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NONITUKA LLIOAO BU3HAYEHHA
KOH®IKTY IHTEPECIB

1. NPO NOMNITUKY

11 Cdepa 3acTocyBaHHA

Lis nomitvka LIOAO BM3HAYEHHS KOHNIKTY (mani —
«MoniTnkay) € 4acTMHO NPaBMI BHYTPILUHLOMO
TPYZ0BOro po3nopsaky KomnaHii Ta ' 3aCToCOBYETHCA A0
BCIX nocagoBux OCi6, MpauiBHWKIB,  TUMYacOBKX
NPawuiBHWKIB,  YMOBHOBAXeHWX  NPeLCTaBHWKIB  Ta
akuioHepa(is) (nani — «BignosigHi Ocobu») TOB «YTK-
Apmatypa» (gani — «KomnaHisy).

JoTpumanHa  Bumor [lOMNITUKM  TakoX OYIKYETHCH |
BMMaraeTbCs Y 3B'A3Ky 3 BUKOHAHHAM POBIT UM HaaHHAM
nocnyr ans Komnawii 3 ©oky areHTiB, NigpsiaHUKIB,
nocTavanbHUKIB, KOHCYNbTaHTIB KoMnaHii Ta iHWwmx ocib,
SKUM MOXe OyTn opyYeHO BUKOHaHHS pobiT abo HapaHHs
nocnyr Komnawii Ta/abo Big imeHi Komnawii (pani -
«3anyuyeHi Ocobmy).

Lia lMoniTika BCTAHOBNIOE MiHIMaNbHUIA CTaHAAPT, SKOro
3a Oyab-skux OBCTaBMH MOBMHHI  [OTPUMYBATUCS
Komnanis, BignosigHi Ocobn Tta 3anydyeni Ocobu. Lis
MMoniTMka 3acTOCOBYETLCA pa3oM 3 i BKM4ae B cebe
npuHUMNK, sKki- BUknageHi y  Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 20cmuHHOCMI,
Monimuui wodo 3abopoHu nnamexie  Ons
cnpoujeHHsi  hopmanbHocmel ma 8YUHEHHS
3abopoHeHux Oili , [Monimuyi wj0do eHympilwHix
po3cnidyeaHb, lMonimuyi ujodo 3a60poHu 6ydb-aKux
npsmux abo HenpsIMUX BHEeCKie Ha Kopucmb
nonimuyHux  napmit ma/abo nonimuy4Hux
kaHOudamie, Monimuyi uj0do 611a200iliHUX Nnoxepme
ma cnoHcopcmea mouj4o (fani pasom 3 Lieto MoniTukoto
— «Monitukn Komnadii»).

Bci TepMmiHm, WO BXMBaOTLCA 3 BeNMKoi OykBu, ane He
MICTSTb BU3HAYeHHs B Ui [lonituui, MalTb 3HAYEHHS,
HaBefeHi y MoniTukax Komnarii.

Approved by the meeting of members
of “Ukrainian beer company — Armatura” Co Ltd
May 29, 2020

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

11 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ' applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of “Ukrainian
beer company — Armatura” Co Ltd (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons’) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 Meta Monituku

Metoto uiei [loniTMkM € BCTAHOBMEHHA npoueaypy,
CNpsAMOBaHOi  Ha  3abe3neyeHHs  OOTPUMaHHS
BignosigHumn Ocobamn Ta/abo 3anyveHummn Ocobamu
BiAMOBiOHMX 3aKOHIB Ta NiA3aKOHHWX aKTiB, @ TaKoOX
npasun i npouedyp KomnaHii npu BuM3HAYeHHi Ta
NOBOPKEHHI 3 pearbHUMK Ta NOTEHLIMHUMM KOHAMIKTamMm
iHTepecis, WO cTocyloTbes Komnanii Ta/abo BignosigHux
Oci6 Ta/abo 3anyyeHux Ocib.

1.3 Yomy potpumanHs MNonituku € BaXnuBum
[MopyLleHHsa BI4MOBIAHOrO 3aKOHO4ABCTBA MOXE MaTu
HeraTuBHI Hacnigku ans Komnanii, BignosigHux Ocib Ta
3anyyenunx Ocib, nounHarouM Big 3a3HaHHS penyTaLinHol
LWKOAN 00 NPUTArHEHHS [0 LMBINbHOI UM KPUMIHAMBHOI
BignoBiganbHoCTi Ta/abo HaknageHHs CcaHkuin 3 6oky
PErynaToOpHUX YK MPaBOOXOPOHHMX OpraHiB. KomnaHis
Moxe nputardyTv Bignosigrux Ocib, Lo nopywmnv gaxy
MoniTmky, OO  AucuMnniHapHOi  BigNOBIAANBHOCTI,
BKIMIOYAOYM Y  BIANOBIAHMX BUNAZKaX —MPUNUHEHHS
TPYZOBOrO AOrOBOPY Y¥ AOrOBOPY NPO HaZaHHSA NOCAyT.

HeBswkoHaHHs 3anyyeHummn Ocobamu BUMOT Li€i MoniTuku
MOXe NMPU3BECTM A0 NPUNMHEHHs KomnaHielo BigHOCKH 3
Takumu ocobamm.

2. Knt0YyoBI TEPMIHU

«MoteHuinHmn  KoHdnikt  IHTepeciB»  03Havae
[MpuBaTHWI1 IHTEPEC (SIK BUBHAYEHO HMKYE) 0cobM y crepi,
B SKIA BOHA BWKOHYE CBOI MOBHOBAXEHHS, IO MOXeE
BMMMHYTM  Ha OO'EKTUBHICTb  YM  HeymepemKeHiCTb
NPUAHATTS HEIO pillieHb, a0 Ha BYMHEHHS YN HE BYMHEHHS!
AiN Nig Yac BUKOHAHHS 3a3HaYeHWX MOBHOBAXEHb.

«PeanbHuit KoHdnikT IHTepeciB» 03Hayae HasBHICTb Y
ocobu MpusaTHOro IHTepecy y cdepi, B sKii BOHA BUKOHYE
CBOi MOBHOBAXEHHS, WO BMnMBae Ha 06’EKTUBHICTb 4M
HeYNepemKeHIiCTb  NPUAHATTA Hew  piweHb, abo Ha
BUMHEHHS YN He BYMHEHHS [i nig 4Yac BUKOHAHHSA
3a3Hau4eHNX NOBHOBAXeEHb.

«KoHdnikT IHTepeciB» 03Hayae cutyauito, Konu Linosi,
hiHaHCOBI iHTepecy, iHTepecy YneHis Cim'T (K BU3HaYEHO
HWx4e), noniTuuHi um  Ocobucti  [HTEpecM MoXyTb
BNMMBATW Ha MPUAHATTS pilleHHs ocobok nig vac
BMKOHaHHS Hel0 NOBHOBaXeHb B Komnanil, Ta BKITOYaE Ak
PeanbHuin  KoHdonikt [HTepeciB, Tak | [lOTEHUiNHWN
KoHdpnikT IHTepeciB. KOHnikT IHTEpeciB Takox Moxe
BKNKOYATU YSBHUI KOHQMIKT iHTEpeciB (TOBTO cuTyaLito,
fKa MOXEe CTBOPWUTU BpaxeHHs HasBHOCTI KOHnikTy
IHTepeciB),

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which he/she
performs his/her duties, that could affect his/her objectivity
or impartiality of decisions, or performance or non-
performance of the duties.

‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.

“‘Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict of
Interest. It may also include a perceived conflict of interest
(i.e., a situation that may give rise to the perception of a
Conflict of Interest), even where a Conflict of Interest may
not in fact exist.
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HaBiTb konu KOHnIKTY IHTEpeciB MOXe (haKkTU4YHO He
iCHyBaTH.

«Bbnusbki Ocobucti CTocyHkU» O3Havae Oyab-aki 3
HaCTYMHWX CTOCYHKIB: POMAHTUYHI YU IHTUMHI CTOCYHKW,
ocobucTi Ainosi, ToproBenbHi i hiHaHCOBI BigHOCKHM abo
CTOCYHKM 0OCi6, ki CMifbHO NPOXMWBAIOT.

«MpuBaTHui IHTepec» oO3Hayae Oyab-AkuiA iHTEpPEC
ocobu, wWo nepeabayae Burogy MaiHOBOro abo
HEeMalHOBOro XapakTepy, B TOMY YWCNi 3YMOBIIEHUI
ctocyHkamn Unexie  CiM'i, Brmsbkumm  Ocobuctumu
CTOCyHKaMW, [OPYXHIMM YW iHWUMMM  CTOCYHKaMu 3
I3NYHUMM YN OPUANYHUMM 0COBaMK, Yy TOMY YMCHIi
IHTepec, WO BUHMKAE Yy 3B'A3KY 3 4NMEHCTBOM abo
QIANbHICTIO B TPOMaACLKUX, MOMITUYHUX, PENiFiMHUX Yu
IHLWKX OpraHi3auisix.

«Ynenu Cim’i» ans uinen uiei MoniTuku 03Hayae ocib, ki
nepebysatotb y Wnbi, pgiten, GaTbkiB, ocCi6, AKi
nepebysaioTb Mig onikow abo niknyBaHHAM, Oyab-AKkux
iHLLIMX OCi6, sIKi CninbHO NPOXMBalOTL ab0 MakoTh Byab-skKi
IHLLIi CIMEMHI CTOCYHKM, LLIO MOXYTb CTBOPIOBATH BPAXEHHS!
KOHQMIKTY iHTepeciB, BKMtoYaum 0cCib, ski NoB'a3aHi
CrinbHM NoByToM, MaloTb B3aEMHI NpaBa Ta 060B’A3kH, a
TaKOX Ocib, SKi ChifibHO MpOXMBaKOThb, ane He
nepebysatoTb Y LWNH6I.

«®iHaHcOBUN IHTepec» O3Hayae Oyab-AKi rPOLLOBI
KOLITKW, TpOLUIOBWA eKBiBaneHT, Bayyep, [logapyHok,
nocnyry, nepesary, BUrOAy, 3HWKKY, NOI3OKY B Mexax
KpaiHW Y1 3a KOPLOH, [OCTUHHICTb, PO3Barut, NPOXUBAHHS,
CMOHCOPCTBO, iHLWI 3a0X0uyBambHi Y4 LiHHI 3YCTPIYHi
BMHAropoau, OKpiM 4acTOK BIACHOCTI.

«KoHdigeHuinHa IHchopmauisiy 03Ha4ae iHhopmaLito,
Wo  Moxe  3anogiatm  wkogy  Komnadii, i
3aMOBHUKam/knieHTaMm,  npauiBHMkamM — abo  iHLWMM
(DI3NYHUM UM tOPUANYHUM 0cOobaM, SKLLO ii HEHANEXHUM
4nHoM Byfe poskpuTo, abo fka Ha iHWKX NigcTaBax He €
3aranbHOAO0CTYMHOH.

«MopapyHoK», «HenpaBomipHa Buropan,

«FOCTUHHICTbY MalTb 3HaYeHHs, HaseaeHi y Monituui
LLIOAO0 NOAAPYHKIB Ta FOCTUHHOCTI.

3. S3ATANbHI NPUHLIMNA

‘Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

‘Private Interest’ means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public, political,
religious or other organizations.

“‘Family” for the purpose of this Policy means any spouse,
children, parents, persons under the guardianship or
trusteeship, any other person who resides in the same
household or has any other family relationship that could
create the appearance of a conflict, including persons who
are domestic partners, have mutual rights and obligations,
as well as cohabitees, who are not formally married.

‘Financial Interest’ means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

‘Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.

“Gift’, “Illegal Benefit’, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES



KomnaHia nparte 3abeaneunty, wob KoHdnikT IHTepecis
He MaB HeCnpuATIIMBOrO BNNWBY Ha iHTepecy KomnaHii, a
TaKOX iHTepecu i KnieHTiB/3aMOBHUKIB, Ti akuioHepa(iB) /
yyacHuka(iB) Ta iHWMWX 3aluiKaBfieHWX CTOPIH LUMSXOM
BUSABNEHHS, 3anobiraHHs Ta BperymoBaHHa KoHdnikTis
IHTepeciB. [na pocarHeHHs uboro Komnadis Ta i
BiANOBIAHI NiAPO3AINM MOXyTb BNPOBagXyBaTh HEOOXiaHi
npouedypy Ta BXWBaTU 3axofiB, $Ki nepeniveHi vy
Hogatky 2 .

BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTH
He3anexHUMu Ta HeynepemKeHUMM NPK BUKOHAHHI HUMK
CBOIX MOBHOBAXEHb, @ TAKOX NOBWHHI YHUKATK Byab-KMX
cutyauin, komm ix Ocobucti IHTepecn (4n iHTepecw ix
Unenie CiM’i, pogmyis, ApysiB 4u iHWKX OCIB) MOXYTb
cynepeuntn abo CTBOPHOBATU BpPaXeHHs Takux, LU0
cynepeyaTtb iHTepecam Komnawil.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu NOBWHHI YHMKATM Ta 3AIMCHIOBATM
PO3KPUTTS €TUYHMX, OPUANYHMX, (DIHAHCOBMX YN iHLLINX
KoHdnikTiB [HTepeciB, WO CcToCcylOTbCA Komnawil, Ta
yCyHyTM cebe BiO BMKOHAHHA MOBHOBAaXeHb LIOAO
NPUAHATTA  pileHb Yy Byab-akin - cuTyauii  KoHdnikTy
IHTEpeciB, Lo cTocyeTbCst Komnawil.

4, PO3KPUTTA KOH®NIKTY IHTEPECIB

Yci cutyauii Wogo HasiBHOCTI BNUBY, (hiHAHCOBKX BUMOA,
®OiHaHcoBuMx IHTepeciB Ta iHWKX KoHnikTiB |HTEpECiB
NOBWHHI  HEBIAKNAAHO  noBigomMnsTMcA  Komnnaewc
Odpiuepy / HOpuomuHomy Bigpiny Ta/abo Bipginy
YnpasniHHa MNepcoHanom KomnaHii.

[ii Ta BigHOCWHY, LLO MOXYTb BNVBATU HA HE3ANEXHICTb
nornsagis BignosigHux Oci6 abo 3anyyenux Ocib Ta
CTaHOBUTU KOHNIKT IHTEpECiB, 3-NOMIX iHLIOTO MOXYTb
BKMKOYATK HACTYMHE:

a) HapaHHsa nocnyr abo npaueBnawTyBaHHs Y TPETLOI
ocobun, 30kpema, MOTEHLHOrO abo (hakTUYHOro

nocrayanbHuka,  3aMOBHUKA  YM  KOHKypeHTa
Komnanii;

b)  BOMOMIHHA YacTKOW Yy KaniTani noTeHuinHoro abo
(PaKTUYHOrO  MocTavanbHuka, 3amoBHUKA  abo

KOHKypeHTa KomnaHii;
C) HasBHiCTb ®iHaHCOBOTO IHTEpecy;

d) HaseHicTb YneniB CiM'i unm Brmsbkux OcobucTux
CrocyHkiB B Mmexax Komnadii i3 3anyyeHumu
Ocobamu Ta/abo 3 NOTEHUIHUM Y1 PaKTUYHAM
KOHKypeHTOM KomnaHii; Ta

e) BuKopucTaHHs akTusiB KomnaHii un KoHdigeHLuinHot
[HcbopmaLlii 3 METOK OTPUMaHHS 0COBUCTOI BUTrOAN.

The Company seeks to ensure that the Conflict of Interest
does not adversely affect the interests of the Company, its
clients/customers, its shareholder(s) / participant(s) or
other stakeholders through the identification, prevention
and management of the Conflicts of Interest. In order to
achieve this, the Company and its relevant units may
implement the necessary procedures and take the
necessary actions as listed in Annex 2 .

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case Conflict
of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.
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BignosigHa Ocoba ta 3anyyeHa Ocoba noBKHHa LLOPOKY
He nisHiwe 31 ciyHa nogaeatv [eknapauilo LWoAo
KoHdpnikTy IHTEpeciB 3a dhopmoto, HaBefeHo y [logaTky
1 («[eknapauis»), KomnnaeHc Ocbiuepy/ HOpuanuHomy
Bigaoiny Ta/abo Bigainy YnpasnibHa [epcoHanom
Komnawil Lunsixom nogaHHa NUCbMOBOI Aeknapauii. AKwo
[eknapauis He 6yna BYacHO HagicnaHa BignosigHowo
Ocoboto Ta 3anyyeHoro Ocoboto, KomnnaeHc Odiuep/
fOpunanunmin - Bipgpin  Ta/abo  Bigain  YnpaeniHHs
[NepcoHanom KomnaHii NoBWUHHI NPOaKTMBHO BMMaraTu Ta
3abesneuntn wob Taka [eknapauis Oyna nogaHa
HACTIfIbKM LIBMAKO, HACKINbKM Lie NPaKTUYHO MOXITUBO.

BignosigHa Ocoba noBuHHa HeBigknagHo a 3anyyeHa
Ocoba noBMHHa 3a HaMNEPLUOi PO3YMHOI MOXMMBOCTI Y
MUCbMOBOMY BMITISIAI  PO3KPUTU CBOEMY KEpiBHUKY B
Komnanii, a Takox KomnnaeHc Odpivepy / KOpugnyHomy
Bigaoiny Ta/abo Bigainy YnpaeniHHa [lepcoHanom
Komnawii iHopmaLito npo NoTeHUinHy MOXnuBICTb abo
HasiBHiICTb  KoHdonikty  IHTepeciB  abo  cuTyauito
(obcTaBuMHK), B AIKiM BUHWKAE (MOXe BUHUKHYTM) KOHARIKT
IHTepeciB.

PO3KpUTTS 3-NOMIX IHLLIOMO MOBUHHO BKIKOYATW HACTYMHI

AaHi:

a) nNepBWHHA feknapauist iHdhopmauii WOoAOo AiAnbHOCTI
BinonosigHoi Ocobun Ta ii Ynenie Cim'i 3a Mexamu
Komnanii, HasBHocTi 3B’sa3kiB YneniB Cimi un
Bnnabkux Ocobuctux CtocyHki B KomnaHii; Ta

b)  oHOBReHa feknapalis BULLe3a3HayYeHol iHopmaLii,
HagaHoi KomnnaeHc Odiuepy / HOpugnyHomy
Bigainy Ta/abo Bigpiny YnpasniHHs [lepcoHanom
KomnaHii, 9KWo nonepegHb0  AeKnapoBaHa
iH(hopmaList abo cutyalis (06CTaBKHY), B KN BUHMK
(Mir BUHWKHYTW) KOHNIKT [HTEpecis, 3MiHMAMCS.

Bumorn  WOAO  PO3KPUTTA  HE  MOLIMPKIOTHCS  Ha
BesonnatHy poboty, saky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BWUKOHYBAaTM Ha TPOMaCHKMX
3acagax y BinbHUIA Big poboTh Yac 3a ymMOBM, WO Taka
poboTa He NepELLKOAKAE BUKOHAHHIO HMU MOBHOBAXEHb
Ta obos'a3kie B KomnaHii Ta He npusBOAUTL A0
BUHWKHEeHHS KoHnikTy IHTepecis.

MosigomneHHs npo KoHnikT IHTepeciB Ta iH¢opmaLis
npo Te, wo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
ska Mae KoHnikt IHTepeciB, He Opana ydacTi B
00roBopeHHi  Ta/abo ronocyBaHHi, NOBMHHHA OyTw
HaneXHUM YMHOM OhopMIeHa (Hanpuknag, NPOTOKOMOM,
[0roBOPOM TOLLO).

6. BPErYNIOBAHHA KOH®NIKTY IHTEPECIB

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in the
form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration. If
the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company’s  Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company and
the Company’s Compliance Officer/ Legal Department
and/or the Human Resources Department the appearance
or existence of the Conflict of Interest or the situation
(circumstances) in which a Conflict of Interest arises (may
arise).

The disclosure inter alia shall include the following details:

a) initial declaration of information on external business
activity of the Covered Person and his/her Family,
existence of the Family ties or Close Personal
Relationships in the Company; and

b) updated declaration on the above information
provided to the Company’s Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time, provided
that such work does not interfere with their duties and
responsibilities with the Company and does not create the
Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

1. MANAGEMENT OF A CONFLICT OF INTEREST
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KomnnaeHc Odivuep / HOpuanmunun Bigpin 1a  iHwi
nigpo3ainu KomnaHii MOBUHHI  aKTUBHO 3anyyeHi [0
BUSIBNEHHS KOH(NIKTIB iHTepeci. IHdopmaLis npo Bei
lMoTeHUinHi Ta PeanbHi KoHniktk IHTEpeciB NOBUHHA
BCeBIYHO Ta He3anexHo (Ha CKiNbkM Le NpakTU4YHO
MOXTMWBO) posrnsgaTucs, aHanisysatucs Ta
nepesipstuca. BignosigHi Ocobu Ta 3anyyeHi Ocobu
NOBMHHI cninpautoaty Ta cnpuati KomnnaeHc Ocbiuepy/
tOpuanuHomy Bigpiny y nepesipui [MoTeHUinHKMX Ta
PeanbHux KoHdnikTie IHTepecis. BignosiaHi Ocobu Ta
3anyyeHi Ocobn UMM BK3HAKOTb Ta MOTrOAXYHTHCS, WO
3aranbHogoCTynHa iHgopmauis woao BignosigHux Oci6
Ta 3anyyenux Oci6 (B TOMy ynicni JOCTYMHA B COLianbHMX
Mepexax) Moxe posrnsgatucs Komnnaenc Odivepom/
tOpuamyHum Bigginom B sKOCTi

[O0NyCTUMOro AoKa3y icHyBaHHA OcobucTtoro IHTepecy (4n
iHTepecis ix Ynenis CiM'i, pognuis, Apy3iB um iHWMX OCID)
4n diHaHCcoBOTO IHTEpecy.

3aranbHi 3060py y4aCHWKIB MOBWHHI MPOBECTU CMifbHY
3ycTpiv 3 KomnnaeHc Ogpiepom / KOpuamyHum Bigainom
Komnawii Ta/abo Bigainom YnpaeniHHs NepcoHanom Ta 'y
BIOKDUTUA  Ta  HeynepemKeHUn cnocié  po3rnsHyTH
IH(hopMaLito oo cuTyauil HaBkosio KoHAnikTy IHTepecy
Bignosighnx Ocobu Ta 3anyyeHux Ocib6 3 MeTot
HanexHoro  BPerynioBaHHA |  YCYHEHHs  Hacnigkis
KoHdpnikTy IHTepeciB.

Ha ocHosi BcebiyHoro awanisy Bunagky KoHdpnikty
IHTepeciB, npoBegeHOrO B MOPSAKY, nepeabaveHoMy
BULLE, i 3anexHo Bifg xapaktepy KoHdnikty IHTepecis
YCYHEHHSI 110r0 HACMiaKiB MOXe BKMoYaTh no3baBneHHs
BignosigHoi Ocobu noOBHOBaXEHb MPUMAHATTA  pillieHb
L4OAO0 KOHGMIKTHOT cuTyauil abo iHwWi cyBopi 3axogn , a
wopo 3anyyennx Ocib — npunuHeHHs BigHOCUH Komnawii
3 TaKkoro 3anyyeHoto Ocoboto , 3aHECEHHS i B CNMCOK OCib,
nocnyrn SIKUX He Cnig BMKOPUCTOBYBaTU Ta/abo Ha
KOPUCTb SKMUX HE CNif, 34JNCHIOBATM NnaTexi, TOLO.

KomnaHis Moxe BLaTucs 4o psgy 3axoais (okpemo abo B
noegHaHHi) ana BperynioBaHHsa KoHnikty [HTepecis,
BKITHOYALOYM:

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social networks)
may be considered by the Compliance Officer/ Legal
Department as an admissible evidence of

existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The meeting of members of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly manage
[ mitigate it.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may include
the Covered Person being removed as a decision-maker
with respect to the conflict situation or other more serious
actions , and with respect to the Assigned Persons —
termination of the Company’s relationship with such
Assigned Person , placing him/her /it on the do not use
and/or do not pay list, etc.

The Company may utilise a number of means (individually
or in combination) to manage a Conflict of Interest
including:



a) ycyHeHHs (BigmoBa Big) MpuBatHoro IHTEpPECY, WO
cnpuynHme KoHAnikT IHTepecis;

b) obMmexeHHs pocTyny [0 iHdopmayii, WO Moxe
crocyeatucs [pusaTHoro IHTepecy;

C)  YCYHEHHs Bifl NPUIHATTA pilleHb / nignucaqHs yrog, /
BUYMHEHHS i, HA AKi BXe MOLMPIOETLCA abo MOXe
nowumptoBaTncs KoHnikT IHTepecis;

d) nepernsp noBHOBaxeHb abo nepeBedeHHs Ha
nocagy 3 NOBHOBaXeHHAMM Ta 0BOB’A3KkamMu, LLO He
noe’a3aHi 3 KoHnikTom IHTepecis;

€) 3aCTOCYBaHHS  30BHILUHBOTO  KOHTPOMK  LL0A0
BIiONOBIAHMX  (PyHKUiIX  (MOBHOBaXeHb), AN Ta
npouecy NPUAHATTS piLleHb;

f)  BigMoBa Big MOCNyrW, NUTaHHA YW AISNLHOCTI, WO
cnpuunHioTb KOHGNIKT IHTepeci, AKWo KOHIKTy
IHTEpEciB He MOXHa 3anobirTn abo NOro HEMOXIMBO
ehEKTMBHO BPETYIIOBATY B iHLIMI CNOCI6;

g) [poeefdeHHs po Bigoma Beix BignosigHux Ocib Ta
3anyuennx Ocib , AKLO Lie AopeyHo, iHdopmaLlii npo
KoHdpnikT IHTEpeciB okpemux Bignosighux Ocib Ta
3anydenunx Ocib Ta iHpopmMyBaHHS BCix BignosigHux
Oci6 Ta 3anyyeHnx Ocib Npo MOXMMBI KPOKM, SKi
KomnaHis 3pobuna ana ycyHeHHs KoHdnikTy
[HTepeciB TOLLO

h) Yy BMHATKOBMX BUMagkax MEpeBedEeHHs Ha iHLWY
nocagy Yv MpUNUHEHHS TPYAOBMX BIOHOCMH abo
cnisnpavj.

MpaBniHHg KomnaHil noBuHeH 3abe3neunTy BiCyTHICTb
yNpaBniHCLKOrO BNMMBY Y BUMAZKkaX iCHyBaHHS NPSMOro
abo Henpsamoro nignopsakyBaHHs Mix  BignosigHumu
Ocobamu, Bignosighummn Ocobamm Ta  3anyyveHummn
Ocobamu i HaBnaku, Ta y BUNagkax, konm BoHK € YneHamm
Cim'i, matotb brinabki Ocobucti CTocyHKM, € Apy3smu abo
iHLLIMM YYMHOM MOB'AI3aHi OAWNH 3 OJHUM.

Bci piwenns  [MpasniHHg  KomnaHii WoJO nuTaHb
BperynoBaHHs / yCyHeHHs HacniakiB KoHdnikTy IHTepecis
MOBUHHI  OYTM  HameXHUM YMHOM  OdopmIeHi Ta
3bepiratuca B pokymeHTauii Komnawii  KomnnaeHc
Odpiuepom / KOpuanyHum Bigaoinom Ta / abo Bigainom
YnpaeniHHs MepcoHanom Komnanii.

6. PI3HE

Yci BignosigHi Ocobu Ta 3anydveHi Ocobu noBuHHI ByTu
o3HanomneHi 3 [loniTMkol Ta MOBMHHI MNignKUcaTy
nMCcbMOBY  hopMy  NIOTBEPAKEHHs, WO  3acsigyye
BM3HAHHS Ta NPUAHATTS HUMYM [NoniTukn [0 novatky Oyab-
SKUX X TPYOOBMX YM [iNOBMX BIZHOCWMH 3 KoMnaHieto .
Akwo BignosigHa Ocoba abo 3anyyeHa Ocoba 3 6yab-
SIKWX MPUYMH He 03Haromunacs abo He nignucana opmy
NiATBEPMKEHHS, BOHA He 3BiMbHAETLCA Bif 3000B'A3aHb 3
AOTPUMaHHS BUMOT [oniThKK.

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a position
with functions and duties not related to a Conflict of
Interest;

e) application of external control over respective functions
(duties), actions or decision making process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there is
a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned Persons
and vice versa, and in cases where they are Family
members, have Close Personal Relationships or friends or
are otherwise connected with each other.

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must be
properly documented and kept in the Company’s records
by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written confirmation
form evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or any
business relations with the Company . If a Covered
Person or Assigned Person has not familiarised
themselves with the Policy or has not signed the
confirmation form due to any reasons, he/she/it shall not
be exempted from the obligation to adhere to Policy.
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AxTyanbHa Bepcisi uiei [oniTukn JOCTynHa B peXuM
OHNanH 3a agpecoto: https://beer-co.com/.

MMoniTvka MOXe nepernsaaTncs B Mipy HeobxigHocTi, ane
He MeHLUE, HiX yepe3 Tpu (3) poku 3 OHS T NPUAHATTS
Komnarieto.

BignosigHi Ocobu Ta 3anydyeni Ocobu noBuHHI ByTH
CBOEYaCHO NoBigoMIeHi npo byab-aki 3miHv B Monituui.

Byob-ski nuTaHHs, Wo cTocyrTbes Liel Monitukn Ta/abo
iHpopmauii  wogo  Oyab-AKOro  MOTEHUIMHOMO  yu
tbakTmyHoro nopyweHHs [Monitukn abo Oyab-akoi i3
[MoniTuk Komnawil, Lo mMano micue Y Moxe maTtu micue,
noBuHHi Byt agpecosaHi  Komnnaenc Odpiuepy /
tOpnanuHomy Bipginy Komnarii. KoxHe noBigoMneHHs
Oyoe peTenbHO pO3rNAHYTE | po3cnigyBaHe Ha
KOHDiZEHLLiiHI OCHOBI.

Y pasi byab-skux po30ixXHOCTEN MK aHTNINCHKOK BEPCIErD
yiei Monitmkn Ta il nepeknagoM, YKpalHCbka Bepcis
MaTme 060B’3KOBY/NEPEBAXKHY CUMY.

[ata HabpaHHs YnHHOCTI Uieto MoniTukoto: 29.05.2020

[ata nepernsagy uiei Monitukn: 29.05.2023

Lito TMonituky nepernsHyTo i 3aTBEpmXeHO Harnsgosow
Papgoto Komnanii .

The up-to-date version of this Policy is available online at:
https://beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, Ukrainian version shall
prevail.

The effective date of this Policy: 29.05.2020
Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by Supervisory
Board of the Company .



AOOATOK 1/ ANNEX 1

®opma [leknapauii wopo Kondnikty IHTepecis? / Form Declaration on Conflict of Interest?

[ata / Date:
16 / Name:
MNMocapa / Job title:
Tak/Hi
Akwo «Tak», HapanTe
Ne / Mutanus | The questions NOSICHeHHs! /
No. Yes/No

If “Yes”, please, comment

Uu maeTe Bu abo unexn Bawwoi ciM'i3, npsiMo 4n onocepeakoBaHo,
aKuii (YacTkm abo iHWi kopnopaTuBHi NpaBa) abo iHWi npaBa
BNacHOCTi y Byab-aKin topuanyHin ocobi? Akwo "rak”, byab nacka,
BKaXiTb HaMEHyBaHHs OpuaNYHOI 0cobM Ta AanTe BignoBigb Ha
HaCTyNHi 3anUTaHHs: /

Do you or your family members? possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4u TaKa puguyHa ocoba mMae ainosi BigHOCKHM abo Beae
neperosopn i3 TOB «YIK-Apmamypa» (gani -
«KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with “Ukrainian beer company —
Armatura” Co Ltd (the “Company”)?

- 4 e TaKa topuanyHa ocoba KoHKypeHTom Komnanii? /
whether such legal entity is a competitor of the Company?

Un ¢ Bu abo uneHn Bawoi ciM'i uneHamu opraHis ynpassiHHS
(NpaBniHHg abo HarnsgoBoi  pagu), AWMPEKTOPOM, YrieHamu
PEBI3iNHOI KOMICIT, PagHWUKOM, YNOBHOBAXEHUM NPEACTABHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

- lopuanyHoi ocobu, fka Mae AinoBi BigHOCMHM abo Bepde
neperosopu 3 Komnaniero? /

2 |leit OKYMEHT € KOHGhiAEHLiHMM Ta He mianarae poskpuTTio ByAb-AkuM TpeTiM ocobam. [leknapalyis NpusHayeHa BUKIIOYHO AN
BHYTpILLHLOrO BUKopuCTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

3 UneHamm cim'i €: ocobu, ski nepebysatoTb y wntobi, 4itw, 6atbku, 0cobu, Aki nepebysatoThb nig onikoto abo niknyBaHHAM, Byab-ski
iHWi 0cobu, ki CMinbHO NpoXuBalTL abo MatTb Oyab-sKi iHLWI CIMEHI CTOCYHKM, O MOXYTb CTBOPIOBATU BPaXeHHs! KOHMMIKTY
iHTepeciB, BKMoyatoumn ocib, siki Nos'asaHi cninbHUM No6YTOM, MaloTb B3aEMHi npaBa Ta 0BOB'A3kM, a Takox 0Cobu, ki ChinbHO
NpOXuBaKTh, ane He nepebysatoTsb y wWntobi. / The family members are: any spouse, children, parents, persons under the guardianship
or trusteeship, any other person who resides in the same household or has any other family relationship that could create the
appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as cohabitees, who

are not formally married.
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in a legal entity that is in business relations or engaged in
negotiations with the Company?

- OpUANYHOI 0CObK, SKa € KOHKYpeHTOM KomnaHii? /

in a legal entity that is a competitor of the Company?

3. Un npautoete Bn Ha gopatkosin poboTi/ um 3gincHioeTe B iHwy
[iSNbHICTb / Y MaeTe BM iHWKN GisHec? /

Do you have any additional employment / activities / businesses?
4 Uu nnaHyete Bu 3pincHioBaT Byab-sKy TpaHCaKLilo, WO MOXe
npussect Ao KoHdnikty IHTepeciB, sik nepeabayeHo Lieto
MoniTukoto abo iHwmmK lMoniTukamu Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s Policies?
5 Un otpumysanu Bu Byab-siki nogapyHku 3 npusogy Oyab-sikux
nogin / iHWi matepianbHi Yu HematepianbHi LiHHOCTI Big TPeTiX
oci6, 3 akum KomnaHis Mae abo nnaHye MaTu irosi BigHOCUHN? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Uu npaurorote B Komnanii yneHn Bawoi ciM’i abo pogudi (B
3HaYeHHi BkasaHOMY BuLLe)? Ao Bu Bignosinu «Taky, 3a3HayTe
iX iMmeHa, npissuLya Ta nocaagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ur € Bu abo 6yob-ski unenn Bawoi ciM'i [epxaBHnmMu
cnyx6oBUAM* (B 3HAa4eHHI BkazaHoMy Hkye)? / Are any of your
family member (as specified above) is a Public Official?

4 NlepxaBHuit cnyxGoBeLb — 0coba, Aka 3AiACHIE Byab-AKY AiANbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLA AepXaBi Yi MiCLLeBOro
CaMOBPSAYBaHHS, NPaLIOe Yy AEPXaBHOMY MiANPUEMCTBI Ta BkasaHa B MyHkTax 1 i 2 yacTuHm nepwoi ctatTi 3 3akoHy YkpaiHu Big
14.10.2014 Ne 1700-VIl «Mpo 3anobiraHHs kopynuii» (aani — «AHTMKOPYNUiHMA 3aKoH»), a Takox ocoba, ska npaule B
MiXXHApOAHIi opraHiaauji, € YneHoM NOMITUYHOI MapTii Yu ocoba, sika € 3aBifOMO TICHO MoB's3aHol 3 JepxaBHum Cnyx6oBLEM
HaCTiMbKK, WO BNAMB Ha Taky 0COOY € UM MOXe BBAXaTUCs MOTEHLiHAM Yi haKTUYHUM BMIMBOM Ha camoro [lepxaBHoro
Cnyx6oBug. Taki 0cobu MoxXyTb BKMtovaTth 6nmuabkux poandis JepxasHoro Cnyx0GoBUs (Hanpuknag, YOMOBIK YW ApYXUHa, AiTH,
BaTbku, GpaTy Ta CECTpM UM HOMOBIK/APYXMHa AUTHHK, BpaTa abo cectpm) / Public Official means a person who performs any activity
related to the exercising of public functions of central or local government, or works in public enterprise and is listed in paragraphs 1
and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption" No. 1700-VII, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person who is
known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or actual
influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in clause 1
of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA / STATEMENT

[Teped nodaHHaM uiei Hexknapauyii 5 03Hatiomuscs/nacsa 3 KoOekcom nogediHKU, AHMUKOPYNUIIHOK NOMIMUKOK,
[Monimukoto w000 8U3HaYEHHS KOHGIKMY iHmepecie (Munosot hopmor) ma gcima iHwumu lNonimukamu
Komnawii . /

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

A nidmeepdxyro docmosipHicmb  iHgpopmayii, HadaHoi y uiti [eknapauii, i Oaw 0038in Ha 06pobKy
nepcoHarbHUX daHux ma nepesipky makoi iHgpopmauii. /

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data and
verification of such information.

[ata / Date / /20

Mignuc / Signature / /
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AOOATOK 2 / ANNEX 2

Kapta 3aco6iB koHTponto AnsA 3anobiraHHA KOH(NIKTY iHTepeciB /
Controls map for prevention of conflict of interest

BignoBiganbHui Bipain ynpaBniHHs Bipain 3 nuTaHb lOpuanyHui [onoBu OpraHu ynpaBniHHs
nigpo3gin / nepcoxanom / The 6e3neku | Bipain / Legal nigpo3ginis / Komnaniil Company’s
Responsible Unit Human Resources Security Department Heads of Units Governing bodies
Department
Toukm KoHTponto / 1. KoHTponb nogaHHs [Nepesipka OTpumaHHs KoHTponb Ta He 3acTocoByeTbes
Control points [Jeknapauii wogo iHhopmaii, po3sony KomnnaeHe | YHUKHEHHS /
KoHdpnikTy InTepecis nig | BkasaHoi B Odiuepa nepen cuTyauii: - N/A
yac: [eknapaLyji WoA0 | BYMHEHHAM NEBHNX nignopsAKyBaHHs
- Npuitomy Ha poboTy KoHdpnikty IOPUANYHNX Lin | , BKITIOYaoum
- nicns NOBEpHEHHA IHTepecis, Ha HajaHHs 4o3BoniB TMMYacoBi
npaLiBHuKa 3 BignyCTKu eTani cnisbecia 3 BiZNOBIAHO 10 JopyyeHHs Ta /
1o JOrNsidy 3a AUTUHOK. | KaHaupatamu. Bumor MoniTuk abo nocapnosy
/ Komnawii. 3anexHicTb
2. KoHTponb HasiBHOCTI Verification of the | / UneHiB ciM'i, Wo
CiMelHMX 3B'A3KiB Y information Seeking npaLoioTh B
BUNaJKy NepeBefeHHs specified in the Compliance Komnatii.
npawiBHIKa Ha iHWY Declaration on Officer's approval /
nocagy. Conflict of Interest | prior to conduct of Control and

3. KoHTporb HasBHOCT

during interviews
with candidates.

certain legal actions
| provision of

avoidance of
situations of:

CiMEeNHIX 3B'A3KIB Y approvals required -subordination,

BUNAZKY OAPYXEHHS by the Company's including

npaLjiBHUKIB. Policies. temporary

/ assignment of

1. Control of the filling of duties, and / or

the Declaration on functional

Conflict of Interest dependence of

during: family members

- hiring process working in the

- after return from the Company.

matemity leave.

2. Control of the family

ties existence in case of

transfer of employee to

another position.

3. Control of the family

ties in case of marriage

of employees.
3BiTyBaHHs HapgaHHs iHdopmadyi HapaHHs HapaHHs HapaHHs HapgaHHs iHopmayi npo
KomnnaeHc npo: iHcbopmalii npo iHbopmalii npo iHcbopmaiii npo 3a7eKnapoBaHmit
Odiuepy / - NepeBeaeHHs BUSIBMEHI 3annaHoBaHy Taki Bunagku. / KOHCDIIKT iHTEpeciB Ha

npaLiBHuKa, kUi Mae HeBignosigHocTi. / | TpaHcakLito / 3aCifaHHaX BianoBiaHNX
Reporting to the CiMeiHi 38'a3ku 3 topuauyHi gii. / Provision of OpraHiB ynpaeniHHs
Compliance Officer | KomnaHieto, Ha HoBy Provision of information about | Komnaii. /

nocagy; information about | Provision of such cases.

- CiMEliHi 3B'A3KU MiX the discrepancies | information about Provision of information

npaviBHukamu. / revealed. the contemplated about declared conflict of

Provision of information
about:

- the transfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

transaction / legal
actions.

interests at meetings of
the respective corporate
bodies of the Company.

-12 -




