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KOLEKC LIN0OBOI MOBEAIHKM TA ETUKM
TOB «l0 b1 Cl - IHXWUHIPIHI »

1. MICIA TA LIIHHOCTI

Micia TOB «H bl Cl - IHXWHIPIHI» (pani -
«KomnaHis») nonsrae y BnpoBamkeHHi Yy 6isHec-
npouecax €BPOMENCHKMX Ta  CBITOBUX CTaHOapTiB
ynpaBniHHg, @ TakoX Yy  nparHeHHi  Komnawii
[OTPUMYBATUCh BUMOT @HTUKOPYNLIMHOTO 3aKOHO4ABCTBa
Ta HavMBUWMX [iNOBMX CTaHOApTiB  rocnogapcbKoi
AiSNbHOCTI.

LiHHocTaAMM Hawwoi Komnanii €:

e [IpodecioHaniam i nosara. Hawa komaHaa
cknagaeTbes 3 BUCOKOKBanighikoBaHMX
npodpecioHanis BigaaH1x CBOiN pobOTi, METOK AKUX
€ HafaHHs TOBapiB/NOCNYr HaMBULLOT SIKOCTi HaLIUM
knieHTam. B Hawin po6oTi MM noBaxaemo Ta
BepeMo [0 yBaru sk iHTEPeCH HalMX KNiEHTIB, Tak i
CniBpOOITHNKIB.

e Ocobuctui npuknag. Mu noBuHHI MokasyBaTu
BMAcHO MOBESIHKOK, LU0 O03HAYae LiATU CYyMMiHHO
Ta Yy BIONOBIOHOCTI 3 3aKOHOAABCTBOM Ta LM
Konoekcom.

e BignosiganbHicTb. Mwu Hecemo NOBHY
BiANOBIAANbHICTL 3a AKICTb TOBapiB/Mocnyr, aki M
HaZaeMO HaLUM KIlieHTaMm.

e  €pHicTb Ta KOMaHAHA poboTa. Hawa komaHaa —
HanbiNbL BaxnuBUIA Ta LiHHMIA pecypc. Came Tomy
CMiNbHI 3ycUnns KoMaHaou [alTb 3MOry [OCArT
KpaLmx pesynbTaris.

e [lpo3opicTb Ta 4ecHicTb. B Hawin woaeHHIn
[iANbHOCTI MU BIACTOWEMO HaMBULW CTaHZapTM
yecHocTi Ta nposopocti. My Takox [eknapyemo
Haly  BIOMOBIOHICTb  3aKOHAaM  Ta  iHLWKM
HOPMaTWUBHO-NPABOBMM aKTaM, SiKi 3aCTOCOBYHOTHCS
[0 Haworo BisHecy.

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
May 29, 2020

CODE OF BUSINESS CONDUCT AND ETHICS OF
UBC ENGINEERING LTD.

1. MISSION AND VALUES

Mission of UBC ENGINEERING LTD. (the “Company”)
is is to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements of
anti-corruption legislation and the highest business
standards.

The values of our Company are:

e  Professionalism and respect. Our team consists
of high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our
clients and employees.

e Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

e Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of
integrity and transparency. We also declare our
team’'s compliance with the laws and regulations
which are applicable to our business.



2. BCTYN

2.1 MeTa Kopekcy

Kogekc  BCTAHOBMKE  HOPMWM  MOBEAIHKM  HaLLMX
NpaLiBHUKIB NPX BUKOHAHHI iX TPyAOBUX (yHKLUiN. Kogekc
TaKOX MICTUTb MOCWUNaHHS Ha OOOB’A3KOBI MONITUKK Ta
npoueaypu KomnaHii, SIKMX MOBUHEH [OTPUMYBATUCH
KOXEH NpaLjiBHYK.

2.2 Xto mae gotpumysatucs Kogekcy

Kogekc nowwproe CBOK [il0 Ha YCiX MNpayiBHWKIB Ta
uneHiB npaeniHHg KomnaHii. My Takox po3paxoByeMo Ha
[OTpUMaHHa  Kofekcy — Hawumu  nigpsgHukamm,
nocrayanbHUKaMK,  KOHCyNbTaHTaMW  Ta  iHWUMK
ocobamu, ki MOXyTb GyTW 3anyyeHUMU OO BUKOHAHHSA
pobiT/HagaHHsa nocnyr Komnarii

2.3 BucnoBneHHs 3aHENOKOEHb Ta 3anuTaHb

Y pasi BUHUKHEHHS CyMHIBIB CTaBTE NWUTaHHS Ta iHiLioNTe
00roBOpeHHs NUTaHb  KPUAMYHOTO ab0  eTUYHOro
XapaKkTepy Ta nuTaHb, WO CTOCYTLCS SKOCTi poboTu Ta
poboyoro cepeposuwia. Bu moxete obrosoputi Byab-
fke nuTaHHa 3 Bawwm 6e3nocepenHiM KepiBHUKOM,
kepiBHMUTBOM Komnanii, komnnaeHc odilepom Ta
OPUANYHUM  BIiOZINoM. By TakoX MOXeTe aHOHIMHO
NOCTaBUTU 3amMWUTaHHS Ta BUCIIOBUTU 3AHEMOKOEHHS,
HaficrnaBlUM €NeKTPOHHUM NUCT Ha appecy PapgHuka
KomnaHii 3 komnnaeHc nuTaHb, €neKTPpOHHa agpeca
SIKOro po3miteHa Ha cauTi https://beer-co.com

Komnanist 3abopoHsie 3acTocyBaHHS Oyab-SKMX NOKapaHb
CTOCOBHO Oyab-AKOro npauiBHUKa, SKUIA MOBILOMWB MPO
nopyweHHss abo Gepe yyacTb Yy  pO3CNigyBaHHi
MOXNWBOrO NOpyLleHHs Haworo Kogekcy, nonituk abo
3aKoHogdaBCTBa.

Akwo Bwn BBaxaete, wo npotn Bac abo Bawwx koner
3aCTOCOBYKTb HECnpaBednMBe nokapaHHsi, byab-nacka
3BEPHITLCS 40 KOMMMnaeHc odilepa, aupektopa Ta/abo
uneHa npaeniHHg Komnadii. BOHM BXMBYTb  BCIX
HeObXigHMX | AOLINbHNX 3ax04iB ANs BperyntoBaHHs L€
npobnemu.

2.4 MopyweHHsa Kopekcy

MopyweHHs uporo Kogekcy abo 3akoHogaBCTBa MOXeE
MaTu TsKKi Hacnigkm ans Komnarii Ta 1i cniBpobiTHWKIB,
Bif 3aBgaHH WKoAM penyTauii 4o UMBINbHOI Ta
KpUMiHanbHOI BigNoBIganbHOCTI Ta/abo caHkuin 3 Goky
perynioymx opraHis. KomnaHia 3 Yycieto CeprosHICTHO
CTaBUTLCS A0 KOXHOMO MOBIZOMIEHHS MPO MOPYLUEHHS i
Oyne HeynepemkeHO OUiHIOBATW HadaHy iHopmayito
3rigHo 3 uum  KogekcoMm | 3aKOHO4ABCTBOM  Ans

2. INTRODUCTION

2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also
refers to Company’s mandatory policies and procedures
that every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of
a legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://beer-co.com

The Company prohibits retaliation in any form against
any employee who reports or participates in an
investigation of a possible violation of our Code, policies,
or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
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BMW3HAYEHHS ModanblumMx Kpoki. [o npauiBHWKIB, SKi
nopywmnn Kogekc abo BYMHWNW iHLWI NPOTWU3aKOHHI Ai,
OyayTb 3acTOCOBaHi BignoOBIgHI AMcCUMNNiHAPHI 3axoau,
BKITHO4A0UM 3BiNbHEHHS.

HepotpumaHHa ~ Kogekcy — HawwMm  nigpsigHUKOM,
nocTayanbHUKOM TOBapIB Y NOCnyr, abo KOHCYNbTaHTOM
MOXE MaTW HacCMiOKOM MPUNUHEHHS HAWOI 3 HUM
cnisnpavi.

3. AOTPUMAHHA 3AKOHIB TA NMPABUN

3.1 YecHicTb Ta 6opoTbba 3 Kopynuieto

KomnaHia 34iMCHIOE CBOK [OiNbHICTb B YeCHMA Ta
npo3sopui cnocib. Lle gocaraetbcst Yepe3 BNPOBaMKEHHS
BHYTPILIHIX NOMITMK Ta npoueayp, ChNpsMOBaHUX Ha
3anobiraHHs HEeTUYHOI NOBEAiHKW, a TaKkoX 4epe3
NPOBEAEHHS PerynsapHUX TPEHIHTB AN NpaLiBHUKIB.
KomnaHis He [onyckae >XOAHWX BUSABIB Kopynuii Ta
waxpaicrtea. [lpauiBHnkam KomnaHii  3a60poHAETLCA
NNaTuTX,  CHpUATH, OpPraHi3oByBaTM  HadaHHA YK
NpuAMaTK HeNpaBOMIPHY BUTOZY, BKMOYAKYM naTexi 3a
CMPUSHHS Ta HENPABOMIPHY BUrOAY Ha BracHy KOPUCTb
YA Ha KOPUCTb IX POAWHW, ApY3iB, MapPTHEPIB 4u
3Hanomux. paLiBH1KaM Takox 3a00POHAETLCS BUMHATH,
Bpat y4acTb uM CMPUATM  BUMHEHHKO  Byab-SIKUX
KOPYNLiHUX NMPaBONOPYLUEHb, K Y KOHTEKCTI IX TPYOOBUX
(DYHKLiA, TaK i no3a mexamu ix TPyAOBOI AiAnbHOCTI, a
TaKOX HE BYMHATW i, AKi MOXyTb CRpUMMATUCH §K
KOPYNLiHi.

3.2 B3aemopis 3 gepxaBHMMM cnyx60BLUAMU

Haw OCHOBHMM NPWHUMN Y BiOHOCWMHAX 3 [epXaBHUMM
cnyxboBusMM -  [iATW  3aKOHHO Ta  MPO30poO,
[OTPUMYHOYMC NPW LibOMY MiCil Ta LiHHOCTEN KomnaHil.
Mu He HagaemMo HenpaBOMIpHY BMrogy [LepXaBHUM
cnyx60BUAM YK iXHIM NpeacTaBHUKamM abo MOB'S3aHUM
ocobam 3agns  OTpUMaHHA  Oyab-SKMX  HE3AKOHHMX
nepesar. [ns OTPUMaHHA AeTanbHWUX iHCTPYKUin, Oyab
nacka, 3BepHiTbcs o MoniTuki KomnaHii Woao B3aemogii
3 flepXaBHUMM Cryx60BLAMM.

3.3 KoHdnikT iHTepeciB

CniBpOBITHUKM MOBMHHI YHUKATW KOHMAIKTY iHTEpeciB —
CUTyaUii, Konn iX O0COBUCTMI iHTEpeC MepeLLKomKae
BWKOHAHHIO X NPOdeCinHnx 0OOB’A3KIB B HaMKpaLLMX
iHTepecax KomnaHii. Hux4e HaBoaaTbCs Aeski npuknagm
KOHQOIKTY iHTEpECIB:
e  BUKOPUCTaHHS

iH(opmaLlil, oTpumaHoi Yy xogi

BUKOHaHHS  cnyxboBux 00BOB'A3kiB, 3 MeTow
OTPUMaHHs1 0COOMCTOI BMroau;
e repefaHHs  iHdopMmauii  LWOAO  KOHTpareHTis

disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of
their family, friends, associates or acquaintances.
Empoloyees also must not commit, participate in,
or facilitate the commission of any corruption offense,
whether in the context of their work activities or outside,
and must not act in a manner that may be considered as
a corrupt behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any
unlawful benefits for our business. Please refer to
Company’s Policy on Interaction with Public Officials for
detailed guidance.

3.3 Conflict of Interest

Employees should always avoid conflict of interest -

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e transferring the

information  on Company’s
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Komnawii TpeTiMm ocobam, ki He YNOBHOBaXeHi Ha
OTPUMaHHS TaKoi iHopmaLir;

e  Hailm B ocobucTe nignopsakyBaHHS UM CrPUSIHHS
NiABULLEHHIO B nocadi 6nn3bkux ocib Ta apysis;

e  CrpusHHS BCTAHOBMEHHKO [iNOBUX CTOCYHKIB 3
KOHTpareHTamu, B IKUX NpawiBHUK KOMNaHii 3anmae
nocagy B KepiBHWUX OpraHax 4y BOJSIOAIE YacTKOW Y
CTaTyTHOMY Kanitasi, Ta iH.

Bu maete nosigomutn KomnnaeHc odiuepa SKWO iCHye

NOTEHUIMHA  MOXNMBICTb  BUHWKHEHHS  KOH(DNIKTY

iHTepeciB, abo aKkwo Bam cTano BigoMo Npo HasBHICTb

pearnbHOr0 YM MOTEHLIHOTO KOHGMIKTY iHTEpeciB Y

npavisHuka Komnanii.

[ns oTpumaHHa [deTanbHUX IHCTpyKUi, Oyab nacka,

3BepHiTbcA A0 [loniTuku KomnaHii  Wogo  KOHGMIKTY

IHTepecis.

3.4 MopapyHku Ta po3Baru

MpuiHATT ab0 HagaHHA MOAAPYHKIB, PO3Bar Ta iHLINX
KOpPMOPaTUBHUX 3HAKIB yBarn MOXe Nerko Npu3Bectu [o
KOHNiKTY  iHTepeciB  abo  HaBiTb  BBaXaTucs
HEeNpaBOMIPHOK BUrOAOK, SKIIO BOHWM  CMOHYKAKOTh
BUYMHEHHS 0CODOI0 Ajit 200 NPUMHATTSA PiLLEHHS.

[eski HerpoLLOoBi noaapyHku, Ainosi 06ign Ta 3axoam Ans
KMIEHTIB, Tak caMO $K i 3anpoLieHHs Ha Micuesi nogii
MOXYTb OYyTW NPUAHATHUMM. [lepl HiX npuAMaTn yu
HapaeaTh  Oyab-AKMA  MOAAPYHOK, WO  CTOCYETbCA
pianbHocTi Komnarii, Bam cnig oTpumaTti cxBaneHHs Big
KomnnaeHc odiyepa abo Baworo kepiBHMKa. fKLO
OTPUMaHHS TaKOro CXBamneHHs nepes NPUAHATTAM
noaapyHKy € HEMOXIMBWM, CXBaNeHHS MNOBWHHE OyTu
OTPUMaHe HeranHo nicrns NPUAHATTSA NOAAPYHKY.

[ns oTpuMaHHA [JeTanbHUX HCTPYKUi, Byab nacka,
3BepHITbcA Ao lMoniTuku KOMNaHii WoAo noJapyHKiB Ta
pO3Bar.

3.5 KopnopaTtuBHa couianbHa BignoBiganbHiCTb
Ta OnaroaiHi BHeCKku

Mwu BipuMO, WO HaLi TOBapW JonomaralTb MOKpaLUTL
AKICTb XUTTS HAceneHHs, 3abe3neynT [04aTKOBMNA
KOMJOpT NoASM.

Mu pobumo Bce Moxnuee, LWo6 3pobuTH BHECOK Y
CYCninbCTBO B iHHOBALiMHMIA Ta Be3neyHun cnocib. Mu
TaKOX 3a0XO4YEMO HALWWX NpaLiBHUKIB  3aMMaTuCS
BOMOHTEPCTBOM 3a4/1 AOMOMOry CninbHOTaM nopydy 3
Hamu.

Byab-skuit  6naroginHuin  BHeCOK abo iHWI  couianbHi
inBectuuii - Komnawii nosuHHi 6yt nposopumn  Ta
HaNeXHUM YMHOM  33[0KyMeHTOBaHUMM. [lepl Hix
HapgaeaTh Oyab-skuii GnaropiMHWiA BHECOK Big iMEHi
KomnaHii, Bam cnig oTpumaTtit CXBaneHHs Bif KOMMNAEHC

contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the
Company holds a position in the governing bodies
or owns a share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if

you became aware about the actual or potential conflict
of interest involving Company emloyee.

Please refer to Company'’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of
interest or even constitute an illegal benefit if they aimed
at inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5  Corporate  Social Responsibility and
Charitable Contributions
We believe that our products help to improve the quality

of life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities
where we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable

-4-



ociepa abo Baworo kepiBHuka. bygb-siki GnarogiiHi
BHECKM, 3anuT NpO HadaHHA SKUX HagiiwoB  Bif
LEPXaBHUX  cnyxboBUiB, MOBWHHI  NpoUTK  GinbLu
peTenbHy NepeBipKy, OCKINbKW BOHW MOXYTb ByTi (abo
CMpUIMATMCS) NPUXOBAHOK HEMPABOMIPHOK BUrOLOH0.
[ns oTpuMaHHA [eTanbHUX HCTPYKUin, Byab nacka,
3BepHiTbCs A0 [MoniTukn KoMnaHii Wwoao GnarodinHux
BHECKIB.

3.6 MoniTnyHa gisnNbHICTb

BHeckn Big imeHi KomnaHii Ha KOpUCTb MOMITUYHKX
napTin, AepxaBHuX cnyxbosuis abo kaHaugaTiB Ha
3aHATTA AepxaBHOI Nocagn 3ab0pOHAKTLCSH/A03BONEHI
NnWe 3a YMOBM OTPUMAHHA MonepeaHboi MMCbMOBOI
3roay Big KOMNMaeHe odilepa/topuanyHoro Biaainy.

[na oTpumaHHa [deTanbHUX IHCTpyKUi, Oyab nacka,
3BepHITbC A0 TloniTkM KOMMaHii WOoAO0 NOMITUYHMX
BHECKIB.

3.7 AHTUMOHOMONbLHA noniTuka Ta
HepobpocoBiCHa KOHKYpPeHLis

KomnaHia  gyxe CEepMo3HO CTaBUTbCA A0  CBOIX
3000B'A3aHb B cthepax AHTVMOHOMOJILHOIO

3aKOHOAABCTBA, LLOAO 3anobiraHHs HeaobPOCOBICHIN abo
obMexyBanbHi TOPriBMi, BCTAHOBMEHHIO MOHOMOSBHOIO
CTaHOBWLYA Ha PWHKY, 0B'egHaHHS y KapTeni, LiHOBIN
OUCKpUMiHaUil, Towo. Mu  He  norogxyemo 3
KOHKYpEHTamMu LjHW, YMOBW npogaxy Ta Oyab-ski iHLi
NUTaHHS y cepi KOHKYpeHLii.

Bci npavwiBHUKM MOBUHHI A0TpUMyBaTUCA
AHTUMOHOMONBHOI  MOMITMKA  Ta  3BepTaTucs [0
topuamnyHoro Bigadiny abo komnnaeHc odiuepa y pasi
BMHUKHEHHS 6yab-SK1X NUTaHb ab0 CYMHIBIB.

3.8 3B’A30K 3 F[POMafACHLKICTHO

Hawa ronoBHa UiHHICTb — Le YECHICTb Ta NPO30piCTb
Haworo 6i3Hecy. ToMmy 3B'A30K i3 rPOMAACHKICTIO € fyxe
BaxnueuMm ans  Hawoi Kowmnawii. Mu pobumo Bce
MoXnuBee, LWob 3abesneunTu, WO Big iMeHi KomnaHii
BUCTYNaKOTb NWLE YNOBHOBAXEHI Ha Le npauiBHUKK, a
IXHi 3a51B1 € NpaBaMBUMM Ta CBOEYACHUMU.

MMepen TvM, SIK AaBaTy iHTEPB'to abo nybnikyBaTH LIOCh
3acobax MacoBoi iHcopmauii, Bu noBuHHI OTpUmMaTy
[03BIN Ha Lie Bif t0pUaNYHOTO BIAAINY.

3.9  Basaemogpis 3 6i3Hec-napTHepamu

KomnaHia cniBnpautoe nuwe 3 GisHec-napTHepamu, Siki
MatoTb BMCOKI €TWYHI CTaHAapTW Ta NOAINAKTb HaLi
3000B'3aHHs Ta LiHHOCTI. Mu nepeBipsiemMo iHopmaLito
NPO HaLUMX MOTEHLIMHMX Ta iCHYIOUMX MapTHepiB Ta iX

contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company's
Charitable Contributions Policy for detailed guidance.

3.6 Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on the
market, cartel laws, competition and price discrimination
very seriously. We do not agree with competitors on
prices, where to sell, or on other competitive matters.

All employees should Follow the Antitrust Policy and refer
to A legal department or compliance officer in case any
questions or uncertainties arise.

3.8 Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. We always check the information about our
potential and existing business partners and their
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kBanidikaujto.

3.10 3axuct manHa KomnaHii

KoxxeH cniBpobiTHUK Hece BianoBiganbHICTb 3a 3axucT
ManHa KomnaHii Big BTpaTh, Kpagikkn abo iHLWOro
HEHanexHoro BMKOpUCTaHHA. Bce wmanHo Komnawii
MOBMHHO BMKOPUCTOBYBATUCb AN 3aKOHHUX BisHec-
Linen.

KomnaHia Moxe p[o3sonutn obMmexeHe nepioanyHe
BMKOPUCTaHHS npaLiBHukamu aktmeis  Komnawil  ans
ocobucTux notpeb, 3a yMOBW LOTPUMAHHS BigNOBIgHMX
noniTuk KomnaHii, Ta $KWO Ue He npuiBege Ao
BigYyTHOro  36inblueHHs  BuTpaT.  3abopOHSETLCA
BUKOPWUCTAHHS  akTvBiB  KommaHii  Ans  OTPMMaHHS
ocobucToi Burogu.

3.11  PiBHi MOXNUBOCTI ANA NpaLiBHUKIB

Mu craBuMOCS [0 Hawwx npauiBHUKIB OOHAKOBO i
HaZjaeMo BCIM PiBHI MOXNMBOCTI MpK NpaLeBnaLlTyBaHHi.
Y Komnawii He ponyckaetbes Byab-aka AMCKpUMIHaLiS 3a
reHOepHUMM 03HaKamu, BiKOM, PaCOBOK0 NMPUHANEXHICTIO,
CIMEHUM CTaHOM, OCBITOK, pesiriclo, CeKcyasbHO0
OpieHTalielo, CTaHOM  3[0POB'S,  HaLiOHAMLHICTHO,
MONITUYHOK NPUHANEXHICTIO YK HLLMMM (haKTOpPaMM.

MOXnuBICTb NiABULLEHHA B NOCadi 3anexuTb BUKITHOYHO
Bin  «kBanidikauii,  goceigy Ta  NpOECiNHOI
KOMMETEHTHOCTI KOXXHOTO OKPEMOTO NpaLiBHUKA.

3.12 HeponylweHHA AUCKpUMIHaLil NpaLiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMm 0cobamm npaviBHKM
NOBWHHI  BMABNATW noBary Ta TepnUMICTb [0
PI3HOMaHITHUX ~ KynbTyp, BipyBaHb Ta  MOXOMKEHD.
MpayiBHuKk 3060B'A3aHI yTPUMYBATUCS Bif MOBEAIHKN,
fka € nepecnigyBaHHAM, CeKCyanbHUM [OMaraHHsM,
3HYLLAHHSAMM, 3MI0BXMBAHHAM CIyXO0BUM CTaHOBULLEM,
abo Moxe cnpuAMaTMCs SK Taka iHWuMK. Taka
3abopoHeHa moBediHkA MOXe BKMyatM B cebe
00pa3nuBi xapTu, KNU4KK, Haknen, gisnyHe HacUMNbLCTBO,
00pa3nuBi kKapTUHKW, 3aNSKyBaHHS TOLLO.

3.13 KoHdipeHuiHa iHcpopmania Ta  3axucT
nepcoHanbHMX AaHUX

HecaHKUiOHOBaHE ~ PO3rONIOWEHHS  KOH(igEeHUinHOT
iHopmauil  (Hanpuknag, iHgopmayii npo  KnieHTis,

BisHec-nnaHn, (iHaHCOBI noka3HukM Komnawii) Moxe
NPU3BECTM A0 3HAYHMX 30uTkKiB KomnaHii. 3 i€l npuunHu
KOXXEH NpaLiBHUK NOBUHEH 3abe3neynTut HacTynHe:

e UYyTnuea iHbopmaLisi no3HayeHa K
«KOHGpiAEHLiNHa».
e [lpauiBHuk  He  0OroBOpKE  KOHQILEHLiAHY

qualifications.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited basis
only as long as Company’s relevant policies are followed,
there are no measurable increased costs as a result of
the use. Use of Company assets for personal gain is
prohibited.

3.11 Equal Opportunity for Employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based on the
gender, age, racial background, marital status, education,
religion, sexual orientation, medical conditions, place of
origin, political affiliation or other factors.

The possibility of promotion depends only on employee’s

qualification, level of expertise and professional
competence.
3.12 Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could
be perceived by others as such. Such prohibited conduct
may include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.13 Confidential Information and Protection of
Personal Data

The unauthorized release of confidential information
(e.g., information about Company’'s clients, business
plans or financial performance) can cause the Company
significant damages. For this reason, every employee
should ensure, as the case may be:

e That sensitive Company information is labelled as

“confidential”.
e That employee does not discuss confidential
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IHChopMmaLito B rPOMaACLKMX MICLISIX.

e  Taka KoH(igeHUinHa iHdopMaLlis 3axuLLieHa nig Yac
poboTV y BIOKPUTOMY CEpPedoBWLLi, BKITHOYAKUM
rpomagchKi Micus.

e [lo poskpuTTs TaKoi iHdopmaLii, npayiBHUK
OTpUMaB [03BiN HPUANYHOTO BiAAiNy/KepiBHMLTBA
Ha Taki fil.

Mu 3aBXaM BOTPUMYEMOCS 3aKOHOZABCTBA MPO 3aXWUCT

NepCoHanbHNX JaHuX, WO 3HAXOAATLCS B PO3MNOPSAKEHHI

Komnawii. Mu rapaHTyemo, Lo:

e  Mwu 06pobnsemo nepcoHanbHi AaHi Npo3opo.

e [lepcoHanbHi [daHi 30MpalOTbCA 3  BU3HAYEHOID,
OHO3HAYHOI Ta 3aKOHHOK METOHO.

e [lepcoHanbHi AaHi 36uMpatoTbcs nuile B 0OMEXEHIN
KINbKOCTi, HeoDXigHin anga uineit, Ang SKUX BOHM

0bpobnsoTbes.

e [lepcoHanbHi  daHi €  OOCTOBIPHUMKM  Ta
aKkTyansHUMM.

e  Mwu 306epiraemo nepcoHanbHi AaHi He AOBLUE, HiX Lie
HeoOXigHO Ana  uinew, 3agns  SKUX  BOHM
0bpobnsoTbes.

e [lepcoHanbHi gaHi 0bpobnswTbcs y cnocib, Lo
3abe3neyye HanexHUn piBeHb 6e3nekn JaHux.

e [locTyn OO NEPCOHanbHUX AaHWX HAOAeTbCs NuLle
YMOBHOBaXeHWUM NpaLiBHUKaM, SKi MatoTb Cryx0oBy
HeoBXigHICTb AOCTYNY 4O LMX AaHUX.

3.14 IaTenekTyanbHa BNacHicTb

lpayiBHUKA MaOTb NOBaXaTu IHTENEKTyarnbHy BracHICTb
Komnawii Ta TpeTix oCib i He MOBWHHI BUKOPWUCTOBYBATU
CTOPOHHI MaTepiany, 3axwLieHi aBTOPCbKAM MpPaBOM
(Hanpuknag, nporpamHe 3abe3neyeHHs, 306paxeHHs,
Bineo Ta Myauky) 6e3 nileHsii un fossony.

3.15 HaByaHHfl npauiBHUKIB Ta YNeHiB npaBniHHA
Komnatii.

lMpoBeaeHHs 3axodiB 3 MWTaHb 3anobiraHHs  Kopynuji
(cemiHapiB, nekuiin, NpaKkTUKyMiB, TPEHiHriB, BebiHapiB,
TOWO) 3MIMCHIETLCA ANA  MpauiBHUKIB  Ta  YNeHis
npaBniHHa KomnaHii. 3 MeTol HagaHHs 6a30BuX 3HaHb 3
NUTaHb aHTUKOPYNLUIMHOrO 3aKOHOAABCTBA, NiABULLEHHS
PiBHA  BUKOHaHHS  BuMmor  [lonitukn,  (HOpMyBaHHS
aHTUKOPYMNUIMHOI  KyNbTypu, a TakoX  BUXOBAHHS
HeTepnUMOCTi 4O Kopynuyii.

3axoau MOXyTb MPOBOAWTUCH SK ANS BCIX NpauiBHUKIB
KomnaHii, Tak i oOkpemo [gns KepiBHMKa Ta/abo
3aCHOBHWKIB (yyacHuki) Komnarii. Tematuka Ta dopma
3axofiB i3 nigBULLEHHS  KBanihikalil BM3HAYaKOTHCS
KOMMIaeHC 0iLepoM 3 ypaxyBaHHAM:

1) nponosuuin  KepiBHUKA, 3aCHOBHWKIB (y4acHMKiB),

information in public places.
e That confidential information is secured when
working in an open environment, including public

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

e  We process personal data in a transparent manner.

e The personal data is collected for specified, explicit
and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.14 Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.15 Training of employees and members of the

Management Board of the Company.
Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance
with the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company,
and separately for the head and / or founders
(participants) of the Company. The subject matter and
form of professional development activities are
determined by the compliance officer, taking into account:
1) proposals of the head, founders (participants), heads
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KepIBHWKIB CTPYKTYPHMX NiLpO3AinNis;

2) pe3ynbTaTiB OLiHKM BNPOBaKEHHS 3axoais [MoniTuky;
3) pesynbTaTiB NEPIOANYHOI OLIHKU KOPYNLUIAHAX PU3VKIB
y disnbHocTi Komnai;

4) pesynbTaTiB BHYTPILLHIX PO3CNigyBaHb;

5) 3BiTY KOMMnaeHc odiuepa, Ta/abo HavanbHKKa
topuanyHoro Bigainy Komnawii nepeg  3aCHOBHMKaMu
(yyacHukamu);

6) BHeCeHHS 3MiH [0 3aKOHOAABCTBAa YKpaiHM npo
3anobiraHHs kopynuji.

KomnaHis HagacTb KOXHOMY npauiBHUKY AOCTyn [0
Monitukn. KomnaHis cTBOPUTL HaBYasnbHy nporpamy, sika
oxonntoBaTume NpuHUMNK Ta nigxig Komnawii 4o nutaHb
KOpYNLii Ta NpaBONOPYLUEHb, MOB'A3aHNX 3 KOpynui€to, i
Oyoe MicTuT iHcopMaLl0 LWOAO 3aCTOCYBaHHA Ta
LOTpUMaHHS BUMOr [oNiTUKW, a KOXeH npaLiBHuK byade
3000B'A13aHU  NPONTW  BIAMOBIAHMA KYPC  HaBYaHHS
NPOTArOM 6 MICSLIB 3 MOMEHTY VOr0 3anpOBaKEHHS YU
3 MOMEHTY npaLeBnaliTyBaHHs npaLiBHuKa.

of structural subdivisions;

2) the results of the evaluation of the implementation of
the Policy measures; 3) the results of periodic
assessment of corruption risks in the Company's
activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the
legal department of the Company to the founders
(participants);

6) amendments to the legislation of Ukraine on
prevention of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will
contain information on the application and compliance
with the Policy, and each employee will be required to
complete an appropriate training course within 6 months
of its introduction or from the moment of employment of
the employee.



