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NMONITUKA
00 3ABOPOHU MNATEXIB A1 CMPOLLEHHA
®OPMAJIbHOCTEWN TA BYUNHEHHA 3ABOPOHEHUX

Al
1. NPO NONITUKY
Cdpepa 3acTocyBaHHA
La Monitka wopo 3abopoHn nnaTexis Ans CrnpoLeHHs!
(hopManbHOCTe! Ta BUMHEHHS 3a60pOHEHUX Ain (pani —

«Monitnka) € YaCTWHOK MpaBwun  BHYTPILLHLOMO
TPYZOBOrO po3nopsiaKy Komnaxii Ta 3acTOCOBYETLCA 40

BCIX MOCagoBMX  OCIO,  BKMOYaKuM  NpawiBHWKIB,
TUMYaCOBUX npawiBHKKIB, YMOBHOBAXEHNX
NPeACTaBHUKIB  Ta ydvacHukiB (pani — «BignoBigHi

Ocobu TOB «PIH KYJT» (nani — «KomnaHis»).

JoTpumaHHs Bumor T1ONITUKM  TaKOX OYiKyeTbCa |
BUMAraeTbC Yy 3B'A3KY 3 BWKOHAHHAM pPobBIT uK
HagaHHaMm nocnyr ans Komnadii 3 GoKy areHTis,
NigpSLHUKIB, NOCTaYarnbHUKIB, KOHCYNbTaHTIB KomnaHii Ta
IHLWWKX OCID, sIKUM MOXe ByTW JOPYYEHO BUKOHAHHS POGIT
abo HagaHHs nocnyr Komnanii Ta/abo Big imeHi Komnanii
(mani — «3any4eHi Ocobuy).

Lia Monituka BCTAHOBMIOE MiHIMANbHWA CTAHAAPT, SKOro
3a Oyob-AkMx 0OCTaBMH MOBMHHI  AOTPUMYBATMCA
Komnanis,  BignosigHi  Ocobu.  Ua  [Monituka
3aCTOCOBYETLCA pa3oM 3 i BKMoYae B cebe npuHUmnK, ki
BuKknageHi: Kodekc noeediHku, [Monimuka w000
nodapyHkie ma eocmuHHocmi, [lonimuka wodo
npaeun noeediHku 3 nocadoeumu ma cnyx6oeumu

ocobamu opeaHie OepxaeHoi enmadu ma/abo
micyeeo2o0 camoepsidyeaHHsi, [lonimuka w000
e@HympiwHix  po3cnidyeaHb, [Monimuka wodo

KOHGbnikmy iHmepecis, lMonimuka wodo 3abopoHu
6yob-sikux npsmMux abo HenpsIMUX 6HecKie Ha
Kopucmb nonimuyHux napmiti ma/abo nonimuyHux
kaHOuOamis, [lonimuka wodo  6na2odiliHux
noxepme ma cnoHcopcmea mowo (pani pasom 3
yieto Monitukoto — «Monitukm Komnariin).

Bci TepMiHm, WO BXMBaKOTLCA 3 BennKoi Oykeu, ane He
MICTATb BU3HAYEHHA B Ui [MoniTuui, MaTb 3HAYEHHS,
HaBefeHi y lNonitukax Komnanii.

Approved by Joint organization
members meeting of GREEN COOL LTD
May 29, 2020

POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments  and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of

the Company and applies to all officers including
employees, temporary staff, authorized representatives
and participant(s) (the “Covered Persons’) GREEN
COOLLTD (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons . This Policy incorporates the principles set out
in, and should be read in conjunction with: Code of
Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc. (together with this Policy the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



(a) Lini MoniTuku

MeToto uiei [MoniTmkn € BCTAHOBMEHHS npoLesypu,

CnpsiMOBaHOI  Ha  3abe3neyeHHs  OOTPUMaHHS
BionosigHumn  Ocobamu  BIONOBIAHMX  3aKOHIB  Ta
NiA3akoHHWX  akTiB, WO 3abOpOHATL  3MINCHEHHS

Mnatexis ans CnpoweHHs ®opmanbHocTen Ta
BYMHEHHS 3abopoHeHux [lin (BignoBIAHO 4O BU3HAYEHD,
HaBEeOEHWUX HWXYe), a TaKoX [JOTpUMaHHs [ToniTuk
Komnawii' y uin coepi.

(b) Yomy potpumanHs Monituku € Baxnmemum

[MopyLweHHs BIAMNOBIOHOMO 3aKOHOAABCTBA MOXe MaTu
HeraTuBHI Hacnigku ang Komnanii, BignosigHux Ocib Ta
3anyyeHux Ocib, nounHaroum Big 3a3HaHHSA penyTaLinHoi
WKOAM A0 MPUTSTHEHHS [0 UMBINMBHOI Y¥ KPUMIHAMBHOI
BignoBiganbHOCTI Ta/abo HaknafgeHHs CcaHKuin 3 60Ky
PErynsaTopHUX YW MPaBOOXOPOHHMX OpraHiB. Komnais
Moxe nputardyTi BignosigHux Oci6, o nopywmnu gaHy
Monitmky, [0  AucuMnniHapHOI  BIgMOBIAANBHOCTI,
BKNKOYaOuM Yy  BIgMOBIOHMX BUMAgKax MPUMKUHEHHS
TPYZOBOrO AOrOBOPY Y¥ AOrOBOPY MPO HAZLAHHSA MOCAYT.

HesukoHaHHs  3anyyeHumm Ocobamu  BUMOT L€l
lMoniTMk1 MOoXe NpM3BECTM OO0 NpunuHEHHs KomnaHieo
BiJHOCWH 3 TaKummn ocobamm.

2. KNno4yoBI TEPMIHK

«3abopoHeHi [ii» o03Hayae Oyab-gki i3 3a3HaYEHUX
HUXYe i

(@) «MpumycoBi [ii»y 03HaYae NOLIKODKEHHS YK
3anogisHHs  WKkoau, abo 3arpo3y MOLUKOMKEHHS 4u
3anogisHHS LUKoAKW, NPSMO YW onocepenkoBaHo, Oyab-
fkin  ocobi abo ManHy Oyab-skoi  ocobu, o6
HEHaneXxHUM YUHOM BNnMBaTH Ha aii 0codu;

(b) «3mMoBHMUbKiI [ii» 03Hayae QOMOBMEHICTb Mix
ABoMa abo gekinbkoma ocobamu, CnpsiMOBaHy Ha
[OCSITHEHHS HEHANEXHOI METH, BKMIOYAKYM HEHANEXHWI
BMSIMB Ha Al iHLWOi 0cobu;

(c) «KopynuinHi [lii» o3Hayae npomnoHyBaTtW, gaBaTw,
oTpumyBaTi abo BUMaraTi, MPSIMO YU OMOCEPEKOBAHO,
Byab-sKki MaTepianbHi WiHHOCTI, W06 HEHANeXHUM YUHOM
BNNMBATW Ha [ii iHWOI 0cobM, i Takuii TEPMIH TaKoX
BKMOYae  3giicHenHs  [natexy ans  CnpoLyeHHs
dopmanbHOCTEN (K BUSHAYEHO HUXKYE);

(a)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with applicable
laws and regulations prohibiting the Facilitation Payments
and involvement the Prohibited Practices (as defined
below), as well as with the Company’s Policies in this
regard.

Objectives of the Policy

(b)

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Why It Is Important to Follow the Policy

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Prohibited Practices” means any of the following:

(a) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a “Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);



(d) «lWaxpancbki [ii» o03Havae Oygb-aki  gii  um
Oe3nisnbHICTb,  BKMKOYAOYM  HafaHHA  HenpaBaMBOI
iH(bhopmaLlii, Wo cBiAOMO uM yepe3 HEOBEPEXHICTb
BBOAATb B OMaHy Y4 MalTb Ha MeTi BBECTW B OMaHy
ocoby Ans oTpUMaHHs diHaHCOBOI abo iHLWOT BUroan um
ANS YHUKHEHHS 3000B'A3aHHS;

(e) «Mepewkomxatoui [ii»
3a3HAYEHNX HIKYE il

O3Hayae Oyab-aki i3

(1) 3HMWeEHHS, hanbeudikaLlisi, 3MiHa abo NpUXOBYBaHHS
MaTepianis  fokasiB poscnigyBaHHs  KomnaHii, wo
nepeLLKogxae poscnigyBaHH0 Komnanir,

(2) HapgaHHA HenpaBaMBMX 3asiB CrigYuM, LWO6 iCTOTHO
nepewkoauT  poscnigysaHHio  KomnaHii  3asB  npo
3abopoHeHi Jir;

(3) HEBMKOHaHHA 3anWTiB NP0 HafaHHA iHdopMaLii,
[OKYMEHTIB abo 3anuciB y 3B'A3Ky 3 PO3ChigyBaHHAM
KomnaHii;

(4) norpoxyBaHHs, nepecnigyBaHHs abo 3ansKyBaHHS
Byab-gKkoi 0cobm, Wob He AONYCTUTU PO3KPUTTS Heto i
3HaHb LWOAO NMWTaHb, YO CTOCYHTHCSA PO3CIidyBaHHA
Komnawii, abo npoBeaeHHs po3cnigyBaHHs; abo

(5) iCcTOTHe nepewwKoMKaHHS 3AINCHEHHI0 [OrOBIpPHMX
npae KomnaHii Ha NpoBeAeHHs ayauTy abo nepe.ipku,
abo 3piiicCHeHHs focTyny 40 iHdopMaLi; Ta

(6) «Kpapixka» 03Ha4yae NpUBMACHEHHS MalHa, Lo
HaNeXMTb iHLWii 0COBi.

Onsa uinein naparpapa (d) Buwe, ymoBa LWOAO
HeobepexHOCTi 3a40BONBHAETLCS, SKLLO Y BiAMNOBIAHOMY
BMNagky ocoba € BGangyxow wopmo: (i) pesynstary abo
Hacnigky Aaii un GesgisnbHocTi; abo (i) BipHOCTI uM
XWBHOCTI  HagaHoi  iHcopMmalii 41 HenpaeaMBOI
iHGhopmaLii. MpocTa HETOYHICTb HagaHoi iHbopmaLyii abo
pis, 6e3misinbHICTb YN 3MOBXMBAHHS, 3[iICHEHI Yepe3
npocTy Heabanictb, He € PiBHO3HAYHMMM 3aBOPOHEHIN
[ii, BKNOYaK4M BiAHOCHO HE3HAYHWIA NNATK HEBEMUKOI
abo HesHauyHOi BapTOCTi, 3MINCHEHWA HA KOPUCTb
[epxaBHoro Cnyx60BUS (SIK BUSHAYEHO HIXKYE) 3 METOH
3abe3neyeHHss  Ta/abo  MPUCKOPEHHS  BUKOHAHHA
3BUYanHNX abo HeobXigHux ai Ta/abo HagaHHa nocnyr,
aki  KomnaHis Ta/abo BignosigHa Ocoba, Ta/abo
3anyyeHa Ocoba mae 3akOHHe MpaBO OTPUMYBATM, HE
30IMCHIOKYM TaKMX NNaTix.

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information; and

(6) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company and/or the Covered Person and/or the
Assigned Person is legally entitled to receive without
making such payment.



«MnaTix, AkMn BumaraetbcsA» 03HaA4ae nnaTiK, AKUN
npumycoBo cTaryeTbcs 3 BignosigHoi Ocobu  Ta/abo
3anyyeHoi Ocobu LUASXOM peanbHNUX Y1 MHUMKX 3arpo3
ii xnTTi0, 6e3neui un ceoboa.

Mnatix ana CnpouweHHAa PopmanbHOCTEN» O3HAYae
He3akoHHWA abo  HeoQiLiMHUIA  NNaTiX, BKIKOYaAYM
BiIHOCHO He3Ha4yHMW NnaTix HeBenukoi abo He3HayHol

BapTOCTi,  3A4IMCHEHWA Ha  KOpuCTb  [lepkaBHOro
CnyxboBUS (K BM3HAYEHO HWXYE) 3 METOK
3abe3neyeHHs  Ta/abo  MPUCKOPEHHS  BUKOHAHHS

3BUYanHKX abo HeobXxigHwx gin Ta/abo HagaHHA nocnyr,
qki KomnaHia Ta/abo BignosipHa Ocoba , Ta/abo
3anyyeHa Ocoba Mae 3aKOHHE MpaBO OTPUMYBaTH, He
3 CHIOYM TaKuX NNaTix.

«[epxaBHun Cnyxb6oBeub» — 0coba, ska 3giCHI0E
Byab-AKy AiFnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLiN
[EpXaBNW 4M MICLEBOrO CaMOBpPSAYBaHHSA, MpaLe Y
[EpPXaBHOMY MiANPUEMCTBI Ta BKasaHa B NyHKTax 1 i 2
YacTuHu nepuoi cTaTTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl «Mpo 3anobiranHs  Kkopynujii» (gani -
«AHTUKOpYNUiNHMA 3aKOH»), a Takox ocoba, ska
npawtoe B MiXXHApPOAHIN opraHiaLii, NONITUYHIN NapTii Yu
ocoba, sKa € 3aBiAOMO TICHO NOB'SI3aHOK 3 [lepxaBHNUM
Cnyx60oBLEM HaCTIMbKK, WO BNMMB Ha Taky 0coby € yu
MOX€e BBaXaTUCS MOTEHLINHUM YM (DaKTUYHUM BRAUBOM
Ha camoro [lepxasHoro Cnyx6oBus. Taki 0cobn MoxyTb
BKNto4aTh B6am3bkmx pogudis [epxasHoro Cnyx60BLSs
(Hanpuknag, YonoBik Yn ApyuHa, 4iTn, 6atbku, bpatn Ta
CeCTpM Y  YOnoBiK/OpYXWHa OuTWMHM, OpaTta abo
cecTpu).2

«OdpiuirHmMM MnaTix» 03HAYaE 3aKOHHMI NNaTK, PO3MIP
AKOro OQiLiHO BCTAHOBNEHWI | BHECEHHS SKOro [0
AepxaBHoro abo MicueBoro OGHMKETYy, 3anexHo Bi
00CcTaBWH, BUMaraeTbcsa BianoBiAHUMM 3akoHamu Ta/abo
NiA3aKOHHUMKU aKTaMu  (Hanpuknag, LepXaBHE MWUTO,
peecTpayinHuin Ta/abo cygosui 36ip, nnatexi 3a nocnyru
HoTapiyca, nnatexi  oLiHBavam, npuBaTHUM
BMKOHABLSIM TOLLO).

3. 3ATANbHI MIPUHLUNN

Komnanisi 3acTocoBye nigxig abCcomnoTHOI HETepnMMOCTi
WOAO MraTexis Ans ChpoLleHHs dhopmanbHocTen Ta
BYMHEHHSI 3aDOPOHEHMX i, BKMoYakoum, 663 06MexeHb,
BUYMHEHHS KOPYNLINHMX il , | KOMNaHist iX 3a00poHSE.

“‘Extortion Payment” means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person Dby real or perceived threats to his/her life, safety
or liberty.

‘Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).!

‘Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice , which are
prohibited by the Company.



He icHye MiHiManbHoro nopory pans [lnatexy ans
CnpouweHHs ®opmanbHocTen  Ta  3abopoHeHoi  [ii,
BKITloYatoun, 6e3 obmexeHb, Kopynuiiny [ito . Mnatix
BBaXaeTbcst 3abopoHeHow [ieto abo [Mnatexem ans
CnipoLueHHs ®opmarbHOCTEN, SKLLO HE MOXHA OTpUMaTK
Byab-gKoro fokasy oro 3akOHHOCTI.

Byob-aki Ta BCi nnaTtexi, 34IMCHEHI 3a Ta Bif iMeHi
Komnawii, noBUHHI ByTW HaneXHUM YUHOM MiATBEPMKEHI
(Hanpuknag, KBWTaHUiED, BUMUCKOK 3 OaHKIBCLKOrO
paxyHKy TOWO) i npaBunbHO BigobpaxeHi B 06niky
KomnaHii.

BignosigHi Ocobu Ta 3anyyeHi Ocobu He MatoTb Npasa:

(a) NpsMO 4K ornocepeakoBaHo BpaTu y4yacTb Y
3aincHeHHI byab-akux Mnatexis 4ns CnpoLeHHs
dopmanbHOCTEN Ta BUMHEHHI 3abopoHeHux [in
, HE3anexHo Big TOro, 4 BOHM OBILAOTD,
MPOMOHYOTb,  3MINCHIOITL  YM  CAHKLOHYHOTb
nponosuuiro  3gincHenHs  lnatexy — ang
CnpouleHHs ®PopmanbHOCTEN Big CBOMO iMEHI

Ta/abo Big imeHi Komnanii; Ta/abo

[03BONATY Ta/abo CNOHyKaTH iHWMX 4O y4acTi B
Oyob-sakomy  [lnatexi  and  CnpoLieHHs
®opmanbHocTen Ta 3abopoHeHin [ii Big cBOro
iMeHi Ta/abo Big iMeHi Komnawii.

4. O Wwooo 3AMUTIB HA  3AICHEHHSA
MNATEXY ons CMPOLLEHHS
®OPMANBHOCTEW TA 3ABOPOHEHOI A

Lo cTocyetbcsi Oyab-SIKOrO 3anuTy Ha  34IMCHEHHS
Mnatexy ans CnpoleHHs PopManbHOCTENR (SBHOTO UM
npuxoBaHoro), BignosigHi Ocobu  Ta/abo 3anyyeHi
Ocobu NOBUHHI:

(a) BiOMOBMTUCA BIi 34iCHEHHa [naTexy Aans
CnpoweHHs dopmanbHocTeir  Ta/abo  iHLWOI
3abopoHeHoi [ii ;

noBigOMMTI 0COBy, L0 3AINCHIOE 3anuT, Npo Te,
Wwo nomyfin  3abopoHsieTbcs  [oniTukamu
KomnaHil Ta 3akoHOM 3gincHioBaTty lnatik ans
CnpoueHHs ®opmanbHocTen Ta/abo BYMHEHHS
Takoi 3abopoHeHi [ii ;

(c) HeBigKNagHo NoBiZOMMTM NPO 3annuT KomnnaeHc
Odpivepa / FOpuanynuia Bigain Komnanii; Ta

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice . A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt, bank
statement, etc.) and correctly recorded in the Company’s
accounts.

The Covered Persons and the Assigned Persons must
not:
(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice , whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice
on their behalf and/or on behalf of the Company.

4, DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation Payment
and /or other Prohibited Practice (either explicit or
implicit), the Covered Persons and/or the Assigned
Persons must:

(a) decline to make the Facilitation Payment and /or
other Prohibited Practice ;

inform the demander that he/she is not allowed
by the Company’s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice ;

(c) immediately report the request to the Company’s
Compliance Officer / Legal Department ; and



NIQHATM NWTaAHHS  neped  CBOIM  CTapLunMM
MEHeKepOM YM KEPIBHMKOM 3a HeoOXiaHOCTi
ans 3abe3neyeHHs MPaBUNMBHOMO MNOBOMKEHHS
NPW BUKOHAHHI 3aBAaHHS.

BignosigHi Ocobu  T1a 3anyyeHi Ocobu  MOBWHHI
HeBidKNagHo nosigoMuT npo  Oyab-Aky Migospy y
3pincHenHi Mnatexy ang CnpoweHHs dopmanbHoCcTed,
lMnatexy, skuii Bumaraeteca Ta/abo 3abopoHeHoi [ii
ctocoBHO KomnaHii abo npoekTy 4W TpaHcakuii, Lo
37incHI0eTbea KoMnanieto, ctocoBHOo Komnadii ym 3a ii
yyacTio. Take nOBigOMMEHHS HagaeTbcs  Komnnaewc
Odpiuepy / KOpugnuHomy Bigainy KomnaHi.

5. MONEPEQHIA AO3BIN

30iNCHeHHs By ab-sK1X nnatexis [epxaBHnMm
Cnyx6oBusam, okpiM  OdpidinHoro [Mnatexy, CyBOpO
3a60pOHSIETHCS.

BignosigHO [0 BMMOTr YMHHOMO 3aKOHOAABCTBA Ta L€
Monitukn ans BukoHaHHa OdivinHoro MnaTtexy Big iMeHi
KomnaHii 3giicHeHHs Byab-skux nnatexis Oyab-skomy
[epxasHomy Cnyx6oBuio Ta Oyab-SkMx aBaHCOBWX
nnatexis 6yab-akiin BignosigHin Ocobi un 6yab-skum
areHTam, nigpsiaHuKam, nocTavarbHuKam,
KOHCynbTaHTaM KomnaHii 4n iHWuM 0cobam, SKuM MOoXe
Byt OOpyYeHO BMKOHaHHS PobiT abo HagaHHs mocnyr
Komnawii Ta/abo Big imeHi Komnawii (3anyyeHi Ocobu),
BMMarae nonepeaHboro aossony KomnnaeHc Odiuepa /
tOpuanuHoro Bigpiny / TeHepanbHoro [upektopa /

OiHaHcooro [lupektopa Komnawii  abo BignosigHoi
Ocobwm .
BignosigHum Ocobam He [103BONSAETHCA

BMKOPWUCTOBYBATM CBOI KOPNOPATMBHI KPEOUTHI KapTKu
(AKwo Taki €) ans 3gincHeHHs OdgoiuinHmnx Mnatexis 6e3
nonepeaHLOro 403Bory, sk nepeadayeHo BuLLe.

6. NOoPALOK NOBIAOMIEHb
BignosigHi Ocobwu 3060B'A3aHi NOBIZOMNATM NPO
apincHeHHs  OdpidinHmx  [natexis Ta  HagaBaty
diHaHcoBOMY Bigainy KomnaHii opuriHanu
NATBEPIKYIOYNX  LOKYMEHTIB (Hanpuknag, KBUTaHLio,
BUNMCKY 3 OaHKIBCLKOrO paxyHKy TOWO) LWOAO BCiX
nnaTexis, 3AiNCHEHMX 3a Yv Bif iMeHi KoMmnaHii.

(d) raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if

necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in relation
to the Company or a project or transaction carried out by,
concerning or in respect of, or with the involvement of, the
Company to the Company’s Compliance Officer / Legal
Department .

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the  Compliance Officer / Legal
Department /the CEO/ CFO of the Company or of the
Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

The Covered Persons are required to report the
Legitimate Payments and to provide the Company’s
Finance Department with the original evidence (e.g.,
receipt, bank statement, etc.) for any payments made for
or on behalf of the Company.



byob-akuin Mnatix ana CnpouwleHHs ®opmarnbHocTen
Talabo 3abopoHeHa [ist , Wwo 3aincHI0eTbCa BignosiaHot
Ocoboto abo 3anyyeHow Ocoboto, HeBigknagHo
nosigomnsetecs  KomnnaeHc Odpivepy / HOpuanyHomy
Bipainy ®iHaHcoBomy [upektopy  Komnawii, skui
MOBMHEH HaMNEXHUM YUHOM PO3CIidyBaTh Takui BUNaJoK
BigNOBIAHO A0 [oNiTUKK LWOJO BHYTPILLHIX po3ChigyBaHb
Komnarii Ta/abo Kopgekcy nosegiHkv / AHTUKOPYNLiHOT
nonitTukn Komnaii .

1. PISHE

Yci BignosigHi Ocobu noBuHHI ByTWM O3HanOMMeHi 3
lMoniTMKOK Ta MOBWHHI MignuUcaTM nUCbMOBY hopMy
NiATBEPIKEHHS, WO 3acBigYye BU3HAHHA Ta MPUAHATTS
HAMKM [oniTvkn [0 noyaTky Oyab-skux iX TPYAOBMX Ui
pinoBux BigHocuH 3 Komnaniet . fAkwo BignosigHa
Ocoba abo 3anyyeHa Ocoba 3 Oyab-SKMX MPUYMH He
o3Hanomunacs  abo  He  nignucana  opmy
NiATBEPMAKEHHS, BOHA HE 3BiNMbHAETLCA Bif 3060B’3aHb 3
LOTPUMaHHS BUMOT [oniTUKK.

AkTtyanbHa Bepcist uiei lMonitmkn [ocTynHa B pexuMi
OHNawH 3a agpecoro https://www.beer-

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company’s Compliance Officer / Legal Department
CFO of the Company, who should investigate the event
as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy .

1. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person or Assigned
Person has not familiarised themselves with the Policy or
has not signed the confirmation form due to any reasons,
he/shelit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ru/site/green-reports

co.com/ru/site/green-reports

lMoniTuka MoXe nepernsgaTmcs B Mipy HeobXxigHOCTI, ane
He MeHLUE, HiX Yyepe3 Tpu (3) Poku 3 AHSA Ti NPUAHATTA
KomnaHieto.

BignosigHi Ocobn Ta 3anydyeni Ocobu noBuHHI ByTK
CBOEYACHO NOBIZOMMEHI Npo Byab-aki 3miHv B MoniTuui.

Byab-ski nuTaHHs, Wo ctocytoTbes uiel Monitukm Ta/abo
iHopmauii  wopo  6yab-SiKOro  MOTEHUIMHOTO YK
thakTuyHoro nopyweHHst lMonitukn abo Oyab-akoi i3
Monituk Komnawii, Wo marno Micue 4u Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odiuepy /
tOpuanuHomy Bigainy / [Oupektopy / |/ Harnsgosin
Pagi abo Buwomy opraHy ynpaeniHHa KomnanHii . KoxHe
noBigoMneHHs  Byae  peTenbHO  po3rnsHyTe i
po3crigyBaHe Ha KOH(IAEHLiNHIA OCHOBI.

Y pasi byob-skux po30DKHOCTE MiX aHIMIACHKOK
Bepcieto uiel lNMoniTukn Ta 1i nepeknagoM, ykpalHcbka
BepCisi MaTume 000B'A3KOBY/NEPEBAXKHY CUNY.

[ata HabpaHHs YnHHOCTI wieto MoniTukoto: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023

Lo Tonituky  nepernsHyto i
HarnspgoBoto Pagoto KomnaHii .

3aTBEPAKEHO:

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director highest
governing body of the Company of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by: Supervisory
Board of the Company .
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