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INOJITHUKA IIOJ0 ITIOJAPYHKIB TA
IMPOABIB I'OCTHHHOCTI

1. ITPO HOJITHUKY

1.1. Ob6aacrts 3acTOCYBaHHS

s IlomitThka WIOJO0 TOJAPYHKIB Ta TIPOSBIB
roctuHHOCTI (mami — «IlosaiTHKa») 3aCTOCOBYETHCS
no Bcix mparniBaukiB TOB «}OBC XOJIO/» (mami
— «Komnanis»), a Takok 10 ii yMOBHOBaKEHHX
NPEJCTaBHUKIB Ta WICHIB KEPIBHOrO oprany. Mmu
TaKOXX  OYIKYEMO, IO  Hamll  MiJPSIHUKH,
MOCTa4allbHUKY, KOHCYJBTAaHTH Ta IHII 0co0H,
SKI ~ MOXYTh  3anmydatucs Kommaniero — uis
BUKOHAHHS pOOOTHM YU HAJAHHS TOCIYT, OyIyTh
JIOTpUMyBaTUCS BUMOT [TOJIITUKN Y 3B 3Ky 3 TaKUM
3aITy4YeHHSIM.

1.2. Mera HoaiTuku

Mertoro miei TTomiTHKU € BCTAaHOBIEHHS TPOIEAYP
TUTS 3a0e3IeyeH s JTOTPUMAaHHS BCiMa
MpaliBHUKAMH Y XOJIi B3aEMOJIT 3 TpeTiMu ocobaMu
BHMOT 3aCTOCOBHOI'O 3aKOHOJAaBCTBA IOA0 HAaJTaHHSI
MOJAPYHKIB Ta MPOSBIB TOCTUHHOCTI, a TaKOX
npaBui Komranii.

1.3. Yomy
IToaiTuku

Ba’KJIMBO AOTPUMYBATHUCH

Henanexxni mogapyHKH Ta TMpPOSBU TOCTHHHOCTI
MOXYTh TPHU3BECTH JO HACTaHHS HETaTUBHUX
HacmiakiB s Kommanii Ta Hammx mpariiBHUKIB, BiJl
3aBJaHHsS [IKOIW pemyTamii MO0 TpPUTATHEHHS 0
[MBUTGHOI Ta KPUMIHANBHOI BIAMOBIJAIBHOCTI,
Ta/abo 3aCTOCYBaHHS CaHKIIIHI 3 00Ky
KOHTPOJIOIOUMX opraHiB. Jlo mparmiBHUKIB, SKi
MOPYIITYIOTh BHMOTH [TomiTuku, OyIyTh
3aCTOCOBYBAaTHUCS JTMCUUILTIHAPH] 3ax0.y,
BKITIOYAIOYH 3BITbHEHHS.

Henorpumanns [lomiTuky HAmmM MiAPSTHUAKOM,
MOCTAaYaIbHUKOM  TOBapiB 4uM  mociayr  abo

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”)
applies to all employees of UBC Kholod Ltd (the
“Company”), to Company’s authorized
representatives, as well as to Board Members. We
also expect our contractors, vendors, consultants,
and others who may be assigned to perform work or
services for us to follow the Policy in connection
with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure
to ensure that during the interaction with any third
party all employees comply with applicable laws and
regulations on the gift giving and hospitality, as well
as with the Company’s rules.

1.3.  Why It Is Important to Follow the Policy

Inappropriate gifts and hospitality can result in
negative consequences for the Company and our
employees, ranging from reputational damage to
civil and criminal law liability, and/or sanctions by
regulatory authorities. The Company will take
disciplinary action against employees breaching the
Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or
another goods or services providers to follow the



KOHCYJIbTAaHTOM MOY€ MaTH HAaCJIiIKOM IPUITMHEHHS
HAILO1 3 HUM CITiBIIpAlli.

2. KJIIOYOBI TEPMIHU

«/lep:kaBHUI CJIyK00Belb» — 0c00a, siKa 3/I1CHIOE
OyIb-SIKy IISUTBHICTB, IO CTOCYETHCS BHUKOHAHHS
(byHKIIH epKaBH 4K MICHEBOTO CaMOBPSyBaHHS,
YM sIKa € 3aBIJJOMO TICHO TIOB’SI3aHOIO 3 JIEP’KaBHUM
CIIy’k00BIIEM HACTUTBKH, [0 BIUIUB HA TaKy 0CO0Y €
YH MOXKE BBa)KATUCS MOTEHI[IMHUM YU (PaKTUIHUM
BITUBOM Ha CaMOTO JEpKaBHOTO cIy)OoBIls. Taki
0COOM MOXYTh BKJIIOYATH OJIM3BKUX POJUYIB
(HampuKIaa, YOJOBIK YU JAPYKWHA, NiTH, OAaThKH,
Opati Ta CeCTpH, YW YOJIOBIK/IPYXUHA IUTHHH,
Opata abo cecTpm).

«IlogapyHok» — Oyab-sika IIHHICTH (HAPUKIAL,
rpomr Ta iX eKBIBaJeHTH (Taki SK TMOJAapYHKOBI
ceptu(dikatu, KymOHM YW Bayuyepu TOIIO), IHIIE
MalHO, MepeBary, IMJIbru, MOCIYTH, HeMaTepiaabHi
aKTHBH), K2 HAJA€ThCSI/ OJCPKYEThCS O€30IIaTHO
a00 3a IIHO0, HIKYOI0 MiHIMaJIbHOI pUHKOBOI.

«HempaBomipna Buroma» — rpomi Ta ix
€KBIBAJICHTH, 1HIIE MaifHO, TIepeBarw, IiIblrH,
MOCITYTH, HeMaTepiabHl aKTUBH YU OY/b-sK1 1HII
BUTOJIM ~ HEMATepialb-HOTO  YH  HErPOIIOBOTO
XapakTepy, 10 OOIISIOTHCS, MPOMOHYIOTHCS,
HAJAIOThCSI YM OTPUMYIOTHhCSI 0€3 3aKOHHUX Ha Te
MiJICTaB.

«CTUMYJIIOI0UI MJIATEXKI» — HEBENMKI TIATeX1 3
METOI0 TPHUCKOPEHHS BUKOHAHHS JIEPYKABHUMHU
CITy>KOOBIISIME O0OOB’SI3KOBHX [il, TAKUX SIK BUJa4a
Bi3 a00 /103BOJIIB, HEOOXITHUX ISl BeIeHHS Oi3HECY

3. 3AT'AJIBHI IPUHIMIIN

[lepiomuune HamaHHS CUMBOJIYHUX MOAAPYHKIB
KJII€EHTaM Ta IHIIMM o0co0aM, 3 SKMMH KOMIaHii
MalTh JUIOBI CTOCYHKH, € TIOIIMPEHHUM SBUIIEM.
Boanowac, HaaHHS TOJapyHKY MOYKE IPU3BECTH JI0
KOH(JIIKTY 1HTEpeciB Ta TIOPYIICHHS BHUMOT
3aCTOCOBHOTO 3aKOHO/ABCTBa, BKJIIOUAIOYH
BHU3HAHHS ITOJAPYHKY HEMPABOMIPHOI BHUTOJIOIO,
SKIIO TaKWi TOJApPYHOK Ma€ Ha METI CIOHYKaTH
0co0y /0 BYMHEHHS TICBHUX I YM NPUAHATTA
pileHHs..

Kommnanis 3a00poHsie OTpUMYBaTH, HpPONOHYBAaTH,
oOIIATH YM HaJaBaTH TMOJAPYHKU YU OYIb-SKi SIKI
MPOSIBU TOCTUHHOCTI TPETiM 0co0am/Bij1 TpeTix ocio,
SKIIO TIOAAPYHOK YH MPOSIB TOCTHHHOCTI:

Policy can result in termination of our relationship
with them.

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be
closely linked to a public official in a way that
influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives
(e.g. spouses, children, parents or siblings, or
spouses of a child or a sibling).

“Gift” means anything of value (e.g. money and their

equivalent (such as gift certificates, coupons,
vouchers etc.), other property, advantages,
privileges, services, intangible assets),

provided/received free of charge or at a price below
the minimum market value.

“Illegal Benefit” means money or other property,
advantages, privileges, services, intangible assets,
and anything else of tangible or intangible value,
which is promised, offered, given or received
without lawful basis.

“Facilitation Payments” means small payments
made to expedite non-discretionary governmental
actions, such as the processing of visas or business
permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients
and other parties with whom companies have
business relationships is widespread. However,
sometimes gift giving may create a conflict of
interest, violate applicable legislation, including
constituting an illegal benefit where the gift is aimed
at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or
give gifts or any kind of hospitality from/to any third
party if the gift or hospitality:



- TIOpyUIye BHUMOTH 3aKOHOJABCTBA Ta/abo
MOTOYHI MOMITUKK Ta npouenypu Kommawii,
BKITFOYarouH 1o [lomituky;

- Mae€ Ha MeTi OTpUMAaHHs IepeBar, pUBLIeH,
1HIUX (PaKTUYHUX YU TIOTCHIIMHUX BUTOI;

- € He TOMIPHMM Y CBOiii BapToCTi YHU
HETIPUHHATHNM 3 IHIIUX PHYHH;

- HE JI03BOJSETHCS MOJITUKOIO OTPUMYyBauda
NOJapYHKY UM MPOSBY TOCTUHHOCTI;

- Mae€ Ha MeTi BIUIMHYTH Ha pIIICHHS 4YH
MTOBE/IIHKY.

[TomapyHOK Ta MpOsIB TOCTHHHOCTI Ma€ HaJlaBaTHCS
y BIOKPUTHH Ta Tmpo3opuil crocid, Tak 1100
penytariss Kommanii He 3a3Hama  Oyab-sIKUX
HETaTUBHUX HACHIAKIB Yy pa3l pO3TOJOLICHHS
iHdopmartii mpo mogapyHok. [[is mpuknana, 3akputi
3ax0/u JUIsl BY3bKOTO KoOJIa OCi0 HE BiJIOBIIAIOThH
KPUTEPIIO MPO30POCTI.

Po3BakanmbHui 3axij] 3aBXIU TOBUHEH CTOCYBATHUCS
6i3Hecy Kommanii Ta nepeciityBatu 3akoHHi Oi3Hec-
T, 3a MOXKJIMBOCTI, 3alpOIICHHS Ha 3axiJ Mae
HaJCUJIATHCS IOPUAMYHIN 0c00i, sKa CaMOCTIIHO
BH3HAYUTh  YYAaCHUKIB  3axoxy. [IpencraBHUK
Kommnanii 3aBxxau moBUHEH OyTH MPUCYTHIHN MiJ 4ac
MPOBEJICHHS PO3BAKAIBHOTO 3aXOJy JUISI TPETiX
oci0.

3.1. OTpuMaHHs NOJAPYHKIB

[adopmariis npo Oynb-sKuil OTpUMaHUNA BiJ TPETHOT
ocobu monapyHok BapricTio Big 1000 rpH., mo mae
3B’SI30K 3 BHKOHAHHSAM IMPAI[iBHUKOM  HOTO/ii
npodeciitHux  00O0B’s3KiB, Mae OyTH HaJaHa
KOMILIa€HC oiuepy/ropuauuHOMY BIJILTY
Kowmmanii Ta BHeceHa B Peectp momapyHKiB, 110
BENETHCA KOMIUIA€HC odirepoM/FOpUINIHUM
Bigmiizom Kommanii.

[MpamiBarKy 3000B’si3aHI  PETENBHO  OLIHIOBATH
KOKEH IOJIAPYHOK Ta CYBOPO JOTPUMYBATHCS BUMOT
ta npuHnuniB  miei  Ilomituku.  Byab-sxwii
MOAAPYHOK, KUK mopyirye Bumoru 1ti€i [lomitukwy,
HEOOXiTHO  BIAXWIUTH/HETallHO TOBEPHYTH Ta
MOBIJOMUTH TIPO 1€ KOMIUTaeHC  odirepa/
ropuanaHui Bianin Kommanii mis minieii BHECEeHHS Y
Peectp momapyHKiB.

3.2. TlomapyHKH Jep:KaBHUM CJIY:K00BUSIM

3a00pOHSAETHCS NPOIIOHYBATH, HA/IaBaTH MOJAPYHKH
Ta OyIb-AKi BUIU PO3BaKAIHUX 3aX0/1iB Ta IPOSIBIB

violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;
- Is aimed at gaining an advantage, privilege,
other actual or potential benefit in return;
- Is not moderate in value or unacceptable for
other reasons;
- is not in line with the gift policy of the
receiver of the gift or hospitality;
- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if
publicly disclosed. For example, exclusive events for
limited group of individuals does not fulfill the
criteria of transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose.
Where possible, the invitation should be sent to the
legal entity, which independently appoints attendees.
Company representatives should always be present
when entertainment is arranged for the third parties.

3.1. Receiving Gifts

Any gift received from any third party in relation to
the performance of employee’s professional
functions valued more than 1000 UAH, must be
reported to the Company’s Compliance
Officer/Legal Department and recorded in the Gift
Register maintained by the Company’s Compliance
Officer/Legal Department.

The employees should consider any gifts on a case-
by-case basis and should strictly follow this Policy
and its principles. Any gift violating this Policy must
be rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department
for logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind
of entertainment and hospitality to Public Officials
aimed at influencing their decisions.

-3-



TOCTUHHOCT1 JlepaBHUM CITy>KOOBIISIM 3 METOIO
BIUIMBY Ha iX pillIeHHS.

3aKOHOABCTBO nependayae KPUMiHAJIbHY
BIIMOBIATBHICTE 3 TpsIME Ta OIOCEPEIKOBAHE
HaJlaHHS  HempaBoMipHOi BuUromu JlepxaBHUM
ciyxoOoBisiM. [IpamiBauk Kommanii Moxe Takox
MOPUTIATYBATUCS JO BIJMOBIIATBHOCTI 3a IUIATEXKI
areHTaM 4YM TpPETIM ocobaMm, SKIIO BiH/BOHA
3MIACHIOE TaKWW IUIATDK YW HANA€ IHINY BUTOIY
TaKOMYy areHTy 4M TpeTid 0coll 3 YCBIIOMJICHHIM
TOTO, 1110 TaKUH ILIATDK/BUTOIA Oyne
HaJaHuli/Hanana Jlep)kaBHOMY CITy>KOOBITHO.

Jlnst  3a0e3nedeHHsT JOTPUMaHHS 3aCTOCOBHOTO
3akoHomaBctBa Ta 1ie€i  [lomituku, Oynb-sKi
MOJAPYHKH, TPOSBU TOCTHHHOCTI Ta PO3BaXKaJbHI
3axoau Ans Oyab-sikoro Jlep»aBHOTO CITy:KOOBIIS
MalTh OyTH TIONEPEAHHO CXBAJICHI KOMIUIAEHC
odimepom/ropuauunum  Bigainmom Kowmmanii  Ta
3alokyMeHToBaH1 y Peectpi momapyHkiB. Bynb-siki
Taki CXBaJICHHS TIOBHHHI HAQ/JaBaTUCS Y MUCHMOBIM

dhopmi.

SIKIo  ozepKaHHS TIONEPEIHBOTO CXBAICHHA €
CKJIATHUM Y1 HEMOXJIMBUM, iH(popMaist po Oyab-
SKHUH  TOJApyHOK, NpPOSB  TOCTHHHOCTI  4YHM
PO3BaKAIBHUM 3axix Mae OyTH MPOTATOM 72 TOIMH
HaJlaHa KOMIUTaeHC odilepy/ IPUIUIHOMY BIIILTY
Kommnasii 3 mojanbsImmM OTpUMaHHIM CXBaJICHHSI.

ITpu Ha/IaHH1 HOJJapyHKIB JlepxaBHUM
CITy>)KOOBIISIM, TIPAIliIBHUKKA MArOTh OTPUMYBATHCS
HACTYITHHX MPaBHII:

A.IlopapyHok MMOBUHEH BiJINIOBi1aTH
3araIbHONPUHHITAM YSBICHHSAM PO TOCTHHHICTB.
[Ipu BHW3HAYEHHI TOrO, YM BIANOBINAE MOJAPYHOK
IIbOMY KpPHTEpIil0, CIiJ BpPaxOByBaTH BapTICTh Ta
JOPEUHICTh TMOAapyHKa. Hampuknaa, mykepkd du
OyKeT KBITIB y 3B’SI3Ky 3 TpO(QeciiHUM CBSITOM
3a3Bu4ai BIJIIOBIIAIOTH 3arajJbHONPUHHATUM
YSIBIIGHHSIM TTPO TOCTUHHICTD, ajie MiIlH1 aJIKOTOJIbHI
Harfoi uu naphyMu — MOXKYTb HE BiAMOBiaTH. Y pasi
BHUHHUKHEHHSI CYMHIBIB, Oy/Ib J1acKa, 3BEpTaTeCs 10
KOMILIAECHC odirepa/ropuInIHOTO BIJUILTY
Kommnanii.

B.ITogapyHKkOM He MOBUHHI OyTH TPOIIOBI KOIITH
9yl iX eKBIBaJICHTH (MOAApYHKOBI cepTu(iKaTH,
KYTIOHH, Bay4epH ), HE3JICKHO BiJ] IX CyMH.

C. Bapricth mogapyHKy € po3yMHOIO Ta BIIOBiAa€e
crarycy Jlep>kaBHOTO CIy>KOOBIIS, TOJAPYHOK HeE
Ma€ Ha MeETli BIUIMHYTH Ha OJep)KyBaya, 100
nonomortu Kommnanii y BeneHHi Oi3Hecy uu
OTpUMaHHI Oyab-SIKOT HEIPABOMIPHOI BUTO/IH.

The law establishes criminal liability for both direct
and indirect illegal benefit to a Public Official. The
Company employee may also be liable for a payment
made by an agent or a third person, if the employee
makes a payment or provides other form of benefit
to such agent or third person with knowledge,
directly or indirectly, that it will be given to or made
available for the benefit of a Public Official.

To comply with applicable legislation and this
Policy, any gifts, entertainment or hospitality to any
Public Official must be preauthorized by the
Company’s Compliance Officer/ Legal Department
and recorded in the Gifts Register. All such
authorizations must be provided in writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to
and authorization should be obtained from the
Company’s Compliance Officer/ Legal Department
within 72 hours of the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether
the gift meets these criteria, such circumstances as
value, and the relevance of the gift should be
considered. For example, sweets or a bouquet of
flowers on the professional holiday usually does not
exceed the accepted notions of being reasonable and
customary, while strong alcohol or perfumes may. If
in doubt, please contact the Compliance Officer/
Legal Department for guidance, preferably before
making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’s position, and the
gift must not be intended to influence the recipient to
assist the Company in retaining business or gaining
any illegal benefit.
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D. Bapricts nogapyHKy He TOBUHHA TIEPEBUIIYBATH
JIMITH, BCTAHOBJIEHI YHHHUM 3aKOHOIJABCTBOM.
Bapricte  pazoBoro momapyHky JlepkaBHOMY
CITy’)KOOBIIO (4M Horo/ii OMU3BKUM poJIuYaM) He
MOXE TEPEBUIIUTH 1 TPOXKUTKOBUN MIHIMYM, a
CYKyIIHa BapTiCTh BCiX MOJAPYHKIB, IO OAEpKaHi
Jlep>xaBHUM City:k00BIIeM (200 HOro/ii OMM3bKUMH
poIMYaMu) TPOTSITOM OJHOTO POKY HE MOXe
MEPEBUIIYBATH 2 MPOXKUTKOBUX MiHIMyMa abo0 iHITY
CyMy, LI0 BU3HAYEHA 3aKOHOIABCTBOM Y KpaiHu. Tak
SIK MAaKCUMaJIbH1 BapTOCTI MOJIaPYHKIB 3aJI€KaTh Bl
po3Mipy IIPOXKHUTKOBOIO MiHIMyMY TUIS
mpare3aTHUX oci0, Mo MOXe 4Yac Bl Yacy
3MIHIOBaTHCS, [I03BOJICHA HA J€Hb HAJaHHS
MOJAApyHKY BapTICTh IMOBHHHA OyTH yTOYHEHA Y
KOMILIACHC odirepa/rIopuInIHOTO BIJILTY
Kommnanii.

E. IpaniBaukam Kommanii 3a koqHUX 0OCTaBUH HE
NIO3BOJISIETbCA  HAZaBaTU OyIb-SIKUM MOJapyHOK
Jlep>kaBHOMY CITy’KOOBIIIO, SIKU MPUEMAE 4 MOXKeE
nmpuiiMaTy  pimeHHs Ha  Kopucth  Kommanii
(HampwKIaa, WICHH TEHIEPHOI KOMICIi, TpamiBHUKA
PEryJIsSTOPHUX Ta IMOAATKOBHX OpraHiB Tomo). Y
pasi TPUAHATTS OKPECICHHMMH OCO0aMu pIllieHb
micnsg  ONEpXKaHHA MOJApyHKY, Taki pIIIeHHS
BB@KAIOTHCS TMPUUHATAMH B yMOBaX KOHQIIKTY
1HTEpeciB Ta MiUIATal0Th CKaCyBaHHIO, a JOTOBOPH,
YKJIQJIeH1 Ha MIiJICTaBl TaKUX PIlIEHb, MOXYTh OyTH
OCKapsKeHi y Ccy/ii.

F. HeoOxigHO yHHMKaTH 4YacTOro JapyBaHHS
MOJAPYHKIB OAHOMY 1 ToMy > JlepxkaBHOMY
CIIy’)KOOBITIO, TaK SIK TIOBTOPHE JapyBaHHS MOXeE
OyTH O3HAKOI HEMpPaBOMIpHUX Hid. Y Oyab-sKOMY
pasi, HeoOXiIHO 3aBKIH JOTPUMyBaTHCS MyHKTY (D)
BUIIIE.

[TpuknagamMu HaJdeXHUX NOJAPYHKIB JlepkaBHUM
CITY>KOOBIISIM € pEKJIaMHa MPOAYKI[S 3 JIOTOTHIIOM
Kommnanii, Taka fKk KaleHzapi, PY4KH, OIAr Ta
TOpHATKA JUIsl KaBU TOIIO, 33 YMOBH JOTPUMAaHHS
TMITiB, BCTAHOBJICHUX IMyHKTOM (D) BuIIIe.

3.3. llonapyHku Oi3Hec-mapTHepaM Ta iHIIMM
TpeTiM ocodam

Kommaniss  cmiBmpaioe  BUKIIOYHO 3 Oi3Hec-
napTHepamH, sIKi MaroTh BUCOKI €TUYHI CTaHapTH Ta
MOAUISFOTh HaIl 3000B’sa3aHHs Ta IiHHOCTI. Koo
Takux  0ci0  BKJIIOYAae, 30KpeMa,  arcHTiB,
MPEACTaBHUKIB KIIE€HTIB Ta MOCTAYaJIbHUKIB. MU He
Ja€EMO TIOJApYHKUA JJii OTPUMaHHS OyAb-SKOi
HETIPAaBOMIPHOI BUTOAW JJIA Hamoro Oi3Hecy.
[TomapyHku TakoX HE MOBUHHI HAJaBATHCS WICHAM
poauHM Oi3HEC-TIAPTHEPIB Ta IHIIUX TPETIX 0CiO.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One
time gift value to a Public Official (or his/her close
relatives) cannot exceed 1 subsistence minimum and
cumulative value of all gifts to a Public Official (or
his/her close relatives) during 1 year cannot exceed
2 subsistence minimums or such other value as
established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary
from time to time, the permitted value of gift as of
the day of gift giving has to be clarified with the
Company’s Compliance Officer/ Legal Department
in case of any doubts.

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may
adopt decisions in favor of the Company (such as
members of a tender committee, regulators, tax
officers, etc.,). Such decisions, adopted upon the
receipt of the gift, are considered as conflicted,
which may lead to the cancellation of the decision
and may also lead to challenging the agreements
based on such decisions in the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag
for improper conduct. In any case, paragraph (D)
above shall apply at all times.

Examples of acceptable gifts to Public Officials
include the Company’s advertising or promotional
items bearing Company’s logo, such as calendars,
pens, clothing, and coffee mugs with value below
that established in paragraph (D) above.

3.3. Gifts to Business Partners and Other Third
Parties

The Company deals only with business partners who
have high ethical standards and share our
commitments and values. These include, but are not
limited to, agents, customer representatives and
suppliers. We do not provide gifts to gain any
unlawful benefits for our business. Gifts should not
be given to the family members of business partners
and other third parties.



Hananus/oTpuMaHHsT ~ HACTyNMHHUX  TOJAPYHKIB
areHry, Ol3Hec-apTHEpPY 4YM I1HIIN TpeTiii 0cooi,
3a3BMYali, BBAXKAECTHCSA IPUMHATHUM:

A. TlomapyHku, L0 Bpy4YarOTbCcs 3 HaroAu MdHS
HapO/DKEHHS a00 IHIIUX OCOOJWBHUX TOJIN, SKIIO
BapTICTh TaKWX IMOJAPYHKIB € TIOMIpHOIO Ta
BIJIIIOBIIA€ HArOIi.

B. IpiOHi 3pa3ku moxapoBaHi 3 HaroJu Bi3UTY
KoMIIaHil a00 moaiOHMX MO,

C. Ilpukpacu mOMiIpHOI BapTOCTi, HEIOPOri
CYBEHIpH IJIsi TOCTEH, HANpWKIaA, y 3B’S3Ky 3
piuannero Kommanii 9 mogiOHUMHE MTOTisIMH.

[Hdopmartisi mpo Oyap-sSKkuii MOJAPYHOK Oi3HEC-
napTHepy 4u Oyab-siKiid TpeTii 0cobi BapTICTIO Bix
1000 rpH., WO Mae 3B’S30K 3 BHUKOHAHHSIM
MpaLiBHUKOM HOro/ii mpodeciiHux 0OOB’S3KIB YU
npeacraBHUNTBOM Kowmmanii, Mae OyTu HamaHa
KOMILIa€HC oiuepy/ropuguuHOMY BIJILTY
Kommanii Ta BHeceHa B Peectp momapyHKIB yist
[iIed  MOHITOPUHTY 3a  JOTPHUMaHHS  BHUMOT
[Tonituku.

3.4. Crumyawomui njarexi

Xova CTHUMYJTIOOYI TIATEX1 MOXYTh JO3BOJISITHCS

3aKOHO/IaBCTBOM  OKpemux  Kkpain, Kommanis
3a00poHsiE Taki TIUIaTeXi, OCKIIbKA BOHH €
HE3aKOHHUMU 3TiHO 3 3aCTOCOBHUM

3aKOHOJIaBCTBOM YKpainu. HeszanexxHo Big cymw,
npauiBHUKH KomraHii He TOBUHHI IPOMOHYBAaTH 41
crutauyBatd CTUMYITIOIOU] TUTATEXKI.

4. TH®OPMYBAHHA
3AIIUCIB

TA BEJAEHHS

Indopmartist mpo Oyap-sSKHil TOIAPYHOK, BapTICTh
SKOTO TEpEeBUIIy€e BCTaHOBIEHI wieto [lomiTHkOIO
JiMITH, Ma€ OyTH CBO€YacCHO Ha/laHa Ta HAJIC)KHUM
YHHOM 33JJOKYMEHTOBAaHa.

3anucy Tpo HalaHi YM OTpUMaHi MOJApyHKH Ta
MPOSIBA TOCTUHHOCTI, BKJIIOYAIOUN 1H(POPMAIIIIO PO
ocoOy, 10 HaJa€ YW OTPUMYE IMOJAPYHOK, ATy
HA/IaHHS/OTPUMAaHHS TIOJApyHKY, BHOCATBCA 1O
Peectpy nogapynkis Kommanii.

[TpamiBHuKN He 3000B’A3aHi 3BITYBaTH Ta BHOCHTHU
iH(dopMaIliro mpo MoJapyHKH, OTPUMaHi Bij/HamaHi
ONMM3BKUM pOAMYaM, KpiM BHIIAJKIB KOJIU TaKi
MOJAPYHKH CTOCYIOTHCSI BUKOHAHHS TPAIliBHUKOM
npodeciiinux 060B’s13kiB. Ilepenik oci, ki MOXKYTh
BBXATHUCS ONM3BKUMHU POAMYAMHU, MICTHUTHCS Y

The following gifts are normally acceptable to give
to an agent, business partner or other third party or to
receive from the same:

A. Gifts delivered in connection with birthdays or
other special occasions or during illness, provided
that the gifts are of a modest value in the overall
context of the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.

C. Ornaments of modest value, moderate souvenir
gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third
party in relation to the performance of employee’s
professional  functions, representation of the
Company, value of which exceeds UAH 1000, must
be reported to the Company’s Compliance
Officer/Legal Department and recorded in the
Company’s Gift Register for monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed
under laws of some countries, the Company prohibits
such payments as they are illegal under applicable
Ukrainian law. Whatever their size, no Company
employee should offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established
in this Policy, must be timely reported and
appropriately recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the
providing person, the date of provision/receipt of a
gift must be entered in a Company’s Gifts Register.

It is not required to report and record the gifts
received from/provided to the close relatives, unless
such gifts are related to the performance of
employee’s professional functions. The employees
should refer to the definition of the Public Official
for guidance on who may be considered as a close
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BH3HAYCHHI JCPYKABHOTO CITYKOOBIIS.
5. JOJATKOBA IH®OPMAILIA

Bynp-sxi mutanHs momo Bumor i€l Ilomituku Ta
iHpopmalis, 10 BKa3ye Ha BYMHEHHS UM
MOTEHI[IfHE  BYMHEHHSI  TOPYILIEHHS, TOBHHHI
aJipecyBaTucsi KOMIUTA€HC oO]imepy/IopuanaHOMy
Bigminy Kowmmanii. Bxkazana indopmaris Oyne
YBRXHO pO3TJISHYTa 3 JOTPUMAHHSIM MPHHIIUIIIB
KOH(1IeHIIITHOCTI.

AxtyanpHa Bepcis i€l IlomTtuku gocTtymHa B
PEKUMI OHJIAH 3a aJpecoro:
https://www.beer-co.com/ua/site/holod/*

relative.
5. ADDITIONAL INFORMATION

Any questions concerning this Policy and
information suggesting that a violation of the Policy
has occurred or is about to occur should be addressed
to the Company’s Compliance Officer/ Legal
Department. Every report will be carefully
considered and treated in confidence.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/holod/*



