3aTBEpIKEHO
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KOLOEKC AINOBOI NOBEAIHKKA TA ETUKU
TOB «YMNK-Apmatypa»

1. MICIA TA LLIHHOCTI

Micia TOB «YIIK-Apmamypa» (pani — «KomnaHisy)
nonsrae y  BhpOBagkeHHi Yy  BisHec-npouecax
€BPOMNENCHKUX Ta CBITOBUX CTaHAApPTIB YynpaBniHHS, a
TaKOX Yy nparHeHHi Komnadii [OTpuMMyBaTUCh BMMOT
AHTMKOPYNLINHOMO 3aKOHOLABCTBA Ta HaMBULLMX OiNOBMX
CTaHAapTiB rocrnofapchbKoi AisnbHOCTI.

LliHHocTaAMKM Hawwol KomnaHii €:

o [IpodecioHanism i nosara. Hawa komaHaa
CcKnajaetbes 3 BMCOKOKBanichikoBaHWX
npodhecioHanis BigaaHux CBOIN PobOTi, METOK SKUX
€ HaZlaHHs TOBapiB/NOCIYr HAMBULLOT AKOCTi HaLIUM
knieHTam. B HaLwin poboTi M1 noBaxaemo Ta bepemo
[0 yBarn K IHTEPECW HaWWX KITEHTIB, TaK |
CniBpOBITHMKIB.

e Ocobuctu npuknag. Mu noBuHHI NoKasysaTm
BMACHOIO MOBELIHKOI, L0 03HAYa€ AisTW CYMNiHHO
Ta Yy BIANOBIOHOCTI 3 3aKOHOLABCTBOM Ta UMM
Kogekcom.

e BignosiganbHicTb. Mwu Hecemo NOBHY
BiANOBIAANbHICTL 3a AKICTb TOBapiB/mocnyr, aki My
HaJAeMO HaLUMM KMieHTaM.

e  €pHicTb Ta KOMaHAHa poboTa. Hawa komaHaa —
HanbinbLL BaXnMBMI Ta LiHHMA pecypc. Came ToMy
CMifibHi 3ycunns KOMaHAW [atTb 3MOry AOCArTU
KpaLmx pesynbTaris.

e [lpo3opicTb Ta YecHiCTb. B Hawin LWOAEHHIN
QiSNbHOCTI MW BIACTOWEMO HaWBWLLi CTaHAAPTM
4ecHoCTi Ta mposopocTi. Mu Takox [eknapyemo
HaLLly BiAnoBIAHICTb 3aKOHaM Ta iHLWIXM HOPMATUBHO-
NPpaBOBMM aKTaM, SiKi 3aCTOCOBYKTbCS [0 HALLOro
BisHecy.

2. BCTYN

2.1 MeTa Kopekcy
Kozekc BCTaHOBMKOE HOPMU NOBEAIHKM HALLWX NPpaLiBHUKIB
Npu BUKOHaHHI iX TPyZoBMX (yHKUiA. Kogekc Takox
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1. MISSION AND VALUES

Mission of “Ukrainian beer company — Armatura” Co
Ltd (the “Company”) is is to implement European and
global management standards in business processes, as
well as the Company's desire to comply with the
requirements of anti-corruption legislation and the highest
business standards.

The values of our Company are:

e  Professionalism and respect. Our team consists of
high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our clients
and employees.

e Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

e Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of integrity
and transparency. We also declare our team's
compliance with the laws and regulations which are
applicable to our business.

2. INTRODUCTION
2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also refers



MICTUTb MOCWUNaHHS Ha O00OB'A3KOBI MONITUKM Ta
npoueaypn Komnaii, SIKMX MOBUHEH [OTPUMYBATUCH
KOXeH npaLliBHUK.

2.2 XTto mae gotpumyBatucs Kopekcy
Kogekc nowmptoe CBOH [itd Ha YCiX NpaLiBHUKIB Ta YneHiB
npaeniHHg  Komnadii. Mu Takox po3paxoByeMo Ha

potpumanHs  Kogekcy — Hawwmu  nigpsigHUKamu,
nocTavanbHUKaMu, KOHCYNbTaHTaMm Ta iHWK1MKu ocobamu,
fKi - MOXyTb  OyTM  3anyyeHMMM OO  BMKOHAHHS

pobit/HagaHHs nocnyr Komnarii

2.3 BucnoBneHHs 3aHENOKOEHb Ta 3anuTaHb

Y pasi BUHWKHEHHS CYMHIBIB CTaBTe MUTAHHA Ta iHiLitonTe
00roBOpeHHs MUTaHb  KPUAMYHOrO abo  eTUYHOro
XapaKTepy Ta NnTaHb, WO CTOCYKTbCSA AKOCTi poboTy Ta
pobouyoro cepeposuLla. Bu Moxete obrooputu byab-sike
nutaHHs 3 Bawwm  6e3nocepegHiM  KEPiBHUKOM,
kepiBHMUTBOM KomnaHii, KomnnaeHc odilepoMm Ta
OpUONYHAM  BipdinoM. Bu TakoX MOXeTe aHOHIMHO
MOCTaBUTU 3anuTaHHA Ta BUCMOBUTU 3aHEMOKOEHHS,
HajicnaBLUM €NeKTPOHHUM NUCT Ha agpecy PapgHuka
KomnaHii 3 komnnaeHc nuTaHb, eNeKTPOHHa aapeca sKoro
PO3MiLLEeHa Ha CaiTi
https://www.beer-co.com/ua/site/armature-reports
Komnanis 3abopoHsie 3acTocyBaHHS Oyab-SKuX NoKapaHb
CTOCOBHO OyAb-AKOro npauiBHUKa, SKUIA MOBILOMWB MPO
nopyLeHHst abo 6epe yyacTb y po3cnifgyBaHHi MOXMBOrO
nopywenHs  Haworo  Kogekcy,  nonituk  abo
3aKoHogdaBCTBa.

Akwo Bu BBaxaete, Wwo npotn Bac abo Bawwx koner
3aCTOCOBYKTb HECnpaBednMBe nokapaHHsi, byab-nacka
3BEPHITLCS 40 KOMMMnaeHc odiuepa, aupektopa Ta/abo
yneHa npaeniHHa Komnaii. BoHn ByayTb BXuBaTW BCiX
HeOBXigHMX | AOLINbHNX 3ax04iB Ans BperynoBaHHs L€
npobnemu.

AxTyanbHa Bepcid Lboro Kogekcy [OCTYyMHa B pexuMi
OHNaWnH 3a agpecoio:
https://www.beer-co.com/ua/site/armature-reports

2.4 MopyweHHsa Koaekcy
MopyweHHs uporo Kogekcy abo 3akoHOZaBCTBA MOXeE
MaTV TsKKi Hacnigku ana Komnawii Ta ii cniBpobiTHUKIB,
Bif 3aBOaHHS WKoOOM penyTauil 4O UMBINbHOI Ta
KpUMIHanbHOI BignoBiganbHOCTI Ta/abo caHkuin 3 Boky
perynioynx opraHie. Komnadis 3 YCied CeprosHICTHO
CTaBUTLCA [0 KOXHOTO NOBIZOMIIEHHS MPO MOPYLIEHHS
Oyoe HeynepemKeHO OLUHIOBATM HadaHy iHgopmMaLio
3righo 3 uMm  KogekcoMm | 3aKOHOAaBCTBOM AN
BW3HAYEHHS Modanblumx Kpoki. [o npauiBHWKIB, SKi
nopywmnn Kogekc abo BYMHWNW iHLWI NPOTWU3aKOHHI Ai,
OyayTb 3acTOCOBaHi BignoBIgHI AucCUMNNiHAPHI 3axoau,
BKITHO4A0UM 3BiNbHEHHS.

HepotpumanHa  Kopekcy

HaWuM  MigpsIGHUKOM,

to Company’s mandatory policies and procedures that
every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of a
legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://www.beer-co.com/ua/site/armature-reports

The Company prohibits retaliation in any form against any
employee who reports or participates in an investigation of
a possible violation of our Code, policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

The current version of this Code is available online at:
https://www.beer-co.com/ua/site/armature-reports

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another

-2-



nocTavanbHUKOM TOBapIB Y NOCAYr, abo KOHCYNbTaHTOM
MOXE MaTW HacCMiOKOM MPUNUHEHHS HAWOI 3 HUM
cnisnpavi.

3. AOTPUMAHHA 3AKOHIB TA NMPABUN

3.1 YecHicTb Ta 60poThb0a 3 KOpynuieko

KomnaHia 34iMCHIOE CBOK AiANbHICT B YECHWA Ta
npo3sopui cnocib. Lle gocaraetbcst Yepe3 BNPOBaMKEHHS
BHYTPILIHIX NOMITMK Ta npoueayp, ChNpsMOBaHUX Ha
3anobiraHHs HEeTUYHOI NOBEAiHKW, a TaKkoX 4epe3
NPOBEAEHHS PerynsapHUX TPEHIHTB AN NpaLiBHUKIB.
KomnaHis He [onyckae >XOAHWX BUSABIB Kopynuii Ta
waxpaicrtea. [lpauiBHnkam KomnaHii  3a60poHSETLCA
NNaTUTK, CNPUATMW, OPraHi3oByBaTH HaZaHHS Yy NpUIMaTH
HenpaBOMIpHY BMroZy, BKMOYAOUM NnaTexi 3a CpUsHHS
Ta HEnpaBOMIpPHY BWrody Ha BracHy KOPUCTb YW Ha
KOPWUCTb X POAWHM, [PY3iB, MApTHEPIB YU 3HANOMMUX.
MMpauiBHMKaM TakoX 3abOPOHSETLCA BUMHATK, OpaTy
y4acTb YM CrpUATU BUMHEHHIO OyOb-IKUX KOPYMLiAHMX
NPaBOMNOPYLLEHb, SK Y KOHTEKCTI IX TPYAOBUX (hYHKLiN, TaK
i no3a Mexamu iX TPyAOBOI [HiSNbHOCTI, @ TakOX He
BYUHATY Jiid, IKi MOXYTb CIPUMMATUCA SK KOPYNLNHi.

3.2 B3aemogis 3 gepxaBHUMK CNyXO0BLSAMU

Haw OCHOBHMM MPUHUMN Y BiOHOCWHAX 3 AepXaBHUMU
cnyxboBUsMM —  [AISTM  3aKOHHO Ta  NpPO30po,
LOTPUMYHOYMCH NPW LIbOMY MicCil Ta LiHHOCTEN KomnaHil.
Mu He Hagaemo HenmpaBOMIpHY BWroZy AepXaBHUM
Cnyx00BUAM YK iXHIM NpeacTaBHWKaM abo MoB’si3aHUM
ocobam 3agna  OTpUMaHHa  Oyab-sKMX  HE3aKOHHMX
nepesar. [ns OTPUMaHHA AeTanbHWUX iHCTPYKUin, Oyab
nacka, 3BepHiTbcs 4o NoniTuki komnaHii Woao B3aemogii
3 AepaBHUMM cnyxBoBuUAMY.

3.3 KoHdnikT iHTepeciB

CniBpOBITHUKA MOBWHHI YHUKATK KOHCMIKTY iHTEpeciB —

CUTyali, KOnMW iX OCOBUCTMI iHTepec nepeLiKkogxae

BMKOHaHHIO iX NpodiecinHnx 0OOB'A3KiB B HaMKpaLmx

iHTepecax KomnaHii. Hux4e HaBoasaTbCs Aeski npuknagm

KOH(DNIKTY iHTEPECIB:

e  BWKOPWUCTaHHS iHGopmaLii, oTpumaHoi Yy xogi
BUKOHaHHS  cnyx6oBux 06OB'A3KiB, 3 MeTol0
OTPUMaHHs! 0COBUCTOI BUroaw;

e  nepenaHHs iHopmaLlii WoJo KoHTpareHTiB Komnaii
TpeTiM ocobam, ki He YyNOBHOBAXEHI HA OTPUMAHHS
TaKoi iHdhopmalyii;

e  Hallm B ocobucTe nignopsakyBaHHS UM CrPUSIHHS
NiABMLLEHHIO B Nocaai 6nmsbkux ocib Ta apysis;

e  CMPUSHHA BCTAHOBMEHHIO [ifIOBUX CTOCYHKIB 3
KOHTpareHTamu, B IKUX NpawiBHUK KOMNaHii 3anmae
nocagy B KepiBHWUX OpraHax Yy BOJSIOAIE YacTKOW Y
CTaTyTHOMY Kanitani, Ta iH.

Bn maete nosigomuti KomnnaeHc odiuepa KO icHye

NOTEHUIMHA  MOXNMBICTb  BUHWKHEHHS  KOH(DMIKTY

goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of their
family, friends, associates or acquaintances. Empoloyees
also must not commit, participate in, or facilitate the
commission of any corruption offense, whether in the
context of their work activities or outside, and must not act
in a manner that may be considered as a corrupt
behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any unlawful
benefits for our business. Please refer to Company’s
Policy on Interaction with Public Officials for detailed
guidance.

3.3 Conflict of Interest

Employees should always avoid conflict of interest -

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e transferring information on the Company’s
contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the Company
holds a position in the governing bodies or owns a
share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if you
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iHTepecis, abo skwo Bam cTano BiZOMO NpPo HasBHICTb
pearnbHOr0 Y1 MOTEHLIHOTO KOHQMIKTY iHTEpeciB Y
npavisHuka Komnanii.

[ns oTpuMaHHA [eTanbHUX HCTPYKUi, Byab nacka,
3BepHiTbcA A0 [loniTuku KoMMaHil LWodo  KOHMIKTY
IHTepecis.

3.4 MopapyHku Ta po3Baru

MpuiHATTS abo HadaHHs MOAApYHKIB, po3Bar Ta iHLWKX
KOPMOPaTMBHUX 3HAKIB yBarM MOXe INerko Npus3Bectu fo
KOH(niKTy  iHTepeciB  abo  HaBiTb  BBaxaTucs
HEeNpPaBOMIPHOK  BUrOZOK, SKWO BOHWM  CMOHYKaKOTh
BUMHEHHS 0COBOH0 Al ab0 NPUAHATTS PiLLEHHS.

[eski HerpoLLOoBi noaapyHKu, Ainosi 06ian Ta 3axoam Ans
KMIEHTIB, Tak caMO $K i 3anpoLIeHHs Ha MicueBi nogii
MOXYTb OYTU NPUAHATHUMMW. [lepw HiX NpuimMaT Yu
HagaBaTn  Oyab-sKMA  MOAAPYHOK, O  CTOCYETbCS
pianbHocTi Komnarii, Bam cnig oTpumaTti cxBaneHHs Big
KomnnaeHc odiyepa abo Baworo kepiBHMKa. fKLO
OTPUMaHHs TaKOrO CXBarneHHs nepes NPUAHATTAM
NOAAPYHKY € HEMOXIMBWM, CXBamneHHs NOBWHHE OyTu
OTPUMaHe HeranHo nicns NPUAHATTS NOJAPYHKY.

[ns oTpumaHHa [deTanbHUX IHCTpyKUi, Oyap nacka,
3BepHITbCA Ao lMoniTukyM KoMnaHii Woao nogapyHkiB Ta
pO3Bar.

3.5 KopnopaTtuBHa couianbHa BignoBiganbHICTb
Ta 6naroginHi BHeCKu

Mu BipuMO, WO Hali TOBapW JonomaralTb MOKpaLUTL
AKICTb XUTTS HAceneHHs, 3abe3neynT [0OaTKOBMN
KOMCOPT MtoaAM.

Mu pobumo Bce Moxnmee, WOO 3pobUTM BHECOK Y
CYCninbCTBO B iHHOBALiMHMIA Ta Be3neyHun cnocib. Mu
TaKOX 3a0XO4YEMO HALWWX NpaLiBHUKIB  3aMMaTuCS
BOMIOHTEPCTBOM 334/ AOMOMOrM CninbHOTaM Mopydy 3
HaMm.

Byab-skuit  GnaroginHmin  BHeCOK abo iHWi  couianbHi
iHBecTuuii  KomnaHii noBuHHi ByTM npo3opumm Ta
HaneXHUM YMHOM  3afOKyMeHTOBaHUMM. [lepw  Hix
HagaBatTn Oyab-AkMi BnaroginHWA BHECOK BiA  IMEHi
KomnaHii, Bam cnig oTpumaTtit CXBaneHHs Bif KOMMNAEHC
ochilepa abo Baworo kepiBHuKka. Bygp-ski 6naroginHi
BHECKW, 3anWT MNP0 HadaHHS SKUX HadiMWoB  Big
AEPXaBHUX CNYxB0BLiB, NOBUHHI NPOITK BinblU peTENBbHY
nepeBipky, OCKINbkM BOHM  MOXyTb Oytn  (abo
CMPUAMATMCS) NPUXOBAHOK HENPABOMIPHOK BUFOAOH.
[na oTpumaHHa [deTanbHUX IHCTpyKUin, Oyap nacka,
3BepHiTbCs A0 [MoniTukn KoMnaHii Wwoao GnarodinHmx
BHECKiB.

3.6 MoniTuyHa pianbHiCTL

became aware about the actual or potential conflict of
interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of interest
or even constitute an illegal benefit if they aimed at
inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5  Corporate  Social  Responsibility and
Charitable Contributions
We believe that our products help to improve the quality of

life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities where
we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6 Political Activities



BHecku Big iMmeHi KomnaHii Ha KOpUCTb NONITUYHKX NapTiid,
AepxaBHUX crnyxboBuiB abo KaHAMAATIB Ha 3aNHATTS
AEepXaBHOi nocaamn 3abopOHAITLCS/A03BONEHI NNWe 3a
YMOBM OTPUMaHHA nonepeaHboi MUCbMOBOI 3roau Big
KOMMIaeHe odiliepa/topuanyHoro sigainy.

[ns oTpumaHHa [deTanbHUX IHCTpyKUi, Oyab nacka,
3BepHITbC A0 TloniTkM KOMMaHii WOAO NOMITUYHMX
BHECKiB.

3.7 AHTUMOHOMONbLHA noniTuka Ta
HeAo00pPOCOBICHA KOHKYpeHLis

KomnaHia  gyxe CeprMo3HO CTaBUTbCA A0  CBOIX
3060B's13aHb B cthepax aQHTUMOHOMOIBHOTO

3aKOHOAABCTBA, LLOAO 3anobiraHHs HeaobPOCOBICHIN abo
obMexyBarnbHi TOPriBMi, BCTAHOBEHHIO MOHOMOSBHOIO
CTaHOBWLYA Ha PWHKY, 0B'egHaHHS y KapTeni, LiHOBIN
ANCKpUMIHaLLiT, TOLLO. MW He NOroLKyeMo 3 KOHKYpeHTaMu
LiHW, YyMOBU Npoaaxy Ta Oyab-aKi iHWi nuTaHHs y cdepi
KOHKYPEHLT.

Bci npavwiBHUKM MOBUHHI A0TpUMyBaTUCA
aHTUMOHOMOIBHOTO 3aKOHOZABCTBA Ta 3BEPTATUCA [0
topuanyHoro Bigdiny abo komnnaeHc odiuepa y pasi
BMHUKHEHHS Byab-sK1X NUTaHb ab0 CyMHIBIB.

3.8 3B’A30K 3 F[POMAaACLKICTIO

Hawa ronoBHa LiHHICTb — L YEeCHICTb Ta NpOo30piCTb
Haworo 6i3Hecy. Tomy 3B'A30K i3 rPOMAACHKICTIO € fyxe
BaxnueuMm ans Hawoi Kowmnawii. Mu pobumo Bce
Moxnuee, Wob 3abesneunTw, Wo Big iMeHi KomnaHii
BMCTYNAIOTb JIULLE YNOBHOBAXEHI Ha Lie NPpaLliBHUKN, & iXHi
3asBy € NpaBaMBUMY Ta CBOEYACHUMM.

MMepen TvM, K AaBaTy iHTEPB'to abo nybnikyBaTH LIOCH Y
3acobax macoBoi iHcopmalii, Bu noBuHHI oTpumaTy
[03BIN Ha Le Bif 10pUan4Horo Bigainy.

3.9  Basaemogpis 3 6i3Hec-napTHepamu

KomnaHisi cniBnpauioe nuwe 3 6GisHec-napTHepamu, siki
MalTb BWUCOKI €TWYHI CTaHZApTX Ta NOAINATbL HaLi
3000B'3aHHS Ta LiHHOCTI. My nepeBipsiemMo iHopmaLito
NPO HaLUMX MOTEHLIMHMX Ta iCHYIOUMX MapTHepIB Ta iX
kBanidikaujto.

3.10 3axuct maitHa KomnaHii

KoxeH cniBpobiTHUK Hece BignOBiganbHICTb 3a 3axucT
ManiHa KowmnaHii Big BTpaTh, Kpagikkm abo iHLWOro
HEHanexHoro BMKOpUCTaHHA. Bce wmanHo Komnawii
MOBVHHO BUKOPWUCTOBYBATUCH N5 3aKOHHMX BidHec-Linei.
KomnaHia Moxe [o3sonutn obMexeHe nepioanyHe
BWKOPWUCTAHHS npauiBHMkamMu akTueiB  Komnawii  gns
ocobucTux notpeb, 3a yMOBW LOTPUMAHHS BigNOBIgHMX
noniTuk Komnawii, Ta KWW Lie He Npu3Beae A0 BigvyTHOTO
30inbwenHs BuTpaT. 3abOPOHSAETLCH  BMKOPUCTAHHA
akTuBiB KomnaHii ans oTpumaHHs ocobucToi Buroam.

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of antitrust,
unfair or restrictive trade, a monopoly on the market, cartel
laws, competition and price discrimination very seriously.
We do not agree with competitors on prices, where to sell,
or on other competitive matters.

All employees must comply with antitrust laws and contact
the Legal Department or Compliance Officer with any
questions or concerns.

3.8 Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. We always check the information about our
potential and existing business partners and their
qualifications.

3.10  Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company assets
by employees on an occasional and limited basis only as
long as Company'’s relevant policies are followed, there
are no measurable increased costs as a result of the use.
Use of Company assets for personal gain is prohibited.



3.11. Monituka y ccepi npas noAUHW.

lMpaBa NAMHM — Lie OCHOBHI NpaBa Ta cBobogw, Lo
Hanexatb byab-sikiil 0cobi y CBITi, Taki K rigHICTb, PIBHICTb
Ta noeara. Mu 3060B'A3yeMOCb MOBaxaTh Ta 3axuLiaTy
npaBa MoAWHK B KpaiHax, 4e My Maemo BisHec-napTHepIB.
KomnaHia 3giicHI0E CBOKW AisNbHICTb  BiAnoBigHO A0
NpuHUMNiB  3aranbHoOl  Aeknapauil  npas  JOAVHY,
koHBeHLin MixxHapogHoi opraHisauii npaui (KoHseHuji Ne
29, 87, 98, 100, 105, 111, 138, 182), mobanbHOro
porosopy OOH 1999 p.

|.  Opranizayis poboyoro npouecy B Komnawii Ta
perynioBaHHs TPyAOBKX BiAHOCUH 6a3yeTbCs Ha TaKux
NpUHUMNax:

+ CBoboga 3ibpaHb Ta KOMEKTUBHWX MEPEroBoOpiB.
KomnaHis nosaxae npaBo CniBpoGITHMKIB CaMOCTIAHO
obupatn Ta npueaHyBaTUCA A0 NPOCINOK YK iHLIMX
OpraHisauin Ans npeacTaBHMUTBA CBOIX iHTEPECIB.
KomnaHis  rapaHTye  3abe3neyeHHs  NpOBeLEHHs
NeperoBopiIB i3 NpeaCcTaBHUKOM, Skoro Byno foBpoBinbHO
obpaHo cniBpobiTHMKamMM BIONOBIAHO OO BU3HAYEHOI

npoveaypu.

* HanexHi ymoBu npauji Ta ymoBu onnatu npai. Komnanis
3060B'A3y€TbCA CTBOPUTH ANS CNiBPOBITHNKIB Be3neyHi Ta
KOMpopTHIi  ymoBM npaui. KoxHomy — cniBpoGiTHUKY
rapaHTyeTbCA 3aXMCT Bif 30BHILHIX Ta BHYTPILIHIX
YMHHVIKIB, LLO MOXYTb BUHUKHYTYU Nig Yac 34INCHEHHS HAM
CBOIX TpyaoBux 0OOB'AA3KIB, SKi MOXYTb 3aBAaTW LIKOAW
Oro 3040POB’I0 YN MalHy.

+ 3abopoHa AnckpUMIHaLLiT, NPUMYCOBOI Ta AMTAYOI NpaLi.
Mpuitom Ha poboty ocib, aki He gocarmu 18 pokis, Ta
BUKOHAHHA HUMKU TPyAoBux 0OOB'A3KIB [LOMNYCKAETLCA
NuLLe y BUNagKax, BU3HAYEHNX 3aKOHOM.

1. KomnaHist rapaHTye, L0 3aKOHHI npaBa CriBpobiTHUKIB
y XogHOMy pasi He bydyTb nopywysaTtucs. Komnawis
30IMCHIOE  MOCTIMHWMA  aHani3  pU3NKiB, O MOXYTb
NPW3BECTU [0 NOPYLLEHHS NpaB cniBpoBITHUMKIB, Ta pobUTb
BCE MOXNMBE Ans 3anobiraHHs im.

KomnaHisi 30iMCHI0E NOCTINHUA MOHITOPUHI AOTPUMAHHS
NPWHLMNIB, BUKINAAEHNX B LibOMY po3aini.

3.12. PiBHi MOXNMBOCTI ANA NpayiBHUKIB

Mu craBuMOCS [0 HawWwwx npauiBHUKIB OOHAKOBO i
HaZlaemo BCIM PiBHI MOXNMBOCTI Npu NpaveBnaLuTyBaHHi.
Y KomnaHii He gonyckaeTbcst Byab-aka AMCKpUMIHALiS 3a
reHOepHUMM 03HaKamu, BiKOM, PaCOBOK NPUHANEXHICTIO,
CIMEHUM CTaHOM, OCBITOK, pPenirielo, CeKcyasbHOW
opieHTaUjelo,  CTaHOM  3[0POB'A,  HaLiOHAMBHICTIO,
NOSITUYHOKO NPUHANEXKHICTIO YN HLLIMMK PaKTopamMu.

MOXnuBICTb NiABULLEHHA B NOcCadi 3anexuTb BUKITHOYHO
Bif kBanicpikaLlii, 4ocsigy Ta NpOdeCinHoi KOMNETEHTHOCTI

3.11 Equal Opportunity for Employees

Human rights are the fundamental rights and freedoms
that belong to every person in the world, such as dignity,
equality and respect. We are committed to respecting and
protecting human rights in the countries where we have
business partners. The Company operates in accordance
with the principles of the Universal Declaration of Human
Rights, International Labour Organization Conventions
(Conventions No. 29, 87, 98, 100, 105, 111, 138, 182), and
the UN Global Compact of 1999.

l. The organisation of the work process in the Company
and the regulation of labour relations is based on the
following principles:

- Freedom of assembly and collective bargaining. The
Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The Company
guarantees to ensure that negotiations are conducted with
a representative voluntarily chosen by employees in
accordance with a certain procedure.

- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each employee is
guaranteed protection from external and internal factors
that may arise in the course of his or her employment that
may harm his or her health or property.

- Prohibition of discrimination, forced and child labour.
Persons under the age of 18 may be employed and
perform labour duties only in cases specified by law. The
Company guarantees that the legal rights of employees
will not be violated in any way.

[I. The Company shall continuously analyse the risks that
may lead to violation of employee rights and do everything
possible to prevent them.

The Company shall continuously monitor compliance
with the principles set out in this section.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not tolerate
any discrimination in the workplace based on the gender,
age, racial background, marital status, education, religion,
sexual orientation, medical conditions, place of origin,
political affiliation or other factors.

The possibility of promotion depends only on employee’s
qualification, level of expertise and professional
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KOXHOr0 OKPEMOro npaLjiBHuKa.
3.13. TpynoBi npaBoBiTHOCUHU

KommnaHiss TOTpUMYEThCS YMHHOTO 3aKOHOJ/AaBCTBA
a0 ramy3eBUX CTaHAAPTIB, IO CTOCYIOTHCS
MiHIMaJIBHOI 3apo0iTHOT TuIaTH, POOOYOro dYacy,
MOHATHOPMOBOI POOOTH Ta IJIBT.

Bin cniBpobitHukiB Kowmmnanii He BHUMaraeThcs
npamroBatd  Ounbmie 40 TOOWH HA THXKICHB,
BKJTIOYAIOYW TTOHATHOPMOBY pOOOTY, Ha peryJIapHii
ocHOBI (abo Oinmpiie, HDK HOpMa TPUBAIOCTI
pobodoro dYacy Ta HaIypoyHO TIPH  YMOBI
JOTPUMAHHS YHHHOTO 3aKOHOJJaBCTBA).

3apo6iTHa 11aTa y BUTIAKy TOHATHOPMOBOI poOOTH
BUILJIAYYETHCS B 3aKOHHOMY TTOPSIJIKY.

[TpariBHUKY MOBUHHI MaTH MpaBoO Xo4ya O Ha OJUH
BUXIJHHUIA MPOTATOM KOXXHHX CEMH JIHIB, & TAKOX Ha
HaJlaHHA HAJICKHUX IEpPepB Il 4Yac poOOTH Ta
JOCTATHIX MEPioiB BIAMOYMHKY MiX 3MIHAMHU.

Komnanis Hagae yciM mpaiiBHUKaM MpaBo OyTH
BIICYTHIMH Ha poOOTI y BHUNAIAKy THUMYacOBOL
Hempane3gatHocTi  (JIKapHSAHUKA) Ta  MIOPIYHY
BIIIMMYCTKY, @ TaKOXX Ha BIAMYCTKY MO JOTJISAY 3a

JUTHHOIO IS BIANOBITHUX  TPAIliBHHUKIB 13
HOBOHAPO/DKCHOIO a00 IOWHO  BCHHOBIICHOIO
OATHHOIO, 3TIOHO 3 YHHHHM 3aKOHOZABCTBOM.

CriBpoOiTHUKH, SIKI OepyTh TakKy BIANYCTKY, HE
MOBHHHI B PE3yJbTaTi LbOTO 3BUIBHATHCA a00 1M
HEMae 3arpoKyBaTH 3BITIbHCHHSI.

Kommaniss Hamae yciM TmpalliBHUKaM IHCHMOBY,
3pO3yMily 1 IOPUAMYHO OOOB’SI3KOBY TPYIOBY
yromy.

3.14.HeponyweHHs AMCKpUMiHaLii npauiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMm 0cobammn npawiBHAKY
MOBUHHI  BUSABNATM noBary Ta  TepnuMmicTb [0
PI3HOMaHITHWX  KynbTyp, BIpYBaHb Ta  MOXOLKEHD.
MpauiBHuky 3060B’s3aHi yTpUMYyBaTUCA Big NOBELIHKH,
fka € nepecrigyBaHHAM, CeKCyanbHUM [OMaraHHsM,
3HYLLAHHSAMW, 3MOBXMBAHHAM CRyXOO0BUM CTAHOBWULLEM,
abo wmoxe cnpuamatMcs Ak Taka iHwumKM. Taka
3abopoHeHa noBeAiHKka Moxe BKkoyaTh B cebe 0bpasnmsi
XapTW, KNKUYKW, Haknen, gi3nyHe HacunbLCTBO, 0bpasnmBi
KapTWUHKM, 3ansKyBaHHS TOLLO.

3.15. Monituka y cdepi
nepeabavac:

OXOpPOHU 340pOB'A

* BUSIBITEHHS 11 OLIHKY PWU3WKIB 4N 300POB’S, MOB’A3aHNX
i3 AianbHiCTO KomnaHii, ki NOTeHLiNHO MOXYTb BNAUHYTY
Ha Ti cniBpoBITHWKIB, KOHTpareHTiB abo CycninbCTBO;

competence.
3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

3.14. Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could be
perceived by others as such. Such prohibited conduct may
include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.15. The Health Policy shall provide for:

- identification and assessment of health risks related to
the Company's activities that may potentially affect its
employees, contractors or society;



* peanisayito nporpam i BIgMOBIAHMX 3aXMCHUX 3axodiB
OS1 MOHITOPWHIY TakuX PW3KKIB, 30Kpema 34INCHEHHS
NPOINakTUYHKX 3ax0Ais;

* BW3HAYeHHA Mg 4ac NpUMOMY Ha OKpemi mnocagm
CniBpOOITHMKIB Ta Mig 4Yac BWKOHAHHS HUMW CBOIX
nocagoBux 000B’A3KIB iX 34aTHOCTI 3@ CTAHOM 3[0POB'A
BMKOHYyBaTK CBOI pobOTYy Be3 HeBMMpaBLAHOrO PU3MKY
ansa cede abo iHWwKX;

* HafaHHsl abo 3abe3neyeHHs HagaHHs CniBPOBITHUKAM
MEeOUYHWX  NOChyr,  HeobXigHux  And  NikyBaHHS
npodhecinHnx 3axsoptoBaHb abo TpaBM, a TakoX Ans
HeBiAKNagHOT MeanYHOT 4ONOMOrY Ha poboyomy Micli;

* JOTPUMAHHS BCIX YMHHWX 3aKOHIB i MPaBuUM, a TakoX
3aCTOCYBaHHA BIANOBIAHWX CTaHAAPTIB Y BUMAZKaX, KONu
3aKOHU Ta npaswna BiACyTHI;

* NPOBeLEeHHs BIAMOBIOHWX NEPEBIPOK Ta OLIHKA CBOET
QiANbHOCTI  ANA  BM3HAYEHHS NPOrpecy i  ChpUSHHS
AOTPUMAHHIO LIET NOMITUKK;

* NpoBedeHHs [O00pOBiIMbHMX NporpaMm 3i 3MiLHEHHS
300pOB'S, CMPSIMOBAHWX Ha MigBMLLEHHS [obpobyTy,
NPOAYKTMBHOCTI, @  TakoxX  ocobuctoi  6e3neku
CniBpOGITHNKIB.

3.16.Monitka 3 OXOPOHU npaLi.

KomnaHis AOTPUMYETHCS HaLioHarbHOro Ta
MDKHApPOAHOro 3aKOHOAaBCTBa, CTaHZApTiB i BUMOT Y
cdpepi ynpaBniHHA OXOPOHO MpaLyi.

[ns peanisauji 3a3HayeHoro KomnaHis BnpoBamxye «7
30M0TUX NPaBUNY:

1. BignosiganbHicTe Ta nigepctBo y 3abe3neyeHHi
OXOPOHM npaLi.

2. BusBneHHs Hebesnek Ta pu3nKiB — cuCTEMaTM4YHA
ineHTU(ikauis Hebe3nek Ta puU3WKiB, OLiHKA PU3MKIB Ta
aHari3 HeLacHx BUNazaKis i NPOgeCinHMX 3aXBOPHOBAHD.
3. BusHayeHHs  uinem  1WOOO  OXOPOHM  npaui
(NepLioveproBux pu3nkie Ta Linen NPOginakTUYHUX
nporpam).

4. CTBOpEHHSI 6E3NEYHOI CUCTEMM - CUCTEMHA OpraHi3aLlis
Be3neku Ta ririeHn npadli.

5. BukopucraHHs 6e3neyHoi Ta CnpaBHOI TEXHIKW.

6. MigBuweHHs kBanidikaLli.

7. lHBECTULii B NEpCOHAN — MOTUBALlist CMIBPOBITHMKIB A0
(hopMyBaHHS Ta €PEKTUBHOTO (DYHKLIOHYBAHHS CUCTEMN
ynpaBniHHS OXOPOHOI0 Npai, 3MiHa poni cniBpoBITHMKIB 3
NacyBHOI Ha aKTWBHY, 3aKNafeHHs 3a0X04yBasibHOI
OCHOBW Ans 6e3ney4Hoi NoBediHKM.

CniBpo6ITHUKK:
* pO3yMiloTb BignoBidanbHICTb 3a BrnacHy 6esneky Ta
CBiZJOMO JOTPUMYIOTLCA MPaBWIT OXOPOHW npaLli Komnarii;

- implementing programmes and appropriate protective
measures to monitor such risks, including preventive
measures;

- determining, when hiring employees for certain positions
and during the performance of their duties, their ability to
perform their work without unreasonable risk to
themselves or others;

- providing or ensuring that employees receive medical
services necessary for the treatment of occupational
diseases or injuries, as well as for emergency medical care
in the workplace;

- complying with all applicable laws and regulations and
applying appropriate standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of its
activities to measure progress and promote compliance
with this policy;

- conducting voluntary health promotion programmes
aimed at improving the well-being, productivity and
personal safety of employees.

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements in the
field of occupational health and safety management.

To implement the above, the Company implements the
7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment and
analysis of accidents and occupational diseases.

3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).

4. Creating a safe system - systematic organisation of
occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form and
effectively operate an occupational health and safety
management system, changing the role of employees from
passive to active, and laying an incentive basis for safe
behaviour.

Employees:

- Understand their responsibility for their own safety and
consciously comply with the Company's occupational
health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must immediately
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* Y pasi BUHUKHEHHS CUTYaLii, O 3arpoxye 300poB’lo abo
Be3nej, cniBpoBITHUKM, AKUM LIE BiZOMO, NOBUHHI HEraNHO
NOBiJOMWUTW MPO  CWTyauilo, WO CKnanacs, CBOro
Be3nocepeaHLOro KepiBHMKa Ta npauiBHuKa,
BiANOBIAANbHOrO 3a OXOPOHY Npai.

KepiBHuireo Kowmmanii IIOBUHHO BECTH
BIMOBITHUIM OOMIK 3apeecTpOBaHUX I1HIIUICHTIB
MIOB’SI3aHUX 3 OXOPOHOI0 3J0pOB’sl Ta Mpaii Ta
BHUIMAJKIB TPOSIBY MUCKpUMIHAIT (BiIMOBIIHO T,
3.14.-3.16), 3a0e3neuyroun HaNeXKHY KiIacuikarliro,
3BITHICTb, 3B'I30K, aHAJII3 Ta NOAAIbIII Mii.

VYMHCHE TpPUXOBYBAHHS  IHIMICHTIB €  HE
MIPUITYCTUMHUM Ta MOXKE IMPU3BECTH JIO MPUTITHEHHS
710 AUCHUILTIHAPHO]T BiIMOBIIAIBHOCTI.

3.17.Nonitukay cdepi 6esnexn.

Mu Hamaraemocb MOCTIHO MOKpPALLyBaTX MOKa3HUKM
peanizauil Hawoi MoniTuKM y cdepi OXOpoHU mpaLy,
€KOIoriYHOT 6e3neKM LLNAXOM BCTAHOBIEHHS YiTKNX LiiNEn,
[OCATHEHHS  SKMX MITPUMYETBCA  HALIOK  CUCTEMOK
ynpaBniHHS OXOPOHW NpaLi Ta ekonoriyHoto Beanekoto. Lle
BMMarae Bigaadi KOXHOro cniBpobiTHWKA Ta KynbTypH, y
AKi Y I04en € CTUMYI Ta BiAYYTT, LLO BOHW MatoTb 3MOry
OCb 3MIHATW Ta NOBIZOMWTW Npo mpobnemn y coepi
OXOpPOHY NpaLi Ta ekonoriyHoi 6e3nekn. Mu xouemo, Lwob
KOXEH PO3yMiB CBOK BiAMOBIAanbHICTb 3a BTIMEHHS L€l
NOMITUKM.

Mwu 3060B’s13yeEMOCb:

+ cTBOpIOBaTM Oe3neyHe pobouye cepenosuule, LWO
3axvwae Big TpaBMyBaHb Ta MiHIMI3ye LUKIANMBI AN
ntofei ymosu npadj;

* BCTAHOBIIKOBATM YiTKY BiANOBIAANbHICTb Ta BUMOTM LWOAO
Besneku Ha BCiX piBHSX OpraHisauii;

* CUCTEMaTM4HO BM3HAYaTU Ta YNPaBRATA pU3NKaMK Y
cthepi Besnekn B pamkax rpynoBoi Nporpamu 3 ynpasniHHA
pu3nKamu;

+ 3abesneunT [JocTaTHi pecypcu Ans  YChilHOro
yNpaBiHHSA pyU3nKamu, NoB’s3aHnMn 3 6e3nexoto;

* rapaHTyBaTi KOMMETEHTHICTb Ta 3AATHICTb HaLmX
CniBpOBITHUKIB Ta NiAPSAAHWKIB BUKOHYBATW POBOTY, SiKy MUK
A0pYyYaemo iM 3pobuTti;

* 326€3ne4YnT PO3YMIHHA HaMMK CniBpOBITHUKAaMK Ta
nigpsgHMKaMn IXHBOT BiANOBIAANLHOCTI Y cdepi 6e3neku
Ta O3HAMOMMEHHS X 3 HOPMaMU MOBELIHKM, SKUX BOHM
MOBMHHI JOTPUMYBATUCH;

* BM3HAYaTW Ta KepyBaT BUPOBHNYMMM B3aEMUHAMM SiK
ycepeauHi Komnanii, Tak i y 38'a3kax 3 TpeTiMm ocobamu;

* [OTPUMYBATUCb CTaHOApPTIB, WO [PYHTYIOTLCA Ha
nepenoBin npakTuui HadTorasoBoi ranysi Ta ranyasi

inform their immediate supervisor and the employee
responsible for occupational safety and health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in
accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis
and follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action

3.17. Safety policy.

We strive to continuously improve our health and safety
performance by setting clear goals, which are supported
by our health and safety management system. This
requires the commitment of every employee and a culture
in which people are motivated and feel empowered to
make a difference and report health and safety concerns.
We want everyone to understand their responsibility for
implementing this policy.

We are committed to:

- create a safe working environment that protects against
injuries and minimises harmful working conditions;

- establish clear responsibilities and requirements for
safety at all levels of the organisation;

- systematically identify and manage safety risks as part of
the group risk management programme;

- provide sufficient resources for the successful
management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we commission
them to do;

- ensure that our employees and contractors understand
their safety responsibilities and are familiar with the
standards of behaviour they are expected to follow;

- define and manage industrial relationships both within the
Company and with third parties;

- adhere to standards based on best practices in the oil
and gas and electricity industries and comply with legal
and regulatory requirements in all areas of activity;
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€NeKTPonoCcTaYaHHs Ta BiANOBIAAOTb NPaBOBUM Ta
HOPMaTUBHUM BUMOraM, B yCix cchepax AisnbHOCTI;

* 3actocoByBatn craHgaptm UBC Group Ta nepenosi
NpakTWKW ranysi MawwHo-BydyBaHHA, Ta  HOBITHI
eHeproabepiratodi TEXHONOTII;

* 3abe3nevyyBaTM HanexHuin piBeHb 6e3nekn Halmx
CniBpOOGITHMKIB Ta MiAPSAHWKIB Nig Yac BUKOHAHHA HUMW
poboTy Big iMeHi Komnaii;

* iH(popMyBaTM NMPO HaLi Wini Ta MOKa3HUKK Y caepi
Besneku;

* aKTWBHO cniBnpauoBaT 3 yciMa 3auikaBneHUMM
CTOpOHamK, LWo6 3po3ymiTM Ta B3ATM [0 yBaru iX
npobnemu;

* KOHTPOIIOBATU MOCTINHE 3aCTOCYBaHHA Ta PerynspHi
nepeBipk MnaHiB NikBigauil Hag3BWYaMHUX CUTYaLid,
aHTUKPU30BOrO YNpaBRiHHA Ta NnaHy i3 3abe3neyeHHs
Be3nepepBHOI AiANbHOCTI;

* poscnigyBaTh iHUMAEHTH, MoB’'si3aHi 3 6esnekot, Ta
BXWBATW HeobXigHMX 3axopiB.

* B3aEMOZIATY 3 MiCLieBMMM rpoMaZamu Ta BignoBigHAMM
cryxbamu 3 pearyBaHHs Ha Had3Bu4anHi cuTyauii Ta
Hagat iM BIiANOBIgHY iH(opMayio, Wob [03BONUTH
HanexHe NnaHyBaHHA Ta pearyBaHHA Ha HaA3BUYaMHi
cutyaui.

3.18.KoHdpigeHuinHa  iHopmania  Ta  3axucT
NepCoHanbHUX AaHNX
HecaHKUiOHOBaHe  PO3rOfOLLEHHS  KOHGDiAEHLiAHOT

iHpopmalii (Hanpuknag, iHhopmaii npo KniexTis, HiHec-
nnaHwW, QiHaHCOBI NOKa3HWMKKN KomnaHii) Moxe npussecTu
A0 3HauyHMX 30uTkiB KomnaHii. 3 Ui€i NpuynHM KOXEH
npavuiBHUK NOBMHEH 3a6e3MeYnTi HacTymMHe:

e UYyTnuea iHbopmaLisi no3HayeHa SK
«KOH(piAEHLiNHA.
e [lpayiBHMKk  He  0OroBoOptE  KOHMIAEHLIHY

IHChopMmaLLit0 B rPOMAACLKMX MICLISIX.

e  Taka KOH(bigeHLUiHa iHhopMaLia 3axuLieHa nig vac
poboTi y BIOKPUTOMY CEpPedoBWLLi, BKITHOYAKUM
rpomagchKi Micus.

e  [lo po3kpuTTS TaKoi iHdhopMalLii, NpawiBHK OTPUMaB
[03BiN IOPUONYHOrO BiAAiNy/KepiBHULTBA Ha Taki Ajl.

Mu 3aBxau JOTPUMYEMOCS 3aKOHOZABCTBA MPO 3aXWUCT

NepCoHanbHNX JaHuX, WO 3HAXOAATLCS B PO3MNOPSIKEHHI

Komnawii. Mu rapaHTyemo, Lo:

e  Mwu 0bpobnsiemo nepcoHarnbHi AaHi NPo3opo.

e [lepcoHanbHi [daHi 30MpalOTbC 3  BU3HAYEHOID,
OHO3HAYHO Ta 3aKOHHOK METOHO.

- apply UBC Group standards and best practices in the
engineering industry, as well as the latest energy-saving
technologies;

- ensure an appropriate level of safety for our employees
and contractors while performing work on behalf of the
Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to understand and
address their concerns;

- oversee the ongoing implementation and regular testing
of emergency response, crisis management and business
continuity plans;

- investigate security incidents and take appropriate action.

- liaise with local communities and relevant
emergency response services and provide them with
relevant information to enable appropriate
emergency planning and response.

3.18. Confidential

Personal Data

The unauthorized release of confidential information (e.g.,

information about Company’s clients, business plans or

financial performance) can cause the Company significant

damages. For this reason, every employee should ensure,

as the case may be:

e That sensitive Company information is labelled as
“confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including public

Information and Protection of

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

e  We process personal data in a transparent manner.
e The personal data is collected for specified, explicit
and legitimate purposes.
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e [lepcoHanbHi AaHi 36MpatoTbCs nuile B 0OMEXEHIN
KINbKOCTi, HeoDXigHiN anga uineit, Ang SKUX BOHM
0bpobnsoTbes.

e  [lepcoHarnbHi AaHi € JOCTOBIPHUMM Ta aKTyanbHUMU.

e  Mwu 36epiraemo nepcoHarnbHi AaHi He AOBLUE, HiX Lie
HeoOXigHO Ons  Uinen, 3agns  SKUX  BOHW
obpobnsatTbes.

e [lepcoHanbHi gaHi 0bpobnstoTbes Y cnocib, wo
3abe3sneyye HanexHuit piBeHb 6e3nekn aaHux.

e [locTyn 0O nepcoHanbHUX AaHUX HAAAETHCA NuLLe
YNOBHOBAXXEHWUM NpaLliBHUKAM, SKi MaloTb CRyxBoBy
HeobXigHICTb 4OCTYNY A0 UMX JaHuX.

3.19.lHTenekTyanbHa BnacHicTb

[MpaLiBHUKN MaKOTb NOBAXAaTW IHTENEKTyanbHY BIaCcHICTb
KomnaHii Ta TpeTix 0Ci0 i He MOBWHHI BUKOPUCTOBYBATH
CTOPOHHI MaTepianu, 3axulleHi aBTOPCHKAM NpPaBOM
(Hanpuknag, nporpamHe 3abesneveHHsi, 300paxeHHs,
Bifeo Ta My3uky) 6e3 niLeHsii 4 fo3sony.

3.20. HaByaHHA npauiBHMKIB Ta YneHiB NpaBniHHA
Komnatii.

lMpoBedeHHst 3axodiB 3 NMuUTaHb 3anobiraHHs Kopynuii
(cemiHapiB, NeKuii, MpaKTMKyMiB, TPEHiHriB, BebiHapis,
TOWO) 3MINCHIETLCS  ANA  MPauiBHUKIB Ta  YNeHis
npaBniHHA Komnawii. 3 MeTol HagaHHs 6a30BuX 3HaHb 3
MUTaHb aHTUKOPYMNUINHOMO 3aKOHOA4ABCTBA, MiABULLEHHS
PIBHA  BWKOHaHHA  BUMOr  [loniTukn,  POpMyBaHHA
aHTUKOPYNUIMHOT ~ KymnbTypu, @ TakoX BMXOBaHHA
HeTepnUMOCTi 4O Kopynuyii.

3axoay MOXyTb NMPOBOAMTUCS SK AN BCIX NpaLiBHUKIB
KomnaHii, Tak i okpemo ans kepiBHuka Ta/abo 3aCHOBHWKIB
(ywyachukiB) Komnanii. Tematuka Ta chopma 3axopis i3
nigBMLLEHHS  KBanidikauii BM3HA4aOTLCH  KOMMMNAEHC
odiLepoM 3 ypaxyBaHHSAM:

1) npono3uuin KepiBHMKA, 3aCHOBHWKIB (y4aCHUKIB),
KepiBHUKIB CTPYKTYPHUX Nigpo3ainis;

2) pe3ynbTaTiB OLiHK/ BNPOBafKEHHS 3axoais [MoniTuky;
3) pe3ynbTartia NepioANYHOI OLIHKM KOPYNLIMHUX PU3MKIB Y
AisnbHOCTI KomnaHir;

4) pesynbTaTiB BHYTPILLHIX pO3CnigyBaHb;

5) 3BiTy KOMMnaeHc odiyepa, Ta/abo HavanbHWKa
topuanyHoro  Bigainy Komnawii nepen  3acHOBHUKamu
(y4acHukamm);

6) BHeCeHHS 3MiH [0 3aKOHOAABCTBAa YKpalHu npo
3anobiraHHs Kopynui.

KomnaHia HagacTb KOXHOMY npauiBHUKY [OCTyn [0
[MoniTukn. KomnaHis CTBOPUTb HaBYasbHy nporpamy, sika
OXOMnBaTUME NpUHUMNK Ta niaxia Komnaxii 4o nutaHb
KOpYNLii Ta NpaBONOpYLUEHb, MOB'A3aHNX 3 KOpynui€to, i
Oyae MicTUTW iH(pOpMaLilo LLOAO 3acTOCyBaHHA Ta
[OTpUMaHHa BuMor [MoniTukn, a KoxeH npauiBHuk Oyae
3000B'A3aHUi1  NPOWT  BiANOBIOHWMA KypC HABYaHHA

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e The personal data is accurate and kept up to date.

o We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.19. Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance with
the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company, and
separately for the head and / or founders (participants) of
the Company. The subject matter and form of professional
development activities are determined by the compliance
officer, taking into account:

1) proposals of the head, founders (participants), heads of
structural subdivisions;

2) the results of the evaluation of the implementation of the
Policy measures; 3) the results of periodic assessment of
corruption risks in the Company's activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the legal
department of the Company to the founders (participants);
6) amendments to the legislation of Ukraine on prevention
of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will contain
information on the application and compliance with the
Policy, and each employee will be required to complete an
appropriate training course within 6 months of its
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NPOTArOM 6 MICALB 3 MOMEHTY Or0 3anNpOBaKEHHS Ui 3
MOMEHTY npaLeBnaLiTyBaHHs npaLiBHuKa.

3.21. EkoJsoriuna cBizomicTh

Kommanis 4iTKO YCBIIOMITIOE BaXKJIUBICTH
JOTPUMAHHS YHWHHOTO 3aKOHOJABCTBA Ta I1HIIMX
BHUMOT, IO CTOCYIOTHCSl BIUIMBY WOTO isUTBHOCTI,
MTPOJIYKTIB Ta MOCITYT HAa HAaBKOJIMIITHE CEPEIOBHUIIIC.
KomnaHnis npoakTHBHO 3amobira€ BUHUKHEHHIO
Oy/Ib-SIKOTO HETaTHBHOTO BILIUBY Ha HABKOJIMIIHE

cepeloBHINlE BiA CBOEl [ismbHOCTI. KommaHis
YCBIJIOMITIOE HEeOoOXI1IHICTh 3amo0irary,
KOHTPOJIIOBAaTH, 3MEHIIyBaTH 3a0pyAHEHHS Ta

YTBOPEHHS TBEPUX BiJIXO/IIB, CTIYHHX BOJI 1 BUKH/IIB
B aTMocdepy.

Kommanis mpariroe Haj MiHIMIZAI€O BIIXOIB BiJl
BJIACHOI JISUTBHOCTI 3 METOI0 €KOHOMIi pecypciB Ta

3amo0iraHHs 3a0pyTHCHHS HaBKOJIUIITHHOTO
cepenopumia. KpiM TOro KomIaHii HamaraeTbcs
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHIX

MaTepialliB Ta 3a0X04y€ MOBTOPHE BHKOPHCTAHHS
a00 TepepoOKy TaKyBaJbHUX MaTepialliB st
MiHiMi3aIlii HETaTHBHOTO BIUIMBY Ha HABKOJUIIIHE
CepeIoBHIIIC.

KoMmmaHis ycBIIOMIIOE BaXJIMBICTh 1 MPUALILE
0COOIMBY yBary ymnpaBJliHHIO BOJIHUMH PECYpPCaMHU.
B cBoiit nmismpHOCTI Kommanist JOTpUMYy€eThCS
MPUHITMITIB MiHIMI3aIii HAAMIPHOTO BUKOPHUCTAHHS
BOJM Ta BHUKOPUCTOBYE IMPOILICTYypH HAMpPaBJICHI Ha
CKOpPOUYEHHSI OOCSTIB BUKOPUCTAHHS BOJW UM Ha ii
MOBTOPHE BUKOPUCTAHHSI.

3 METOI0 MaKCUMAaJIbHO €(DeKTHUBHOTO BUKOPHCTAHHS
enexktpoeHeprii, Kommanis  Bigmae mepesary
NpuAO0aHHIO eHEeproeeKTUBHOTO OOJaJHAHHS Ta
nparHe MaKCHMaIbHO ONTHUMI3yBaTH
eHeproe()eKTUBHICTh oOJnaHaHHS BJIACHOTO
BUPOOHMIITBA.

introduction or from the moment of employment of the
employee.

3.21. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.
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