«3ATBEPL)XEHO»

[eHepanbHull Oupekmop

TOB «FO BI CI - IHDKHUHIPIHT »
18 epyonsa 2025

MOJIITUKA 1IOJ0 MPOBEJEHHS
BHYTPIIIHBOTO PO3CJIIYBAHHS

1. PO NOJITUKY

1.1 Cdepa 3acTocyBanHsi

s momiTMka WIOAO TPOBENEHHS  BHYTPIIIHBOIO
poscmigyBauus (mami — «IloqiTMKa») € YacTHHOIO
MPaBUJI BHYTPIIIHBOTO TPYIOBOrO posmnopsiaky Kommawii
Ta 3aCTOCOBYETKLCS JI0 BCIX MOCAJIOBUX OCIO, MPaIliBHUKIB,
THMYaCOBHX MpaIiBHUKIB, YIIOBHOBaKEHUX
MpeACTaBHUKIB Ta akuioHepa(iB) (mami — «Bigmomimmi
Oco6u») TOB «FO BI CI - IHXKHHIPIHT » (nani —
«Kommanis»).

Ls [ToniTrKa BCTAHOBIIIOE MIHIMAJIBHUN CTAHIAPT, SIKOTO
3a Oymp-sIKMX OOCTaBMH IIOBHHHI JOTPUMYBATHCS
Kommanis Ta BigmoBigai Ocobu. Il Ilomituka
3aCTOCOBYETRCSI Pa30M 3 1 BKIIIOYA€ B ce0€ IPHUHIIHIIT, SKi
BukimaneHi y Koodexc noeedinku, Ilonimuxa w000
nooapynkie ma zcocmunnocmi, Ilonimuka w000
3a00poHU nIAMENCI8 071 CRPOULeHHA hopmanbHoCmeil
ma e6uuHeHHA 3aboponenux Oii, Ilonimuka w000
u3HaueHHa KoHnikmy inmepecis, Ilonimuka w000
3a00pOHU OYOb-AKUX NPAMUX ADO HENPAMUX 6HECKIG HA
Kopucmov nonimuynux napmii, Ilonimuka w000
01a200iliHUX nodcepme ma cnoHcopcmed, (Iaii pa3om
3 miero IMomitukoro — «Iloairnkn Komnamnii»).

Bci TepMinm, 0 BXKHBAIOTHCS 3 BEIMKOI OYKBH, ajie He
MICTATh BU3HaueHHs B wiii IlomiTuil, MarOTh 3HAYEHHS,
HaBezeHi y [lomitnkax KommaHii.

1.2 Meta IHoaituku

Meroro 1iei [lomiTUKK € BCTAHOBJEGHHS MPOLEAYPH,
CIIPSIMOBAHOT Ha 3a0e3reueHHs HaJIOKHOTO
po3chimyBaHHS y CHOpaBeMJUBUH, eQEKTHBHUN Ta
cucremumuii croci6 Bcix Ilorenmiitanx I[Ipobmem Ta/abo
migo3p y IlopymenHsx (SK [i TEepMiHM BH3HAYEHO
HIDKYE), @ TAKOXK IHIINX HEMPaBOMIPHHUX Mid, BUNHEHHUX
Bignosimaumu  Ocobamu/miporrn  BiamoBimaumx — Ocib
ta/abo Kommanii, 1m0 MOXyTh BUMAaraTu IPOBEICHHS
Po3cninyBaHHS (K BU3HAYEHO HIDKYE).
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INTERNAL INVESTIGATION POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Internal Investigation Policy (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of UBC
ENGINEERING LTD (the “Company™).

This Policy sets the minimum standard that must be
followed at all times, by the Company and the Covered
Persons. This Policy incorporates the principles set out in,
and should be read in conjunction Code of Conduct, Gifts
and Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited Practices,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 Obijective of the Policy

The aim of this Policy is to establish a procedure to ensure
that all Concerns and/or allegations of a Misconduct (as
these terms defined below) and other wrongdoings made
by/against the Covered Persons and/or the Company
which may require the Investigation (as defined below)
are duly investigated in a fair, efficient and consistent
manner.



1.3 Yomy porpumanns [loJiTHKH € BaXKIMBUM

[lopymieHHs BiIOBIIHOrO 3aKOHOAABCTBA MOXKE MAaTH
HeratuBHi Hacmiaku s Kommanii, Bigmoigaux Ocif,
MMOYMHAIOYM BiJ 3a3HAHHS PEIYTAI[ifHOI IIKOIU JI0
NPUTATHEHHST 10 IUBUIBHOI Y  KPUMIHAJIBHOI
BIJINOBIIAIBHOCTI Ta/a00 HAKJIAJCHHS CaHKIiA 3 OOKy
PETYIATOPHUX YU MPABOOXOPOHHMX opraHiB. Kommanis
Moxe MNpuTATHYTH Bigmosimamx Oci0, mo mopymm
nany IlomiThky, 10 AMCIMILTIHAPHOI BiIIOBIIAIEHOCTI,
BKJIIOYAIOYM Yy BIIMOBIIHUX BUIAJIKaX MPUMITHHCHHS
TPYJOBOTO JOrOBOPY YH JIOTOBOPY MPO HaJAaHHS MOCIIYT.

2. KJIIOYOBI TEPMIHUA

OxpiM TepMiHiB, BU3HAYCHHS SIKUX MICTUTBCS B IHIIHX
nyHktax 1ii€i [lomiThKK, HACTYNHI TEPMIiHH MAalOTh
3HAYEHHS, HABEAEH] HIKYE.

«I'pyna 3 IIpoBenenns Po3ciinyBanHs» 03Hauae rpymy
npauiBaukie Kommawii, ski € wieHamu HOpumudHoro
Bigminy, Bigginy Kommnaency, ®inancooro Bimminy ta
y BIANOBIAHMX BWIIAJKax IHIMX Bigginie Kommnanii
Ta/ab0 30BHIIIHBOTO IOPUMYHOTO PaJHUKA, TIPHU3HAYCHY

Kommnaenc  Odinepom/Havansankom — KOpuguunoro
Bigmity s mpoBemeHHss  okpemoro KomrniaeHc-
PoscmimyBannss  (wien I'pymu 3 IlpoBenmeHHs

PoscrimyBanus gami iMmenyerscs «PoscaimyBau). Jlnre
Ti 0coOM MarOTh IPaBo OyTH MPU3HAYCHUMH 10 CKIIATy
I'pymu 3 TlpoBenenns Poscmigysanns, sxi (i) orpumanu
HaJIeKHY HaBYaJIbHY IIATOTOBKY Ta/ab0 MarOTh JIOCBIil
MPOBEICHHS BHYTPIIIHIX KOMILIa€HC-po3ciimayBanb; (ii)
HECyTh CYBOpi JOTOBipHI a00 mpodeciitHi 3000B'13aHHS
moao KoHdimeHmiitHOCcTl; (iii)) He OepyTh ydJacTi y
IMopymrennsix; ta (iv) He maroTh Konduikry Iatepecis.

«®@aiin  PoscainyBanHsa»  o3Hawae  3BiT  TIpo
PoscrminyBanns, Ilman Ycynenns [lopymeHss, pimmeHHS
OO AUCITATUIIHAPHOI BIATIOBINATBHOCTI (SKIIO TaKi €),
a TakoxX Oymp-aki iHmn JlaHi, [0 CTOCYIOTBCS
Kommumaenc-PoscnigyBanns.

1.3 Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, ranging from reputational damage to civil,
administrative and criminal liability, and/or sanctions of
regulatory or law enforcement authorities. The Company
may take disciplinary action against the Covered Persons
breaching this Policy including, where appropriate,
termination of their employment or service.

2. KEY TERMS

In addition to the terms defined elsewhere in this Policy,
the following terms shall have the meaning attributed to
them below.

“Investigation Team” means a group of the Company’s
employees who are members of the Legal, Compliance,
Financial and, where applicable, other departments of the
Company and/or an external counsel designated by the
Compliance Officer/Head of Legal to conduct a particular
Compliance Investigation (a member of the Investigation
Team hereinafter referred to as the “Investigator”). Only
those persons are eligible for designation to an
Investigation Team that (i) have been adequately trained
and/or are experienced in internal compliance
investigations; (ii) are bound by strict contractual or
professional confidentiality obligations; (iii) are not
involved into the Misconduct; and (iv) have no Conflict
of Interests.

“Investigation File” means the Investigation Report, the
Remediation Plan, a decision about disciplinary action (if
any), as well as any other Data relevant to the Compliance
Investigation.



«[lopymiennsi» oO3Ha4ae TOBENIHKY, IO CTAaHOBHUTH
¢daktrune(i) abo mnoteHuiiHe(i) MOPYIIEHHS YUHHOIO
3akoHomaBcTBa Ta/abo Ilomitmk  Kommanii, 1m0
NpU3BOANTE ab0 MOXKE TMPHU3BECTH [0 LUBUIBHOIL,
aJMIHICTPATHBHOI a00 KPHMIiHAJIBHOI BilMOBINAIBHOCTI,
3HAYHOrO (DIHAHCOBOTO BIUIMBY a00 HECIPHSTINBOIO
posrosocy ains Kommanii Ta/a6o Bimnmoimaux Oci6.
[oBeninka, sika Moxe posrysiatvcs sk [lopyrieHHs,
MOXe BKJIIOUaTH HacTymHe: HeBUKoHaHHS [lomiTuk
Kommanii, HenoTpuMaHHS 3aKOHHUX 1 OOIPYHTOBaHUX
posnopspkeHb  BimmoBimaux  Ocib, He HagaHHS
noBigomsienHss mpo [lopymienns abo  BigmoBimHOT
iHpopmartii, mo Bumaraetbcs Ilomitnkamu Kommnawii,
NpUXoBYBaHHA icToTHUX (akTie abo [lopymeHHs un
iHIIOT  MOBEMIHKM, [0 HE BIJANOBIJAaE  YMOBaM
MpaneBNallTyBaHHs Ta/ab0 HalaHHS TOCIYT, TPOsB
HEYECHOCTI ITiJ] Yac IpaleBIallTyBaHHs Ta/a00 HaJlaHHs
MOCIIYT, aJIMIiHICTpaTHBHE MIPABOMOPYIICHHST a00 3JI0YHH
TOLIO.

«3BiT mpo Po3ciainyBanHs» o3HAYa€ KOPOTKHU BUKIIA]
BUCHOBKIB Komiuiaenc-Po3ciinyBanHs, MOTEHIIHHUX
npobiteM Ta/abo migo3p mono Bimnosigaoi Ocobu Ta/abo
Pobouoro Ilmamy  (BKiIOWarodW  BXHUTI  3aX0au
po3ciigyBaHHS), JaHi  CIocTepekeHHs [pymu 3
IMpoBenennst PoscmigyBanHs, 11 BHCHOBKH Ta/abo
peKoMeH narrii CTOCOBHO JTUCITUTUTIHAPHOL
BiMTOBIJAIBHOCTI Ta IHIIMX BUIIPABHUX 3aXOIIB, a TAKOX
pexkomenaoBani 3Mmiaum y llomitmkax Kowmmanii (3a
HE0OX1THOCTI).

«IIpaBoBi IlpuBisei» o3Havae TpaBOBI TMPHBLIEI, IO
3aXMINAI0Th KOH(DIICHITIHHI KOMYHIKAIll MK aJBOKaTOM
Ta KoMIaHi€ro Bify pO3KpUTTS TPETIM 0cOOaM.

«OQ0JagHaHHS» 03HAYaE€ POOOYM KOMII'TOTEp, CEpBEpPH
Kommanii abo Tperix oci0b, pobounii Temedon, daxc,
CTUTBHUKOBUM TenedoH, cMapTdoH, iHIIE OO0aaHaAHHS
aHANOTIYHOTO  TWITy, IHOI  HOCII  JaHUX, IO
BHUKOPUCTOBYIOTBCS BimnosimHoto Ocoboro, a Takox
Oymb-sIKi 13 3a3HaYEHWX BUINE TMPUCTPOIB, IO HAJEKATH
Bignosigniii Oco0i, ane BUKOPHUCTOBYETHCS HEH B
KOHTEKCTI i  TPYJNOBHUX/IOTOBIPHMX  BIJHOCHH 3
Kommnaniero.

«Kopecnonaenuia» ozHadae, 0e3 oOMexXeHb, OyIb-iKy
KOPECTIOHICHIII0, TIOBITOMJICHHSI €JIEKTPOHHOIO ITOIITO0
a0o Oynp-sIKi 1HIII BUAM €NEKTPOHHUX TOBIIOMIICHB 1
KOMYHIKaIliii, siKi 30epiratoThes B / BiMIPaBISIIOTHCS 3 200
Oynyth 30epiratucs B / Bimnpasmstucs 3 OOnaaHaHHS
Ta/abo pobodoro micis, Haganoro BimmoimHiii Ocobi
Kommnasiero.

“Misconduct” means a behaviour constituting an actual
or potential breach(es) of applicable laws and/or the
Company’s Policies that result or may result in civil,
administrative or criminal liability, significant financial
impact or adverse publicity for the Company and/or the
Covered Persons. The behaviour which may be
considered as the Misconduct may include the following:
failure to follow the Company’s Policies, to obey lawful
and reasonable instructions of the relevant Covered
Persons, failure to report the Misconduct or to share
relevant information required by the Company’s Policies,
concealing a material facts or the Misconduct, other
behaviour that is inconsistent with the employment and/or
engagement, dishonesty in the course of the employment
and/or engagement, administrative offence or criminal
conduct etc.

“Investigation Report” means a summary of the findings
of the Compliance Investigation, concerns and/or the
allegations against the Covered Person and/or the Work
Plan (including investigative steps taken), observations of
the Investigation Team, its conclusions and/or
recommendations with regard to the disciplinary and
other corrective measures, and recommended changes in
the Company’s Policies (if necessary).

“Legal Privilege” means a legal privilege that protects
confidential communications between an attorney and the
Company from disclosure to third parties.

“Equipment” means a work computer, servers of the
Company or third parties, work telephone, fax, cell
phone, smartphone, other equipment of similar type, other
data carriers used by the Covered Person, as well as any
of the devices specified above owned by the Covered
Person but used by him/her in the context of his/her
employment/contractual relationships with the Company.

“Correspondence” means without limitation any
correspondence, e-mails, or any other types of electronic
messages and communications, which are stored in / sent
from or will be stored in / sent from the Equipment and/or
the workplace provided to the Covered Person by the
Company.



«Konduaikt InTepeciB» 03Havae cuTyarlito, KOJIu AUIOBI,
¢dinancoBi inTepecw, iHTepecu UmeniB Cim’i (Ix
BHU3HAUYEHO HIk4e), momituuHi un Ocobucti IHTepecu
MOXYTh BIUIMBATH Ha MPHUHATTS PillIEeHHS 0COOO0I0 Mix
Yac BUKOHAHHsA HEH MOBHOBakeHb B Kowmmawii, Ta
Bkmouae sk Peanpuuit  Kondmikr IntepeciB, Tak i
[orenuiitnnit Konduixr Iarepecis. Kondumikr [HTEpecis
TaKOX MOXKE BKJIIOYATH YSIBHUH KOH(QIIKT iHTEpeciB
(To0TO cuTyalio, sKa MOXE CTBOPUTH BPaXKEHHS
HasBHocTi  Koudmikty IHTepeciB), HaBiTh KoMK
Kondnikty [HTepeciB Moxke (hakTHUHO HE iCHYBAaTH.

«Jlani» o3Hadae Oymp-aKy Ta BcoO iHMopMariro i
JOKYMEHTH, 10 30epiraroThCs 13  3aCTOCYBaHHSIM
OO0nagHaHHS.

«BukpuBau» o03Hauyae o0coOy, 1m0 J0OPOCOBICHO

MiJJHIMAa€ MHUTaHHA MPO TOTEHLIAHY MpodiieMy Ta/abo
noBigomisie mipo [lopyrieHHs.

«CBigok» o3Havae (izmuHy 0C00y, BKIIOYArOUH, 0Oc3
oOMexeHb, 0yab-akux Bigmorigaux Oci0 yu TpeTix ocio,

SKi MOXYTh MaTH iHGOPMAIliIO, IO CTOCYETHCS
Kommnaenc-Po3ciigyBasHsi.
«HeBinmoBigna mnoBemiHka» — 1€ HEHaJeKHA abo

MPOTHIIPAaBHA IIOBEIHKA, MOTHBOBaHA YMHCHOK YU
HaBMHCHOIO METOI0 abo0 yIepToro OalIyKiCTIO 10
HACJIIKIB CBOiX BUMHKIB.

«Ilorenuiiini IIpo6aemu IIpauniBHUKIB» o0O3Ha4Yae
TIOTCHITIMHI BUMAAKH, SKi Ie HE iCHYIOTh, allé MOXYTh
3'SIBUTHCSA 3 YacoM, TIOB’S3aHI 3 yMOBaMH IIparli,
TPYAOBUMH  B3a€MOBITHOCHHAMHM, OIUIATOI0  TIpaIl,
opraHizaiicfo  pobodoro  Mmpolecy,  MOXKJIHMBHMHU
MIpOSIBAMH TUCKPUMIHAIII1, TOIIO.

3. 3AT'AJIBHI TPHUHIUIIN

Ls Ilomitika CTOCYETBCS JMIIE PO3CTiMTyBaHb, IO
3MIACHIOIOTBECS 3 OOKy uM mim HarmamoM KowrmaeHe
Odinepa/ Havanpauka HOpumuanoro Bimgimy Kommanii
9l y BUMAAKy 3akputTs crpasu Komrmmaenc Odimepom/
Havampaukom FOpuanuanoro Bigminy Kommawnii — mami
MIPOAOBXKYIOThCS (mami - «KommnaeHc-
Po3citinyBaHHs»), 100 BKIOYAIOYH, 0€3 OOMEKCHB,
HactynHi Buau [lopyrieHs:

a) XabapHUIITBO Ta KOPYIIILis;

b)  Koudumiktu InTepecis;

c) [Taxpaiicpka ¢iHaHCOBA 3BITHICTH;

d) [lopyrmeHHst BHYTPIITHIX 3aX0/iB KOHTPOITIO;

e) YMucHe HamaHHS HENOCTOBIpHOI iHQOpMAaIIii
BHYTPIIIHIM YM 30BHILHIM ayIUTOpaMm;

f) [IpuBnacHeHHs KoWTIB 00 MaiiHa;
)] [axpaiicTBO IIpH 3BiTYBaHHI BUTPAT;
h) [opy1eHHs: aHTUMOHOIIOJIBHOTO 3aKOHOAABCTBA;

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a
Conflict of Interest may not in fact exist.

“Data” means any and all information and documents
stored on the Equipment.

“Whistleblower” means a person raising a concern
and/or reporting the Misconduct in good faith.

“Witness” means an individual, including but not limited
to any of the Covered Persons or third parties, who may
have knowledge relevant to the Compliance
Investigation.

"Improper conduct™ is improper or unlawful conduct
motivated by a reasonable or deliberate command or by
obstinate indifference to the consequences of one's
actions.

"Potential Employee Issues™ means potential cases that
do not yet exist, but may appear over time, related to
working conditions, labor relations, pay, organization of
the work process, possible manifestations  of
discrimination, etc.

3. GENERAL PRINCIPLES

This Policy pertains only to investigations conducted by
or under the oversight of the Compliance Officer / the
Head of Legal of the Company or, in case of an initial
closing of the matter by the Compliance Officer / the
Head of Legalof the Company, continued by
(“Compliance Investigations™) with regard to including
but not limited to the following types of Misconducts:

a) Bribery and corruption;

b) Conflicts of interest;

¢) Fraudulent financial reporting;

d) Violations of internal controls;

e) Intentional misrepresentation of information to
internal or external auditors;

f)  Misappropriation of funds or assets;

g) Expense reporting fraud;

h)  Violations of antitrust laws;



) Kpanixkka, 310BkuBaHHS a00 HECaHKI[IOHOBaHE
POBKPHUTTSL KOMEpPLIHHHMX CEKpeTiB YW iHIIOI
KoH(]igeHiHHOI KoMepLiiiHOT iH(hopMalii;

k)  IlopymeHHs  3aKOHOZABCTBA  HPO  3aXHCT

MepCOHABHUX JaHUX;
m)  ITutaHHS MO0 yIPaBIiHHS IEPCOHATIOM;
n)  IluranHs mono 6e3neku NpoaYyKIil; Ta
0) [MutanHs momo Oe3neKH, OXOPOHHU 3[0pOB’Sl Ta
JOBKLIJIS.

Kommaniss  3000B'13yeTbcss  mpoBomuT  KommnaeHc-
PoscmimyBaHHs 11040  MOTEHIIHHMX  mpobmem  /
MOB1IOMJICHB IIIOJI0 KOMIUTIAEHCY Y 3B S3KY 3 (haKTHUHUM
abo moreHuiiiauM  [lopylieHHsAM, 1O BYHMHEHE
BignoBimgumu  OcobaMu  4d  IHIIMMHA  ocodamu
(Brirouatoun, 0e3 OOMEKEHb, KOHTpPArcHTIB, arcHTIB,
nocTavasibHUKIB KoMmasii TOmo) Ta BBaXKAETHCSI TAKHM,
o npuHocuTh Ikoay Kommawnii (mani — «IloTeHmidni
Ipodaemu»).

Komnawnist  3000B’s3yerbcss  mpoBoaut  KomiuiaeHc-

PoscnimyBaHHST CcBO€YacHO, peTENbHO 1 CHCTEMHO

BIJIIIOBITHO 10 HACTYIHUX HPUHIIMITIB:

a)  Perempne  KommumaeHc-PoscmimyBanHs — BCix
MOTeHIIHO 3HaYHnX [lopyieHs,;

b)  3axwucr HesanexHocTi Ta 00’ekTUBHOCTI ['pymnu 3
[IpoBenenns Po3cmigyBanns;

C) 30epekeHHS BOKITUBUX JTOKA3iB;

d) HamexHa TOKyMEHTAIIisE;

e) 3axuct IOpumranux [Ipusineis;

f) 3axucT KOH(IIEeHIIHHOCTI;

s)] ®dopMyBaHHSI BIIEBHEHOCTI Ta JOBIpH cepen
Bignosiganx Oci6 momo mporecy Kommmaenc-
PoscrminyBanHs;

h) Bix xoxnoi Bimmosimaoi Ocobu B mporeci

Komnmaenc-PoscmigyBanHsi  O4iKyeThCsl TIOBHA
CITIBIIpAILs;

1) 3abe3redeHHs BIACYTHOCTI BiIUIATH;

) 3abe3meueHdss BHKOHAHHS 3000B’S3aHb MO0
3BITHOCTI PEryJISITOPHUM OpraHawm;

K)  3aGesncueHHs CHCTEMHOT'O 3aCTOCYBaHHS
BHITPaBHUX 3aXO/iB 10 Bcilt KommaHii;

) 3abe3reueHHs TIOBIIOMJICHHSI OizHecy
pesynpraTtiB  Kommumaenc-PozcrmigyBanHs — Ta
peKoMeHamini I'pynu 3 IIpoBenenns
PoscrmigyBanHs.

KommnaHist He 3aliMa€eThCs PO3CITilyBaHHSM ITOBiZIOMJICHb,
AKi He cTocyloTbesi [lopymieHb, a  CTOCYIOThCS
YIPaBIiHCHKHX qu MIXXOCOOHMCTICHUX MTUTaHb
Bignosigaux Oci0.

KommnaeHc-po3ciigyBanHsl TPOBOIATHCS BUKIIIOUHO i
kepiBHHLITBOM Komruaenc Odinepa / HavampHuka
IOpuanunoro Bimpiny Kommaniiz Meroro 3a0e3mnedeHHs
KOH(iASHIIITHOCTI, CUCTEMHOCTI npotecy
PO3CIiyBaHHA Ta 3aX0/li 00 YCYHEHHS IOPYILIEHb.

i)  Theft, misuse or unauthorized disclosure of trade
secrets or other commercially sensitive information;

J)  Violation of data privacy laws;

k)  Human resources-related matters;
I)  Product safety matters; and
Safety, Health and Environmental matters.

The Company is committed to conduct the Compliance
Investigation with regard to the compliance concerns /
reports about the actual or potential Misconduct(s)
whether committed by the Covered Persons, or other
persons (including but not limited to the Company’s
counterparties, agents, suppliers etc) deemed detrimental
to the Company (the “Concerns”).

The Company shall conduct such Compliance
Investigations in a thorough, timely and consistent
manner in accordance with the following principles:

a) Thorough Compliance Investigation of all
potentially significant Misconducts;
b) Protect independence and objectivity of the

Investigation Team;

c) Preserve important evidence;

d) Proper documentation;

e) Protect the Legal Privileges;

f)  Protect confidentiality;

g) Build confidence and trust among the Covered
Persons regarding the Compliance Investigation
process;

h)  Every Covered Person is expected to fully cooperate
in Compliance Investigations;

i)  Ensure non-retaliation;

j)  Ensure compliance with regulatory reporting
obligations;

K)  Ensure consistency of remedial measures across the
Company;

)  Ensure that results of the Compliance Investigation
and recommendations of the Investigation Team are
communicated back to the business.

The Company does not investigate reports, which are not
related to the Misconducts but are related to the
managerial or interpersonal issues of the Covered
Persons.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures.



Kommnaenc-Po3citigyBaHHst IPOBOASTHECS BUKIFOYHO TTiJT
kepiBuuiTBoM Kommmaenc Odirepa / HauvansHuka
IOpuanunoro Bimginy Kommanii 3 MeToro 3a0e3nedeHHs
KOH(iACHIIITHOCTI, CUCTEMHOCTI npotecy
pO3CIilyBaHHS Ta 3aXOJiB IOJO0 YCYHEHHS MOPYIICHB;
HACKUTBKU 1€ TPAKTUYHO MOXIIMBO 32 BIAMOBIIHUM
3aKOHOJ]ABCTBOM ~Ta HACKUIBKM II¢ JOIJILHO 32
BIAMOBIAHMX 00CTaBMH, OCOONMBO Mmoo Ilurann
Bucoxoro Pusuky (sk Bu3HaueHo Hxk4e), KomrutaeHc-
Po3ciigyBaHHs MOBUHHI TPOBOIUTHCS [Tl OTPUMAHHS Ta
30epekenns Bianosigaux [IpaBoBux [puBineis.

Unenn ['pynu 3 IIpoBenenHst PoscmigyBaHHS MOBHHHI
migHsaTd nutaHHs moAo IloreHuiinux I[IpoGiem 10
yBaru Komrmutaenc Odinepa / Hauanbauka FOpuandHoro
Bigniny Komranii i He MOBUHHI CaMOCTIMHO OpaTHCs 3a
Kommnaenc-Po3citiyBaHHsi 4u  BCTAHOBJICHHS (DAKTIB
mono [lopyiieHHs, OKpiM SK Tl KEPIBHUIITBOM
Kommuiaenc Odinepa / Havanphuka FOpuaundHoro
Bigniny Kommanii .

PesynpTaTii po3cimimyBaHHS Ta BUCHOBKH BHU3HAYAIOTHCS
HUISIXOM HEYIIEPEIKEHOT 0, 00'€eKTIBHOTO Ta
HE3AJISKHOT0 TpoIecy 300py Ta aHamizy iHpopmari /
(bakTiB, KM MOXe BKJIIOYATH OOIPYHTOBaHI BUCHOBKU i
0a3yBaTHCsl Ha OOIPYHTOBaHMX (paKTax Ta JA0Ka3ax.

IIpu mpoBenenni Kommmaenc-Po3cimigyBans BiAIOBiAHO
no tiei [Momituku ['pyma 3 [IpoBenennst PosciimyBanus
JIOTpUMyBaTHUMEThCs [lomiTuky 1010 KOHQIACHIIIHHOCTI
Ta 3aXHCTy MepcoHaNbHMX aaHnxX Kommamii (Ko Taka
€) Ta BiJIIOBITHMX 3aKOHIB 1 ITI3AKOHHUX aKTiB.

Jnsa yHWKHEHHS CcyMmHIBIB, BigmoBimai Ocobu He
MOBMHHI  BUKopucTroByBatH  OOmamHaHHs, HaJgaHe
Kommaniero  mnsg  mimeli  mosa  pobororo.  Bces

Kopecnonnenmis abo Oyap-ska iHma iHbopMarlis, M0
30epiraeTbcsi B / OTpUMYEThCS Ha / BiANpPaBISETHCS 3
OOjagHaHHsg, HE MO)XE BBaXaTMcs BiamoBigHOO
Oco6010 MPUBATHOI/0COONCTOI0 KOMYHIKAIIIE€IO, 1 Ha Hel
HE MONIMPIOETBCSI  TAEMHUI  KOPECTIOHJICHITIT,
Tene)OHHUX PO3MOB Ta IHIIHX BHUIIB KOMYHIKAIIIH.

4. 30BOB’A3AHHA BI/UIOBIJIHUX OCIb

Bignosigai Ocobu moBHHHI OBHICTIO Ta 06€33aCTepekHO
criBnparrroBati 3 ['pymoro 3 [lpoBenenns PoscminyBanus
B niponieci Kommumaenc-Po3cnigyBanns. He 3a0e3neduenns

CHiBIpami MOXe TPHU3BECTH [0 JIUCHUILTIHAPHOT
BIINOBITAIBHOCTI a00 I1HIIMX BIAIOBIIHUX CAHKIIIM.
Bignosimai Ocobu He TOBWHHI BTpydYaTHCS B

Kommnaenc-Po3ciigyBaHHs i MOBUHHI YTPUMYBATHCS BiJl
YTPUMaHHS, 3HUIIEHHS a00 IOMIKODKEHHS [OKa3iB, a
TaKOX Bi 3IIHCHEHHS BIUIMBY, HaJaHHS HACTAHOB a0o
3ajsiKyBaHHA BukpuBaua ta/abo CBinka. Byap-sxi Taki
nii  Oymyte poscrmigyBani Kommaniero 1 MOXyTb
MPU3BECTH [0 IUCLUIUIIHAPHOI BiINOBiaibHOCTI abo
IHIIMX BiANOBIAHMX CaHKLIH.

5. I’KEPEJIA TA KAHAJIX

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures; to the extent feasible under applicable law and
if appropriate under the circumstances, especially in High
Risk Matters (as defined below), Compliance
Investigations shall be conducted to obtain and preserve
the applicable Legal Privileges.

Investigation Team members should bring the Concerns
to the attention of the Compliance Officer / the Head of
Legal of the Company and should not themselves engage
in Compliance Investigation or fact finding regarding the
Misconduct other than under the direction of the
Compliance Officer / the Head of Legal of the Company.

Investigative findings and conclusions shall be
determined through an impartial, objective, and
independent process of information / facts gathering and
analysis, which may include reasonable inferences, and
shall be based on the substantiated facts and evidence.

In the conducting Compliance Investigations pursuant to
this Policy, the Investigation Team will comply with the
Company’s Privacy and Data Protection Policy (if any)
and with the applicable laws and regulations.

For the avoidance of doubt, the Covered Persons shall
not use the Equipment provided by the Company for non-
business purposes. All the Correspondence or any other
information stored in / received to / sent from the
Equipment cannot be deemed by the Covered Person to
be private/personal communication and is not covered by
the secrecy of correspondence, telephone conversations
and other types of communication.

4, OBLIGATIONS OF COVERED PERSONS

The Covered Persons must fully and unconditionally
cooperate with the Investigation Team in the course of a
Compliance Investigation. A failure to cooperate may
result in disciplinary or other respective sanctions. The
Covered Persons shall not interfere with the Compliance
Investigation and shall abstain from withholding,
destroying or tampering with evidence, and from
influencing, coaching or intimidating the Whistleblower
and/or the Witness. Any such actions will be investigated
by the Company and may result in disciplinary or other
respective sanctions.

5. SOURCES AND INTAKE
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Icnye Oesnmiu kaHamiB, uepe3 siki Kommanis Moxe
orpumyBat iHpopmanito npo llorenuirini I[TpoGnemu
IOI0 MOTEHUIMHMWX THTaHb KOMIUIAEHCY YW ETHYHHUX
HOpM. Hibkye HaBelEeHO CIMCOK TaKWX IMOTCHIIHHUX
ToKepen:

a) Iosinomnennsi wmoao Ilorenuiiinux ITpoGiaem

BinnoBinnux  Oci0 kepiBHUNTBa, Bimgity
YnpasJinasa IIepconasiom, IOpuanynoro
Binniny, Biggity Kommiaency, Cay:xom

BuyTpiminboro AyauMTty 4M IHIIMX Miapo3aimib.
Bignosigai Ocobu 3a0X04yrOThCS A0 TIepenadi
MUTaHb KOMIUIAE€HCY Ta eTWYHUX [loTeHIiiHnX
[Ipobsiem uepe3 pi3HOMAHITHI BIAMOBIAHI KaHAJH,
HaTpUKIasj, CBOIM KEpiBHUKAM, Bigminy
VYupasninus [lepconanom, KOpumumanomy Binminy
ta Bigniny Kommuiaeney Toro.

b) Tapsiua Jlinisi / Jlinisn nas BukpuBauis. byip-sika
¢iznuHa ocoba Moke MOBIJOMHTH Tpo [loTeHmidHY
[Ipobnemy MO0 KOMITJIAEHCY YW €TUYHUX HOPM 32
JIOTIOMOT'OF0 TapsA40i e1eKTpOHHO] JiHii BukpuBaua
(mami — «apsiua Jlinisn»).

¢) Ckapru 10 nMpaBOOXOPOHHMX OpPraHiB ado iHIIMX
Aep:kaBHUX ycTaHOB. Ckapru BuxkprBadiB MOXyTh
nmomaBatucss  Kommanii  abo  Oe3mocepenHbo
MPaBOOXOPOHHHM OpraHaM 0e3  IONepeaHbOro
noBinomienHs Kommanii.

d) Opranm VYuopapiinas. BuyTpimmi Ta 30BHIIIHI
JoKepelna MOXKYTh ITIHIMATH THTAHHS JI0 yBard
omHOTO abo0 AeKimpbKoX wieHiB IlpaBminHs a6o
HarmsimoBoi Pagm abo JlupekTopa abo BHIIOTO
oprany yrpasiiaas Komraxii .

e) 3oBHilIHI NOBiTOMIEHHS.
MOBIIOMJICHHS ~ TPOOJNIEMHHWX  MHTaHb MO0
KOMIIJIA€EHCY 4YM €TMYHMX HOPM CTOPOHHIMHU
$biBUIHIMH 0co0aMH, 10 MalOTh iHGOPMAITIIO PO
Oymp-siki mpobneMHi mutaHHs moao Kommnanii.

f) Tloimomsennss a6o 3amutu 3MI.  Skmo y
noBimomiierHi 3MI #fieTscst Ipo MoOpymeHHs MO0
KOMIUJIA€HCY YM E€THYHUX HOPM, IO CTOCYIOThCA
Kommanii abo 11 gisimbHOCTI, a00 Bigmosigaux Ocio,
11e TIOBUHHO OyTH JOBeneHo 1o Bimoma KomriaeHc
Odinepa / Havampauka Opumuunoro Bimminy
Kommanii.

g) 3anuT Jaep:KABHOr0 OpraHy a6o iHIIUI 3amuT
oprany Baaau. KommnaHist Moxe OTpUMAaTH YPSIOBY
MOBICTKY 3 BHMOIOI0 HaJaHHS CBifgueHb abo
MpeA'ssBICHHS! JOKYMEHTIB Yy 3B'S3KYy 3 IUTaHHIM
KOMILJIA€HCY.

Kommnanis 3aoxouye

6. KJIACU®IKALIA

There are a variety of channels by which Concerns of
potential compliance or ethical issues may be received by
Company. The following is a list of such potential
sources:

a) Covered Persons’ Concerns escalated to
management, HR, Legal, Compliance, Internal
Audit or Departments. The Covered Persons are
encouraged to escalate compliance issues and ethical
Concerns through various appropriate channels, e.g.,
their managers, HR Department, Legal, and
Compliance Departments etc.

b) Hot / Whistleblower Line. Any individual may
report a compliance or ethics Concern by using the
electronic Whistleblower hotline (“Hotline”™).

¢) Complaints to law enforcement agencies or other
public institutions. Whistleblower complaints may
be made to the Company or directly to law
enforcement agencies without prior notification to the
Company.

d) Governing Bodies. Internal and external sources may
bring issues to the attention of one or more members
of the Management Board or the Supervisory Board
or the Director or the highest governing body of the
Company.

e) External Reports. The Company encourages
reporting of compliance or ethical issues by outside
individuals with knowledge of any concerns about the
Company.

f) Media Reports or Inquiries. If a media report alleges

a compliance or ethical violation involving the
Company or its operations or the Covered persons,
the matter should be brought to the attention of the
Compliance Officer / the Head of Legal of the
Company.

g) Government Subpoena or other request or
inquiry by a government authority. The
Company may receive a government subpoena to
testify or to produce documents in connection with
a compliance matter.

6. TRIAGE



[licns oxepkanHs moBigomMyieHHs mojo0 IloTeHiitHol
[Mpoonemun  Komrutaenc  Odinep /  Havanphuk
Opumunoro Binginy Kowmmanii moBuHeH mnpoBecTn
KJIacu(ikalliro BiAMOBIIHOIO MUTAHHS JUIsl BiHECCHHS
710 OfIHI€T 3 HACTYIHUX KaTeropii.

a) 3arpo3a  cucremi  Oe3meku.  IloreHiiiiHa
[Ipobnema Bka3ye Ha HeTaHWN pH3UK s
cucremMu  Oesmeku 1 HeBiAKIagHoO — Oyre

MOBiIOMJICHA BimnoBigHOMY Bimminy, Hampukian,
Cnyx6i besmexku a6o Bimminy Indopmaniiianx
Texnomnorii (IT).

b) HoTtenuiiine [opymenns 3 60Ky BHKOHABYOI0
kepiBaunTBa. Skmo [lorenuifina [IpoGiaema
BKa3ye Ha IOPYIICHHS 3a ydacTio BimmosigHoi
Ocobu Kowmmanii abo unena  IOpumuuHoro
Bigmity ab6o BaytpimHboro AyauTy, BOHa
HEBIAKJIATHO TOBigoMIIsieThesi [IpaBimiHHIO 200
Harmsnoiii Pani abo upektopy abo BHIIOMY
opras ynpasiniHas KommaHii .

c) [IloBimomuiennsi Bim Jep:KaBHOr0  Oprasy.
3allUTH, OTPUMaHi BiJ OyJb-SIKUX OpraHiB BIaJu

abo PETYISITOPHUX OpTraHiB, MTOBUHHI
repeaaBaTucs  BIAMOBIIHOMY Kommnaenc
Ooinepy Ta/ab0 HauvanpHuky FOpumuuHoro

Bigniny Kommawii .

d) Immi Bumaakm. IHON BUMAgKHM, IO BBAYKAIOTHCS
TaKWMH, 110 MOBMHHI IMiyisratd Po3cimiiyBaHH}o,
OynyTs poscmigyBatucs ['pymoro 3 IlpoBemeHHs
PozcnigyBanHs.

7. TEPBUHHA BIAIIOBIb BUKPUBAYY

Heraiina BinnmoBinb. Skimo icHye MOXJIMBICTD 3B’SI3KY 3
BukpuBaveM, TO MPOTATOM OJHOTO-TI'SITH POOOUYMX TTHIB 3
MOMEHTY OTPHMAaHHS TMOBigoMiIeHHs 1moao [lorenmiitHol
[Ipobnemu wnen ['pymm 3 IlpoBemennst PoscmimyBanHs
(mami — «Po3caimyBau») BiamoBicTh BukpuBauy i
MOBIIOMHTH, IO pPO3CIimyBaHHA OylI0 pO3MoYaTo, a
TakoXX 3ameBHUTH Imomo Aii Ilomitmkm Kommanii mpo
3a0e3medeHHsT BiJICYTHOCTI BIATIIATH MIOAO OYyIB-KOTO,
XTO J00pocoBicHO moBigomisie Tmipo  [loreHuiiHy
[lpobnemy MO0 €TUYHMX HOPM UM KOMIUIAEHCY.
PoscrmigyBay y BimmoBimHOMY BHIMAAKY TaKOX MOXKE
TIOTPOCUTH TIPO HAIAHHS TOJATKOBOI iH(pOpMAITii.

Once the Concern has been received, a triage review must
be conducted by the Compliance Officer / the Head of
Legal of the Company to place the report into one of the
following categories.

a) Security Threat. The Concern indicates an
immediate security risk that will immediately be
escalated to the appropriate Department, e.g. the
Security Services or the IT Department.

b) Potential Executive Misconduct. If the Concern
indicates misconduct involving a Covered Person of
the Company, or a member of the Legal Department
or Internal Audit it will be immediately escalated to
the Compliance Officer. If the Concern indicates
misconduct involving the Compliance Officer, it
will be immediately escalated to the Management
Board or the Supervisory Board or the Director or
the highest governing body of the Company.

¢) Governmental Notice. Requests received from any
governmental or regulatory bodies and agencies
must be escalated to the appropriate Department
Compliance Officer and/or the Compliance Officer
/ the Head of Legal of the Company.

d) Other Cases. Other cases considered appropriate
for the Investigation will be investigated by the
Investigation Team.

7. INITIAL RESPONSE TO WHISTLEBLOWER

Immediate Response. If it is possible to communicate
with the Whistleblower, then within one to five business
days of receipt of the Concern, a member of the
Investigation Team (“Investigator”) will respond to the
Whistleblower advising that an investigation has been
commenced and will also reaffirm the Company’s Policy
against retaliation against anyone who raises an ethics or
compliance Concern in good faith. The Investigator will
also request further information where appropriate.



Henocratnst indopmanisn. [leBHi moBimomieHHS mpo
[orenuiitai [IpobaemMu MOXKYTh MICTUTH HEIOCTATHHO
iHopMmarii JUIS MIPOBEICHHS Komnnaenc-
PoscnmimyBanHs. SKmo He3BakalouM Ha 3alHUTH 0
BukpuBaya npo HananHs qoaatkoBoi iHdopmaii, I'pymna
3 IlpoBenenns PoscmigyBaHHS HE MOXE TPOBECTU
e eKTUBHE Kommunaenc-Po3ciigyBanns, TOnl
Kommaenc Odinep / Havanphuk FOpuanunoro Bigminy
Kommnanii 3akpue cripaBy i npoindopmye mpo e Ciryx0y
Buyrpimaboro  Aymury.  Ciyxo6a BayTpimmboro
AyIMTy TIPOTSTOM I'SITH THIB MICHS MOBIIOMIJICHHS TIPO
3akpuTTA crupaBd 3 Ooky Kowmmmaenc Odinepa /
Havanmpauka FOpuanunoro Bigminy Kommanii Moxe
BUPIIMTH  TPOAOBXKUTH  IpoBefeHHs  KommaeHc-
PoscnimyBanHs Ta BiANOBiAHO MPOiH(QOPMYBATH PO 1€
Kommuiaenc Odinepa / Havanphuuka FOpuamanoro
Bigmiry Kommanii. Skmo micis mepmioro 3akpuTTs
cipaBu  Kommmaenc  Odinepa /  HavanbHuKOM
IOpuaununoro Bigniny Kommasii mpoTsSrom JABOX THXXKHIB
Cnyx06a BHyTpimmHBOro AyAuWTy HE MOXKE NPOBECTU
e eKTuBHE Kommnaenc-PoscnigyBanns, Cmyx0a
BHyTpiiHbOro AyauTy 3aKpue CIpaBy Ta MpoOiHGpOpMYe
mpo 1ie Kommnaenc Oginepa / Hagansuuka KOpuauaroro
Bigniny Kommanii. Bukprupau Oyie MOBiIOMIICHHM, SKIIO
ne OyJe MOXJIHMBO, PO Te€, IO JUIS POBEICHHS
Kommnaenc-PozcigyBanas iCHy€ HEA0CTaTHBO
iH(OopMalii; mpore  BukpuBau  Oyge = Takox
MOBIIOMJICHHI IIPO Te, L0 BiH/BOHA MOXYTh IOJATH
iamme moBigoMiieHHs 1po Ilotenmiitny [Ipobnemy, sximo
3'SIBUTKLCS JOJaTKOBa iH(opmaris.

Hpusnauennsa PoscaimyBaya. Kommmaenc Odimep /
Haganpauk FOpummunoro Bimmniny Kommanii nmpuznadae
PoscmigyBaua mus posrmamy copaBu. st posrisimy
omHiel cmpaBM MOKe OyTH TpHU3HAYEHO OLUTBIIE HIXK
onuoro Posciinysada. Kommmaenc Odirep / HauanbHuk
IOpuanunoro Bigniry Kommanii Mojke TakoX BUPIIIATH
npu3HaunTn Tnoctiiay(i) I'pymy(m) 3 IIpoBemenns
Po3crigyBaHHSI CTOCOBHO TIEBHUX NHUTAHb.

HenpaBoBi nutanusa kommiaeHcy. Bci HeropunndHi
koMrutaeHcy — nurtaHds  Kommanenc — Odimepom  /
Havansaukom KOpummanoro Bigniny Kommnanii MoxyTh
OyTu mepenmaHi 10 BignoBigHOro mipo3airy KowmaHsii.
Komnanenc Odirep / Havanpauk KOpuanuroro Bimminy
Kommanii Moxe BuMarata HaJaHHS 3BITIB  TPO
pe3ybTaTH, BHCHOBKH, PEKOMEH[IALIl Ta BXKHTI 3aX0IU
II0JI0 YCYHEHHS IOPYIICHb, 10 CTOCYIOTHCS HEIPaBOBUX
MUTaHb KOMIUIAEHCY.

Insufficient Information. Certain Concerns may not
contain sufficient information to undertake a Compliance
Investigation. If despite requests to the Whistleblower for
further information, the Investigation Team is unable to
conduct a meaningful Compliance Investigation, then the
Compliance Officer / the Head of Legal of the Company
will close the matter and inform Internal Audit. Internal
Audit may, within five days of being informed of the
closing of the matter by the Compliance Officer / the
Head of Legal of the Company, elect to continue the
Compliance Investigation and inform the Compliance
Officer / the Head of Legal of the Company accordingly.
If no meaningful Compliance Investigation can be
conducted by Internal Audit within two weeks of the
initial closing of the matter by the Compliance Officer /
the Head of Legal of the Company, Internal Audit will
close the matter and inform the Compliance Officer / the
Head of Legal of the Company. The Whistleblower will
be advised, where possible, that there is insufficient
information to conduct a Compliance Investigation;
however, the Whistleblower will be advised that he/she
may submit another Concern if further information
becomes available.

Assign Investigator. The Compliance Officer / the Head
of Legal of the Company will assign an Investigator to
handle the matter. There may be more than one
Investigator assigned to a single matter. The Compliance
Officer / the Head of Legal of the Company may also elect
to assign permanent Investigation Team(s) for specific
matters.

Non-Legal Compliance Matters. All non-legal
compliance matters may be transferred to the appropriate
Department of the Company by the Compliance Officer /
the Head of Legal of the Company. The Compliance
Officer / the Head of Legal of the Company may require
reports on the findings, outcomes, recommendations and
remediating actions taken in non-legal compliance
matters.



8. AHAJII3 PU3UKIB

3a pesynabTaTaMH IEPBUHHOTO PO3LISAY 3
Komnanenc Odinep / Hauanbhuka
Bigniny Kowmmanii Tta/abo ['pynum 3 IlpoBenmenns
PoscnigyBannst Kommanenc Odinep / Hauanphuk
IOpunmnunoro Bigniny Kommanii nposezne knacudikarito
MUTaHHS 3 BIJHECCHHSM HOro N0 INEBHUX PIBHIB Ta
NIPUCBOEHHSAM KombopoBuX  koxis  UEPBOHUI,
OPAHXXEBUH a6o JKXOBTUH (six BH3HAUEHO HIDKYE)
BIIMIOBITHO /IO IIOTCHIIIHHOTO PpIBHA PHU3UKY JUIs
Kommanii, 3 ypaxyBaHHSIM CTyleHS MOTEHIIHHOT
IOPUIIMYHOI  BiJNOBiNaMbHOCTI, (DiHAHCOBOTO BILIMBY,
HeclipuaATIMBOi yBarn 3 Ooky 3MI Tta BapToCTi
aKI[IOHEPHOTO KaIliTaly.

00Ky
IOpuangnoro

Hutanns Bucokoro Pusuxky — YEPBOHHUM xouip
koayBaHH4. [Iuranusa Brucokoro Pusuky BKIO4YaroTh:
a) [MuTanHs, MO BUKPHBAIOTH JOCTaTHI (DakTH, SKi

JIO3BOJISIOTH IIPUITYCTUTHU MOXKITBICTh
npudeTHocti Bignosignoi Ocobu 10 cepitozHoro
ITopyienns;

b)  DBynp-sike MOBIIOMICHHS BiJl MPaBOOXOPOHHHX
OpraHiB MpO TOYATOK PO3CIiAyBaHHS, MEPEBIPKY
a6o noBicTKa B ¢y mo0 Komnanii a6o 0y ab-sKoi
13 Bigmosigaux Oci0;

¢) Ilorenmiini I[IpoGiemu, MOBIZOMIIEHI 30BHIIIHIMH
ayaIUTOpaMu IIPO Te, 10 BOHU BUSABWIN YU IHIIUM
YHUHOM Ji3HajucCs iHGOPMAaLIio, SKa BKa3ye Ha Te,
o Oyio 3xiicHeHo (ab6o Morio OyTH 3ailCHEHO)
HE3aKOHHY [it0 (HE3aJeKHO Bi TOro, Y
BBaKAETHCH, 110 TaKa i Ma€ iICTOTHHM BILJIMB Ha
(hinaHCOBYy 3BiTHICTH KOoMmamHii);

d)  Ilorenmiitui IIpobmemu  1mozmo 3HAYHHMX
HETOYHOCTEl ab0 CIIOTBOpEHb, MOMYIIEHHX Yy
(dinancoBiit  3BiTHOcTi Kommamii uWn  iHImWMX
JMOKYMEHTaX, MOJIAaHNX JI0 OPTaHiB BIIAN;

e) 3naunmi [lorenmiitai [IpobieMu momo cepio3Hux
[lopymens, ski y pasi  MOiATBEpIKEHHS
O3HAYaTHMYTh HASBHICTh TaKUX CHUCTEMHHUX a0o
nomupeHux mopymenb [lomituk Kommanii, 1o
SIKUX, IMOBIPHO, TIPUYETHI MEeSAKi YiIeHW BHUIIOTO
KepiBHUIITBA, ocobmmBo wienn Harmsmosoi Paam,
[Ipapminns, [dupektop Kommawnii (mami —
«IMocamoBi Ocodm»), abo mpo siki imM OyI10 BiTOMO;

f) [Norenuiitai IlpoGmemu moa0 HMKX cepio3HUX
nopymienb [lomituk Kommanii, siki MOXKYTh MaTh
HEMUHYYHI HEeraTUBHUIA BIUIMB Ha KoMmaHniro; Ta

)] Bynp-sxi iHmi mwrtanHs, Bu3HaudeHi KommaneHc
Odirrepom / Havansaukom FOpuaumunoro Bimminy
Kommnanii sk Taki, 110 TOBHHHI PO3TJISAATUCS SK
[Tutanusa Bucokoro Pusuky;

Hutanns Cepennboro Pusuky — OPAHKEBHUH
Koxip koayBawHs. Jlo HuX BigHOcAThCs [loTeHmiiiHi
[IpoOmemu, sKi BKa3ylOTh, MNpPOTE HE  MICTATh
OOTPYHTOBaHMX JJOKA3iB BUMHEHHS CEPHO3HUX MOPYIIEHb
[onitTuk Kommnanii.

8. RISK ANALYSIS

After an initial review by the Compliance Officer / the
Head of Legal of the Company and/or the Investigation
Team, the matter will be categorized by the the
Compliance Officer / the Head of Legal of the Company
into tier levels and color coded RED, ORANGE or
YELLOW (as defined below) according to the potential
level of exposure for the Company considering the extent
of potential legal liability, financial impact, adverse
media attention and shareholder value. This initial review
and the categorization into tier levels may and should be
revisited as more facts are uncovered.

High Risk Matters — RED. High Risk Matters include:

a) Matters which reveal sufficient facts to suggest that
a Covered Person may have been involved in a
serious Misconduct;

b) Any notification from law enforcement authorities
of commencement of an investigation, dawn raid or
criminal subpoena against the Company or, any of
the Covered Persons;

c) Concerns received from external auditors that they
detect or otherwise have become aware of
information indicating that an illegal act (whether or
not perceived to have a material effect on the
financial statements of the Company) has or may
have occurred;

d) Concerns about significant inaccuracies or
misrepresentations in the Company’s financial
statements or other documents filed with
governmental authorities;

e) Credible Concerns of a serious Misconduct that, if
true, would indicate such systemic or pervasive
violations of the Company’s Policies that it is likely
that some members of senior management,
especially members of the Supervisory Board,
Management Board, the Director of the Company
(“Officers”) were involved or had knowledge;

f) Concerns about other serious violations of the
Company’s Policies which might have an imminent
adverse impact on the Company; and

g) Any other matters determined by the Compliance
Officer / the Head of Legal of the Company to merit
treatment as a High Risk Matter.

Medium Risk Matters — ORANGE. These include
Concerns, which suggest, but may not provide
substantiating evidence of, serious violations of the
Company’s Policies.
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Mutanas Hu3bkoro pmsuky — JKOBTHHM xomip
KoayBaHHsA. Hu3bkuil pu3HK, 3a3BUYali, 3aCTOCOBYETHCA
0 TUTaHb, MO KiacugikyroThcs sk «HepinmosinHa
[oBeninka», «Koudmixr IntepeciB» abo «lloreHuiliHi
[Ipo6nemu IlpariBHUKIB», TOYMHAIOYM BiJ MUTaHb Ha
pobouoMy MicLi, IO MICTATh €IeMEHT KOMIUIAEHCY, J0
Mio3p y HAasBHOCTI KOHQUIIKTY IHTEpeciB YW IHIIMX
MUTaHb, IO HE JO3BOJISIOTH MPUIYCTHTH 1CHYBaHHS
3HAYHOIO MOTEHIIIaTy Cepiio3HOro (HiHaHCOBOTO BILIUBY,
pusuky mist Kommanii 3 mpuTSATHEHHS 10 UUBUIBHOT 200
KpUMIHAILHOI ~ BiAMOBIZadbHOCTI 200 HEraTUBHOTO
po3srojiocy 3 6oky 3MI.

9. MEPEJIAYA IIUTAHHS HA BUIIIUI PIBEHb

Ha ocHOBI KomyBaHHS pIBHSA PH3HKY/TEPMiHOBOCTI,

cxema Tepeaavi MUTAaHHS/TIOBIOMIICHHS Y BiJIOBIHUX

BHMAJKax Oyje BU3HA4YEHa B poOOUOMY TuIaHi (mami —

«Po6ounii Il1an»), pazoMm 3 oTpuMyBadaMu EPBUHHUX

moBigomitens (mani — «IlepeunHi TloBimoMieHHsI») Ta

MOTOYHMX 3BITIB (mani — «IloTounuii 3BiT»).

a) IutaHHsi HeMUHY4YOro pu3uky. [Ipu Bu3HAYCHHI
Kommaenc Odirepom / Havansaukom
IOpummaaoro  Bigminy Kowmmanii  Toro, 1o
npobiieMa CTaHOBUTh HEMUHYYUH 3HAYHWN PH3UK
s Kommnanii, MUTaHHS HEBIIKIAIHO
noBijoMIIsieTbest  [IpaBmiHHIO Hupexropy
Komnasii.

abo

b) TluTaHHs PU3MKY IOJ0 BHKOHABYOI0 OPraHY.
SIKIO TUTAaHHS CTOCYETHCS TOCTOBIPHUX TIIO3p Y
BUMHEHHI CEPHO3HUX MOPYIIEHh CTUIYHUX HOPM a00
B HE3aKOHHOI TMOBEHiHKH 3 00Ky JlupekTopa a6o
greHa llpasmigas  Kowmmanii, Take mHTaHHA
HeBiAKIIagHO ToBimoMiseTbes PeisiiHilt Kowmicii
HarnsgoBoi Pagm a6o ['omoBi Harmsimooi Pamm
abo BumoMy opraHy ynpaBiiHHa Kommawii, mo
pO3TisiHE HEOOXIAHICTH 3alydeHHS 30BHIITHBOTO
pajHWKa [l TPOBENCHHS  PO3CIiyBaHHS Ta
HaJaHHS BIAMOBIAHOTO 3BITYy  Oe3mocepemHbo
Pegiziiiniit Komicii Harmsimosoi Pamum a6o ['omosi
Harnsnooi Pamn abo Bumomy opraHy yrpaBIiliHHS
Kommanii.

c) IMutannsi Bucoxkoro Pusuky. ITuranns Bucokoro
Pusuky mnepematotbesi Ha posrisia  Jupextopa /
BimmoBigHoro wiena Ilpasmindst / PesisiitHol
Kowmicii Harmsgnosoi Pagu a6o T'onoBu Harmsimosoi
Pamu abo Bumioro opran ynpasiinas Kommasii.

10. BUSHAYEHHS OBCATY PO3CJIIAYBAHHA

I'pyna 3 [IpoBenenns PoscnigyBanns ta/abo Kommmaenc
Odinep / Hauwanphuk FOpummunoro Bignminy Kommanii
BH3HAYAIOTh Ta 3IIHCHIOIOTH JOKyMEHTaJIbHE
opopmienns  obcary  Kommnaenc-PosciinyBaHHs.
[TpuHimn nponopuiiiHOCTI 3a0e3neuyeThes 32 OyAb-TKUX
00CTaBHH.

Low Risk Matters — YELLOW. Low Risk typically
involve issues classified as “Inappropriate Behavior”,
“Conflict of Interest” or “Employee Concern” ranging
from workplace issues with a compliance component to
allegations of conflict of interest or other matters which
do not suggest that there is any significant potential for
serious financial impact, civil or criminal liability
exposure to the Company or adverse media attention.

9. ESCALATION

Based on the coding of the level of risk/urgency, the
escalation/reporting cadence, if applicable, will be
identified in a work plan (“Work Plan”), along with the
recipients of initial reports (“Initial Reports”) and status
reports (“Status Reports”).

a) Imminent Risk Issues. Upon determination by the
Compliance Officer / the Head of Legal of the
Company that an issue poses an imminent risk of
significant exposure for the Company, the matter
will be promptly reported to the Management Board
or the Director of the Company.

b) Executive Risk Matters. If the matter involves
credible allegations of serious ethical violations or
illegal conduct by the Director or a member of the
Management Board of the Company, the matter will
be promptly reported to the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body
of the Company, which will consider whether to
engage external counsel to investigate and to report
directly to the Audit Committee of the Supervisory
Board or the Chairman of the Supervisory Board
or the highest governing body of the Company.

¢) High Risk Matters. High Risk Matters are escalated
to the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body of
the Company.

10. SET THE SCOPE OF THE INVESTIGATION

The Investigation Team and/or the Compliance Officer /
the Head of Legal of the Company will set and document
the scope of the Compliance Investigation. The principle
of proportionality will be adhered to at all times.
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OO0csar MoXke OXOIUTFOBATH 3araibHy Mery KommaeHc-
Po3scnigyBaHHs; KOHKpPETHI MUTAaHHS, IO MiJIATAI0Th
pPO3CIilyBaHHIO; CTPOKH;, HEOOXiTHICTh OTPUMAaHHS
30BHIIIHBOI FOPUIMYHOI KOHCYJbTAIlii; BiIMOBIIHUX
NpUYeTHUX Qi3MYHMX Ta IOPUIUYHUX Oci0 B MEXKax Ta 3a
Mexkamu KoMmaHii; OCHOBY 1 XapakTep BiTHOCHH 3 yciMa
TUTOBUMM  TIapTHEpaMH, BH3HAYCHMMH B  paMKax
Kommnaenc-Po3ciigyBaHHs; BiIOBiIHI KOHTPAaKTH Ta
iHITY iH(pOpMAIlfo, 10 CTOCYEThCS TAKUX BiJHOCHMH Ta
Oymp-ski iHII  BigmoBigHi mnurTaHHsA. Ciim  Takox
PO3TJISIHYTH Te, 10 HE  BXOAWTH JIO 00CSTYy
pO3CHigyBaHHA, a TaKoX CIig 3adikcyBaTd NPUYMHH
TaKOro BH3HAUYCHHSI.

11. IPABOBI IIPUBLIE]L

3 nurtanb [IpaBoBux [IpuBLIEiB y BiAMOBITHIX BUMAIKaX
JOIITFHO ~ 3BEPHYTUCS 32  KOHCYJBTAIi€l0  JI0
30BHIIIHBOTO IOPUIMYHOrO pajaHuka. lle HeoOXigHo
3pOOHTH HA paHHil cTajil mpollecy po3ciiayBaHHs, MO0
3a0e3neunT HasBHBICTH [IpaBoBux [IpuBineis.

12. PO3POBKA POBOYOI'O IIJIAHY

[Micns xnacugikanii nutadHs (BIAMOBIAHO J0 MYyHKTY 6
Bumie) I'pyna 3 IlpoBenenns PoscnigyBaHHS MOBMHHA
po3pobutn PobGoumii Ilman. B pamkax Komrraerc-
PoscnmigyBanas PoOoumit Ilman TOBHMHEH peryiIsspHO
MeperasaaTucs, i1 B HbOr0 MOXKYTh BHOCHTHCS 3MIiHU B
Mipy TOro, SK CBiTYCHHS BKa3yBaTUMyTh Ha
HEOOXIAHICTh JOAAaBaHHSA UM CKAaCyBaHHS  IIEBHUX
CIITYUX 3aXOZiB.

13. HEBUIKJIAHI 3AXOJIM JUIS
SMEHIIEHHS PU3UKIB

Y HaKOPOTIHA MOXJIUBHH CTPOK 1 IPOTATOM BCHOTO
rpouecy Kommmaenc-PoscnigyBanus I'pyna 3
[IpoBenennss  PoscmimyBaHHA  TPOBOAWTH  OIIHKY
HEOOXIJHOCTI  BHKOHAHHA TEBHMX  3aXOmiB  JJIi
3MEHIIIEHHS PU3WKIB MOXIIMBUX HEHaNeKHUX nii. Taki
3aX0I MOXYTh BKJIIOYATH: MPU3YIIUHEHHS
BHUKOPUCTAHHS TOCNIYr TOCTAa4ajbHUKA, YCYHEHHS BIX
BUKOHAaHHA OOOB’SI3KiB TPAIiBHHUKIB; MPH3YIMTHHEHHS
HajaHHs qoctymy A0 [T; a00 npu3ymuHEeHHS TIATEeKIB YU
IHIIMX omepariii 3 TpeTiMH o0co0aMH TaKUMH SIK
MOCTAYaIbHUKH, KIIEHTH, TUCTPUO'IOTOPH, areHTH TOLIO.
Biyuin YmpaBniHasa ITepconanom MIPaIIoe 3
IOpuanuanm Bigninom abo 3a HEOOXiAHOCTI 30BHINIHIM
IOPUIMYHUM PAaJHUKOM sl 3a0e3IMeueHHs JOTPUMAaHHS
BCHOT'O TPYIOBOI'0 3aKOHO/IABCTBA Y 3B’SI3KY 3 YCYHECHHSIM
BiJl BUKOHAHHS 000B’SI3KiB OY/Ib-SKOTO IpAIliBHHUKA.

The scope may cover the overall objective of the
Compliance Investigation; the specific issues being
investigated; the timing; and whether any external legal
advice may be required; the relevant individuals and legal
entities within and outside the Company involved; the
basis and nature of relationships with all business
partners identified by the Compliance Investigation;
relevant contracts and other information relevant to that
relationship and any other relevant issues. Consideration
should also be given to what is not in the scope, and the
reasons for those determinations need to be documented.

11. LEGAL PRIVILEGE

Where appropriate, advice will be sought from external
legal counsel on the Legal Privilege issues. This should
be done early on in the investigation process, so as to
ensure the creation of a Legal Privilege.

12.DEVELOP WORK PLAN

After the matter has been triaged (in accordance with
clause 6 above) and the Investigation Team must develop
a Work Plan. During the course of the Compliance
Investigation, the Work Plan should be reviewed
regularly and may be modified as evidence suggests the
addition or deletion of certain investigative steps.

13. IMMEDIATE MITIGATION MEASURES

As quickly as possible and throughout the Compliance
Investigation process, the Investigation Team will
evaluate whether certain actions are required to mitigate
risks of possible inappropriate behaviours. These actions
may include: suspending a supplier; suspension of
employees; suspension of IT access; or suspension of
payments to or other transactions with third parties such
as vendors, customers, distributors, agents, etc. Human
Resources will work with the Legal Department or the
external counsel, where necessary, to ensure that all
labour laws and regulations are complied with in
connection with the suspension of any employee.
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Ha Oinmpmr 3araneHii ocHoBi I'pyma 3 IlpoBenmenns
PoscrmigyBanHs, sKmo 1 Koimu 1e Oyae JOLLUIBHO,
MPOMIOHYBATUME BXUTTSI BIAMOBITHUX 3aXOJIB Oyib-
SIKOTO POAY, sKi HeoOXimHi ab0 pPEeKOMEHIOBaHi JUIs
HeraifHoro npunuHeHHs nopymieHHs [lomituk Kommasii,
JOTPUMAaHHS Oy/Ib-SIKMX JOTOBIPHUX YW 3aKOHOJaBUMX
3000B's13a0p Kommauii, 110 BUHUKIM BHACIILOK TaKOrO
MOpYIIEHHs (HATpHUKIaA, 3000B's3aHHS IIOAO HAJAHHS
MOBIIOMJICHb CTPaXOBHKaM ab0 PEryJssTOPHUM OpraHam)
Ta/abo iHmoro 3axucry inrepecis Komnanii (Hanmpukia,
IUISIXOM TIOJIaHHS 3asB PO BUAAYy CYIOBHUX HaKa3iB JUIs
MIPUITUHEHHS HECaHKI[IOHOBAHOTO PO3KpUTTS
KoH(]igeHiHOT KoMepIIiiiHOT iH(popMallii).

14. 3BIP TA 3BEPITAHHS 1IOKA3IB

HesBaxkaroun Ha Te, 1110 BUIM 30epiraHHs J0Ka3iB OyayTh
BifpizHATHCS B KokHOMY Kowmrmiaenc-Po3cnigyBanHi
3aJIeKHO Bl PIBHA PU3HKY Ta TepMiHOBOCTI, ['pyma 3
[MpoBenenns PoscmigyBaHHS MOXKE PO3TISHYTH —Taki
BHJIU 30€piraHHs:

a) Ejexktponne 30epiranus. 36epiranHs BiImoBiIHHX
OJaHnX B CICKTPOHHOMY BI/II‘J'ISI,Z];i Ha CE€pBEpax
KommnaHii, mo0 YHHKHYTH HOT0 BUJIATCHHSL.

b) TIloBinomiaennsi mnpo  30epiraHHsi  MOBUHHI
HAJICUJIATHCS BIAMOBITHAM 30epirayaM ITOKyMEHTIB
1 MaHWX Ha IHAWBiMyalbHIH OCHOBi, a HE 4Yepe3
3arajbHi PO3CIJIKH, aIpecOoBaHi TPYyIi, SKIO IIe
HEeOoOXiMHO BiAMOBiZHO 1m0 pimeHAs [pymu 3
[IpoBenenns Po3cmimyBaHHs.

c) 36ip moxkymenTiB/maHux. PobGoumii IInaH moBHHEH
BU3HAYATH JOKYMEHTH /| BHAM JOKyMeHTIB /
(b opMaIriro, SIK1 ciin 3ibpaTu, STKIM
PoscmigyBauem, a TakoX SKAM UYHHOM IX CIJ
30epiraTh Ta pPO3MIAJATHA. 3aJeXHO Bim o00cAry,
JOKYMEHTH MOXYTh 30epiratucs abo apxiByBaTucs
CTOPOHHIMHU CyIOBHMHU Oyxranrepamu / ciimaumu /
IOpUANIHEMA (BipMaMH, SKi MOXYTh 3a7Ty4aTHCS
JUI1  HAJaHHSg  JIONOMOTM 3  TPOBEACHHIM
Kommumaenc-PoscmigyBanns. IIpuknagu
BIIMOBITHMX TOKYMEHTIB BKJIIOUYAIOTh (hiHAHCOBI

JMOKYMEHTH, Oi3HeC-TIpOTHO3W, TPOEKTHI (aiinmy,
(dalinn  KOMITIEKCHOI ~ IOPHIMYHOI  TEepEeBipKH,
JOKYMEHTH yrox, BHYTPIIIIHI/30BHIIIIHI

MEMOpPaHIyMH, KaJpoBi (haiinn, pyKOITUCHI 3aIlnCH,
peecTpaniiiHi ¢aiiiu Tomo.

d) 3axumcr mepcoHaabHMX AaHuMX. [Ipu mpoBeneHHI
Kommumaenc-PoscmigyBanHss  BIiAMOBiAHO A0  Iri€l
Homituku I'pyna 3 IlpoBenenns PosciimyBaHHS
MOBMHHA JoTpuMyBaTHcs mnomituk Kommanii Tta
BIIMOBIIHMX 3aKOHIB 1 ITA3aKOHHUX AaKTIB OO0
3aXHMCTy NMEPCOHANBHUX JaHuX. Y 3B'A3KY 3 UM 32
HeoOxinHocTi I'pyna 3 IIpoBenenns PoscnimyBanHs
MOXe TOTpeOyBaTh OTPUMATH  KOHCYJBTALIIO
Opumunoro  Binainy ab0  30BHILIHBOrO
IOPUIMYHOTO PaTHUKA .

On a more general basis, the Investigation Team will, if
and whenever appropriate, propose the appropriate
measures of whatever kind that are required or
recommended to immediately bring a violation of the
Company’s Policies to an end, to comply with any
contractual or statutory obligations of the Company
resulting from such violation (e.g. notification
obligations to insurers or regulatory authorities) and/or to
otherwise protect the Company’s interests (e.g. by
applying for court orders to bring an unauthorized
disclosure of commercially sensitive information to an
end).

14. PRESERVATION AND COLLECTION OF
EVIDENCE

While the types of preservation efforts will vary with
each Compliance Investigation depending on the level of
risk and urgency, the Investigation Team may consider
the following types of preservation efforts:

a) E-Holds. Preservation of the relevant data in the
electronic on the Company’s servers to avoid its
erasion.

b) Preservation notices must be sent to the relevant
custodians of documents and data individually rather
than via mass communications sent to a group,
where appropriate as determined by the
Investigation Team

¢) Document/Data Collection. The Work Plan should
identify which documents / types of documents /
information should be collected by which
Investigator in what manner to preserve and review.
Depending on volume, documents may also be
preserved or archived by third party forensic
accountants / investigators / law firms retained to
assist with the Compliance Investigation. Examples
of pertinent documents include financial documents,
business forecasts, project files, due diligence files,
transaction documents, internal/external
memoranda, personnel files, hand-written notes,
desk files, etc.

d) Data Privacy. In conducting Compliance
Investigations pursuant to this Policy, the
Investigations Team must comply with the
Company’s data privacy policies and with
applicable laws and regulations. In this connection,
the Investigation Team may need to consult with the
Legal Department or the external counsel as needed.
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15. PECYPCH JJIAA TPOBEJEHHS
PO3CJIIAYBAHHA

I'pyna 3 IlpoBenennst PoschimyBanHs BU3Ha4yae HasBHI
BHYTPIIHI ~pecypcd Ui HaJaHHS JOMOMOTH Y
npoBeneHHi Komrmuiaenc-PoscnigyBannst  (Hampukia,
Cayx6a Bayrpimmboro Ayauty, Bimgin YmpaiiHas
[epconanom, byxrantepis, Bignin Konrpomto, IT) (gani
— «Buytpimni Pecypen»). V BimmoBigHuMX BuMaakax
BuyrpimmiM Pecypcam Moxe OyTH HajaHa KoOmis ITi€l
[onmituku Ta PobGouoro Ilmamy st KomruiaeHnc-
Po3cnigyBaHHs, a TakoX BiJl HUX MOXE BHMAaraTHCs
MiAUCaHHS YTOJX PO JOTPUMAaHHS KOH(DiIeHIIHHOCTI.

I'pyma 3 Ilpomenenns PoscmimyBaHHS MOXE OI[IHUTH
HEOOXiHICTh ~ BUKOPUCTAHHS  30BHIIHIX  pECypciB,
HATNpUKIAJ, 3OBHIIIHIX  KOHCYJNBTAaHTIB,  CYJIOBUX
OyxranTepie ab0 CHITYMX, CYAOBHX TEXHOJOTTYHHUX
eKCIIEPTiB, a TaKOX MOCIYyr KOMII'TOTEpHOI 00poOKH
300pakeHb Ta OOpPOOKM EJIEKTPOHHOI MOIITH. SIKIIO
30BHINHI  CHEMIiaNiCTH He  HecyTh npodeciiHux
3000B's13aHb 010 30epPeKEHHS TAEMHMIT, BOHU TTOBHHHI
MIAACATH YTOY MPO JOTPUMAaHHS KOH(IIEHIIHHOCTI.

16. MEPEIJIAd JAHUX I JOKYMEHTIB

Komm 36ip maHmx Ha HEENEKTPOHHUX Ta EIEKTPOHHHUX
HoCcisIX BuKoHaHO, ['pyma 3 IIpoBenmerns PoscimigyBaHHS
3MIMCHIOE 1X PO3IIIA, SK 3a3HAYCHO Ta Y3TOMKEHO B
Pobouomy Ilmani. 3anexkHo Bim (akriB, e MOXKe
BKJIFOYATH PO3TJISA BINIOBITHUX EIEKTPOHHUX JIHCTIB,
CIICKTPOHHUX TaOJWIlh, MEMOpaHAyMIB, IIPE3CHTAIIIMH,
(hiHAaHCOBMX 3BITIB, 3BITIB MPO BUTPATH, Oi3HEC-TLIAHIB,
KanpoBux (QaifmiB, ¢aiiyliB TepeBipKH pemyTarii Ta

KOMIUIEKCHOI ~ IOPUAWYHOI  TepeBipku, BHYTPIMIHIX/
30BHINIHIX ~ MEMOpaHAyMIiB Ta IHIHAX  3i0paHuX
JOKYMEHTIB.

17. IHTEPB’IO

IaTepB't0 31 CBiAKAMH MOXYTh MPOBOIAUTHCS OCOOHCTO
abo 3a gomomoroi  TenedoHHOI/BiIeoKOH(epeHIIii.
JorinbHo, 11100 iHTEPB't0 MPOBOANIIOCS, KON OfHA 0C00a
3ala€ THTaHHS, a iHmA ocoba poOuTh 3amucH. 3a
ocoOmuBUX 00CTaBUH ab0 SKIIO L€ BHUMAaraerbcs
MICIIEBIM 3aKOHOJIABCTBOM, ISl y9acTi B IHTEPB'IO
MOXKYTh 3alpoOIIyBaTUCS IOAATKOBI ocobm (3 Bimmiry
VYnpasninus [lepconanom, croponHi ciigyi/ Oyxranrepu/
a7IBOKaTH). 3a JKOMHUX OOCTaBHH KEPIBHUK OCOOH, IO
Jla€ CBIIYEHHS, HE MOBMHEH 3HAXOIUTHUCS B KIMHATI 200
Ha TeneOHHOMY 3B’SI3KY ITiJT 4ac iHTEpB'to.

15. INVESTIGATIVE RESOURCES

The Investigation Team will identify available internal
resources to assist with the Compliance Investigation,
e.g., Internal Audit, Human Resources, Accounting,
Controlling, IT (“Internal Resources”). Where
appropriate, the Internal Resources may be provided with
a copy of this Policy and the Work Plan for the
Compliance Investigation and may be required to sign a
confidentiality agreement.

The Investigation Team may assess the need for external
resources, e.g., external counsel, forensic accountants or
investigators, forensic technology experts, computer
imaging, email review processing and assistance. If not
bound by professional secrecy obligations, external
persons will be required to sign a confidentiality
agreement.

16. DOCUMENT AND DATA REVIEW

When the hard copy and e-data have been collected, a
review will be conducted by the Investigation Team as
set forth and agreed in the Work Plan. Depending on the
facts, this could include a review of relevant emails,
spreadsheets, memos, presentations, financial records,
expense reports, business plans, HR files, background
check and due diligence files, internal/external
memoranda, and other documents assembled.

17. INTERVIEWS

Witness interviews may be conducted in person or by
telephone/video conference. It is advisable that the
interview to be conducted by one person asking questions
and one person taking notes. In special circumstances,
and if required under local law, additional people (HR,
third party investigators/accounts/counsel) may be
invited to participate in the interview. In no event should
the interviewee’s supervisor be in the room or on the
phone during the interview.
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BigmoBimai  Oco0u  TOBWHHI  YyTpUMYBAaTucs  BiX
OOTrOBOpEHHSI Ta pO3rONOWIeHHs iH(popMaLii Mmoa0
Kommnaenc-Po3cigyBanHss Ta CBOiX CBiTYeHb Oyib-
komy, kpiMm ['pymm 3 IlpoBenennss PoscmimyBanns. B
JomHOMYy Bunaaky BimmoeimHa Ocoba He MOBUHHA
00roBOpIOBATH XapakTep 3aluTyBaHMX a00 HaJaHUX
I'pyni 3 IlpoBemenns PoscmigyBanHsS mgoka3iB Ta
CBI{YEHb.

VY Bunajky, skmo Bigmoeimna Oco0a BiIMOBUTBCS Bil
iHTEepB't0 a00 He OyJIe CIIBIIPAIFOBATH ITiJ Yac IHTEPB'IO,
I'pyna 3 [IpoBenennst Po3ciigyBaHHsl MTOBUHHA HAaraiaTu
Takiii 0co0i, 10 BOHA IIOBMHHA CIIIBIIPAI[IOBATH
BignoBigHo a0 miei Ilomituku. I'pyna 3 IlpoBeneHHs
Po3cninyBaHHs MOBUHHA TIOBIJIOMUTH PO TaKy BiIMOBY
Bil cmiBmpami  KepiBHUKY  BimmoigHoi  Ocobu
Kommuiaenc Odinepy / Havanenuky FOpuamdHoro
Bigniny Kommanii .

18. SABEPIHIEHHSA KOMIIJIA€EHC-
PO3CJIIIYBAHHA

[Micns 3aBeprienns Komruaenc-PoscnigyBanns ['pyna 3
[IpoBenenns PoscnimyBaHHs MOBUHHA BUAATH 3BIiT MPO
PoscnmigyBanHs, B sKOMy TmepeaOadeHi BIAMOBIIHI
BHCHOBKM (III0 TOBUHHI OyTH HAJICKHUM YHHOM
oopMIIeHi) Ta peKoMeHaaIlil.

3BiT npo Po3chigyBaHHS MTOBHHEH MICTHUTH KOPOTKHMA
BHKJIQT HACTYITHOTO:

a) IMorenmiiiai ITpobremu;

b) Boxwuri cmimgi 3axo1u;

c) JlaHi po3ciigyBaHHs;

d) Pesynbratu cioctepeskens ['pynu 3 [IpoBeneHHs
PoscrmigyBanHs;

e) BucHoBKH;

f) PekoMenparii  momo 0  JUCIMILTIHAPHOL
BiITOBIZAIBHOCTI Ta 1HINX BHUIIPABHUX 3aXOIIB;
Ta

g) PekomeHmoBaHi 3MiHHM B MOJITHKAX Ta MPOIEILYpax
(momo kokHOTO TIMTaHHS Bucokoro a6o
Cepennporo Pusuky).

19. MOJAJBIII JIi

Bucokmii Pusmuk. llporsrom TpuansaTté pAHIB TicCKs
BHJa4l 3aKimouHoro 3Bity mpo PosciimyBaHHS 11070
nutaHb Bucokoro Pusuky, mo MicTUTh peKOMEHI0BaHi
3aXOAM JUIA  YCYHEHHsS IIOPYLIGHHS,  BiANOBigHA
yIOpaBJliHCbKa KOMaHzAa IOBUHHAa Hagatd KommaeHc
Odiuepy ['pymu Ta BignoBinnum Kommnaenc Odinepam
Periony mucemoBuii mraH (mani — «Ilman YcyHeHHs
Mopymenns»), mo  mepexbavae  MPONOHOBaHi
MEHEKMEHTOM 3aXO0H 3 YCYHEHHS OPYILEHHS.

The Covered Persons shall refrain from discussing or
disclosing the Compliance Investigation or their
testimony to anyone except the Investigation Team. In no
case should the Covered Person discuss the nature of the
evidence requested, provided or testimony given to the
Investigation Team.

In the event that the Covered Person refuses to be
interviewed or is not cooperative during the interview, the
Investigation Team should remind him/her that it is
expected to cooperate according to this Policy. The
Investigation Team should escalate such refusal to
cooperate to the Covered Person’s supervisor the
Compliance Officer / the Head of Legal of the Company.

18. CLOSING
INVESTIGATION

OF THE COMPLIANCE

At the conclusion of the Compliance Investigation, the
Investigation Team must issue the Investigation Report
envisaging the relevant findings (which must be properly
documented) and recommendations.

The Investigation Report shall contain a summary of:

a) Concerns;

b) Investigative steps taken;

¢) Investigative findings;

d) Observations of the Investigation Team;

e) Conclusions;
f)  Recommendations for
remedial measures; and

disciplinary and other

g) Recommended changes in policies and procedures
(in every High or Medium Risk matter).

19. FOLLOW-UP ACTIONS

High Risk. Within thirty days after delivery of the final
Investigation Report on High Risk matters, which
contains recommended remedial measures, the relevant
management team will provide a written response (the
“Remediation Plan™) to the Group Compliance Officer
and relevant Area Compliance Officers setting forth
management’s proposed remediation actions.
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Kommiaenc Odinep / Hauwanphuk IOpumuynoro
Bigniny Komnanii mnoOBHHEH — 3aTBEpAWTH ITnan
VYcynenns IlopymieHHs a0 BXHTTS OyIb-SIKMX 3aXOJiB
moao Takoro ycyHenHs. Skmo Kommmaenc Odinep /
Havampauk  FOpumuunoro Bigminy Kowmmanii  He
3atBepauB Ilnman VYcynenns IlopyiieHHs, NUTaHHSA
nepenaerbess Ha posrisia Jupekropa / BimmoBimHOro
unena Ilpasnians / Pesisiitnoi Komicii Harnsmosoi Paau
ab6o T'omoBum HarnmsmoBoi Pamu aGo Bumioro oprany
ynpaeninag Kommawii.

Hupexrop / Bignmosinuuii 4inen Ilpasminuas / Pesisiiina
Kowmicis HarnspoBoi Pamm abo T'omoBa Harmsimosoi
Paqu abo Bummii opran ympaeninHs Kommasii
posrisigae 3akmouHuid 3BIT mpo PoscmimyBaHHS, 110
nependayae pEKOMEHIOBaHI 3aXOAW Ui yCyHEHHs
nopyliueHHs, pa3oM 3 [nanom Ycynenns Ilopymenns, ta
HaJla€ PEKOMEHIallii.

Cepenniii a60 Husbkmii Pusuk. Illomo nurans, mo
knacu(ikyoTecsl K Taki, 1mo HecyThb CepenmHiii abo
Huspkuit  Pusuk, Ilnman VYcyHenns  IlopymieHHs
MepeaeThCsl Ha PO3IVISA Ta 3aTBepkeHHs KomiuiaeHc
Odimepa [/ Hauvamsamka IOpummunoro  Bimminy
Kommnanii.  fAkmo  koMepuiiHi  MEHEKEpH  Ta
Kommnaenc Odinep / Havansauk KOpuauanoro Bimmgimy
Komnanii He MOXyTh [ifit 3romu miofo [lmany
Ycynennss IlopyllileHHs, TIMTaHHS TI€PENAEThCS Ha
posrisan upekropa / Bimmosimmoro wiena IIpapiiHms
| Pesiziiinoi Kowmicii HarnsmoBoi Pamu a6o T'omoBu
HarmsimoBoi Pagm abo BHIMOrO OpraHy YIpaBJIiHHS
Kommnanii

20. 3AXO/I1 3 YCYHEHHS NIOPYHIEHHS HA
ETAIII IIICJIA KOMILJIAEHC-
PO3CJILAYBAHHSA

Kommaenc Odirep / Hawansauk FOpumunoro Bimminy
Kommanii Hece BiAgmoBimampHICTH 3a poboTy 3
BimnoBigHUMH nipencTaBHuKamu CiryxOn BHyTpimmHboro
Aymuty, HOpumumunoro Bimmimy, Bimmimy YmnpasmiaHS
[lepconamoM Ta KOMEPHIMHUMH MEHEMKEpaMu IS
00TOBOpEHHS peKoMeHaIliH, BUKJIQICHIX y
3aKIrOYHOMY 3BiTi Ipo Po3crmigyBaHHS, Ta 1l pO3poOKH
IInany Ycynenns Ilopymenns. 3axonu moa0 YCYHEHHS
MOPYILIEHb MOXKYTh BKJIFOYATH:

Jucnuniinapay  BignmoBimanabHicTb. Ha  mincrasi
OCTaTOYHMX abo momepenHix pesynbrarie KommnaeHc-
Po3cnimyBaHHsT ynpaBiiHCbKa KOMaHZA MIiCIs PO3IIISIY
peKOMeHaMil, BUKIAJEHUX B 3aKIOYHOMY 3BITi PO
Po3cnimyBaHHs, MOXe pO3IIISIHYTH 3aCTOCYBAaHHS Pi3HUX
BH/IIB  JWICIUILTIHAPHOI  BigNOBigambHOCTI.  Bimmin
VYupaeninasgs ~ Ilepconanom CHIBIIpAITIOBATHME 3
Hauvanenukom IOpumuunoro Binmimy Komnanii a6o
30BHINIHIM  PaJHUKOM,  SKIIO  HEOOXigHO, 1100
3a0e3MeunTH JOTPUMaHHs BCIX 3aKOHIB 1 MiJI3aKOHHUX
aKTiB y 3B'I3Ky 3 3aCTOCYBaHHSM JUCIHILIIHAPHOI
BIJIIOBIIAJILHOCTI.

The Compliance Officer / the Head of Legal of the
Company must approve the Remediation Plan before any
remedial actions are taken. If the Compliance Officer / the
Head of Legal of the Company has not approved the
Remediation Plan, the matter must be referred to the
Director / the relevant member of the Management Board
/ the Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

The Director / the relevant member of the Management
Board / the Audit Committee of the Supervisory Board or
the Chairman of the Supervisory Board or the highest
governing body will review the final Investigation Report
with recommended remedial measures along with the
Remediation Plan and provide recommendations.

Medium and Low Risk. For matters categorized as
Medium or Low Risk, the Remediation Plan will be
directed to the Compliance Officer / the Head of Legal of
the Company for review and approval. If the business
managers and the compliance Officer / the Head of Legal
of the Company are unable to agree on the Remediation
Plan, then the matter will be submitted to The Director /
the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

20. POST COMPLIANCE
REMEDIAL MEASURES

INVESTIGATION

It is the responsibility of the Compliance Officer / the
Head of Legal of the Company to work with the
appropriate Internal Audit, Legal, Human Resources and
business representatives to discuss the recommendations
in the final Investigation Report and to develop the
Remediation Plan. Remedial measures may include:

Disciplinary actions. Based upon the final or preliminary
results of the Compliance Investigation, a variety of
disciplinary actions may be considered by the
management team after review of the recommendations
included in the final Investigation Report. Human
Resources will work with the Head of Legal of the
Company or an external counsel, where necessary, to
ensure that all laws and regulations are complied with in
connection with the implementation of the disciplinary
actions.
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IIpunuHeHHs1 TPyAOBHX BigHOCHH. SIKIIO
MPUIHATO  PIMICHHS MNP0 TNPHUIHHEHHS  TPYAOBUX
BizHocun 13 Bimmosigmoro  Oco0or0  BHACHIZOK
[lopymieHHs, BUSBICHOTO UUISXOM  BHYTPIITHHOTO
Kommnaenc-Po3ciigyBanHusi,  BIANIOBIIHUIA — MEHEIDKED
MOBMHEH y cmiBmpari 3 Bimgimom  YnpasmiHHs
[lepconamom, Bimgmimom IT Tta Ciyx6oro besnexn
3a0€3MeUUTH  HEraHy  JCaKTHUBAIlil0  KIIOYIB  Ta
nepenyctkd BigmosinmHoi Ocobu Ta MOBEpHEHHSI BCHOIO
MalHa Kommnauii. IIutanns, 11(0) CTOCYIOTHCS
3aCTOCYBAHHS 3aKOHIB ITPO MPAIio Ta TPYAOBI BiTHOCHHH,
nmoBUHHI Oyt  BupimeHi Bigminom  Ympasninas
[lepconamom, Hawanpaukom Opummunoro Bimgminy
Kommanii ta Jupektopom /[ TomoBoro IlpasmiHHs
T'onosoro Harnsanmosoi Pagu Kommanii . 3a HeoOXigHOCTI
MOKe OyTH OTpHUMaHa KOHCYJIbTAIlil 30BHIIIHLOTO
MICIIEBOT'O pajIHHKA.

Oyio

JlucT-nonepemkennsi. Y BUNaaKax, Kojau BimmoigHii
Oco0i HalA€EThCS TTMCHMOBE IMOMEPE/PKEHHS, HOro KOIIis
JIOKJIAJTAETHCSL B 0COOOBY cripaBy Bimmosimnoi Ocobu, a
TakoX  Mpo e MHOBIIOMIISIETBCS  BIAITOBIAHUI
npeactaBHuK Bigniny Ynpasninas Ilepconanom, mio6
MaiOyTHI KepiBHUKH TIpalliBHUKA OTPUMAIH iHPOpMAILit0
PO TAKUH JIUCT.

YcyHeHHs1 Binl BUKOHaHHs 000B’sa3kiB. Komnm
BimmoBimra Ocoba  ycyBaeThcs  Bil  BHKOHAHHS
000B’SI3KIB, BIAIOBIJAJBHICTh 3a BXKUTTS BCIX 3aXOJIIB 3
JOTPUMaHHS BiIMOBIJHOTO 3aKOHOJABCTBA IPH IHOMY
Hece Bimmin VYmpaemiaas Ilepconanom, HagambHuk
IOpummaaoro  Bimmiry Kowmmanii Ta  KoMepidHi
MEHeHKepH.

HaBuyanHs Ta KoMyHiKauil 1010 BUHECEHUX YPOKIB.
I'pyma 3 IlpoBenennss PoscrmigyBaHHsS HamaBaTHMe
JIocTaTHIO iHGopMariito 1mpo (akTu Kowmrmmaenc-
PoscrmigyBanHs Ta Oyab-AKi HEIPaBOMIpHI il IS TOTO,
mob JaTH  MOXIIMBICTH IpEACTaBHUKaM Bimmimy
Vupaninast Ilepconamom,  Komrmutaenc Odinepy /
Havampamky  FOpumuuanoro Bimmimy Kommnanii
PO3pOOUTH BiINOBiAHI KOMYHIKaIlii Ta TPEHIHTH MIOAO0
BHHECEHUX YPOKIB.

IpusynuHennss a00 NpUNMHEHHS BIIHOCHH 3 TPeTiMH
ocodamu.

Y Bumanky BusBiIeHHsa B 1mporeci KowmmmaeHnc-
Po3cnimyBaHHs mpUYETHOCTI A0 MOPYIIEHHS YUHHOIO
3akoHonaBcTBa 4uM llomitnk Kommanii Gi3Hec-mapTHEpiB
Kommanii — Tperix oci0 (HanpuKkiam, areHris,
MiJPSIHAKIB, TOCTAaYaIbHUKIB, KOHCYIbTaHTIB Kommanii
Ta IHIMUX OCi0, KM MOXKe OyTH NOPYYEHO BUKOHAHHS
pobit abo Hamanus mociayr Komrmanii Ta/abo Binm imMeHi
Kommnanii (3anyueni Ocobu)), MEHEIXMEHT pO3IJISHE
3aCTOCYBaHHA PpI3HOMaHITHMX 3aXOOiB Ha MiJACTaBi
peKOMeHallii, BUKIAJAEHUX Y 3aKIrouHOMY 3BiTi mpo
PoscninyBanns. Lle mMoxke mpu3BecTH A0, HANPUKIA,
MPUNTMHEHHS BITHOCHH 3 TAKUMH OCOO0aMHU Ta BHECEHHS
ix mo nmepemikiB oci0, NOCIYyrH SKAX HE CIijg
BHKOPUCTOBYBATH/CIIJIAYyBaTH, SIKi BEAYTHCS.

Termination of Employment. Where it has been decided
to terminate a Covered Person as a result of the
Misconduct revealed through an internal Compliance
Investigation, the relevant manager should work with
Human Resources, IT and Security to ensure that the
Covered Person’s keys and security pass are deactivated
immediately and that all Company’s property has been
returned. Issues concerning the applicability of the labor
and employment laws must be handled by Human
Resources, the Head of Legal of the Company and the
Director / Head of the Management Board / Head of the
Supervisory Board. External local counsel may also be
consulted as deemed necessary.

Warning Letter. Where a warning letter is to be issued
to a Covered Person, a copy must be placed in the
Covered Person’s personnel file and the appropriate
Human Resources representative must be notified so that
future managers of the employee are made aware of the
letter.

Suspension. Where a Covered Person is to be suspended,
it will be the responsibility of the appropriate Human
Resources the Head of Legal of the Company and
business managers to take all necessary steps to
implement in compliance with the applicable law.

Training and Lessons Learned Communications.

The Investigation Team will provide sufficient
information about the facts of the Compliance
Investigation and any wrongdoing to enable
representatives from Human Resources, the Compliance
Officer / the Head of Legal of the Company, to develop
lessons learned, communications and training.

Suspend or Terminate Third Party Relationship.
Where the Compliance Investigation revealed that a third
party business partners of the Company (e.g., Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons)) were involved in a
violation of the applicable laws or the Company’s
Policies, the management will consider a variety of
actions after review of the recommendations set out in the
final Investigation Report. This may lead the Company to
e.g. terminate its relationship with that party, and placing
it on the do not use/do not pay list to be maintained by.
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HuBinbna /  kpuMmiHadbHa  cnpaBa  NPOTH
NOPYIIHHUKIB. 3a pe3yJibTaraMu Kommnaenc-
PoscnigyBannst Kommnaenc Odinep / Hauvanbhuk

IOpumunoro Bigniny Kommanii Moxke pekoMmeHayBaTu
Hupektopy / BimnmoBimHoMy wneny [lpasninns /
Pesisitinii  Komicii Harmamosoi Pagu a6o I'omosi
HarnsimoBoi Pagm abo BumoMy opraHy ymnpaBiiHHS
Kommanii iHilmitoBaTM MOpYIIEHHS LWBUIBHOI  4YH
KpUMIHAJILHOI CIIPaBU IIOJAO TUX OcCi0, sKi, K Oyno
BCTaHOBJICHO, CIIpHUMHWIN (hiHaHCOBI BTpatn Kommanii.
XKomni taki amii He OyayTh posmouari 06e3 J03BOIY

Havaneuwka IOpwmumunoro Bigminy Kommawmii  /
Hupekropa [/ BimmoBigHoro wiena [lpasminns /
Pesiziiinoi Kowmicii HarmsmoBoi Pagm  a6o T'osoBu

Harnsgosoi Pamu abo BuIOro opraHy yrpaBIiHHS
Kommnasii .

21. PI3HE

VYci Bianoeigni Oco0M HMOBHUHHI OYyTH O3HAHOMJICHI 3
[MoniTikoI0 Ta TOBWHHI MiJIUCAaTH MUCHMOBY (opmy
MIATBEPKEHHS], 110 3aCBIIYy€ BHU3HAHHS Ta MPUHAHATTS
HuMU TTOMITHKE 10 TIOYATKY OYIb-IKHX iX TPYAOBHX YU
nuioBux BigHocuH 3 Kommaniero. Skmo BiamnosigHa
Ocoba 3 Oymp-sSKMX TPUYMH HE O3Halommiacs abo He
mignucana GopMy MiATBEpKEHHS, BOHA HE 3BUTLHIETHCS
Bix 3000B’s13aHb 3 JOTPUMaHHs BUMOT [lomiTukm.

AxtyanpHa Bepcis miei TlomiTHkd mOCTymHA B PEXHUMI
OHJIAMH 3a aJpecoro:
https://www.beer-co.com/ua/site/engineering-reports
Bignosimai  Ocobu  moBmHHI ~ OyTH  CBO€YacHO
MOBiTOMJIeHI TIPO Oy/Ib-sKi 3MiHU B [lomiTHii.

Bynp-sxi muTanHs, mo cTocyroThes i€l [lomiTiku Ta/abo
iHpopMmamii moA0 OyAB-IKOrO TOTEHLIHHOTO YU
(axktngnoro mopymenHs [lomituku abo Oymb-skoi i3
ITomitrk KoMmmasii, 1110 Majio MICIIE Ui MOYKE MaTH MICIIE,
noBuHHI Oyt anpecoBani Kowmmiaenc Odimepy /
IOpumnunomy Bimminy / dupekropy / Ilpasiinaio /
Harnsposiit Pagi abo akmionepy(am) Kommanii. Koxae
MOBiOMIIEHHST ~ OyJe  peTenbHO  PO3MNIAHyTEe 1
po3ciigyBaHe Ha KOH(iIEHITIHHIA OCHOBI.

Civil/criminal litigation against the wrongdoers. At the
conclusion of a Compliance Investigation, the hief
Compliance Officer / the Head of Legal of the Company
may recommend the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body of the Company that
a civil or criminal matter against those determined to have
caused a financial loss to the Company be initiated. No
such action will be commenced without the authorization
of the / the Head of Legal of the Company / The Director
/ the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company.

21. MISCELLANEOQOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at:
https://www.beer-co.com/ua/site/engineering-reports

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer /
Legal Department / Director / Management Board /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.
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