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MOMITUKA OO BNAFOAINHOI TA
CMIOHCOPCHKOI {ONOMOrY

1. NPO NOMITUKY

1.1, Cdbepa 3acTocyBaHHA

La [Monitmka wopo 6narogiHoi Ta  CNOHCOPCHLKOI
ponomoru (pani ~ «MoniTnka») 3acTOCOBYETLCS A0 BCiX
npauisHukis TOB «HBO «tO BI Cl —~ [TPOMO» (pani -
«KomnaHis»), a Takox g0 1i  YNOBHOBaXEHWX
NPEACTaBHUKIB Ta YIEHIB MPaBIHHS.

1.2.  Meta MNonitukn

Bnpoaoex cBoei OisinbHOCTI, KomnaHis mMoxe HagasaTu
BrarogiitHy gonomory Ta CrnoHCOPCbKy Aonomory  (aK
BM3HAYEHO HWKYEe) 3 METO [OCATHEHHA MEBHWX
couianbHnX Ta komepLinHmx uine. Metot uiei MoniTuku
€ BCTAHOBMEHHS Npoueayp Ans 3abesneyeHHs Toro, Lo
BCst bnaropinHa/CnoHcopchbka 4oNoOMora 34iNCHIETLCS 3
LOTPUMAHHSM BUMOM UYMHHOMO 3aKOHOAABCTBA, NpaBun
KomnaHii, @ Takox wob 3axuctutn Komnaxiv Ta Hawmx
NPaLiBHUKIB Bif MOB'A3AHUX ETUYHMX, OpPUAMYHUX abo
KOMepLiAHuMX pusukiB. [loniTuka TakoX BCTaHOBIOE

npouedypy KOpUAMYHOI  NEpeBipkM, ska  MOBMHHA
pornomortt  KomnaHii  OUiHuTW,  onpauisat  Ta
nonepeguTM  KOPYNUiMHI  pU3MKW,  NOB'si3aHi 3

BraroginHot/CnoHCOPCHKO A0MOMOroH.

1.3.  “omy Baxnueo gotpumyBaTucs lMonituku
HeHanexHa Ta HenpasomipHa bnaroaiiHa/CnoHcopcbka
[onoMora MOXE NpU3BECTU [0 HAaCTaHHA HeraTuBHWX
Hacnigkis ons KomnaHii Ta Hawwx npauiBHUKiB: Bif
3aBJaHHS WKo4u penyTauii Ta (iHaHCOBMX BTpar, A0
NPUTArHEHHA OO0 UMBINMbHOI  Ta  KpWUMiHaMbHOI
BiANOBIAANbHOCTI, Ta/abo 3acToCyBaHHs CaHKLilt 3 DOKy
KOHTPOMIOKUMX OpraHis. [lo NpaLiBHUKIB, SIKi NOPYLYIOTh
Bumory [lonmitukw, ByayTb. 3acTOCOBYBATMCA  3axoau
AMCUMNIIHAPHOTO BMAMBY, BKIOYAIOUM 3BIMbHEHHS.

MNpaLiBHuKY, ynoBHOBaXeHi npeacTaBruku Komnail Ta
UNeHU MpaeniHHA NOBUHHI  3aBe3neynTn A0TPUMaHHA
BUMOr el [oniTvkM Ta YMHHOTO  aHTWKOPYNLiAHOrO
3aKoHofascTBa. byab-ska iHhopmaLya LWOAO NopyLeHHs

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 18, 2020

CHARITABLE CONTRIBUTIONS AND SPONSORSHIP
POLICY

1. ABOUT THE POLICY

1.1, Application Area

This Charitable Contributions and Sponsorship Policy
(the “Policy”) applies to all employees of LLC «SIA
«UBC-PROMO» (the “Company’), to Company's
authorized representatives, as well as to Board Members.

1.2.  Objective of the Policy

During its business activity, the Company may provide
Charitable Contributions and Sponsorships (as defined
below) to achieve certain social and commercial goals.
The purpose of this Policy is to provide a procedure to
ensure that Charitable Contributions and Sponsorships
comply with applicable laws and regulations, as well as
with the Company’s rules and to protect Company and
our employees against related ethical, legal and business
risks. This Policy also establishes due diligence
procedure to help the Company in monitoring, assessing,
and preventing corruption risks associated with
Charitable Contributions and Sponsorship.

1.3, Why It Is Important to Follow the Policy
Inappropriate and unlawful Charitable Contributions and
Sponsorship can result in negative consequences for the
Company and its employees, ranging from reputational
and financial damage to civil and criminal law liability,
and/or sanctions by regulatory authorities. The Company
will take disciplinary actions against employees breaching
the Policy, up to termination of employment.

Employees, authorized representatives of the Company
and Board Members are responsible for ensuring the
requirements defined in this Policy and those of the
applicable anti-corruption legislation are followed. Any



abo MMoBIpHOTO nopyweHHs TMoniTUKA NpaLiBHUKOM,
YNOBHOBAXeEHUM NpeAcTaBHWKkoM KomnaHii abo uneHom
NpaBniHHA MOBMHHA OyTW  HerailHo  MoBigOMNEHa
Komnnaec odiuepy/topuanuHomy siaginy Komnaii.

HeHapnanHs ocobow, o oTpumye  ChoHCOPCHKY
ponomory (fani — «Tpeta ocobax), abo BnarogiitHow
opraHisatjieto, LLio oTpuMye BnarogiitHy zonomory, nosHoi
Ta TOYHO! iHchopMaLii ANg NPOBEAEHHS  PUANYHOI
nepesipkv KomnaHieto, Moxe NpU3BECTU [0 MPUNMHEHHS
BiIHOCWH, BKMIOYAKOYM [JOrOBIpHI BiAHOCMHM 3 TaKo
TpeTboto ocoboto/bnarogiHow opraHisauieo, a Takox
besymoBHoT BUMOrv nosepHyTV BnaropiiiHy/CnoHcopesky
AONoMory BignoBiAHO Ao Uiel MoniTukw.,

2. KNtO40BI TEPMIHU

«BbnarogiHa nonomora» - BHECOK Y TPOLLOBIN popmi,
iHWi  Matepianbhi  Ta  HemartepianbHi - BnaropiiHiit
opraHisauii 3 MeTow 3fiicHeHHA Hel  BraromiitHoi
AIANBHOCTI, Ta/abo BUKOHaHHS CTATYTHIX Linei.

«CnoHcopcbka fomomora» - NnaTiK Y  rpOLIOBii
abo HatypanbHiit dopmi 3 MeTow nigTpuMkn  TpeTboi

LOCATHEHHA COLianbHWX Ta KOMEPLAHMX Lineit Komnanii.

«bnaropiiiHa opraHisauisiy - 03Hayae HenpubyTKoBY
opraHisaLlito, YCTaHOBYI [OKYMEHTU SKOi BU3HAYal0Tb
brnaroginHy miAnbHICTb B OAHIM 4M  KiNbKoOX cthepax,
BU3HauYeHux  3akoHom  Ykpaihu «[po  Gnarogiity
pianbHicTs Ta Bnaropiithi opraHisaLyiiy, ik OCHOBHY MeTy
il misnbHocTi.  BnaropgiiiHol  oprawisatio  Takox €
rpoMajcbka opraHisallia Ta iHWi opuanuHi 0cobu, LWwo
OTpUMYIOTb BrarofiHy [ONOMOry 3 METOK LOCATHEHHS
Lineit, BU3HauyeHnx 3akoHom Ykpaiku «Mpo GraropjitHy
HiSNbHICTL Ta GriarogiitHi oprawisalljii».

«flepxaBhuin cnyxGoBeub» — ocoba, fKa 3gjiiCHIOE
OyAb-Ky [ISNBHICT, NOB'A3aHY 3 BUKOHAHHAM yHKLi
[epXaBM M MICLUEBOrO CaMOBPAZYBaHHS, NpauLioe Y
[iepXKaBHOMY NIANPUEMCTBI, MDKXHAPOLHIA  opraHisaLlii,
NOMITMYHIN NapTii, YK sika € 3aBiJOMO TiCHO NOB'S3aHOI0 3
RepXaBHM CMyxDOBLIEM HaCTINbKX, WO BNAUB Ha Taky
0CO0y € 4N MOKe BBaXATUCA MOTEHLIMHUM  u
(aKTM4HUM  BAMBOM  Ha  Camoro  AEpXaBsHoro
cnyxbosug, Taki 0cobu MOXyTb BKMKOYATA Brv3bKYX
poauuis [lepxasHoro cnyxGoBLSA (Hanpuyknaz, HonosiK un
OpyxuHa, - fiT, Oatbkn, 6patv Ta cecTpw, WM
4onoBiK/APYXUHa AuTWHK, Bpata abo” cecTpu). MoBHuil
nepenik  ocib, ski  BBaXalwTbCA  [lepkaBHUMM

information suggesting that a violation of the Policy by an
employee, authorized representative of the Company or a
Board Member, has occurred or is about to occur should
be reported promptly to the Company's Compliance
Officer/Legal Department.

Failure of a party receiving Sponsorship (the “Third
Party”) or a Charitable Organization receiving Charitable
Contribution to provide complete and accurate
information for the purposes of Company due diligence
can result in the Third Party rejection of termination of
any existing relationship, including executed contracts
with such Third Party/Charitable Organization and
undisputed demand to return Charitable Contributions
and Sponsorship as set out in this Policy.

2. KEY TERMS

‘Charitable Contribution” means a payment, provision
of other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“‘Sponsorship” means a payment or in kind contribution
to support Third Party or its certain activity for the
purpose of achieving Company’s social and commercial
goals.

‘Charitable ~ Organization” means a non-profit
organization, which constituent documents determine
charitable activities in one of the areas defined by Law of
Ukraine “About Charity and Charitable Organizations” as
the main purpose of its activity. Charitable Organization
also include non-governmental organizations and other
legal entiies receiving Charitable Contribution for
achieving purposes set in the Law of Ukraine “About
Charity and Charitable Organizations”.

“Public Official’ means a person who performs any
activity related to the performance of functions of the
state  or local government, government-controlled
enterprise, public international organization, political party
or who is known to be closely linked to a public official in
a way that influencing this person is or may be perceived
as potentially or actually influencing the Public Official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those
who can be considered Public Official is set forth in
paragraphs 1 and 2 of part 1 of Article 3 of the Law of
Ukraine “On Corruption Prevention”.
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cnyxBoBUAMU HaBepeHo B MyHKTax 1 Ta 2 YaCTuHU
nepiwoi crarti 3 3akoHy Ykpaihu «[po 3anobiraHHa

Kopynujii».
3. 3ATANbHI MPUHLUUNA

BnarogiiHa/CnoHcopcbka Aonomora 3aBXau MOBUHHA
HajaeaTucAd  BigMOBIOHO OO  YMOB  YMHHOTO
3akoHofascTBa Ta Uiei MNoniTky, Ta HiKOMKM He NOBWHHA
YTV nos's3aHi, NPSIMO UK ONocepesKoBaHo, 3 Oyab-AKOK
HEnpaBOMIPHO NepeBaro Ans Komnani.

Braropiitna/Cnoxcopcbka fonomora Mae Hafasartucs
BIIKPUTMIA Ta npo3opui cnocid, Tak wWwob penyTauis
Komnawii He 3asHana Oyab-skux HeraTMBHMX HaCMiaKis.
3abopoHaeTbest  Hajasatu - BnarogiiiHy/CnoHCOpeEKyY
LONOMOTY FOTIBKOIO.

Cysopo 3abopoHseTbCs HapasaT Bia iMeHi Komnarii abo
Ha 1 kopucte 6ydb-aky  BnaropifHy/CnoHcopebky
[OMOMOTY Ha MONITUYHY QIANLHICT NOMITUYHAM NapTisam
abo [epxasHum cnyxboBLsM.

KomnaHia moxe Hagasat bnarogiiiHy/CnoHcopebky
AOMOMOTY NLLie 38 HasBHOCTI NMMCbMOBOO AOroBOpY, Ta
32 YMOBM NpOBEAEHHA MOMepefHLOl  KPUANYHOI
nepesipkt  oTpumyBava.  BnarogiitHa/CrioHcopcbka
AONOMOra NoBMHHA HaJaBaTWUCA Ha NIACTaBi HAMEXHUM
UMHOM  OCDOPMNEHMX  JOKYMEHTIB, WO  MICTATb
0OrpyHTYBaHHS PO3Mipy AOMOMOMM Ta MiATBEPIXYIOTH
uini, Ans akux 6yne BUKOPUCTAHO JONOMOTY.

HOKyMeHTH, W0 361patoTbCs BIANOBIAHO [0 BMMOF Lji€i
MoniTkn, nOBUHHI 30epiraTuch  LLOHaMMeHWe N'sTb
POKIB.
3.1.  bnaropgiitHa ponomora

3.1.  bnaropiHa ponoMora He MOXe HafaBaTuca
disnuHmm ocobam abo krieHTam Komnawii Ta 3aBxau
NOBMHHA HapaeaticA fnuwe Bnaropiiikii oprawisauyji.
Bynb-sike BigXvneHHa Bia LLOro MpUHLMNY NOBUHHE GyTY

PO3MSHYTO Ta cXBaneHe KomnnaeHe
odiepom/topuamnsHuM Bigainom Komnaii.

Bnarogiiiia fonomora He noBuHHa GyTu 0BymMoBnEHa
HafaHHAM Komnanii 6yab-sikinx nepesar y Binnosige.

3 ypaxyBaHHAM BuLLe3asHaueHoro, KomraHis He Hagae
Brarogiiiny gonomory:

- Ha KopuCTb nonituyHoi napTii, [epxasHoro

cnyxbosust  abo  Oymb-sKoro kaHgugaTta Ha

3. GENERAL PRINCIPLES

Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws
and this Policy, and they shall never be associated, either
directly or indirectly, with any undue advantage for the
Company.

The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company.
The Charitable Contributions and Sponsorships shall
never be provided in cash.

Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company
are expressly prohibited.

The Company may provide Sponsorship.and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient.
Sponsorship and Charitable Contribution shall be
supported by the relevant documents containing amount
substantiation and describing the purposes for which the
contribution will be used.

Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at
least five years.

3.1.  Charitable Contributions

Charitable Contributions cannot be made to individuals or
customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this

principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

Charitable Contribution shall not be conditioned by
providing the Company with any benefits in retum.

Apart from the above exceptions, the Company does not
provide Charitable Contributions:
- to any poliical party, Public Official or any
candidate for a political office;
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AepxaBHy nocagy;

- [ANS BUKOPUCTaHHSA brnarofinHow opraHisajeto y
KOMEPUIAHNX Linsx;

- Ha KOpWCTb opraHisaLyi, 1o npuyeTHa Ao Byab-

AKoi  HellOOPOCOBICHOI YM  @HTWMKOHKYPEHTHIN
[ianbHoCTI;

- Ha KopWCTb OpraHisaLii, sika AMCKpUMIHYe ocib 3a
O3HaKaMy  pacu,  ETHIYHOrO  MOXOKEHHS,
HauioHanbHOCTI,  penirii, crati, CekcyanbHoi
opieHTauii, Biky, iHBanigHoCcTi abo iHLWMMK
O3HaKamu.

HeobxigHO yHWKaTW perynsipHoro HapadHs BnarogiiHoi
ponomork (BinbLue HX OauH pas Ha pik).

BnarogiitHa ponomora HagaetbCaA Yy BiANoBigb Ha

nuceMoBMIA 3anuT  BnarofiHoi  opraHisauii. Byab-sike
BUKIIOYEHHS 3 LbOr0 MpaBwWna MOBWHHO  ByTW
nonepeaHso rnorofpxeHe KomnnaeHe

odhiilepom/rpUaNYHUM Bigginom Komnarii.

3.2.  CnoHcopcbka gonomora

Y nopisHsHHI 3 bnarofiiHo  JOMOMOro, Hagakyw
CnoHcopcbky gonomory Komnawis Moxe nepecnipysatu
KOMEpPUIMHAN  31uCK  (Hanpuknap, npoMouia  iMigxy
KomnaHii abo Hawoi npoaykuii/mocnyr). TpauiBHuku
KomnaHii, yroBHOBaXeHi MNPEACTABHMKA Ta  YNEHM
NpaBniHHA MOBWHHI BXWBATK HaMeXHUX 3axodiB LWob
3abesneuntn, Wwo6 CnoHcopcbka — gonoMora  He
BMKOPWCTOBYBaNach A1 MPUXOBaHHA KOpynujii.

MpauiBHnkm KomnaHii MaioTb HapaBat CrOHCOPCHKY
pornomMory nuwe TpeTiMm ocobam, ski - AOTPUMYIOTLCS
3aKoHOAaBCTBa, Ta SKi He npuyeTHi Ao  6ynb-akoi
HepobpocosicHoi pisinbHocTi. Mepen TMM sk HapasaTy
abo pomoensTMCA  NpO  HapaHHA  CrOHCOPCHLKOI
AOMoMOrY, NpauiBHUKA MOBUHHI 3BAXWTY YW BiANOBinae
Lie npasunam Ta nonitukam Komnaii.

KomnaHii  3abopoHseTscst  Hapgasatt  CrOHCOPChKY
LONoMOrYy:
- SKWO Ue MOXe CTBOPKBATW AWCKPUMIHALNHI
YMOBWY;
- AKWO Ue MOXe 3aegatv Lkogu penyTauii
Komnaii;
- KL L MOXe CTBOpIOBaTU KOHCAIKT i IHTepeCIB
ang Komnanii;

- 3 MeTOI OTPUMaHHS cnpvmmmamx YMOB Bif u,|e|
TpeTboi 0cobyu abo ii NoB'A3aHMX ocit B Gyab-
SKUX IHLWKX yrogax.

- for Charitable Organization's use for commercial
gain;

- to any organization involved in any unethical
activities or uncompetitive behaviour;

- to any organization that discriminates on the
basis of race, ethnicity, nationality, religion,
gender, sexual orientation, age, disability or
other.

Regular provision of Charitable Contributions (more than
once in year) shall be avoided.

Charitable Contributions are made in response to a
Charitable Organization’s written request submitted to the
Company. Any exceptions from this rule shall be
preauthorized by the Company’s Compliance Officer/
Legal Department.

3.2.  Sponsorship

In  comparison with Charitable Contributions, the
Company may seek commercial gain when providing the
Sponsorship (e.g., promotion of Company’'s image or
products/services). Company's employees, its authorized
representatives and Board Members should take
adequate measures to ensure that Sponsorships are not
used as a subterfuge for corruption.

Company's employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company's rules and policies.

Company shall not provide a Sponsorship:
- that may be construed as discriminatory;

- that may present a reputation risk for the
Company;

- which may create a conflict of interest for the
Company; -~

- as a means of gaining favorable terms from that
Third party or its affiliates/connected parties in
any other agreements.



3.3.  IniuiaTopm

IHiLiaTop MoBMHEH OyTW BM3HAYEHMIA Nepen HaJaHHAM
BnarogiitHoi/Cnoxcopebkoi fonomorw. [HiljaTop noBuHeH
npoaHarnidysaT HasBHICTb PU3MKIB Ta MPOBECTM
HamexHy  lpuandHy  nepesipky, Wob  3anobirtu
MopyLUEHHI0 3akoHoAaBcTBa Ta Uiel [Monituku, a Takox
HeLinboBOro  BUKOpUCTaHHS  BrnaroaiiHoi/CnoHcopebkol
LOMNOMOTH.

|HiLjaTop NOBUHEH nepekoHaTucs, Wo Komnakis Hapjae
BnaropainHy/CrioHcopcbKy JOMOMOrY Tinbku nicns Toro, Ak
(i) bBnarogiitna opraHisauis/Tpets ocoba npoiwna
HanexHy opuandHy nepesipky, Ta (i) Mbx KomnaHieto Ta
BnarogiiHoto opraisauieto/TpeTbot 0coboro
nignucaxuii Jorosip.

4, FOPUANYHA NEPEBIPKA

CrocoBHo Hyab-skoi  BnarogiiHoi  opraHisauji/TpeTbol
0cobu, IHiLjaTop NoBMHEH OTPUMAaTW 3amOBHEHY AHKeTY
OLiHKM BignosiaHocTi BnaropiiHoi  oprawizaui/TpeTboi
ocobu, sika HasoguTecs ¥y fogatky 1 o uiei Monituku
(mami - «AHKeTa»), pasoM i3 CYNPOBOMKYHUUMU
LOKYMEHTamm K BCTaHOBMEHO KomnnaeHc
odpiyepom/iopuandHuM  Bigainom Kowmnawii, Ta nogaty
3a3HaqeHi JOKYMEHTM ANs NepesipKy.

KomnnaeHe odiuep/iopuaviHnic sinain  Komnawii, 3a
yyacTi BiAnoBigHOro IHiLiaTopa, NOBKUHER NepernsHyTh Ta
nepesiputn  iHcdopmauilo, HaBefeHy B AHKeTi Ta
CYNpoBIAHMX JoKymeHTax. Lisi iHdopmaLis nosuHHa GyTw
nepesipeHa wWwnaxoMm nepernsgy nybniyHo  AocTynHoi
iHbopMaLyi, AepxaBHUX Ta MNpuBaTHUX 0a3 gaHux,
CYAOBMX PEECTPIB, MEpeBipkM pekoMeHAaLlil Ta iHwwmX
AOUNEHMX 3ax0AiB.

Y pasi, SKWO [OKYMEHTW MICTATb nporanuHn  abo
HeBIAnoBIgHOCTI, abo AKWO nig Yac npouecy nepesipku
AaHUX BUABNEH Oyob-aki  AaHi, WO  BUKNMKAKOTbL
3aHENOKOEHHA, KomnnaeHc oditep/opuanynuic Bigain
KomnaHii moxe sanpocuTut pos'scHeHHs Bif IwiljaTopa
Ta/abo BnaropiitHoi  opranisauii/TpeTboi ocobu, Ta
obrooputin  Byfb-AKki MUTaHHS 3 HUMK, abo, SKIO
Komnnaerc odilep/iopupnqnmin Bigain Komnawii eeaxae
Ue LOUIMbHMM, 3anyuuTu CReLjanbHy KOMMaHiio, Lo
crieLjianiayeTbCs Ha IpUaUIHii nepesipy TpeTix ocib.

Micna 3aBepLueHHs NpoLensypy 0pUANYHOI Nepesipky,
KomnnaeHc odiuep/iopuanynmnii singin Komnawii mae
3anoBHuT  dopMy  3aTBepmKeHHA  BraropiitHol
opranisaui/TpeTsoi ocotn (Joaatok 2), Wo Mae MiCTUTU

3.3. Initiators

Before providing Charitable Contribution or Sponsorship,
an Initiator must be identified. A risk-based analysis and
proper due diligence shall be taken by the Initiators to
prevent violation of the laws and this Policy, as well as
misuse of Charitable Contributions and Sponsorships.

The |Initiator must ensure that the Company provides
Charitable Contribution or engages in Sponsorship only
after (i) the Charitable Organization/Third Party passed
an appropriate due diligence process, and (i) a written
contract between the Company and Charitable
Organization/Third Party is in place.

4. DUE DILIGENCE PROCESS

With regards to any Charitable Organizations/Third
Parties, the Initiator must obtain completed Charitable
Organization/Third Party Assessment Questionnaire
attached as Appendix 1 to this Policy (the
“Questionnaire”) along with supporting documents as
established by the Company’s Compliance Officer/Legal
Department, and submit to the latter for assessment.

Company's Compliance Officer/Legal Department with
the input from the relevant Initiator as required, must
review and verify information in the submitted documents.
The information should be verified through review of
public information, government and  proprietary
databases and court registers, reference checking, and
through other means as applicable.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during
the data verification process, Company's Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Charitable Organization/Third
Party, and discuss any relevant issues with such parties,
or, where, in the view of the Company's Compliance
Officer/Legal Department this is necessary, engage an
entity specializing in third party due diligence.

Following the conducting of due diligence, Company’s
Compliance Officer/Legal Department should complete
the Charitable Organization/Third Party Approval Form
(Appendix 2), summarizing findings and concluding
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BCTAHOBNEHI pesyrbTaTv Mepesipki Ta BUCHOBOK LLOAO
MOXIMBOCTI  HaAaHHs BnarogiiHoi/CrnioHcopcbKoi
A0MNOMOTH,

HasBHicTb pu3NKIB He Mae HacmifKkoM aBTOMaTuuHy
3abopoHy Komnanii Hapasatu BnarogiiiHy/CrnoHcopekKy
ponomory.  KomnnaeHc — odiuep/iopuanynui  singin
Komnawnii  nosuHeH  posrnsHyTM  0oOCTaBMHM, IO
CTaHOBNATb PU3MK, Ta BUPILLKTH (i) Y4 MOXKE TaKUil pU3UK
Byt MiHiMi30BaHWA abo KOHTPONbOBaHHUHM, (if) UM Takui
pU3KK € 3aHanTo BUCOKM Ta BnarogiiHa/CnoHcopckka
Aonomora He Moxe 6yTv HagaHa.

5. AONATKOBA IHOOPMALIA

Byab-aki nuTamks  wopo Bumor uiel Momitmkn Ta
IH(bOpMaL|if, WO BKA3YE Ha BYMHEHHS UM NOTEHLiiHe
BUMHEHHS  MOPYLUEHHs,  MOBWHHI  apgpecysaTcs
KomnnaeHe  odiuepy/opuanuHomy  Bigainy  Komnanii,
BkasaHa iHdopmalis Oyde yBakHO po3rnsHyTa 3
LOTPUMAHHAM NMPUHLMNIB KOHIAEHLINHOCTI,

whether it is possible to provide Charitable Contribution
or Sponsorship.

The existence of the red flags does not automatically
mean that the Company must not provide Charitable
Contribution or Sponsorship. The circumstances of the
risk must be considered and decided by the Company'’s
Compliance Officer/Legal Department as to whether (i)
the risk can be mitigated or managed or (ii) the risk is
deemed too great and the Charitable Contribution or
Sponsorship cannot be provided.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will
be carefully considered, investigated and treated in
confidence.



Appendix 1
[Company letterhead]

Charitable Organization/Third Party Assessment Questionnaire

As part of its due diligence process, LLC «SIA «UBC-PROMO» (the “Company”) asks Charitable Organization/Third Party to
complete this questionnaire, so that the Company is able to assess whether the Charitable Organization/Third Party meets
Company's high ethical and integrity standards, and will use Charitable Contribution or Sponsorship in accordance with its
intended purpose.

For answers that require you to check a box, please click on the box. The selected box should then be marked
as such .

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before retuming to the Company. Please note that this
questionnaire will be incorporated by reference into your contractual arrangement with the Company and that, should it include
any information that is materially incorrect or untruthful, it will entitie the Company to immediately terminate the underlying
contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need
exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to receive
Charitable Contribution or Sponsorship.

¥ Name: Click or tap here to eter text
Job tltle Ci ick or tap here to enter text.

 be completed by the Charitable Organize
Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

i

: Click o‘rb tap hé}e o enter text.
Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.

Click or tap here to enter text.



- Click or tap here to enter text.

Click or tap here to enter text.
O Yes, provided along with other supporting documents
O No
r [1Yes (if yes, please provide O No
~ the details below)
Click or tap here to enter text.

Click or té'p here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the Public Official himself/herself. Those may include close
relatives of the Public Official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling). The full list of those
who can be considered Public Official is set forth in paragraph 1 and 2 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

R

e w-\'\"a

SRR

volume of the subcontractors work in
%, planned number of subcontractors
and indicate if subcontractor's directors
or shareholders are current or ex-Public
- Officials)

- Click or tap here to enter text.

O Yes (if vyes, please describe I:lNo
circumstances and remedial actions
~ that have been taken below)
Click or tap here to enter text.

O Yes (if yes, please describe [ No
Y, investigation and consequences)
ilar  Click or tap hete to enter text.




[®ipmoeuli 6naHk KomnaHii]
AHkeTa oUiHKu BignoBiaHocTi BnaroainHoi opranisauii/TpeTboi ocobu

B mexax npoueaypu topuamuHoi nepesipku, TOB «HBO «KO bl CI - [IPOMO» (nani — «KomnaHisi») npocuthb
BnarogiitHy opranisauito/TpeTio 0coby 3anoBHMTW W0 aHKETy Ans ouiHku KomnaHieto signosigHocti BrarogiinHoi
opraHisauji/TpeTboi ocobu BucokMM cTaHgapTam KomnaHii wopo eTvku Ta [0DpoYecHoCTi, a Takox AN
NiATBEPIKEHHS TOrO, WO bnarofiiHa/CnoHcopebka gonomora byae BUKOpUCTaHa BiAMOBIAHO 0 BU3HAYEHOT METH.

LLiob BiANoBICTM Ha NUTaHHS, WO BUMArae NpOCTaBAIsHHS BiAMITKM, Oyfb Nacka, HAaTUCHITL Ha BignosigHe none. Mone
3 NPOCTABIIEHOK BIAMITKOK Mae Burnagatv Tak .

Byab nacka, peTenbHO 3anoBHITh YCi MUTaHHS, BKa3aBLM JOCTOBIPHY iHopMaLliio, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneyte nifMMCaHHs aHKeTU BIONOBIganbHO 0COBOK Ta HasBHICTL NEYaTKM NEpel HaACUNaHHAM aHKeTu
Komnanii. Byab nacka, aBepHiTh yBary, Wo aHkeTa 6yae BKMoveHa 0 A0roBopy 3 KomnaHiet sk 110ro YacTuHa, TOMY,
y pasi HenosHoi abo HepoCTOBIPHOT iHchopmaLlii, KomnaHia maTime npaso HerainHo NPUMMHUTIA OTOBIp.

IHchopmaLlist B Uit aHkeTi 6yae 3bepexeHa KomnaHieto y BUrMsA enekTpoHHUX Ta/abo nanepoBwx 3BITIB, BIANOBIAHO
Ao nonitik Komnaii Ta 3akoHOAaBCTBa NPo KOHMIAEHLiHICTb. B Mexax nepesipkv Ta npoueaypy 3aTBEPMKEHHS,
Komnais, sikilo ue Byae oouinbHoO, MOXe HafasaTi AOCTYN A0 HasBHOI iHopmaLii yNoBHOBaXEHUNM NpaLiiBHUKaM
agininoBarux oci6 Komnawil. IHdopmalis Takox MOXe HagaBaTWCh 30BHILHIM MocTayanbHUKaM nocnyr 3
NPOBEEHHS KPUANYHOT NEePEBIPKU.

HananHs iHdopmaLii € oBPOBINbHIM, ane HeHafaHHa Takoi iHdopmaLii Moxe ByTU MPUIMHOK BIAMOBM Y HaAaHHi
bnaroginHoi/CnoHcopekkoi gonomoru.

v’ 5 Hamcme umﬁ ,qo,uam TEKCT.
- I'loca,n,a. HatucHiTb, Wb aonaTh TekeT.

Hamcnnb Lu,oﬁ ,qo,uam TeKcT.
HaTucHiTb, Wob A0AaTU TEKCT.
~ Hatucenits, Wwob gopatu Tekcr.

HaTucHiTb, Wob aoaaTu TekcT.
HaTtucHiTb, Wwob nopatu Tekcr.
HaTtucHiTb, Wob noaatu Tekcr.
HaTucHiTb, WoO nofaTH TEKCT.
HaTucHiTb, Wob aopaTy TekcT.

HaTucHiTb, Wob aoaaTi TeKcT.

HatucHiTb, Wb poaaTh Teker.
HarucHiTs, WwWob aopaTt TekeT.
HatucHiTb, Wwob pogath Tekcr.

* HaTucHitb, o6 foaaTv TekcT.
_ HatucHiTb, Wwob aoaam Tekcr.

HaTucHiTb, Wb poaatu Tekcr.
- O



THKa npOTmu O Tak, HajaHui pasoM 3 JHWKMKU CYNPOBOMKYKHUMM
AOKYMEHTaMu

- OHi

a [ Tak, sKwo Tak, Oyab nacka O Hi

 BKaXiTb A€Tari Huxue

HaTucHiTb, Wob fogat Tekcr.

K KJ‘-!OBOI‘O nepCOHany, 333 éaqej_goro B pos:mﬁ
__ b 6}
pDAHHHOt’O 33'ﬂsxy Ta 3anMaHy noca,q / HIDKYE
HartucHiTs, Wob aoaat Tekcr.

L
r&ﬁ’éﬁémany,
nacua BKaXiTb |

&iﬁf'

*AnA yinew uiei aHkevt [lepxashui cnyxBoseLb 03Havae 0coby, ska 3ailicHioe Oyab-sKy AIANbHICTb, NOB'A3aHY 3 BUKOHAHHAM
(DYHKLi AepxaBn Yn MiCUEBOrO CamoBPAAYBaHHS, YW fKa € 3aBiZlOMO TICHO NOB'A3aHOK 3 AEPKABHUM CRYXOO0BLEM HACTINbKY,
L0 BNNMB Ha TaKy 0COBY € UM MOXE BBAXKATUCA NOTEHLAHUM Y1 (PaKTUYHKM BNIMBOM Ha CaMoro LepXaBHoro cnyxoosus. Taki
0c0obu MOXYTb BKMouaTh 6nM3bkux poanyia flepxasHoro cnyxBoBUA (Hanpuknag, YOnoBik YU ApYXWHA, fiTv, 6aTbku, Bpatu Ta
CeCTPY, UM HONOBIK/APYXMHa ANTUHK, bpaTa abo cecTpu). MoeHWA nepenik ocib, ski BBaxaTLCs [ep)aBHUMN CryxCoBLAMU
HaBedeHo B NyHKTi 1 Ta 2 yacTuHu 1 cTarTi 3 3akoHy Ykpaitu «[po 3anobiranHs kopynuiiy.

e §9$
0 TaK (FlKLLLO TaK 6y,u,b naCKa BkaxiTs O Hi
~ obcsar pobiT y % , siki Byae BUKOHYBaTH
cybnigpsgHMk,  Ta  BKaXiTb  4u
aupexTopu abo aKuioHepu
cybnigpsgHuka € abo konuch Gynu
DepxaHumu cryxGoBLsMu)
HaTUCHITb, LoD AOAATH TEKCT.

O Hi

_ BMKOHysaTw-‘:p,quaip 3. Huxye OGCTaBMHM Ta 3axom4 Lo
HiWi, WTpach, 3aBopoHN  3acTocoByBanvcs)

iiACHEHHSA NPOECIHOT  HartwckiTh, OB AOAATM TEKCT.

e"iHHM KOpYL{fiAHMX

15 KOLLITIB,

nogiGHMN

l-lw . =enoc_

| (3 Tak (akwo TaK, Byab nacka, onuwite O Hi
npeﬁETaaHMR

HUKYE  CyTb  po3cnigyBaHHA  Ta
Hacnigku)
HaTucHiTb, Wob aoaatu TekcT.

ono Bac, Baﬁrgrg,
*@Ey.ub‘saxe PO ,qyﬁai-l

/ m,o EJ‘IaFOQIHHa opraHisa ia/Tpers ocoba ,qorpmmymbcn
gxouii"hascw . Takox 5 nl,qTBepgm uwo s e ynosnoeame:-mm npe.

FQAII_‘IHOI opraHlsa

L

T8 MOTOAXYIo0A 3 | ol
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Appendix 2
Charitable Organization/Third Party Approval Form
Part 1: Complete Charitable Organization/Third Party information and indicate Initiator

Click or tap here to enter text.

janization)

Click or tap here to enter text.

Click or tap here to enter text.

Name: Click or tap here to enter text.
- Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Charitable Organization/Third Party information collected during the
due diligence process

Red

fags

YES NO

1. Entity-specific Red Flags
a. s the Charitable Organization/Third Party new to the Company?

b. If applicable, does the Third Party appear to lack sufficient capacity or staff qualifications to perform the
_ contract (based on years in business, staffing levels, etc.)? -
Have the Company been asked or directed or recommended by someone to provide Charitable
Contribution or Sponsorship to this specific Charitable Organization/Third Party? If so, by whom and why?
. Do any of the Charitable Organization/Third Party personnel or their relatives are currently or were
previously Public Officials? »
. Did the Company provide Charitable Contribution to the Charitable Organization during the last year?

Did the review of public information, government and proprietary databases or court registers reveal the
Charitable Organization’s/Third Party's or Charitable Organization/Third Party key personnel's, including
shareholders, owners and Board Members, any information that may put in question their integrity or
reputation?

. Transactional Red Flags

. Does the total amount to be paid as a Charitable Contribution or Sponsorship appear to be unreasonably
high with respect to the purpose of Charitable Contribution or Sponsorship? =,

: . Are indirect or unusual payments or billing procedures being requested (such as payments through bank

¢ accounts in a foreign country, payments to other entities, payments in cash, efc.)?

Pért 3: Provide additional comment:below regarding any ‘red flag” items noted. above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag. ‘ ‘ ; o~

Red Flag index |
(e.9.,1e,2b)  Comments
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Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter text.

Conclusion
1 Yes | O No Based on the information provided, do you feel that the red flags that have been identified
5 have been adequately mitigated?
Comment; Click or tap here to enter text.
] For [JAgainst | Based on the information provided, would you recommend for or against providing
| Charitable Contribution/Sponsorship?

Individual completing Charitable Organization/Third Party Approval Form:

Date: Clickortaptoenteradate,. -
Name:  Clickortapheretoentertext.

_Job title: | Click or tap here to enter text.
Signature: |
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Honatok 2
®opma 3aTBepaxeHHA brarogiitHoi opranisauii/TpeTboi ocobu
YacTuHa 1: 3anoBHiTs iHhopMmaLiito npo braroAiiiky opraxisavio/TpeTio ocoby Ta BkaxiTb IHiLiaTopa

HaTucHiTh, o6 AOAATH TEKCT.

HaTucHiTb, WoB A0aaTH TeKCT.

- HatucHiTb, wob goaaty TekcT.

IM'A: HaTuCHITh, Wob aoaaTty TekcT.
Mocapa: HatucHiTb, Wob nonatv Texct.
EnektpoHHa agpeca: HatucHiTb, o6 AoaaTv TEKCT.

YactuHa 2. Hapaitte BiOnmoBigi Ha MWTaHHA Hwkye, Ha nigcTasi iHdopmallii, orpumaroi Bin BraropiitHoi
opraHisaui/TpeTboi 0cobu nig Yac NPOBEAEHHS IOPULNHHOT NepeBipku

Pusuku, nos’asaHi 3 opraHisauicto
Uu KomnaHist paHilwe cnisnpatyorana 3 bnarogiitHoto opraHisauieto/TpeThor 0co6otn?

[OroBopyY (NpuitmMatoym Ao yBaru CKinbku Yacy BefeTeea GisHec, piseHb nepcorany, Towo)?
Yu Bymu npoxanHs, BkasiBkn abo pekomeHpauii Bif OyAb-KOrO BMKOPUCTOBYBaTW came L0 TpeTio
ocoby/bnarofifiHy opraxisauiio Ans BnarogiiHoi/CnoHcopekkoi aonomorn? FKwo Tak, TO Bifg Koro Ta

iA4NTL iHChopMaLis, oTpMaHa 3 nyonivHUX DKepen, [epKaBHUX Ta NpuBaTHMX 6a3 AaHux abo
CYAOBHUX peecTpiB, NPO CyMHiBHY penyTaujio BnaroginHoi opraHisalli/ TpeThoi 0cobu abo ii Kn4oBoro
NepcoHany, BKoYalo4K akUioHeis, BNACHUKIB Ta YneHiB NpaBiHHS, 30kpemMa Aae NPUBOAN CyMHIBaTHCS
B floBpodecHocTi Ta penyTaui BnarogiiHoi oprawizavi/TpeTboi ocobu?

Pusunku, nos’asaHi 3 TpaHaakuicto

Hu € saranbHa cyma nnatexy BnaropiiiHiit opranisaLii/TpeTiit 0Co6i HE3BUYHO BUCOKOK CTOCOBHO METU
BrarogiitHoi/CnoHcopeekoi gonomorv?

Hn BumaraioTbest Henpami abo HessuuHi nnatexi abo nnaTikHi Npoueaypu puKnag, onnata Yyepes
DaHKIBCbKi paxyHKki B iHO3EMHIlt KpaiHi, OnnaTa iHWUM NiGAPUEMCTBAM, ONnarTa roTiskow TOLYO)?

HactHa 3. Hapaitre [oAaTKOBi KOMEHTapi HUKYe LLoao OyAb-AKMX «IHAMKATOPIB PU3MKY», BIA3HAYEHUX BULLE.
KoMeHTapi nOBMHKI MICTUTY [OAATKOBI  BIZOMOCTI MPO KOXEH i3 iHAMKATOPIB, puanKiB, BKMOYaKYM Byab-aKi
NOM sIKWWyBanbHI 06CTaBUHM a0 3anponoHOBaHi 3aXoau A4S MiHIMi3aL puamky.

Homep
pU3NKy |
(Hanp., 1e,  KomeHTapi
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2b)

HaTucHiTh, WoB foaTH TEKCT.

HatucHiTb, Wb gopat TekcT.

HatuCHITb, Wb aoaat Tekcr.

BucHoBoOk
] Tak O Hi | Ha ocHosi oTpumaHoi iHhopmaLi, Yn BBaXaETe BM, WO Bi3HAYEH PU3MKK BYNK HANEXHUM
YUHOM MiHIMI30BaHI?
i Komentap: Click or tap here to enter text.
[ Tak OH Ha nipctasi  otpumaHoi  iHchopmauii, uM  pekomeHmyete Bu  HapaHms

Brarogiittoi/CnoHcopcbkol gonomoru?

Ocoba, wo 3anosxiosana opmy 3aTBep/KeHHs BnaropjitHoi opranisauii/TpeTsol ocobu:

[ara: HatucHiTk, Wo6 obpatu gary.

M HaTucHiTb, Wob aoaati Tekct.

[ocapna: | HatucHiTs, uj06 nopatm Tekcr.

Mianuc: R
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