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1.1. C$epa 3acrocyBaHHt

Us fionirrxa u.loAo 6naroAir,tHoi Ta cnoHcopcuroi
AonoMoril (Rani - <floniruxa>) sacrocoeyerucn go acix
nparlieHr,tria T0B (HBO (CI El Cl - IPOMO> (Rani -
<Kolananin>), a raKox Ao ii ynoBHoBaxeHilx
npegcraBHilKie ra .{neHia npaeninun.

1.2. Mera floniruxn

BnpoAoax caoei ginnuHocri, KorunaHis tuoxe HaAaBaril
SnarogirlHy AonoMory ra CnoHcopcbKy AonoMofy (nr
Br3HaqeHo Hnxve) 3 Meroo AocflfHeHHF neBH!4x
coqianuHux ra xoH,repqiraHnx qiner,t. Merop qiei ilonirrrr
e BcraHoBneHHF npolleAyp Anfl ga6egne.reHHfl Toro, r4o
acn SnarogirrHa/CnoHcopcbKa AonoMora sgiracHrooTbcn 3
AoTpilMaHHFM Br4Mor qilHHOro 3aKoHoAaBCTBa, npaBrr|
KounaHii, a raKox rqo6 aaxrcrrrn KounaHip ra Haulrx
npaqieurxie eig noe'RsaHilx erilqHhx, ropr4Ar/LrHrx a6o
rouepqiraHlax pnerrie. fionirrra raKox BcraHoBrpe
npoL{eAypy roprgrvuol nepeaipxn, FKa noBhHHa
AonoMorTil KovnaHii oqiHmr, onpallloBarfi Ta
nonepeAilTr/ ropynqiraHi ptA3tAKtA, noe'cgaHi 3
5n arogi r,t HoroiC noHcopcuKor0 Aono Mo fo r0.

'1.3. ulouy eaxnuBo Aorpr4MyBarucn floniruxu

HeHaneNna ra HenpaBouripHa Snarogil,rna/CnoHcopcbKa
A0n0M0ra Moxe npil3BecTil A0 HacTaHHfl HeTaTfiBHt/x
Hacnigrie gnn KounaHii ra Hauilx npaqiaHrrie: eig
3aBAaHHfl urKoAr/ penyraqii ra SinaHcoBr4x BTpar, Ao
npilTflrHeHHfl Ao queinuHo'i Ta rpnnaiHanuHoi
eignoei4aruHocri, rala6o 3acrocyBauHn caHrqir,t s 6ory
KoHTponnpqrx oprauie. [o npaqieuilxie, sxi nopyulylorb
B14Moft/ lolirnxr: 6y4yru 3acrocoByBarilcfl 3axopl4
grcqnnniHapHofo BnnilBy, BKnoqaoqil gsinsHeHHq.

llpaqieHrrn, ynoBHoBaxeHi npegcraeHnrn KounaHii ra
qneHn npaeniHHn noeilHHi sa6esneqhril AorpilMaHHF
Bt4Mor qiei Ionirrrr ra qhHHoro aHTrKopynl{ir,rHoro
3aKoHoAaBcrea. Sygu-nra iHSopuaqin qogo nopyueHHfl
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CHARITABLE CONTRIBUTIONS AND SPONSORSHIP
POLICY

1. ABOUT THE POLICY

1,1, Appl icat ion Area

This Charitable Contributions and Sponsorship Policy
(the "Policy") applies to all employees of LLC <S/A
(UBC-PROMO) (the "Company"), to Company's
authorized representatives, as well as to Board Members.

1.2. Objective of the Policy

During its business activity, the Company may provide
Charitable Contributions and Sponsorships (as defined
below) to achieve certain social and commercial goals.
The purpose of this Policy is to provide a procedure to
ensure that Charitable Contributions and Sponsorships
comply with applicable laws and regulations, as well as
with the Company's rules and to protect Company and
our employees against related ethical, legal and business
risks. This Policy also establishes due diligence
procedure to help the Company in monitoring, assessing,
and preventing corruption risks associated with
Charitable Contributions and Sponsorship,

'1.3, Why lt ls lmportant to Follow the Policy

Inappropriate and unlawful Charitable Contributions and
Sponsorship can result in negative consequences for the
Company and its employees, ranging from reputational
and financial damage to civil and criminal law liability,
and/or sanctions by regulatory authorities, The Company
will take disciplinary actions against employees breaching
the Policy, up to termination of employment.

Employees, authorized' representatives of the Company
and Board Members are responsible for ensuring the
requirements defined in this Policy and those of the
applicable anti-corruption legislation are followed. Any



a6o ltuoeipHoro nopyueHHfl [onirrru npaqieHrroH,r,
ynoBHoBaxeHilM npeAcraBHrKoM KounaHii a6o,{neHo[a
npaeniHHr noBfiHHa 6yn Heraltso noai4olneua
Kov nnaenc o$i qepy/rop t4AL*tHo My aig4iny Ko n,r naH ii,

HeHa4aHHn oco6oro, t4o orpr/Mye Cnoucopcsxy
AonoMofy (Rani - <Tpern oco6a>), a6o Enarogil,rHoru
oprauisaqien, qo orpLlMye Snarogir,tHy AonoMory, noeHoi
Ta rolrloi iHQopruaqii Anfl npoBeAeHHs ropn4nvuoi
nepeeipxr KounaHiep, Moxe npil3Becru .qo npfinilHeHHfl
aigHocr,rH, BKntoqapqr 4oroeipHi ai4HoctrHr,r 3 TaKop
Tperson oco6oro/Snaro4iraHoro opraHiaaqiero, a raKox
6esyvro e Hoi B 14 Moril noBepHyn/ Snarogi r,t Hy/CnoHcopcury
AonoMory aignoeigHo go qiel flonirnrr.

2.  KNPqOBITEPMIHH

<Enarogifina AonoMoraD - BHecoK y rpouoeift $oprvi,
itrui lrlarepianuHi Ta HenltarepianuHi Snaro4ir,rHir,t
opraHisaqii 3 Merop o4ilrcHenHn Hep 6narogir,tnoi
giRnuHocri, nl a6o BilKo HaHHF craryrH L1x qine ll.

<Gnoncopcuxa AonoMora) - nnarix y rpouroeira
a6o HarypanuHilt Sopnai 3 Merop nigrprurm Tperuoi
oco6n a6o neeHoi il pinnuHocri, cnpruoeaHnr,t Ha
AocFrHeHHfl coqianuHrx ra xorvrepqiuHr,tx qiner,t KounaHii,

<Snaro4ifina opranisaqinD - o3HaL{ae Henpr6yrroey
opraHieaqiro, ycraHoBrti 4oryrrlteHrr sxol Bil3Haqaprb
6narogir,tHy pinnunicru a o4Hir,t qil xinuxox csepax,
Bfi3HaLteHilx 3aroHona VrpaiHra < [lpo 6naro4iilHy
4innuHicrs ra 6naro4iraHi opraHiaarlii>, sr ocHoBHy Mery
il 4innuHocri. SnarogiilHoro opraHisaqiro raKox e
rpoMa4cbKa opraHisaqin ra iHu:i ropngr,rvHi oco6r, uto
orpr4Mytorb Snaro4ir,tHy AonoMory 3 Meroo AocflrHeHHfl
qinerl, Br43HaLleHilx 3aroHorr,r VxpaTHr,t <flpo 6naro4iriHy
ginnuHicru ra 6narogiraHi opraHisarlii>,

<flepxaaHun cnyx6oeeqbD - oco6a, nxa sgirlcHne
6y4u-*y 4iRnuHicru, noB'F3aHy 3 Bt/KoHaHHnu SyHr<r1ir,t
AepxaB[ qil uicqeeoro caMoBpf,AyBaHHfl, npaqrco y
AepxaBHoMy ni4npreucrai, HltixHapogHir,r opraHisarlii,
nonina,rHita naprii, r{14 flKa e saaigotr,to ricuo nos'RgaHoo 3

pogrvia flepxaeuoro cnyx6oaqn (Hanpr,txnag, qonoeir qn
ApyxilHa, pitu, 6aruxrr, 6pal,t ra cecrpr/, qil
vonoeir</4ppxv1Ha A:AlAHt/1, 6para a6o cecrpr,t). floeHr,rr,r
nepenix oci6, nxi BBaxaprbcfi fiepxaeHrur

information suggesting that a violation of the Policy by an
employee, authorized representative of the Company or a
Board Member, has occurred or is about to occur should
be reported promptly to the Company's Compliance
Officer/Legal Department.

Failure of a party receiving Sponsorship (the "Third
Pady") or a Charitable Organization receiving Charitable
Contribution to provide complete and accurate
information for the purposes of Company due diligence
can result in the Third Party rejection oi termination of
any existing relationship, including executed contracts
with such Third Party/Charitable Organization and
undisputed demand to return Charitable Contributions
and Sponsorship as set out in this Policy.

2, KEYTERMS

"Charitable Contribution" means a payment, provision
of other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization's
charitable activities and/or statutory purposes,

"Sponsorship" means a payment or in kind contribution
to support Third Party or its certain activity for the
purpose of achieving Company's social and commercial
goals.

"Charitable Organization" means a non-profit
organization, which constituent documents determine
charitable activities in one of the areas defined by Law of
Ukraine "About Charity and Charitable Organizations" as
the main purpose of its activity. Charitable Organization
also include non-governmental organizations and other
legal entities receiving Charitable Contribution for
achieving purposes set in the Law of Ukraine ,,About
Charity and Charitable Organizations".

"Public Official" means a person who performs any
activity related to the performance of functions of the
state or local government, government-controlled
enterprise, public international organization, political party
or who is known to be closely linked to a public official in
a way that influencing this person is or may be perceived
as potentially or actually influencing the public Official
himselfiherself, Those may include close relatives of the
Public Official (e,9. spouses, children, parents or siblings,
or spouses of a child or, a sibling). The full l ist of those
who can be considered Public Official is set forth in
paragraphs 1 and 2 of parl 1 of Article 3 of the Law of
Ukraine "On Corruption Prevention",
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cnyx6oBqflMil HaBeAeHo B nyHKTax I n2 qacrfiHt4
nepuoi crarri 3 3aroHy YxpaiHra <flpo sano6iraHHn
ropynqii>,

3. 3ArAnbHl nPilHqhnn

Snaro4inHa/CnoHcopcuxa AonoMora 3aBxlqil noBrHHa
Ha4aBarficfl ei4noei4Ho Ao yMoB r.l4HHoro
3aKoHoAaBcrBa ra qiei flonirrrr, ra Hironn He noBilHHa
6yrr noe'nsaui, npnnao qil onocepe4KoBaHo, s 6y4u-nxorc
HenpaaovripHoo nepeBarop Anff KorvrnaHii.

SnarogiraHa/CnoHcopcura AonoMora Mae HaAaBatAcF y
eigxpuruut ra npoaopnr,t cnoci6, rax 14o6 penyraqin
KorunaHil He 3a3Hafla 6ygu-nxrx HerarilBHr4x Hacnilxis.
3a6opoHnerucn HaAaBarh Snaro4ir,rHy/CnoHcopcuxy
AonoMofy roriaxon.

Cyeopo ea6opoHnerbcfl Ha4aBarra ai4 iH,reHi KorunaHii a6o
Ha if Kopt4crb 6y4u-nry SnaropiraHy/CnoHcopcury
AonoMory ua nonirnqHy ginnuHicru nolirrqHnu naprinrvr
a6o fiepxaeHuu cnyx6oaqnu.

KounaHis Moxe Ha4aBarn Snaro4irany/Cnoncopcsry
A0n0M0ry nr4ue 3a HaneHocri nilcbMoBoro AoroBopy, Ta
3a yMoBr4 npoBe4eHHn nonepeAHboi rcplr4ravHoi
nepeeipxn orprlMyBaqa. SnarogirlHa/CnoHcopcura
AonoMora noBilHHa HaAaBarilcf, Ha nigcraai HanexHltM
qilHoM o$opruneHltx gorynaeHrie, u.lo nlticrRru
o6ipyuryaaHHr posrvipy AonoMoril ra nigraepAxyrorb
qini, gnn nxr,tx 6y4e BilKopl4craHo AonoMory,

fioxyleHrr, qo s6nparorucR aignoaigHo po enNror qiei
ilonirnxn, noeilHHi a6epiralacs qoHafiHiteuue n'flTb
poxie,

3.1, Enarogii lnaAonoMofa

3,1. Snaro4iilHa AonoMora He Moxe HagaBarilce
SisrrvHunr ocobau a6o rnieHrarr,r KorrlnaHii Ta 3aB4fi
n0BnHHa HaAaBarilcfl nfiLrJe Snarogir,rHir,t opraHisarlii.
Ey4u-nre ei4xrneHHr eig quoro npuHr{ilny noarHHe 6yrr
po3rnnHyro Ta cxBaneHe Kounnaeuc
oQ i qe po n,t/n p ilAt4Lt H t4 M a i44ino r'lt Ko ur n a H il.

EnarogirrrHa AonoMora He noBfiHHa 6yTl/1 o6ynaoBneHa
HaAaHHRM KorunaHii 6ygu-nrr,rx nepeBar y aignoeigu,

.J ypaxyBaHHflM Bt4qe3a3HaLteHoro, KounaHin He Ha.qae
EnarogirlHy AonoMoiy:

- Ha Kopl4crb noniril.lHoi napril, lepxaeHoro
. cnyx6oerln a6o 6y4u-nroro KaHAilAara Ha

3. GENERAL PRINCIPLES

Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws
and this Policy, and they shall never be associated, either
directly or indirectly, with any undue advantage for the
Company.

The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company.
The Charitable Contributions and Sponsorships shall
never be provided in cash.

Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company
are expressly prohibited.

The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient.
Sponsorship and Charitable Contribution shall be
supported by the relevant documents containing amount
substantiation and describing the purposes for which the
contribution will be used.

Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at
least five years.

3,'1 . Chaiitable Contributions

Charitable Contributions cannot be made to individuals or
customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company,s
Compliance Office/Legal Department,

Charitable Contribution shall not be conditioned bv
providing the Company with any benefits in return.

Apart from the above exceptions, the Company does not
provide Charitable Contributions:

- to any political party, public Official or any
candidate for a political office:

- 3 -



AepxaBHy nocaAy;
- Anfl BilKopr4craHHn SnarogiraHon opraHioaqieo y

rouepqir,rHrx qinnx;
- Ha Kopr4crb oprauisaqii, u.lo nprL{erHa 4o 6ygu-

nroi Hego6pocoeicHoi rr4 anrrxonrypeHrHita
AisnuHocri;

- Ha Kopr4crb opraHisaqil, flKa AilcKpr4Miuye oci6 aa
o3HaKaMil pactA, erHi.{Horo noxoAxeHHfl,
Haqiouanuuocri, penirii, ctati, cexcyanuHol
opieHrarlii, airy, iHeani4Hocri a6o iHut,tur
03HaKaMt4,

Heo6xi4Ho yHhKaril perynflpHoro HaAaHHe Snaro4iilHoi
AonoMof,4 (6inuue Hix ognH pas ua pir).

EnaroAir,rHa AonoMofa HaAaerbcn y ei4noeigb Ha
nilcurr4oeilr/ sanfir Snaro,qir,tHoi opraHiaaqii, Sygu-nxe
BilKnpqeHHfl 3 Llboro npaBhna noBhHHo 6ytu
n0nepe[Hb0 n0foAxeHe KounnaeHc
o$iqepo vr/ropr44r,rlrH 14 M eilAinoN4 Ko un aH ii,

3.2. GnoncopcuKaflonoMora

y nopieHnuHi s SnaroflifiHop AonoMorop, HaAaoLl4
CnoHcopcury AonoMory KounaHis Moxe nepecni4yearr,r
rouepqilrHrr,t 3ilcK (Hanprrna4, npovroqin ivigxy
Kounauii a6o Hauol npogyxqiiTnocnyr), ilpaqiaHrxn
KounaHiT, ynoaHoeaxeHi npeAcraBHLrKr4 Ta qfleHr
npaaniHun noeilHHi BXilBaril HaflexHfix aaxo4ie qo6
aa6egne..l4l4, u.lo6 CnoHcopcuxa AonoMora He
B14Kop r/croByBan acb Ann n pilxoBau Hn ropynqii,

flpaqiaHmr KonanaHii Maprb Ha4aBarr CnoHcopcury
AonoMory a[ue Tperiu oco6au, sxi [orpLlMytorbcn
3aKoHoAaBcrBa, Ta sri He nprverHi Ao 6ygu-nroi
Hego6pocoaicHoi ginnuHocri. flepe4 TilM sK HaAaBaril
a6o AoMoBnFTilce npo HaEaHHF CnoHcopcuroi
AonoMoril, npaqieHrrr nos[Htli 3Baxhnl vn eignoaigae
qe npaBfinan,t ra nonirnrav Kon,tnaHii.

Kon,tnaHii oa6opoHnerucn HagaBaril CnoHcopcury
A0n0M0ry:

- sKr4o qe Moxe crBopoBaril 4ncxpuwiHaqir,tHi
yM0Bt4;

- flKu.{o qe Moxe 3aBparil uKogll penyraqii
KounaHii;

- nKu{o L{e Moxe crBoppBarfi rou$nirr iHrepecia
gnr KounaHii;

- 3 Meroo orprMaHHff cnpilflrnilBl1x yMoB ai4 qiei
Tperuoi oco6n a6o ii noB's3aHilx oci6 e 6ygu-
Rrrx iHurx yropax,

- for Charitable Organization's use for commercial
gain;

- to any organization involved in any unethical
activities or uncompetitive behaviour;

- to any organization that discriminates on the
basis of race, ethnicity, nationality, religion,
gender, sexual orientation, age, disability or
other,

Regular provision of Charitable Contributions (more than
once in year) shall be avoided.

Charitable Contributions are made in response to a
Charitable Organization's written request submitted to the
Company, Any exceptions from this rule shall be
preauthorized by the Company's Compliance Office/
Legal Department,

3.2. Sponsorship

In comparison with Charitable Contributions, the
Company may seek commercial gain when providing the
Sponsorship (e,9,, promotion of Company's image or
products/services). Company's employees, its authorized
representatives and Board Members should take
adequate measures to ensure that Sponsorships are not
used as a subterfuge for corruption.

Company's employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company's rules and policies,

Company shall not provide a Sponsorship:

- that may be construed as discriminatory;

- that may present a reputation risk for
Company;

- which may create a conflict of interest for
Company;

the

the

as a heans of.gaining favorable lerms from that
Third party or its affiliates/connected parties in
any other agreements

- 4 -



3.3. lxiqiaropn 3,3. Initiators

lHiqiarop noBt4HeH 6yrr ensuaqeHfit4 nepe4 HaAaHHf;M Before providing Charitable Contribution or Sponsorship,
Snaro4itaHoi/CnoHcopcuroi 4ononaorn. lHiqiarop noBilHeH an Initiator must be identified, A risk-based analysis and
npoaHanisyearr HaseHicru pr,teurie ra npoBecril proper due diligence shall be taken by the Initiators to
HanexHy roprpl4ttHy nepeaipxy, u{o6 gano6inil prevent violation of the laws and this Policy, as well as
nopyueHHp 3aKoHoAaBcrBa ra qiei l-lonirrKn, a raKox misuse of Charitable Contributions and Sponsorships.
Heqinuoeoro BilKop14craHHfl Snarogirauoi/CnoHcopcuroi
A0n0M0ril,

lHiqiarop noBilHeH nepeKoHarilcs, t4o KounaHin Ha4ae
SnarogiltHy/CnoHcopcury AonoMofy rinurr nicns roro, sx
(i) Snarogir,rHa opraHisaqin/Tperr oco6a npoiluna
HanexHy lopr4ArLtHy nepeeipry, ra (ii) nrix Kounauiep ra
Snarogirluoro opraHiaaqiero/Tperuoo oco6oro
ni4nncaHur,t goroaip,

4. loPt4El4r{HA nEPEB|PKA

CrocoaHo 6y4u-nroi Snaro4ir,lnoi opraHisaqii/Tperuoi
oco6r, luiqiarop noBNHeH orpnMaril 3anoBHeHy AHrery
oqiHrn eignoeigHocri Snaro4il,rHoi opraHiaaqii/Tperuoi
oco6rr, FKa HaBo4l/rbcn y fio4arry 1 go qiel flonirnxu
(lani - <Axxera>), pa3oM is cynpoBo4xytor.l4Mr4
AoKyMeHTaMn 9R BCTaHoBneHo KOMnnaeHC
o$iqepou/ropr4gt4LtHt4M ei44inoHlt Kounauii, Ta no4arh
sasHa,reHi AoKyMeHTLI gnn nepeaipxu,

KounnaeHc oSiqep/opu guuaui't eiA4in KounaHii, 3a
yvacri eignoeigHoro lHiqiaropa, noBilHeH nepernflHyrfi Ta
nepeaipr,rn,r iH$opuaqiro, HaBeAeHy B AHxeri ra
cynpoei4Hr,rx AoKyMeHTax, tln iHSopuraqin noerHHa 6yrn
nepeaipeHa unexoM neperfle4y ny6nivHo 4ocrynHoi
iH$opuaqii, AepxaBHilx ra np[BarHilx 6as AaH[x,
cyAoBr4x peecrpia, nepeeiprr peKoMeHgalliil ra iHurx
4oqinuur,tx saxogie,

y pasi, flKt4o AoKyMeHT[ nricrqru nporanilHil a6o
HeeignoaigHocri, a6o nrr4o nig qac npol{ecy nepeaiprua
AaHilx euseneHi 6ygu-nri paHi, u_lo Br4KflrKaprb
3aHenoKoeHHfl, KovnnaeHc o$iqep/roprgnvHrr,t ai44in
KounaHii Moxe 3anpoct4Tt4 po3'FcHeHHfl ei4 lHiqiaropa
rala6o Snaro4ir,rHoi opraHisaqii/Tperuoi oco6r, Ta
o6roeoprrr 6ygu-rui flrraHHF 3 Hr4Mt4, a6o, ffKu_lo
KounlaeHc o$iqep/ropr,r puunuit ei44in Konrnanii BBaxae
qe goqinuHru, 3aryqilTil cneqianuHy xounaHio, tlo
cneqianisyerbcfl Ha ropltgravHil,t nepeeipqi rperix oci6.

flicns saeepueHHfl npoqelypt4 ropngrvuoi nepeeipxn,
KorrrnnaeHc o$iqep/ropra Auunvil aigpin KonrnaHii Mao
SanoeHltril Qoprr,ry 3arBepAXeHHn Snaro4ir,rHoi
opraHisaqii/Tperuoi oco6ur (flogaror 2), ulo uae uicrrrn

The Initiator must ensure that the Company provides
Charitable Contribution or engages in Sponsorship only
after (i) the Charitable Organization/Third Party passed
an appropriate due diligence process, and (ii) a written
contract between the Company and Charitable
Organizationfl-hird Party is in place,

4, DUE DILIGENCE PROCESS

With regards to any Charitable Organizations/Third
Parties, the Initiator must obtain completed Charitable
Organization/Third Party Assessment Questionnaire
attached as Appendix '1 to this Policy (the
"Questionnaire") along with supporting documents as
established by the Company's Compliance Officer/Legal
Department, and submit to the latter for assessment.

Company's Compliance Office/Legal Department with
the input from the relevant Initiator as required, must
review and verify information in the submitted documents.
The information should be verified through review of
public information, government and proprietary
databases and court registers, reference checking, and
through other means as applicable.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during
the data verification process, Company's Compliance
Office/Legal Department may request clarifications from
the Initiator and/or the Charitable Organization/Third
Party, and discuss any relevant issues with such parties,
or, where, in the view of the Company's Compliance
Officer/Legal Department this is necessary, engage an
entity specializing in third party due diligence,

Following the conducting of due diligence, Company's
Compliance Officer/Legal Department should complete
the Charitable Organization/Third Party Approval Form
(Appendix 2), summarizing findings and concluding
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BcraHoBneHi pesynurarr nepeaipxr,t ra BilcHoBoK u.lo4o
voxnnaocri HaAaHHe Enarogir,tHoi/CnoHcopcsroi
A0n0M0ril,

HasaHicru pnsrria He Mae Hacni4xoH,r aBToMarilqHy
sa6opoHy KounaHii HagaBarn SnarogirlHy/CnoHcopcuxy
EonoMory. KounnaeHc oQiqep/opr g:vuuni,t eiAgin
KounaHil noBhHeH po3rnflHyn4 o6craataHh, u.lo
craHoBnffTb pr43t4K, ra arpiunrn (i) vr uoxe rarrr,t prsllr
6yrr n,tiHiruieoaaHLAh a6o roHrponuoaaHfiil, (ii) vra rarrtra
pl43L1K e 3aHaATo BLtcoKt4M ra SnaropilrHa/CnoHcopcuxa
AonoMora He Moxe 6yrr Ha4aHa,

5. EOAATKOBA tHOOPMAqtt

Eygu-nri nilTaHHs t-L{oAo Bt4Mot- qiei flonirrrn ra
iH$oprrraqir, u.lo BKa3ye Ha BqIHeHHfl r.l4 noreHqir,rHe
BLrilHeHHfl nopyueHHfl, noanHHi a4pecyBarrcfl
KoMnflaeHc o$iqepy/ropl44r4LtHoMy aig4iny KorrrnaHii,
BrasaHa iHSoprr,raqin 6yRe yBaxHo po3rnnHyra 3
Aorpil MaHHfl ril n pr Hqr n i e ro u$ipeHqi r,r Hocri,

whether it is possible to provide Charitable Contribution
or Sponsorship,

The existence of the red flags does not automatically
mean that the Company must not provide Charitable
Contribution or Sponsorship, The circumstances of the
risk must be considered and decided by the Company's
Compliance Officer/Legal Department as to whether (i)
the risk can be mitigated or managed or (ii) the risk is
deemed too great and the Charitable Contribution or
Sponsorship cannot be provided.

5, ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company's
Compliance Officer/Legal Department. Every report will
be carefully considered, investigated and treated in
confidence.
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Appendix 1
[Company letterhead]

Charitable Organization/Thi rd Party Assessment Question nai re

As parl of its due diligence process, LLC (SlA (UBC-PROMOT (the "Company") asks Charitable Organization/Third Party to
complete this questionnaire, so that the Company is able to assess whether the Charitable Organization/Third Party meets
Company's high ethical and integrity standards, and will use Charitable Contribution or Sponsorship in accordance with its
intended purpose.

For answers that require you to check a box, please click on the box. The selected box should then be marked
as such 8.

Please complete all questions as thoroughly and truthfully, or put "not applicable" where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note that this
questionnaire will be incorporated by reference into your contractual arrangement with the Company and that, should it include
any information that is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying
contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As parl of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need
exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to receive
Charitable Contribution or Sponsorship.

$S,*' iii;iLil:, lti{t1tt:i";

Click or tap here to enter text.
Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

i; ' " _;1rr,;:" -.,;1i:rl:' ,1, .' _.r-:llir".;ri

Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

Click or tap here to enter text,
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Click or tap here to enter text.

Click or tap here to enter text.
tr Yes, provided along with other supporting documents
! N o
! Yes (if yes, please provide ! No
the details below)
Click or tap here to enter text

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the Public Official himself/herself. Those may include close
relatives of the Public Official (e.9., spouses, children, parents or siblings, or spouses of a child or a sibling), The full list of those
who can be considered Public Official is set forth in paragraph 1 and 2 of part 1 of Article 3 of the Law of Ukraine "On Corruption
Prevention".

' ili;1i1;11:1tl

! N o

t4$,elt . .-.  -. ; ;- i i i i ; i rrt . .  , , , , , i ; ; , , , , .  . . :
n the ! Yes (if yes, please describe

..r i i i l ; i i  o" ,, '  : ' i  '

n N o
beg{t?rl circumstances and remedial actions

:.' that have been taken below)
:: Click or tap here to enter text.

! Yes (if yes, please describe ! No
investigation and consequences)
Click or tap heie to enter text.

Members, where applicable, are currently or
and position,held belowl, l, i,,
Click or tao here to enter text.
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IA i pu oe u(t 6n an x Ko n n anii]

Ar rera oqixxn eiAnoaiAHocri Snarogi fi noT opran isa qiiTTperuoT oco6u

B uexax npoLle4ypr4 npugrvHol nepeeiprr, TOB (HBO (lO El CI - 1POMOT (pani - <Kounarin>) npocr,rru
Snaro4itany opraHisaqirc/Tpero oco6y 3anoBHr4n4 qro aHKery pnn oqinru KounaHiep aignoei4uocri Snaropiranoi
opraHisaqiiffperuol oco6il BhcoKLrM craH4apraM KorvnaHii r{ogo erilKr4 Ta 4o6povecHocri, a raKox Anfl
ni4raepgxeHHn roro, qo Snaro4it,tHa/CnoHcopcbKa AonoMora 6yge BilKopr4craHa ai4noeigHo Ao Br43HaLteHoT uerr.

l!06 ei4noaicrn ua nilTaHHfl, r.tlo B[Marae npocraBnsHHn ai4uirxn, 6ygu nacra, HarrcHiru Ha ai4noeigHe none, flone
3 npocraBneHon ailruirroo Mao BufaflAarh rax E.

Sygu nacxa, perenbHo ganoeHiru yci nrraHun, BKa3aBuil gocroeipHy iHSopHirarliro, a6o gagHaL{Te (He 3acrocoBHo).
3a6esne.{re ni4nrcaHur aHKern ei4noai4anuHoro oco6oro ra HacaHicrb neqarKil nepeA HaAcfiraHHRM aHKeru
KounaHii, Sygu nacra, aaepHiru yBary, qo aHKera 6yge ernroveHa Ao AoroBopy s KoMnaHieo sr r,roro qacr[Ha, ToMy,
y paei Henoeuoi a6o HegocroeipHoi iu$opruaqii, Kounauin MarilMe npaBo Heral,tuo npnnilHhn4 4oroeip.

lHSopuaqin e qitl aHreri 6ype s6epexeHa KounaHien y aurnn4i ereKrpoHHr4xnla6o nanepoBt4x seiris, eignoaigHo
go nonirrx KorvrnaHii ra 3aKoHoAaBcrBa npo xoH$igeHqiriHicru. B Mexax nepeeipna ra npoqegypfi 3arBepAXeHHF,
KovnaHiR, flKt4o Lle 6y4e goqinuHo, Moxe HaAaBaril Aocryn go HanaHoi iHsoprr,raqii ynoBHoBaxeHuvr npaqieHnravr
aSinitaoeaHrx oci6 KorrlnaHii. lHSopuaqin raKox Moxe HaAaBarilcb sosrriulHiNa nocraLtanbHUKaM noclyr 3
npoBeAeHHF topn4uvHoi nepeaipxr,r,

HapaHHn iHQopnaaqii e 4o6poeinuHrM, ane HeHaAaHHfl raroi iH$oplraqii rvoxe 6yrrt npravraHon ai4uoam y Ha4aHHi
Snarogir,tHoi/CnoHcopcuroi gonoHltorn.

' , t , ,  .

HarucHiru, 14o6 go4arr rexcr.
HarucHiru, qo6 4o4aru rexcr.

HamcHiru, 14o6 4o4aru rercr.
Harucuiru, qo6' 4o4arn rexcr.
Harucxiru, 14o6 go4aru rexcr.
HatucHiru, qo6 4o4aru rercr.
Harrcriru, 14o6 4ogaru rercr,

iilil-t' 
"riu'i(irl:'' 

,t,li#:!il '- . :i;ii'tt:r"l
Harncuirs, qo6 4ogarn rercr,

HarucHiru, u1o6 go4arn rexcr.
HarucHiru, 14o6 4o4aru rexcr.
HarucHiru, qo6 4o4aru rexcr.

, Harncniru, qo6 4oAarn rexcr.
r. HarncHiru, qo6 4o4aru rexcr.
::l

:. HarucHiru, qo6 po4aru rexcr,
- 9  -



! TaK, xa4aHnfi pa3oM g iHuurr,tr cynpoBo4xyror{nM!4
A0KyMeHTaMrl
n H i
n TaK, flKr4o raK, 6y4u nacxa ! Hi
eraxiru Aerani Hurue
HarucHirs, u1o6 AoAarr rexcr.

Harrcuiru, 14o6 AoAaru rexcr.

-[nn qinefi qiei arrerr fiepxaeHr,tn cnyx6oeequ o3HaLrae oco6y, rxa ogiilcHroe 6y4u-rxy ginnuHicru, noB'ff3aHy 3 BLtKoHaHHflM
$yurqilr AepxaBn vr uicqeaoro caMoBpFAyBaHHfl, rir4 nra e aaai4orr,ro ricno noe'R3aHoo g AepxaBHilM cnyx6oeqena Hacrinbxu,
qo Bnn[B Ha raKy oco6y e qil Moxe BBaxarficfl noreuqiltHnu vn SarrnvHnM Bnn!4BoM Ha caMoro AepxaBHoro cnyx6oer4r. Taxi
oco6n uoxyrb BKnoqaril 6nuguxux po4nvie flepxaeHoro cnyx6oeqn (uanpnrna4, qonoeix qil Apyx!4Ha, 4iTr,r, 6aruxr, 6parr,l ra
cecrpt4, .{u .{onoeidApyxilHa AVTnHV,6para a6o cecrpn). iloeHilfi nepenix oci6, nxi BBaxaprbcn flepxaeHurrln cnyx6oeqnuu
HaBeAeHo a nyuxri l ft2raac;ruHr 1 crarri3 3aroHy Vxpainr,t n[1po sano6iraHun xopynqiir.

' :,]:)]$iliiiilijql;irLiri
! Tax (nxqo rar, 6ygu nacra, araxiru ! Hi
o6cnr po6ir y o/o , axi 6yge eurotyearu
cy6nigpngHuK, Ta eraxiru qil

Ailpeffiopl,l a00 aKqr0Heprl
cy6ni4pn4xrra e a6o xonrcu 6ynu
[epxaeuuuu cnyx6oaqnnrr,r)
Harncriru, 14o6 4o4arr rexcr,

t r H i
a' Hr4xqe o6craeilHu ra 3axoAt4, t4o

3acT0c0ByBanucF)
HaT'4CHtTb, U.loO AoAaTU TeKCT.

n Tar (nrqo rar, 6y4u flacKa, onruirs n Hi
Hilxqe cyrb poscni4yeaHHfl ra
Hacni4t<r,r)
Harmcuiru, qo6 4o4aru rercr.

t ' f l g i
-  : - . i i i i

rranor a

:
: .

l :  , ,
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Appendix 2

Charitable Organ ization/Third Party Approval Form

Part 1: Complete Charitable Organization/Third Party information and indicate Initiator

Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter text.

.,,'.t'.l$i$ilfi Name: Click or tap here to enter text.
l,i Job title: Click or tap here to enter text.
' Email: Click or tap here to enter text.

Part2', Complete the following based on review of Charitable Organizationflhird Party information collected during the
due diligence process

Entity-specific Red Flags
ls the Charitable Organization/Third Party new to the Company?

b. lf applicable, does the Third Party appear to lack sufficient capacity or staff qualifications to perform the
cgp[1991 (bage-q -o_n ygqf"s ip pqsile-qs-, staffing levels, e-!c,)?-

c. Have the Company been asked or directed or recommended by someone to provide Charitable
9qnlflhuligx 9t -s"p"-qf-s-91"-ship- [9 lhis qp""ec-ific chaillgple_ olgqpfgliollrhild Pprty! !f .so-, by wlom an_Q w[y?

d, Do any of the Charitable Organization/Third Party personnel or their relatives are currently or weie
p levi,g1'1"q ly P qb ! i c- of i "cj a lq?-

e. Did the Company provide Charitable Contribution to the Charitable Organization during the last year?
f Did tha review oi public information, government and proprietary databases or court registers reveal the

Charitable Organization'siThird Pady's or Charitable Organization/Third Party key personnel's, including
shareholders, owners and Board Members, any information that may put in question their integrity or
reputation?

2, Transactional Red Flags
Does the total amount to be paid as a Charitable Contribution or Sponsorship appear to be unreasonably
l"righ wilh 1g_s_pec! !o !le" pglpoge of Charitable Contribution or Sponsorship?
Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts In a toreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment:below regarding any "red flag" items noted above, Comments should include
additional details about each of the red,flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

Red Flag index
(e.9., 1e, 2b) Comments

-  1 1



: Click or tap here to enter text.
-  ' ?

i cljck o1lgp.he1e- to eJlgl IgX!,
i Click or tap here to enter text,

Conclusion

! Yes

fl For

j n N o

i ! Against

i Based on the information provided, do you feel that the red flags that have been identified
: have been adequately mitigated?
i Comment: Click or tap here to enter text.

; Based on the information provided, would you recommend
i Charitable Contribution/Sponsorship?

for or against providing

lndividual completi n g Charitable Organ ization/Thi rd Pa rty Approval Form :

D?!_e, i cljch q1!9p !o_en!gt ? d?_t_e,
Name: i Click or tap here to enter text.-; ...................... .......... .........
J_ob tjt"le;__ i c_ligh 91 pp hele I-o- -qnlg_i lexl
Signature: !
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AoAarox 2

Oo pu a 3arBe p4xen nn Ena rogi fi noT o prax isa qiiTT peruoT oco6 r,r

9acruna 1: 3anoeHiru iuQopruaqio npo Enarogir,rHy opranisaqiro/Tperro oco6y ra sraxiru lniqiaropa

HarncHiru, u1o6 AoAarn rexcr.

HatucHiru, qo6 4o4aru rexcr.

HarrcHitu, u1o6 4o4aru rexcr.

lu'n: Harrcuiru, qo6 AoAaril TeKcr.
f'locaga: HarucHiru, qo6 4o4aru rexcr.
EnexrpoHHa aApeca: Harrcuiru, 14o6 4o4aru rercr.

tfacruna 2', Ha4atare aipnoai4i Ha nhraHHfl Hr4xqe, Ha ni4craai iH$opnraqil, orpnr'raHoi BiA Snaro4iilHoi
oprauisaqiiTTperuoi oco6r ni4 qac npoBeAeHHn nprr4nvHoi nepeaiprr

Puenxn, nos'RgaHi s opraxieaqierc
9u KorrlnaHin paHiure cnienpaqrceana s Snarogir,ruon opraxiaaqiero/Tperuoro oco6oro?

b. fixqo sacrocoBHo, q[ Bilcraqae Tperii oco6i rrroxnueocrefr a6o xeani$iraqii nepcoHany Anr BilKoHaHHfl

Llh oynu npoxaHHfl, BKa3tBKh abo peKoMeHAaqli BiA oy4u-roro BuKopficroByBarr4 caMe qn Tperrc
oco6y/5naro4ifiuy opraHisaqiro 4nn Snaro4iiluoiTCnoucopcuroi 4onouoru? ffrulo rax, ro ei4 Koro ra

9u e a6o Korltlcb 6ynr,r nparliaHr,rxn Snaro4ifiHoi opraHisaqiiTTperuoi oco6r,r flepxaarnruN cnyx6oeqrnau?
t{u HaAaeana KounaHin Enaro4inHy AonoMory Enaro4ifiHir.t opraHioarlii nporffroM ocratHuoro pory?
9u cei4vuru iHsopvraqin, orpilMaHa s ny6nivur,rx Axepen, AepxaBHHX Ta npuBarHltx 6ao 4aHrx a6o
cyAoBl4x peecrpie, npo cytuHieHy penyraqiro Snaro4iraHoi opraHisaqiiTTperuoi oco6u a6o iT rnrcqoeoro
nepcoHany, BKfiloqarcvt4 arqioHepie, enacFtNris ra qneuie npaaniHHn, 3oKpeMa Aae npfiBoAt4 cyuxiearrcn
e 4o6povecHocri ra penyraqii Snarogifiuoi opraHiaaqiiTTperuoi oco6r,t?

Pururn, nos'RgaHi a rpansaxqierc
LM e earanuHa cyMa nnarexy Enaro4ir,tHift opraHieaqiiTTperifi oco6i He3BhqHo Bt4coKolo crocoBHo Meril
En"aloa jiro-ilC11o-nc"opgpSo_i49qorvrgy-?
t-|il e[Maraprbcff HenpRMi a6o Hesail,]ui nnarexi a6o nnarixHi npoqe4ypra (nanpl,trna4, onflara qepe3
6aHxiecuxi paxyHKt4 e iHoservtHita xpaiHi, onnara iHurun,l nignpuerucreaM, onnara roriexolo ror4o)?

Llacrnla 3: Hagafrre AoAaTKoBi KoMeHTapi Hr4rc.te qogo 6y4u-rrrx <iHgnKaropiB pr43lrKy), aigoHaveHnx BilLqe,
KoueHrapi noehHHi tuicrrru 4ogarxoei eipovrocri lpo KoxeH is ingllxaropie ' prcrKiB, BKfltoL{arcqh 6ygu-nri
noM'ffKruyBanuHi o6craeranr a6o 3anponoHoBaHi eaxo4ur 4nn rvriHirvrieaqii pr,r:r,rry,

Houep i
pr43r4Ky i
(nanp., 1e, i Kouenrapi

_  1 3  _
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2:!b::) i
i Harucxirs, u.1o6 4o4aru rercr,

Iw'R:
flocaqa:
fliAnnc:

i HarucHirs, qo6 4o4arn rexcr.
! HarucHiru, qo6 4o4aru rexcr.

BIcHoeox

ei4oHavexi pt43uKt1 6ynr uanexnnrrl

peK0MeHAyereBtt HaAaHHF

Oco6a, ulo 3anoBHloeana Oopnay 3arBepAxexns Enaro4ifinoT opraxisaqii7TperuoT oco6n:

: HarucHiru, qo6 4o4arr rexcr.
i HarucHiru, uqo6 4o4aru rexcr,

- 1 4 -


