3ameepdxeHo 3a2anbHUMU 36o0pamu y4acHUKIe
TOB «K0 b1 CI - IlDKUHIPIHI >»
29 mpaeHs 2020 poky

NONITUKA LLIOAO NPABWUIT NOBEAIHKA 3
NOCAOOBUMU TA CITYKBOBUMU OCOBAMHU
OPIAHIB IEP)XXABHOI BNAN TA/ABO OPIAHIB
MICLIEBOIO CAMOBPAYBAHHA

1. MPO NONITUKY
1.1 Cdpepa 3acTocyBaHHA

Lis Monituka woao npasun noBegiHKM 3 NocagoBUMK Ta
cnyx60BuMM ocobamu opraHiB AepxaBHoi Bnagu Ta/abo

OpraHiB  MiCLeBOro  camoBpsigyBaHHs  (gani -
«Monituka»)
€ YaCTMHOK  NpaBWl  BHYTPIWHLOrO  TPYAOBOrO

posnopsaky KomnaHii Ta 3acTocOBYeTbCA [0  BCIX
nocagoBux 0CiO, BKMKOYAYM MPALiBHUKIB, TUMYACOBHX
NPawuiBHWKIB,  YMOBHOBAXEHWX  MNPeLCTaBHWKIB  Ta
akyioHepa(is) (aani — «BignosigHi Ocobu») TOB «H0 b/
Cl - IDKMHIPIHI» (pani — «<KomnaHis).

JotpumaHHa BuUMOr [TONITUKM  TaKOX OYIKYETbCA |
BUMaraeTbCs Y 3B'A3KY 3 BUKOHAHHAM POBIT UM HaJaHHAM
nocnyr ana Komnawii 3 60Ky areHTiB, nigpsaHUKB,
rnocTavanbHKKIB, KOHCYNbTaHTIB KomnaHii Ta iHwmx ocib,
SKMM  MOxe OyTM [OpyYyeHO BWKOHaHHS pobiT abo
HagaHHs nocnyr Komnawii Ta/abo Big imeHi Komnawii
(mani — «3any4eHi Ocobm»).

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
May 29, 2020

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company

and applies to all officers including employees, temporary
staff, authorized representatives [and
shareholder(s)/participant(s)] (the “Covered Persons”) of
UBC ENGINEERING LTD. (the “Company”).

We also expect and require the Company’'s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.



Lis Monitnka BCTAHOBMIOE MiHIMamNbHWA CTaHOAPT, SKOro
3a Oygb-skux 0OCTaBMH MOBWHHI  4OTPUMYBATUCS
Komnanis, BignosigHi Ocobu Ta 3anydyeHi Ocobu L
MMoniTMka 3acTOCOBYETHCS pa3oM 3 i BKM4vae B cebe
npuHuMnK, aki BuknageHi Yy Kodekc noeediHku,
AumukopynyitiHa nonimuka, [lonimuka w000
nodapyHkie ma 2ocmuHHocmi, [lonimuka ujodo
3a60poHU nnamexie ons CNPOW eHHS
¢hopmanbHocmell [ma e4uHeHHs1 3abopoHeHux Oill],
lMonimuka wj0do eHympiwHix  po3cnidysaHb,
Monimuka w000 KoHnikmy iHmepecie, Monimuka
wodo 3abopoHu 6ydb-Akux npsmux abo HenpsMux
8HECKie Ha Kopucmb nonimu4Hux napmili ma/a6o

nonimuyHux  KaHOudamie, [lonimuka w000
6nazodilHux noxepme ma cnoHcopcmea moWo0
(nani pasom 3 Lieto

Monitukoto — «MonitTuku Komnarii»).

Bci TepMiHm, WO BXMBaKOTLCA 3 Benukoi Oykew, ane He
MICTSTb BM3HAYeHHs B Ui [ToniTuui, MalTb 3HAYEHHS,
HaBeqeHi y lNonitukax Komnarii.

(a) MeTa MoniTtuku

MeToto uiei [loniTwku € BCTAHOBNEHHS MNpoLeaypy,
CNPSIMOBAHOI Ha 3abe3neyvyeHHs HanexHoro PO3yMiHHS
BignosigHumn Ocobamu Ta/abo 3anyyeHummn Ocobamm

NPO30pWX MpaBun  BiAMoBIdanbHOI Ta  NPOMECINHOI
noeeaiHku 3 [epxasHumn Cnyx6oBUAMM (K BU3HAYEHO
HWK4e) Ta 3abesneyeHHs OOTPUMAHHS HuMKM 3a Oyab-
SKMX 0OCTaBMH BCiX BigNOBiAHMX 3aKOHIB Ta NiA3aKOHHMX
akTiB, a Takox Monituk KomnaHii Ta npasun i npoueayp y
npoueci B3aemogii 3 lepxasHumu Crnyx60BLsMy.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in  conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments [and
Engagement with Prohibited Practices], Internal
Investigations Policy, Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Persons have a good understanding of transparent,
responsible

and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company’s Policies, rules
and procedures during their interactions with the Public
Officials.



1.3 Yomy pgotpumanHs MNoniTmkn € BaXXNUBUM
lMopyweHrHs [loniTvkn Ta BigNOBIAHOMO 3aKOHOAABCTBA
MOXe MaTu HeratwBHi Hacnigkm pans  Komnawii,
BignosigHnx Oci6 Ta 3anyvenux Ocib, nounHatouu Big
3a3HaHHA penyTauiHOi LKOAM [0 MPUTATHEHHS [0
UMBINBHOI YM  KPMUMiHANbHOI  BignoBiganbHoCTi Ta/abo
HaKNajeHHs CaHKuil 3  BOKy perynatopHux uu
NPaBOOXOPOHHWX OpraHiB. KomnaHia Moxe NpUTArHyTu
BignosigHux Oci6, wo nopywwnn aady [Monituky, A0
AMCUMNNIHAPHOT  BiAMOBIJANbHOCTI,  BKMOYaKuM Y
BiANOBIAHMX BUNaZKax MPUMNMHEHHS TPYAOBOrO LOrOBOPY
4n JOrOBOPY NPO HAaZAHHS MOCHYT.

HesukoHaHHs  3anyyeHumu  Ocobamm  BUMOT L€l
[MoniTMkn MoXe Mpu3BecTU OO MPUNUHEHHS KomnaHiet
BiJHOCWH 3 TaKMMmn ocobamu.

KntoYyoBI TEPMIHU

«[lepxaBHuii Cnyx6oBeub» — 0coba, ska 3AINCHIOE
Oyab-gKy OiSnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (hYHKLIN
[EepXaBn YM MICLEBOrO CamMOBpPSAAYyBaHHS, npaule Y
[epXaBHOMY MiANPUEMCTBI Ta Bka3aHa B MyHKTax 1 i 2
YacTuHUM nepLoi cTaTTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl «[Mpo 3anobiraHHa kopynuii» (gani -
«AHTUKOPYNUiINHUA 3aKoH»), a TakoX ocoba, ska
npawtoe B MiXXHapPOAHIl opraHisaLii, € YfIeHOM NOMITUYHOT
napTii 41 ocoba, fika € 3aBiJOMO TICHO MOB'A3aHOK 3
[epxasHum Criyx60BLEM HACTINbKK, LLO BMUB Ha TaKy
ocoby € UM MOXe BBaXaTUCA MOTEHLAHAM 4y
(aKTUYHMM  BMMMBOM ~ Ha  camoro  [lepaBHOro
CnyxboBus. Taki ocobn MOXyTb BKMYaT OrM3bKKX
poawnuiB [lepxasHoro Cnyx60BLs, SIKi 3a3HadeHi y cTaTTi
1 AHTUKOpYNUjHOrO 3aKkoHy (Hanpuknag, 4onoBiK 4w
OpYXuHa, pgitw, 0atbku, 6pat Ta Cectpu  uu
4OnoBIK/ApYXWHa AUTUHK, BpaTa abo cecTpm)?.
«J106il0BaHHA» 03HAYaE OIFNbHICTb, WO 3AiACHIOETHCS 3
METOK BYMHEHHS BMMBY Ha (POPMYBAHHS MOMITUKA Ta
npoLec NPUAHATTS pilleHb Yepes pisHi popmu agBokadii,
cnpsimoBaHoi Ha [epxaBHux Cnyx60BLIB 4 Ha iHLLI
BIAMOBIAHI OpraHu.

«bnaroginHi MoxeptBuM» Ta «lpaHTM»  MaKTb
3HaveHHs,, HasedeHi B [Monituui wogo 6naroginHux
MOXEePTB Ta CNOHCOPCTBA.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in
a way that influencing this person is or may be perceived
as potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)?.

“Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-
making process through various forms of advocacy
directed at Public Officials or other relevant authorities.

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.



«[MopapyHOK», «HenpaBomipHa Buroga»,
«OCTMHHICTbY MaloTb 3HAYEHHs, HaBedeHi B Monituui
OO0 NOJAPYHKIB Ta FOCTUHHOCTI.

«Mnatexi ana CnpoweHHa ®opmanbHOCTEN» Ta
«OdpininHmi  Mnatixk» MalTb 3HAYEHHS, HaBedeHi B
Monitvui Wwogo 3abopoHM nnaTexis Ans CNpOLLEHHS
(hopManbHOCTE Ta BUMHEHHSI 3a00POHEHMX Al

«Odpidinini  Mnatik» 03Ha4yae 3aKOHHWWA NNaTix,
PO3MIp AIKOro OMILiNHO BCTAHOBNEHUMN | BHECEHHS AKOTO
[0 [epxaBHoro abo MicLeBOro BroaxeTy, 3anexHo Bif
o0CcTaBWH, BUMaraeTbCs BiAnoBiOHAMKU 3aKkoHamu Ta/abo
nNia3akoHHWMK akTamu [(Hanpuknag, OepXaBHe MWTO,
peecTpayiitui Ta/abo cygosui 36ip, nnatexi 3a nocnyru
HoTapiyca, nnatexi  ouiHoBaYam, npuBaTHUM
BMKOHABLISIM TOLLO).

«Monitnyxi Maprii» Ta/abo «Monitnyni Kangupgatn»
MaloTb 3HaYeHHs, HaBeaeHi B Monituui woao 3abopoHm
Oyab-AKkux npsamMux abo HENpPsAMMX BHECKIB HA KOPUCTb
NONITUYHUX NApTiN Ta/abo NONITUYHUX KaHAWMAATIB.

2. 3ATANbHI NIPUHLANMA

Komnanis  moxe 3aiMaTUCA  aKTUBHUM  MOLLYKOM
MOXITMBOCTEN HaNaroMKeHHs Aianory Ta cnisnpayi 3
[OepxasHummn  CnyxboBusMM 32  yMOBM, WO Taka
[iSNbHICTb € HeoOXiOHOK Ta HaNEXHOW i 3MINCHIETHCA
3rigHo 3 yciMa BIANOBIOHAMM 3aKOHaMW, MiL3aKOHHUMW
aKkTamu Ta npasunamu, Lo 3acTocoBykTbCA 40 KomnaHii
Ta [epxasHnx Cnyx6osuiB, a Takox 3 [loniTykamm
Komnaii.

byob-aka  Ta  BCA  B3aemopia 3
Cnyx60BUAMMU NOBUHHA:

[epxaBHnMu

(@)  BigNOBIZATM YUHHOMY 3aKOHOAABCTBY;

(b)  BignosigaTu Monitukam Komnawir;

(c)  ByTu uiTKOIO | NPO30POID LLIOAO METM KOHTAKTY Ta
KOMYHiKaLji;

(d) 6yTu KOPEKTHOH, crpaBeanmBoio [
npodecinHoi; Ta

(e) BignoBigaTk Hankpawwmm iHTepecam Komnarii.

HactynHa nosepjHka 3 [epxaBHumu CnyxGoBusMu €
HENPUIHATHOI | 3a6opoHEHO KomnaHieto:

(@) Oyob-aki Ta BCi Aji  CTOCOBHO 3axofiB i3
3arnyyeHHs KOWTiB Ha nigTpumky [lomiTnyHux
Maprin Ta/abo MNonitnyHnx Kananaaris;

“Gift”, “lllegal Benefit”, “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.

“Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(@) compliant with applicable laws;

(b) compliant with the Company’s Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) in the best interests of the Company.

The following interactions with the Public Officials are not
acceptable and are forbidden by the Company:

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;



(b) Oyob-aki Ta BCi Aii CTOCOBHO CMOHCOPCBKMX
3axopiB, no’'sa3aHux 3 MonituyHoto [isnbHicTHo,
HWWMK  MONITUYHAMK  3yCTpiYamn  yu
KOH(pepeHLismu;

(c) O6yaob-aki Ta BCi Aji, Wo nepegbavatoTb yyactb
[epxasHux CnyxBoBLiB Ha NNaTHI OCHOBI;

(d) Gyab-ski Ta BCi gii, Wo nepeabayatotb byab-Aki
3abopoHeHi [ii, Bknovatoum, 6e3 obMexeHsb,
Byab-ki Kopynuinti Ji;

(e) Oyob-aki Ta BCi A4ii, Wo nepegbavatTb
MopapyHkn Ta, [OCTWHHICTL HenpaBoMipHi
Buroou Ta XabapHuuTeoToLwo; Ta/abo

()  Bypb-ski Ta BCi gii, Wo 3abopoHeHi MoniTukamm
Komnani.

3. KOHTAKTH 3
CnyXxsoBLUAMU

AEPXABHUMHU

Komnanis fo3Bonsie npoBoguTyh 3yctpivi 3 [epxaBHumu
CnyxboBusmu, Wo iHidilotoTeest  Komnadieto  abo
[epxasHum Cnyx60BUEM, 3 METOKW BiAKPUTOrO Ta
Npo3oporo  OBroBOPEHHS  MPaBOMIPHWX  MUTaHb,
nos'sizaHnx 3 bisHecom Komnanii. Mepesary wogo micus
NpOBEAEHHs  3ycTpiyenm  cnig  Hagasatu  odicy
[epxasHoro Crnyxbosus.

Byab-ska AisnbHicTb 3 Jlo6itoBaHHS, WO 3AIMCHIOETLCS
Big iMeHi KomnaHii, BUMarae nonepeaHbOr0 CXBamneHHs
KomnnaeHnc Odpivepa/lOpugunyroro Bigginy Komnarii.
Byab-sike JTobitoBaHHSA He NOBUHHO NepeabayaTy yyacTiy
3abopoHeHux  [isx, Bkntovaroun, 6e3  0OMEXeHb,
Kopynuinni [ii, s 1o 3 Goky Komnanii, Oyab-skux 3 ii
nocagoBux  0cib,  MpauiBHWKIB,  YMOBHOBAXEHMX
NpeAcTaBHUKIB Yn Oyab-Akux TpeTix ocib, Wo AilTb Big
iMeHi Komnaii.

3a xopHux obctasuH aHi BignosigHi Ocobu, aHi 3anyyeHi
Ocobu He malTb MpaBa HEMpPaBOMIPHO BMMMBATK Ha
[OepxasHoro Cnyx0oBUS 3 METOK  HEeHanexHoro
NPOCYBaHHS iHTEpeciB KomnaHil.

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

(e) any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;
and/or

() any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate business-
related matters of the Company in an open and
transparent manner. Meetings should take place
preferably in the offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company’s interests.



Bignosighum  Ocobam Ta  3anyyeHum  Ocobam
3abopoHsieTbcs  Opat  yyacTb  Ge3nocepenHbo,
onocepeakoBaHo abo yepes nocepeaHukiB y Byab-aKux
3abopoHeHux [isix, Bkntoyatoum, 6e3 obmexeHb, byab-ski
Kopynuinni [ii, nponoHyBaHHs, 0BILSHHS, 34INCHEHHS YK
CaHKLOHYBaHHS NPOMOHYBaHHSA Xabapis uu
HenpaBomipHnx Burog y 3B'a3ky 3 Oyab-akum
[epxasuum  CnyxboBuem Aansa  oTpumanHs  abo
30epexeHHss  [iNOBMX  MOXIMBOCTEN, 3abe3neyeHHs
IHLIMX KOMepLiHMX nepeBar (BKIHOYAKYM OTPUMAHHS
iHpopmaLii abo 3AINCHEHHS BMIMBY HA NPUAHATTS
pilueHb) abo oTpumaHHa Oyab-AKoi iHWOI BUroaM Ans
Komnaii.

BignosigHi Ocobu noBWHHI, 3 —NOMiX iHLLOTO, AOKNaaaTh
3ycunb Ans 3abe3neyeHHs HaCTynHOro:

(@) ytpumaHHs Big  Oygb-Akoi  AisnbHOCTI  abo
NOBEAIHKM, WO MOXE MpKU3BecTM A0 nosieu abo
nigospu y 3abopoHeHux [isix, Bkmovaroun, 6e3
obmexeHb, 6yab-aki Kopynuixi i;

YHUKHEHHS ~ 0OroBopeHHs  Ta/abo  HapaHHs
MOXNWBOCTEN ANS  NpauesnawiTyBaHHs Ta/abo
BefeHHs BisHecy i3 [epxasHum Crnyxbosuem abo
Oyab-SKMMM OpraHisaLismu, SkuMn Bonoaie abo sk
NiAKOHTPOMbHI YX iHWWMM YMHOM NOB'A3aHi 3 Byab-
skum JepxasHum Crnyxbosuem;

[OTPUMaHHS  obmexeHb  wogo  Byab-akux
lMopapyHkiB Ta [OCTUHHOCTI, O NPOMNOHYTLCS YK
HapatoTbcs [epxasHum Crnyx60BUAM BigNOBIAHO
A0 MoniTukW WoJo nogapyHKIB i FOCTUHHOCTI;

YHUKHEHHS HafaHHa bnaroginHux [oxepts |
['paHTiB, AKLLO BOHW He Bynu nonepeaHbO CxBaneHi
y NUCbMOBIN (hopMi Ta He BignosigaTb [NoniTuu
LoAo GnaroAinHMX NoXepTB Ta CNOHCOPCTBA;

YHUKHEHHS  BMKOPUCTaHHS Oyab-skux pecypcis
(Bkntovatoum Oyab-siki KOLTK, aKTuBM, 3acobn abo
TOproBenbHi  mapku) Komnadii  ans  nigTpumku
MonituyHoi Maprtii Ta/abo lMonitnyHoro Kanampata
Ta HagaHHs [lonitmyHoro BHecky, [fKWO Ue He
Byno nonepeaHLO CXBareHo y MUCbMOBIN POPMI
BignosigHO Ao [Monitukn wogo 3abopoHu 6Gyab-
AKNX

NpsMUX  Ta  HEMPAMMX
NONITUYHMX NapTin;

BHECKIB Ha KOPUCTb

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official
in order to obtain or retain business or to secure some
other business advantage (including obtaining
information or influencing decision making) or in trying to
gain any other benefit for the Company.

The Covered Persons must, inter alia, take care to
ensure the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entites which are owned or under control or
otherwise associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy Concerning Charitable Donations and
Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;



()  pOTPUMaHHS BCIX YMHHMX 3aAKOHIB | MiA3AKOHHMX
akTiB, BKNKYaluM  Bydb-AKi  AHTUMOHOMOSbHI
npaeuna/npaeBuna LWOOO 3aXWCTY KOHKYpeHUil Y
pasi yyacti y Oyab-aKiil QiSNbHOCTI 3 AepXaBHUX
3akynisernb Big iMeHi Komnawii (To6T0, y TeHaepax
Ha nocTayaHHsi ToBapis, pobitT abo nocnyr); Ta

YHUKHEHHS BCIX Ta Oyab-akux gii, Wwo 3abopoHeHi
MoniTukammn Komnanii.

4. MIATEXI AEPXXABHUM CIYXXBOBLIAM

byob-aki nnatexi [depxasHum  Cnyx60BUAM, OKpiM
Odviyinmx Mnatexis, cyBopo 3abopoHeHi. KomnnaeHc
Odpiuep/fOpuanynnin - Bigpin  KomnaHii  Beae xypHan
3anuciB  Wogo Beix nnatexiB Ta/abo [MogapyHkis
Komnanii,  Hapawux  [depxasHum  Cnyx60BuaM.
BignoBigHO [0 BMMOr YMHHOMO 3aKOHOAABCTBA Ta L€l
Monitukn, Byob-aki nnatexi, MogapyHku abo nposiBu
FOCTUHHOCTI Ha  kopucTb  Byab-sikoro  [lepxaBHOro
Cnyx0oBus noBUHHI  ByTM nonepeaHbO  CXBaneHi
KomnnaeHc Odpivepom/ KOpuanynum Bigginom Komnaii
y NucbMOBIM popmi i Bignosigat Bumoram [loniTuku
LLO0 NOAAPYHKIB Ta rOCTUHHOCTI KoMnaHii.

5. NOPAAOK NOBIAOMINEHb

BignosigHi Ocobu Tta 3anyveni Ocobu 30608's3aHi
NoBIJOMNATA NP0 3A4INCHEHHS NMaTeXiB Ha KOPUCTb
[epxasHux Cnyx6oBuiB Ta HagaBatm ®iHaHCOBOMY
Bigoiny  Komnawil  opuriHamu  MigTBEPMKYHOUMX
OOKYMEHTIB  (Hanpuknag, KBWTaHLitO,  BUMWUCKY 3
OaHKIBCbKOTO paxyHKy TOWO) LOAO BCIX NnaTexis,
30iMCHEHNX 3a Yv Bif imeHi KomnaHii .

Yci nnatexi Ha kopuctb [epxaBHux CnyxO0oBLiB NOBUHHI
ByTV DOKYMeHTanbHO NigTBEPAXeHi NPOTArOM CiMAECATM
ABOX (72) roguH nicns 3AiNCHEHHS ONMaTh Ta 3aHECeHi
[o cneujanbHoro pectpy [natexis Ha KopucTb
[epxasHux CnyxbosujB.

Akwo 6yab-akoto BignosigHoto Ocoboto abo 3anyyeHoto
Ocoboto  Ha  kopuctb  [epxasHoro  Cnyx6oBus
3AINCHIOETbCA  ByAb-SKMA  HECAHKLIOHOBaHWA  nnaTix,
BiH/BOHA MOBMHHI HEBIAKNAAHO MOBIAOMMTY MPO Le
Komnnaenc Odivepa / HOpuamyHun Bipgin Komnarii,
SKUA MOBMHEH HANEXHUM YMHOM PO3CMiQyBaTU TaKWid
BMNaZOK BignoBigHO 40 MoniTUKK WOJO0 BHYTPILLHIX

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be preauthorized
by the Company’s Compliance Officer/Legal Department
of the Company in writing and be consistent with the
Gifts and Hospitality Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to
Public Officials.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.



poscnigyBaHb Komnadii Ta/abo Kopekcy noepiHKu
Komnanii. AnanoriyHo  BignosigHi  Ocobu  nOBWHHI
NOBIZOMNATY NPO NiKO3pY Y NOPYLLEHHSX Uil MoniTuku, B
TOMY uucni npo Oyab-AKki HeCaHKLiOHOBaHI nnatexi Ha
kopuctb 6yab-akoro [epxasHoro Cnyxbosus 3 Goky
Byab-skoi BignosigHoi Ocobw.

6. 3ANYYEHHA OEPXXABHOIO CIYXBOBLA

3anyyeHHs [lepxasHoro Crnyx60BLS 40 BUKOHAHHS pobiT
4n HagaHHs nocnyr Komnaii He JonyckaeTbes, AKLWO Le
NPSIMO He J03BOMNEHO YMHHUM 3aKOHOAABCTBOM.

KonuwHix depxaBHux CnyxGoBLUiB (BKMKOYaAYM THX, SKi
3BIMbHUMMCS, BUMLINM HA MEHCI0 YW HWKM  YUHOM
NPUNVHWAN BUKOHAHHS CBOIX MOCagoBux 0BOB'A3KIB), SKi
nig 4ac CBOEI CNyxbW 3A4iNCHIOBaNN MOBHOBAXEHHS
KOHTPOMI, Harnsdy, NiAroToBKM Ta NPUMHATTS pillieHb
CTOCOBHO AisnbHOCTi Komnarii, KomnaHis Moxe HaimaTtu
Y IHLWKMM YMHOM 3anyyaTi 4o pobOoTH nuLe Yepes oauH
(1) pik nicns NPUNUHEHHS HAMK epXaBHOI Cryx6u Ta 3
AOTPUMAHHAM YMOB YrOAM MPO 3BIifTbHEHHS 3 KOMULLHIM
poboToaaBLUeM.

KonuwHin [lepxasHuin Crnyx60BeLb MOXe NpeacTaBnsTh
iHTepecn Kowmnanii y cnpaeax (y TOMy 4ucri B cypax),
KOMW iHWa CTOpOHa € OpraHoM, nignpueMCTBOM,
YCTaHOBOK YM OpraHidauieto, e npautoBaB KOMMULLHIN
[epxasHuin Cnyx60Bellb A0 NPUMNWMHEHHS AEPXaBHOI
cnyxbu nuwe yepes oauH (1) pik Mmicns NPUNUHEHHS
AEPXaBHOI cnyxbu Ta 3 JOTPMMAHHSM YMOB Yrogu npo
3BiNIbHEHHS 3 KONMWLWHIM poboTogaBLEM.

[NpaueBnaLluTyBaHHs Komnarieto KOSMLLHBOIO
[epxasHoro Cnyx60BUA HE MOBMHHO CMPSIMOBYBATUCS
Ha po3kpuUTTS abo iHWe BMKOPUCTAHHS B iHTepecax
Komnanii  6yab-skoi iHdopmayii, ska cTana Bigoma
[OepxasHomy  CnyxboBulo y  3B'A3Ky 3 W0ro
nepebyBaHHAM Ha aepxasHin nocagi. Bignosighi Ocobu

NOBMHHI 3a Oyab-Akmx 00CTaBWH  [OTPUMYBATUCH
KOHGpiZeHUinHOCTI Takol iHhopmalyl.

Ons  HalMy 4YM  HWOrO  3aMyyeHHs  KONMWULWHBLOTO
[epxasHoro  Cnyx6oBus  HeobxigHO  nonepeaHbo

otpumatn po3sin  Komnnaenc Odiuepa/fOpuanyHoro
Bigainy Komnanii Ta Bigainy YnpasnisHs MNepcoHanom.

1. PISHE

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts)
where another party is an authority, enterprise, institution
or organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS



Yci BignosigHi Ocobu noBuHHI ByTW O3HaMOMMeHi 3
MMoniTvko Ta MOBWMHHI nignMcaTM NUCbMOBY HOPMY
NATBEPIXEHHS, WO 3acBigyye BU3HAHHA Ta MPUAHATTS
HAMK TloniTUkM [0 movatky Oyab-akuX IX TPyAOBMX Yu
pinosux BigHocuH 3 Komnarieto.[Akwo BignosigHa Ocoba
3 Byab-gK1X NPUYMH He 03Hanomunacs abo He nignucana
opmy MIATBEPIKEHHS, BOHA He 3BIMbHAETLCA BIf
300608B's13aHb 3 4OTPUMaHHS BUMOT [oniTukm.

AxtyanbHa Bepcis uiei [loniTwku JOCTynHa B pexuMi
OHNanH 3a agpecoto: https://beer-co.com/.

MoniTuka MOXe nepernsaaTucs B Mipy HeobxigHocTi, ane
He MeHLUe, HX Yepe3 Tpu (3) poKkM 3 AHA ii NPURHATTS
KomnaHieto.

BignosigHi Ocobu noBuHHI ByTn CBOEYACHO NOBILOMIIEHI
npo 6yab-aki 3miHv B Monituui.

Byob-sKki nUTaHHs, Wo cTocyrTbes wiei Monitukn Ta/abo
iHpopmauii  wopo  Oyab-AKOro  MOTEHUIMHOMO  Yu
thakTMyHoro nopyLeHHs [Monitukn abo Gyab-aKoi i3
Monituk Komnawii, Wo mano micue 4 Moxe matu micue,
nosuHHi 6yt agpecosaHi KomnnaeHc  Odiuepy/
tOpuaunuHomy Bigainy/MpasnitHto / Harnsgosin Paai abo
akuioHepy(am) Komnanii. KoxHe nosigomneHHs 6yge
peTesibHO PO3rNsHyTE | Po3cnifyBaHe Ha KOH(IAEHLINHIN
OCHOBI.

Y pa3i 6yob-skmx po3BIKHOCTEN MiX aHMINCHKO
Bepcieto uiei lMonitvkn Ta 1i nepeknagom, ykpaiHCbka
BEpCis MaTMe 060B'A3KOBY/NEPEBAXHY Cury.

[ata HabpaHHs YnHHOCTI Wieto MoniTukoro: 29.05.2020

[ara nepernsagy uiei Monituku: 29.05.2023

Lo MoniTuky nepernsHyTo i 3aTBepaeHo: 3aranbHumm
36opamm yyacHukis Komnawii.

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer/ Legal Department/Management Board /
Supervisory Board or shareholder(s)] of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by meeting of
members of Company .
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