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KOJEKC ALJIOBOI TOBEJIIHKHA TA
ETUKHA
IIpAT « YKIIOCTAY»

1. MICIA TA OIHHOCTI

Micist IIpAT «YKIIOCTAY» (nani — «Kommanisi»)
[oJIsiTae 'y BIPOBADKEHHI Yy Oi3Hec-mporiecax
€BPOIEHCHKUX Ta CBITOBUX CTAHJIAPTIB YIIPaBJIiHHS,
a TakoX y mnparHeHHi KommaHnii JAOTpUMYBaTHChH
BUMOT  aHTHKOPYIIIHHOTO 3aKOHOJaBCTBA Ta
HAaWBUIMX JUTOBUX CTAaHJAPTIB TOCIOAAPCHKOT
TISUTBHOCTI.

HinnocTsamu Hamoi Kommanii €:

e IIpodecionanizm i moBara. Hama komanna
CKJIaIa€ThCs 3 BUCOKOKBaJIi(hiKOBaHUX
npodecioHamB BIIIaHUX CBOi pPOOOTi, METOIO
SKUX € HaJaHHS TOBAPIB/TIOCIYT HAWBUIIOL
SIKOCT1 HamUM KJiieHTaM. B Hamriii po6oTi Mu
MOBa)kKaeEMO Ta OepeMo 10 YBarW SIK iHTepecH
HaIUX KJIIEHTIB, TaK 1 CIIBPOOITHUKIB.

e  OcoOucrnii NMPHUKJIA. Mu [IOBUHHI
MMOKa3yBaTH BJIACHOIO TTOBEIIHKOIO, 1110 03HAYAE
TiSITH  CYMJIIHHO Ta Yy BIIMOBIAHOCTI 3
3aKOHO/IaBCTBOM Ta M Kozgekcom.

e BignosizanbHictTb. Mwu HecemMO  TOBHY
BiJIMOBIAANIbHICTE 32 SIKICTh TOBApPiB/TIOCIYT,
SIKI MM HaJaEMO HAIIINM KJII€HTaM.

e C€anictb Ta KOMaHaHa poOora. Hama
KOMaH/ia — HalOUIBII BaXXJIUBUI Ta IIHHUI
pecypc. Came TOMy CHiTbHI 3yCHIUISI KOMaHIA
JAI0Th 3MOTY JIOCSTTH KpaIllUX Pe3ybTaTiB.

e IIpo3opicTh Ta YecHicTh. B Hamill moaeHHI
IISUTBHOCTI MU BIJICTOIOEMO HaWBUILI
CTaHJapTH YECHOCTI Ta MPO30pOCTi. MU TaKOX
JEKJIapYyEMO Hally BiJAMOBITHICTH 3aKOHAM Ta
IHIIUM HOPMATHUBHO-TIPABOBUM  aKTaM, SKi
3aCTOCOBYIOTHCS 10 HAIIOro Oi3HECY.

2. BCTYII

2.1 Meta Koaekcy

Kozmekc BCTaHOBIIOE HOPMHM TOBEIIHKM HAIIUX
MPaIiBHUKIB TTPH BUKOHAHHI 1X TPyAOBUX (YHKIIIH.
Konmekc Takox MIiCTUTh ITOCHJIAHHS Ha 00OB’S3KOBI1
MOMITUKK Ta mporneaypu KomraHii, SKuX MOBUHEH
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CODE OF BUSINESS CONDUCT AND
ETHICS OF PJSC «UKsnab»

1. MISSION AND VALUES

Mission of PJSC «UKsnab» (the “Company”) is is
to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements
of anti-corruption legislation and the highest
business standards.

The values of our Company are:

e Professionalism and respect. Our team
consists of high-level professionals dedicated to
their work, whose aim is to provide the best
quality product/services to our clients. In our
work, we respect and consider both the interests
of our clients and employees.

e Leading by example. We must show by our
own behaviour what it means to act with
integrity and in line with the applicable laws
and this Code.

e Responsibility. We take full responsibility for
the quality of the products/services we provide
to our clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why
our joint efforts allow achieving the better
results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of
integrity and transparency. We also declare our

team’s compliance with the laws and
regulations which are applicable to our
business.

2. INTRODUCTION

2.1  Objectives of the Code

The Code sets Company’s expectations to the
behaviour of our employees in their daily work. The
Code also refers to Company’s mandatory policies
and procedures that every employee has to comply



JOTPUMYBATUCH KOXKEH MPAIliBHUK.

2.2  Xto mae norpumyBatucs Kogekcy
Konekc nmommuproe cBOO it0 Ha YCiX MPAIiBHUKIB Ta
yneHiB ~ npaBiaiHHs  Kommanii. Mwu  Takox
po3paxoByeMo Ha aoTpuMaHHs Kojaekcy Hammmu
MiIPSITHAKAMH, MOCTavyaIbHUKAMH,
KOHCYJIbTAaHTAMH Ta 1HIIMMH 0CO0aMH, SIKI MOXYTh
OyTH 3amydyeHUMH [0 BUKOHAHHS pOOIT/HaTaHHS
nocyr Kommnanii

2.3  Buc/0OB/IeHHS 3aHENIOKOEHb TA 3aNIMTAHb
VY pa3i BUHUKHEHHsS CYMHIBIB CTaBT€ NMHTaHHS Ta
1HIIIFOHTEe OOTOBOPEHHS MUTAHb IOPUIUIHOTO a0O0
€THYHOTO XapakTepy Ta MUTaHb, IO CTOCYHOTHCS
SKOCTI poOoTH Ta pobodoro cepemoBuma. Bu
MOKEeTe 0OroBOpUTH Oyab-sfiKe MUTaHHA 3 Bamum
Oe3rmocepeHIM KEPIBHUKOM, KEPIBHUIITBOM
Kommnanii, xoMIuiaeHc odinepoM Ta OPUIUYHUM
BiIAUIOM. BU TakoX MOKeTe aHOHIMHO IOCTaBUTH
3allUTaHHS  Ta  BUCIOBUTH  3aHEMOKOEHHS,
HaJIICTIaBIIN EJICKTPOHHUM JINCT Ha aapecy Pagnuka
KommaHii 3 KoMIIa€HC TUTaHb, EEKTPOHHA aapeca
SIKOTO PO3MIIIIEHA Ha CaTi
https://beer-co.com/ru/site/ykpostach/*.

Kommaniss 3a00poHsie 3acTOCyBaHHS OY/Ib-SKHX
MOKapaHb CTOCOBHO Oy/b-SKOTO MpAIliBHUKA, KU
MOBIJIOMUB TPO TMOpPYIIEHHS abo Oepe ydacTb y
pO3CIiyBaHHI MOKJIMBOIO TOPYIICHHS HAIIOrO
Konekcy, momituk abo 3aK0HO/1aBCTBA.

Axmo Bu BBaxkaere, mo mporu Bac abo Bammx
KOJIET 3aCTOCOBYIOTH HECIpPaBEIJIMBE TOKapaHHS,
OyIb-7acKka 3BEPHITBCA 10 KOMIUTacHC odimepa,
aupeKTopa Ta/abo wieHa npaBitinHga Komnanii. Bonu
OyIyTh BXXMBATH BCiX HEOOXITHUX 1 JOLUIBHHUX
3axXOJiB JUIsl BPETYIIIOBAHHS I1i€1 TPoOIeMH.

AxktyanpHa Bepcis nporo Kopekcy nocrtymHa B
PEKUMI OHJIAlH 3a aJIpecoro:
https://www.beer-co.com/ua/site/ykpostach/*

2.4  Nopymenns Kogekcy

[Mopymenns mnporo Komexcy abo 3akoHOIaBCTBA
MOXe MaTh Tshkkl Hacminkd st Kommamii ta 11
CHiBpOOITHUKIB, BiJ 3aBJAaHHS IIKOAM peIyTarli 10
[UBUTLHOI Ta KPUMIHAJIBHOI  BiAMOBIIATHHOCTI
Ta/ab0 caHKIi 3 OOKy peryjglodiuX OpraHiB.
Komnanis 3 yci€elo CcepHO3HICTIO CTaBUTHCS [0
KO)KHOTO TIOBIJOMJIGHHSI TIPO TIOpYIICHHS 1 Oyne
HEYIEPe/PKEHO OLIHIOBaTH HaJaHy i1H(popMarliio
3riggo 3 M KoxexkcoM 1 3aKOHOLABCTBOM IS
BHU3HAUCHHS IMOJANBIINX KPOKiB. Jl0 TpalliBHUKIB,
saki  mopymuiaun  Komekc abo BUMHWIM  1HII
MPOTU3aKOHHI [Iii, OyQyTh 3aCTOCOBaHI BiAMOBIIHI

with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and
Board Members. We also expect our contractors,
vendors, consultants, and others who may be
assigned to perform work or services for us to follow
the Code in connection with their work for us.

2.3  Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns
of a legal or ethical nature, as well as those relating
to the quality of work and the working environment.
You can discuss any matter with your line manager,
top management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available
at https://beer-co.com/ru/site/ykpostach/*.

The Company prohibits retaliation in any form
against any employee who reports or participates in
an investigation of a possible violation of our Code,
policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take
all necessary and reasonable measures to solve this
ISsue.

The current version of this Code is available online
at:
https://www.beer-co.com/ua/site/ykpostach/*

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company takes every report of a
violation seriously and will assess a reported
violation in an impartial manner in accordance with
this Code and the law to determine next steps. Where
appropriate, the Company will take disciplinary
action against employees breaching the Code or
doing other illegal activities, up to termination of
employment.
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JTUCIHUIUTIHAPHI 3aX0/H, BKIIFOUAIOYH 3BUTLHEHHS.
Henorpumanns Kopekcy HammM MmiAPSIHUKOM,
MOCTAa4YaIbHUKOM  TOBapiB 4Yd  mociyr, abo
KOHCYJIbTAHTOM MOY€E MaTH HACJI1TKOM IPHITHHEHHS
HAIIIOi 3 HAUM CIIiBITpalIli.

3. JOTPUMAHHA 3AKOHIB TA ITIPABHUJI

3.1  YecnicTh Ta 60poTHOa 3 KOpyNHi€c0
KommaHnis 31iliCHIOE CBOIO JisSUTHHICTh B YECHUU Ta
npo3opuii  croci6. Ile  mocsraetbest  yepes
BIIPOBA/KEHHSI BHYTPIIIHIX MOJITHK Ta MPOLEAYP,
COpSIMOBAaHWX  Ha  3amo0iraHHs  HECTHYHOI
MOBEIHKH, a TAKOXK Yepe3 MPOBEICHHS PEryJIIpPHUX
TPEHIHTIB /IS TIPAIliBHUKIB.

KommaHis He JoIycKae KOAHUX BUSBIB KOPYIIIii Ta
maxpancraa. [IpaniBHUKaM Kommanii
3a00pOHSETHCS MIIATUTH, CIIPUATH, OPTaHi30BYBaTH
HQ/JIaHHS Y TpUAMATH HEMPABOMIPHY BHUTOY,
BKJIIOYAIOUH IJIATEXKI1 32 CIPUSHHA Ta HETIPABOMipHY
BUTOAY Ha BJACHY KOPUCTh YHM Ha KOPHCTh iX
pOOMHM, Jpy3iB, TapTHEpiB YH  3HAHOMHUX.
[IpamiBHMKaM TakoX 3a00pPOHSIETHCS BUMHSTH,
OpaTu ydyacTb YHM CHpPHUATH BUYMHEHHIO OyIb-SKUX
KOPYMIIIHHUX TPaBOMOPYIICHb, K Yy KOHTEKCTI iX
TPYAOBUX (PYHKIIIH, TaK i 1032 MEXaMH iX TPyJI0BO1
TISTTBHOCTI, a TAaKOXX HE BUMHATH JiH, SIKI MOXYTb
CipuiMaTuCs SIK KOPYTLiiHI.

3.2  B3aemonis 3 Aep:KaBHUMHU CJIYKO0OBUSIMH
Ham ocHOBHMII mpuHOMII y BIJHOCHMHAX 3
JepKABHUMHU CIY>KOOBIISIMH — MiSITH 3aKOHHO Ta
Mpo30p0, JAOTPUMYIOUHCh TPU IBOMY Micii Ta
IHHOCTEN Komrmanii. Mu HE HaJIaeEMO
HETPaBOMIPHY BUTOJY JEP>KaBHUM CITY>KOOBIISIM YU
iXHIM TmpeAcTaBHUKaM abo TMOB’si3aHUM ocobam
38711 OTPUMaHHS OyJIb-KMX HE3aKOHHUX TIEpeBar.
Jlnst oTpUMaHHA IeTalIbHUX 1HCTPYKLIH, Oyb J1acka,
3BepHIThCA 10 [lomiThky KOMITaHii moa0 B3aeMoIii
3 Iep>KaBHUMU CITYKOOBIISIMHU.

3.3  Konduikr inTepeciB

CriBpoOITHUKM TIOBMHHI  YHUKATH  KOHQIIKTY

1HTepeciB — cUTyalild, KOl iX 0coOMCTHil iHTepec

MEePENIKOPKa€  BUKOHAHHIO  iX  mpodeciitHux

000B’sI3KiB B Haiikpammx iHTepecax Kommawii.

Hwxkue HaBOAATBCSA AesSKI NPUKIANA KOH(IIIKTY

1HTEpeciB:

®  BUKOpUCTaHHA iH(OpMaLii, OTpUMAHOI y X0l
BUKOHAHHS CITY)KOOBUX OOOB’SI3KiB, 3 METOIO
OTpPUMaHHS 0COOUCTOT BUT'O/TH;

e mepemaHHs iH(popMalii MOJ0 KOHTPAreHTIB
Kommanii TpetiMm ocobam, siki He YITOBHOBaXKEH1
Ha OTpUMaHHs Takoi iH(opMmarii;

Failure of our contractor, vendor, consultant, or
another goods or services providers to follow the
Code can result in termination of our relationship
with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular
employee trainings.

The Company has zero tolerance to corruption and
fraud. Company employees must not pay, solicit,
arrange or accept illegal benefits, including
facilitation payments and illegal benefits intended
for their own benefit or that of their family, friends,
associates or acquaintances. Empoloyees also must
not commit, participate in, or facilitate the
commission of any corruption offense, whether in
the context of their work activities or outside, and
must not act in a manner that may be considered as a
corrupt behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public
officials is to act in a lawful and transparent manner,
and in accordance with the mission and values of the
Company. We do not give illegal benefits to public
officials or their representatives or related persons to
receive any unlawful benefits for our business.
Please refer to Company’s Policy on Interaction with
Public Officials for detailed guidance.

3.3  Conflict of Interest

Employees should always avoid conflict of interest
— situations when their personal interests interfere
with the performing professional duties in the best
interests of the Company. Below are some examples
of the conflict of interest:

e using information obtained through
performance of official duties for the purpose of
obtaining personal gain;

e transferring information on the Company’s
contractors to third parties who are not
authorized to receive such information;
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e HailM B O0COOHCTE MiAMOPAIKYBaHHS YU
CIPUSHHS IJABUIICHHIO B Tocaal OMU3BKHX
ocib Ta npy3iB,;

®  CIOPUSHHS BCTAHOBJICHHIO JUTOBUX CTOCYHKIB 3
KOHTpareHTamMu, B SKUX IPAI[iBHUK KOMIaHii
3aiiMa€ mocaay B KEPIBHUX OpraHax 4 BOJIOJIi€
YaCTKOIO Y CTAaTYTHOMY KaIliTaji, Ta iH.

Bu maete noBigomutn Kommmaenc odimepa skmio
ICHye TIOTEHIIHA MOXJIMBICTh  BHHHKHEHHS
KOH(UTIKTY iHTepeciB, abo skmo Bam cramo Bigomo
IpO HAsABHICTh PpEAJbHOTO0 YM MOTEHIIIHOro
KOH(TIKTY 1HTEepeciB y npariiBHruKa Kommanii.

Jlnst oTpUMaHHA IeTalIbHUX 1HCTPYKLIH, Oyb J1acka,
3BepHITHCA 10 [TomiTiku KoMITaHii moa0 KOHQIIIKTY
1HTepeciB.

3.4  IlomapyHKH Ta po3Baru

[Ipuiinarts abo HamgaHHS TMOJAPYHKIB, po3Bar Ta
IHIINX KOPHOPATUBHUX 3HAKIB YBarM MOXE JIETKO
MPU3BECTH 10 KOHQIIKTY iHTEpeciB abo HaBiTh
BBAXXATHCS HETPABOMIPHOIO BUTO/OIO, SIKIIO BOHHU
CIIOHYKAIOTh BYMHEHHS 0CO00I0 il a00 MPUIHATTS
pileHHs.

Jlesiki HErpomioBi TMOAApyHKH, AUTOBI 00imu Ta
3aX0JM 7Sl KITIE€HTIB, TaK CaMo SIK 1 3alpOLICHHS Ha
MiCIIeBl TOIii MOXYTh OyTH mpuitHATHUMHU. [lepir
HIK MPUIMAaTH 44 HaJaBaTH Oyab-SIKUH OJapyHOK,
mo crocyeThes mismibHOCTI Kommawnii, Bam cmin
OTpUMATH CXBAJICHHS BiJ KOoMIUIacHC odirepa abo
Bamoro kepiBHuKa. SIKII0 OTpUMaHHS TaKOTO
CXBaJICHHS Tepel] MNPUHHATTSIM TMOJAPYHKY €
HEMOJKJIMBUM, CXBAJICHHSI MOBUHHE OyTH OTpUMaHe
HETaiHO MiCJIsA NPUNHHATTS NOJapYyHKY.

Jlnst oTpUMaHHA IeTalIbHUX 1HCTPYKLIH, Oyb J1acka,
3BepHiThcs 10  llomiTuku  KoMmaHii 1010
MOJapyHKIB Ta PO3Bar.

3.5 KopnoparuBHa coniajibHa BiiNOBiAaIbHICTH
Ta 0J1aroaiiHi BHECKH

Mu BipuMO, WO Hamli TOBapHU JIONOMAararoTh
MOKPAIIUTH SIKICTh )KUTTS HaceNeHHs, 3a0€e3MeUnTH
JOJITATKOBUH KOM(OPT JIFOIIM.

Mu pobumo Bce MOXIHBE, 100 3pOOUTH BHECOK Y
CYCIUIBCTBO B IHHOBAIIIMHUMA Ta Oe3rmeuHuid crocio.
Mu TakoXX 3a0XOYyEMO HaIIMX I[PalliBHUKIB
3aiMaTUCS  BOJIOHTEPCTBOM  3QJJIs  JIOTIOMOTH
CIUJIBHOTaM MOpPYyY 3 HaMH.

Bynp-skuit Onaroaiinuii BHeCOK abo 1HIII coIliaabHI
igBectuuii Komnanii noBuHHI OyTH MPO30pUMH Ta
HAJICKHAM YHHOM 33JJ0OKyMEeHTOBaHUMHU. [lepin Hixk
HaJaBaTH OyIb-sSKHi OJaroifHUI BHECOK BiJI IMEH1
Kommanii, Bam cmig oTpumaTd CXBaJleHHS BiJl
KoMIutaeHe oginepa abo Bamoro kepiBHuKa. By ib-

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business
relations with contractors where the employee
of the Company holds a position in the
governing bodies or owns a share in the
authorized capital, etc.

You should inform the compliance officer if there is

a potential possibility of a conflict of interest arising,

or if you became aware about the actual or potential

conflict of interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of
Interests for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and
other business courtesies can easily lead to a conflict
of interest or even constitute an illegal benefit if they
aimed at inducing person’s action or decision.

Some non-cash gifts, business meals and
entertainment with clients, as well as invitations for
local events can be appropriate. Before accepting or
providing any gift in relation to Company’s
activities, you should obtain an approval of the
compliance officer or your manager. In case it is not
possible to obtain such approval before accepting the
gift, the approval must be received immeditely after
accepting the gift.

Please refer to Company’s Gifts and Entertainment
Policy for detailed guidance.

3.5 Corporate Social and
Charitable Contributions

We believe that our products help to improve the
quality of life in the society, provide additional
comfort to people.

We do our best to contribute to society in innovative
and safe ways. We also encourage our employees to
provide volunteer services in order to help the

communities where we live.

Responsibility

Any charitable contribution or other social
investment by the Company must be fully recorded
in the Company’s books. Before providing any
charitable contribution on behalf of the Company,
you should obtain an approval of the compliance
officer or your manager. Any charitable contribution

-4 -



SKi OJIarofiiHI BHECKH, 3aUT MPO HAJIAaHHS SKHX
HAJIAIIOB BiJl JEpPKaBHUX CIIYKOOBIIIB, MOBHUHHI
poiTH OLIBII PETENbHY MEepeBiPKY, OCKIIBKH BOHU
MOXyTh OyTH (ab0 CHpHMAaTHCS) MPUXOBAHOKO
HEMPaBOMIPHOK  BHromor0. Jlins  oTpumaHHs
NETANhHUX THCTPYKIIiH, Oyb J1acKa, 3BEPHITHCS 0
IMomiTuku xoMmaHii om0 0JarogIMHUX BHECKIB.

3.6 IogiTnuna gigAIbLHICTH

Buecku Bix imeni KoMmaHii Ha KOPUCTh MOTITUIHUX
MapTiid, Iep>KaBHUX CITY>KOOBIIIB 200 KaHIUIATIB Ha
3aiHATTA JepKaBHOL ocaau
3a00pOHSIOTHCS/I03BOJIEHI  JIMIIE 32  YMOBH
OTPUMAaHHS TIOTEPEIHbOI TMHUCHMOBOI 3TOJU BiJl
KOMIUIA€HC Oodiliepa/fopuAMIHOrO BiJILTY.

JI1st oTpuMaHHS IeTadbHUX IHCTPYKIIIHA, Oy/Ib J1acka,

3BepHiTbcs 10  llomiTuku  KoMmadii 1010
MMOJITHYHNUX BHECKIB.
3.7 AHTHMOHOIIOJILHA MOJIITHKA Ta

He00pPOCOBICHA KOHKYPeHIList

Kommaniss mayxe cepiHoO3HO CTaBHThCS 1O CBOIX
3000B’s13aHb B cdepax  aHTUMOHOIOJIBHOTO
3aKOHOJIaBCTBA, L1010 3ano0ira”Hus
HeoOpocoBicHIM a0 00MeXyBaJbHIM TOpPriBii,
BCTAaHOBJICHHIO MOHOIOJIBHOTO CTAaHOBHIA Ha
pUHKY, 00’€¢lHaHHS y  KapTeni,  I[IHOBIH
JTUCKpUMIHAIl, Tomo. Mu HEe TMOTroKyeEMO 3
KOHKYpEHTaMH 1iHH, YMOBHU NPOJaxy Ta OyIb-iKi
1HIIT TUTaHHA y cepl KOHKYPEHITii.

Bci  mpaniBHMKM ~ TIOBMHHI  JOTPUMYBATHCS
AHTUMOHOTIOJFHOTO 3aKOHOJIABCTBA Ta 3BEPTATHUCS
JI0 IOPUIMYHOTO BiAUTy ab0 KoMIutaeHe odirepa y
pa3i BUHUKHEHHs Oyb-SKHUX NMUTaHb a00 CyMHIBIB.

3.8  3B’s130K 3 rpoMajachbKiCcTIO

Hama rosoBHa IMiHHICTE — 1€ YECHICTH Ta
npo3opicTh Hamoro OizHecy. Tomy 3B’s130k 13
TPOMAJICBKICTIO € JyXXe Ba)JIMBHM IS HAIIol
Komnanii. Mwu poOumo Bce MOXJIHMBE, 1I00
3abe3neuynTH, 1o Bix iMeHi Kommanii BucTymaroTh
JIUIIIEe YIIOBHOBA)KEH1 HA 11€ MPAI[iBHUKH, a IXHI 3a5BU
€ TMPaBJIMBUMH Ta CBOEYACHUMHU.

[lepen TuM, sik naBaTH iHTEpB’I0 ab0 MyONiKyBaTH
0Ch y 3acobax MacoBoi iH¢opmaiii, Bu moBuHHI
OTpUMATH JIO3BLT HA 1€ BiJ] FOPUINIHOTO BiJILTY.

3.9  B3saemogais 3 6i3Hec-mapTHepaMu
Kommanis criBmparitoe muiie 3 6i3Hec-mapTHEpaMH,
SIKi MAfOTh BUCOKI €TUYHI CTaHIAPTH Ta MOAUISIOTH
Hamr 3000B’s13aHHS Ta I[IHHOCTI. MU mepeBipseMo
iH(pOpMallifo PO HAIIMX MOTEHLIHHUX Ta ICHYIOUUX
MapTHEPIB Ta X KBaJi(iKaIio.

requested by a public official must undergo more
intense scrutiny as they can be (or can be seen as) an
illegal benefit in disguise. Please refer to Company’s

Charitable Contributions Policy for detailed
guidance.
3.6 Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the
Company are expressly prohibited/permitted only
subject to prior written approval from the
compliance officer/legal department.

Please refer to Company’s Political Contributions
Policy for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on
the market, cartel laws, competition and price
discrimination very seriously. We do not agree with
competitors on prices, where to sell, or on other
competitive matters.

All employees must comply with antitrust laws and
contact the Legal Department or Compliance Officer
with any questions or concerns.

3.8 Communication with Public

Our main value is the integrity and transparency of
our business. For this reason, communication with
the public is very important for our Company. We do
our best to ensure that only authorized employees
can speak on behalf of the Company and that their
words are true and provided in a timely manner.

Before giving an interview or publishing any
Company-related information in media, you should
obtain an authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who
have high ethical standards and share our
commitments and values. We always check the
information about our potential and existing business
partners and their qualifications.

-5-



3.10 3axwmcr maiina Komnanii

KosxeH cmiBpoOITHUK HECe BiAMOBITANBHICTE 3a
3axucT MaitHa Kommanii BiJ BTpaTH, KpaaikKu abo
IHIIIOTO HEHAJICXKHOTO BUKOpPHUCTaHHS. Bce MaitHO
Kommanii MOBUHHO  BUKOPHCTOBYBATHCH ISt
3aKOHHUX Ol3HEC-IIUIEH.

Kommanis Moxe T03BOIUTH OOMEXEHE TepiogrnIHe
BUKOPHUCTAHHS TIpalliBHUKaMu akTuBiB Kommanii
JUISE OCOOHMCTHUX TMOTped, 32 YMOBU JOTPUMAHHS
BigmoBigHuX moiiTMK KoMmadii, Ta SKIIO 1€ HE
Mpu3BeAe N0 BIAYYTHOTO 301IBIIEHHS BUTpAT.
3a00pOHSIETHCS BUKOPHUCTaHHS akTHBIB Kommanii
JUTSL OTPUMaHHS 0COOMCTOT BUTOTH.

3.11. ousiTuka y cdepi npas JIOAHHH.

[IpaBa roIMHY — 11€ OCHOBHI ITpaBa Ta cBOOOIH, 1110
HaJeXaTh Oy/Ib-sKiii 0CO01 y CBITI, TaKi 5K T1IHICTb,
piBHICTH Ta moBara. Mu 3000B’s13yeMOCh TIOBaXaTu
Ta 3aXHIIATH paBa JIIOIUHH B KpaiHax, e MU MAaEMO
0i3Hec-napTHepiB. ToBapuUCTBO 3IIHCHIOE CBOIO
TiSTBHICTD BiAMOBIAHO 110 TPHUHIUINB 3araibHOL
JeKIapalii mpas JIOJUHU, KOHBEHIIIH MiXHapOaHOT
opranizamii mparmi (Konsenmii Ne 29, 87, 98, 100,
105, 111, 138, 182), I'mo6ansHOTO NMoroBopy OOH
1999 p.

I. Opranizamist po6odoro nporuecy B ToBapuCTBi Ta
peryoBaHHS TPYAOBHX BIJHOCHH O0a3yeThCs Ha
TaKUX MPUHIUTIAX:

* CBoOoya 3i0paHb Ta KOJIGKTUBHUX IEPETOBOPIB.
ToBapucTBO mMOBaka€e MpaBO  CHIBPOOITHHKIB
CaMOCTIfHO oOupaTH Ta TPUETHYBATUCST 1O
npoCHiiok  Yd  IHIIMX  OpraHizamid  JuIs
MPEACTaBHUIITBA CBOiX 1HTepeciB. ToBapucTBO
rapanrye 3a0e3neueHHs MPOBEACHHS MIePEeroBoOpiB i3
MPEACTAaBHUKOM, SIKOTO OYyJIO TOOPOBUILHO OOpaHO
CHIBpOOITHMKAMH  BIAMOBIZHO /O  BH3HAYEHOI
MPOIETyPH.

* Hanexni ymMOBM mpalli Ta yMOBM OIUIaTH TpaIli.
ToBapucTBO  3000B’SI3y€TbCS  CTBOPUTH IS
CriBpoOITHUKIB Oe3meuHi Ta KOM(OPTHI YMOBH
mpari. KoXHOMY CHIBpOOITHUKY TapaHTY€EThCS
3aXUCT BiJ] 30BHINIHIX Ta BHYTPIIIHIX YUHHUKIB, 10
MOKYTh BUHHKHYTH i/l 4ac 3IiHCHEHHS HUM CBOIX
TPYAOBUX OOOB’SI3KiB, SIKI MOXYTh 3aBJATH IIKOAU
HOro 3JJ0pOB’I0 YU MaiiHYy.

* 3a00poHa AMCKPUMIHAIT, IPUMYCOBOI Ta JUTIYO]
nparti. [Ipuitom Ha poboTy 0ci0, siKi He mocariu 18
POKIB, Ta BUKOHAHHS HHUMHU TPYIOBUX OOOB’S3KiB
JOMYCKAEThCS JIMIIE Yy BHIAAKAX, BH3HAYCHHUX
3aKOHOM.

II. ToBapucTtBO TapaHTye, IO 3aKOHHI IIpaBa
CHiBpOOITHUKIB Yy JKOJAHOMY pa3i He OyayTbh
nmopyuryBaTucsi. TOBapuCTBO 3MIMCHIOE TOCTIMHUNA
aHaji3 pHU3UKIB, IO MOXYTb IPHU3BECTH [0

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse.
All of the Company’s assets must only be used for
legitimate business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited
basis only as long as Company’s relevant policies are
followed, there are no measurable increased costs as
a result of the use. Use of Company assets for
personal gain is prohibited.

3.11 Equal Opportunity for Employees
Human rights are the fundamental rights and
freedoms that belong to every person in the world,
such as dignity, equality and respect. We are
committed to respecting and protecting human rights
in the countries where we have business partners.
The Company operates in accordance with the
principles of the Universal Declaration of Human
Rights, International  Labour  Organization
Conventions (Conventions No. 29, 87, 98, 100, 105,
111, 138, 182), and the UN Global Compact of 1999.
I. The organisation of the work process in the
Company and the regulation of labour relations is
based on the following principles:
- Freedom of assembly and collective bargaining.
The Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The
Company guarantees to ensure that negotiations are
conducted with a representative voluntarily chosen
by employees in accordance with a certain
procedure.
- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each
employee is guaranteed protection from external and
internal factors that may arise in the course of his or
her employment that may harm his or her health or
property.
- Prohibition of discrimination, forced and child
labour. Persons under the age of 18 may be employed
and perform labour duties only in cases specified by
law. The Company guarantees that the legal rights of
employees will not be violated in any way.
I1. The Company shall continuously analyse the risks
that may lead to violation of employee rights and do
everything possible to prevent them.

The Company shall continuously monitor
compliance with the principles set out in this section.

-6 -



MOpYILIEHHS TpaB CHiBPOOITHHUKIB, Ta POOUTH BCe
MOYKJIMBE JUIA 3ar100iragHs M.

ToBapucTBO 3I1ICHIOE TOCTIHHUI MOHITOPUHT
IOTPUMAHHS NPUHIMIIB, BHUKJIAJACHUX B IIHOMY
PO3 LI

3.12. PiBHi MOKIHBOCTI /151 IPalliBHUKIB

Mu craBEUMOCS 10 HAIIMX MPaIiBHUKIB OJJHAKOBO 1
HaJla€eMO  BCIM  piBHI ~ MOXJIMBOCTI  TIpH
npanesnamryBaddi. Y Kommanii He momyckaeThes
OyIb-siKa TUCKPUMIHAIIS 32 TeHIEPHUMHU O3HAKaMH,

BIKOM, pPacoOBOI0 MPUHAJIEKHICTIO, CIMEHHUM
CTaHOM,  OCBITOIO,  PEINIri€l0,  CEeKCyaIbHOIO
OpIEHTAII€I0, CTAaHOM 3JI0POB'Sl, HAIIOHAIBHICTIO,
NOJITUYHOIO  TMPHHAJESKHICTIO YW  IHIIUMH
(dhakTopamu.

MOXIMBICTh ITABUINEHHS B II0Caal 3aJIEKUTh
BUKIIIOYHO  Bix  KBamidikamii, JOCBiLy Ta

podeciiHOl KOMITETEHTHOCTI KOXHOTO OKpPEMOTO
MpaliBHUKA.

3.13. TpyaoBi npaBoBiTHOCHHHI

KoMmmaHiss TOTpUMYy€EThCS YMHHOTO 3aKOHOJABCTBA
a00 Ta;my3eBHX CTaHAApPTIB, MI0 CTOCYIOTHCS
MiHIMaJabHOI 3apo0iTHOI mMiaTH, pPoOOYOro dacy,
MMOHATHOPMOBOiI POOOTH Ta ITIJIBT.

Bin cmiBpobitHukiB Kommanii He BUMaraeThcs
mpairoBaTd Oinbiie 40 TOOWH HAa  THXKJICHD,
BKJIIOYAIOUM TIOHAJHOPMOBY po0OTY, Ha pErysipHiit
ocHOBI (abo Oimpmie, HIXK HOpPMa TPUBAJIOCTI
pobodoro wacy Ta HagypoOyHO TMPU  YMOBI
JOTPUMaHHS YUHHOTO 3aKOHO/IaBCTBA).

3apo0iTHa mIaTa y BUNAJKy IOHAJHOPMOBOIT pOOOTH
BUIUTAYYETHCS B 3aKOHHOMY TTOPSIZIKY.

[IpamiBHUKY MMOBUHHI MaTH MpaBo Xo4a O Ha OJWH
BHXIJIHUH MPOTSITOM KOXXHUX CEMH JIHIB, @ TAKOXX HA
HaQ/IaHHS HaJIeKHUX IepepB Mg yac poOOTH Ta
JOCTATHIX MEPIOAIB BiIIMTOYMHKY MiX 3MiHAMH.

Kommaniss Hamae yciM mpaiiiBHUKaM TpaBo OyTH
BIICYTHIMH Ha poOOTI y BHIIAJKy THMYaCOBOI
HeTpale3MaTHoCTI  (JIKapHSHUK) Ta  MIOPIYHY
BIJIIYCTKY, @ TaKOX Ha BIIMYCTKY MO AOTJSAY 3a
JUTHHOIO JUIS  BIANOBIIHUX  TPAIIBHUKIB 13
HOBOHApPOJDKEHOI0 a00  IIOWHO  BCHHOBIJIECHOIO
IUTUHOIO, 3TiTHO 3 YWHHHM 3aKOHOJABCTBOM.
CniBpoOITHUKH, $IKI OepyTh TaKy BIIIYCTKY, He
MOBUHHI B PE3yJbTaTl IBOTO 3BUIBHATHCA a00 iM
HEMae 3arpoKyBaTH 3BIJIbHEHHS.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based
on the gender, age, racial background, marital status,
education, religion, sexual orientation, medical
conditions, place of origin, political affiliation or
other factors.

The possibility of promotion depends only on
employee’s qualification, level of expertise and
professional competence.

3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.
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Komnanis Hajgae yciM mpaiiBHHKam IHCHMOBY,
3pO3YyMUTy 1 IOPUIAYHO OOOB’SI3KOBY TPYIOBY
yrony.

3.14. HeponmymeHHsl TUCKPUMiHALI MpaniBHAKIB

VY B3aemoxii 3 KojeramMM Ta TpeTIMH oco0amMu
MpaIiBHUKKA TOBWHHI  BUSBIATA  TIOBary Ta
TEPIUMICTb 10 PI3HOMAHITHUX KYJIbTYD, BipyBaHb Ta

MOXOJIKEHb. [TpamiBHuKH 30008’ s13aH1
YTPUMYBaTHUCS BiJ MOBEIIHKH, sIKa €
HepeciilyBaHHsAM, CEKCyaJbHUM  JIOMaraHHsM,
3HYIIAHHIMH, 37I0BKUBaHHSIM CITy’K00BUM

cTaHoBHUIeM, a00 MOXe CHpHHMaTHCS SK Taka
iHmuMu. Taka 3a00poHEHa TOBEAIHKA MOXe
BKJIIOYAaTH B ceOe oOpas3nuBi JKapTH, KIMYKH,
HakJIern, (i3uYHe HaCHIIBCTBO, 00OPa3NUBi KaPTUHKHY,
3aJIIKYBaHHS TOIIO.

3.15. Tloaituka y cdepi
nependavae:

OXOPOHM 3/10POB's

* BUSBJICHHS U OIIIHKY PHU3UKIB M 3II0pOB’S,
MoB’si3aHUX 13  mismbHICTIO  ToBapucTBa,  SIKi
MOTEHIIITHO MOXYTb BIUIMHYTH Ha i
CHiBpOOITHUKIB, KOHTPAreHTIB a00 CYCIJIbCTBO;

* peaizaiifo mporpam 1 BIAMOBITHUX 3aXHWCHHUX
3aXOJiB JJIs1 MOHITOPHHTY TaKuX PHU3HUKiB, 30KpeMa
3MIMCHEHHS TPO(UTAKTUIHHIX 3aXO/1B;

* BU3HAYCHHS 1] Yac MPUHOMY Ha OKpeMi Mmocaau
CHIBpPOOITHHUKIB Ta MiJl YaC BUKOHAHHS HUMH CBOIX
IocagoBUX OOOB’S3KIB IX 3JaTHOCTI 3a CTAaHOM

3I0pOB’Sl  BHKOHYBaTM  CBOIO  poboTy  0e3
HEBHIIPABJIAHOTO PU3HKY s ceOe abo 1HINX;
. HaJlaHHI abo 3a0e3eueHHs HaJIaHHI

CHIBpOOITHUKAM MEIUYHUX TOCIYT, HEOOXITHUX
JUIsl  JTIKyBaHHsST Tpo(eciiiHuX 3axBOPIOBaHb a0o0
TpaBM, a TaKOX /s HEBIAKIAAHOT MEIUYHOI
JIOTIOMOT'H Ha poO0YOMY MICIIi;

* JNOTPUMaHHS BCIX YMHHUX 3aKOHIB 1 MpaBWII, a
TaKOX 3aCTOCYBAaHHS BIIOBIIHUX CTaHAAPTIB Y
BHIAJIKaX, KOJIM 3aKOHH Ta MpaBUJIa BiJICYTHI;

* TPOBENICHHS BIJAMOBIJHUX TEPEBIPOK Ta OIIHKH
CBO€1 MIAJBHOCTI JUIsI BHU3HAYEHHS Nporpecy i
CIPUSHHS JTOTPUMAHHIO ITI€1 TTOJIITUKY;

* IPOBEJICHHSI TOOPOBUIBHHUX MPOTPaM 31 3MIITHEHHS
310pOB’s, CIIPSIMOBAHUX Ha M ABUILIEHHS
n00po0OyTy, TPOIYKTUBHOCTI, & TAaKOXX OCOOHMCTOL
0e3MeKH CIiBpOOITHUKIB.

3.16. IoJiTHka 3 0XOPOHHU MpaIli.

3.14. Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for
varied cultures, beliefs and backgrounds. Employees
must avoid behaviour that constitutes harassment,
sexual harassment, bullying or abuse of authority, or
that could be perceived by others as such. Such
prohibited conduct may include offensive jokes,
name-calling, slurs, physical violence, offensive
pictures, intimidation, etc.

3.15. The Health Policy shall provide for:

- identification and assessment of health risks related
to the Company's activities that may potentially
affect its employees, contractors or society;

- implementing programmes and appropriate
protective measures to monitor such risks, including
preventive measures;

- determining, when hiring employees for certain
positions and during the performance of their duties,
their ability to perform their work without
unreasonable risk to themselves or others;

- providing or ensuring that employees receive
medical services necessary for the treatment of
occupational diseases or injuries, as well as for
emergency medical care in the workplace;

- complying with all applicable laws and regulations
and applying appropriate standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of
its activities to measure progress and promote
compliance with this policy;

- conducting  voluntary health  promotion
programmes aimed at improving the well-being,
productivity and personal safety of employees.



ToBapucTBO JOTPUMYETHCS  HAI[IOHAIBHOTO  Ta
M1KHApPOJHOTO 3aKOHO/IaBCTBA, CTaHIAPTIB 1 BUMOT
y cdepi ynpaBlliHHSI OXOPOHOIO Tparii.
Jdns  peamizamii  3a3Hau€HOrO
BITPOBAIKYE «7 30JI0THX MPABHID).

1. BianmoBiganbHICTh Ta JiAEpPCTBO y 3a0e3MeUeHH1
OXOPOHH TIparfi.

2. BusiBieHHs1 HeO€3MEK Ta pU3HKIB — CUCTEMaTHYHA
inmeHTu(ikaIis Hebe3IeK Ta PU3UKiB, OIlIHKA PU3UKIB
Ta aHai3 HEIMAaCHUX BHUIAJKIB 1 mpodeciitHux
3aXBOPIOBaHb.

3. BusHaueHHs 1iiiiell 100 OXOpPOHHW Ipari
(mepiroveproBux PHU3HKIB Ta e
npopUIAKTUYHHUX TIPOTPaM).

4. CtBopeHHs O0€3MEYHOI CHUCTEMH - CHCTEMHA
oprasi3ailisi 0e3MeKH Ta Tiri€HH Mpaili.

5. Bukopucranus 6e31euHoi Ta CpaBHOT TEXHIKH.
6. [TigButeHHs kBamiQikarii.

7. leBecTumii B TEpcOHAN —  MOTHUBAIlis
CriBpoOITHUKIB 70 (hOpMyBaHHS Ta €()EKTHBHOTO
(YHKIIIOHYBaHHS CHCTEMH YIIPaBJIIHHS OXOPOHOIO
mpari, 3MiHa poJii CHiBPOOITHUKIB 3 MacHBHOI Ha
aKTHBHY, 3aKJIQJICHHS 3a0X0UYyBaJIbHOI OCHOBHU IS
0e31eyHOi TOBEIIHKY.

ToBapuctso

CriBpOOITHUKH:

* PO3YMIIOTh BiJIIIOBIJATBHICTH 32 BJIaCHY O€3MeKy Ta
CBIZIOMO JOTPUMYIOTHCSI TPaBWJI OXOPOHM TMIparli
ToBapuctna;

* y pa3l BUHUKHEHHS CHTYyallli, M0 3arpoxye
3I0poB’10 abo Oesmeli, CHiBpOOITHUKH, SIKUM 1€
BIJIOMO, TOBHHHI HETraHO TMOBIJIOMHUTH TIPO
CUTYyaIlil0, IO CKJaJiacs, CBOTO Oe3IMOCepeTHBOTO
KepiBHMKA Ta TMpalliBHUKA, BIAMOBIIAJLHOTO 32
OXOpPOHY Ipalli.

KepiBHuireo Kowmmanii IIOBUHHO BECTH
BIAMOBIIHUM OOMIK 3apeecTpOBaHUX I1HIIUICHTIB
MOB’SI3aHUX 3 OXOPOHOI0 3J0pOB’Sl Ta TMpaili Ta
BHUIMAJIKIB TPOSIBY MUCKpHUMIHAIT (BiIMOBIIHO T,
3.14.-3.16), 3a0e3meuyroun HaNeXKHY KiIacuikarliro,
3BITHICTb, 3B'I30K, aHAJII3 Ta NOAAIbIII il.

VYMHCHE TNpPUXOBYBAHHS  IHIMICHTIB €  HE
MPUITYCTUMHUM Ta MOXE IMPU3BECTH IO MPUTITHEHHS
710 AUCHUIUTIHAPHOI BiIMOB1IAIBHOCTI.

3.17. Moaituka y cdepi 6e3mexn.

Mu  HamaraeMocb ~ TOCTIHHO  TOKpallyBaTH
MMOKAa3HUKHM pealtizallii Hamoi MmoJiTHKH y chepi
OXOpPOHH TMpalli, CKOJOTiYHOi Oe3MeKH MUIIXOM
BCTaHOBJICHHS UITKUX I[UUIeH, JOCSATHEHHS SKHUX
HOIATPUMYETbCS HAILIOID CHCTEMOIO  YIPaBIiHHS

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements
in the field of occupational health and safety
management.

To implement the above, the Company implements
the 7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment
and analysis of accidents and occupational diseases.
3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).
4. Creating a safe system - systematic organisation
of occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form
and effectively operate an occupational health and
safety management system, changing the role of
employees from passive to active, and laying an
incentive basis for safe behaviour.

Employees:

- Understand their responsibility for their own safety
and consciously comply with the Company's
occupational health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must
immediately inform their immediate supervisor and
the employee responsible for occupational safety and
health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in
accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis
and follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action

3.17. Safety policy.

We strive to continuously improve our health and
safety performance by setting clear goals, which are
supported by our health and safety management
system. This requires the commitment of every
employee and a culture in which people are
motivated and feel empowered to make a difference
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OXOpPOHHM Tpalli Ta eKoJoriyHow Oesmekoro. lle
BHMarae BiIgadl KOXXHOTO CIIBpPOOITHHKA Ta
KYJbTYPH, Y AKiil y I0JIel € CTUMYJT Ta BIAYYTTS, 11O
BOHH MAalOTh 3MOTY IOCh 3MIHUTH Ta TMOBIJIOMHUTH
npo 1mpobiemMu y cdepl OXOpoHM Tpami Ta
EKOJIOT1YHOI Oe3meku. Mu xodemo, 100 KOXKEH
PO3yMIB CBOIO BIIMOBIJAIBbHICTh 32 BTUICHHS i€l
MOJIITHKH.

Mu 3000B’513y€MOCh:

* CTBOpIOBATH Oe3medHe poOoue cepefoBHINE, IO
3axXUIIa€ Bl TPaBMYyBaHb Ta MiHIMI3Y€ IIKiJJTAB 715
JI0/Iel YMOBH TIparli;

* BCTAHOBJIOBATH YITKy BIJAMOBIIAJIBHICTH Ta
BHMOTH 11010 O€31eKH Ha BCIX PIBHSIX OpraHizallii;

* CUCTEMAaTUYHO BU3HAYATH Ta YIPABISATH PU3UKAMH
y chepi Oe3mexku B paMKax TpyIMoBOi Mporpamu 3
YIPaBIiHHA PU3HKAMH;

* 3a0€3IMeYUTH JOCTaTHI PECYpCH IS YCIIITHOTO
YIpaBIiHHA PU3UKAMHU, TIOB’I3aHUMH 3 O€3IeKO10;

* rapaHTyBaTH KOMIETEHTHICTb Ta 3/1aTHICTh HAIIUX
CHIBpOOITHUKIB Ta MAPSATHUKIB  BUKOHYBaTH
po0OTY, SIKy MH TOpy4aeEMO iM 3pOOUTH;

. 3a0€3IeUnTH PO3yMiHHS HALLIUMUA
CHIBpOOITHUKaMH  Ta  MIAPSAHUKAMH  iXHBOI
BigmoBigaibHOCTI Yy  chepi  Oe3meku  Ta

03HaOMJICHHS 1X 3 HOpMaMH TIOBEAIHKH, SIKMX BOHU
MMOBUHHI JIOTPUMYBATHUCH;

* BHU3HAYaTH Ta KEpyBaTH  BUPOOHUYHMHU
B3a€EMUHaMU sK ycepeawHi ToBapucTBa, Tak 1 y
3B’s13Kax 3 TPETIMH 0COOaMU;

* IOTPUMYBATUCh CTaHAAPTIB, IO IPYHTYIOTHCS Ha
nepeaoBiil nmpakTuill HadTorazoBoi ramysi Ta raimysi
€JIEKTPOTIOCTAYaHHS Ta BIAMOBIIAIOTH IPABOBUM Ta
HOPMaTHUBHUM BHMOTaM, B yCiX cepax AisIbHOCTI;

* 3aCTOCOBYBATH CTaHIAPTH Ta MEPEIOBI MPAKTHKN
rajgy3i  MamuMHO-OyAyBaHHS, Ta HOBITHI
eHepros0epirarodi TEXHOJIOTI;

* 3a0e3mevYyBaTH HaJCKHUN PIBEHb OE3MEKH HAIIUX
CHIBPOOITHUKIB Ta MiAPSATHUKIB i YaC BUKOHAHHS
HUMH poOOTH BiJ iMeHi ToBapucTaa;

* iH)OpMyBaTH TIPO HAIIII II1JT1 T TOKA3HUKH Y cdepi
Oe3meky;

* AKTUBHO CIHIBIIPAIIOBATH 3 yCiMa 3alliKaBJICHHUMHU
CTOpOHAMHU, 100 3pPO3YMITH Ta B3SATH JO yBarm ix
npobuemu;

* KOHTPOJIIOBATH TOCTIfHE 3aCTOCYBaHHS Ta
perysspHi nepeBipKU TIJIaHIB JKBIIAI
Haa3BUYaMHUX CUTYAIlIH, AHTUKPHU30BOTO

and report health and safety concerns. We want
everyone to understand their responsibility for
implementing this policy.

We are committed to:

- create a safe working environment that protects
against injuries and minimises harmful working
conditions;

- establish clear responsibilities and requirements for
safety at all levels of the organisation;

- systematically identify and manage safety risks as
part of the group risk management programme;

- provide sufficient resources for the successful
management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we
commission them to do;

- ensure that our employees and contractors
understand their safety responsibilities and are
familiar with the standards of behaviour they are
expected to follow;

- define and manage industrial relationships both
within the Company and with third parties;

- adhere to standards based on best practices in the
oil and gas and electricity industries and comply with
legal and regulatory requirements in all areas of
activity;

- apply UBC Group standards and best practices in
the engineering industry, as well as the latest energy-
saving technologies;

- ensure an appropriate level of safety for our
employees and contractors while performing work
on behalf of the Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to understand
and address their concerns;

- oversee the ongoing implementation and regular
testing of emergency response, crisis management
and business continuity plans;

- investigate security incidents and take appropriate
action

- liaise with local communities and relevant
emergency response services and provide them with
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yOpaBIiHHA Ta  IJlaHy 13 3a0e3nedyeHHs

Oe3repepBHOT AISUTHHOCTI;

* PO3CIIiIyBaTH 1HIMACHTH, TIOB’s13aHI 3 OE3MEKOIO,
Ta BXXMBATH HEOOXITHUX 3aXO0/IIB.

* B3AEMOMISATH 3 MICIEBUMH TpoMajgaMud Ta
BIANOBITHUMH  CIyX0aMu 3 pearyBaHHsS Ha
HaJ3BUYANHI CHUTyarili Ta HaAaTH iM BIANOBITHY
iH(pOopMaIlito, OO JO3BOIUTH HAJICKHE TIAHYBaHHS
Ta pearyBaHHs Ha Ha/I3BUYAlHI CUTYaITi.

3.18. Koudinenuiiina indopmania Ta 3axucr
NMepCOHATILHHUX JAHUX

HecankiionoBane po3rosionmeHHss KoH)iAeHIiHOT
iHpopmanii (Hanpukian, iHGpopMalii Ipo KITI€HTIB,
Oi3Hec-Tianu, (iHaHCOBI TOoKa3HUKH KomraHii)
MOJKE TPU3BECTH /0 3HauHUX 30uTKiB Kommnawii. 3

mi€ei TpUYMHU  KOKEH  MpaliBHUK  ITOBUHEH
3a0€3MeYNTH HACTYITHE:
e UYyrnuBa  iHdopmalis  Mo3HaueHa K

«KOH(I1ICHIIIHHA.

e [IpamiBHuk He 0OroBoproe KOH}IACHIIIHHY
iH(OopMaIlio B TpPOMaJCHKUX MICIISX.

e Taka xoHdineHIiHA 1H(GOpPMAIS 3axUIICHA
mig 4ac poOOTH y BIJKPUTOMY CEpeAOBHII,
BKJTFOYAIOYU TPOMACHKI MiCIIS.

e Jlo po3kpuTTs Takoi iHdopmarlii, MmpariBHUK
OTpUMaB JIO3B1I IOPUANYHOTO
BIIJIITy/KEepIBHHUIITBA HA TaKi Jii.

Mu 3aBXIu JOTPUMYEMOCS 3aKOHOJABCTBA TIPO
3aXUCT MCPCOHAJIbHUX HOAaHUX, MO 3HAXOAATHCSA B
posnopspkenni Komnanii. Mu rapantyemo, 1io:

e  Mu 00pobisieMo TIepcoOHaIBHI JaH1 TPO30pPO.

e [lepconanbHi AaHi 30UpalOTHCS 3 BU3HAUCHOIO,
OJTHO3HAYHOIO Ta 3aKOHHOK METOIO.

e [lepcoHanbHi naHi 30MpPAOTHCA JUIIE B
00OMeEKeHI KUIBKOCTI, HEOOXIMHIM IS IJIEH,
JUTSI SIKUX BOHU OOPOOJISIOTHCS.

e [lepcoHanpHi gaHli € JOCTOBIpHUMH Ta
aKTyaJbHUMHU.

e  Mu 30epiraeMo NepcoOHANIbHI JaHI HE JIOBIIIE,
HIXK IIe HEOOXIIHO IS LUIEH, 3a111 IKMX BOHU
00pOOIIAIOTHCH.

e [lepcoHanbHi gaH1 0OPOOIAIOTHCS Y CIIOCIO, 110
3a0e3mneuye HaJIe)KHUN piBeHb O€3MeKH JaHUX.

e JlocTyn n0 TMEpCOHANBHUX MAHUX HATAEThCS
JUIIE YIMOBHOBAKEHWM TpalliBHUKAM, SIKi
MaloTh CIIy>KOOBY HEOOXITHICTH JOCTYIy [0
[UX JaHUX.

3.19. InTesieKkTYyaIbHA BJACHICTH
[IpamiBHUKKM MalOTh TOBAXATU I1HTEIEKTYalIbHY

relevant information to enable
emergency planning and response.

appropriate

3.18. Confidential Information and Protection
of Personal Data

The unauthorized release of confidential information
(e.g., information about Company’s clients, business
plans or financial performance) can cause the
Company significant damages. For this reason, every
employee should ensure, as the case may be:

e That sensitive Company information is labelled
as “confidential”.

e That employee does not discuss confidential
information in public places.

e  That confidential information is secured when
working in an open environment, including
public places.

e  That before the disclosure of such information,
the  employee has  obtained legal
department’s/manager’s authorization for such
actions.

We diligently follow data protection laws to protect

personal data in Company’s posession. We ensure

that:

e We process personal data in a transparent
manner.

e The personal data is collected for specified,
explicit and legitimate purposes.

e  The personal data is collected only in a limited
amount necessary in relation with the purposes
for which they are processed.

e The personal data is accurate and kept up to
date.

e  We keep personal data for no longer that it is
necessary for relation with the purposes for
which they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e  Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.19. Intellectual Property
The employees must respect both an intellectual
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BiacHicTh Kommanii Ta TpeTix oci0 i HE MOBHUHHI
BHKOPHUCTOBYBAaTH CTOPOHHI MaTepialid, 3aXHIIEHI
aBTOPCBKMM TIPaBOM  (HANpUKIaA, TPOTPaMHE
3a0e3nedyeHHs1, 300pakeHHs, BiJIcO Ta My3HKY) 0e3
TiTeH3ii 9 103BOITY.

3.20. HaBuyaHHf TmpaNiBHUKIB Ta  WieHiB
npasJjinag Komnanii.

[IpoBenenHss 3axonmiB 3 TMUTaHb 3armoOiraHHs
Kopyniii  (cemiHapiB, JIEKIid, TPAKTUKYMIB,

TPEeHIHTiB, BEOIHAPIB, TOIIO) 3IIHCHIOETHCS ISt
MpaIiBHUKIB Ta wieHIB mpaBiainHga Kommanii. 3
METOK HajgaHHS 0a30BUX 3HaHb 3 MHUTaHb
AQHTUKOPYMIIIHHOTO 3aKOHOJABCTBA, ITiABUIIICHHS
piBHS BukoHaHHS BuMor llomituku, opmyBaHHS
AHTUKOPYMIIIHHOT KyJbTYpPH, a TaKOX BUXOBAHHS
HETEPIUMOCTI JO KOPYIILii.

3axonM MOXYTh HpPOBOAMTHCA SIK JJIA BCIX
npauiBHuKiB Kommanii, Tak i OKpemMo J1si KepiBHUKA
Ta/ab0  3acHOBHHWKIB  (yuyacHukiB) Kowmmanii.
Tematuka Tta Qopma 3axomiB i3 MiJBUIICHHS
KkBaidikaIli BU3HAYaI0ThCS KOMIUTAEHC O(IlepoM 3
ypaxyBaHHSM:

1) MIPOTIO3HIII i KepiBHUKA, 3aCHOBHUKIB
(Y4acHHKIB), KEpIBHUKIB CTPYKTYPHHUX IiPO3ILIIB;
2) pe3yabTaTiB OIIHKKA BIPOBA/HKEHHS 3aXOIiB
[Monituku;

3) pe3yabTaTiB MEPIOJUYHOI OIIHKUA KOPYMIIHHUX
pu3uKiB y aisibHOCTI KommaHii;

4) pe3yabTaTiB BHYTPIIIHIX PO3CIiyBaHb;

5) 3BiTY KOMIUTaeHC odginepa, Ta/abo HavaIbHHUKA
FOPUTUYHOTO BIJUTLTY Kommnanii nepen
3aCHOBHUKAMH (YYaCHUKAMU);

6) BHECEHHS 3MiH JI0 3aKOHOJaBCTBa YKpaiHH PO
3aro0iraHHs KOpPYTILii.

Kommanis HamacTh KOXKHOMY MPAIiBHUKY TOCTYTI J0
[Momituku.  KowmmaHiss  CTBOPUTH  HaBUAIbHY
mporpamy, sika OXOILUTIOBATUME TIPUHITUIIN Ta TT1IX1/1
Komnanii 10 nutane Kopymuii Ta MpaBoONOPYIICHb,
MOB'SI3aHUX 3 KOpyMIi€eo, 1 Oyae MICTHTH
iH(pOpMaIliI0 IIO0 3aCTOCYBAaHHSA Ta JOTPUMAHHS
BuMmor [lomiTwku, a KOXEH MpaliBHUK Oyje
3000B’s13aHUI TPOUTH BiAMOBIAHUN KypC HaBUAHHS
mpoTsiroM 6 MICAIIB 3  MOMEHTY  HOTo
3aMpoBa/KEHHS YA 3 MOMEHTY IpalleBIAIITyBaHHS
MpaIiBHUKA.

3.21. ExoJioriuna cBigomicTh

Kommna#nis 9ITKO YCBIJIOMITIOE Ba)KJIUBICTH
AOTPUMAHHSA YHWHHOI'O 3aKOHOJAaBCTBa Ta IHIIHAX
BHMOT, IO CTOCYIOTHCS BIUIMBY MOTO AISUTBHOCTI,
MPOAYKTIB Ta MOCTYT Ha HABKOJUIIIHE CEPEIOBHILIE.
Kommaniss mpoakTUBHO 3amobira€ BUHUKHEHHIO
GYI[B-HKOFO HCTAaTUBHOI'O BIIJIMBY HAa HABKOJIMIIHE

property of the Company and others and must not use
third-party copyrighted materials, like software,
images, videos, and music, without a license or
permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out
for employees and members of the Company's
Management Board. in order to provide basic
knowledge on anti-corruption legislation, increase
the level of compliance with the requirements of the
Policy, the formation of anti-corruption culture, as
well as the education of intolerance to corruption.

Events can be held for all employees of the
Company, and separately for the head and / or
founders (participants) of the Company. The subject
matter and form of professional development
activities are determined by the compliance officer,
taking into account:

1) proposals of the head, founders (participants),
heads of structural subdivisions;

2) the results of the evaluation of the implementation
of the Policy measures;

3) the results of periodic assessment of corruption
risks in the Company’s activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of
the legal department of the Company to the founders
(participants);

6) amendments to the legislation of Ukraine on
prevention of corruption

The Company will provide each employee with
access to the Policy. The Company will create a
training program that covers the Company's
principles and approach to corruption and
corruption-related offenses, and will contain
information on the application and compliance with
the Policy, and each employee will be required to
complete an appropriate training course within 6
months of its introduction or from the moment of
employment of the employee.

3.21. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
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cepeloBHINlE BiA CBOEl [ismbHOCTI. KommaHis
YCBIJIOMITIOE HeOoOXI1IHICTh 3amo0irary,
KOHTPOJIIOBAaTH, 3MEHIIyBaTH 3a0pyAHEHHS Ta

YTBOPEHHS TBEPUX BIJIXO/IIB, CTIYHHX BOJI 1 BUKH/IIB
B aTMocdepy.

Kommanis mpariroe Haj MiHIMIZAI€O BIIXOIB BiJl
BJIACHOI JISUTBHOCTI 3 METOI0 €KOHOMIi pecypciB Ta

3amo0iranHs 3a0pyTHCHHS HaBKOJIUIITHHOTO
cepenopuma. KpiM TOro KommaHii HamaraeTbes
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHIX

MaTepialliB Ta 3a0X04y€ MOBTOPHE BHKOPHCTAHHS
a00 TepepoOKy TaKyBaJbHUX MaTepialliB st
MiHiMi3aIlii HETaTHBHOTO BIUIMBY Ha HABKOJUIIIHE
CepeIoBHIIIE.

KoMmmaHis ycBIIOMIIOE BaXJIMBICTh 1 MPUALISLE
0COOIMBY yBary ymnpaBJliHHIO BOJIHUMH PECYpPCaMHU.
B cBoiit nmispHOCTI Kommanist JOTpUMYy€eThCS
MPUHITMITIB MiHIMI3aIii HAAMIPHOTO BUKOPHUCTAHHS
BOJM Ta BUKOPUCTOBYE IMPOLIETYypH HAIMpPaBJICHI Ha
CKOpPOUYEHHSI OOCSTIB BUKOPUCTAHHS BOJW UM Ha ii
MOBTOPHE BUKOPUCTAHHSI.

3 METOI0 MaKCUMAaJIbHO €(DeKTUBHOTO BUKOPHUCTAHHS
enexktpoeHeprii, Kommanis  Bigmae mepeBary
NpuAO0aHHIO €HEeproeeKTUBHOTO OOJaJHAHHS Ta
nparHe MaKCHMaIbHO ONTHUMI3yBaTH
eHeproe()eKTUBHICTh oOJnaHaHHS BJIACHOTO
BUPOOHMIITBA.

company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.
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