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3ameepdxeHo 3a2anbHuUMu 360pamu y4acHUKie
TOB «YIK-Apmamypax»
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KOHEKC OINOBOI MOBEQIHKW TA ETUKW
TOB «YINK-Apmatypa»

MICIA TA LIIHHOCTI

Micia TOB «YIIK-Apmamypa» (pani — «KomnaHis»)

nonsrae y

BrpoBakeHHi Yy BisHec-npouecax

€BPOMNENCbKMX Ta CBITOBMX CTaHZAPTIB YMpaBIiHHSA, a
TaKOX Yy nparHeHHi KomnaHii [OTpuMyBaTUChL BUMOT
AHTMKOPYNLIMHOMO 3aKOHO4ABCTBA Ta HaWMBULLMX OiNOBMX
CTaHapTIB rocnogapCchKoi AisNbHOCTI.

LiHHocTsAMKM Hawoi KomnaHii €:

MpodhecioHaniam i nosara. Hawa komaHaa
cKknagaeTbes 3 BMCOKOKBanighikoBaHUX
npodpecioHanis BigaaHUx CBOin poboTi, METOK AKUX
€ HafaHHa TOBapiB/NOCYr HAaMBULLOT AKOCTI HaLIUM
knieHTam. B HaLwin po6oTi Mu noBaxaemo Ta bepemo
0O yBarn $K IHTEPECWM Hawwx KIieHTiB, TaK |
CiBPOBITHUKIB.

Ocobuctuin npuknapa. Mu nNOBWHHI NOKa3syBaTy
BMACHO MOBEAIHKO, L0 O3HAYae LiATU CyMMNIHHO
Ta Yy BIONOBIOHOCTI 3 3aKOHOAABCTBOM Ta LUM
Kogekcom.

BianoBiganbHicTh. Mn HEcemo MOBHY
BiANOBIAANBHICTb 3a AKICTL TOBapIB/MOCAYr, SKi MM
HaOaeMO HaLUMM KMiEHTaM.

€aHicTb Ta KOMaHAHa poboTa. Hawa komaHga —
HanbINbLL BaXNMUBWA Ta LiHHWA pecypc. Came Tomy
CMiNbHI 3ycunnsa KOMaHau [atTb 3MOry AOCArTH
KpaLux pesynbTaris.

Mpo3opicTb Ta YecHicTb. B Hawin LWOOEHHIN
[iANbHOCTI MU BiACTOEMO HaMBWLWi CTaHZapTu
4ecHocTi Ta npo3opocTi. Mu Takox [deknapyemo
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CODE OF BUSINESS CONDUCT AND ETHICS OF

“Ukrainian beer company - Armatura” Co Ltd

MISSION AND VALUES

Mission of “Ukrainian beer company - Armatura” Co
Ltd (the “Company”) is is to implement European and
global management standards in business processes, as
well as the Company's desire to comply with the
requirements of anti-corruption legislation and the highest
business standards.

The values of our Company are:

Professionalism and respect. Our team consists of
high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our clients
and employees.

Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of integrity
and transparency. We also declare our team’s



HaLLy BiAnoBIAHICTb 3aKOHAM Ta iHLLIMM HOPMATUBHO-
NpaBOBMM aKTaM, SKi 3aCTOCOBYKTbCA [0 HALLOro
BisHecy.

2. BCTYN

21 MeTta Kopekcy

Kopoekc BCTaHOBIOE HOPMU MOBELIHKM HALLIMX NpaLyiBHUKIB
NpW BUKOHaHHI X TPy#oBuX (yHKUiN. Kogekc Takox
MICTUTb MOCMNaHHS Ha OOOB'A3KOBI  MOMITUKM Ta
npoueaypu KomnaHii, SIKMX NOBWHEH [OTPUMYBATUCH
KOXeH MpawiBHMK.

2.2 Xto mae gotpumyBatucs Kopekcy

Kogekc nowwptoe CBOK [it0 Ha YCiX NpauiBHWKIB Ta
yyacHukiB 3aranbHux 36opie  Komnawii. Mu Takox
pO3paxoBYyeEMO Ha AoTpUMaHHa Kogekcy —Hawwumu
nigpsgHWKaMK, nocTayanbHUKamMu, KOHCynbTaHTaMu Ta
iHWKMKM ocobamm, ski MOXyTb OyTU 3amyyeHummn 1o
BUKOHaHHS pobiT/HaaaHHs nocnyr Komnarii

2.3 BucnoBneHHs 3aHeNOKOEHb Ta 3aNUTaHb

Y pasi BUHWKHEHHS CYMHIBIB CTaBTe MUTaHHS Ta iHiLitonTe
00roBOpeHHs NUTaHb  KPUAMYHOTO abo  eTUYHOro
XapaKkTepy Ta nuTaHb, WO CTOCYTbCS SKOCTi poboTu Ta
poboyoro cepeposuLla. Bu MoxeTe obrosoputu Byab-ske
MMTaHHa 3 Bawum  6e3nocepedHiM  KEPIBHUKOM,
kepiBHMUTBOM KomnaHii, KomnnaeHc odilepoM Ta
opUaNYHUM  BIOAINOM. By Takox MoxeTe aHOHIMHO
MOCTABUTU 3anuTaHHA Ta BUCMOBUTU 3aHEMOKOEHHS,
HagicnaBLUM ENEKTPOHHUA NUCT Ha agpecy PapgHuka
KomnaHii 3 KoMnnaeHc nuTaHb, ENEKTPOHHa agpeca SKoro
poamileHa Ha caiTi https://beer-co.com/

KomnaHisi 3abopoHsie 3acTocyBaHHs byab-KuX nokapaHb
CTOCOBHO OyAb-SIKOro mpawiBHWKa, SIKUA MOBIAOMMB MPO
nopyLeHHs abo 6epe yyacTb y po3cnigyBaHHi MOXIMBOTO
nopywenHs  Haworo  Kogekcy,  nonituk  abo
3aKoHogdaBCTBa.

Akwo Bwn BBaxaete, wo npotn Bac abo Bawwx koner
3aCTOCOBYKTb HECnpaBednuBe nokapaHHsi, Byab-nacka
3BEPHITLCS 40 KOMMMaeHc odilepa, aupektopa Ta/abo
yyacHuka 3aranbHux 360piB. BOHM BXWBYTb BCiX
HEeOBXigHMX | JOLINbHIUX 3aX0AiB ANst BPEryntoBaHHs L€
npobnemu.

24 MopyweHHsa Kopekcy

MopyweHHs uporo Kogekcy abo 3akoHO4aBCTBa MOXeE
MaTh TSKKI Hacnigkm ans Komnarii Ta ii cniBpobiTHWKIB,
Bif 3aBgaHH LWKOOM penyTauii 40 UMBINbHOI Ta
KpUMiHanbHOI BignoBiganbHOCTI Ta/abo caHkuin 3 Boky
Perymioymx opraHis. KomnaHia 3 ycieto CeprosHICTIO

compliance with the laws and regulations which are
applicable to our business.

2. INTRODUCTION

2.1  Obijectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also refers
to Company’s mandatory policies and procedures that
every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and the
members of meeting of the Company. We also expect our
contractors, vendors, consultants, and others who may be
assigned to perform work or services for us to follow the
Code in connection with their work for us.

2.3  Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of a
legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://beer-co.com/

The Company prohibits retaliation in any form against any
employee who reports or participates in an investigation of
a possible violation of our Code, policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the members of the
meeting. They will take all necessary and reasonable
measures to solve this issue.

2.4 \Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
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CTaBUTLCA [0 KOXHOTO MOBIJOMIIEHHS NPO NOPYLUEHHS i
Oyne HeynepemkeHO OLiHKOBATW HadaHy iHopmaito
3righo 3 UMM Kojekcom | 3aKOHO4aBCTBOM A1
BM3HAYEHHS nojanblmx KpokiB. [o npauiBHuUKIB, AKi
nopywunu Kogekc abo BYMHWUAM iHWI NPOTU3aKOHHI Aii,
OyayTb 3acTOCOBaHi BIiAMOBIAHI AMCUMNANIHAPHI 3axoau,
BKIHOYAKYM 3BINIbHEHHS.

HepotpumanHa ~ Kogekcy — Hawum  NigpsioHUKOM,
nocTayarnbHUKOM TOBapiB Ui NOCAYr, abo KOHCYNbTaHTOM
MOXE MaTW HacmigkOM MPUNUHEHHS HAWOl 3 HUM
cnisnpadi.

3. AOTPUMAHHA 3AKOHIB TA MPABUN

31 YecHicTb Ta 60poThOa 3 KOpynuieko

KomnaHisi 30iCHIOE CBOK [AiSNbHICTE B YECHUA Ta
npo3opuit cnoci6. Lle aocaraetbcst Yepes BNPOBaMKEHHS
BHYTPILLHIX NONITWK Ta npouenyp, CNpsSMOBaHUX Ha
3anobiraHHs HeeTUYHOI MOBEAdiHKW, a TaKkoX 4epes
NPOBeLEHHS PerynsapHUX TPEHIHMB ANS NpayiBHUKIB.
KomnaHia He [onyckae >XOAHWX BUSBIB KOpynuii Ta
waxpanctea. [pauisHukam KomnaHii  3abopoHSAETLCS
NNaTUTK, CNPUATM, OPraHisoByBaT HaZaHHS YW NpUAMaTH
HenpaBOMIpHY BMrogy, BKMKOYaoumM nnaTexi 3a CpuUsHHS
Ta HenpaBOMIpPHY BWrody Ha BraCHY KOPUCTb YM Ha
KOPUCTb iX POAWHKM, ApY3iB, MapTHEPIB 4K 3HANOMMX.
MMpauiBHukam TakoX 3abOpPOHSETLCA BYMHATKH, OpaTu
y4acTb Ui CrpUATU BUMHEHHIO Oyab-IKUX KOPYMLiAHMX
NPaBONOPYLLEHb, SIK Y KOHTEKCTI IX TPYAO0BUX (DYHKLLiN, TaK
| nosa Mexamu iX TPyOOBOI JiANbHOCTI, @ TaKOX He
BUMHATM [ilA, SKi MOXYTb CMIPUAMATUCS K KOPYMLLiHI.

3.2 B3aemogis 3 aepxaBHUMU cnyXO0BLAMU

Haww OCHOBHMM MPWHUMN Y BIOHOCMHAX 3 [epXaBHUMU
cnyxboBUsMM —  [AISTM  3aKOHHO Ta  MpO30po,
AOTPUMYHOYMCh MPKU LibOMY Micil Ta LiHHOCTen Komnawil.
Mu He Hapgaemo HempaBOMIpHY BWrody AepXaBHUM
Cnyx0oBUAM YK TXHIM NpeAcTaBHWKaM abo MoB’si3aHUM
ocobam 3agns  OTpUMaHHa  Oyab-sIKUX  HE3aKOHHMX
nepesar. [Ins OTPUMaHHA JeTanbHWX iHCTPYKLUiK, Byab
nacka, 3BepHiTbcs 40 INoniTnk1 komnaHii Woao B3aemogii
3 BepXaBHAMM CRyxB0BLAMMU.

3.3 KoHdnikT iHTepeciB

CniBpOGITHUKM MOBWHHI YHUKATX KOHQMIKTY iHTEpeciB —
CUTyali, KONMW iX OCOBUCTMI iHTEepec nepeLkogxae
BMKOHaHHIO iX NpodiecinHnx 06O0B'A3KiB B HalKpaLymx
iHTepecax KomnaHii. Hux4e HaBoaaTbCs Aeski npuknaam
KOH(DNIKTY iHTEPECIB:

will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of their
family, friends, associates or acquaintances. Empoloyees
also must not commit, participate in, or facilitate the
commission of any corruption offense, whether in the
context of their work activities or outside, and must not act
in a manner that may be considered as a corrupt
behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any unlawful
benefits for our business. Please refer to Company’s
Policy on Interaction with Public Officials for detailed
guidance.

3.3 Conflict of Interest

Employees should always avoid conflict of interest -
situations when their personal interests interfere with the
performing professional duties in the best interests of the
Company. Below are some examples of the conflict of
interest:



e  BMKOPUCTaHHA iH(opMmaLT,
BMKOHaHHA  cryx60Bux oboB’askiB, 3
OTPUMaHHs 0COBUCTOI BUrOaM;

e  nepedaHHs iHopmaLlii Woao KoHTpareHTiB Komnawil
TpeTiM 0cobam, siki He YNOBHOBAXeEHi Ha OTPUMaHHS
TaKoi iHghopmaLt;

e  Haiim B ocobucTe MignopsaKyBaHHS UM CrPUSIHHS
NigBMLLEHHIO B nocagi 6nm3sbkux ocib Ta apysis;

e  CMPUSHHS BCTAHOBMEHHIO [ifIOBUX CTOCYHKIB 3
KOHTpareHTamu, B SIKUX NpawiBHUK KOMNaHii 3anmae
nocagy B KepiBHWUX OpraHax 4u BOSIOAIE YaCTKOW Y
CTaTyTHOMY KaniTani, Ta iH.

Bn maete nosigomuti KomnnaeHc odilepa SKWO icHye

NOTEHUIMHA  MOXNMBICTb  BUHWKHEHHS  KOHCDRIKTY

iHTepeciB, abo sKWo Bam cTano BigoMO Npo HasBHICTb

peanbHOro YM MOTEHLIMHOTO KOHMNIKTY iHTEpeciB Y

npayisHuka KomnaHii.

[nsa oTpUMaHHA [JeTanbHUX HCTPYKUik, 6yab nacka,

3BEPHITECA [0 [loniTvkM KOMNaHii  LWoJ0  KOHIKTY

IHTepeciB.

OTPUMAHOI Yy  Xofi
MeToH

3.4 MopapyHku Ta po3Baru

MpuiHATTS abo HagaHHs NoAapyHKiB, po3Bar Ta iHLKX
KOpMOpaTMBHUX 3HAKIB yBarn MOXe Nerko npusBectu go
KOHQNIKTY ~ iHTepeciB  abo  HaBiTb  BBaXaTucs
HenpaBOMIPHOK  BUrOZOK, SKWO BOHU  CMOHYKaKOTh
BYMHEHHS 0COBOH0 it 260 NPUAHATTS PiLLEHHS.

[esiki HerpoLoBi nogapyHku, Ainosi 0bign Ta 3axoan Ans
KMieHTIB, Tak caMO SIK i 3anpoLUeHHs Ha Micuesi nogii
MOXYTb OYyTW NPUAHATHUMM. [lepl HiX npuAMaTtn yu
HapaeaTy  Oyab-AKMA  MOAAPYHOK, LWO  CTOCYeTbCS
pianebHocTi Komnarii, Bam cnig oTpumaTtit cxBaneHHs Big
KomnnaeHc odilepa abo Baworo kepiBHMKa. AKWO
OTPUMaHHS TaKOr0 CXBaNeHHs nepen MPUAHATTAM
noaapyHKy € HEeMOXIMBWM, CXBaNeHHS MOBUHHE OyTu
OTPUMaHe HeranHo Micns NPUAHATTS NOLAPYHKY.

[ns oTpuMaHHa [eTanbHUX IHCTpYKUiin, Oyab nacka,
3BepHITbcA Ao lMoniTuky KoMnaHii WoAo noJapyHKiB Ta
po3Bar.

3.5 KopnopaTtuBHa couianbHa BignoBiganbHiCTb
Ta GnarofilHi BHeCKM

Mu BipumO, WO Hali TOBapW JonomaralTb MOKpaLmUTL
SKICTb XWUTTS HaceneHHs, 3abeaneunTy [OAATKOBWN
KOMCOPT MoaAM.

Mu pobumo Bce MoxnmBe, WODO 3pobuTM BHECOK Y
CYCninbCTBO B iHHOBALiMHMIA Ta Be3neyHun cnocib. Mu
TaKOX 3a0XOYYEMO HAWWX MpaLiBHWKIB  3aMMaTUCS
BOMOHTEPCTBOM 3a4ns AOMOMOrM CrifilbHOTaM Mopyy 3
Hamu.

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e ftransferring information on the Company’s
contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the Company
holds a position in the governing bodies or owns a
share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if you

became aware about the actual or potential conflict of
interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of interest
or even constitute an illegal benefit if they aimed at
inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5 Corporate  Social Responsibility and
Charitable Contributions
We believe that our products help to improve the quality

of life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities where
we live.



Byab-skuit  6naroginHmin  BHECOK abo iHWi  coujianbHi
inBectuuii - Komnadii noBuHHi  6yT nposopumn  Ta
HaNeXHUM YMHOM  33[0KyMeHTOBaHuMM. [lepl Hix
HapaBaTh Oyab-skuit GnarodiiHWiA BHECOK Bif iIMEH
KomnaHii, Bam cnig oTpumaTtit CXBasieHHs Bif KOMMIAEHC
ochiepa abo Bawworo kepiHuka. bByab-siki GnarogiiHi
BHECKM, 3anuT NpO HadaHHA SKWX HagiMWwoB  Bif
AEpXaBHUX CNYXOOBLLiB, MOBUHHI NPOATK BiNbLU peTenbHy
rnepeBipky, OCKINbKM BOHW  MOXyTb Oyt  (abo
CMpUIMATMCS) NPUXOBAHOK HEMPABOMIPHOK BUMOLOH0.
[nsa oTpuMaHHA [eTanbHUX HCTPYKUi, 6yab nacka,
3BepHITbC A0 [MoniTuku komnaHii Wwomo 6GnarominHmx
BHECKIB.

3.6 MoniTnyHa gisnbHICTb

BHecku Big iMeHi KomnaHiT Ha KOPUCTb NONITUYHKX NapTIi,
AepxaBHUX cnyxboBuiB abo KaHAMAATiB Ha 3aUHATTS
AepXaBHOI nocaan 3abopoHAOTLCS/A03BOMEHI NULe 3a
YMOBW OTPUMaHHS nonepesHbOl MUCbMOBOI 3roau Bid
KoMnnaeHc odilepa/topuamnyHoro Bigginy.

[ns oTpUMaHHA [eTanbHUX iHCTPYKUin, Bydb nacka,
3BepHiTECA [0 [MoniTvkn KOMNaHil WOAO MOMITUYHMX
BHECKIB.

3.7 AHTUMOHONONbHA nonituka Ta
HeaoOpPOCOBiICHA KOHKYpeHLis

KomnaHia gyxe Cepro3HO CTaBUTbCA [0  CBOIX
3060B’s13aHb B chepax aHTMMOHOMONBHOTO

3aKOHOAABCTBA, LWoA0 3anobiraHHs HegobpOCoBICHIN abo
oOMexyBarnbHiin TOPriBMi, BCTAHOBNEHHIO MOHOMOSBHOIO
CTaHOBULLA Ha PWHKY, 0B’'€AHaHHSA Yy KapTeni, LiHOBIN
AVCKpUMIHaLiT, Towo. Mu He NOrogKyemo 3 KOHKYpeHTamu
LiHK, YyMOBM npodaxy Ta Oyab-aKi iHWi nuTaHHa y cepi
KOHKYPEHLil.

Bci npaviBHUKK MOBUHHI [0TpUMyBaTUCA
AHTUMOHOMOMNBHOI  MOMITUKA ~ Ta  3BepTaTucs [0
topuanyHoro Bigainy abo komnnaeHc odiuepa y pasi
BMHUKHEHHSI By Ab-SIKMX NUTaHb abo CyMHIBIB.

3.8 3B’130K 3 F[POMaAChLKICTIO

Hawa ronoBHa UiHHICTb — LE YEeCHICTb Ta Npo3opiCcTb
HaLuoro BisHecy. ToMy 3B’A30K i3 rPOMAACLKICTIO € yxe
BaXnuBuM ana Hawoi Kommawii. Mu pobumo Bce
MoxXnuee, Wob 3abesneuntu, WO Big iMeHi Komnaii
BMCTYMatoTb JINLLIE YNOBHOBAXEHI Ha Lie NPaLiBHUKY, @ iXHi
3asBM € NPaBAYBUAMMW Ta CBOEYACHUMMU.

MMepen TvM, SIK AaBaTh iHTEpB’to abo nybnikyBaTH LOCH Y
3acobax MmacoBoi iHcopmaLlii, Bu noBuHHI oTpuMmaTy
[03BiN Ha Le BiJ OPUANYHOTO Biadiny.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6  Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of antitrust,
unfair or restrictive trade, a monopoly on the market, cartel
laws, competition and price discrimination very seriously.
We do not agree with competitors on prices, where to sell,
or on other competitive matters.

All employees should Follow the Antitrust Policy and refer
to A legal department or compliance officer in case any
questions or uncertainties arise.

3.8 Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.
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3.9  Bsaemogpis 3 6i3Hec-napTHepamm

KomnaHisi cniBnpautoe nuwe 3 6isHec-napTHepamu, siki
MaloTb BUCOKI €TWYHI CTaHZapTW Ta MOAINSATL HaLi
3000B's13aHHS Ta LiHHOCTI. Mn nepeBipsiemo iHchopmaLito
NPO HalMX MOTEHLIMHWUX Ta ICHYKYMX NapTHEPIB Ta iX
KBanicikawjto.

3.10  3axuct manHa KomnaHii

KoxeH cniBpobiTHUK Hece BiANOBiAANbHICTb 3a 3axucT
ManHa KomnaHii Big BTpaTh, Kpagikkm abo iHwWoro
HEeHanexHoro BUKOpUCTaHHA. Bce manHO Komnanil
MOBVHHO BUKOPWUCTOBYBATUCH [N151 3aKOHHMX Bi3Hec-Linei.
KomnaHnia mMoxe [o03BonuTM 0bBMexeHe nepiognyHe
BMKOPWUCTAHHS npauiBHMKamMy akTueiB  Komnawii  gns
ocobucTux notped, 3a yMOBK OOTPUMAHHS BiAnoBIgHUX
noniTuk KomnaHii, Ta SKLLO Le He npu3Beae 40 Big4yTHOro
30inblieHHs  BUTpaT. 3abOpOHSETHCH  BUKOPUCTAHHS
akTuBiB KomnaHii ans oTpumaHHs 0cobucToi Buroawm.

3.11  PiBHi MOXNMBOCTI ANA npauiBHUKIB

Mu craBuMOCS [0 HaWwwWx nNpayiBHWKIB OLHAKOBO |
HaZJaemMo BCIM PiBHI MOXNMBOCTI NPy NpaveBnaLTyBaHHi.
Y Komnawii He ponyckaeTbes byab-ska AMCKpUMIHALIS 3a
reHaepHUMU 03HaKaMu, BIKOM, PACOBOK NMPUHANEXHICTIO,
CIMEMHUM CTaHOM, OCBITOK, PENirield, CeKCyarnbHO
OpieHTaljelo, CTaHOM  340POB'A,  HaLiOHAsbHICTIO,
NOMITUYHOK NPUHANEKHICTIO YK HLLIMMM (haKTOPaMMU.

MoXnuBICTb NiABULLEHHS B NOCAAi 3anexuTb BUKITHOYHO
Big kBanidikayii, fOCBiAY Ta NPOMECINHOT KOMNETEHTHOCTI
KOXHOrO OKPEMOro npauiBHuKa.

3.12  HeponylweHHA AUCKpMMIHaLii npaLiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMu 0cobamm NpaLiBHUKY
MOBUHHI  BUSABNATM nNoBary Ta  TEPUMICTb [0
PI3HOMAHITHUX  KyNbTyp, BipyBaHb Ta  MOXOMKEHb.
MpauiBHukK 30060B’A3aHi yTpUMYBaTUCS BiA MOBELIHKM,
fka € nepecnigyBaHHAM, CeKCyanbHUM [OMaraHHsaM,
3HYLL@HHAMM, 3NOBXWBAHHAM CNyXO0BUM CTaHOBWULLEM,
abo Moxe cnpuiMaTMCs SK Taka iHwWuMK. Taka
3abopoHeHa noBediHKa Moxe BKIoyaTh B cebe obpasnuei
XapTu, KNUYKW, HaKnen, gisnyHe HacunbLCTBO, 0Opa3nuBi
KapTWHKM, 3ansiKyBaHHS TOLLO.

3.13  KoHdpipeHuiHa iHcpopmaLia Ta  3axucT
NepCcoHanbHUX AaHUX
HecaHKUiOHOBaHE ~ PO3rOMOWIEHHS  KOHQIAEHUiAHOT

iH(bopmaLii (Hanpuknag, iHhopmaii npo KnieHTis, BisHec-
nnaHwW, giHaHCOBI NokasHKkW KomnaHii) Moxe npussecTu
[0 3HayHMx 306uTkiB Komnaii. 3 Ui€l npuynHM KOXeH
nNpavuiBHUK NOBMHEH 3abe3Mne4nTh HacTymnHe:

3.9 Interaction with Business Partners

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. We always check the information about our
potential and existing business partners and their
qualifications.

3.10  Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company assets
by employees on an occasional and limited basis only as
long as Company’s relevant policies are followed, there
are no measurable increased costs as a result of the use.
Use of Company assets for personal gain is prohibited.

3.11  Equal Opportunity for Employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not tolerate
any discrimination in the workplace based on the gender,
age, racial background, marital status, education, religion,
sexual orientation, medical conditions, place of origin,
political affiliation or other factors.

The possibility of promotion depends only on employee’s

qualification, level of expertise and professional
competence.
3.12 Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could be
perceived by others as such. Such prohibited conduct may
include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.13 Confidential Information and Protection of
Personal Data

The unauthorized release of confidential information (e.g.,

information about Company’s clients, business plans or

financial performance) can cause the Company significant

damages. For this reason, every employee should ensure,

as the case may be:
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e UYyTnuea IH(hopMaLis nosHaveHa K
«KOHMIAEeHLinHay».

e [lpauiBHuk  He  obroBopioe
IH(bopMmaLLito B rpOMafCbKUX MICLSX.

e  Taka KoHMigeHUinHa iHpopMaLlis 3axuLLeHa nig vyac
pobOTM y BIOKPUTOMY CEpefoBMLLi, BKOYAOYM
rPOMaZChKi MicL.

e  [lo po3KpuTTA Takol iHghopmaLlii, NpaLiBHUK OTPUMaB
[03BIN IOPUANYHOrO BiAAiNy/KepiBHULTBA Ha Taki Aii.

KOHMIgEeHLiInHY

Mu 3aBxauM AOTPUMYEMOCS 3aKOHOZABCTBA MPO 3axMCT
NepCoHanbHNX JaHWX, L0 3HAXOAATLCS B PO3MNOPSMKEHHI
KomnaHii. Mu rapaHTyemo, LWo:

e  Mu 0Bpobnsemo nepcoHanbHi faHi Npo3opo.

e [lepcoHanbHi [fdaHi 30MpalOTbCs 3 BU3HAYEHOID,
O[HO3HAYHOI Ta 3aKOHHOK METOH.

e [lepcoHanbHi AaHi 36upaloTbCs nuLle B 0OMEXKEHIN
KINbKOCTi, HEODXigHIN Ans uinei, AN SKUX BOHW
06pobnsioTbCS.

e  [lepcoHanbHi AaHi € JOCTOBIPHUMM Ta aKTyanbHUMK.

e Mwu 36epiraemo nepcoHanbHi AaHi He AOBLUE, HiX Lie
HeoOXigHO Ons  Uinen, 3aansa  SKUX  BOHW
06pobnsoTbCs.

e [lepcoHanbHi daHi 0bpobnstoTbes y cnocib, wo
3abe3neyye HanexHuI piBeHb 6e3nekn JaHux.

e [locTyn OO NepCcOHanbHUX AaHWX HagaeTbCs NuLle
YMOBHOBaXEHWUM NpaLiBHMKaM, Ski MatoTb cnyxbosy
HeobXigHICTb JOCTYNY A0 UMX JaHuX.

3.14  IHTenekTyanbHa BNacHicTb

MMpaLiBHUKM MaKOTb NOBAXaTW iHTENeKTyarnbHy BNAaCHICTb
Komnawii Ta TpeTix oCib i He NOBWHHI BUKOPUCTOBYBATU
CTOPOHHI MaTepianu, 3axuieHi aBTOPCbKUM MpPaBOM
(Hanpuknag, nporpamHe 3abesneyeHHsl, 300paxeHHs,
BiAeo Ta My3uky) 6e3 niueHsii un go3sony.

3.15 HaBuaHHs
3aranbHux 360piB.
lMpoBedeHHs 3axodiB 3 MuTaHb 3anobiraHHs Kopynuji
(cemiHapiB, nekuil, NpaKTUKyMiB, TpeHiHriB, BebiHapiB,
TOLO) 3AIMCHIOETbCA [ANA NPauiBHUKIB Ta y4aCHUKIB
3aranbHux 36opiB Komnawii. 3 MeTol HagaHHst 6a30BuMx
3HaHb 3 MWUTaHb aHTUKOPYNUiHOMO 3aKOHOLABCTBA,
NiOBULEHHA  pIBHA  BMKOHAHHA  BuUMOr  [lonitukw,
(POPMYBAHHA  @HTUKOPYMUIMHOT  KynbTypW, a Takox
BMXOBAHHS HETEPNUMOCTI 4O Kopynujii.

NpauiBHUKIB Ta  y4YaCHMKIiB

3axoay MOXyTb MPOBOANTUCS SK ANS BCIX NpauiBHUKIB
KomnaHii, Tak i okpemo 45t kepiBHuka Ta/abo 3aCHOBHWKIB
(yyacHukis) Komnanii. Tematuka Ta copma 3axoAis i3

e That sensitive Company information is labelled as
‘confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including public

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager’s authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

o  We process personal data in a transparent manner.

e The personal data is collected for specified, explicit
and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e  The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.14  Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.15 Training of employees and the members of
meeting of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the members of meeting of
the Company. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance with
the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company, and
separately for the head and / or founders (participants) of
the Company. The subject matter and form of professional
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NiOBULLEHHS  KBanidhikalil BU3HAYaOTLCA  KOMMSAEHC
ociLiepoM 3 ypaxyBaHHSAM:

1) npono3uuin KepiBHWKA, 3aCHOBHWKIB (y4aCHWKIB),
KepiBHUKIB CTPYKTYPHUX Nigpo3Lainis;

2) pe3ynbTaTiB OLiHKM BNpOBagpKeHHs 3axoaiB MoniTuku;
3) pesynbTartia NepPiOANYHOI OLLIHKM KOPYNLIMHUX PU3KKIB Y
pisnbHocTi Komnaii;

4) pesynbTaTiB BHYTPILLHIX pO3CAigyBaHb;

5) 3BiTy KOoMmMnaeHc odiyepa, Ta/abo HavanbHWKa
topuanyHoro Bigainy Komnawii neped  3acHOBHUKaMM
(y4acHukamm);

6) BHeCeHHS 3MiH [0 3aKOHOAABCTBa YKpaiHM npo
3anobiraHHs Kopynuyi.

KomnaHia HagacTb KOXHOMY npauiBHUKY JOCTyn [0
[MoniTukn. KomnaHis CTBOPUTb HaBYanbHy mporpamy, ska
oxonsoBaTuMe npuHUMNK Ta nigxig Komnawii 4o nutaHb
KOpYNuii Ta NpaBOMOpYLUEHb, MOB'A3aHNX 3 Kopynui€to, i
Byoe MICTUTW iH(bopMaLilo  LWOAO 3acTOCYBaHHA Ta
[OTpUMaHHS BuMor [loniTukK, a KoXeH npauiBHuK Gyae
3000B'A3aHUA  NPOWTW  BIANOBIAHUA  KypC HaBYaHHS
NPOTSArOM 6 MICALB 3 MOMEHTY OO 3anpOBaKEHHS YN 3
MOMEHTY npaLeBnaLuTyBaHHs NpaLiBHuKa.

development activities are determined by the compliance
officer, taking into account:

1) proposals of the head, founders (participants), heads of
structural subdivisions;

2) the results of the evaluation of the implementation of the
Policy measures; 3) the results of periodic assessment of
corruption risks in the Company's activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the legal
department of the Company to the founders (participants);
6) amendments to the legislation of Ukraine on prevention
of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will contain
information on the application and compliance with the
Policy, and each employee will be required to complete an
appropriate training course within 6 months of its
introduction or from the moment of employment of the
employee.



