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NONITUKA LLLOAO NPABWUN NOBENIHKK 3
NOCAOBMMHU TA CITY)XKBOBUMU OCOBAMU
OPFAHIB [IEPXXABHOI BNALIU TA/ABO OPT'AHIB
MICLIEBOIO CAMOBPSAlYBAHHA

1. NPO NONITUKY

1.1 Cdepa 3acTocyBaHHs

Ls Monitvka LWopo npaswi NoBeAiHKA 3 NOCaJoBUMU Ta
cnyx06oBuMK ocobamm opraHiB AepxasHoi Bnaay Ta/abo
opraHiB MicLieBOro camoBpsigyBaHHs (aani — «Monituka»)

€ YaCTMHOK NPaBuI BHYTPILUHBOTO TPYLOBOTO PO3NOPAAKY
KomnaHii Ta 3acTOCOBYETbCS 4O BCiX MOCafoBMX OCIO,
BKMKOYAKYM  NPaLBHUKIB, TUM4YaCOBMX  MpaLiBHUKIB,
yNOBHOBaXXEHMX NPeACTaBHUKIB Ta akLjioHepa(is) (nani —
«BignoigHi Ocobu») [MpAT «YKITOCTAY» (mani -
«KomnaHisy).

[oTpmaHHs  BUMOr [MOMITMKM  TaKOX OYIKYyETbCH |
BMMaraeTbCs y 3B'A3Ky 3 BUKOHAHHSAM pobiT YW HagaHHAM
nocnyr ans Komnawii 3 Goky areHTiB, MiApsAAHWKIB,
nocTayanbHYKiB, KOHCYNbTaHTIB KomnaHii Ta iHWwmx ocib,
KM MOXe By LOpy4YeHO BUKOHaHHS pobiT abo HafaHHs
nocnyr Kowmnawii Ta/abo Big imeHi Komnawii (gani -
«3anyyeHi Ocobu»).
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of PJSC «UKsnab»
May 29, 2020

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral part
of the internal labour rules and regulations of the Company

and applies to all officers including employees, temporary
staff, authorized representatives [and
shareholder(s)/participant(s)] (the “Covered Persons”) of
PJSC «UKsnab» (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.



Lia Monituka BCTAHOBMIOE MiHIManbHWUA CTaHAAPT, SKOro
3a Oyob-Akux 0OCTaBMH MOBWHHI  LOTPUMYyBaTUCA
KomnaHis, BignosigHi Ocobu Ta 3anyuyeni Ocobu Ls
MoniTvka 3aCTOCOBYETHCA Pa3oM 3 i BKYae B cebe
npuHUMNM, aki BuknapgeHi y  Kodekc noeediHku,
Aumukopynyitina nonimuka, [lonimuka wodo
nodapyHkie ma 2ocmuHnHocmi, [lonimuka wjodo
3ab0poHu nnamexie ons CNPOW,eHHSI
opmansHocmell [ma e4uHeHHs 3abopoHeHux Oili],
Monimuka w000 eHympiwHix  po3scnidyeaHs,
Monimuka wjodo koHgnikmy iHmepecie, lMonimuka
wodo 3abopoHu 6ydb-saKux npsmux abo HenpsMUX
@HecKie Ha Kopucmb nosimuyHux napmitli ma/abo
nonimuyHux  kaHOudamie, [onimuka w000
6naz20diliHux noxepme ma cnoHcopcmea mowo (aani
pasom 3 Lieto
Monitukoto — «Monitukn KomnaHiiy).

Bci TepMiHK, WO BXMBaKOTLCS 3 BEnuKoi OyKBM, ane He
MICTSTb BM3HAYeHHs B Ui Monituyj, MalTb 3HaYeHHs,
HaBefeHi y MoniTukax KomnaHi.

(a)

MeTtolo wujei [loniTMkM € BCTAHOBMIEHHA MpoLeadypw,
CNpsIMOBaHOi Ha 3abe3neyeHHs HanexHoro pPo3yMiHHS
BignosigHumn Ocobamu Ta/abo 3anyueHnmm Ocobamu
Npo3opVX nNpaBwn  BignoBiganbHOI Ta  NPOGECinHOI
nosefiHkn 3 [epxaHummn Cryx60BLAMM (SK BU3HAYEHO
HkYe) Ta 3abe3neyeHHs OTPUMaHHS HUMM 3a By Ab-AKuX
00CTaBWH BCiX BiANOBIAHMX 3aKOHIB Ta MiA3aKOHHMX aKTiB,
a Takox [lonitvk Komnawii Ta npaBwn i npouegyp Y
npoueci B3aemogii 3 [lepxasHumu CryxGosuamu.

MeTa MoniTuku

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Anticorruption
Policy, Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments [and Engagement with
Prohibited Practices], Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
efc.] (together with this Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2  Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they comply
at all times with all applicable laws and regulations, as well
as with the Company's Policies, rules and procedures
during their interactions with the Public Officials.



1.3 Yomy noTpumaHHs MoniTukn € BaXnMeum
MopyweHHs lMoniTvkn Ta BiAMOBIGHOrO 3aKOHOAABCTBA
MOXEe MaTu HeraTvBHi  Hacnigky ans  Komnawii,
BinnosigHmx Oci6 Ta 3anyyeHux Ocib, noumHaroum Big
3a3HaHHA penyTauinHoi KoM [0 MPUTArHEHHS [0
LMBINBHOI 4YM  KpuMiHanbHOI BignosiganbHocTi Ta/abo
HaKnafeHHs  CaHKUin 3 OOKy  perynsTopHux 4w
NPaBOOXOPOHHMX OpraHis. KomnaHia MoXe MpUTArHyTH
BignosigHwx Ocib, wo nopywwmnn gaHy [lonituky, no
AMCUMNAIHAPHOT  BIiANOBIAANbHOCTI,  BKMOYaK4M Y
BiANOBIAHMX BMNaAKax NPUNMHEHHS TPYLOBOrO JOrOBOPY
4n JOroBOPY NPO HaAaHHs Mocnyr.

HeswkoHaHHs 3anyyeHnmi Ocobamu Bumor Liei Monituku
MOXeE NPW3BECTN 4O NpUNMHEHHs KomnaHieto BiBHOCUH 3
Takumu ocobamm.

KNo4oBI TEPMIHK

«JepxaBHun CnyxboBelub» — ocoba, ska 3[iMCHIOE
byab-Ky LiSnbHICTb, MOB'A3aHy 3 BUKOHAHHAM (YHKLIiM
LEPXaBM UM MICLEBOrO CamoBpsAyBaHHsA, npauioe y
[IEPXXaBHOMY TMiANPUEMCTBI Ta BKasaHa B myHkTax 1 i 2
yacTuHu nepuoi cTaTTi 3 3akoHy Ykpainv Big 14.10.2014
Ne 1700-VIl «Mpo 3anobiraHHa kopynuii»  (gani -
«AHTMKOpYNUiMHMA 3aKoH»), a Takox ocoba, fka
npaLroe B MixXXHAPOAHIN opraHisalii, € YeHOM NONITUYHOI
napTii u1 ocoba, Aka € 3aBigOMO TICHO MOB'A3aHON 3
[epxaHim CnyxO0BLEM HACTIfMbKK, WO BMMMB HA Taky
0coBy € 41 MOXe BBaXATVCS NOTEHLIHAM Yn (DaKTUYHUM
BNNMBOM Ha camoro [epxasHoro Cnyx6osus. Taki ocobu
MOXYTb BKMtoYaT Onmabkux poawmvis  [lepxasHoro
Cnyx60BUS, SKi 3a3HadeHi y cTaTTi 1 AHTUKOPYNLiHOrO
3aKoHy (Hanpuknag, YonoBiK UM ApYXuHa, 4iTH, BaTbkm,
BpaTu Ta CeCTpu Y YoMoBIK/APYXMHA ANTWHK, BpaTa abo
cecTpu)2.

«JlobitoBaHHA» 03HAYae AiANbHICTb, WO 3AINCHIOETLCS 3
METOK BYMHEHHS BNMMBY Ha (POPMYBaHHS MOMITUKM Ta
NPOLEC NPUIAHATTS pilleHb Yepes pisHi hopmm aasokaLyi,
cnpsiMoBaHoi Ha [epxasHux CryxboBUiB UM Ha iHL
BiANOBIAHI OpraHu.

«Bnaropginni  MoxeptBu» Ta «[paHTH»  MalOTb
3HaueHHsl, HaBedeHi B [loniTuyi wono 6narofinHnx
MOXepTB Ta CNOHCOPCTBA.

«MopapyHok», «HenpaBomipHa Buropay,
«FOCTUHHICTLY MalTb 3HAYeHHS, HaeeaeHi B [loniTuui
400 NOAAPYHKIB Ta FOCTUHHOCTI.

13 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in a
way that influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)'.

“Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-making
process through various forms of advocacy directed at
Public Officials or other relevant authorities.

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit’, “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.



«Mnatexi ana CnpoueHHa ®opmanbHocTel» Ta
«OchidinHuie MnaTiX» MalTb 3HAYEHHs, HaBefeHi B
MoniTvui Wwoao 3abopoHM nnaTexiB Ans CrPOLLEHHS
thopMarnbHOCTEN Ta BYMHEHHS 3aDOPOHEHNX M.

«OchiuiiHmMiA MnaTix» 03HaYae 3aKOHHUI NNaTX, PO3MIp

SKOro OGILINHO BCTAHOBMEHUA | BHECEHHA SAKOTO [0
[epxaBHoro abo MicLEeBOro OHmKeTy, 3anexHo Bif
00CTaBWH, BUMaraeTbCca BiANOBIAHUMM 3aKkoHamu Ta/abo
Nin3akoHHUMM aKTamu [(Hanpuknag, AepxaBHe MUTO,
peecTpaLiiHuin Ta/abo cygosui 36ip, nnatexi 3a nocnyry
HoTapiyca, nnaTexi oLiHoBa4YaMm, NPUBATHUM BUKOHABLIAM
TOLO).

«Monituyni Maprii» Ta/abo «MoniTuyi Kanaupatv»
MaloTb 3HaYeHHs, HasedeHi B MoniTvui Wwoao 3abopoHm
Byab-skmx npsaMux abo HenpsiMUX BHECKIB Ha KOPUCTb
NONITUYHUX NapTin Ta/abo NONITUYHWX KaHOMAATIB.

2. 3ATANbHI NPUHUMNA

KomnaHis  MOXe 3aMMatuCA  aKkTUBHWUM  MOLLYKOM
MOXIIMBOCTEN Hanaro[mKeHHs fdianory Ta cnisnpai 3
[epxaBHumn  CnyxboBUsMM 3@ YMOBM, LIO Taka
RiSNbHICTb € HEOOXIAHOK Ta HaNEeXHOK | 3AINCHIETLCS
3rigHO 3 yciMa BIiAMOBIAHMMM 3aKOHaMK, MiA3aKOHHUMY
aKkTamu Ta npasunamm, Wo 3acTocoBYOTLCA A0 Komnawii
Ta [epxaBHux Cnyx6oBuyis, a Takox 3 [lonitukamu
Komnai.

Bynb-sika Ta Bcs B3aemogisa 3 [lepxasHumu Cryxbosusmm
NOBUHHA:;

a)  BIgnoBigaTV YHHOMY 3aKOHOAABCTBY;
(b)  Bignosigatu Monitukam Komnanii;

OyTW YiTKOIO | NPO30POIO LLOAO METU KOHTAKTY Ta
KOMYHiKaLlii;

ByTn KOPEKTHOIO,
npodecinHoo; Ta
BiANOBIAATY HakpalLMM iHTepecam KomnaHi.

cnpasesn1Bowo i

HacTtynHa nosepiHka 3 [epxasHumn Cnyx6oBUAMU €
HENPUIHATHO i 3abopoHeHO KoMnaHieto:

Oyab-ski Ta BCi Aii CTOCOBHO 3axofiB i3
3aNyyeHHs KOWTIB Ha NigTpumMKy [omiTMYHNX
MapTin Ta/abo MonitTnyHux Kanguaaris;

(@)

‘Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

‘Legitimate Payment’ means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

‘Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2, GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(a) compliant with applicable laws;

(b) compliant with the Company’s Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) in the best interests of the Company.

The following interactions with the Public Officials are not
acceptable and are forbidden by the Company:

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;



(b) byab-ski Ta BCi Aji CTOCOBHO CMOHCOPCHKMUX
3axofis, nos'a3aHux 3 MonitnyHo [isnbHicTio,
HWYMKM  NONITUYHMMKM  3ycCTpidamn  yu
KOH(bepeHLjismu;

(c) bymb-sKi Ta BCi gii, WO nepeadayaloTb yyacTb
[epxaBHux Cnyx60BLiB Ha NAATHIA OCHOBI;

(d)  byab-ski Ta Bei Aii, Wo nepenbadvaiotb Oyab-Aki
3abopoHeHi [ii, Bkntovatoun, 6e3 obmexeHsb,
Byab-ski Kopynuinni Lif;

(e) Oymb-ski Ta BCi A, WO nepeabavarTb
MopapyHkn Ta, [OCTMHHICTL HenpaBoMipHi
Buroay Ta XabapHuuUTBOTOLLO; Ta/abo

()  Oymb-sKi Ta BCI Aji, Wo 3abopoHeHi Monitrkamu
Komnai.

3. KOHTAKTHU 3
CIYXBOBLAMHU

AEPXXABHUMU

KomnaHis fo3Bonsie NpoBoAuTM 3ycTpivi 3 [lepxaBHumu
CnyxboBuamy, wWo iHiyiotoTecs  KomnaHielo  abo
[epxaBHum  CnyxboBuUeM, 3 MeTOKW  BIgKpUTOrO Ta
npo3oporo  OOrOBOPEHHS  MPaBOMIPHMX  MUTaHb,
nos'A3aHunx 3 GisHecom Komnanii. MNepesary Lwopo micus
NpoBeAEHHS 3yCTpiven cnig Hapasaty odicy [lepxasHoro
Cnyx60BUS.

Byab-sika pisneHicTb 3 [lobitoBaHHS, LU0 3AINCHIOETLCA Bif,
imeHi  Komnarnii, BuMMarae nonepeaHLOro CXBaneHHs
KomnnaeHc Odiuepa/lOpuanyHoro  Bigainy KomnaHi.
Byab-sike JlobitoBaHHs He NOBWHHO nepefbavyati yyacti y
3abopoHeHux  [isx, BKkmovaroum, 6e3  obmexeHsb,
KopynuiiHi [ii, w1 1o 3 6oky Komnawii, Byab-skux 3 Ti
nocagoBux  ocib,  NpauiBHWKIB,  YNOBHOBaXEHMX
npefcTaBHMKIB Yn Oyab-akux TPeTix ocib, Lo AitoTb Bif
iMeHi KomnaHii.

3a xoaHux obcTaBuH aHi Bignosigri Ocobw, ani 3anyueHi
Ocoby He MalTb NpaBa HENpaBOMIPHO BNNMBATU Ha
[epxaBHoro Cnyx6oBUA 3 METO  HEHANEXHOro
NpocyBaHHst iHTepecis KomnaHii.

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, efc;
and/or

(f) any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public Official,
for the purpose of discussing legitimate business-related
matters of the Company in an open and transparent
manner. Meetings should take place preferably in the
offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying must
not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether on
the part of the Company, any of its officers, employees,
authorised representatives, or any third parties acting on
behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence a
Public Official in order to improperly advance the
Company’s interests.



BignosigHum  Ocobam T1a  3anyyeHum  Ocobam
3abopoHsieTbea  Opatm  yuacTb  BesnocepenHso,
onocepeakoBaHo abo yepes nocepefHukiB y Oyab-AKux
3abopoHeHux [isx, BKnoyatoum, 6e3 obmexeHb, byab-ski
Kopynujiui [ii, nponoHyBaHHs, 06iLsHHSA, 30INCHEHHS YK
CaHKLiOHyBaHHS MPONOHYBaHH$ Xabapis un
HenpasomipHux Burog y 38'a3ky 3 byab-akium [JepxasHim
Cnyx6oBUEM 4519 OTpUMaHHsA abo 36epexeHHs AinoBux
MOXNWBOCTEN,  3aDe3neyeHHss  iHWKWX  KOMEPLLAHNX
nepesar (BKMIOYAKYM OTpUMaHHA  iHcopmaLyi  abo
3MiACHEHHS BMMMBY Ha MPUAHATTS  pilleHb) abo
OTpUMaHHS 6y ab-AKOi iHWOi BUroay Ans KomnaHi.

BignosigHi Ocoby NOBWHHI, 3 —MOMIX iHLIOrO, AOKNaaatu
3ycunb Anst 3abesneyeHHs HacTynHoro:

(@) yTpumaHHs Big  Oyab-akoi  AgisnbHocTi - abo
noBefiHKK, WO MOXe Npu3BecTr Ao noseu abo
ninospu y 3abopoHeHnx [isix, Bkmovaroum, 6es
obmexeHb, byab-ski Kopynuinsi [if;

YHUKHEHHSt  obroBopeHHss  Ta/abo  HapaHHs
MOXIMBOCTEN [N NpaueBnawTyBaHHs Ta/abo
BefieHHs GisHecy i3 [lepxasHum Cnyxbosuem abo
by ab-AKkMM OpraHiaLismu, skumu Bonogie abo sk
MAKOHTPOSBHI Y iHLWWM YWMHOM NOB'A3aHi 3 byab-
akum [epxasHum CrnyxbosLiem;

[OTPUMaHHS ~ obmexeHb  wodo  byab-sKux
MopapyHkiB Ta OCTUHHOCTI, LLO MPOMOHYKTLCA YW
HapatoTbest [epxaBHum Cnyx60BUAM BINOBIAHO
Ao MoniTykM Woao NOAAPYHKIB | TOCTUHHOCTI

YHUKHEHHS! HapaHHs BnaropinHux  [loxepts |
[paHTiB, AKLLO BOHM He 6ynn nonepeaHso CXBaseHi
y NMUCbMOBIA hopmi Ta He BignosifatTs MoniTuu
oo bnarofdinHMX NOXepTB Ta CNOHCOPCTBA;

YHUKHEHHSI  BUKOpWUCTaHHS  Byab-sKkux  pecypcis
(BkntoYatoun Oyap-aKi KOWTW, akTuBK, 3acobu abo
TOProBenbHi  Mapku) Komnadii  Ans  nigTpumkm
MoniTuuHoi Maprii Ta/abo MonitnyHoro Kananpata
Ta HanaHHa MonituyHoro BHecky, [AKWO Lie He byno
rnonepeaHbO  CXBaneHo y  MMCbMOBIN  GhopMi
BignosigHo Ao MoniTukK Woao 3abopoHn Byab-aKuX
NpSMMX  Ta  HEMpSIMMX  BHECKIB  HA  KOPUCTb
NOMITUYHUX NAPTIN];

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official in
order to obtain or retain business or to secure some other
business advantage (including obtaining information or
influencing decision making) or in trying to gain any other
benefit for the Company.

The Covered Persons must, inter alia, take care to ensure
the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and Hospitality
Policy;

d) avoid making Charitable Donations and Grants, unless
pre-approved in writing and consistent with the Policy
Concerning Charitable Donations and Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;



()  DOTPUMAHHA BCIX YMHHWUX 3AKOHIB i MiA3aKOHHWX
akKTiB, BKMOYawum  Oyap-aKki - @HTUMOHOMOSbHI
npaeuna/npasuna LWOoAO 3axX1CTy KOHKYpeHLii y pasi
yyacti y Oyab-aKin  OisnbHOCTI 3 AepKaBHUX
3akynieenb Big imeHi KomnaHii (TobTo, y TeHaepax
Ha nocTa4aHHs ToBapie, pobit abo nocnyr); Ta

YHUKHEHHS BCiX Ta Oyab-skux Ail, Lo 3abOpOHeHi
Monitnkamu KomnaHi.

4, NNATEXI AEPXXABHUM CIYXBOBLAM

Byab-aki nnatexi [epxasHum  Crnyx6oBUAM, OKpIM
Odivittmx Mnatexis, cyBopo 3abopoHeHi. KomnnaeHc
Odiyep/tOpuanynuin  Bipain  KomnaHii Bege xypHan
3anucis WO BCix nnatexis Ta/abo MoaapyHkis KomnaHi,
HapaHux [epxasHum CnyxboBusam. BignosigHo [o Bumor
YMHHOTO 3akoHogaBcTBa Ta Uiei [oniTvkw, 6yab-ski
nnatexi, MogapyHkv abo nposiBu OCTUHHOCTI HA KOPUCTb
byab-sikoro  [epxasHoro Cnyx60Bus noBuHHI  ByTW
nonepegHbo  cxeaneHi  Komnnaewc  Odpivepom/
tOpuandHum Bigginom Komnawii y nucbMoBin qopMi i
BignoBinat Bumoram [loniTMkM WOAO MOAApYHKIB Ta
FOCTUHHOCTI Komnawir.

5. NoPAOOK NOBIAOMNEHb

BinnosinHi Ocobn Ta 3anyyeni Ocobu 3060B's3aHi
MNoBiAOMNATK NP0 3AIMCHEHHS NIaTeXiB Ha KOpUCTb
[epxaBHux CnyxboByie Ta Hapasaty QPiHaHCOBOMY
Binainy KomnaHii opuriHany nigTBEpmIKy0UMX JOKYMEHTIB
(Hanpwknag, KBUTaHL0, BUNMCKY 3 BaHKIBCLKOTO paxyHKY
TOWO) WOAO BCIX NMaTexis, 34iMCHEHUX 3@ YW Bif iMEHi
Komnanii .

Yci nnatexi Ha kopucTb epxaBHux Cnyx60BLiB NOBUHHI
ByTU AOKYMEHTanbHO NiATBEPKEHI NPOTATOM CiMAECATH
ABOX (72) roguH Nicns 3aiNCHEHHS ONNaTth Ta 3aHeceHi 4o
cnelianbHoro pectpy Mnatexis Ha Kopuctb [lepxaBHux
CnyxbosujB.

Akwo dyab-skoto BignosigHoto Ocoboto abo 3anyyeHoto
Ocobow Ha kopuctb  [epxasHoro  CryxboBugs
3MIACHIOETECA  OYab-AKMA  HECAHKLOHOBaHWA  NNarix,
BiH/BOHA MOBWHHI HEBIOKNAAHO MOBIZOMUTM NPO Ue
Komnnaerc Odivepa / KOpuanynuia Bigain Komnanii, akui
MOBVMHEH HaNeXHUM YMHOM PO3CiAyBaTW Takuil BUNaAoK
BiANOBIAHO A0 MONITUKA LLOAO BHYTPILLHIX

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on behalf
of the Company (i.e., tenders for the supply of goods,
works or services); and

g) avoid any and all actions prohibited by the Company's
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly prohibited,
except for the Legitimate Payments. The Company’s
Compliance Officer / Legal Department shall maintain a
log of any payments and/or Gifts made by the Company to
Public Officials. To comply with the applicable legislation
and this Policy, any payments, Gifts or Hospitality to any
Public Official must be preauthorized by the Company’s
Compliance Officer/Legal Department of the Company in
writing and be consistent with the Gifts and Hospitality
Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.

If any unauthorized payment to a Public Official is made by
any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance Officer
/ Legal Department, which should investigate the event as
appropriate in accordance with the Company’s Internal
Investigation Policy and/or the Company’s Code of
Conduct / Anticorruption Policy.



poscnigyBaHb Komnawii Ta/abo Kogekcy nosefiHKu
KomnaHii. AHanoriyHo BignosigHi  Ocobu  nOBWHHI
NoBiAOMNSATY NPO NiA03pK y NOPYLUEHHSX Liel [oniTukw, B
TOMy 4mcni Npo Bydb-AKki HecaHKUioHoBaHi nnaTexi Ha
kopuctb Oyab-skoro [lepxaBHoro Cnyx6oBus 3 Boky
byaob-akoi BignosigHoi Ocobw.

6. 3ANYYEHHA OEPXABHOIO CNyXbBO0BLUA

3anyyeHHst [lepxasHoro Cnyx60BLs A0 BUKOHaHHS pobiT
4n HapaHHs nocnyr Komnaii He JonyckaeTbes, SKLWO Le
MPSIMO He [O3BOSIEHO YNHHM 3aKOHOL,ABCTBOM.

Konuwhix JepxaHux Cnyx60BLiB (BKIOYA0OUM THX, AKI
3BIMbHANMCA, BWALLMM Ha NEHCIKD YM IHWWM YMHOM
MPUNMHUIM BUKOHAHHS CBOIX MOCagoBux 060B'A3KiB), ki
nip yac CcBOei Cnyxbu 3giicHIOBanNM MNOBHOBAXEHHS
KOHTPOMIO, Harnsay, NAroToBKW Ta MPUAHATTSA pilLeHb
CTOCOBHO AisinbHOCTi KomnaHii, KomnaHisi Moxe Hanmatu
YN iHLLIMM YMHOM 3ay4aTi 4o poboTy Nuwe Yepes oauH
(1) pik nicns NPUNMHEHHS HYMW LepxaBHOI cnyxbu Ta 3
[OTPUMAHHSIM YMOB yroay npo 3BifbHEHHS! 3 KOMULLHIM
poboToaaBLEM.

Konuwin JepxasHuin CnyxboBeLpb MOXe npeLcTaBisaTi
iHTepecu KomnaHii y cnpaeax (y Tomy 4ichi B cygax), konm
iHLLIA CTOPOHA € OpraHoM, MigNPUEMCTBOM, YCTAHOBOK YK
opraHisaljieto, A€ npautoBaB KOMMULWHIA  [lepxaBHui
Cnyx6oBeLb [0 NPUNMHEHHS AEpXaBHOI Cryxbu nue
yepes oauH (1) pik nicns NpUNUHEHHS AepXaBHOI Cryxou
Ta 3 [OTPUMaHHSM YMOB Yroau MpO 3BiflbHEHHS 3
KonuLwHiM poboToaaBLEeM.

MpaueBnaLuTyBaHHA Komnanieto KOMMULLHBOIO
[epxasHoro CnyxboBLs He NOBUHHO CPSMOBYBATUCA Ha
PO3KPUTTS b0 iHLE BUKOPUCTaHHS B iHTEpecax Komnaii
Byab-skoi iHopmalii, ska ctana sigoma [lepxaBHomy
CnyxboBUto y 3B'A3Ky 3 1oro nepebyBaHHAM Ha
nepxasHii nocapi. BignosigHi Ocobu nosuHHI 3a Byab-
SKMX 0DOCTaBMH AOTPUMYBATUCS KOHIAEHLMHOCTI TaKoi

iHhopmaLlii.

Ona  HaWMy 4M  (HWOrO  3anyyeHHA  KONMULUHBOrO
[epxaBHoro  Crnyx6oBus  HeobxigHO  monepeaHs0
oTpumat posein  Komnnaenc Odiuepa/lOpuanyHoro
Bipgpiny Komnanii Ta Bigainy YnpasniHua NepcoHanom.

1. PI3HE

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the activities
of the Company may only be employed or otherwise
engaged by the Company after one (1) year following the
termination of their public employment and otherwise
consistent with the terms of their cooling-off arrangement
with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS



Yei BignosigHi Ocobu noBuHHI Oyt 03HalOMNeHi 3
MoniTwko Ta NOBWHHI MignucaT nUCbMOBY  hOpMy
NiATBEPIKEHHS, L0 3aCBiAYYE BU3HAHHS Ta NMPUAHATTA
HAMM oniTukn B0 novatky Bydb-skux iX TpyLoBUX Yu
ninosux BigHocKH 3 Komnaniero.[Akwo BignosigHa Ocoba
3 Byab-AKMX NPUYKH He 03HaloMunacs abo He nignucana
dopMy NiATBEPIKEHHS, BOHA HEe 3BIMbHAETHCA BIf
3060B’13aHb 3 AOTPUMaHHS! BUMOT [loniThKw.

AktyanbHa Bepcisi Uiei MoniTukM JOCTYNHAa B PexuMi
OHMNaH 3a afpecow: https.//beer-co.comy.

MoniTvka MoXe nepernsgaTmcs B Mipy HeobxigHoCTi, ane
He MeHLUE, HiX yepe3 Tpu (3) poku 3 OHS Ti NPUAHATTA
KomnaHieto.

BinnosiaHi Ocobu noBuHHI 6yTV CBOEYACHO NOBIBOMITEH
npo Byab-aki 3MiHm B NoniTuj.

Byab-siki nuTaHHs, Wo cTocytTbes Liei Monituku Ta/abo
iHpopmauii  Wwoao  byab-AKOro  MOTEHLUIHOMO YK
thakTuyHoro nopyweHHs [Monitvkn abo Byab-akoi i3
Monituk KomnaHii, Wo mMano micle 4u Moxe Matn Micue,
noeuHHi 6yt appecosaHi  Komnnaenc — Odiuepy/
tOpuanuHomy Bipainy/MpaenitHio / Harnsposin Pagi abo
aKuioHepy(am) Komnanii. KoxHe nosigomneHHs 6yae
PeTenbHO PO3rMsHyTe i Po3crigyBaHe Ha KOHILEHLNHINA
OCHOBI.

Y pasi 6yab-sKkux po3bixHOCTEN MiX aHINIMCHKOK BEPCIE
uiei Monitvkm Ta i nepeknagom, YKpaiHCbka Bepcis
MaTumMe 0D0B'A3KOBY/MepeBaxHy cuny.

[ata HabpaHHs YnHHOCTI Uieto Monitvkoto: 29.056.2020

[ata nepernsagy uiei Monitukn: 29.05.2023

Lo Monituky nepernsHyTo i 3aTBepmpKreHo: Harnsnosow
Pagoto Komnanii.

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https.//beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

[In the event of any discrepancies between the English and
Ukrainian versions of this Policy, the Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020
Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by: Supervisory
Board of the Company.



