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MOJIITUKA IIOJI0 IPOBEJEHHS
BHYTPIILIHbOI'O PO3CJILTYBAHHSI

1. ITPO INOJITUKY
1.1 Cdepa 3acrocyBanHs

s momithka 100 TPOBEACHHS  BHYTPIIIHBOIO
poscminyBanHs (nmanmi — «[loJiTMka») € YacTHHOIO
MPaBUJI BHYTPIIIHBOT'O TPYAOBOr0 po3mopsaky Kommnanii
Ta 3aCTOCOBYETHCS JI0 BCIX IMOCAI0BUX OCI0, MpaIliBHUKIB,
THUMYacOBUX MpaliBHUKIB, YIIOBHOBa)KEHUX
npencTaBHUKIB Ta akimionepa(is) (mam — «BigmoBimHi
Ocoou») IIpAT «YKTIOCTAY» (nani — «KKomnanisi»).

L« [ToniTrka BCTAaHOBJIIOE MIHIMAJIBHUH CTAaHAAPT, IKOTO
3a  Oyab-KUX OOCTaBMH IIOBHHHI JIOTPHMYBaTHCS
Kommanis Ta Bignosigai Ocobu. Ils Ilomituka
3aCTOCOBYETHCS Pa30M 3 1 BKIIIOUAE B ce0Oe MPUHIIUIIH, SIKi
BukiaaeHi y Koodexc noeedinku, Ilonimuka w000
nooapynkie ma 2ocmunnocmi, Ilonimuxa w000
3a00pOoHU nIAMeEHCi6 O CPOULeHHA (hopmanbHOCmell
ma euuHeHHA 3aboponenux Oiu, Ilonimuxa w000
eusHauenna KoHgnikmy inmepecie, Ilonimuxa w000
3a00pOHU OYOb-AKUX NPAMUX AOO HENPAMUX 6HECKIG HA
Kopucmov nonimuunux napmii, Ilonimuka w000
onazodiiinux noxcepme ma cnoncopcmea, (1ai pazom
3 miero [Tomitrkoro — «IMoaitukn Kommanii»).

Bci TepMminm, 110 BXKHMBAIOTHCS 3 BENWKOI OYKBU, aiie He
MICTATh BH3HAueHHs B il [lomiTHili, MaroTh 3HAYEHHI,
HaBezeHi y [lomitukax Kommanii.

1.2 Mera [Hoaituku

Meroro miei [lomiTnku € BCTaHOBJIEHHS TMPOLEHYpPH,
CIIPSIMOBAHOT Ha 3a0e3meyeHHs HaJISKHOTO
pO3CHiAyBaHHA y CHpaBemINBUH, ePEeKTUBHUN Ta
cuctemuuii croci6 Beix ITorenmiitnux IIpoGiem Ta/abo
migo3p y llopymeHHsiXx (SK 1 TepMiHM BHU3HAYEHO
HIK4€), a TAKOXK IHIIMX HENPaBOMIPHUX [iil, BYNHEHHUX
Bigmosigaumu  Ocobamu/miporn  Bigmosigaux  Oci6
talabo Kommawii, 1m0 MOXYTh BHMAaraTH HpPOBEIACHHS
PoscniyBaHHs (K BU3HAYEHO HIDKYE).
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INTERNAL INVESTIGATION POLICY

1. ABOUT THE POLICY
1.1 Application Area

This Internal Investigation Policy (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of PJSC
«UKsnab» (the “Company”).

This Policy sets the minimum standard that must be
followed at all times, by the Company and the Covered
Persons. This Policy incorporates the principles set out in,
and should be read in conjunction Code of Conduct, Gifts
and Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited Practices,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies™).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that all Concerns and/or allegations of a Misconduct (as
these terms defined below) and other wrongdoings made
by/against the Covered Persons and/or the Company
which may require the Investigation (as defined below)
are duly investigated in a fair, efficient and consistent
manner.



1.3 Yomy norpumanns IoxiTuku € BaxKIMBUM

[lopymieHHs BiANOBIMHOTO 3aKOHOJABCTBA MOXE MaTH
HeratuBHi Hachiaku mag Kommanii, Bignosiguux Oci0,
MOYMHAIOYM BiJ 3a3HaHHS pENyTAIlifiHOI IIKOIU J0
NPUTSITHEHHS 10  [MBUILHOI 4M  KPUMIHAIBHOL
BIJINOBIIaJIbHOCTI Ta/a00 HaKIaJCHHS CaHKIIA 3 OOKY
PETYISITOPHUX Y MPABOOXOPOHHUX opraniB. KommaHis
MOXe TpUTATHYTH Bigmoimaux Oci0, 1m0 mopyuiaun
nany [lomiTuky, 10 MTUCIUILTIHAPHOI BiINOBIIAIBHOCTI,
BKJIIOYAIOYM Y BIANOBIAHMX BUINAJAKaX MPUITUHCHHS
TPYJO0BOI'0 JIOTOBOPY YH JIOTOBOPY PO HAJIAHHS ITOCIYT.

2. KJIFOYOBI TEPMIHU

OxpiM TepMiHIB, BU3HAYEHHSI SIKUX MICTHTHCS B 1HIINX
nyHkrax 1i€i [lomiTWku, HACTYNHI TepMiHM MalOTh
3HAYEHHS, HaBEACHI HIDKYE.

«I'pyna 3 IlpoBenenns Po3cainyBanHsa» o3Havae rpymny
npamiBHukiB Komnanii, siki € wienamu FOpuauuHoro
Bigainy, Bigniny Kommnaency, ®@inancororo Bimiiny ta
y BIANOBIAHMX BUNAAKax IiHmmx Bigainie Komnawii
Ta/a00 30BHINIHHOTO FOPUJANTHOTO PAJTHHUKA, IPUZHAUCHY

Kommutaenc  Odinepom/Havyanbaukom  HOpuamanoro
Bigniny juis  mpoBemeHHs okpemoro KommnaeHc-
PoscminyBanuss (unen I'pymm 3 IlpoBemeHHs

PoscrimyBanus gami imenyetbes «PoscaimyBauy). Jlumme
Ti 0cOOM MalOTh MPaBO OYTH MPHU3HAYCHUMH 10 CKJIAIy
I'pymu 3 [Iposenenns PoscnigyBanus, ski (i) oTpuMaIn
HaJIOKHY HaBYaJIbHY IIATOTOBKY Ta/a00 MarTh JOCBIA
MPOBEIEHHsT BHYTPIIIHIX KOMILIa€HC-po3caimyBanb; (ii)
HECYTh CYBOpi IOroBipHi abo mpodeciiiHi 3000B'13aHHS
moao KoHgigeHniiHOCTi; (ili) He OepyTh ydacTi y
[opymennsix; Ta (iv) He maroTh Kondmikry [aTepecis.

«@aiin  Po3cainyBamHsi»  o3Hawae  3BiT  TpoO
Pozcrmimysanns, [Inan Ycynenns Ilopymenns, pimeHHs
IOI0 TUCITUTIIIHAPHOI BIAIMOBIMATBLHOCTI (SKIIO TaKi €),
a Takok Oyme-ski iHmi JlaHi, 1m0 CTOCYIOThCS
Kommuraenc-PozcmigyBanHs.

1.3  Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, ranging from reputational damage to civil,
administrative and criminal liability, and/or sanctions of
regulatory or law enforcement authorities. The Company
may take disciplinary action against the Covered Persons
breaching this Policy including, where appropriate,
termination of their employment or service.

2. KEY TERMS

In addition to the terms defined elsewhere in this Policy,
the following terms shall have the meaning attributed to
them below.

“Investigation Team” means a group of the Company’s
employees who are members of the Legal, Compliance,
Financial and, where applicable, other departments of the
Company and/or an external counsel designated by the
Compliance Officer/Head of Legal to conduct a particular
Compliance Investigation (a member of the Investigation
Team hereinafter referred to as the “Investigator”). Only
those persons are eligible for designation to an
Investigation Team that (i) have been adequately trained
and/or are experienced in internal compliance
investigations; (ii) are bound by strict contractual or
professional confidentiality obligations; (iii) are not
involved into the Misconduct; and (iv) have no Conflict
of Interests.

“Investigation File” means the Investigation Report, the
Remediation Plan, a decision about disciplinary action (if
any), as well as any other Data relevant to the Compliance
Investigation.



«[lopyumieHHss» oO3Ha4Yae TMOBENiHKY, IO CTaHOBUTH
¢daxtuune(i) abo moreHuiitHe(i) MOPYIICHHS YHUHHOTO
3akoHomascTBa Tafabo  Ilomituxk  Kommawmii, 110
NpHU3BOAUTE ab0 MOKE TPU3BECTH [0 UHUBUIBHOI,
aJMIHICTPAaTUBHOI 200 KPUMIiHAJIBHOI BiJIOBiTaILHOCTI,
3HaYHOTO0 (HIHAHCOBOTO BIUTUBY a00 HECTIPHUITIMBOTO
posroiocy mns Kommawnii Ta/abo Bigmoigaux Ocib.
[oBeninka, sxa Moxke posrnsgatucs sik [lopyieHHs,
MOXE BKJIIOYATH HACTYIHE: HEBHKOHaHHsA [lomiTHk
Kommanii, HegoTprMaHHSI 3aKOHHMX 1 OOTPYHTOBaHHX
posnopsykerb  BimmoBimuux  Oci®, He HagaHHS
noBigomineHHss npo Ilopymenns abo BimnoBigHOT
iHdopmariii, mo Bumaraetbcs llomitnkamu Kommasii,
MPHUXOBYBaHHS icTOTHHX (akTiB abo [lopymeHHs uu
iHIIOT ~ TOBEMIHKM, III0 HE BIJIIOBiIae yMOBaM
MpaleBNalTyBaHHss Ta/abo HaJaHHA TIOCHYT, MPOSB
HEYECHOCTI ITiJT Yac MpalleBallTyBaHHs Ta/a00 HaJaHHs
MOCIYT, aJMIHICTPaTUBHE MPABOIOPYIICHHS a00 3IOYNH
TOIIO.

«3Bit npo Po3cainyBanHA» 03HaA4ae KOPOTKAW BHKJIAL
BUCHOBKIB KommiaeHc-Po3citigyBanHs, MHOTSHIIIHHUX
npobiieM Ta/a6o mino3p moxo Bigmosigaoi Ocobu Ta/abo
PobGouoro Ilmany (BKIIOYalOYM  BXUTI  3aXOIU
po3ciijyBaHHs), JaHi  CIOCTepeXeHHs [pymu 3
IMpoBenennss PoscmigyBaHHsi, i1 BHCHOBKH Ta/abo
peKOMEH aarfii CTOCOBHO JMUACITATITIHAPHOL
BiZITOBIATFHOCTI Ta 1HIINX BUIPABHUX 3aXOJIIB, a TAKOXK
pekomennoBani 3Miam y Ilomitnkax Kommanii (3a
HEOOXiTHOCTI).

«IIpaBoBi IlpuBinei» o3Hadae MpaBOBI TMPHBLICI, IO
3aXMINAI0Th KOH(ICHITIHHI KOMYHIKAIlil MK aIBOKATOM
Ta KoMITani€ero Bix po3KpUTTS TPETIM ocobaMm.

«OQ0JagHaHHM) 03HAYa€e pOOOUNHA KOMITIOTEp, CepPBEPH
Komrmanii abo Tperix oci0d, pobounii TemedoH, dakc,
CTUTBHUKOBHUH TenmedoH, cMapT(oH, iHIIE 00JIaTHaHHS
AQHAJIOTIYHOTO  THITy, IHON  HOCHi  JaHWX, IIO
BHKOPHUCTOBYIOTBCA BinmoBimHoro Oco0o0r0, a Takox
OyIp-sKi 13 3a3HAYEHUX BHIIE MMPUCTPOIB, IO HAIEKATH
BimnoimHi#t Oco0i, ane BUKOPHUCTOBYETHCS HEHO B
KOHTEKCTI 1 TpPyIOBHX/MOTOBIpHUX  BINHOCHH 3
Kommnaniero.

«Kopecnonaenuisi» o3Hadae, 0e3 0OMEKEHb, OyIb-IKYy
KOPECITOH/IEHITIF0, TTOB1IOMJIEHHS €IEKTPOHHOIO MOIITO0
a00 Oynb-sIKi 1HIN BHIU €IEKTPOHHUX TOBIOMIICHH i
KOMYHIKAIIii, sIKi 30epiratoThCst B / BiIPaBISIOTHCS 3 200
OynyTte 30epiratucs B / Bimnpasmarucs 3 OOnagHaHHS
Ta/abo pobodoro wmicis, HagaHoro Bimmosigaiit Ocobi
Komnaniero.

“Misconduct” means a behaviour constituting an actual
or potential breach(es) of applicable laws and/or the
Company’s Policies that result or may result in civil,
administrative or criminal liability, significant financial
impact or adverse publicity for the Company and/or the
Covered Persons. The behaviour which may be
considered as the Misconduct may include the following:
failure to follow the Company’s Policies, to obey lawful
and reasonable instructions of the relevant Covered
Persons, failure to report the Misconduct or to share
relevant information required by the Company’s Policies,
concealing a material facts or the Misconduct, other
behaviour that is inconsistent with the employment and/or
engagement, dishonesty in the course of the employment
and/or engagement, administrative offence or criminal
conduct etc.

“Investigation Report” means a summary of the findings
of the Compliance Investigation, concerns and/or the
allegations against the Covered Person and/or the Work
Plan (including investigative steps taken), observations of
the Investigation Team, its conclusions and/or
recommendations with regard to the disciplinary and
other corrective measures, and recommended changes in
the Company’s Policies (if necessary).

“Legal Privilege” means a legal privilege that protects
confidential communications between an attorney and the
Company from disclosure to third parties.

“Equipment” means a work computer, servers of the
Company or third parties, work telephone, fax, cell
phone, smartphone, other equipment of similar type, other
data carriers used by the Covered Person, as well as any
of the devices specified above owned by the Covered
Person but used by him/her in the context of his/her
employment/contractual relationships with the Company.

“Correspondence” means without limitation any
correspondence, e-mails, or any other types of electronic
messages and communications, which are stored in / sent
from or will be stored in/ sent from the Equipment and/or
the workplace provided to the Covered Person by the
Company.



«KonduikT InTepeciB» o3Havae cuTyanito, KOJIU JiT0BI,
¢inancoBi iHTepecu, iHTepecn UYmeniB Cim’i (5K
BHU3HA4YEHO HIK4Ye), momituuHi yn Ocobucti InTepecu
MOXYTh BIUIMBATH HA MPUHHSTTS pilIeHHS 0COOOI0 Mij
yac BUKOHAHHS HeEl0 MOBHoBakeHb B Kommanii, Ta
Bkmouae sik Peanmpumit Kondmikr IHTepeciB, Tak i
[orenuiitnnit Kondumikr Iarepecis. Kondmikr InTepecis
TaKO)K MOXKE BKIIOYATH YSBHHH KOH(QIIKT iHTEpeciB
(TobTO cuTyanifo, sfKa MOXE CTBOPHTH BpaKEHHS
HasiBHOCTi  KoHdmikty IHTepeciB), HaBiTh  KOIu
Kondnikry [HTepeciB Moxe pakTUIHO HE iCHYBATH.

«Jlani» o3Havae Oynp-iKy Ta BclO iHpOpMaLio i

JOKYMEHTH, W0 30epiraroThCsl 13 3aCTOCYBaHHSIM
OO0JtaHaHHA.
«BukpuBay» o03Hadyae o0co0y, 1110 J0OPOCOBICHO

MiHIMAE MUTAHHS TPO TOTEHI[iHHY MpobieMy Ta/abo
noBigomirsie ipo [opyieHns.

«CBigox» o3Hayae ¢i3uyHy 0C00y, BKIIOUYArO4H, Oe3
oOMexeHb, Oyab-skux Biamosigaux Ocib yu TpeTix ocio,

SKi MOXYTh MaTH iHQOpMAIifo, IO CTOCYETHCS
Komrmutaenc-PoscigyBanns.
«HeBignmoBinna mnoBexinka» — 1e¢ HeHanexHa ado

MPOTHUIIPAaBHA NOBEIHKA, MOTHBOBaHA YMHCHOK 4YH
HaBMHCHOIO METOI0 a00 ymepTor OalmayXiCTIO [0
HACHIIJIKIB CBOIX BUMHKIB.

«Ilorenuiiini IIpobaemu IlpaniBHukiB» o03HauUae
MTOTCHITIHI BUIAIKH, SIKI IIe HE ICHYIOTh, alle MOXYTh
3'SIBUTHACA 3 4YacoM, IIOB’s3aHI 3 YMOBaMH IIparli,
TPYAOBHUMH B3a€MOBIJHOCHHAMH, OIIATOI0  TIpaIl,
OpraHizamielo  po0OYoro  TMpomecy,  MOXKIWBHUMH
MIpOsIBAMU AVCKPUMIHAILi1, TOIIIO.

3. 3AT'AJIBHI NTPUHIUIIN

Ls Ilomitmka cTOCYyeETbCS JHINE PO3CIiAyBaHb, IO
3MIACHIOIOTBCS 3 OOKy 4 mif HarmsgoM KomruraeHc
Odirepa/ Hauanpauka KOpuananoro Bigainy Kommanii
YK y BHINAJAKY 3aKpuTTs cipaBu Komrmmaenc Odirepom/
Havanmeaukom HOpunuanoro Bigminy Kommanii — mami
MIPOAOBKYIOTHCS (mami - «Kommniaenc-
Po3ciigyBaHHsi»), 070 BKIIOYAI04YH, 0e3 OOMEKCHb,
HacTymHi Buau [lopyiieHs:

a) XabapHUIITBO Ta KOPYIIIIis;

b)  Koudumikru Iurepecis;

c) [Taxpaiicpka (hiHaHCOBA 3BITHICTH;

d) [opymenns BHYTpIlIHIX 3aX0iB KOHTPOJIIO;

e) YMucHe HajaHHS HENOCTOBIpHOI iHQopMarii
BHYTPILIHIM YX 30BHILIHIM ayAUTOpaM;

f) [IpuBnacHenHs KoWTIB 200 MaiiHa;
)] [axpaiicTBO NpH 3BITYBaHHI BUTpAT;
h) [opy1ieHHs! aHTUMOHOIIOIBFHOI'O 3aKOHOJABCTBA;

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a
Conflict of Interest may not in fact exist.

“Data” means any and all information and documents
stored on the Equipment.

“Whistleblower” means a person raising a concern
and/or reporting the Misconduct in good faith.

“Witness” means an individual, including but not limited
to any of the Covered Persons or third parties, who may
have knowledge relevant to the Compliance
Investigation.

"Improper conduct" is improper or unlawful conduct
motivated by a reasonable or deliberate command or by
obstinate indifference to the consequences of one's
actions.

"Potential Employee Issues' means potential cases that
do not yet exist, but may appear over time, related to
working conditions, labor relations, pay, organization of
the work process, possible manifestations of
discrimination, etc.

3. GENERAL PRINCIPLES

This Policy pertains only to investigations conducted by
or under the oversight of the Compliance Officer / the
Head of Legal of the Company or, in case of an initial
closing of the matter by the Compliance Officer / the
Head of Legalof the Company, continued by
(“Compliance Investigations™) with regard to including
but not limited to the following types of Misconducts:

a) Bribery and corruption;

b) Conflicts of interest;

¢) Fraudulent financial reporting;

d) Violations of internal controls;

e) Intentional misrepresentation of information to
internal or external auditors;

f)  Misappropriation of funds or assets;

g) Expense reporting fraud;

h)  Violations of antitrust laws;



)} Kpanixkka, 3moBXuBaHHA a00 HECaHKILIOHOBaHE
PO3BKPHUTTSL KOMEpLIHHHX CEKpeTiB Y 1HIIOI
KoH(]igeHUIHHOT KoMepLiiHOi iHpopMaii;

k)  IlopymenHs  3akOHOmaBCTBA  MPO

MEPCOHAIBHUX JIAHUX;

[TutaHHS 1OAO YIPaBIiHHS EPCOHATIOM;

n)  IluraHHs mwomo Ge3neku MPOIYKIIT; Ta

0) [Mutanns momo Oe3neku, OXOPOHH 3I0pPOB’S Ta
JOBKLJIIIS.

3axXucT

Kommaniss 3000B's13yeTbess  mpoBomutn  KomrutaeHc-
PoscrmigyBaHHsS  mO0A0  TOTEHIHMX  mpobmem  /
MOB1IOMJICHb 111010 KOMILIAEHCY Y 3B 3Ky 3 (DaKTHUHUM
abo moreHuiiinmM  [lopymieHHsM, 10 BYHHEHE
BignoBiguumMu  OcobamMu uyM  IHIIUMHU  ocodaMu
(Bxmrouaroun, 6e3 OOMEKEHb, KOHTPAreHTiB, areHTiB,
mocTavanbHUKIB KoMIaHii TOIO) Ta BBAKAETHCS TAKHM,
o npuHOCHTh mKkoay Kommanii (mami — «IloTeHuiiini
Ipo6aemn»).

Komnaniss 3000B’s3yeThcst  mpoBoauTH  KomruraeHc-
Po3ciiyBaHHS ~CBOEYAaCHO, pETENBbHO 1 CHCTEMHO
BIJIIIOBITHO /IO HACTYITHUX MTPHHIIUITIB:

a)  Perenmpne  Kommumaenc-Po3ciigyBaHHs — BCiX
TIOTeHIIiiHO 3HaYHUX [lopyiieHs;

b)  3axwmcr HesanexHOCTI Ta 00’ €kTHBHOCTI I'pymu 3
[IpoBenenns Po3cmimyBanHs;

C) 30epexeHHS BaXKIMBUX JTOKA3iB;

d) HamexHa IOKyMEHTAIlis;

e) 3axuct IOpunnunux [IpuBineis;

f) 3axuct KOH(DIgEeHI[IHHOCTI;

0) QdopMmyBaHHS BIIEBHEHOCTI Ta JOBIpH cepen
Bigmosimanx Oci6 momo npomecy Komrmiaenc-
PoscminyBanus;

h)  Bim xoxwnoi Bimmosimmoi Ocobu B mporeci
Kommumaenc-PoscmimyBanHs  O4iKyeTbcs IOBHA

CIIIBIIpAI;
1) 3abe3reueHHs BiICyTHOCTI BiIUIATH;
) 3abe3mmeueHHs BHKOHAHHS 3000B’S3aHb  IIOIO

3BITHOCT1 PEryIsTOPHUM OpraHaM,;
k)  3abesmeucHHs CHCTEMHOT 0 3aCTOCYBaHHS
BHITPaBHUX 3aXOiB 110 Bciii KomraHii;

) 3abe3neueHHs MIOBIIOMJICHHSI OizHecy
pesynpraTie  Kommmaenc-PoscminyBanns — Ta
pEeKOMEH narfiit ['pynu 3 IIpoBenenus
PoscmimyBanns.

KoMmmnasist He 3aiiMaeThCsI PO3CITiTYBaHHSM ITOBIJOMJICHB,
AKi He CcrocyroThcs IlopymeHb, a CTOCYIOThCS
YIPaBIiHCBKAX qu MIXXOCOOMCTICHUX MATaHb
Bignosigaux Oci0.

Kommnaenc-poscnigyBanHsi IPOBOASTHCS BUKIIFOUHO TIiJ
kepiBHuITBOM Kommaenc Odinepa / Hauvanpauka
IOpuanunoro Bigainy KommaHiiz meToro 3a0e3neueHHs
KOH(ICHIIHHOCTI, CUCTEMHOCTI npotecy
PO3CITiTyBaHHS Ta 3aXO0/i 00 YCYHEHHS MOPYLICHb.

i)  Theft, misuse or unauthorized disclosure of trade
secrets or other commercially sensitive information;

j)  Violation of data privacy laws;

k)  Human resources-related matters;
I)  Product safety matters; and
m) Safety, Health and Environmental matters.

The Company is committed to conduct the Compliance
Investigation with regard to the compliance concerns /
reports about the actual or potential Misconduct(s)
whether committed by the Covered Persons, or other
persons (including but not limited to the Company’s
counterparties, agents, suppliers etc) deemed detrimental
to the Company (the “Concerns”).

The Company shall conduct such Compliance
Investigations in a thorough, timely and consistent
manner in accordance with the following principles:

a) Thorough Compliance Investigation of all
potentially significant Misconducts;

b) Protect independence and objectivity of the
Investigation Team;

c) Preserve important evidence;

d) Proper documentation;

e) Protect the Legal Privileges;

f)  Protect confidentiality;

g) Build confidence and trust among the Covered
Persons regarding the Compliance Investigation
process;

h) Every Covered Person is expected to fully cooperate
in Compliance Investigations;

i)  Ensure non-retaliation;

j) Ensure compliance with regulatory reporting
obligations;

K) Ensure consistency of remedial measures across the
Company;

)  Ensure that results of the Compliance Investigation
and recommendations of the Investigation Team are
communicated back to the business.

The Company does not investigate reports, which are not
related to the Misconducts but are related to the
managerial or interpersonal issues of the Covered
Persons.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures.
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Kommnaenc-Po3zcnigyBaHHs MpOBOISTHCS BUKIIOYHO Mij
kepiBHunTBoM Kommaenc Odginepa / HauvanpHuka
IOpuanunoro Binniny Kommanii 3 MeToro 3a0e3neueHHs
KOH(IACHIIIHHOCT1, CHUCTEMHOCTI nporecy
pO3CIiTyBaHHS Ta 3aXOJiB LIOAO YCYHEHHS MOPYIICHB,
HACKUTBbKM II€ TMPAKTUYHO MOXJIMBO 32 BiJIOBIIHUM
3aKOHOIABCTBOM Ta HACKUIBKM 1€ JAOLUIBHO 3a
BIAMOBIAHMX 00CTaBHMH, O0COOMMBO mOA0 [luTaHb
Bucokoro Pusuky (sx Bu3HaueHo Hmxkue), KommaeHc-
Po3cnigyBaHHs MOBUHHI TPOBOANUTHUCS sl OTPUMAHHS Ta
30epesxenHst BignoBinnux [IpaBoBux IlpuBineis.

Unenn ['pynu 3 IlpoBenmenns PosciimyBaHHS MOBUHHI
migasaTa nuTanHs 1ono [lorenuifinux Ilpobinem no
yBaru Komruaenc Odinepa / Havansauka FOpumaanoro
Bigniry Komnanii i He MOBUHHI caMOCTiliHO OpaTtucs 3a
Kommumaenc-Po3cininyBanHss 4 BCTaHOBJICHHS (DaKTiB
mono IlopyiieHHs, OKpIM sK IIiJi KEPIBHHUIITBOM
Kommiaenc Odinepa / Hauanshuka MOpumuanoro
Bigainy Kommnawii .

PesynpTaTé po3ciigyBaHHS Ta BUCHOBKH BH3HAYAIOTHCS
LUISIXOM HEYIEPEIKEHOr0, 00'€KTUBHOTO Ta
HE3aJISKHOro Mpolecy 300py Ta aHamilzy iHgopmarii /
(axTiB, KM MOXE BKIFOYATH OOTPYHTOBaHI BUCHOBKH 1
0a3yBaTHCs Ha OOIPYHTOBAHMX (PAKTaX Ta JOKa3ax.

[Ipu mpoeenenni Kommmaenc-Po3cnigyBans BiAMOBIiTHO
no wiei ITomituku I'pymna 3 IlpoBenenns Po3sciigyBanHS
TOTpUMYBaTUMETECS [10OMITHKY 111010 KOH(IISHITITHOCTI
Ta 3aXHUCTy MEPCOHANBHNX MaHuX KomrmaHii (Ko Taka
€) Ta BiATIOBIAHMX 3aKOHIB 1 Mi3aKOHHUX aKTiB.

Jns yHukHeHHS cymHIBIB, BimmoBimai Ocobu He
MOBMHHI  BUKOpucTOBYBaTH OOnamHaHHS, HaIaHe
Kommaniero  mis  mimeli  1mo3a  pobotoro.  Bces

Kopecniornentist abo Oynmp-sika iHma indopmarisi, o
30epiraeTbca B / OTPUMYETHCS Ha / BIAMIPABIAETHCS 3
OOnanHaHHs, HE MOXKE BBaXkKaTHcsA BiamnmoBigHOIO
Oco00t0 MPUBaTHOI/0COONCTOI0 KOMYHIKAIIETO, 1 Ha Hel
HE  TMOIIUPIOEThCS  TAEMHUI  KOPECMOHICHIII,
Tene OHHUX PO3MOB Ta IHIIIMX BHU/IIB KOMYHIKaIIiH.

4. 30BOB’A3AHHJ BIAITOBIAHUX OCIb

Binnoimai OcoOu MoBHMHHI MTOBHICTIO Ta 0€33aCTepexHO
criBnpamtoBaty 3 ['pymoro 3 [IpoBenenns PozcnigyBanus
B mporieci Komruraenc-PoscninyBanns. He 3a0e3neuenns
CHiBIpami MOXe TPHU3BECTH 10 AWCHUILIIIHAPHOI
BIIMOBIIAIBHOCTI a00 I1HINIMX BIAOOBIOHMX CAHKIIIHN.
BimnmoBimai Ocobu He TOBHHHI BTpy4YaTHCS B
Kommuraenc-PoscninyBanHs 1 HOBUHHI yTPUMYBaTHCS BijT
YTPUMaHHS, 3HMLIEHHS a00 IOLIKOKEHHS [0Ka3iB, a
TAKOX BiJ 3IifICHEHHs BIUIMBY, HAJaHHS HAaCTaHOB a0o
3ajsiKyBaHHS BukpuBaua ta/abo Csigka. Bynp-ski Taxi
nii  Oyayre poschigyBani Kommaniero 1 MOXyThb
MPHU3BECTH A0 AWCHMIUIIHAPHOI BiANOBiZasbHOCTI abo
IHINKMX BIAMOBIAHUX CAHKIIIN.

5. IZKEPEJIA TA KAHAJIN

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures; to the extent feasible under applicable law and
if appropriate under the circumstances, especially in High
Risk Matters (as defined below), Compliance
Investigations shall be conducted to obtain and preserve
the applicable Legal Privileges.

Investigation Team members should bring the Concerns
to the attention of the Compliance Officer / the Head of
Legal of the Company and should not themselves engage
in Compliance Investigation or fact finding regarding the
Misconduct other than under the direction of the
Compliance Officer / the Head of Legal of the Company.

Investigative findings and conclusions shall be
determined through an impartial, objective, and
independent process of information / facts gathering and
analysis, which may include reasonable inferences, and
shall be based on the substantiated facts and evidence.

In the conducting Compliance Investigations pursuant to
this Policy, the Investigation Team will comply with the
Company’s Privacy and Data Protection Policy (if any)
and with the applicable laws and regulations.

For the avoidance of doubt, the Covered Persons shall
not use the Equipment provided by the Company for non-
business purposes. All the Correspondence or any other
information stored in / received to / sent from the
Equipment cannot be deemed by the Covered Person to
be private/personal communication and is not covered by
the secrecy of correspondence, telephone conversations
and other types of communication.

4. OBLIGATIONS OF COVERED PERSONS

The Covered Persons must fully and unconditionally
cooperate with the Investigation Team in the course of a
Compliance Investigation. A failure to cooperate may
result in disciplinary or other respective sanctions. The
Covered Persons shall not interfere with the Compliance
Investigation and shall abstain from withholding,
destroying or tampering with evidence, and from
influencing, coaching or intimidating the Whistleblower
and/or the Witness. Any such actions will be investigated
by the Company and may result in disciplinary or other
respective sanctions.

5. SOURCES AND INTAKE
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Icnye Oesnmiu kanamiB, dvepe3 siki Kommanis moxe
orpumyBatu iH(opmanito npo I[lorenuiiini IIpoGnemu
IIOI0 MOTEHIIMHMUX MUTaHb KOMIUIAEHCY YM ETHYHHX
HOpM. Hmkve HaBEIEHO CIHMCOK TaKUX IOTCHI[IHHUX
TDKEpet:

a) Ilosimomaenuss moao ITorenmiitHux IIpodiaem

BinnoBinnux QOci0 kepiBHuuTBa, Binginy
Ynpasainus ITepconanom, KOpuauunoro
Bigminy, Bimginy Kommnunaency, Cay:xom

BuyTpimiaboro AyauTty 4M iHIIMX HiApo3aiTiB.
BignopimHi Oco0u 3a0X04yIOThCS JI0 Tepeaadi
MUTaHb KOMIUIAEHCY Ta eTWYHHX [loTeHIiitHuX
[IpobsieM yepe3 pi3HOMAHITHI BIAMOBIAHI KaHAJH,
HaIpuKIai, CBOIM KEepIBHUKAM, Bigminy
VYupasninas [lepconanom, FOpuanunomy Bimminy
ta Bigniny Komruiaency Torro.

b) Tapsiua Jlinin / Jlinis nas BukpusauiB. by/ip-ska
¢iznuHa ocoba Moxe moBimoMuTH Tpo [loTeHmiiny
[Ipobnemy mo/10 KOMILIAEHCY YU ETUYHHX HOPM 32
JIOTIOMOT'OI0 Tapsidoi eleKTpoHHoI JiHii Bukprusaua
(mami — «apsiua Jlinisn»).

c¢) Ckapru 10 NpaBoOXOPOHHUX OpPraHiB a0o iHIIKUX
Aep:xkaBHUX ycraHoB. Ckapru BukpusadiB MOXKYTh
nomaBatucs  Kommanii a0  Oe3mocepeaHbo
MPaBOOXOPOHHUM OpraHaM 0e3 TOIepeaHbOro
noBinomiieHHs1 Kommasii.

d) Opranu Ynpapiinus. Bryrpimmi Ta 30BHIIIHI
JDKepena MOXYTh MiIHIMATH TUTAaHHS 10 yBark
omHOro abo nekimpkox wieHiB IlpaBminas abo
Harnsgosoi Paqm a6o Jlupekropa abo BHIIOTO
oprany ynpapmiaas Kommasii .

e) 3oBHimHi noBizomiieHnsi. Kommanis 3aoxodye
MOBIIOMIIEHHS ~ TPOOJEMHWX  THUTaHb MO0
KOMIUJIA€EHCY UM €THYHUX HOPM CTOPOHHIMH
($biBUIHEME 0c00aMH, 10 MArOTh iH(OPMAIliIo PO
Oyap-sKi mpoOneMHi muTaHHs moa0 Kommasii.

f) Tloimomuaennss a6o 3amurm 3MI. koo y
noBimomiieHHi 3MI #igeTbes po MOpyIIEeHHS MO0
KOMIUIA€HCY YHM ETHYHUX HOPM, LIO CTOCYIOTHCS
Kommanii a0o ii aisuibHOCT, a00 Bigmosignux Ocio,
1Ie TIOBUHHO OyTH J0BeAeHO Mo Bimoma KomrmaeHc
Odirtepa / Hawanphuka FOpumwunoro Bimminy
Kommnasnii.

g) 3anuT Aep:KaBHOro opraHy a6o iHmMi 3amuT
oprany Biaaau. KoMmnanis Moxxe OTpUMAaTu ypsaoBy
MOBICTKY 3 BHMOTOI0 HaJaHHS CBimdeHb abo
MpeA'ssBICHHS JOKYMEHTIB Yy 3B'SI3Ky 3 NHUTaHHAM
KOMILJIA€HCY.

6. KIIACU®IKALIA

There are a variety of channels by which Concerns of
potential compliance or ethical issues may be received by
Company. The following is a list of such potential
sources:

a) Covered Persons’ Concerns escalated to
management, HR, Legal, Compliance, Internal
Audit or Departments. The Covered Persons are
encouraged to escalate compliance issues and ethical
Concerns through various appropriate channels, e.g.,
their managers, HR Department, Legal, and
Compliance Departments etc.

b) Hot / Whistleblower Line. Any individual may
report a compliance or ethics Concern by using the
electronic Whistleblower hotline (“Hotline”).

¢) Complaints to law enforcement agencies or other
public institutions. Whistleblower complaints may
be made to the Company or directly to law
enforcement agencies without prior notification to the
Company.

d) Governing Bodies. Internal and external sources may
bring issues to the attention of one or more members
of the Management Board or the Supervisory Board
or the Director or the highest governing body of the
Company.

e) External Reports. The Company encourages
reporting of compliance or ethical issues by outside
individuals with knowledge of any concerns about the
Company.

f) Media Reports or Inquiries. If a media report alleges

a compliance or ethical violation involving the
Company or its operations or the Covered persons,
the matter should be brought to the attention of the
Compliance Officer / the Head of Legal of the
Company.

g) Government Subpoena or other request or
inquiry by a government authority.  The
Company may receive a government subpoena to
testify or to produce documents in connection with
a compliance matter.

6. TRIAGE



[licns onmepkaHHs MOBiAOMIICHHs Ioa0 [loTeHmiiHOT
[Mpo6bnemun  Komrutaenc  Odiunep /  HauanbHuk
HOpumnunoro Bigminy Kommanii mnoBuHEH mpoBecTH
KiacuQikalio BiAMOBIIHOTO MHUTaHHS JUIS BiHECEHHS
JI0 ONTHIET 3 HACTYITHUX KaTETOPiil.

a) 3arpo3a  cucremi Oe3smexku. IloteHiiitna
[IpoGnema Bka3dye Ha HEraHWU pPU3UK IS
cucTeMu  Oe3meKku 1 HEBigKiIagHo — Oyxe

MOBiIOMJIEHA BiNoBiHOMY Bimiiny, Hanpukiam,
Cnyx6i besmexku ab6o Bimminy Indopmaniiinmx
Texuomoriit (IT).

b) HoTtenuiiine IlopymenHs 3 60Ky BHKOHABYOI 0
kepiBHunTBa. Sxmo Ilorenmiiina IIpobrema
BKa3ye Ha MOPYIICHHS 3a ydvacTio BimnoimHoi
Ocobun Kommanii a6o unena HOpumuanoro
Bigniny abo Bayrpimmboro Ayauty, BoOHA
HEBIKIaIHO ToBimomisieThest [lpaBmiHHIO abo
Harnspnosiii Pani a6o Hupexropy abo BHIIOMY
opraH ynpaniinas Kommasii .

c) IoBinomnennsi Bin Jep:kaBHOTO oOprany.
3alUTH, OTPUMaHi Bijl Oy/lb-SIKMX OpTaHiB BIaJH
abo PEryIATOPHUX OpraHiB, MTOBHHHI
repenaBaTuCs BIJITIOBITHOMY Komrmraenc
Ooinepy Tta/abo Havanehuky FOpuaunanoro
Bigainy Komnawii .

d) Inmmi Bumaaku. IHmi BUODAAKH, 10 BBAKAIOTHCS
TaKMMH, 1110 MOBUHHI mijyisrati Po3ciiayBaHHIo,
OymyTh posciimyBatucs ['pymoro 3 IlpoBeneHHs
PozcnigyBanns.

7. IEPBUHHA BIAIIOBIJIb BUKPUBAYY

Heraiina BignmoBiap. SIKimo icHye MOXXITUBICTD 3B’ SI3KY 3
Bukpuauem, TO IPOTATOM OHOTO-TI'SITH pOOOYHX JHIB 3
MOMEHTY OTpHUMaHHS moBigomiieHHs mozao [lorentmiitnol
[Ipobnemu unen ['pynu 3 [lpoBenenns PoscrmimyBanHs
(mami — «Po3caimyBau») BimmoBictb BukpuBauy i
MOBIIOMHTH, IO PO3CHiIyBaHHS Oyno po3rmodaro , a
TakoXX 3ameBHUTH momo Aii Ilomitmkm Komrranii mpo
3a0e3medenHHs] BiICYTHOCTI BIAIUIATH MOA0 OyAb-KOTO,
XTO J00pocoBicHO moBigomisie mpo lloreHmiiiny
[MpobneMy mIOMO E€TUYHUX HOPM YH KOMIUIA€HCY .
PoscrmimyBad y BimoOBigHOMY BUIAAKY TaKOXK MOXKeE
TIOTPOCUTH PO HAJAHHS TOJATKOBOI iHPOpMAIIii.

Once the Concern has been received, a triage review must
be conducted by the Compliance Officer / the Head of
Legal of the Company to place the report into one of the
following categories.

a) Security Threat. The Concern indicates an
immediate security risk that will immediately be
escalated to the appropriate Department, e.g. the
Security Services or the IT Department.

b) Potential Executive Misconduct. If the Concern
indicates misconduct involving a Covered Person of
the Company, or a member of the Legal Department
or Internal Audit it will be immediately escalated to
the Compliance Officer. If the Concern indicates
misconduct involving the Compliance Officer, it
will be immediately escalated to the Management
Board or the Supervisory Board or the Director or
the highest governing body of the Company.

¢) Governmental Notice. Requests received from any
governmental or regulatory bodies and agencies
must be escalated to the appropriate Department
Compliance Officer and/or the Compliance Officer
/ the Head of Legal of the Company.

d) Other Cases. Other cases considered appropriate
for the Investigation will be investigated by the
Investigation Team.

7. INITIAL RESPONSE TO WHISTLEBLOWER

Immediate Response. If it is possible to communicate
with the Whistleblower, then within one to five business
days of receipt of the Concern, a member of the
Investigation Team (“Investigator”) will respond to the
Whistleblower advising that an investigation has been
commenced and will also reaffirm the Company’s Policy
against retaliation against anyone who raises an ethics or
compliance Concern in good faith. The Investigator will
also request further information where appropriate.



Henocrarus indopmauin. IleBHI moBimoMieHHS MpoO
[orenmuiitni [IpoGiieMu MOXYTh MICTUTH HEIOCTATHBO
iHpopmamii JUIs MIPOBEACHHS Komnunaenc-
PoscnmigyBanns. Skmo He3BakaiouMm Ha 3alUTH 10
BukpuBaua npo HagaHHS 10AaTKOBOI iHopMaii, ['pyna
3 IlpoBemenns PoscrmigyBaHHS HE MOXe NPOBECTH
e eKTUBHE Kommutaenc-PoscninyBanns, TOAl
Kommaenc Odinep / Hawanpauk KOpuanunoro Bimniny
Kommnanii 3akpue cripaBy i mpoindopmye mpo 11e Ciayx0y
Buyrpimuboro  Ayauty. Cnyx6a  Bayrpimmboro
AyIHTY IPOTSTOM M'SITW JHIB MICTS MOBIIOMIICHHS TIPO
3akputTTs crpaBu 3 Ooky  Kommiaenc Odinepa /
Havanenuka IOpumuunoro Bimminy Kommanii moxke
BUPIMIMTYA  TPOJIOBXKHUTH IpoBeleHHs KowmmaeHc-
PoscnigyBanHst Ta BiAnoBigHO NpoiH(oOpMyBaTH mpo 11e
Kommnaenc Odinepa / Hawaneauka HOpuguunoro
Bigniny Kommanii. Skmo micias mepiioro 3akpuTTS
cupaBu  Kommmaenc  Odinepa /  HauanpHukom
IOpuanunoro Bigniny Kommanii mpoTsroM ABOX THXHIB
Cnyx6a BryrpimHbOoro AyauTy HE MOXKE NPOBECTH
e exTuBHE Kommuaenc-PozcminyBanss, Cayx6a
BHyTpilHbOro AyauTy 3aKpHe ClpaBy Ta MpoiHhopMye
mpo e Kommnaenc Oditepa / Hauanparka FOpuauasaoro
Bigniny Kommanii. Bukpuau Oye moBioMieHuH, Ko
ne Oyae MOXKIMBO, MPO Te€, WIO JUIA IMPOBEACHHS
Kommnaenc-PoscmigyBanns icHye HEJIOCTATHHO
iHpopmanii;  mpore  BukpuBau  Oydge — Takox
MOBIIOMIIEHUI TIpO Te, IO BiH/BOHA MOXXYTh IOAATH
iHmIe moBimomiteHHs Tipo Ilorenmitiny [Ipobmemy, Ko
3'SIBUTHCA TOIATKOBA iH(opMaIris.

Hpusnavyenus PoscainyBaua. Kommmaence Odirep /
Hagansauk FOpuamunoro Binmiry Kommanii nmpru3nadae
PoscmimyBavua s posrmsgy cmnpaBu. Jus posrismy
omHiel crmpaBW Moke OyTH TMpHU3HAYEHO Oumbie HiX
onuoro Poscmigysada. Kommaernc Odirep / Hauanpauk
IOpuamanoro Bigniny KommaHii Mojke TakoK BHPIIIUTH
npu3HaunTH mnoctiday(i) I'pyny(m) 3 IlpoBemenns
PoscmityBaHHS! CTOCOBHO TTEBHUX NMUTAHb.

HenpaBoBi nuTtannsi kommiaeHcy. Bci HeopuanyHi
koMmrutaeucy — twmrtanHs  Kommnamenc  Odimepom  /
Havanmeaukom FOpuanyroro Bimminy Komnanii MoxyTh
Oyt mepenmaHi n0 BimmoBimHoro mipo3airy Kommawii.
Kommnanenc Odirep / Hauanpauk KOpuanunoro Bimminy
Komnanii Moxe BuMarati HaJaHHA 3BITIB TIpO
pe3ynabTaTH, BUCHOBKH, PEKOMEH/AMIi Ta BXHUTI 3aXOan
II0/J10 YCYHEHHS MTOPYIIEHb, [0 CTOCYIOThCS HEPaBOBUX
MUTaHb KOMIUIAEHCY.

Insufficient Information. Certain Concerns may not
contain sufficient information to undertake a Compliance
Investigation. If despite requests to the Whistleblower for
further information, the Investigation Team is unable to
conduct a meaningful Compliance Investigation, then the
Compliance Officer / the Head of Legal of the Company
will close the matter and inform Internal Audit. Internal
Audit may, within five days of being informed of the
closing of the matter by the Compliance Officer / the
Head of Legal of the Company, elect to continue the
Compliance Investigation and inform the Compliance
Officer / the Head of Legal of the Company accordingly.
If no meaningful Compliance Investigation can be
conducted by Internal Audit within two weeks of the
initial closing of the matter by the Compliance Officer /
the Head of Legal of the Company, Internal Audit will
close the matter and inform the Compliance Officer / the
Head of Legal of the Company. The Whistleblower will
be advised, where possible, that there is insufficient
information to conduct a Compliance Investigation;
however, the Whistleblower will be advised that he/she
may submit another Concern if further information
becomes available.

Assign Investigator. The Compliance Officer / the Head
of Legal of the Company will assign an Investigator to
handle the matter. There may be more than one
Investigator assigned to a single matter. The Compliance
Officer / the Head of Legal of the Company may also elect
to assign permanent Investigation Team(s) for specific
matters.

Non-Legal Compliance Matters. All non-legal
compliance matters may be transferred to the appropriate
Department of the Company by the Compliance Officer /
the Head of Legal of the Company. The Compliance
Officer / the Head of Legal of the Company may require
reports on the findings, outcomes, recommendations and
remediating actions taken in non-legal compliance
matters.



8. AHAJII3 PU3UKIB

3a pesymbTraTaMd MEPBUHHOTO PO3LIAAY 3
Komnanenc Odinep / Havaneauka IOpumuanoro
Bigniny Kowmnanii Ta/abo I'pynu 3 IlpoBemenus
PoscninyBanns Kommnanenc Odinep / Hauyanbauk
HOpunmnunoro Bigniny Komnanii nposene knacudikaiiiro
MUTaHHS 3 BIJIHECEHHSIM WOro N0 TEBHUX PIBHIB Ta
IPHCBOEHHSAM  KONbOpoBHX  koxis ~ UEPBOHMHI,
OPAHXXEBUU a6o JKOBTUH (sx BU3HAYEHO HMKUeE)
BIIMOBIIHO 1O TOTEHI[IHHOIO pIBHSA PHU3MKY IS
Kommanii, 3 ypaxyBaHHAM CTyNeHS TOTEHIIHHOI
IOPUIIMYHOI  BiIMOBiAanbHOCTI, (PIHAHCOBOTO BILIHBY,
HecripuaTuBoi yBarm 3 Ooky 3MI Ta Baprocri
AKI[IOHEPHOT'0 KaIliTaty.

OOKy

MNutanus Bucokoro Pusuky — YEPBOHUM xoumip
koayBaHHs. [Tutanns Bucokoro Pu3znuky BKIHOYarOTh:
a) [MuTanHs, MO BUKPHUBAIOTH JOCTaTHI (aKTH, SKi

JO03BOJIAIOTH MpUNyCTUTHU MOXIJIUBICTh
npuyerHocTi Binmnosiguoi Ocobu jo0 cepitozHoro
ITopymenns;

b)  Bymb-sike MOBIJOMJICHHS BiJ MPaBOOXOPOHHHX
OpraHiB MPO MOYATOK PO3CIiAYyBaHHS, MEPEBIPKY
ab6o noBicTKa B ¢y moa0 Komnanii abo Oyib-sikoi
13 Bignosingaux Oci0;

C) [orenttiitni [Tpobiiemu, MoBigOMIIEH 30BHIIIHIMU
ayIUTOpaMH IIPO Te, 110 BOHU BUSBWIM YH 1HIITUM
YHUHOM Ji3HAJIKCS 1H(POpMaIIito, sika BKa3ye Ha Te,
o Oyso 3aificaeHo (a6o Morio OyTH 3IiMCHEHO)
HE3aKOHHY [if0 (HE3aJneKHO BIig TOro, YH
BBa)KAETHCH, 110 TaKa i Ma€ ICTOTHHMI BIUIMB Ha
(hinancoBy 3BiTHICTE KoMmmanii);

d)  Tloremmiiimi  IIpobmemm  mOAO  3HAYHHX
HETOYHOCTEH abo CHOTBOpPEHb, MOMYIIEHHX ¥
(dinancoBiii 3BiTHOCcTi Kommamii 4w  iHIHX
JMOKYMEHTaXx, TIOAaHNX JI0 OPTaHiB BIIA]IH;

e) 3naunmi [Torenmiitai [Ipobmemu momo cepito3Hmx
[opymens, sKi y pasi  MiATBEpPIKEHHS
O3HAYaTUMYTh HASBHICTh TAKUX CHCTEMHHX abo
nomupennx mopymeHs llomituk Kommanii, mo
SIKUX, IMOBIPHO, TPUYETHI JESKi YIEHU BHUIIOTO
KepiBHUIITBa, ocoOmmBo wieHn Harmsmosoi Pamy,
[IpaBmianaa, [upexkrop Kommanii (mami -
«IMocaxoBi Ocodm»), a6o mpo sKi iM OyI10 BiOMO;

f) [ortenmiitai IIpobnemMu momo IHIMUX CEepPHO3HUX
nopymens llomituk Kommanii, siki MOXYTh MaTh
HEMUHYYH HeraTuBHUHN BIUMB Ha KoMraHiio; Ta

0) Byap-aki iHmi nuTaHHA, Bu3HadeHi KommaneHc
Odirtepom / Hauansuukom KOpuanunoro Bimriny
Kommnanii sk Taki, mo moBUHHI pO3TISIaTHCS SK
[Tutanns Bucokoro Pusuky;

Hutanns Cepexnboro Pusuky — OPAHKEBUM
KoJip komyBanusi. [lo HuX BimHOCAThCs [loTeHIiiiHi
[IpoOnemu, sKi BKa3ylTh, HpPOTE€ HE MICTATh
OOIpYHTOBaHUX JIOKA31B BUMHEHHS CEPHO3HUX NOPYILEHb
Honituk Komnanii.

8. RISK ANALYSIS

After an initial review by the Compliance Officer / the
Head of Legal of the Company and/or the Investigation
Team, the matter will be categorized by the the
Compliance Officer / the Head of Legal of the Company
into tier levels and color coded RED, ORANGE or
YELLOW (as defined below) according to the potential
level of exposure for the Company considering the extent
of potential legal liability, financial impact, adverse
media attention and shareholder value. This initial review
and the categorization into tier levels may and should be
revisited as more facts are uncovered.

High Risk Matters — RED. High Risk Matters include:

a) Matters which reveal sufficient facts to suggest that
a Covered Person may have been involved in a
serious Misconduct;

b) Any notification from law enforcement authorities
of commencement of an investigation, dawn raid or
criminal subpoena against the Company or, any of
the Covered Persons;

c) Concerns received from external auditors that they
detect or otherwise have become aware of
information indicating that an illegal act (whether or
not perceived to have a material effect on the
financial statements of the Company) has or may
have occurred;

d) Concerns about significant inaccuracies or
misrepresentations in the Company’s financial
statements or other documents filed with
governmental authorities;

e) Credible Concerns of a serious Misconduct that, if
true, would indicate such systemic or pervasive
violations of the Company’s Policies that it is likely
that some members of senior management,
especially members of the Supervisory Board,
Management Board, the Director of the Company
(“Officers”) were involved or had knowledge;

f) Concerns about other serious violations of the
Company’s Policies which might have an imminent
adverse impact on the Company; and

g) Any other matters determined by the Compliance
Officer / the Head of Legal of the Company to merit
treatment as a High Risk Matter.

Medium Risk Matters — ORANGE. These include
Concerns, which suggest, but may not provide
substantiating evidence of, serious violations of the
Company’s Policies.
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Iutanns Hu3bKoro pmsuky — KOBTHUM komip
KoayBaHHs. Husbkuli pusuK, 3a3BU4aid, 3aCTOCOBYETHCS
IO muTaHb, MO kiacudikyrotbes gk «HesiamosinHa
[oBeninka», «Koudmikt IaTepeciB» abo «lloTeHuiiini
[IpoGnemu [lpaiiBHUKIB», MOYWHAIOYM BiJ MUTaHb Ha
pobodoMy Micii, IO MICTATh €IeMEHT KOMIUIAEHCY, 10
MiZo3p y HAsABHOCTI KOH(IIKTY iHTEpeciB YW iHIIHMX
MUTaHb, IO HE JO3BOJSIOTH IMPHUITYCTUTH ICHYBaHHS
3HAYHOTO MOTEHIIiaTy Cepiio3HOro (hiHAHCOBOTO BILIHBY,
pusuky aist Kommanii 3 mpUTSATHEHHS 10 TUBUTBHOI 200
KpUMIHAJIBHOI ~ BiAMOBITAJILHOCTI a00 HEraTUBHOIO
po3sroiocy 3 6oky 3MI.

9. MEPEJIAYA IIUTAHHS HA BUIIIUIA PIBEHb

Ha ocHOBI KoayBaHHs piBHS PH3HUKY/TEPMIHOBOCTI,

cxema Tepeaadi MUTaHHs/TIOBIIOMIIEHHS Y BiAMOBIAHUX

BUMajkax Oyne BH3Ha4YeHa B poOo4YOMy TutaHi (mam —

«Po6oumii Ilaan»), pazoMm 3 OTpUMyBavYaMH MEPBUHHUX

moBigomiens (mam — «Ilepeunni IoBimomMieHHsI») Ta

MOTOYHKX 3BITiB (Haii — «IloTounuii 3BiT»).

a) TIluranHs HemMuHy4Yoro pusuky. [Ipy Bu3HAUYCHHI
Kommutaenc Odinepom / HavanbHukom
IOpuanunoro Bimminy  Kommanii  Toro, 1110
npobieMa CTaHOBHTh HEMUHYYMH 3HAYHUN PHU3HK

s Kommnanii, OUTaHHSA HEBIIKIAIHO
noBiomsisieToest  [lpaBiainaio  ab6o  Jlupexkropy
Kommanii.

b) TIuTtanHsi PU3UKY U100 BHKOHABYOIO OPraHy.
SIKIIO MUTAHHS CTOCYETHCS ITOCTOBIPHUX IIO3DP Y
BUMHEHHI CEPHO3HUX MOPYIICHh CTHYHUX HOPM ab0
B HE3aKOHHOI MOBEAIHKM 3 00Ky Jlupekropa abo
gyrena  llpaBminas  Kowmranii, Take mnHWTaHHS
HEeBIIKITaIHO ToBimOMIsieThbes PeBizivaiin Kowmicii
Harmsanosoi Pamn abo I'omoBi Harmsmosoi Pamm
abo Bumomy opraHy ynpasninHsi Kowmma#ii, mo
pO3TIsiHE HEOOXiAHICTh 3allydeHHS 30BHINIHBOTO
pajiHuKa JUIS TIPOBEACHHS PO3CHIYBaHHS Ta
HaJaHHS BIIMOBITHOTO 3BiTy 0e3mocepenHbo
Pegiziitniit Kowmicii HarmsmoBoi Pagu abo ['omosi
Harmsanosoi Pagu abo BuIoMy opraHy ynpaBIliHHS
Kommnanii.

c) IMluranus Bucokoro Pusuky. [Tutanus Bucokoro
Pusuky mnepenatotbcs Ha po3misia Jupekropa /
BianoBigHoro wiena IlpaBminas / PesisiiiHoi
Kowicii Harmganosoi Pagun a6o "'onosu Harisimosoi
Pamu aGo Bumioro opran ympasiinHs Kommawii.

10. BUBHAYEHHSA OBCATY PO3CJIILIYBAHHSA

I'pyna 3 [IpoBenenns PoscninyBanns ta/abo Komrnaenc
Odiuep / Havanpauk FOpumuunoro Bigniny Kommnanii
BH3HAYAIOTh  Ta  3IHCHIOIOTH JOKyMEHTaJIbHE
opopmiienust  obcary  Kommaenc-PoscnigyBaHHs.
[Ipunuun nponopuiiHoCTi 3a0€3neuyeThes 32 Oyab-IKIX
00cTaBHH.

Low Risk Matters — YELLOW. Low Risk typically
involve issues classified as “Inappropriate Behavior”,
“Conflict of Interest” or “Employee Concern” ranging
from workplace issues with a compliance component to
allegations of conflict of interest or other matters which
do not suggest that there is any significant potential for
serious financial impact, civil or criminal liability
exposure to the Company or adverse media attention.

9. ESCALATION

Based on the coding of the level of risk/urgency, the
escalation/reporting cadence, if applicable, will be
identified in a work plan (“Work Plan”), along with the
recipients of initial reports (“Initial Reports”) and status
reports (“Status Reports”).

a) Imminent Risk Issues. Upon determination by the
Compliance Officer / the Head of Legal of the
Company that an issue poses an imminent risk of
significant exposure for the Company, the matter
will be promptly reported to the Management Board
or the Director of the Company.

b) Executive Risk Matters. If the matter involves
credible allegations of serious ethical violations or
illegal conduct by the Director or a member of the
Management Board of the Company, the matter will
be promptly reported to the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body
of the Company, which will consider whether to
engage external counsel to investigate and to report
directly to the Audit Committee of the Supervisory
Board or the Chairman of the Supervisory Board
or the highest governing body of the Company.

¢) HighRisk Matters. High Risk Matters are escalated
to the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body of
the Company.

10. SET THE SCOPE OF THE INVESTIGATION

The Investigation Team and/or the Compliance Officer /
the Head of Legal of the Company will set and document
the scope of the Compliance Investigation. The principle
of proportionality will be adhered to at all times.
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OO0csar MOXKEe OXOIUTIOBATH 3arayibHy MeTy KomruiaeHc-
Po3cnimyBaHHs; KOHKpPETHI MUTAHHS, MO IMiJUIATAIOTh
PO3CIiyBaHHIO; CTPOKH; HEOOXIiJHICTh OTPUMAaHHS
30BHIIIHBOI OPUIUYHOI KOHCYJBTAIlii; BIiAMOBIIHUX
npuyeTHUX (Bi3UUHUX Ta IOPUIMYHUX OCi0 B MeXax Ta 3a
Mexkamu Komnasii; 0CHOBY 1 XapakTep BiITHOCHH 3 yciMa
JTUIOBUMHU  MapTHEpaMH, BU3HAYCHHMHU B  paMKax
Kommunaenc-Po3cininyBanHs; BiANOBIIHI KOHTPAaKTH Ta
iHImy iH(OpMaIito, M0 CTOCYEThCS TAKMX BITHOCHH Ta
Oyab-ski iHIm BigmoBimHi nuTaHHS. CIliJ TakKoX
pPO3IJISIHYTH  T€, IO HE BXOAUTH JO  00CiTy
po3CIinyBaHHS, a TaKOX CIix 3adikCcyBaTH NPUYHMHA
TaKOro BU3HAYCHHSI.

11. TIPABOBI ITPUBLIE]L

3 nutank [IpaBoBux [IpuBiiciB y BiANIOBIAHUX BHIAJAKAX
JOITBHO ~ 3BEPHYTUCS 32  KOHCYNbTAIli€l0 10
30BHIIIHBOIO IOpUAMYHOro panHuka. lle HeoOXimHO
3poOUTH Ha paHHIl cTaii mpoIecy PO3CiiayBaHHs, 11100
3a0e3neunTy HasABHBICTD [IpaBoBux [IpuBineis.

12. PO3POBKA POBOYOTI'O IIVIAHY

[Micns xnacugikanii nmutaHHs (BiAMOBITHO A0 MYHKTY 6
Buine) I'pyna 3 IlpoBenenns PoscnmimyBaHHS TOBHHHA
po3pobutn PoGoumit Ilman. B pamkxax Komrmraenc-
PoscninyBanuss PoGoumii IlmaH TOBHMHEH pETYyISIpHO
MIEPEerNIAJaTHCs, 1 B HBOTO MOXKYTh BHOCHTHCS 3MIHU B
Mipy TOrO, SK CBiJYEHHsS BKa3yBaTHMyTh Ha
HEOOXITHICT, JOJaBaHHSI YH CKAacyBaHHS IIEBHUX
CHIUUX 3aXO/iB.

13. HEBIIKJIAJIHI 3AXOJIH JUIS
SMEHIIEHHS PU3UKIB

Y HaWKOPOTIHI MOMJIMBHN CTPOK 1 MPOTATOM BCHOTO
mporiecy  Komrmmmaenc-PoscmigyBanas I'pyma 3
[IpoBenenns  PoscmimyBaHHS  TPOBOOUTH  OIIIHKY
HEOOXiMTHOCTI  BWUKOHAHHS  IEBHUX  3aXOMiB IS
3MEHIIICHHS PU3HKIB MOXIMBUX HEHaNeKHUX Aid. Taxi
3axX01 MOXYTh BKJIFOYATH: MIPU3yTTHHEHHS
BHKOPHCTaHHS TIOCIYT IOCTadalbHHUKA; YCYHEHHS Bif
BUKOHAHHS OOOB’SI3KiB TpAIiBHUKIB, TMPUIYITHHEHHS
HaJaHHs gocTyiy 1o [T; abo mpu3ynuHEeHHS IIaTexiB 4u
IHIMX omepamiii 3 TperiMH o0co0aMH TaKUMH SIK
MOCTAaYaIbHUKY, KITI€EHTH, JUCTPUO'FOTOPH, ar€HTH TOIIIO.
Bigain YmpapniHHS [lepconanom mpamie 3
IOpuamunnm Biginom a6o 3a He0OXiTHOCTI 30BHIIIHIM
IOPUANYHUM PATHUKOM JUIS 3a0€3MeUeHHs TOTPUMaHHS
BCHOT'O TPYIOBOT'0 3aKOHOABCTBA Yy 3B’ SI3KY 3 YCYHEHHIM
BiJl BUKOHAHHS 000B’S3KIB OY/Ib-SIKOT'O MTPAIliBHHUKA.

The scope may cover the overall objective of the
Compliance Investigation; the specific issues being
investigated; the timing; and whether any external legal
advice may be required; the relevant individuals and legal
entities within and outside the Company involved; the
basis and nature of relationships with all business
partners identified by the Compliance Investigation;
relevant contracts and other information relevant to that
relationship and any other relevant issues. Consideration
should also be given to what is not in the scope, and the
reasons for those determinations need to be documented.

11. LEGAL PRIVILEGE

Where appropriate, advice will be sought from external
legal counsel on the Legal Privilege issues. This should
be done early on in the investigation process, so as to
ensure the creation of a Legal Privilege.

12.DEVELOP WORK PLAN

After the matter has been triaged (in accordance with
clause 6 above) and the Investigation Team must develop
a Work Plan. During the course of the Compliance
Investigation, the Work Plan should be reviewed
regularly and may be modified as evidence suggests the
addition or deletion of certain investigative steps.

13. IMMEDIATE MITIGATION MEASURES

As quickly as possible and throughout the Compliance
Investigation process, the Investigation Team will
evaluate whether certain actions are required to mitigate
risks of possible inappropriate behaviours. These actions
may include: suspending a supplier; suspension of
employees; suspension of IT access; or suspension of
payments to or other transactions with third parties such
as vendors, customers, distributors, agents, etc. Human
Resources will work with the Legal Department or the
external counsel, where necessary, to ensure that all
labour laws and regulations are complied with in
connection with the suspension of any employee.
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Ha O6inpm 3araneHiii ocHoBi I'pyma 3 IlpoBemeHHs
PoscmimyBanHs, skmo 1 komu 1e Oyne JOIUIBHO,
MPOMIOHYBAaTHUME BXHUTTS BIJIOBIIHUX 3aXOMiB OY/Ib-
SIKOTO POJY, fAKi HeoOXimHi a00 pPEKOMEHJOBaHI s
HeraiiHoro npunuHeHHs nopymenns [loritnk Kommanii,
JOTPUMAaHHS OyJlb-SIKUX JOTOBIPHUX Y 3aKOHOAABYUX
3000B'13aHp KoMmaHii, 1[0 BUHUKIA BHACTIZOK TaKOI'O
MOpYIIEHHs (HanpuKiaj, 3000B'sI3aHHS MIONO HAJAaHHS
MOBIIOMJICHB CTPaXxOBUKaM a00 PEryIsITOPHUM OpPTaHaM )
Ta/abo iHmoro 3axucty iHrepeciB Kommnanii (Hanpuknan,
[UISIXOM TIOAAHHS 3a51B PO BUAAYY CYJOBUX HAKa3iB AJIs
MPUITHHCHHS HECaHKI[IOHOBaHOI'O PO3KpHUTTS
KOH(}iAeHITIHHOT KoMepiiHOT iH(opMaIIii).

14. 3BIP TA 3BEPII'AHHSA JOKA3IB

HesBaxkaroun Ha Te, o BUaM 30epiraHHs goka3iB OyayTh
BifpizHATHCS B KoxkHOMY Kommaenc-PoscnigyBanHi
3aJIeKHO BiJ| PiBHA PHU3MKY Ta TepMiHOBOCTi, ['pyna 3
[IposeaecHus Po3sciimyBaHHS MOXKe PO3IIISHYTH Taki
BUM 30epiraHHs:

a) EnexTtponne 30epiranns. 30epiraHHs BiIIOBIIHIX
JAHUX B EIEKTPOHHOMY BHTIISZI Ha cepBepax
KommaHii, mod yHUKHYTH HOro BHIAJICHHS.

b) TloBimomuieHHsi Tpo  30epiraHHsl  MOBHHHI
HaJICHJIATHCS BiMOBITHUM 30epiradaM JOKYMEHTIB
1 JaHWX Ha IHAWBiAyalbHIi OCHOBI, a HE depes
3arajibHi PO3CHIIKH, aapecoBaHi TPYyIi, SKIIO IIe
HEOOXITHO BIAMOBITHO 10 pimeHHs [pymm 3
[IpoBenenns Po3cmimyBaHHs.

c) 36ip moxymenTiB/manux. Pobounii ITnan moBrHeH
BH3HAYaTH [OKYMEHTH / BHUAW JOKYMEHTIB /
iH(popMmariiro, SIK1 cmig  3i0patw, STKUM
PoscrmimyBadem, a TakoX SKHM YHHOM IX CIif
30epiraTy Ta pO3MNIAMATH. 3aJeKHO Bim oO0cCsTy,
JTOKYMEHTH MOXYTh 30epiratucs abo apxiByBaTHCS
CTOPOHHIMH CyJOBHUMH OyXrantepamu / CIiIIuMu /
IOpUANYHUME (QipMaMu, SIKI MOXYTb 3aJTy4aTHCS
IUIi  HagaHHA  JONOMOTHM 3  IIPOBEICHHSM
Kommumaenc-PozcmigyBanns. IIpuxnagu
BIMOBITHUX JIOKYMEHTIB BKJIIOYalOTh (PiHAHCOBI
JMOKYMEHTH, Oi3HEC-TIpOTHO3M, NPOEKTHI ¢ainm,
(halinmm  KOMIUTEKCHOI  IOPHAWYHOI  TIepeBipKH,
JOKYMEHTH yrom, BHYTPIIIIHI/30BHIIIHI
MEMOpaHIyMH, KaApOBi (ailiin, pyKOIHCHI 3aITHCH,
peecTpariiiHi (hainm Tomlo.

d) 3axucr nmepcoHasbHuX aaHux. [Ipu npoBeneHHI
Kommumaenc-PoscminyBanHss  BignmoBimHO 10 1€l
[onitukn I'pyma 3 IlpoBemennss PoscmimyBaHHS
MOBMHHA JOTpuMyBaTHcs mnonituk Kommnanii Ta
BIIMOBITHUX 3aKOHIB 1 IMA3aKOHHUX AaKTIB IIOIO
3axXHMCTy NEPCOHAIBHUX JNaHMUX. Y 3B'A3KY 3 LIUM 3a
HeoOxinHocti ['pyna 3 IIpoBenenns PoscninyBanus
MOXe moTpeOyBaTh OTPUMATH  KOHCYJbTALilO
Opunuunoro  Bigaminy abo 30BHILIHBOTO
IOPUINYHOTO PAJHUKA .

On a more general basis, the Investigation Team will, if
and whenever appropriate, propose the appropriate
measures of whatever kind that are required or
recommended to immediately bring a violation of the
Company’s Policies to an end, to comply with any
contractual or statutory obligations of the Company
resulting from such violation (e.g. notification
obligations to insurers or regulatory authorities) and/or to
otherwise protect the Company’s interests (e.g. by
applying for court orders to bring an unauthorized
disclosure of commercially sensitive information to an
end).

14. PRESERVATION AND COLLECTION OF
EVIDENCE

While the types of preservation efforts will vary with
each Compliance Investigation depending on the level of
risk and urgency, the Investigation Team may consider
the following types of preservation efforts:

a) E-Holds. Preservation of the relevant data in the
electronic on the Company’s servers to avoid its
erasion.

b) Preservation notices must be sent to the relevant
custodians of documents and data individually rather
than via mass communications sent to a group,
where appropriate as determined by the
Investigation Team

¢) Document/Data Collection. The Work Plan should
identify which documents / types of documents /
information should be collected by which
Investigator in what manner to preserve and review.
Depending on volume, documents may also be
preserved or archived by third party forensic
accountants / investigators / law firms retained to
assist with the Compliance Investigation. Examples
of pertinent documents include financial documents,
business forecasts, project files, due diligence files,
transaction documents, internal/external
memoranda, personnel files, hand-written notes,
desk files, etc.

d) Data Privacy. In conducting Compliance

Investigations pursuant to this Policy, the
Investigations Team must comply with the
Company’s data privacy policies and with

applicable laws and regulations. In this connection,
the Investigation Team may need to consult with the
Legal Department or the external counsel as needed.
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15. PECYPCHU AJIs1 NPOBEJEHHSA
PO3CJIIAYBAHHS

I'pyma 3 TlpoBeaeHus PoscnimyBaHHS BU3HAYa€e HasBHI
BHYTDIIIHI pEeCypcH JyIs HaJaHHSA JIOIOMOTH Y
npoBefeHHI  Kommaenc-PoscninyBanss — (Hampukia,
Cayx6a Buyrpimnboro Ayauty, Bigmin YnpasniHas
[epconanom, Byxrantepis, Bigain Konrtpomto, IT) (mamni
— «BuyTtpimHi Pecypcn»). Y BimnoBimHux BHmamkax
BuyrpimniM Pecypcam Moke OyTu HagaHa Komis M€l
[Monitukn Ta Pobouoro Ilnany mns KomiiaeHc-
PoscnimyBaHHs, a TakoX BiJl HHUX MOXE BUMAaraTucs
MiJMUCAHHS YTOIH PO JOTPUMAaHHS KOH(IICHIIHHOCTI.

I'pyma 3 IlpoBenenHss Po3ciigyBaHHS MOXE OIIHUTH
HEOOXi/IHICTh BHUKOPHCTAaHHS 30BHIIIHIX PECypCiB,
HATNpUKIAJ], 30BHIMIHIX  KOHCYJNBTaHTIB, CYyJOBHX
OyxranrepiB a00 CIIAYUX, CYIOBUX TEXHOJIOTTYHUX
EKCIIepTiB, a TaKOX TMOCIYT KOMITTOTEPHOI 0OpOOKH
300pakeHb Ta OOPOOKH EIEKTPOHHOI mHOomTH. SIKIo
30BHINIHI  CHEMiaNicTH HE HecyTh  mnpodeciiiHux
3000B's13aHb MO0 30€pEeKEHHS TAEMHMIT, BOHU TTOBUHHI
MiJAMACATH YTOly PO JTOTPUMAaHHS KOH(1IEHIIIHHOCTI.

16. NMEPEIJSd JAHUX I JOKYMEHTIB

Komu 30ip naHWX Ha HEENEKTPOHHHX Ta EIEKTPOHHHX
Hocisix BukoHaHO, ['pymna 3 [IpoBenenus PosciigyBanas
3MIACHIOE 1X PO3TIIAM, SK 3a3HAYCHO Ta Y3TODKEHO B
PoGouomy Ilmami. 3amexHO Bim (QakTiB, me MOXKE
BKJIFOYATH PO3TIISAI BiANOBIMHUX CIICKTPOHHHUX JIHICTIB,
CIICKTPOHHUX TaONMUIlh, MEMOpPAaHIyMIB, IPE3CHTAIIIM,
(hiHaHCOBHX 3BITIB, 3BITIB IIPO BUTpPATH, Oi3HEC-ILIAHIB,
KampoBux (aiimiB, aimiB mepeBipku permyTamii Ta

KOMIUTEKCHOT ~ FOPHIMYHOI IMEPEeBIpKH, BHYTPIlIHiX/
30BHINIHIX ~MEMOpaHAyMIB Ta IHmMUX 3i0paHux
JOKYMEHTIB.

17. IHTEPB’IO

IHTEepB't0 31 CBimKaMHW MOXXYTH MPOBOAUTHUCS OCOOHCTO
abo 3a gomoMoror  TenedOoHHOI/BimeoKoH(epeHIIii.
JorineHo, 1100 iHTEpB'T0 MPOBOANIIOCS, KO OTHA 0c00a
3a/la€ THTaHHSA, a IiHImMA ocoba poOWTH 3amucu. 3a
ocoOnuBuUX 00CTaBMH a0 SKIIO 1€ BHUMAaraeThCs
MICIIEBUM 3aKOHOJIABCTBOM, ISl y4acTi B 1HTEPB'IO
MOXYTh 3alpoIlyBaTUCA IOAATKOBI ocobu (3 Bimmimy
Vupasuninas [lepconanom, croporHi ciiaui/ Oyxranrepu/
aZBOKaTH). 3a JKOIHWUX OOCTaBWH KEPIBHHK OCOOH, IO
J1a€ CBIIYEHHs, HE IIOBUHEH 3HAXOAUTHUCSA B KIMHATI a00
Ha TeneOHHOMY 3B’SI3KY TIij] Yac iHTEpB't0.

15. INVESTIGATIVE RESOURCES

The Investigation Team will identify available internal
resources to assist with the Compliance Investigation,
e.g., Internal Audit, Human Resources, Accounting,
Controlling, IT (“Internal Resources”). Where
appropriate, the Internal Resources may be provided with
a copy of this Policy and the Work Plan for the
Compliance Investigation and may be required to sign a
confidentiality agreement.

The Investigation Team may assess the need for external
resources, e.g., external counsel, forensic accountants or
investigators, forensic technology experts, computer
imaging, email review processing and assistance. If not
bound by professional secrecy obligations, external
persons will be required to sign a confidentiality
agreement.

16. DOCUMENT AND DATA REVIEW

When the hard copy and e-data have been collected, a
review will be conducted by the Investigation Team as
set forth and agreed in the Work Plan. Depending on the
facts, this could include a review of relevant emails,
spreadsheets, memos, presentations, financial records,
expense reports, business plans, HR files, background
check and due diligence files, internal/external
memoranda, and other documents assembled.

17. INTERVIEWS

Witness interviews may be conducted in person or by
telephone/video conference. It is advisable that the
interview to be conducted by one person asking questions
and one person taking notes. In special circumstances,
and if required under local law, additional people (HR,
third party investigators/accounts/counsel) may be
invited to participate in the interview. In no event should
the interviewee’s supervisor be in the room or on the
phone during the interview.
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BignoBizai Ocobu MOBMHHI ~ yTPUMYBaTUCS  BiJ
OOTOBOpPEHHS Ta PO3TONIONICHHS iH(OpMaIlii II0J0
Kommnaenc-PoscnigyBanuss Ta cBOix cBigueHb Oynb-
komy, kpim ['pynu 3 IlpoBemennst PoscmigyBanus. B
x)omHoMy BUnNaaky Bimnoeimna Ocoba He TOBHHHA
O0TOBOPIOBATH XapaKTep 3alHUTyBaHUX a0 HaJaHUX
I'pyni 3 [IlpoBemenns PoscmimyBanHs mokasziB Ta
CBiOYEHb.

VY Bumajnky, skmo BiamoinqHa Ocoba BiIMOBHUTBCS Bif
iHTEepB't0 200 He Oy/Ie CHIBIPALIFOBATH ITiJ] 4aC IHTEPB'I0,
I'pyna 3 [IpoBenenust Po3cnimyBaHHs MOBUHHA HaragaTH
Takiii oco0i, III0 BOHAa TIOBUHHA CIIBIIPAIIOBATH
BignoBimHo a0 wiei [Tomituku. ['pyna 3 IlpoBeneHHs
Po3cnigyBaHHs MOBMHHA MOBIZIOMHUTH MPO TaKy BiIMOBY
Bil cmiBmpami  KepiBHHKY BimmosimHoi  Ocobwu
Kommiaenc Odinepy / Hawaneuuky IOpumuanoro
Bigainy Kommnawii .

18. SABEPLHEHHS KOMIIJIA€HC-
PO3CJIIAYBAHHS

[Micns 3aBepiuenns Komrutaenc-PoscinyBanns ['pyna 3
[poBenenns PosciigyBaHHs MOBUHHA BHJATH 3BIT MPO
PoscnimyBanHs, B sSKoMy IependadcHi BIiAMOBIAHI
BUCHOBKM (IO TIOBMHHI OyTH HAJIGKHUM YHHOM
oopmiieHi) Ta peKkOMeHIallii.

3BiT mpo Po3cmigyBaHHS MMOBHHEH MICTUTH KOPOTKHMA
BHKJIQJT HACTYITHOTO:

a) Iorenmiiiai ITpobmemu;

b) Boxuri cimiggi 3axo/u;

c) JlaHi po3citiTyBaHHs;

d) Pesynbratu cniocrepexens I'pymu 3 [IpoBeneHHs
PoscmimyBanns;

e) BucHoBKH;

f) Pexomenmartii momo A0  OUCITUILTIHAPHOL
BiITOBITAIBHOCTI Ta iHIIMX BUIPABHUX 3aXOIIB;
Ta

0) PekoMmeHmoBaHi 3MIHM B TIONITHKAaX  Ta

nporuenypax (oo KOKHOro NUTaHHsA Brucokoro
a6o Cepennporo Pusuky).

19. MOJAJIBIII ATi

Bucokuii Pusuk. Ilporsrom TpuansaTd IHIB ImicHsS
BHJIa4l 3akmoyHoro 3Bity mpo PoscnmigyBaHHA M0N0
nuTaHb Bucokoro Pu3mky, 1o MicTUTh peKOMEHI0BaHi
3aX0AM AN YCYHEHHS TIOpYIIEHHS, BiJNOBinHA
yhnpaBiliHChbKa KOMaHAa NOBHMHHa Hagath Komiulaenc
Odiuepy ['pynu ta Bignoiznum Komminaenc Oginepam
Periony mucemoBuii miad (mami — «IlaaH YcyHeHHst
Mopywenns»), 1mo  mnependayae  MPONOHOBaHI
MEHEPKMEHTOM 3aXOH 3 YCYHEHHS MOPYLICHHSI.

The Covered Persons shall refrain from discussing or
disclosing the Compliance Investigation or their
testimony to anyone except the Investigation Team. In no
case should the Covered Person discuss the nature of the
evidence requested, provided or testimony given to the
Investigation Team.

In the event that the Covered Person refuses to be
interviewed or is not cooperative during the interview, the
Investigation Team should remind him/her that it is
expected to cooperate according to this Policy. The
Investigation Team should escalate such refusal to
cooperate to the Covered Person’s supervisor the
Compliance Officer / the Head of Legal of the Company.

18. CLOSING
INVESTIGATION

OF THE COMPLIANCE

At the conclusion of the Compliance Investigation, the
Investigation Team must issue the Investigation Report
envisaging the relevant findings (which must be properly
documented) and recommendations.

The Investigation Report shall contain a summary of:

a) Concerns;

b) Investigative steps taken;

¢) Investigative findings;

d) Observations of the Investigation Team;

e) Conclusions;
f)  Recommendations for
remedial measures; and

disciplinary and other

g) Recommended changes in policies and procedures
(in every High or Medium Risk matter).

19. FOLLOW-UP ACTIONS

High Risk. Within thirty days after delivery of the final
Investigation Report on High Risk matters, which
contains recommended remedial measures, the relevant
management team will provide a written response (the
“Remediation Plan”) to the Group Compliance Officer
and relevant Area Compliance Officers setting forth
management’s proposed remediation actions.
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Kommiaenc Odiunep /  Hawanphuk FOpumuunoro
Bimminy Kommaunii MmoBUMHEH 3artBepAuTH Ilnan
VYcynenns [opymeHHst 10 BXUTTS OyAb-SIKUX 3aXO[iB
mono Takoro ycyneHss. Skmo Kommmaenc Odinep /
Havanenuk FOpumuusnoro Bigminy  Kommawii  He
3atBepauB Ilman VYcynenns IlopylieHHs, NUTaHHS
nepenaeTbess Ha po3rsia  upektopa / BiANOBIAHOTO
unena [Ipasninns / Pesisiiinoi Kowmicii Harnsaosoi Pagu
a6o T'omoBu HarmsimoBoi Pamu abo Bumoro oprany
yrpasiiHHs KommaHnii.

Hupekrop / BimnoBimuuii uieH [IpaBninas / Pesisiiina
Kowmicis HarmsnoBoi Pagu abo TomoBa HarmsmoBoi
Paqu abo Bumwmii opran ympasninas — Kommanii
posriisigae 3akimouHuil 3BiT mpo PosciimyBaHHs, 10
nependadae PEKOMEHJOBaHI 3ax0oAd ISl YCYHEHHS
nopyuieHHs, pazoM 3 Ilnanom Ycynenns Iopyuenns, ta
HaJla€ PEeKOMeHIallii.

Cepenniii 260 Husbkmii Pusuk. Illogo nwurans, 110
knacuikyroThess K Taki, mo Hecyth CepenHiii abo
Huspknit  Pusuk, Ilnan VYcyHenHs IlopymieHHs
TepenaeThess Ha PO3TIIS Ta 3aTBepKeHHsT KoMrimmaeHc
Odirepa / Hawanmpamka HOpuawmanoro Bigmiry
Kommanii SKI0  KOMeEpIidHI ~ MeHemKepu Ta
Kommnaenc Odinep / Hauansuuk KOpumianoro Bimriny
Komnauii  He MOXyTh [iliTH 3rofu Imoxo Ilmany
VYcynenns IlopyiieHHsi, NUTaHHSA MEPENAETbCI Ha
posrisan Jupekropa / Bigmosimmoro uneHa IlpaBimiHHs
[ Pesisiiinoi Komicii Harnsanosoi Pagu a6o Tonosu
Harnspnosoi Pamn abo BwIoro oprany yIpaBiIiHHS
Kommanii

20. 3AXO/JHU 3 YCYHEHHS NIOPYHWIEHHSA HA
ETAIII IIICJISA KOMIIVIAEHC-
PO3CJIIIYBAHHSA

Kommaenc Odinep / Havanpuuk FOpuananoro Bimgminy

Komnanii Hece BigMOBigambHICTE 3a poOOTy 3
BimnoBimHUMU nipencTaBarKamMu Ciry:x6um BHYTpimmHbEOTO
Aymuty, HOpuanunoro Bimminy, Bimmimy YmnpaBniaas
[lepconaiom Ta KOMEPUIHHWMH MEHEMKEpaMu s
00TOBOpEHHS peKOMeH I, BHKJIAJICHUX y
3aKIrOuHOMY 3BiTi ipo PoscimyBanHs, Ta A7 po3poOKu
[Inany Ycynenns IlopymieHHs. 3aXoau IOAO YCYHEHHS
MOPYIIEHb MOXKYTh BKJIFOUATH:

Jucnunuinapuy BinmoBizaasnicte. Ha mincrasi
OCTaTOYHUX abo TomepenHiXx pe3yibratie KommiaeHc-
PoscnigyBaHHs ynpaBiiHChKa KOMaHJa MIiCIs PO3TISAY
pEeKOMEHIalliii, BUKIIAJIEeHUX B 3aKIFOYHOMY 3BiTi IpPO
PoscnigyBaHHs, MOXe PO3TIITHYTH 3aCTOCYBAHHS PI3HHX
BHJIIB  TUCIHIDIIHAPHOI  BigmoBimampHOCTI.  Bimmin
VYmopasninas ~ [lepcoHanom  cmiBmpaioBatume 3
Hauvansaukom HOpuamusnoro Bimgminy Kowmmanii abo
30BHINIHIM  paJHUKOM, SKIIO HEOOXigHO, 1100
3a0e3mevnT! JOTPUMaHHS BCiX 3aKOHIB 1 MiJ3aKOHHUX
aKTiB y 3B'A3Ky 3 3aCTOCYBaHHSM JUCIMILTIHAPHOI
BIIIOBIIAIBHOCTI.

The Compliance Officer / the Head of Legal of the
Company must approve the Remediation Plan before any
remedial actions are taken. If the Compliance Officer / the
Head of Legal of the Company has not approved the
Remediation Plan, the matter must be referred to the
Director / the relevant member of the Management Board
/ the Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

The Director / the relevant member of the Management
Board / the Audit Committee of the Supervisory Board or
the Chairman of the Supervisory Board or the highest
governing body will review the final Investigation Report
with recommended remedial measures along with the
Remediation Plan and provide recommendations.

Medium and Low Risk. For matters categorized as
Medium or Low Risk, the Remediation Plan will be
directed to the Compliance Officer / the Head of Legal of
the Company for review and approval. If the business
managers and the compliance Officer / the Head of Legal
of the Company are unable to agree on the Remediation
Plan, then the matter will be submitted to The Director /
the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

20. POST COMPLIANCE
REMEDIAL MEASURES

INVESTIGATION

It is the responsibility of the Compliance Officer / the
Head of Legal of the Company to work with the
appropriate Internal Audit, Legal, Human Resources and
business representatives to discuss the recommendations
in the final Investigation Report and to develop the
Remediation Plan. Remedial measures may include:

Disciplinary actions. Based upon the final or preliminary
results of the Compliance Investigation, a variety of
disciplinary actions may be considered by the
management team after review of the recommendations
included in the final Investigation Report. Human
Resources will work with the Head of Legal of the
Company or an external counsel, where necessary, to
ensure that all laws and regulations are complied with in
connection with the implementation of the disciplinary
actions.
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[pununenHs TpyaoBux BinHocuH. Skmo Oyno
NPUHHSTO PINICHHS MNP0 TPUIUHEHHS  TPYIOBHUX
BizHocmH 13 BigmosigHoro  Oco00r0  BHACITIIOK
[lopyiieHHs, BUSABICHOrO IUISIXOM  BHYTPILIHHOTO
Kommumaenc-Po3cninyBanHus, BiINOBITHUI  MEHEIKEp
MOBHHEH Yy cmiBhopami 3 Bigginom Ymnparminas
[epconanom, Bigminom IT Ta Cnyx6oro besneku

3a0e3MeUnTH  HEraHy JICAKTUBAIl0O  KIIOYIB  Ta
nepenyctku Bignosimaoi OcoOu Ta MOBEPHEHHS BCHOTO
MalHa Kommnasii. IIutanns, 10 CTOCYHOTBHCS

3aCTOCYBaHHS 3aKOHIB MPO MPAIIO Ta TPYAOBI BiJHOCHHH,
MoBUHHI  Oyrn BupimeHi Bigminom  YnparmiHHS
[lepconanom, Havampaukom HOpuauunoro Bimminy
Kowmmanii Ta [upekropom [ TomoBoro Ilpamminus
T'onosoro Harnsimosoi Paagu Komnasii . 3a HeoOXigHOCTL
MOK€ OYTH OTpMMaHa KOHCYJIbTAIlil 30BHIIIHBOIO
MICI[EBOT'0 PaJIHUKA.

JlucT-nonepemkenHsi. Y Bunajakax, kojau BignosinHii
Oco0i HaJIa€ThCSI MUCHMOBE TONEPEPKEHHS, HOTr0 KOITis
JIOKJIAJTA€THCS B 0CO0OBY cripaBy Biamoimuoi Ocobwu, a
TakO)Xk  HpPO 1€  TOBIAOMIISETHCS  BiANOBIAHUI
npeactaBHUK Bimmriny Ympasninus [lepconanom, mo0
MaiiOyTHI KepiBHUKH MPaIliBHUKA OTPUMAITH iHPOPMAITIFO
PO TaKU JIUCT.

YcyHennsi Bin BukoHaHHsi 00oB’si3kiB.  Komm
BigmoBimana Ocoba ycyBaeThCs  BiJl  BHUKOHAHHS
000B’sI13K1B, BIJAIIOBIAAJIBHICTE 33 BXKUTTS BCIX 3aXOMIB 3
JNOTPUMAaHHA BIATOBIAHOTO 3aKOHOJABCTBA IIPU I[HOMY
Hece Bimmin VYmpammiaas Ilepconamom, Hauanpauk
IOpunnanoro Bimminty  Kommawii  Ta KoMmepmiiHi
MEHE/KEpH.

HaBuyanHns Ta KOMYHiKauii 1010 BUHECEHUX YPOKiB.
I'pyma 3 IlpoBemenns PoscrminyBanHs HagaBaTume
moctatHio  iHGopmamito T1ipo  (dakth  KommmaeHc-
PoscmimyBanHs Ta Oyap-sAKi HENpaBOMIpHI Iii IS TOTO,
mo0 JaTH MOXJIHMBICTh TpeACTaBHWKAM  Bimmimy
Vupapniaus Ilepconamom,  Kommaenc Odirepy /
Hawameauky FOpummanoro  Bimmimy Kommnanii
pO3poOUTH BiAMOBIMHI KOMYHIKAIii Ta TPEHIHTH MIOAO
BHHECEHHX yPOKIB.

IIpusynuHeHHsi a00 NPUIIMHEHHS BiTHOCHH 3 TPeTiMHU
ocodamu.

Y Bumanky BusBIeHHs B mpomeci KowmrmraeHc-
Po3cnigyBaHHS TPUYETHOCTI 710 TOPYLIEHHS YHHHOTO
3akoHonaBcTBa un [lomituk Komranii 6i3Hec-napTHEpiB
Komnanii — Tperix oci®0 (Hampukiam, areHTiB,
MiJPSTHUKIB, TOCTAYaILHUKIB, KOHCYIbTaHTIB KoMmanii
Ta IHMIKUX OCi0, SIKUM MOXe OyTH JOPYYeHO BUKOHAHHS
poOiT abo HamanHsa nociyr Kommawnii ta/abo Bim imeHi
Kommnanii (3amydeni OcoOu)), MEHEIKMEHT pO3IJISTHE
3aCTOCYBaHHS PI3HOMAaHITHUX 3aXO[iB Ha IIiJCTaBi
pEKOMEHIalliif, BUKJIAQACHUX Y 3aKIIOYHOMY 3BiTi IpO
PoscnigyBanns. Lle moxke mpusBecTH [0, HalpHKIaL,
MPUITUHEHHS BITHOCHH 3 TAKUMH 0cOOaMH Ta BHECEHHS
iXx 70 mepenikiB 0cCid, TOCIYyrd SKHX HE CIif
BUKOPHCTOBYBATH/CIIIAYyBaTH, SIKi BEIYThCS.

Termination of Employment. Where it has been decided
to terminate a Covered Person as a result of the
Misconduct revealed through an internal Compliance
Investigation, the relevant manager should work with
Human Resources, IT and Security to ensure that the
Covered Person’s keys and security pass are deactivated
immediately and that all Company’s property has been
returned. Issues concerning the applicability of the labor
and employment laws must be handled by Human
Resources, the Head of Legal of the Company and the
Director / Head of the Management Board / Head of the
Supervisory Board. External local counsel may also be
consulted as deemed necessary.

Warning Letter. Where a warning letter is to be issued
to a Covered Person, a copy must be placed in the
Covered Person’s personnel file and the appropriate
Human Resources representative must be notified so that
future managers of the employee are made aware of the
letter.

Suspension. Where a Covered Person is to be suspended,
it will be the responsibility of the appropriate Human
Resources the Head of Legal of the Company and
business managers to take all necessary steps to
implement in compliance with the applicable law.

Training and Lessons Learned Communications.

The Investigation Team will provide sufficient
information about the facts of the Compliance
Investigation and any wrongdoing to enable
representatives from Human Resources, the Compliance
Officer / the Head of Legal of the Company, to develop
lessons learned, communications and training.

Suspend or Terminate Third Party Relationship.
Where the Compliance Investigation revealed that a third
party business partners of the Company (e.g., Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons)) were involved in a
violation of the applicable laws or the Company’s
Policies, the management will consider a variety of
actions after review of the recommendations set out in the
final Investigation Report. This may lead the Company to
e.g. terminate its relationship with that party, and placing
it on the do not use/do not pay list to be maintained by.
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HuBinbHa /  KpuMiHATBHA  cnpaBa  NpPOTH
NOPYIIHHUKIB. 3a pe3yJibTaTamMmu Komnnaenc-
PoscninyBanns Kommuiaenc Odinep / Hauanbauk

HOpunmnuanoro Bigginy Kommanii Moxe pekoMeHIyBaTH
Hupektopy / BimmoBimHomy wuieny IlpaBminas /
Pesiziiiniii Kowmicii Harmsgmosoi Pamm  a6o T'omosi
HarnspoBoi Pagu  abo BuIoMy opraHy ympaBiiHHS
Kommanii iHINiIOBaTH TIOPYWIEHHS IMBUTBHOI YU
KpUMIHAJIBHOI CIIpaBH INOJO TUX OCi0, fKi, sK Oyio
BCTaHOBJICHO, CIPHUMHKIM (PiHaHCOBI BTpaTn KommaHii.
XKomni taki nii He OyayTh pos3modati Oe3 J03BOIY
Havanenuka HOpuauunoro Bimminy Kommauii  /
Hupektopa /  BimnoBimHoro wiexa IlpaBminus —/
Pesizitinoi Kowmicii HarmsimoBoi Pagu  ab6o T'onoBu
HarnsmoBoi Pamm  aGo BHmOro oprany ympaBiiHHS
Kommanii .

21. PI3HE

VYci Bignorigai Oco0u MOBHHHI OyTH O3HAHOMJICHI 3
[MoniTrkoIO Ta MOBWHHI MiAMUCATH MHCBMOBY (GopMmy
MIATBEPPKEHHS, 1110 3aCBiAUy€e BU3HAHHS Ta HPUNAHATTS
HuMmu [TomiTuKE 70 TOYAaTKY OYAb-IKHX 1X TPYIOBHX UM
nutoBux BigHocuH 3 Kommnaxiero . ko BiamosigHa
Ocoba 3 Oyapb-KUX TPWYUH HE O3Haommiacsa abo He
mignucana GopMy MATBEpIKEHHS, BOHA HE 3BUTHbHAETHCS
Bix 3000B’s13aHb 3 TOTPpUMaHHS BUMOT [lomiTHKY.

AxrtyanpHa Bepcis miei [lomiTukn JOCTYITHA B PEKHAMI
OHJIAMH 3a aJIpecoro:
https://www.beer-co.com/ua/site/ykpostach/*.

[lomiTnka MOXe TeperisaaTics B Mipy HEOOXiZHOCTI,
aje He MeHIe, HiK depe3 Tpu (3) pokm 3 mgHA il
npuitHATT KommaHiero.

BigmoBimai  Ocobu  moBumHHI  OyTH
MoBiTomITeH1 mpo Oy/ab-sKi 3miHu B [lomiTwhiti.

CBOEYACHO

Bynp-sxi mutanHs, mo crocyroTthes miei [lomitnku Ta/ado
iHbopMmarii om0 Oyap-SKOro MOTEHIIHHOrO Y|
(aktruroro mopymensas [lomitukun abo Oyap-skoi i3
ITomituk KoMauii, 1110 Majio Miclie 4i MOKE MaTH MICIIE,
noBuHHI OytH aapecoBani Kowmrmraenc Odinepy /
IOpunnunomy Bimniny / Hdupekropy / Ilpasninaio /
Harmsanogiii Pani a6o akmionepy(am) Komranii. Koxxae
MOBiOMIIEHHsT ~ OyZe  peTenbHO  pO3TIsHyTe i
po3cnigyBaHe Ha KOH(DIEHIIHHINA OCHOBI.

Civil/criminal litigation against the wrongdoers. At the
conclusion of a Compliance Investigation, the hief
Compliance Officer / the Head of Legal of the Company
may recommend the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body of the Company that
a civil or criminal matter against those determined to have
caused a financial loss to the Company be initiated. No
such action will be commenced without the authorization
of the / the Head of Legal of the Company / The Director
/ the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company.

21. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at:
https://www.beer-co.com/ua/site/ykpostach/*.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer /
Legal Department / Director / Management Board /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.
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