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MONITUKA LLOAO AIANbHOCTI KOMMNAEHC
O®ILIEPA TA PAOHUKA KOMMAHII 3 KOMMNAEHC
NMUTAHb

POLITICS IS IN RELATION TO ACTIVITY OF
KOMMMAEHC OF OFFICER AND ADVISER OF
COMPANY FROM KOMMJIA€EHC OF QUESTIONS

1. NPO NOMNITUKY

1. ABOUT THE POLICY

1.1 Cdpepa 3acTocyBaHHA

1.1 Application Area

Lls nonitwka wopo npaB Ta 060B'A3kiB KomnnaeHc
Odpitepa Ta PagHuka Komnadii 3 KomnnaeHc nutaHb .
(mani — «MoniTuka») € 4aCTUHOKW ETUYHUX CTaHZapTIB
pisnbHOCTi  KomnaHii Ta 3acToCOBYETHCH Pa3oM 3 |
BKMoYae B cebe npuHuunm, ski BuknageHi y  Kodekci
noeediHku, [lonimuka w000 nodapyHkie ma
2ocmuHHocmi, Monimuka w000 3a6opoHu nnamexie
0Nl cnpoujeHHs1 ¢hopmanbHOCmel ma 6YUHEHHS
3abopoHeHux 0ili , lMonimuka w000 6U3HAYEHHS
KOHGbnikmy iHmepecie, lMonimuka wj0do 3abopoHu
6ydb-ikux npsimux abo HenpsIMux 6HecKie Ha
Kopucmb nonimuyHux napmid, [lonimuka w000
6nazodiliHux noxepme ma cnoHcopcmea, (aani
pasoM 3 Lieto Monitukoro — «[onituku KomnaHii»)..

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments  and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

Bci TepMiHK, WO BXUBalOTLCA 3 BENWKOI OykBM, ane He
MICTAITb BM3HAYeHHS B Ui [oniTuui, MalTb 3HAYEHHS,
HaBefeHi y lNoniTukax Komnarii.

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 MeTa Monitukm

1.2 Objective of the Policy

Metoto ujei [loniTMkM € BCTAHOBNEHHS NPaBOBOrO
cratycy KomnnaeHc Odpiuepa KomnaHii Ta PagHuka
Komnanii 3 KomnnaeHc nuTaHb .

The aim of this Politics is establishment of legal status of
KomnnaeHnc of Officer of Company and Adviser of
Company from Company’s of questions

2 [paBa Ta 060B’a3ku KomnnaeHc Ocpiuepa

Mpasosun ctatyc KomnnaeHc Ocdivepa Komnanii,
BigNOBIganbHOro 3a peanisawito MoniTukK, BU3HAYaKOTLCS
3aKOHOAABCTBOM YkpaiHu Ta uieto Monitukoto KomnnaeHc
Odpilep npusHavaeTbCs kepiBHUKOM KomnaHii BignosigHO
[0 3aKOHOAaBCTBA NpO  MNpaud Ta  YCTAHOBYMX
[OKyMeHTiB. Ha 4ac  BigCyTHOCTI  NpW3HaYeHoro
KomnnaeHc Oditiepa noro 060B’A3K1 BUKOHYE HaYanbHUK
topuanyHoro Bigainy. Komnnaexc Odiyepom moxe 6yTu
(isnyHa ocoba, ska 3gaTHa 3a CBOIMM AINOBMMM Ta
MOpanbHAMK SKOCTAMM, MPOMECIMHAM PIBHEM, CTaHOM
300pOB’S BUKOHYBATM BifnoBiAHI 0B0B’A3KM.

He moxe 6yTv npusHayeHa Ha nocagy ocoba, sika:

1) Mae HemorawieHy 4u He 3HATY B YCTaHOBMEHOMY
3aKOHOM NOPSAKY CYANUMICTD;

2) 3a pilleHHsM Cydy BW3HaHA He [ie3AaTHO 4u
[ie3AaTHICTb K0T 0OMEXeHa;

2, Rights and obligations of the Compliance
Officer
The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. Compliance officer
can be an individual who is able to perform the relevant
duties due to his / her business and moral qualities,
professional level, state of health.
A person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;




3) 3BifMbHEHa 3 Mocapj y [epXaBHWX OpraHax, opraHax
Bnagn ABTOHOMHOI  Pecnybnikn  Kpum, opraHax
MICLIEBOro CamoBpsiAyBaHHS 3a NOPYLUEHHs npucsrk abo
y 3B'A3KY 3 BYMHEHHSM KOPYMLIAHOTO MpaBOMOpYyLLIEHHS
4M  NpaBOMOPYLUEHHS, TMOB'A3aHOrO 3  Kopynuiew, -
NPOTArOM TPLOX POKIB 3 AHS TAKOTO 3BifTbHEHHS.

HecymicHoto 3 pgisnbHicTio KomnnaeHc Odiuepa €
poboTa Ha nocagax, NoB'A3aHNX i3 BUKOHAHHAM (DyHKLi
[epxasn abo MiCLEBOro CamoBpsiAyBaHHS, a TaKoX
Oyab-gka iHWa AisnbHICTb, WO CTBOPKOE peanbHU Yu
NOTEHLNHWNA KOHMNIKT iHTEpPeCiB 3 fisnbHICTI0 KoMnaHii.
Y pasi BUHUKHEHHS1 06CTaBMH HecymicHOCTi KomnnaeHc
Odpilep y OBOOEHHWIA CTPOK 3 [AHS BMHUKHEHHS TaKuX
obcraBuH 3060B'A3aHMIA MOBIAOMUTI NPO LE KepiBHWKA
KomnaHii 3 OAHOYacHMM nofaHHAM  3asBu  Mpo
pO3ipBaHHA  TPyAOBOrO  [OrOBOPY 32  BMIACHOK
iHiyjiaTMBo. Komnnaexc Odiiep Moxe B6yTu 3BinbHEHMI
3 nocagu 3a iHiyiatvem kepiBHuka Komnanii abo i
3aCHOBHWKIB (y4aCHMKIB).

FonoBHumu 3aBpaHHsMu KomnnaeHc Odiuepa €
nigrotoBka, 3abe3neyeHHs peanisauii Ta KOHTPOMb 3a
3AiACHEHHAM 3axodiB Woao 3anobiraHHs, npoTMail |
BuABNEHHs kopynuii B Komnanii. Komnnaenc Odiuep
peaniaye cBoi npasa i 060B’A3kM BesnocepedHbo. [lo
BMKOHAHHS  CBOIX  (DYHKUiA  YMOBHOBaXEHUA  MOXeE
3anyyat (3a 3rogol KepiBHMKA) iHWWX NpauiBHUKIB
Komnanii.  KomnnaeHc  Odpiuep Ans  BUKOHAHHS
MOoKNaaeHMxX Ha HbOro 3aBAaHb 3000B’A3aHMN:

1) BUKOHYBaTM CBOI (OYHKLii 0O’'EKTUBHO i HEYNEPEMKEHO;
2) opraHi3oByBaTW MiATOTOBKY BHYTPILIHIX [JOKYMEHTIB
KomnaHii 3 nuTaHb hopMyBaHHs Ta peanisayii Monituku,
po3pobnATH | mogaBaTh X Ha 3aTBEPIKEHHS KepiBHUKA
KomnaHir;

3) 3abesnevyBaTi 3MINCHEHHS Harnsgy, KOHTPOM Ta

MOHITOPUHTY 3@  [OTPUMAHHAM  mpauiBHUKaMK,
kepiBHukom Komnanii lMonituk  Komnawii  Ta Bumor
AHTUKOPYNLINHOIO 3aKOHOAABCTBa;

4) nNpoBOAUTK OUiHKY pe3ynbTaTiB 3iICHEHHS 3aXOAis,
nepeabayenux Monitukamu Komnarii;

5) 3BITYBATU KEPIBHULTBY XONAMHIY NPO CTaH BUKOHAHHS
Monitvk Komnawii;

6) 3abesnevyBaTit 34iNCHEHHs cniBnpali 3 ocobamu, siki
A06POCOBICHO  NOBIZOMNAKTL NP0 MOXMMBI  (haKTy
MOPYLUEHHs! BUMOT MONITUKN, BUMHEHHS KOPYNLinHUX abo
MOB’A3aHNX 3 KOPYMLiEK NPaBOMNOPYLLEHb;

7) 3abesneyyBaTv NiAroTOBKY Ta MOLAHHS KEPIBHUKY
nponosuuin  LWOAO0 MnaHy NPOBEAEHHS  NepeBipok
AOTPUMaHHS BUMOT [oniTUKK;

8) 6patn yyactb y NpoBefeHHi NepeBipok Ta BHYTPILLHIX
po3cnigyBaHb, SKi NPOBOASATLCA 3rigHO 3 BiAMOBIAHOW
[onitukoto;

9) 6pat yyacTb y NPOBEAEHHI NEPIOAMYHOI OLIHKM
KOPYNLUIHUX PU3VKIB Y AiSnbHOCTI KoMnaHii;

10) 3abe3nevyBaTin (HOPMYBaHHS | BEAEHHS PEECTPIB: -
npavuiBHukiB Komnanii, NnpuTarHyTMX 4o BignosiganbHOCTI

3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.

Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly.
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions. The Compliance Officer is
obliged to perform the tasks assigned to him:

1) to carry out its functions objectively and impartially;

2) organize the preparation of internal documents of the
Company on the issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police

and the requirements of anticorruption legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;

5) report to the management of the holding on the state
of implementation of the Policy;

6) ensure the implementation of cooperation with persons
who in good faith inform about possible violations of the
requirements of the Policy, committing corrupt or
corruption-related offenses;

7) provide for the preparation and submission to the head
of the proposals regarding a plan for conducting
inspections of compliance with the requirements of the
Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;

9) participate in the periodic assessment of corruption
risks in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the Policy,
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3a nopyweHHs Bumor [lonituk KomnaHii, BYMHEHHS
KOPYNUINHOTO NPaBOMOPYLIEHHS YM MPABOMOPYLLEHHS,
MOB’A3aHOT0 3 KOPYMLIE; - NPOBEAEHNX 3riAHO 3 i€
[MoniTMkol BHYTPILIHIX pO3CnigyBaHb Ta NEPEBIPOK; -
noBigoMMNeHb NPO KOHAIIKT iHTepeciB Ta Npo NOpYyLUEHHS
Bumor [Monituk KomnaHii, kopynujto Yu npaBonopyLLeHHS,
noB’A3aHi 3 Kopynujieto;

11) opraHisoByBaTM | NPOBOAUTM  AHTUKOPYMLiNHY
nepesipky [Ainosux napTHepis Komnawii  3rigHo i3
BUMOramu uiei Monitukm;

12) 3abe3nevyBaTi KOHMIAEHUIMHICTL iHopMaLii Ta
3axuCT BUKpMBaYiB;

13) HapaeaTM 3aCHOBHMKAM (y4acHWKam), KepiBHUKY,
npayisHukam KomnaHii po3’CHEHHS Ta KOHCynbTalil,
NoB’Ai3aHi i3 3acTocyBaHHAM [1oniTuKK;

14) 3abe3neyyBaTtn iHPOPMYBaAHHA rPOMALCLKOCTI Npo
3pincHioBaHi Komnarieto 3axoam i3 3anobiraHHs kopynuii;
15) opraHi3oByBaTV NPOBEAEHHS 3aX04iB 3 MiABULLEHHS
kBanicikaLil npaviBHuKiB KoMnaHii 3 nuTaHb, NoB’a3aHnx
i3 3anobiraHHAM Kopynui;

16) BpaTi yyacTb y npouegypax Nepesipku nepcoHasny
Komnanii Ha eTani Bigbopy Ao wrary;

17) 3abesnevyBaT B3aEMOfi0 | KOOpAMHALID MK
CTPYKTYpHUMM nigpo3ginamv KomnaHii Woao nigroToBku,
3abe3neyeHHs peanisalii Ta KOHTPOIKO 3a 34INCHEHHAM
3axopis Woao peanisauii Monituku;

18) 3picHoBaTM  iHWI  0060B'A3KM,  nepenbayeHi
3aKOHO4ABCTBOM NMpo 3anobiraHHs kopynuii, Monitukoto
Ta TPYAOBUM OFOBOPOM.

KomnnaeHc odpiuep Ans BWKOHAHHS MOKNAAEHUX Ha
HBOrO 3aBfaHb Mae npaso:

1) oTpumyBaTM BiZ NpaUiBHWKIB, KepiBHWMKA KomnaHii
MUCbMOBI Ta YCHI MOSICHEHHS 3 MUTaHb, O CTOCYKTbCS
MOKNaAeHNX Ha HbOrO MOBHOBaXEHb (Y TOMY YMCHi Mg
4yac npoBefdEHHS NepioaMYHOI  OLHKM  KOPYMUIMHMX
PU3MKIB, aHTUKOPYNLIMHUX NEepeBipoK AiNoBUX NapTHEPIB,
nepeBipoK, BHYTPILLHIX PO3CigyBaHb Ta EKCNepTMan);

2) oTpumMyBaTK Big migpo3ainis Komnanii iHopmaLiio Ta
MaTepianu (3aBipeHi Konii iHaHCOBMX, ByxranTepcbkux
Ta HOPUONYHUX  [OKYMEHTIB, BHYTPIWIHIO  CRyx60BY
KOPECMOHAEHLLit0) CTOCOBHO fisnbHOCTi Komnaril, y Tomy
yucni JOKYMEHTW, §Ki CTOCYIOTbCA NpoBeaeHHs (abo
yyacti) 3akyniBenb ToOBapiB, pobit abo nocnyr, y
KOHKypcax Towo (y pasi HeobxigHocTti KomnnaeHc
odilepy HagaeTbcs OOCTyn [0 OpuriHasnis LOKYMEHTIB,
KoniT sikux nomy Bynu nepeaHi);

3) oTpumyBaTW NPOEKTU (iHAHCOBWX, OpraHisaLinHo-
PO3NOPSAYMX JOKYMEHTIB, JOroBOpIB ANS NPOBEAEHHS iX
nepesipku Ha NpeaMeT HassBHOCTI KOPYNLINHWUX PU3NKIB;
4) oTpumyBaTW [OCTYN [O CKMAACbKMX NPUMILLEHD,
BUMPOOHMYMX NpuMilieHb KomnaHii, NnpoBeAeHHS B HUX
KOHTPONMbHMX 3axodiB; 5) oTpumysaTM [ocTyn [0
HasiBHWX B KomnaHii enekTpoHHnx 3acobiB 30epiraHHs Ta

committing a corruption offense or offense related to
corruption; - conducted in accordance with the
Anticorruption  Inspection  Policy; - conducted in
accordance with the Policy of Internal Investigations and
Inspections; - reports of conflicts of interest and violations
of the requirements of politics, corruption or offenses
related to corruption;

11) organize and conduct anticorruption verification of the
Company's business partners in accordance with the
requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures taken
by the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection procedures at
the selection stage to the state;

17) provide interaction and coordination between the
structural divisions of the Company in preparation,
implementation and control over the implementation of
measures for the implementation of the Policy;

18) carry out other duties provided by the legislation on
prevention of corruption, the Policy and the employment
contract.

The Commissioner has
perform the tasks assigned to him:
1) to receive written and oral explanations from the
employees, the head of the Company on issues related
to his / her powers (including during the periodic
assessment of corruption risks, anti-corruption
inspections of business partners, inspections, internal
investigations and expertise);

2) receive information and materials (certified copies of
financial, accounting and legal documents, internal
correspondence) from the Company's departments
concerning the Company's activities, including
documents related to the procurement of goods, works or
services (or participation) in competitions, etc. ( if
necessary, the Commissioner is given access to the
originals of documents, copies of which were transmitted
to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting their
verification on the subject of corruption risks;

4) obtain access to the warehouse premises, industrial
premises of the Company, carrying out control activities
in them;

5) obtain access to the electronic storage and processing
of the Company, and, if necessary, request the

the right to
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00pobkn paHMx, a B pa3i HeobXigHOCTI BMMaraty
O(POpMIIEHHA  BIAMOBIAHUX AaHWX Ha  3acBigvyeHoMy
nanepoBOMy HOCil; 6) 3anyyaT [O BMKOHAHHS CBOIX
(byHKLiN 3a 3rofoto kepiBHUKa npaLliBHukiB KomnaHii;

7) iHiYitOBAaTM HanpaBNEHHS 3anuTiB [0  OpraHis
[epXaBHOI Bnaaw, opraHis MiCLIEBOr0 CaMOBpPSAYyBaHHS,
nigNpUeMCTB, YCTaHOB, OpraHisaLjit BCiX (hOpM BMNacHOCTI
AN OTPUMAHHA Bif HUX iHopmMayii Ta Marepianis,
MOB’A3aHMX 3 AiANbHICTIO KOMNaHii;

8) iHiLiloBaTW NWUTaHHS MPO NPUTATHEHHS MpaLliBHUKIB,
KepiBHWKa [0 BiAMOBIZANbHOCTI, Y TOMY YUCHI 3BiNlbHEHHS
i3 3aiMaHMX nocag BianoBiAHO A0 3aKOHOOABCTBA;

9) 3BepTaTUCA [0 3aCHOBHMKIB (Y4YaCHWKIB), KepiBHMKA 3
NUTaHb peanisayii CBOIX MOBHOBaXeHb Ta BWKOHAHHS
000B’A3KIB 3rigHO 3 NONOXeHHAMYU [oNiTUKK;

10) 3gincHIoBaTH iHLI NpaBa,

3. MPABA TA OBOB’AI3KW PAOHUKA KOMMAHII
3 KOMMJIAE€HC NMUTAHD .

PagHuk  KomnaHii 3 KomnnaeHc nuTaHb Npu3HaYaeTbest
kepiBHUKOM KomnaHii.

PagHukom  Komnadii 3 KomnnaeHc nutaHb moxe 6yTu
tisnyHa ocoba, fka 3gaTHa 3a CBOIMM AiNOBUMM Ta
MOpanbHUMK SKOCTAMU, MPOMECIKHUM PIBHEM, CTaHOM
300pOB’S BUKOHYBATM BiANOBIAHI 060B’A3KM.

PagHuk Komnanii 3 KomnnaeHc nutaHb Mae npaso:

1. HapaBaTW 3aCHOBHMKaM (y4acHUKaMm), KepiBHUKY,
npauiBHukam KomnaHii po3'iCHEHHS Ta KOHCynbTalil,
NoB’Ai3aHi i3 3acTocyBaHHAM [oniTkY;

2. 3abesneyyBati iHOPMyBaHHS FPOMAACHLKOCTI Mpo
3pincHioBaHi Komnarieto 3axoam i3 3anobiraHHs kopynuii;
3. OopraHi3oByBaTW NPOBEAEHHSA 3aX04iB 3 MiABULLEHHS
kBanicpikayii npayisHMKkiB KomnaHii 3 nuTaHb, NOB’S3aHNX
i3 3anobiraHHAM Kopynui;

4.Bpati yyacTb Yy npouegypax Nepesipku nepcoHany

Komnanii Ha eTani Bigbopy Ao wrary;

5. 6patn yyacTtb y NpoOBEAEHHI NEPEBIPOK Ta BHYTPILLHIX
poscrigyBaHb, SKi  NPOBOAATbCA  3rigHO 3
BignoBigHow [ToniTukow

registration of the corresponding data on a certified paper
medium;

6) to engage in the performance of their functions with
the consent of the head of the Company's employees;

7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions, organizations
of all forms of ownership for obtaining from them
information and materials related to the Company's
activities;

8) initiate the issue of bringing employees, the head of
responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment of their
duties in accordance with the provisions of the Policy;

10) exercise other rights stipulated by law, the Policy, the
employment contract and the job description.

3. RIGHTS AND OBLIGATIONS ADVISER OF
COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of questions is

appointed by the leader of Company. By the adviser of

Company from Compliance of questions there can be a

physical person, that is capable after the professional and

moral qualities, professional level, by the state of health
to carry out corresponding duties. The adviser of

Company from Compliance of questions has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of
corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

5.participate in conducting inspections and internal
investigations conducted in accordance with
Policy




4, PI3HE

Yci BignosigHi Ocobu noBuHHi 6yT O3HaoOMMeH 3
[MoniTwkolo Ta MOBWHHI nignucatT NUCbMOBY  POPMY
NIOTBEPKEHHS, WO 3acBigYye BM3HAHHA Ta MPUAHATTS
HAMK [oniTvkn 4O noyaTky Oyab-sKkuX iX TPYAOBMX UM
Ainosux BigHocuH 3 Komnawieto . Akwo BignosigHa
Ocoba 3 6yab-gKkux npuyrH He O3Hamomunacs abo He
nignucana  ¢opMmy  NiOTBEPOXEeHHs, BOHA  He
3BINbHAETLCA Bif 3000B's3aHb 3 AOTPUMAHHS BUMOT
MoniTukn.

AxTyanbHa Bepcia uiei MMonituku JOCTynHa B peXUMi OH-
namH 3a afpecoto: https://www.beer-

4, MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ru/site/green-reports

co.com/ru/site/green-reports

MMoniTuka MoXe nepernsgaTcsa B Mipy HeobXigHOCTI, ane
He MeHLUE, HiX Yepe3 Tpu (3) poku 3 OHS Ti NPUAHATTS
Komnarieto.

BignosigHi Ocobn noBuHHI ByTW CBOEYACHO NOBILOMITEHI
npo Byab-ski 3miHy B MoniTuui.

Byab-aki nuTaHHs, Wo crocyTbes Uiel Monitukv Ta/abo
iHpopmauii  woao  Byab-AKOro  MOTEHUIMHOTO YK
(akTyHoro nopywerHs [onitukn abo Oygb-akoi i3
MoniTuk Komnawii, Lo mMano micue 4 Moxe maTtu micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odpiuepy /
tOpuaunyHomy Bigainy / [Oupektopy / [ Harnspgosin
Pagi abo 3aranbHum 36opam yuacHukie  Komnanii.
KoxHe noBigomMneHHs Oyae peTenbHO posrnsHyTe i
po3cnigyBaHe Ha KOH(ILEHL,iiHIA OCHOBI.

Y pasi 6yab-Akux pO3BDPKHOCTEN MK  aHrMINCHKOK
Bepcieto uiel Monitukn Ta 1i nepeknagoM, YkpalHCbka
BepCisi MaTume 0B0B’A3KOBY/NEPEBAXHY CUIY.

[ata HabpaHHs YnHHOCTI Wieto Monitukoro: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023

U  Tonituky  nepernsHyto i
Harnsposoto Pagoto Komnaii .

3aTBEPIKEHO:

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Organization
members meeting of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by Supervisory
Board of Company .
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