topnanyHni Bigain KomnaHii noBUHEH pO3rnsHYTH
00CTaBWHM, WO CTAHOBMATb PU3MK, Ta BUPILKTK (i) uu
MOXe Takuid  puank Byt  MiHiMisoBaHuM  abo
KOHTPONbOBaHWUM, (i) Yu Tk PUKK € 3aHALTO BUCOKUM
Ta TpeTts ocoba noBuHHa ByTH BigxmneHa.

4.2.2. Mepesipka 3anyyeHux TpeTix ocib

KomnnaeHc odiuep/topuanynmin - Bigain - Komnawii
NOBWMHEH MepeBipUTM iCHyKoYi goroBopu 3 TpeTimu
ocobamu, yknageHi o HabpaHHsa uieto [loniTukoio
YMHHOCTI, Ta 3abe3neunTn iX BiANOBIOHICTL BUMOram
[MoniTukw.

4.2.3. TloBTOpHa tOpuanyHa nepe.ipka

KoXHi 4oTvpu poku nicns 3aBEPLUEHHS HOPUANYHOI
nepe.ipkn TpeTboi 0cobu, SKWO Taka ocoba NpoaoBxye
cnisnpauto 3 Komnaieto, IHiLiaTop MOBUHEH MOBTOPHO
NPOBECTN HOPUANYHY NepeBipKy Ta NPOWTU Mpouenypy,
BCTaHoBneHy Po3ainom 4.2 Monituku, Wwoao takoi TpeTboi
ocobu.

5. YMOBW OroBOPIB 3 TPETIMA OCOBAMU

5.1. llicna npoBeAEHHs HPUAWMYHOI MepeBipkn Ta
3aTBepaKeHHs TpeTboi ocobu, Ta BignosigHO TpeTboi
ocobu, Wo He nignsrae nepesipyi, IHiLiaTop MoOBWHEH
3abe3neunTin BKIOYEHHS 4O 4OMOBOPY 3 Takow TpeTboio
0co60t0 MOMNOXeHb, LWO BiANOBIAA0Tb HACTYMHUM YMOBaM
(«YmoBm gorosopis 3 TpeTiMu ocobammy):

5.1.1.Tpeta ocoba noOBMHHA  LOTPUMYBATUCH
BiANOBIAHOrO 3akoHoAaBCTBa, Liei Monitukn Ta Kopekcy
[iNOBOI NOBEAiHKM Ta eTuku Komnawii, ski NOBUHHI ByTy
BKMKOYEHI 5K YaCTWHA JOrOBOPY LUMSIXOM MOCKUaHHS.

5.1.2. [lorosip NOBWHEH MICTUTX TOYHUM OMKUC TOBapy
abo nocnyr, Lo HaaaBaTUMYTbCS.

5.1.3. Tperin ocobi cyBopo 3abOpoHEHO HagasaT,
obiugTn abo nponoHyBatM HenpasomipHy Burogy abo
IHWWAM  YMHOM nopyllyBaTW  3aKkoHOAaBCTBO. [lpu

Department this is necessary, engage an entity
specializing in third party due diligence.

Following the finalization of due diligence, Company’s
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 2), summarizing
findings and concluding whether it is possible to contract
the Third Party(ies) in question.

The existence of the red flags does not automatically mean
that the Company must not engage the Third Party. The
circumstances of the risk must be considered and decided
by the Company’s Compliance Officer/Legal Department
as to whether (i) the risk can be mitigated or managed or
(ii) the risk is deemed too great and the Third Party must
be rejected.

4.2.2. Review of existing Third Parties

Company’s Compliance Officer/Legal Department must
review the existing contracts with Third Parties concluded
prior to this Policy becoming effective, and ensure these
are consistent with the requirements of this Policy.

4.2.3. Secondary due diligence

Every four years upon completion of the due diligence
process with regards to a specific Third Party, and
provided Third Party continues working with the Company,
the Initiator should arrange due diligence renewal through
performance of the steps set out in Section 4.2 of this
Policy with regards to such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

5.1. After conducting a legal review and approval of the
Third Party, and accordingly of the Third Party that is not
subject to review, the Initiator must ensure that provisions
are included in the contract with such Third Party that meet
the following conditions ("Conditions of Contracts with
Third Parties"):

5.1.1. The third party shall comply with applicable law, this
Policy and the Company's Code of Business Conduct and
Ethics, which shall be incorporated as part of the
Agreement by reference.

5.1.2. The contract must contain an accurate description
of the goods or services to be provided.

5.1.3. The Third Party shall be strictly prohibited from
providing, promising or offering an Unlawful Benefit or
otherwise violating the law. In the performance of their



BMKOHaHHI CBOIX 3000B'f3aHb 3a UMM [loroBopom,
CropoHam, ix nos'a3aHnm ocobam, npadiBHukam abo
nocepeaHnkam 3abOpOHEHO  3diMcHIoBaT  Ajl, WO
KBaniikyloTbCA  SK  KOMEPLINHUA MNigKyn, BUMaraHHs
Takoro nmigkyny. KomepuiiHui nigkyn - nponosuuis,
HagaHHa abo nepegava npeactaBHuKy CTOPOHY (YneHam
noro cim'i) HenpaBOMIpHOI BUroaM (rPOLLIOBMX KOLUTIB,
MaiHa, nepesar, nifbr, NOCNyr, HemaTepianbHUX akTUBIB)
3a BYMHEHHS [in abo Be3aisnbHOCTI B iHTEpecax Toro, XTo
Hagae Taky Burogy, abo B iHTepecax TpeTix ocib.

5.14. Y pasi BUHUKHEHHS y CTOpPOHM [oroBopy
nigosp, Lo Biabynocs abo Moxe BiabYTUCA KOMEPLiNHMIA
nigkyn, signosigHa CTopoHa 3060B'A3yeETbCS NOBILOMUTY
iHWy CTOpOHYy y nucbMOBI hopMi. [licns nucbMoBoro
noBidOMMEHHs, HanexHa CTopoHa Mae  npaso
NPU3YNUHUTI BUKOHAHHS 3060B'A3aHb 3a LM [JoroBopom
[0 OTPUMaHHS NiOTBEPIKEHHS, IO MOPYLIEHHS He
Binbynocs abo He BinbyaeTbea. Lle nigTBepmKeHHs
noBuHHe OYyTW HanpaBneHe NPOTArOM AecsaTh Pobounx
[HIB 3 OaT OTPUMaHHS NUCbMOBOTO MOBIAOMIEHHS Bif
IHLLOT CTOPOHM AOroBOpY. Y NUCbMOBOMY MOBIZOMEHHI
CropoHa 30608'a3aHa nocnartucs Ha aktu abo Hagaty
maTtepianu, Lo AOCTOBIPHO MiATBEPAXYOTH abo 4atoThb
nigcTaBy npunyckaty, Lo Bigbynocs abo moxe BigdyTtucs
KOMepLiHWiA NigKyn, BUMaraHHS KOMePLHOro Nigkyny.

515. Y pasi nopyweHHs ogHielo CTOpOHOW
nonoxexb faHoro Posginy iHwa CTtopoHa Mae npaso
posipatn [loroBip B  OLHOCTOPOHHLOMY  MOPSZAKY
MoBHiCTIO ab0 B 4acCTWHi, HagicnaswM NWUCbMOBE
MOBIJOMITEHHS MPO PO3iPBAHHS .

5.1.6. CropoHa, 3 uuei iHiuiaTMBu Byno posipeaHo
Lboro [loroBopy BIAMOBIAHO | A0 NONOXeHb Liboro Poaainy,
BNpaBi BUMaraTty BiglWKoAyBaHHS pearbHoro 36uTky, Lo
BWHWK B pe3ynbTaTi Takoro po3ipBaHHs.

5.1.7. CtopoHa, 3 uKei iHiuiatuen 6yno posipBaHo
Len [lorosip y BiZNOBIAHOCTI O NONOXeHb Lboro Posginy,
Ma€ NpaBo NOBHICTIO ab0 Ha NEBHMI NEPIOA BiAMOBUTICA
Bifi BCTAHOBMNEHHS HA ManbyTHE rocnoAapChKNX BigHOCUH
i3 CTOpOHOW, fKa MOpYWYye 3acTepexeHHs npo
KOMepLiHWiA nigkyn.

5.1.8. TlignucaHHsm [orosopy KOHTpareHT
nigTBEPAXYE, WO BIH O3HaoMMBCA 3 ETWYHMMMK
CTaHfapTamu JisnbHOCTi Komnanii, Wwo posMilleHumMmn Ha
canTax Lyx KoMmnaHii. Mpu BUKOHaHHI [JoroBopy CTOPOHM
3000B'A3y10TbCA  4OTPUMYBATUCS NPUHUMNIB  BEAEHHS
BisHecy, BUKnaaeHux y nonitukax Ta ETuyHmux ctaHpapTax
pianbHocTi KomnaHii, Wo po3MmilleHMMM Ha cantax Lux
KOMMaHin NpoTAroM TepMiHy il faHoro [Jorosopy.

5.1.9. [pu nignucanni [oroBopy MOro CTOPOHU
NiATBEPAXYIOTb, L0 BOHW NPK 3AINCHEHHI FOCNO4APCHKOI
AiSNbHOCTI CYBOPO JOTPUMYETHCS BUMOT 3aKOHOAABCTBA
YkpaiHu, Ta HOPM MiXXHapOAHOro npaea, paTnIKoBaHWX
YkpaiHoto, CyBOPO AOTPUMYKOTHCS BUMOr MOAATKOBOIO

obligations under this Agreement, the Parties, their related
parties, employees or intermediaries are prohibited from
performing actions that qualify as commercial bribery, or
soliciting such bribery. Commercial bribery is an offer,
provision or transfer to a Party's representative (his/her
family members) of an unlawful benefit (money, property,
advantages, benefits, services, intangible assets) for
performing actions or omissions in the interests of the
person providing such benefit or in the interests of third
parties.

5.14. If a Party to the Agreement suspects that
commercial bribery has occurred or may occur, the
relevant Party shall notify the other Party in writing. Upon
written notification, the respective Party shall have the right
to suspend the performance of its obligations under this
Agreement until it receives confirmation that the violation
has not occurred or will not occur. This confirmation shall
be sent within ten business days from the date of receipt
of the written notice from the other party to the Agreement.
In the written notice, the Party shall refer to the facts or
provide materials that reliably confirm or give reason to
assume that commercial bribery or extortion of commercial
bribery has occurred or may occur.

5.1.5. In case of violation by one Party of the provisions
of this Section, the other Party shall have the right to
terminate the Agreement unilaterally in whole or in part by
sending a written notice of termination.

5.1.6. The Party on whose initiative this Agreement was
terminated in accordance with the provisions of this
Section shall have the right to claim compensation for
actual damages resulting from such termination.

5.1.7. The Party on whose initiative this Agreement was
terminated in accordance with the provisions of this
Section shall have the right to refuse to establish future
business relations with the Party that violates the
commercial bribery clause in full or for a certain period of
time.

5.1.8. By signing the Agreement, the counterparty
confirms that he has familiarized himself with the Ethical
Standards of the Company's activities posted on the
websites of these companies. When performing the
Agreement, the parties undertake to adhere to the
principles of conducting business, set forth in the policies
and Ethical Standards of the Company's activities, which
are posted on the websites of these companies during the
term of this Agreement.

5.1.9. By signing the Agreement, the Parties hereby
confirm that they strictly comply with the requirements of
the legislation of Ukraine and international law ratified by
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3aKOHOOABCTBA,  3aKOHOAABCTBA MPO  KOHKYPEHLlo,
TPYZOBOrO 3aKOHOAABCTBA, 3aKOHOLABCTBA Ta BWMOT
040 OXOpOHM npayi wopo. MNpu nignucanHi Jorosopy
MOro CTOPOHU NIATBEPMAXYIOTh, IO BOHU NPU  YKIaAaHHi
[OroBopiB  BUSIBMAOTbL MOAATKOBY 00aYHIiCTb | npw
yKnagaHHi BCiX Yrog 34INCHIOITb  NEPEeBIpKM CBOIX
KOHTpareHTiB Ha npeaMeT  peanibHOI  MOXIMBOCTI
BWKOHATU [AOrOBIpHI 3000B'A3aHHsl, @ TaKOX LIOAO
ICHyBaHHS CaHKLIi/ LLOA0 KOHTpareHTiB Ta ix 6eHediliapis.
CTOpOHM NiATBEPAXYOTb, WO BOHU HE MaKTb
rocrnoAapCbkMx  BiOHOCWH 3 ocobamu  LOAO0  SKKX
3acT0COBaHO TOProBi  CaHKLii. [MocTayanbHuKu
NiOTBEPIXKYIOTh, o B naHutory ioro
nocTavyaHHs/HagaHHs MOCAyr iCHYWTb NuWe pearnbHi
onepauii, ki HaNeXHUM  YMHOM  OChOPMITIOIOTHCS
NEepBUHHUMU [OKYMEHTaMU, §Ki MOBHICTIO | CBOEYACHO
BigoBpaxaetbca y byxrantepcbkoMy Ta MOAaTKOBOMY
0biky.

5.1.10. Mpu nignucanHi  [loroBopy MOro CTOPOHK
NiATBEpPAXyOTb, WO BOHM Ta IX MOCTavanbHUKN /
NiOPAOHWKA He BUKOPWUCTOBYKOTb NPUMYCOBY/pabebky
npauto Ta CyBOPO AOTPUMYKTLCS BUMOT 3aKOHOAABCTBA
Ta [eknapauii OOH npo npasa nwoauHK. CTOPOHM
NiaTBEpAXYOTh, WO BOHK Ta ix lpogasus/ nigpsoHUKA
He [IOMyCKalTb Y CBOIN LisNbHOCTI AUCKPUMIHALO 3a
pacol, KOMbOPOM LUKipW, CTaTTiO, MOBO, penirieio,
NOSITUYHUMM Ta IHLLIMMMW NEPEKOHAHHAMM, HaLiOHAMNbHUM
41 coLianbHUM NOXOMKEHHSIM, MPUHANEXHICTIO O CMIMIKK,
BikOM a0 iHLWKXMM BIAMIHHUMM XapaKTepUCTUKamMu NpoTu
CniBpOBITHUKIB. Byab-sKi piLLEHHS CTOCOBHO NPOECIHOT
[iSNbHOCTI NPaLiBHUKIB, Y TOMY YACAi MPO X NPUAOM Ha
poboTy, 3BifIbHEHHS Ta BWXiA Ha MEHCIlD, MOBMHHI
rPYHTyBaTUCS BUKITHOYHO Ha  3aKOHHMX  Ta
HeUCKPUMIHALINHUX KPUTEPISIX.

5.1.11. CtopoHnu [oroBopy nigTBEpAXYHTb, L0 BOHM
Ta ix [poaasui/ NigpsgHMKM 3ax1LLalTb NPaLiBHUKIB Bif
Oyab-aKkux 4in 3 isnyHoro, BepbanbHOro, CekcyanbHOro
abo ncuxonoriyHoro  JomaraHHsi,  nepecrigyBaHHs,
3HywWaHHa abo norpo3 Ha poBovomy Micyi 3 6OKy
cniBnpauiBHuKiB abo KepIBHYKIB.

5.1.12. CtopoHu [orosopy nigTBepaXyHTb, O BOHU
Ta ix [pogasui/ NiapSOHVKM HE BUKOPUCTOBYIOTb AUTAYY
npauto, T06TO npau ocid Monopwe 15 poki..
lMpogaseub/nigpsoHuK — YTPUMYETHCH Bi,  NPUAMAHHS
npauisHukis, Monoawe 18 pokiB, Ha nocagw, LWoO
noTpebyioTb BUKOHAHHS HEBe3neyHoi poboTu, sika Moxe
3aLwKkoauTH iXHbOMY 300pOB't0, 6e3newi abo MopanbHOMY

CTaHy.
5.1.13. Tpeta ocoba He NOBMHHA AiATM Big iMEHI
KomnaHii Ta/abo npeacraenati Komnahiio nepeg

[epxaBHumu cryxosLamu.

5.1.14. TpeTa ocoba NoBMHHA OHOBUTK iHOPMALLtO,
HaBeaeHy B AHKeTi OLiHKM BignoBIAHOCTI TPeTbOi 0cobu,
AKLLO Taka iHopmMaLlist CyTTeBO 3MiHMMacs. [Lorosip Takox

Ukraine, strictly comply with the requirements of tax
legislation, competition legislation, labor legislation,
legislation and requirements for labor protection in the
course of their business activities. By signing the
Agreement, the Parties hereby confirm that they exercise
tax diligence when entering into agreements and, when
concluding all transactions, check their counterparties for
the real possibility of fulfilling contractual obligations, as
well as for the existence of sanctions against the
counterparties and their beneficiaries. The Parties confirm
that they do not have business relations with persons
subject to trade sanctions. Suppliers confirm that only real
transactions exist in their supply/service chain, which are
duly documented by primary documents and are fully and
timely reflected in accounting and tax records.

5.1.10. When signing the Agreement, the Parties confirm
that they and their suppliers/contractors do not use
forced/slave labor and strictly comply with the
requirements of the law and the UN Declaration of Human
Rights. The Parties confirm that they and their
Vendor/contractors do not discriminate in their activities on
the basis of race, color, sex, language, religion, political or
other beliefs, national or social origin, union affiliation, age
or other distinguishing characteristics against employees.
Any decisions regarding the professional activities of
employees, including their hiring, dismissal and retirement,
shall be based solely on legal and non-discriminatory
criteria.

5.1.11. The Parties to the Agreement confirm that they and
their Sellers/contractors shall protect employees from any
acts of physical, verbal, sexual or psychological
harassment, persecution, bullying or threats in the
workplace by coworkers or supervisors.

5.1.12. The Parties to the Agreement confirm that they and
their Sellers/contractors do not use child labor, i.e. labor of
persons under 15 years of age. The Seller/contractor shall
refrain from hiring employees under 18 years of age for
positions requiring hazardous work that may harm their
health, safety or morale.

5.1.13.Third Party shall refrain from acting on Company’s
behalf and/or representing the Company before Public
Officials.

5.1.14. Third Party must update the information contained
in the Third Party Assessment Questionnaire if there are
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MOBUHEH MICTUTW NONOXeHHS, WO AaoTb KoMnaHii npaBo
HeraHoOro posipBaHHA [OroBOpY Y pasi, AKWO BOHA
Ai3HAETbCS, WO iHGopMaLis HaBeaeHa B AHKETI OLiHKM
BiANOBIAHOCTI TpeTboi ocobu 6yna HenosHOW abo
HEeOCTOBIPHOK.

5.1.15. TepmiH gji gorosopy 3 TpeTbot 0cobow He
NOBMHEH nepeBuLlyBaTW 4 pPOKIB O MOMEHTY WOro
NPOJOBXEHHS;  MPOLOBXEHHS  JOTOBOPY  MOBMHHO
BinbyBaTMCa 3a yMOBM, WO TpeTs NOBTOPHO 3anOBHWTbL
AHKeTy OUiHKW  BigNoOBigHOCTI  TpeTboi ocobu abo
NigTBEPAUTL BIACYTHICTH 3MIH 3 MOMEHTY 3anOBHEHHS
OCTaHHLOrO OMUTYBAITbHUKA.

5.1.16. Mnatexi noBuHHI 3aicHIOBaTUCS KoMnaHieto
BMKMIOYHO Ha BaHKIBCbKI paxyHkn TpeTboi 0cobu.

5.1.17. Axwo KomnaHia oTpumae iHopmaLio, sika
BKa3ye Ha MOXIMBMI (DAKT BUMHEHHS MOPYLUEHb TPETHO
ocoboto, KomnaHis noBuHHA MaTk NpaBO TUMYACOBO
npu3ynuHuT Byab-aki nnatexi TpeTin ocobi. Bigpasy
nicna Npu3ynuHeHHa nnaTexis, KomnaHia Mae Hagicnatu
NOBIZOMMEHHS 3 BUMOrO NPOTAroM 15 kaneHaapHux gHiB
HagaT¥ [QOKa3n Ta MOSICHEHHS, LO CMPOCTOBYKOTb (haKT
MOPYLUEHHS.

5.1.18. HecnpomoxHicTb TpeTboi 0cobu cnpocTtyBaTh
hakT nopyweHHs Hagae Komnadii npaBO HeramHoro
PO3ipBaHHA [OroBopy Ta 6e3CnipHOro MPUMMHEHHS BCIX
nnatexis. KoxeH gorosip 3 TpeTbo 0CO600 MOBUHEH
MICTUTW BiANOBIZHE NOMOXEHHS NPO PO3ipBaHHSI.

5.1.19. Tpeta ocoba He Moxe  3anyyaty
cybnigpsigHvka  ANs BUKOHaHHS  poroBopy  6e3
nonepeaHLOro MMCbMOBOIO NOroOAXeHHS KomnaHil.

6. MOHITOPUHI TPETbOi OCOBM

3 MomeHTy 3anyyeHHs Komnadieto TpeTboi ocobu,
|HiyiaTop Ta iHWI npauiBHUKM KomnaHii, Wo npauoTb 3
TpeTboo 0CO00K, NOBWHHI  MOCTIMHO MEPEBIpATH i
AiqnbHICT  Ta  BUTpPaTW, 3 MeTOl  3abe3neyeHHst
[OTpUMaHHS  TpeTbold  0COBOK  aHTUKOPYMLIMHOMO
3akoHodaBcTtea Ta BuMor Uiei lNonitukn. Lle moxe Bytw
3abe3neyeHo LWNSaxom:

- BUMOIM Hagatu pasoM 3 paxyHkamu TpeTboi
0coby JOKyMEHTanbHe MiATBEPIKEHHS HaZaHWX
nocnyr/nocTaBneHnx ToBapis Ans 3abesneyeHHs
TOro, WO BMHAropoga 3a mocnyru/ToBapu byna
cnnayeHa BignoBigHO 40 AOrOBOPY;

- TMepeBipkM  Ta  MOrOMKEHHS
NPOBEAEHHS NNaTeXiB Ta BUTPAT;

- NepeBipKW CyMHIBHUX abo HAaAMipHWX BUTpaT;

- BigmoBu y nnatexi TpeTiit 0cobi Ta NOBIOMNEHHS
KomnnaeHc odiLiepa/topnanyHni BigOin
Komnanii, aKwWwo npayiBHuK Migo3proe, wo Tpets
ocoba 3pjicHioE, Mae abo 0biuse 3AINCHUTM
CYMHIBHI nnaTexi, abo AKLO npawiBHUK BUSBMSE

3anuTiB Ha

any material changes to respective information. The
contract shall also contain provision entitling the Company
to immediately terminate the contract if it finds out that the
information provided in the Third Party Assessment
Questionnaire was materially incorrect or otherwise
untruthful.

1.1.15. The duration of the contract with Third Party shall
not exceed 4 years until renewal; any contract renewal
shall be subject to the Third Party filling out an updated
Third Party Assessment Questionnaire or confirming no
change since the last questionnaire.

1.1.16. Payments by the Company should only be made
to bank accounts in the name of the Third Party.

1.1.17. If the Company obtains information sufficiently
indicating a likely breach by the Third Party, the Company
should be entitled to temporarily suspend any payments to
the Third Party, such suspension to be followed by the
Company’s immediate notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations in respect of the alleged breach.

1.1.18. Failure of Third Party to refute a suspected breach
shall result in the right of the Company to immediately
terminate the contract and undisputed suspension of all
payments. Each contract with a Third Party must include
such termination clause.

1.1.19. Third Party shall not hire subcontractors to perform
the contract unless approved in writing in advance by the
Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the services
rendered/goods supplied to be delivered with
invoices of the Third Party to ensure that
contractual compensation and expenses are paid
consistent with the contract;

- reviewing and approving payment requests and
expenses;

- guestioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s Compliance Officer/Legal Department
when the employee suspects that the Third Party
has or will or is likely to make or promise
questionable payments, or when the employee
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abo nigospie Npo  HasBHICTL  Byab-AKMX
IHOMKaTOpIB pU3KKy, 3asHayeHunx y flogatky 2;
nepiognuHoro ayauty TpeTix oci6 Ha npegmert
PU3MKIB Ta HEraHoro ayauTy y pasi BUHUKHEHHS
nigosp;

NpoBedeHHs MOBTOPHOI OPUAMYHOI NEPEBIPKM
BiANOBIAHO A0 Uiei MoniTuku.

KepiBHMUTBO ~ KOMMaHii  pasom 3 KomnnaeHc
odiuepomopuandHum  Bigginom  Komnadii  mae
cnigkyBaT 3a HaneXHUM MNPOBEAEHHSM  HPUANYHOT
nepesipku, NepioanMyHo nepernsgatk 1i BignoBigHICTb,
AOCTaTHICTb Ta edeKTUBHICTb, Ta, 3a HeobXxigHocTi,
BAOCKOHarBaTth ii Ang NpUMBEAEHHS Y BiANOBIAHICTL 3
KpaLlMMn MixXHapOLHUMM CTaHOapTamu.

7. NOPYLWIEHHSA 3 BOKY TPETbOI OCOEM

HeBukoHaHHs TpeTimu ocobamu Bumor uiei Monitukn abo
YmoB aoroBopie 3 TpeTimu ocobamm noBUHHE HagaBaTy
KomnaHii npaBo npunuHUTM  BignOBigHI  JOTOBIpHI
BigHOCMHW. [MpauiBHukn  Komnawii, 1i  ynoBHOBaXeHi
NPEACTaBHUKM Ta YneHW npaBfiHHA  3060B'A3aHi
nosigomutn  KomnnaeHc odilepa/topuanynnic - Bigain
KomnaHii npo 6yab-ski haktuyHi abo MOXIUBI NOPYLUEHHS!
yiei Monitukn, YmoB gorosopis 3 TpeTimu ocobamu abo
AHTMKOPYNLIMHOrO 3aKOHO4ABCTBA.

KomnaHisi MoBMHHA HaNEXHWM YMHOM MPOBECTW ayauT
TpeTboi 0cobu 3 MeTOK nepesipku iHGopMaLii Wwoao
MOPYLUEHHS.

Axwo KomnaHia  oTpumae  iHpopmauio, ska B
pocTaTHbOMy 006CA3i NiATBEPIKYE (hakT MOPYLUEHHS
TpeTboto ocoboto, KomnnaeHe odiLep/topuanyHui Biaain
KomnaHii NOBMHEH iHiLjtOBATU HeraHe MNPU3YNUHEHHS
Byab-skux nnatexis TpeTi ocobi, Ta Hagicnatk TpeTin
ocobi BAMOry Hagati npotarom 15 kaneHgapHux OHis
HanexXHi JoKa3u Ta NOSICHEHHS, AKi CMPOCTOBYIOTb (paKT
MOPYLUEHHS.

HenogaHHs pocTaTHiX [oKasiB, ki CNPOCTOBYHOTb (PaKT
MOPYLUEHHs,, NPWU3BOAUTb [0 HEramHoro MpUNUHEHHS
[0rOBOPY Ta NPUNUHEHHS BCIX NNATEXIB, WO MakTb Byt
3aicHeHi Tperin 0cobi.

8. 3BEPIFCAHHA [OKYMEHTIB,
AOOATKOBA IHOOPMALIA

[lokyMeHTH, Wo 30upatoTbCs BiANOBIAHO A0 BMMOr L€
[MoniTKK, NOBWHHI 36epiraTCh LLOHANMEHLLE M'ATb POKIB.

TPEHIHTK  TA

o6 3abe3neuntn edeKkTUBHE BMPOBaMKEHHS L€
Monitwkn, KomnnaeHc  odpiuep/topuanyHnin - Bigain
KomnaHii nOBUHEH MPOBOAWUTU  PErYNSAPHI  TPEHIHTK

discovers or suspects the existence of any of the
red flags listed in Appendix 2;

auditing Third Parties on a risk-based, periodic
basis and promptly if suspicions arise;

performing due diligence renewal as set out in this
Policy.

Company’s management, along with the Company’s
Compliance Officer/Legal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and  implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company’s Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently evidencing
the breach by the Third Party, the Company’s Compliance
Officer/lLegal Department should initiate immediate
suspension of any payments to the Third Party, and should
send to the Third Party a notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION, TRAININGS AND
ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least five years.

Company’s Compliance Officer/ Legal Department should
conduct regular training courses for relevant employees
and, as applicable, Third Parties to ensure effective
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BiANOBiAANbHMX NpaLiBHUKIB Ta, 3@ HeobXiaHocTi, TpeTix

0ci0.

3BepHITbCA 40 KomnnaeHc odilepa/topuanyHoro sigginy
KomnaHii, sikLwo:

1.

BW He BNEBHEHI Yn 0c0ba BBAXAETbCS TPeThO
ocoboto BianosigHo Ao Monituku;

BU He BneBHeHi 4u Tpeta ocoba nignsrae
OPUANYHIV NepeB.ipLi;

BU MaeTe  Oydb-Aki  3anuTaHH  WOAdo
BNpOBaKeHHst abo TnymayeHHs iei Monituku.

implementation of this Policy.

Consult

Company’'s  Compliance  Officer/  Legal

Department if:

-14 -

you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

you are uncertain as to whether a Third Party
should be exempted from due diligence review;
you have any questions in relation to the
implementation or interpretation of this Policy.



Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, PISC «UKsnab» (the “Company”) asks contractors, subcontractors and suppliers from
whom the Company orders goods and/or services (the “Third Party”) to complete this questionnaire, so that the Company is able
to assess whether the Third Party meets Company’s high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such K.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the questionnaire
is signed by the authorized representative and stamped before returning to the Company. Please note that this questionnaire will
be incorporated by reference into your contractual arrangement with the Company and that, should it include any information that
is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need exists.
Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to conduct business

with the Company.

1.

1.1

Company Information (to be completed in advance by the Company's Initiator prior to distribution)

Company’s initiator

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)

2.1. Third Party name (full name for individuals) Click or tap here to enter text.

2.2. Contact person Name Click or tap here to enter text.

2.3. Address (postal code, country, city, street, building, office)  Click or tap here to enter text.

2.4. Contract telephone Click or tap here to enter text.

2.5. Email Click or tap here to enter text.

2.6. Website Click or tap here to enter text.

2.7. Total number of employees Click or tap here to enter text.

2.8. Indicate the scope of services/goods to be supplied Click or tap here to enter text.

3. Business Profile & History

3.1. Form of business organization (e.g., Limited Liability Click or tap here to enter text.
Company)

3.2. Related entities (list names and addresses):

()  Third Party’s parent company Click or tap here to enter text.

(i) subsidiaries and affiliates Click or tap here to enter text.

(iii) companies in which Third Party has a controlling Click or tap here to enter text.
ownership interest

3.3. Key personnel name(s):

(i) employees who will perform the contract with the Click or tap here to enter text.
Company

(i) owners, directors, board members of the Third Party orits  Click or tap here to enter text.
parent company

3.4. Bank information Click or tap here to enter text.

3.5. Size of business (indicate annual revenue for the last three  Click or tap here to enter text.
years)

3.6. Do you have a code of ethics and/or anti-corruption policy, O Yes, provided along with other supporting documents

or similar codes of conduct?

O No
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3.7. Description of Third Party experience and qualifications in  Click or tap here to enter text.
the relevant field

3.8. Provide contract details of two business references: Click or tap here to enter text.

() Reference 1 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

(i) Reference 2 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

4. Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board
Members are currently or were previously Public Officials*? If yes, please provide their name, relationship and position held below:
Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the public official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling).

5. Subcontracting
Are you going to involve a subcontractor to perform the contract [ Yes (if yes, please indicate the volume of the [ No
with the Company? subcontractor's work in %, planned number of
subcontractors and indicate if subcontractor's
directors or shareholders are current or ex-
Public Officials)
Click or tap here to enter text.
6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will perform the [ Yes (if yes, please describe circumstances O No
contract with the Company been subject to regulatory and remedial actions that have been taken
sanctions, penalties, debarments and/or professional below)
suspensions related to bribery, money laundering, fraud, Click or tap here to enter text.
or other relevant offences?

6.2. Have you, your management or your agents been involved [0 Yes (if yes, please describe investigationand O No
in any investigation related to bribery, corruption, money- consequences)
laundering, fraud, or any other similar crime, or has been  Click or tap here to enter text.
prosecuted or convicted for such crimes?

DECLARATION
I declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered accurately. |
have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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Hoparok 1
[®ipmoesuli 6naHk KomnaHii]

AHkeTa ouiHku BignoBigHocTi TpeTboi ocobu

B wmexax npouegypu topuamyHoi nepesipk, MPAT «YKIMOCTAY» (pani — «KomnaHisiy) npocutb NigpsigHUKIB,
cybnigpsaHuKiB Ta nocTavanbHUKIB, WO HagatoTb nocnyrk Ta/abo noctavaoTb ToBapu Komnaii (gani — «Tpeta
0co0ay), 3anoBHUTM L0 aHKETY ANs OLiHKM KoMnaHieto BignosigHocTi TpeTboi 0cobu BUCOKUM cTaHaapTaM KomnaHii
00 E€TUKM Ta BeAeHHs BisHecy.

LLlo6 BignosicTu Ha NUTaHHS, WO BUMarae NpOCTaBNsHHS BigMiTKu, Oyab nacka, HaTUCHITb Ha BignosigHe none. lNone
3 MPOCTABMEHOH BIAMITKOK Mae BUrnsgaT Tak .

Byab nacka, peTenbHO 3an0BHITh YCi MUTaHHS, BKa3aBLUM JOCTOBIPHY iH(bopMaLito, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneute nignMcaHHa aHKETW BIgNOBIZANbHOK 0COBOK Ta HAsABHICTL NEYaTkM NEepen HaLCUMaHHAM aHKeTH
Komnanii. Byab nacka, 3BepHiTb yBary, Lo aHkeTa 6yae BKNoYeHa A0 AOroBopy 3 KoMnaHieto sk Moro YactuHa, Tomy,
y pasi HenoBHoI abo HeJOCTOBIPHOT iHGhopMaLii, KomnaHis maTume npaBo HEramHO NPUNUHUTY LOTOBIp.

IHchopmalyis B i aHkeTi Byge 36epexeHa KomnaHieto y BUrnsai enekTpoHHUX Ta/abo nanepoBux 3BiTiB, BiANOBIgHO A0
nonitwk KomnaHii Ta 3aKoHOAaBCTBa NP0 KOHMIAEHUMHICTL. B Mexax nepesipku Ta mpouedypu 3aTBEpKEHHS,
KomnaHis, sikwo e Byae OouinbHO, MOXe HagaBaTW LOCTYN 4O HAsBHOI iHGhopMaLii yNoBHOBaXXEHUM npaLliBHUKaM
acbininosaHux oci6 Komnanii. IHpopmaLjisi Takox MOXe HaaBaTUCh 30BHILLHIM NOCTa4anbHUKaM Nocnyr 3 NPOBEAEHHS!
OPUANYHOI NEPEBIPKY.

HapaHHs iHcopmauii € [obpoBinNbHUM, ane HeHagaHHs Takoi iHpopmauii Moxe OyTW NPUYMHOK BIOMOBU Y
BCTaHOBIEHHI AiN0BKX BiZHOCUH 3 KOMNaHi€to.

1. Indbopmauis npo KomnaHito (3anoBHioeThCA IHiLiaTopom KomnaHii nepen HapcunaHHam TpeTiii ocobi)

1.1 IHiLiaTop KomnaHii IM'; HaTucHiTb, o6 fogat TEKCT.
lMocaga: HatucHiTh, o6 foaaTh TeKcT.
EnekTpoHHa agpeca: HaTucHiTb, 106 JogaTy TEKCT.

2. Indopmauia npo TpeTio 0coby (3anoBHIETLCS TPETHOK 0COHOH0)
2.1. HalimeHyBaHHs Tpetboi ocobu (MIB Ans disuyHMX  HatucHiT, Wob foaaTth TekcT.

0cib)
2.2. IM’st KOHTaKTHOT 0COOM HaTucHiTh, W6 JoaaTh TEKCT.
2.3. Anpeca (iHoekc, KpaiHa, Micto, Bynuus, OyawHok, HatucHiTh, 106 fopaTy Tekcr.
odic)
2.4, KoHTakTHWI TenedoH HaTucHiTh, W6 JoaaTh TEKCT.
2.5. EnekTpoHHa agpeca HaTucHiTb, Wo6 fogati TEKCT.
2.6. Beb-cant HaTucHiTh, W6 JoaaTh TEKCT.
2.7. 3aranbHa KinbKicTb npaLliBHUKIB HaTucHiTb, Wob fogati TEKCT.
2.8. Onuwitb nocnyru/ToBapwm, Lo Oyayte HatucHiTh, Wb popaTy TEKCT.

HagaBaTucb/nocTavaTuch

3. bi3sHec-npodhinb Ta icTopis

3.1. OpraHisaLiiHo-npaBoBa opma (Hanpuknag  HatucHiTs, 06 fopaTy TekeT.
TOBAPUCTBO 3 0BOMEXEHOL0 BiANOBI4ANEHICTHO)

3.2. [MoB’a3aHi nignpuMemcTBa (BKaXiTb HA3BM Ta agpecu):

(iv) MaTepuHCbka KoMnaHist TpeTboi ocobu HaTucHiTb, Wo6 fogati TEKCT.

(v JOMipHi KoMnaHii Ta adininosaHi 0cobu HaTucHiTh, W6 JoaaTh TEKCT.

(vi) komnaHii, B skux TpeTs ocoba Mae KOHTPOMOKYY HaTtucHITh, o6 JoaaTh TEKCT.
4acTky

8.8 IM’si/iMmeHa Knto4oBOro nepcoHany:

(i) npaLiBHUKK, SKi ByayTb BUKOHyBaTH AOTOBIp HaTucHiTb, Wo6 fogati TEKCT.

(iv) BMACHWKW, AMPEKTOPM, YneHW npasniHHA TpeTboi  HaTucHiTh, Wob gogaty Tekcr.

0co6m abo MaTepUHCLKOT KoMNaHii

-17 -



HaTucHITb, W6 JoaaTth TEKCT.
HaTucHiTh, W6 JoaaTh TEKCT.

3.4. BaHKiBCbKi pekBisuTy

3.5. Poamip 6isHecy (BkaxiTb PiYHMI [OXiL 3@ OCTaHHI TpY
POK#)

3.6. Un € y Bac Kkogekc eTuku Ta/abo monmiTka npoTumaii
xabapHuUTBY, 260 nogibHi kogekcn?

O Tak, HajaHun pas3oM 3 iHWWAMKU  CYNPOBOMKYHOUMMU

LOKYMEeHTaMu

O Hi

3.7. Onuc pgocsigy Tpetboi ocobu Ta kBanicpikauii y HartucHiTh, W06 goaaty Tekct.
BiANOBIAHIN cepi

3.8. HapanTe KOHTaKTV JBOX KOMMaHIN SiKi MOXYTb HagaTh
BisHec-pekomeHaaLlii:

HaTucHiTh, W6 JoaaTh TEKCT.

(i) KoHTakT 1 IM'; HaTucHiTb, Wob gogat TEKCT.
KoHTakTHa ocoba: HatucHiTs, 1Wob gonaty Tekct.
EnekTpoHHa agpeca: HaTucHiTh, o6 fofaty Teker.
TenedoH: HaTucHiTh, 106 fogaty TEKCT.

(i) KoHTakT 2 IM’'a; HaTucHiTb, Wob aogaTu TekcT.

KoHTakTHa ocoba: HaTucHiTh, 106 qoaaTu Tekcr.
EnekTpoHHa agpeca: HaTucHiTh, LWob oaaT TEKCT.
TenedoH: HaTucHiTb, 106 fogaty TEKCT.

4. 3B’a3ku 3 [lepxaBHUMU cnyx60BLAMM

Un Gyab-XTO 3 KNKOYOBOrO NepcoHany, 3asHaveHoro B po3gini 3.3, abo GriMabkux poaudiB KNKOYOBOro NepcoHany, BrnacHukiB abo
aKujioHepiB, uneHiB npaeniHHa € abo konuch 6yB [epxaBHum cryxboBuem*? FAKwio Tak, Oyab nacka, BKaxiTb iX iMeHa, BUA
POOMHHOTIO 3B'A3KY Ta 3ailMaHy nocagy HuxYe:

HaTucHITb, W6 ooaaTh TEKCT.

*[ns winen yiei aHketn JepxasHuin cryx6oBeLb 03Havae 0coby, ska 3aiincHIoe Byab-aKy LiSNbHICTb, NOB'A3aHY 3 BUKOHAHHAM
(YHKLi fepaBu Yi MiCLEBOTO CaMOBPSLYBaHHS, YW ska € 3aBiAOMO TICHO NOB'A3aHOI0 3 AePKaBHUM CryXO0BLEM HACTIMbKK,
LLIO BMMIMB Ha TaKy 0CO0Y € UM MOXEe BBAXATMCS MOTEHLNHWM YM (DAKTUYHIUM BMIMBOM Ha CamMoro AepxaBHOro ciyxbosus. Taki
0cobu MOXyTb BKOYaTH BM3bkuX poguyis epxaBHoro cryx0oBus (Hanpyknag, YonoBik Yn ApyxuHa, 4itw, 6atbku, Bpatn Ta
CECTPM, Y YOMOBIK/APYXWHA ANTUHK, BpaTa abo cecTpy).

5. Cy6nigpaa

Un 3bupaetecb BM 3anyyatv cybnigpspgHuka Ans 3AiMcHeHHs [ Tak (AKwo Tak, 6yab nacka, BKaxiTh

porosopy 3 Komnanieto? obcar pobit, ski Byde BMKOHYBaTM
CyOnigpsaHMK, Ta BKaXITb YK AMPEKTOPK
abo akuioHepu cybnigpsgHuka € abo
KOnuchb Bynm [epxaBHumu
cnyx6oBLsaMN)
HaTucHITb, W6 JoaaTth TEKCT.

O Hi

6. LLUrpachmn, PoscnipyBaHHs, MpunuHeHHA abo 3a60poHa 3AINCHEHHA BiANbHOCTI

6.1.

6.2.

Un Haknapanues Ha Bac abo 6yab-koro 3 Bawwumx
npauiBHuKKiB, ski OyoyTb BWKOHYBaTW [JOroOBip 3
KomnaHieto, perynsitopHi caHkLji, Lutpadu, 3a60poHH
Ta/abo BiACTOPOHEHHS Bif 3AIMCHEHHS MPOECIMHOT
QiSNBHOCTI Y 3B'A3KY 3 BYMHEHHAM  KOPYMLiMHUX
NpaBoMNopyLUEHb, BiAMUBAHHSAM KOLUTIB, LIAXpaicTBOM
ab0 iHWMMM NogiBHMMK NPaBONOPYLLEHHAMU?

Un Bemocs woao Bac, Baworo kepieHuuTBa ab0
npeacTaBHUKIB Oyab-sike pO3CnigyBaHHS, MOB'A3aHe 3
XabapHULTBOM, BiAMMBAHHSM KOLUTIB, LIAXpaiCTBOM
abo iHWmMM nogibHMM npaBonopyLLeHHsM, abo yu Byro
MPUTSTHEHHS 4O  BignoBidanbHOCTI  3a  Taki
MOPYLIEHHS?

O Tak (sKwo Tak, 6yab nacka, onuwite
HWk4e 0OCTaBMHM Ta 3axogu, LWo
3aCTOCOBYyBanucs)

HaTucHiTh, W6 JoaaTh TEKCT.

O Tak (sKwo Tak, 6yap nacka, onuitb
HWKYe CyTb  po3crigyBaHHA  Ta
Hacnigk)

HaTucHiTh, W6 JoaaTh TEKCT.

3ASIBA
A nigTBEpmKyto, Wo TpeTs ocoba 4OTPUMYETECS YMHHOIO 3aKOHOAABCTBA, BKITHOYAOUM aHTUKOPYNLiHE 3aKOHOAABCTRO.
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Takox 5 NATBEPAXYO, L0 51 € yNOBHOBAXEHVM NPEACTaBHUKOM TpeTboi 0cobu. f NiaTBEpmKYIO, WO Ha BCi NUTaHHS HaAaHi TOYHI
BiANOBIgi. A 03HANOMMBCA, PO3YMit0 Ta MOroAKyCA 3 iHhopMaLielo Ta TBEPIKEHHAMM HaBELEHVMM B L aHKETI.

[ara:

MoBHe iM’A ynoBHOBaXeHOro NpeAcTaBHMKA:
Mocapa ynoBHOBaXeHOro npeAcTaBHUKA:
Nianuc:

-19-



Appendix 2
Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

Third Party name (full name  Click or tap here to enter text.
for individuals):
Third Party address: Click or tap here to enter text.
Describe the subject matter  Click or tap here to enter text.
of the contract

Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

Red
flags
YES NO
1. Entity-specific Red Flags
O [0 | a Isthe Third Party new to the Company?
O [0  b. Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the contract (based

on years in business, staffing levels, etc.)?

c. Isthe Third Party reluctant to or unable to provide business references or did the response from any of the
business references specified in the Third Party Assessment Questionnaire present a basis for concern
about the Third Party?

d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved in the type

of project or business activity for which it is being retained?

e. Have the Company been asked or directed or recommended by someone to use this specific Third Party?

If so, by whom and why?

Does the Third Party have family or business ties with a Public Official or its close relative?

g. Have we been asked by anyone associated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

h. Did the review of public information, government and proprietary databases or court registers reveal the
Third Party's or Third Party key personnel’s, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

o Oo O 4d
o Oo O 4d

2. Transactional Red Flags

a. Does the total amount to be paid for goods and/or services appear to be unreasonably high or above the
average market amount?

b. Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),
or is the compensation to based on performance (success fee)?

c. Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

Red Flag index |
(e.9.,1e,2b)  Comments
| Click or tap here to enter text.
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Click or tap here to enter text.
| Click or tap here to enter text.

Conclusion
O Yes 1 No Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text.
O For [ Against Based on the information provided, would you recommend for or against engaging this Third
Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Hoparok 2
®opma 3aTBepAKEHHA TPETLOI 0COOU
YacTtuHa 1: 3anosHiTb iHchopmaito npo TpeTio ocoby Ta IHiliaTopa

HalimeHyBaHHs ~ TpeTboi  HatucHiTh, W06 fofaty Tekcer.
ocobu (M ansa isnyHmx

ocib):

Anpeca TpeTboi ocobu: HaTuCHITb, W6 goaaTth TEKCT.
Onnwits npeaMeT  HaTtucHITh, LWob 104aTy TEKCT,
[0roBopY:

[HiiaTop KomnaHii IM’'s; HaTucHiTb, Wo6 fogaTy TEKCT.

Mocaga: HatucHiTh, Wob aodaTu TEKCT.
EnekTpoHHa agpeca: HaTtucHiTh, 1106 JofaTh TeKCT.

YactuHa 2: HapanTe BignoBidi Ha NUTaHHs HUXKYE, Ha MigcTaBi iHgopmauii, oTpumaHoi Big TpeTboi ocobu nig vac
NPOBEAEHHS KOPUANYHOT NEPEBIPKM

[HankaTOpY
PU3NKY
TAK HI
1. Pu3uku, nos’asaxi 3 ocoboto

O O Uu KomnaHisi paHiwwe cnisnpautoana 3 TpeTboto 0c060t0?

O [0 | b. Yn Bucravae TpeTin ocobi moxnuBocTen abo keanidikavii nepcoHany 4Nns BUKOHAHHS JOrOBOPY
(NMpuiMaroum [0 yBaru CKinbku Yacy BeAeTbes BisHeC, piBeHb NepcoHany, Towwo)?

O [0 | C Yu nvapana Tpeta ocoba pekomeHpauii abo un paoTb Taki pekomeHpauil B AHKETI OLiHKu
BignoeigHocTi TpeTboi 0cobK NpUBOAM ANS CYMHIBIB?

O [0 d Yu e Tpera ocoba topuctom, 6GyxrantepoM abo iHWWM KOHCYNbTAHTOM, SKUI 3a3Buy4ant
BesnocepeaHbo He bepe y4acTi y Takoro pogy NPOeKTax Yu LisTbHOCTI, 4715 IKUX BOHA 3any4aeTbes?

O [J e “u 6ynu npoxaHHs, Bka3iBku abo pekomeHgauii Big Gyab-KOro BMKOpPUCTOBYBATW came Lo TpeTto
0coby? AKLLO TaK, TO Bif KOro Ta Yomy?

O 0 f. Yuey Tpertboi ocobu poanHHi abo BisHec-38's3km 3 [epxasHum cryxbosLem abo 1oro 6rmabkumu
pognyamn?

O [0 | 9. Yu 6ynu npoxanHs Big Gyab-akoi 0ocobu, NOB'A3aHOI 3 TpaH3aKLjeto, AN AKOI 3anyyaeTbes TpeTs
0coba, 3pobuTi byab-aKuin BrarofdiiHni Y1 CNOHCOPCHKMIA BHECOK?

O [0 | h. Yu cBiguntb iHopmaLs, oTpumana 3 nybnivHuX Jxepen, AepxasHUX Ta npueaTHUX 6a3 faHux abo
CYyLOBWX PEECTPIB, MPO CYMHIBHY penyTauito TpeTboi 0cobu abo ii KI4oBOro NepcoHany, BKIKYaouy
aKLioHepiB, BMACHWKIB Ta YNEHIB NpaBniHHA, 30KpeMa 4ae NpuUBOaAY CyMHIBaTUCS B J0BPOYECHOCTI Ta
penyTauii TpeTboi ocobu?

2. Pu3uKu, noB’si3aHi 3 TpaH3aKui€ro

| m Un € 3aranbHa Cyma nnatexy 3a AOroBOPOM HE3BUYHO BUCOKOH ab0 BULLOK 3@ PUHKOBY BapTiCTb?

O [0 | b. Yv BumaraoTbCcs He3BUYHI aBaHCOBi abo HaaMipHi nnaTexi (BUCOKI KOMiCiHi, 6OHycK, ToLlo), abo
BMHAropoaa 3a A0CATHEHHs NEBHOTO pesynbrarty?

O [0 | C. YuBumarawTbecs Henpsami abo He3Bu4Hi nnaTexi abo nnatixHi npoueaypu (Hanpuknag, onnara Yepes
GaHKIBCbKi paxyHKM B iHO3EMHIN kpaiHi, onnata iHWK1M NignpreMcTeam, onnara roTiBkow ToLo)?

YactuHa 3: HapaiiTe 4ogaTKoBi KOMEHTapi Hipkye LWoao Byab-skux «iHAWMKATOPIB pU3NKY», BiaaHaueHuMX BuLle. KomeHTapi
MOBMHHI MICTUT [OAATKOBI BIZOMOCTI MPO KOXEH i3 iHAMKATOPIB PU3VKIB, BKMOYAKYM Oyab-aki NOM'SIKLLYBabHI
obcraBuHK abo 3anpONOHOBaHI 3aX0AM 471 MiHIMi3aLjii pusmky.

Homep |
pU3NKY . KomeHTapi
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(Hanpuknagp,
le, 2b)
HaTucHITb, W6 JoaaTth TEKCT.
HaTucHiTh, W6 JoaaTh TEKCT.
HaTucHiTh, W6 JoaaTh TEKCT.
BucHoBok
O Tak O Hi Ha ocHoBi 0TpMaHoi iHchopmalLlji, Ui BBaXaeTe BU, LLO Big3HAYEHI pU3nKi Bynu HanexH1M
YWNHOM MiHiIMi30BaHiI?
KomenTap: Click or tap here to enter text.
O Tak O Hi Ha nigctasi oTpumaHoi iHchopmalii, nopekomeHgysanu 6 BM um Hi, 3anyuutn TpeTio ocoby
[NS BUKOHaHHS JOroBopy?

Oco0a, wo 3anoBHOBana Popmy 3aTBepAXEHHA TPETLOI 0COOM:

[arta: HatucHiTb, WwWob obpatu aarty.
IM's: HaTucHiTb, Wb aoaaTh TEKCT.
MNocapa: HaTucHiTb, 06 [104aTH TEKCT.
Mignuc:
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