3ameepdxeHo Hazansoogok padok
[TpAT «YKIOCTAY»
29 mpasHsa 2020 poky

KOOEKC OINOBOI NOBELIHKU TA ETUKM
MpAT «YKIOCTAY»

1. MICIAA TA LIIHHOCTI

Micis MpAT «YKITOCTAY» (gani — «KomnaHisi») nonsrae
y BnpoBamkeHHi y 6isHec-npoLecax €BPOMENCbKUX Ta
CBITOBMX CTaHAAPTIB YNPaBIiHHA, @ TakoX y MparHeHH
KomnaHii  pOTpMMYBaTUCb  BWUMOI  @HTUKOPYMLAHOTO
3aKOHOJABCTBA Ta HaMBULLMX OifOBMX CTaHOapTiB
rocnogapcbkoi AisnbHOCTI.

LlinHocTamu Hawwoi KomnaHii €:

e [pochecioHaniam i noBsara. Hawa komaHaa
cKrnagaeTbest 3 BMCOKOKBanihikoBaHUX
npodecioHanis BigaaHux CBOi pobOTi, METOK AKX
€ HafjaHHs TOBaPIB/NOCNYN HaMBULLOI SIKOCTI HaLUUM
knieHTam. B HaLwii poboTi mu noBaxaemo Ta bepemo
[0 yBarm sK IHTEPECK HalwWX KMieHTiB, TaK i
CniBpOBITHWKIB.

e  Ocobuctun npuknag. My nOBWHHI nokasyeaTu
BMACHO MOBE/HKOK, L0 O3HaYae LisATv CyMIIHHO
Ta Yy BIOMNOBIOHOCTI 3 3aKOHOAABCTBOM Ta LUM
Kopekcom.

e BignosiganbHicTs. Mwu HECEMO MOBHY
BiANOBIAANbHICTb 3a AKICTb TOBaPIB/MOCAYT, AKi MU
HaZaeMOo HalMM KrlieHTaMm.

e €pHicTb Ta KOMaHgHa poboTa. Hawa komaHaa —
HanbINbLL BaxnuBuiA Ta LiHHMIA pecypc. Came Tomy
CRiMbHI 3ycurnna KOMaHaW AaloTb 3MOry [OCArTH
KpaLwx pesynbTaris.

e [lpo3opicTb Ta YecHicTb. B Hawii LOAEHHIN
QISNbHOCTI MU BIACTOEMO HavBULLi CTaHAapTy
4ecHoCTi Ta mpo3opocTi. My Takox [Aeknapyemo
HaLLy BiAnOBIAHICTb 3aKOHaM Ta iHLLIMM HOPMaTUBHO-
NpaBOBMM aKTaM, SiKi 3aCTOCOBYHOTbCH A0 HALIOro
bisHecy.
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CODE OF BUSINESS CONDUCT AND ETHICS OF
PJSC «UKsnab»

1. MISSION AND VALUES

Mission of PJSC «UKsnab» (the “Company’) is is to
implement European and global management standards
in business processes, as well as the Company's desire to
comply with the requirements of anti-corruption legislation
and the highest business standards.

The values of our Company are:

e Professionalism and respect. Our team consists of
high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our clients
and employees.

e Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

e Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of integrity
and transparency. We also declare our team'’s
compliance with the laws and regulations which are
applicable to our business.



2. BCTYN

21 Meta Kopekcy

Kopekc BCTAHOBIHOE HOPMU MOBEAIHKW HALLUX NPaL|iBHUKIB
NPy BWKOHAHHI iX TPyRoBMX (yHKUin. Kogekc Takox
MICTUTb MOCWUNaHHA Ha ODOB'A3KOBI MONITUKKM  Ta
npoueaypy KomnaHii, SKuX NOBWHEH AOTPUMYBATUChL
KOXeH npauiBHUK.

22  Xro mae gotpumyBaTuca Kogekcy
Kopekc noLuMproe CBOIO Ait0 Ha YCiX NPaLiBHVKIB Ta YreHiB
npaeniHHa KomnaHii. Mw Takox po3paxoByemo Ha

[OTPUMaHHe  Kogekcy — Hawmumu  nigpsigHvkamm,
nocTavanbH1Kami, KOHCYNbTaHTaMm Ta iHLMMKM 0cobamu,
aki  MOXYTb  OYTW  3anyyeHMMM [0  BUKOHAHHS

pobiT/HapaHHs nocnyr Komnarii

2.3 BucnoBneHHsa 3aHeNOKOEHb Ta 3anuTaHb

Y pasi BUHVKHEHHSI CYMHIBIB CTaBTE MUTaHHA Ta iHiLlitonTe
ODroBOpeHHs MWTaHb  topuanyHoro abo  eTUYHOro
XapakTepy Ta NuTaHb, L0 CTOCYKTLCA AKOCTi poboTy Ta
pobouoro cepenosuLLa. B moxeTe 0brosoputi Byab-sike
nuTaHHs 3 Bawwum  6esnocepefHiM  KEPIBHUKOM,
kepiBHMUTBOM KomnaHii, komnnaeHc odilepom Ta
OpPUOVYHUM  BIAOINMOM. Bu TakoX MOXeTe aHOHIMHO
MOCTABUTU 3anuTaHHA Ta BUCIIOBUTA 3aHEMOKOEHHS,
HadicnaBlUM enekTPOHHWA NCT Ha appecy PapHuka
Komnanii 3 koMnnaeHe nuTaHb, ENEKTPOHHA agpeca AKoro
po3milLeHa Ha canTi https://beer-
co.com/ru/site/ykpostach/*.

KomnaHis 3a00poHsie 3aCTOCYBaHHS Oyab-AkiX nokapaHb
CTOCOBHO OyAb-AKOro npaLiBHWKa, SKW NOBIGOMMB MPO
nopyLLeHHst abo Bepe y4acTb y po3chifyBaHHI MOXIIMBOTO
nopylweHHs  Haworo  Kogekcy, — nomituk  abo
3aKOHOLaBCTBa.

Akwo Bu BBaxaeTe, Wo npotv Bac abo Bawwx koner
3aCTOCOBYKTb HeCnpaBeanmMBe nokapaHHs, bynb-nacka
3BEPHITLCA 40 KomnnaeHc odilepa, avpektopa Talabo
yneHa npaeniHHs  Komnadii. BoHM  BXMBYTb  BCIX
HeoBXiaHMX i AOLNbHUX 3ax04iB ANs BperymnoBaHHs el
npobnemu.

24  TopyweHHs Kopekcy

MopyweHHs uboro Kopekcy abo 3akoHogaBcTBa MOXe
MaTh Tskki Hacninkv ans Komnarii ta ii cniBpobiTHUKiB,
Bl 3aBOaHHA LKOAW penyTauii 4O UMBINbHOI Ta
KpUMiHanbHOI BiANOBIganbHOCTI Ta/abo caHkuin 3 Boky
perynioynx opraHis. KomnaHis 3 ycield CEprO3HICTIO
CTaBUTBLCS A0 KOXHOTO MOBILOMIIEHHS MPO NOPYLUEHHS i
Oyme HeynepemKxeHo OLiHOBaTW HajaHy iHgopmaLiio
3ripHo 3 uum  Kopekcom | 3aKOHOZABCTBOM  ANd

2. INTRODUCTION

2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also refers
to Company’s mandatory policies and procedures that
every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of a
legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line - manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://beer-co.com/ru/site/ykpostach/*.

The Company prohibits retaliation in any form against any
employee who reports or participates in an investigation of
a possible violation of our Code, policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

2.4  Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
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BM3HAYeHHs nmofasnblumx KpokiB. [lo npaLuiBHUKIB, SKi
nopywwunn Kogekc abo BUMHWNW iHLLI MPOTWU3aKOHHI Ai,
BynyTb 3acTocoBaHi BIAMOBIAHI AVCLMNNIHAPHI 3axoaw,
BKIMKOYAKOYY 3BINIbHEHHS.

HepotpumanHs — Kogekcy — HawwMm  MiAPSOHVKOM,
nocTa4anbHUKOM TOBapIB Y1 Nocnyr, abo KOHCYIbTaHTOM
MOXE MaTh HacnigkoM MPUMMHEHHS HaWol 3  HUM
cnisnpaui.

3 OOTPUMAHHA 3AKOHIB TA NPABUIN

3.1 YecHicTb Ta 6opoThba 3 Kopynuicto

KomnaHiss 3AiACHIOE CBOKW AiSMbHICTE B YECHWM Ta
npo3opuit cnocib. Lle pocsraeTbes Yepes BnpoBapKeHHs
BHYTPILUHIX MOMITWK Ta nNpoueayp, ChpAMOBaHUX Ha
3anobiraHHA HEeTUYHOI NOBEdiHKWM, a TakoX uYepes
NPOBEAEHHS PErYNAPHUX TPEHIHMB ANS NPaLiBHUKIB.
KomnaHia He [onyckae XOQHWX BUSBIB Kopynuii Ta
Wwaxpanctea. [pauiBHvkam KomnaHii  3a60poHSETHCA
NNaTUTW, CNPUSTI, OPraHi3oByBaTV HA4AHHS YW NpUMMaTH
HenpaBOMIPHY BUroZy, BKIOYaKuM NnaTtexi 3a CpusHHS
Ta HENpaBOMIpHY BWrody Ha BMacHy KOPWUCTb YW Ha
KOPUCTb X POAMHM, [pY3iB, NapTHEPIB Yu 3HANOMMX.
MpaujBHUKaM TakoX 3abOPOHSETbCA BUMHATH, BpaTu
y4acTb YU CMPUSTU BUMHEHHIO Oyab-SKMX KOPYMLiHMX
NpaBoNOpPYLUEHb, SIK Y KOHTEKCTI X TPYAOBUX (YHKLINA, TaK
i no3a Mexamu ix Tpy#OBOI AISNbHOCTI, @ TaKkoX He
BUMHSTY AN, SIKi MOXYTb CIPUAMATUCS SIK KOPYNLLVHI.

3.2 B3aemogisn 3 gepxaBHMMU cnyx6oBUaAMM

Hall OCHOBHWI MpWHLMN Yy BIGHOCWHAX 3 AepXaBHUMU
cnyxboBUSMW  —  AiSTM  3aKOHHO Ta  MpO30po,
LOTPUMYKOUMCH MPW LibOMY MiCii Ta LjHHOCTen Komnanii.
My He Hagaemo HenpaBOMIpHY BWroZdy [epXaBHUM
cnyx0oBUSM Y¥ iXHIM NpefcTaBHUKaM abo MoB’'S3aHUM
ocobam 3aans  OTpuMaHHA  Oyab-SKMX  HE3aKOHHUX
nepesar. [Ins oTpUMaHHS AeTanbHWUX iHCTPYKUin, Oyab
nacka, 3BepHiTbcsa Ao MoniTuky KoMNaHii Woao B3aemopii
3 flepaBHMK Cryx0boBLsAMM.

3.3 KoHdnikT iHTepeciB

CniBpOBITHMKN NOBWHHI YHUKATU KOHCDNIKTY iHTEpeciB —

CuTyaliin, konu iX 0COBUCTUI iHTEpeC nepeLlKomKae

BMKOHaHHIO iX npodeciitHux 0OOB'A3KIB B HaMKpaLLmX

iHTepecax Komnawii. Hkye HaBoaATLCS Aeski npuknagu

KOHMIKTY iHTepeciB:

e  BUKOpUCTaHHS iHcopmaLli,
BMKOHaHHS  cnyxboBux 060B'si3kiB, 3
OTpUMaHHA 0COBUCTOT BUroaw;

OTpUMaHoi Yy  xopi
METOH0

disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationship with them.

Ba COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of their
family, friends, associates or acquaintances. Empoloyees
also must not commit, participate in, orfacilitate the
commission of any corruption offense, whether in the
context of their work activities or outside, and must not act
in a manner that may be considered as a corrupt
behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any unlawful
benefits for our business. Please refer to Company’s
Policy on Interaction with Public Officials for detailed
guidance.

3.3  Conflict of Interest

Employees should always avoid conflict of interest -

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;



e  nepeaaHHs iHpopMaLlii LLoAo KoHTpareHTiB KomnaHii
TpeTim ocobam, siki He YNOBHOBaXeEHi Ha OTPUMaHHS
TaKoi iHopmaLi;

e  Haim B ocobucte nignopsaKyBaHHA Ui CrpUSHHA
NiABMLLEHHIO B nocafi 6nm3bkumx ocib Ta apysis;

e  CMPWSIHHS BCTaHOBMEHHIO AiNOBUX CTOCYHKIB 3
KOHTpareHTamu, B SIKUX NpauiBHVK KOMNaHil 3aimae
nocagy B KEpiBHMX OpraHax Y1 BOMOAIE YacTKO Y
CTaTyTHOMY Kanitasi, Ta iH.

Bu maete nosigomuTit KomnnaeHc odilepa SKWO icHYe

NOTEHLAHA ~ MOXIMBICTb  BUHUKHEHHS  KOHONIKTY

iHTepeciB, abo sKwo Bam crano BigOMO Npo HasBHICTL

peanbHoOro YM MOTEHLIMHOrO KOHENIKTY iHTepeciB Y

npaLiBHuka KomnaHii.

[Ona oTpumaHHs [eTanbHUX iHCTPYKLUii, Byab nacka,

3BepHiTbCA 00 [loniTuku KOMNaHii LOAO  KOHAMIKTY

iHTEpECIB.

3.4  [opapyHku Ta po3Baru

MpuitHaTT abo HapaHHS NOAApYHKIB, PO3Bar Ta iHLUMX
KOpropaTUBHUX 3HAKIB yBark MOXe Ierko npu3BecTu Ao
KOHGnikTy  iHTepeciB  abo  HaBiTb  BBaXarucs
HENpPaBOMIPHOK  BUIOAOK, SKWO BOHM  CMOHYKaKTh
BYMHEHHS 0C0D0H0 Al abo NPUNHATTS PiLLEHHS.

[esiki HerpoLLoBi noaapyHkw, Ainosi 0bian Ta 3axoam Ang
KMIEHTIB, Tak caMo K i 3anpoLIEHHsI Ha MiCLeBi nogii
MOXYTb OyTV NpuHATHUMK. [lepll HX npuimaTin um
HagaBatM Oyfb-fKWA  NOJAPYHOK, WO  CTOCYETHCA
pianbHocTi KomnaHii, Bam cnig otpumati cxBaneHHs Big
KomnnaeHc odiuepa abo Baworo kepiBHuKa. FAKLO
OTPUMaHHA TaKOro CXBaneHHs nepen  MPUAHATTAM
MofapyHKy € HEMOXMMBUM, CXBareHHs NOBUHHE OyTw
OTPUMaHE HeranHo Micnsa NPUAHATTA NOAAPYHKY.

[Ons oTpuMaHHs [eTanbHUX iHCTPYKLUiin, Byab nacka,
3BEpHITLCA [0 [MOMiTMKM KOMNaHii Woao nojapyHKis Ta
po3Bar.

3.5 KopnopatuBHa couianibHa BignoBiAanbHICTb
Ta 6narofiiHi BHeCKK

Mw BipuMO, WO HaLli TOBapu LJonomMaratoTb MOKPaLLuTy
AKICTb KUTTA HaceneHHs, 3abes3neunTtn [0AATKOBMM
KOMCOPT SH0AAM.

Mn pobumo Bce MoxnmBe, WO6 3pobUTU BHECOK Y
CyCninbCTBO B iHHOBALiHMA Ta Ge3neynuit cnocio. Mu
TaKOX 3a0XO4YEMO HalMX MpayiBHUKIB  3aiMaTtucs
BOMOHTEPCTBOM 3and AONOMOM CrinbHOTaM nopyy 3
Hamu.

Byab-sikuit  GnarogiiHuiA BHecok abo iHLWi  couiarnbHi
iHBecTuuji  Komnadii noBuHHI  ByTM nposopummn Ta
HaneXHUM YMHOM  3afoKymeHTOBaHUMK. [leplt  Hix
HapaBaTn Oyab-skuin OGnarofiiHWA BHECOK Bif IMeEHi

e transferring information on the Company’s
contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the Company
holds a position in the governing bodies or owns a
share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if you

became aware about the actual or potential conflict of
interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of interest
or even constitute an illegal benefit if they aimed at
inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5 Corporate  Social Responsibility and
Charitable Contributions
We believe that our products help to improve the quality

of life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities where
we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
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Komnawii, Bam cnig oTpumatit cxBaneHHst Bif KOMMIaeHe
ogpiyepa abo Baworo kepiBHuka. Byab-aki GnarofinHi
BHECKM, 3anuT Npo HafaHHS SKWX Haginwos  Big
[EPXaBHMX CIyxO0BLiB, NOBUHHI MPONTK BinbLL peTenbHy
nepesipky, OCKMbkM  BOHM  MOXyTb Oytn  (abo
CNpUAMATICS) MPUXOBAHOK HENPaBOMIPHOK BUIOAOH0.
[ns oTpUMaHHs AeTanbHWX HCTPYKUiM, Oyab nacka,
3BepHiTbCA [0 [MoniTuk KoMNaHii Wwoao bnaroginHmnx
BHECKIB.

3.6 MoniTnyHa QiANbHICTb

BHeckw Big iMeHi KomnaHii Ha KOpUCTb NONITUYHMX NapTin,
[epxaBHUX CcnyxboBuUiB abo KaHOuAaTiB Ha 3alHATTS
[EPXaBHOi nocaan 3abopOHAKTLCS/A03BONEHI NuLLe 3a
YMOBW OTPWUMaHHsI NOnepeaHboi MMCbMOBOI 3roAun Bif
KomnnaeHe odilepa/topuanyHoro Bigainy.

[ns oTpUMaHHs AeTanbHWX HCTPYKUi, Oyab nacka,
3BepHiTbCA 0 [oniTvkM KOMNaHii LOAO MONITUYHNX
BHECKIB.

3.7  AHTMMOHOMONbLHA noniTuka Ta
HegobpocoBicHa KOHKYpeHLis

KomnaHiss Oyxe CepiosHO CTaBWTbCA [0  CBOIX
3060B'A3aHb B chepax aHTVMOHOMOILHOMO

3aKOHOAABCTBA, o0 3anobiraHHa HegobpocoBicHI abo
obmexyBarnbHiit TOprieni, BCTAHOBMEHHIO MOHOMOMBHOTO
CTaHOBWLA Ha PUHKY, 00'€HaHHsA Yy KapTeni, LiHOBIA
AVCKpUMIHaLi, ToLo. Mu He NOropKyemMo 3 KOHKYpeHTamm
LiHW, YMOBM npofaxy Ta byab-sKi iHWi NuTaHHA y cdepi
KOHKYPEHLT.

Bci npaviBHYKK MOBWHHI LOTpUMyBaTUCS
AHTUMOHOMONBHOI  MONITMKM ~ Ta  3BepTatucs [0
topuanyHoro Biaginy abo KomnnaeHc odiuepa y pasi
BUHWKHEHHS 6y ab-sIKiX NTaHb abo CyMHIBIB.

3.8  3B’A30K 3 rpoMafcbKiCTIO

Hawa ronoBHa LiHHICTb — L YecHIiCTb Ta Npo3opicTb
Hawworo BisHecy. ToMy 3B'A30K i3 POMaACHKICTIO € fyxe
BaXnMBUM [N Hawoi Komnawii. Mu pobumo Bce
MoXnmee, LWob 3abeaneunTw, WO Big iMeHi Komnarii
BMCTYNAOTb NIMLLIE YNOBHOBAXEHI Ha Lie NPaLiBHVKK, @ iXHi
3asiBM1 € NPaBAVBMMM Ta CBOEYACHUMM.

Mepen TuM, sik aaBaTy iHTeps'to abo nybnikysaTu WOCk y
3acobax macoBoi iHdopmalii, By noBuHHi oTpumaTu
[03BIN Ha Lie Bif tOPUANYHOTO Bigainy.

39 B3aemopis 3 GisHec-napTHepamm

Komnanis cnienpautoe nuiie 3 BisHec-napTHepamy, Sk
MalTb BUCOKI €TUYHI CTaHAapTX Ta MOAINSTbL HaLi
3000B's13aHHS Ta LiHHOCTI. My nepesipsiemMo iHdopmaLiio

the compliance officer or your manager. Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6  Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company's Political Contributions Policy
for detailed guidance.

3.7  Antitrust and Unfair Competition

The Company takes its obligations in the fields of antitrust,
unfair or restrictive trade, a monopoly on the market, cartel
laws, competition and price discrimination very seriously.
We do not agree with competitors on prices, where to sell,
or on other competitive matters.

All employees should Follow the Antitrust Policy and refer
to A legal department or compliance officer in case any
questions or uncertainties arise.

3.8  Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. We always check the information about our
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NpO HalUMX MOTEHLIMHUX Ta ICHYKYMX NapTHEpIB Ta iX
kBanidikait.

3.10  3axuct marHa KomnaHii

KoxeH cniBpobiTHUK Hece BIiANOBIAANbHICTL 3a 3axuUCT
MaiHa KomnaHii Big BTpaTW, Kpagikku abo iHLOro
HEHanexHoro BUKOpUCTaHHA. Bce maiHO KomnaHii
MOBWHHO BUKOPVCTOBYBATUCH [151 3aKOHHWMX Bi3HEC-LiNeNn.
KomnaHia Moxe [03BONMTM OOMEXEHe nepiognyHe
BMKOPUCTAHHS npaLiBH/kaMn akTveiB Komnadii  ans
ocobuctux notped, 3a yMOBM JOTPUMAHHS BiANOBigHUX
nonitvk KomnaHii, Ta SiKLWO Lie He npu3Beze 40 Big4yTHOro
30iNnblUeHHs BUTpaT. 3abOpOHSETLCA  BUKOPUCTAHHS
akTvBiB KomnaHii Ans oTpyMaHHsa 0cobucToi Buroam.

3.11  PiBHi MoXnuBOCTI ANsA npauiBHUKIB

My cTaBMMOCS [0 HaWwWX MpaLiBHUKIB OOHAKOBO |
HaaaeMo BCIM PiBHI MOXMMBOCTI NPy NpaLeBallTyBaHHI.
Y KomnaHii He ponyckaeTbes Oyab-aka AUCKpUMiHaLLs 3a
reHAEPHMMI O3HaKaMK, BIKOM, PacoBOK MPUHANEXHICTIO,
CIMEMHMM CTaHOM, OCBITOK, Peniriet, CekcyanbHOK
OpieHTalj€elo,  CTaHOM  3[0pOB'S,  HaUIOHaMbLHICTIO,
NONITUYHOK NPUHANEXHICTIO YK IHLIMMY PaKTOpaMK.

MoXnKMBICTb NIABULLEHHS B NOCaLi 3anexuTb BUKITHOYHO
BiA kBanichikaLlii, 4OCBIAY Ta NPOMECINHOT KOMNETEHTHOCTI
KOXHOro OKpeMOoro npaLiBHuKa.

312 HeponyuweHHs AMCKpUMiHaLil npaLiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMu 0cobamu npaLjiBHUKM
MOBWHHI  BMABNSATM  noBary Ta  TEPNWUMICTb A0
PiI3HOMAHITHMX  KyMbTyp, BipyBaHb Ta  MOXOMKEHb.
MpayiBHuky 3060B'S13aHI yTpUMYBaTUCS Bif, MOBEAIHKY,
fka € nepecnigyBaHHAM, CeKCyanbHAM [OMaraHHsM,
3HYLLAHHSIMY, 3MOBXMBAHHAM CNYXB0OBUM CTaHOBULLEM,
abo Moxe cnpuAmaTMcA SK Taka iHWuMmK. Taka
3abopoHeHa NoBeAiHKa MOXe BKIoYaTt B cebe 0bpasnusi
KapTy, KNUYKK, Haknen, gisnyHe HacunbCTBO, 06pa3nMBi
KapTUHKW, 3ansiKyBaHHS TOLLO.

3.13 KoHdigeHuinHa iHcbopmauia Ta  3axucT
nepcoHanbHUX AaHUX
HecaHKUIOHOBaHE ~ PO3rONOWEHHS  KOHIAEHLINHOT

iHbopmaii (Hanpuknag, iHdopmaLii npo kniexTis, BisHec-
nnaHu, ciHaHCOBI Noka3HMkM KomnaHii) Moxe npu3BecTu
[0 3HayHMx 30buTkiB KomnaHii. 3 Uiei NpUYmMHM KOXEH
NpaLiBHWK NOBUHEH 3a6€3NeY T HacTymMHe:

e UYyrnmea iHthopMmaLis no3HayeHa AK
«KOHieHLjnHay .
e [lpaujBHuk  He  0OroBopte  KOHMIAEHLINHY

iH(hopmaLlito B rpOMaAChbK1X MICLSX.

potential and existing business partners and their
qualifications.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company assets
by employees on an occasional and limited basis only as
long as Company'’s relevant policies are followed, there
are no measurable increased costs as a result of the use.
Use of Company assets for personal gain is prohibited.

3.11 Equal Opportunity for Employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not tolerate
any discrimination in the workplace based on the gender,
age, racial background, marital status, education, religion,
sexual orientation, medical conditions, place of origin,
political affiliation or other factors.

The possibility of promotion depends only on employee’s
qualification, level of expertise and professional
competence.

3.12 Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could be
perceived by others as such. Such prohibited conduct may
include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.13 Confidential Information and Protection of
Personal Data

The unauthorized release of confidential information (e.g.,

information about Company’s clients, business plans or

financial performance) can cause the Company significant

damages. For this reason, every employee should ensure,

as the case may be:

e That sensitive Company information is labelled as
‘confidential’.

e That employee does not discuss confidential
information in public places.
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e  Taka koHdiaeHLiHa iHhopmaLlis 3axuLLeHa nig vac
poboTW Y BIOKPUTOMY CepefoBWLL, BKMHYaKUM
rPOMaAChKi MicL.

e [lo po3kpuTTS Takol iH(hopmaLLii, npaLiBH1K OTpUMaB
A03BIN IOPUANYHOIO BiAAINY/KepiBHALTBA Ha Taki Ail.

My 3aBXOM AOTPUMYEMOCS 3aKOHOLABCTBA MPO 3axuCT
NepcoHanbHUX AaHWX, WO 3HAXOAATLCS B PO3NOPSIKEHH
Komnawii. Mv rapaHTyemo, LLo:

e Mwu obpobnsiemo nepcoHanbHi faHi Npo3opo.

e [lepcoHanbHi paHi 36MpaTbCA 3  BU3HAYEHOHD,
O[IHO3HAYHOK Ta 3aKOHHOI METOH.

e [lepcoHanbHi faHi 3bupatTecs nuwe B 0OMEXeEHIN
KiNbKOCTI, HeoBXigHi Ans uinen, AnNs SKUX BOHU
obpobnarTbes.

e  [lepcoHanbHi AaHi € JOCTOBIPHUMM Ta akTyanbHUMK.

e Mwu 3bepiraemo nepcoHanbHi faHi He JOBLLE, HIX Le
HeobxigHO Ona  uinei, 3agna  SKMX  BOHM
obpobnsatTbes.

e [lepcoHanbHi faHi obpobnstoTbea y cnocid, Lo
3abe3neuye HanexHuii piBeHb 6e3nekn faHuX.

e [locTyn [0 nepcoHanbHWUX faHuX HagaeTbCs nulle
YNOBHOBAXEHWM MpaLjiBHUKaM, ki MatoTb CyxboBy
HeobXigHICTb JOCTYNY A0 WX AaHMX.

3.14  IHTenekTyanbHa BNacHicTb

MpaLiBHMKL MaKTb NOBaXaTu iHTeNeKTyanbHy BNacHICTb
KomnaHii Ta TpeTix 0ocib i He MOBMHHI BMKOPUCTOBYBATY
CTOPOHHI MaTepianu, 3axwlieHi aBTOPCbKUM MPaBOM
(Hanpuknap, nporpamMHe 3abesnevyeHHs, 306paxeHHs,
BiEO Ta My3uKy) bes niLeHaii 4u fo3sony.

3.15 HaB4aHHA npauiBHUKIB Ta YNEHiB NpaBMiHHA
KomnaHii.

MpoBeaeHHs 3axodiB 3 MuTaHb 3anobiraHHa Kopynii
(cemiHapiB, Nekuiin, NpaKTUKymiB, TPEHIHriB, BebiHapis,
TOWO) 3AINCHIOETLCA ANA  MpauiBHWKIB Ta  uneHiB
npaeniHHs Komnakii. 3 MeTo HapaHHs 6a30BMX 3HaHb 3
MUTaHb aHTWUKOPYNLIMHOMO 3aKOHOLABCTBA, MiABULLEHHS
PIBHA  BMKOHaHHA  BuMOr  [loniTukK,  POPMYBaHHS
aHTUKOPYNUINHOI ~ KYNbTYpW, @ TaKoX  BUXOBaHHA
HETEepPNMMOCTI 0 Kopynyji.

3axoan MOXyTb MPOBOAWUTUCS AK ANA BCIX MpaLjiBHUKIB
KomnaHii, Tak i okpemo 1S kepiBHWKa Ta/abo 3aCHOBHUKIB
(yyacHuki) Komnadii. Tematuka Ta copma 3axofis i3

e That confidential information is secured when
working in an open environment, including public

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

e  We process personal data in a transparent manner.

e The personal data is collected for specified, explicit
and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.14 Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.15 Training of employees and members of the

Management Board of the Company.
Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance with
the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company, and
separately for the head and / or founders (participants) of
the Company. The subject matter and form of professional



MIABULEHHS  KBanichikaLii  BU3HaYaloTbCS Komnnaexc
0hiLIepOM 3 ypaxyBaHHsIM:

1) nponosuuiit  kepiBHMKa, 3aCHOBHWKiB (y4acHukis),
KePIBHUKIB CTPYKTYpHUX Niapo3pinis:

2) pesynbTaTiB OLjjHKM BNpoBakeHHs 3axopis Monituku;
3) pesynbTaris nepioguyHoi OLIiHKI KOPYNL|ifHUX puaiki y
AisnbHocTi Komnanii:

4) pesynbTaris BHyTPiLLHiX pO3chifyBaHb;

) 3BiTY KOMMnaeHc odiyepa, Ta/abo HavanbHMKa
topuan4Horo  Binainy Komnawii nepen 3acHoBHukamu
(y4acHukamm);

6) BHeceHHa 3MiH a0 3akoHodaecTBa YkpaiHu npo
3anobiraHHs kopynyii.

Komnanis HagacTb koxHomy npauiBHUKy [oCTYn fo
Monituku. Komnaris cteopuTs HaBYanbHy nporpamy, ska
OXonntoBatuMe NpuHUMNK Ta nigxia Komnawii go nutams
Kopynuii Ta npaBonopyLueHb, NOB'S3aHuX 3 Kopynuieto, i
byae micTutv  iHchopmaLiio LWOAO 3acTocyBaHHA Ta
AOTPUMaHHS BIAMOT TMoniTukm, a KoxeH mpaLjiBHuK byne
3000B'A3aHmit  npoiiTn BIOMOBIAHMIA  Kypc HaBYaHHS
MPOTAroM 6 MicaLiB 3 MOMeHTY ioro 3anpPOBaKEHHS UM 3
MOMEHTY npaLleBnaluTyBaHHs npaLiBHuKa.

development activities are determined by the compliance
officer, taking into account:

1) proposals of the head, founders (participants), heads of
structural subdivisions;

2) the results of the evaluation of the implementation of the
Policy measures; 3) the results of periodic assessment of
corruption risks in the Company's activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the legal
department of the Company to the founders (participants);
6) amendments to the legislation of Ukraine on prevention
of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will contain
information on the application and compliance with the
Policy, and each employee will be required to complete an
appropriate training course within 6 months of its
introduction or from the moment of employment of the
employee.



