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MONITUKA LLOAO AIANBHOCTI KOMMNAEHC
O®ILEPA TA PAOHUKA KOMMAHII 3 KOMMNAEHC
NMUTAHb

1. NPO NONITUKY

1.1  Cduepa 3acTocyBaHHS

Lla nonituka wopo npae Ta 0boB's3kiB KomnnaeHc
Odbiuepa Ta PagHuka Komnanii 3 KomnnaeHc nutaHb .
(mani — «foniTMKa») € YaCTMHOIO ETUYHWX CTaH4apTiB
pisnbHOCTi  KomnaHii Ta 3acTOCOBYETHCS Pa3oM 3 |
BKMovae B cebe npuHuunun, ski BuknageHi y  Kodekci
noeediHku, [lonimuka w000 nodapyHkie ma
2ocmuHHocmi, Monimuka w000 3a60poHU nnamexie
0N cnpoujeHHs1 ¢hopmanibHOcmel ma 8YUHEHHS
3abopoHeHux 0ili , lMonimuka wj000 6U3HAYeHHS
KoH¢bnikmy iHmepecie, lMonimuka w000 3a60pOHU
6ydb-sikux npsmux abo HenpsIMux BHecKie Ha
Kopucmb nonimuyHux napmit, [lonimuka uwj000
6nazodiliHux noxepme ma cnoHcopcmea, (gani
pa3om 3 uieto MNonitukoro — «oniTukm KomnaHii»)..

Bci TepmiHm, WO BXWBaOTLCA 3 Benukoi Oykeu, ane He
MICTSTb BM3HAYeHHs B Ui [ToniTuui, MalTb 3HAYEHHS,
HaBeqeHi y lNonitukax Komnarii.

1.2 MeTa Monituku

Metoto uiei [loniTMkM € BCTAHOBMEHHS NPaBOBOrO

cratycy KomnnaeHc Odpiuepa Komnanii Ta PagHuka
KomnaHii 3 KomnnaeHe nutaHb .

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
May 29, 2020

POLITICS IS IN RELATION TO ACTIVITY OF
KOMMNAEHC OF OFFICER AND ADVISER OF
COMPANY FROM KOMMJIA€EHC OF QUESTIONS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Politics is establishment of legal status of

KomnnaeHc of Officer of Company and Adviser of
Company from Company’s of questions



2. MpaBa Ta 006oB’A3km KomnnaeHc Odpiuepa

lMpaBoBuit cratyc Komnnaenc Odivepa KomnaHii,
BiANOBiAAnbLHOro 3a peanisadito MNonituku, BU3Ha4aKTLCS
3aKoHo4aBCTBOM YKpaiHu Ta Uieto NoniTukoro.

KomnnaeHc  Odpiep  npu3HavaeTbCst  KEPIBHUKOM
KomnaHii BignoBigHo [0 3aKOHOAABCTBA MPO npauo Ta
YCTAHOBYMX  [OKyMeHTiB. Ha yac  BigCyTHOCTI

npuaHaveHoro KomnnaeHc Odpiuepa 1noro 060B’A3KM
BUKOHYE HayanbHWK topuanyHoro Bigainy. KomnnaeHc
Ocpiyepom Mmoxe Oytn chisnyHa ocoba, ska 3paTHa 3a
CBOIMM  [iNMOBMMW  Ta  MOPanbHUMKU  SKOCTSIMM,
NpOPeciiHUM  piBHEM, CTaHOM 3[O0POB'l BUKOHyBaTU
BignosigHi 060B’'A3kK. He Moxe 6yt npusHaveHa Ha
nocagy ocoba, sika:
1) Mae HemorawieHy 4u He 3HATY B YCTaHOBIIEHOMY
3aKOHOM MOPSAKY CyAUMICTD;
2) 3a pilleHHsM Cydy BW3HaHa He [ie3AaTHO 4u
Aie3naTHICTb AKOi 0OMexXeHa;
3) 3BinbHEHa 3 NOcaj y [OepXaBHWX OpraHax, opraHax
Bnagn AsTOHOMHOI Pecnybnikn  Kpum, opraHax
MICLIEBOrO CaMOBPsiyBaHHS 3@ NOPYLLEHHS npucsry abo
y 3B'A3KY 3 BYMHEHHSM KOPYMLIAHOTO MpPaBOMOpYyLLIEHHS
4M  MPaBOMOPYLUEHHS, MOB'A3AHOTO 3  KOpynujew, -
NPOTArOM TPbOX POKIB 3 iHS TAKOTO 3BiNbHEHHS.
HecymicHolo 3 pisnbHicTio KomnnaeHc Odiuepa €
poboTa Ha nocagax, NoB'A3aHmX i3 BUKOHAHHAM (DYHKLIiN
AepxaBu abo MICLEBOro CaMoBpPSiAyBaHHs, a TaKoX
Oyab-Aka iHWa LiSNbHICTb, WO CTBOPKOE peanbHUi Yu
NOTEHLINHMI KOH(NIKT iHTEpeCiB 3 AianbHiCTI0O KomnaHii,
Y pasi BUHWKHEHHS 0BCTaBMH HecymicHOCTi KomnnaeHc
Odpilep y OBOOEHHWIA CTPOK 3 [HS BMHUKHEHHS TaKuX
06cTaBMH 30060B’A3aHMI MOBIZOMMTW NPO Lie KepiBHWKa
KomnaHii 3 0AHOYacHMM nofaHHsM  3asBM  Npo
PO3ipBaHHA  TPy#OBOrO — AOrOBOPY 3@  BMACHOK
iHiyiaTneot. Komnnaexnc Odiep Moxe 6yTu 3BinbHEHWI
3 nocagu 3a iHidiatBn kepiBHuka Komnadii abo i
3aCHOBHMUKIB (Y4aCHWKIB).

FonoBHMMKM 3aBaaHHaMK KomnnaeHc Odiuepa €
nigrotoBka, 3abe3neveHHs peanisauii Ta KOHTPONb 3a
3AiACHEHHAM 3axofiB WoAo 3anobiraHHs, NpoTMAii |
BusBrneHHs kopynuii B Komnawii. Komnnaexc Odpilep
peanisye cBoi npaea i 0b6oB’a3ku 6e3nocepenHso. [o
BMKOHAHHS  CBOIX  (DYHKLiA  YNOBHOBaXEHUA  MOXeE
3anyyat (3a 3rofol KepiBHMKA) iHWWX MNpaLiBHUKIB
Komnanii.  KomnnaeHc Odbiuep [ans  BMKOHAHHS
NOKNaaeHnx Ha HbOro 3aBAaHb 3000B’'A3aHUI:

1) BUKOHyBaTK CBOI (DYHKLLT 0B'EKTUBHO i HEYNEepemKeHo;
2) opraHi3oByBaT/ NiArOTOBKY BHYTPILUHIX AOKYMEHTIB
Komnawii 3 nuTaHb dhopmyBaHHs Ta peanisauii Monitukuy,
po3pobnATM | NogaBaTh iX Ha 3aTBEPMKEHHS KEepiBHWKA
Komnawii;

3) 3abesnevyBaTi 34IMCHEHHS Harnmsgy, KOHTPOMO Ta
MOHITOPUHTY 3@  [JOTPUMAHHAM  MpaLiBHUKaMW,
kepiBHukom Komnanii lMoniTuk  Komnawii  T1a Bumor
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2. Rights and obligations of the Compliance
Officer
The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. .
Compliance officer can be an individual who is able to
perform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly.
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions. The Compliance Officer is
obliged to perform the tasks assigned to him:

1) to carry out its functions objectively and impartially;

2) organize the preparation of internal documents of the
Company on the issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police
and the requirements of anticorruption legislation;

2) to evaluate the results of the implementation of the
measures envisaged by the Policy;
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PagHuk KomnaHii 3 KomnnaeHe nuTaHb Mae npaeo:

1. HapaeaTM 3aCHOBHMKAM (y4acHWKam), KepiBHUKY,
npauiBHukam KomnaHii po3'CHEHHS Ta KOHCynbTauii,
NOB’A3aHi i3 3aCToCcyBaHHAM [ToniTuKK;

2. 3abesneyyBati iH(OPMyBaHHS TPOMAACHKOCTI Mpo
3pincHioBaHi Komnanieto 3axoau i3 3anobiraHHs Kopynuyii;
3. OpraHi3oByBaTM NPOBEAEHHS 3ax0fiB 3 NigBMLLEHHS
kBanidpikawii npauiBH1kiB KomnaHii 3 nuTaHb, NoB’A3aHNX
i3 3anobiraHHaAM Kopynuii;

4.6patn y4yacTb y npouegypax nepesipku nepcoHany

KomnaHii Ha eTani Bigbopy Ao wraty;

5. Bpati yyacTb y NpoBEAEHHI NEPeBIPOK Ta BHYTPILLHIX
poscnigyBaHb, SKi  MPOBOAATHCH  3rigHO 3
BignosigHow [loniTukow

4. PI3HE

Yci BignosigHi Ocobw noBuHHI ByTW O3HaMOMMeHi 3
[MoniTwkolo Ta MOBWHHI nignucatT NUCbMOBY  POPMY
NATBEPIXEHHS, WO 3acBigyye BU3HAHHA Ta MPUAHATTS
HAMK TloniTwkn [0 novatky Byab-Skux iX TPYOOBUX YM
ainosux BigHocuH 3 Komnawieto . Akwo BignosigHa
Ocoba 3 bygb-gkux npuynH He o3Hanommnacs abo He
nignucana  ¢opMy  NIOTBEPAXEHHS,  BOHA  He
3BINbHAETLCA Big 3000B'A3aHb 3 AOTPUMAHHS BUMOT
Monituku.

AxtyanbHa Bepcis uiei [loniTwku JOCTynHa B pexuMi
OHNawH 3a agpecoto: https://beer-co.com/.

MMoniTuka MOXe nepernsaaTucs B Mipy HeobxigHocTi, ane
He MeHLUE, HX yepe3 Tpu (3) poku 3 OHS 1T NPURHATTS
Komnarieto.

BignosigHi Ocobn noBuHHI ByTW CBOEYACHO NOBILOMITEHI
npo 6yab-aki 3miHv B Monituui.

Byab-aki nuTaHHs, Wo cTocyThea uiei Monituku Ta/abo
iHpopmauii  wopo  Oyab-AKOro  MOTEHUIMHOMO  Yu
thakTMyHoro nopyleHHs [Monitukn abo Gyab-akoi i3
Monituk Komnarii, Wo Mano micue Yv Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odpiuepy /
tOpuaunuHomy Bigainy / [Oupektopy / [paeniHH /
Harnspogii Pagi abo akujoHepy(am) KomnaHii. KoxHe
noBigoMneHHs  Byae  peTenbHO  po3rnsHyTe i
po3cnigyBaHe Ha KOH(ILEHLLHIA OCHOBI.

The adviser of Company from Compliance of questions

has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of

corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

5.participate in conducting inspections and internal
investigations conducted in accordance with
Policy

4, MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Management
Board / Supervisory Board or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.


https://beer-co.com/
https://beer-co.com/

Y pasi 6yab-skmx posbikHocTen Mix aHrnidceko  In the event of any discrepancies between the English
Bepcieto Uiel Monituku Ta 1i nepeknagom, ykpaiHcbka and Ukrainian versions of this Policy Ukrainian version
BEpCis MaTMe 060B'A3KOBY/NEPEBAXHY Cury. shall prevail.

[ata HabpaHHs YnHHOCTI Wieto MoniTukoro: 29.05.2020 The effective date of this Policy: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023 Date of revision of this Policy: 29.05.2023

Lo Monituky nepernsHyTo i 3aTBepaxeHo: 3aranbHummn  This Policy was reviewed and approved by meeting of
36opamu yyacHukiB Komnanii. members of Company .



