3ameepoxeHo 3azanbHumu 36opamu
yyacHukie TOB «PIH KY/T»
29 mpasHsi 2020 poky

NMONITUKA LLIOAO NPABWUIT NOBEAIHKA 3
NOCAAOBUMU TA CITYXX6OBUMU OCOBAMU
OPIAHIB IEPXXABHOI BJIAI TA/AEO OPIAHIB
MICLIEBOIrO CAMOBPAYBAHHA

1. MPO NONITUKY
11 Cdpepa 3acTocyBaHHA

Ls Monitvka Wopo npasun noBeaiHky 3 nocagoBUMK Ta
cnyx6oBummu ocobamu opraHis gepxaBHoi Bnagu Ta/abo

OpraHiB  MiCUEBOTO  camoBpsidyBaHHs  (gani -
«Monituka)
€ YaCTUHOI  MpaBWn  BHYTPILIHLOTO  TPYAOBOrO

posnopsaky KomnaHii Ta 3actocoByeTbCs [0 BCiX
nocagoByx 0CI0, BKMKOYAKYM NpauiBHUKIB, TUMYaCOBHX
NPawiBHWKIB,  YNOBHOBAXeHWX  MNpeACcTaBHUKIB  Ta
yyacHukiB (gani — «BignosigHi Ocobu») TOB «PIH
Kyl (nani — «KomnaHis»).

HoTpumaHHa  Bumor [TONITUKM  TaKOX OYIKYETbCA |
BMMAaraeTbCsi Y 3B'A3Ky 3 BUKOHAHHAM POGIT Ui HaZaHHSAM
nocnyr ans Kowmnawii 3 6OKy areHTiB, nigpsOHVIKIB,
nocTavanbHuKIB, KOHCYNbTaHTIB KoMnaHii Ta iHWwwuX ocib,
kMM Moxe OyTM [OpYY4eHO BMKOHaHHS pobiT abo
HagaHHa nocnyr Komnadii Ta/abo Big iMeHi Komnanii
(mani — «3any4eHi Ocobuy).

Lia Monitnka BCTAHOBMIOE MiHIMANbHWA CTaHAAPT, SKOro
3a Oyob-skMx 0OCTaBMH MOBMHHI  AOTPUMYBATMCA
Komnanis, BignosigHi Ocobu Ta 3anyyeHi Ocobu Lis
MMoniTMka 3acTOCOBYETHLCA pa3oM 3 i BKMouae B cebe
npuHUMNK, ski BuknageHi y  Kodekc noeediHKu,
AHmukopynuyiliHa nonimuka, [Monimuka w000
nodapyHkie ma eocmuHHocmi, [lonimuka wodo
3a60poHU nnamexie ons CNPOLWEHHS
¢hopmanbHocmell [ma e4yuHeHHs1 3a6opoHeHux dill],
Monimuka wodo eHympiwHix po3cnidyeaHb,
Monimuka w000 koHnikmy iHmepecis, lMonimuka
wodo 3abopoHu 6ydb-skux npsMux abo HenpsiMux
@HecKie Ha Kopucmb nonimuyHux napmit ma/abo
nonimuyHux  kaHOudamis, [lonimuka  wo0do
6nazo00iliHux noxepme ma cnNOHCOpcmea mMoWw0
(pani pasom 3 Ljieto
Monitukoto — «Monituku Komnarii»).

Approved by Joint organization
members meeting of GREEN COOL LTD
May 29, 2020

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company

and applies to all officers including employees, temporary
staff, authorized representatives and participant(s) (the
‘Covered Persons”) of GREEN COOL LTD (the
‘Company’).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments [and
Engagement with Prohibited Practices], Internal
Investigations Policy, Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).



Bci TepMiHm, WO BXMBaKOTLCA 3 BENWKOi OykBW, ane He
MICTTb BU3HAYEHHA B Ui [MoniTuui, MaoTb 3HAYEHHS,
HaBegeHi y lNonitnkax Komnarii.

1.2. Meta lonitnkm

MeToto uiei [MoniTkn € BCTAHOBMEHHS MpoLeaypy,

CNpsSIMOBaHOI Ha 3abe3neYeHHs HanexHoro PO3yMiHHs
BignosigHumn Ocobamu Ta/abo 3anyyeHumm Ocobamm

NPO30pWX MpaBun  BIiAMOBIdanNbHOI Ta  NPOMECINHOI
noeeAiHku 3 [epxasHumn CnyxB6oBUAMK (SK BU3HAYEHO
HWX4Ye) Ta 3abesneyeHHs OOTPUMaHHS HUMM 3a Byab-
SIKUX 0BCTaBMH BCiX BiANOBIAHMX 3aKOHIB Ta MiA3aKOHHMX
akTiB, a Takox Monituk Komnawii Ta npasun i npoueayp y
npoueci B3aemogii 3 [lepxasHumn Cnyx60BUAMM.

1.3 Yomy notpumanHs Monituku € BaXnmeum
MopywweHHs [loniTukn Ta BigNOBIHOTO 3aKOHOAABCTBA
MOXe MaTW HeratvBHi Hacnigkm ans  Komnadii,
BignosigHux Oci6 Ta 3anyyennx Ocib, nounHatoum Big
3a3HaHHA penyTauiiHOl LWKOAM [0 NPUTATHEHHS [0
UMBINbHOI 4YM  KPUMIHAMbLHOI BignoBiganbHOCTI Ta/abo
HaknafeHHs  CaHKuin 3  BOKy PerynstopHux uu
NPaBOOXOPOHHWX OpraHiB. KomnaHis MOXe NpUTArHYTU
BignosigHux Ocib, wo nopywwnu gaHy [Monituky, Ao
OVCUMNIHApHOI  BIANOBIZANbHOCTI,  BKIKOYauM Y
BiANOBIAHMX BUNAZKaX NPUMUHEHHS TPYOOBOrO 4OrOBOPY
4n JOroBOPY NPO HaZaHHA NOCnyr.

HesukoHaHHs  3anyyeHumu  Ocobamm  BumoOr  Liel
[MoniTkn MOoXe MPU3BECTU L0 MPUNUHEHHS KomnaHieto
BiJHOCWH 3 TaKuMmn ocobamu.

KNno4yoBI TEPMIHK

«[JepxaBHun CnyxboBeub» — 0coba, ska 34iNCHI0E
Oyab-gKy OiSNbHICTb, NOB’A3aHY 3 BUKOHAHHAM (DYHKLIiN
[EpPXaBNW YM MICLEBOrO CamOBpsiAyBaHHS, npaue Y
[epXaBHOMY MiANPUEMCTBI Ta BKaszaHa B nyHkTax 1 i 2
yacTuHu nepuoi cTaTTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl  «[Mpo 3anobiraHHs Kkopynuii» (gani -
«AHTUKOpYNUiNHMIA 3aKoH»), a Takox ocoba, ska
npawtoe B MiKHApOZHiW opraHisaLi, € 4IeHOM NONiTUYHOI
napTii 41 ocoba, ska € 3aBifOMO TICHO NOB'S3aHOI0 3
[epxasHum Cryxb0BLEM HACTINbKK, WO BNIMB HA TaKy
ocoby € uM MOXe BBaXaTUCA MOTEHUIMHAM 4K
(baKkTU4HMM  BNAMBOM  Ha  camoro  [lepaBHOro
Cnyx6oBus. Taki 0cobu MOXyTb BKOYATW BOMMU3bKMX
poawyiB JepxasHoro Cryx60BLS, SKi 3a3HaYeHi y CTaTTi

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Persons have a good understanding of transparent,
responsible

and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company’s Policies, rules
and procedures during their interactions with the Public
Officials.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in
a way that influencing this person is or may be perceived
as potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
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1 AHTUKOpYNUiHOTO 3aKkoHy (Hanpuknag, 4OnoBiK uu
OpYXwHa, Aitw, 6aTbkw, Opatm Ta cecTpu 4m
4OnoBIK/ApYXWHa auTUHK, 6paTa abo cectpm)?.
«J1obitoBaHHA» 03HAYa€E AiSNbHICTb, WO 3AIACHIOETLCS 3
METOK BYMHEHHS! BMAMBY Ha (POPMYBaHHS NONITUKW Ta
npoLec NPUIHATTA pilleHb Yepes pisHi (hopmu agsokaul,
cnpsiMoBaHol Ha [epxaBHux Cnyx60BUIB 4M Ha iHLL
BiAMNOBIAHI OpraHu.

«bnaropinni  MoxeptBu» Ta «paHTU»  MaKTb
3HayeHHs, HasegeHi B [lonituuyi wWwopo 6naroginHMX
NOXXePTB Ta CMOHCOPCTBA.

«MopapyHoOK», «HenpaBomipHa Buropay,
«FOCTUHHICTbLY MalOTb 3HAYeHHs, HaBeaeHi B MNoniTuui
LLIOAO0 NOAAPYHKIB Ta FOCTUHHOCTI.

«Mnatexi ana CnpoweHHa ®opmanbHocTen» Ta
«OdpiyitHun Tnatik» MawTb 3HAYeHHs,, HaBedeHi B
Monituui Woao 3abopoHK nnaTexis Ans CrpOLLEeHHS
hopmarnbHOCTe Ta BYMHEHHSI 3aDOPOHEHMX il

«Ocpivitiun  Mnatixk» O3HA4Yae 3aKOHHWI nNnarix,
PO3MIp SKOr0 OILIHO BCTAHOBMEHWI | BHECEHHS SIKOTO
[0 AepxaBHoro abo MicueBoro BromxeTy, 3anexHo Big
00CTaBWH, BUMaraeTbCs BiANOBiAHMMU 3akOHamMK Ta/abo
nNig3akoHHUMK akTamu [(Hanpuknag, LepXaBHe MWTO,
peecTpayinHuin Ta/abo cygosui 36ip, nnatexi 3a nocnyru
HoTapiyca, nnatexi  OLiHBavam, npvBaTHUM
BMKOHABLISIM TOLLO).

«MonitnuHi Maprii» Ta/abo «MonitnuHi Kangnpatu»
MatoTb 3HaYeHHs, HaBedeHi B lNoniTuyi woao 3abopoHu
Oyab-akux npsiMmx abo HEMpPsSIMUX BHECKIB Ha KOPUCTb
NONITUYHMX NApTiN Ta/abo NONITUYHMX KaHAWAATIB.

2. 3AFANbHI NPUHLUMMA

KomnaHia Moxe 3aMMaTUCAl  aKTMBHUM  MOLUYKOM
MOXIMBOCTEN HanaroMKeHHA [dianory Ta cnisnpayi 3
[OepxaBHummn  Cnyx60BUSMM 33  YMOBW, LWO Taka
JiSNbHICTb € HEODXiOHOK Ta HaNEXHOW i 3MiINCHIETLCA
3rigHo 3 ycima BignOBIOHUMM 3aKOHaMK, MiA3aKOHHUMY
akTamu Ta npasunamm, Lo 3aCTOCOBYHTLCSA 40 KomnaHii
Ta [epxaBHux Cnyx6osuiB, a Takox 3 [loniTukamu
Komnawil.

siblings, or spouses of a child or a sibling)*.

‘Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-
making process through various forms of advocacy
directed at Public Officials or other relevant authorities.

‘Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit”, “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.

‘Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

‘Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.



Byob-sika

Ta BCA B3aeMmopis 3

CrnyxB0BLAMM NOBUHHA:

BigNOBIAaTW YWHHOMY 3aKOHOAABCTBY;
BianosiaaTu lNonitukam Komnawir;

ByTW YiTKOI | NPO30POIO LLOJO METH KOHTAKTY Ta
KOMYHiKaLlii;

ByTn KOPEKTHOIO,
NPodeCiiHOI0; Ta
BignoBigaTW Hankpawmum iHTepecam Komnawii.

CnpaBeasIMBOKD i

HactynHa nosepiHka 3 [epxasHumu Cryx60BUAMN €
HEeNPUIHATHOL | 3aBopoHeHO KomnaHieto:

(a)

3.

Oyaob-ski Ta BCi Ail CTOCOBHO 3axofiB i3
3anyyeHHs KOWTIB Ha nigTpumky [loniTuiHmx
Maprin Ta/abo MonitnyHmnx KananaoaTis;

Oyab-ski Ta BCi Aji CTOCOBHO CMOHCOPCHKMX
3axopis, nos’a3aHux 3 [MonitnyHowo [HisnbHICTHO,
IHLLIMMK MONITUYHUMM 3ycTpivyamu Yyun
KOHepeHLismu;

Oyab-aki Ta BCi Agil, Wo nepeabavatoTb yyacTtb
[epxasHux Cnyx60BLiB Ha NNaTHiin OCHOBI;

Oyab-ki Ta BCi Aii, Wo nepeabayatotb Oyab-Aki
3abopoHeHi [ii, Bknovatoun, 6e3 obMeExeHb,
Byab-ski Kopynuinxi Jii;

Oyob-ski Ta BCi i, Wo nepenbavatTb
MopapyHkn Ta, [OCTWHHICTL HenpaBOMIpHi
Buroau ta XabapHuureoToLlo; Ta/abo

Oyab-ski Ta BCi 4ii, Wo 3abopoHeHi Monitukamu
Komnail.

KOHTAKTHU 3
CnyXs0BLUAMU

AEPXABHUMU

KomnaHis go3sonse npoBoguTth 3ycTpivi 3 [lepxasHumu

Cnyx6oBusmu,

Wo iHiyirotoTecst  Komnadieto  abo

[OepxasHum Cnyx6oBueM, 3 MeTOW BIOKPUTOTO Ta

NPO30poro

06roBOpeHHsi  MPaBOMIPHUX  MUTaHb,

noe'sizaHux 3 6isHecom Komnanii. MepeBary wopo micus

NpOBEAEHHS

3ycTpiyer  cnig  Hagaeatm  odpicy

[epxasHoro Cnyx60BLS.

[OepxasHumu  Any and all interactions with the Public Officials must

always be:

(a)
(b)
(c)
(d)

(e)

compliant with applicable laws;

compliant with the Company’s Policies;

clear and transparent about the purpose of the
contact and communication;

accurate, fair and professional; and

in the best interests of the Company.

The following interactions with the Public Officials are not
acceptable and are forbidden by the Company:

(a)

(b)

3.

any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;

any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;
and/or

any and all actions prohibited by the Company’s
Policies.

CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate business-

related

transparent

matters of the Company in an open and
manner. Meetings should take place

preferably in the offices of a Public Official.



Byob-ska AisnbHicTb 3 J1o6itoBaHHSA, WO 3AIMCHIOETHCA
Big iMeHi KomnaHii, BUMarae nonepeHboro CXsaneHHs
KomnnaeHnc  Odpivepa/lOpugunyroro Bigginy  Komnanii.
Byab-ske JlobitoBaHHS He NOBWHHO nepeabayatyt yyactiy
3abopoHeHux  [isx, Bkntovaroun, 6e3  0BMEXEHD,
Kopynuinni [ii, un 10 3 6oky KomnaHii, byab-akux 3 ii
nocagosux  ocib,  MpauiBHWKIB,  YMOBHOBAXEHMX
NPeacTaBHUKIB UM Oyab-AKMX TPETiX ocib, Lo AiloTb Bif
iMmeHi Komnaii.

3a xogHux obctasuH aHi BignosigHi Ocobu, aHi 3anyyeHi
Ocobu He MawTb NpaBa HeEMpaBOMIPHO BMMBATK Ha

[OepxasHoro  Cnyx0GoBUS 3 METOKW  HEeHanexHoro
NpocyBaHHs iHTepeciB KomnaHil.

Bignosighum  Ocobam Ta  3anyyeHum  Ocobam
3abopoHseTbcst  Opatm  yyactb  GesnocepenHso,

onocepeakoBaHo abo Yyepes nocepenHukia y Oyab-sKux
3abopoHeHux [isix, Bkntoyaroum, 6e3 0bMexeHb, byab-aki
Kopynuindi [ii, nponoHyBaHHS, 06iLSHHS, 3LIACHEHHS Ui
CaHKLiOHYBaHHS NPOMOHyBaHHsA Xabapis um
HenpaBomiphnx  Burog y 3B'asky 3 Oyab-sikum
[OepxasHum  Cnyx6oBUEM 4N OTpUMaHHs  abo
30epexeHHss  [iNoBMX  MOXIMBOCTEN, 3abe3neyeHHst
IHWKX KOMEPUiHUX nepesar (BKIOYAKYN OTPUMAHHS
iH(hopmaLii abo 34iMCHEHHS BMAAMBY Ha MPUAHATTA
pilueHb) abo oTpuMaHHs Oyab-sKOi iHLWOI BUroaM Ans
Komnaii.

BignosigHi Ocobu NOBWHHI, 3 —MOMiX iHLLOrO, AOKNaAaTK
3ycunb Ans 3a6e3neyeHHst HaCTyMHOro:

(@) yTpumanHs Big  Oygb-aKkoi  gisnbHocTi  abo
MnoBejHKA, WO MOXe MNpu3BecTM Lo noseu abo
nigospu y 3abopoHeHux [isx, Bkntovaroun, 6e3

obmexeHb, byab-aki Kopynuinxi [ii;

YHWKHEHHS ~ 0OroBopeHHs  Ta/abo  HagaHHs
MOXNMBOCTEN ANs  NpaueBnawTyBaHHs Ta/abo
BeaeHHs GisHecy i3 [lepxasHum Cnyxbosuem abo
Oyab-sKMMM OpraHisauismu, skumy Bonogie abo siki
NAKOHTPONBHI YK iHUMM YMHOM MOB'A3aHi 3 Oyab-
skum JepxasHum Cnyxbosuem;

JOTPUMaHHS  oOmexeHb  Wwogo  byab-akux
MopapyHkiB Ta [OCTUHHOCTI, O NPOMOHYOTHCS YK
HagatTecs [lepxaBHum Cnyx0oBUAM BignosigHO
A0 MoniTuky Woao nogapyHKIB i FOCTUHHOCTI;

YHUKHEHHS HaganHs bnaroginHmx  [oxepTB i
['paHTiB, AKLLO BOHW He Bynu nonepeaHbo CxBarneHi
y NUCbMOBI (hopMi Ta He BignosigatoTb oniTuui
Loao0 bnaroainHMX NOXEPTB Ta CMOHCOPCTBA;

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company’s interests.

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official
in order to obtain or retain business or to secure some
other  business advantage (including obtaining
information or influencing decision making) or in trying to
gain any other benefit for the Company.

The Covered Persons must, inter alia, take care to
ensure the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entites which are owned or under control or
otherwise associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy Concerning Charitable Donations and
Sponsorship;



YHUKHEHHS!  BUKOpUCTaHHS  Oyab-sikux  pecypcis
(BKntovaroum Oyab-ski KOWTHW, akTuem, 3acobu abo
TOproBenbHi  Mapku) Komnadii  ans  nigTpuMku
MonituyHoi Maprii Ta/abo MonitnyHoro KaHanpata
Ta HaganHs [MonitwyHoro BHecky, [KWwo ue He
Byno nonepeaHLO CXBaneHO Y MUCbMOBIN POPMI
BignosigHo Ao [oniTukn Wwono 3abopoxn Byab-
AKNX

npsMUX  Ta  HENPSIMKX
NONITUYHMX NapTin];

BHECKIB Ha KOPUCTb

()  pOTPMMAHHS BCIX YMHHMX 3aAKOHIB i NiA3aKOHHKX
akTiB, BKMoYawum  Oyab-AKki - @HTUMOHOMOIbBHI
npasuna/npasuna LWO[O 3axXWUCTY KOHKYpeHUil Y
pasi yyacti y byab-sKin OiANbHOCTI 3 AepXaBHUX
3akynisenb Big imeHi Komnawii (TobT0, y TeHaepax
Ha nocTayaHHs ToBapis, pobiT abo nocnyr); Ta

(g)  yHUKHeHHS Bcix Ta Oyab-Akux diK, Wo 3abOpOHeHi

Monitukamn Komnai.

4. NNATEXI AEPXXABHUM CIYXXBOBLIAM

byob-aki nnatexi [epxasHum Cnyx60BUAM, OKpiM
OdpidinHux lMnatexis, cyBopo 3abopoHeHi. KomnnaeHc
Odpiuep/fOpnanynmin - Bigain  Komnadii  Bege ypHan
3anuciB  WoAo BCiX nnatexiB Ta/abo [logapyHkis
Komnanii,  HagaHux  [epxasHum  Cnyx6GoBuaMm.
BignosigHO [O BMMOr YMHHOMO 3aKOHOAABCTBA Ta L€l
Monitukn, Oyab-aki nnatexi, lNMogapyHkun abo nposisu
FOCTMHHOCTI Ha kopucTb  Oyab-sikoro  [lepxaBHOro
Cnyx6oBUs NOBWHHI  ByTM MONEpeaHbLO  CXBaneHi
KomnnaeHc Odivepom/ KOpuanunmum Bigainom Komnanii
y NMCbMOBIK opMi i Bignosigatn Bumoram [loniTuku
LLIOAO0 NOAAPYHKIB Ta rOCTUHHOCTI KoMnaHiT.

5. NOPAAOK NOBIAOMIEHb

BignosigHi Ocobu T1a 3anyyeni Ocobu 30608B's3aHi
noBigOMNATA NP0 3AINCHEHHS MnaTexiB Ha KOPUCTb
[epxaBHux CnyxboBuiB Ta Hagaeatn ®iHaHCOBOMY
Bigainy Komnanii  opuriHanu NiLTBEPAXKYHOUNX
OOKYMEHTIB  (Hanpuknag, KBMTaHLjtO,  BWNMCKY 3
DaHKIBCbKOrO paxyHKy TOWO) LIOAO BCIX NnaTexis,
30iMCHEHNX 3a Yu Bif iMeHi KomnaHil .

Yci nnatexi Ha kopucTb [epxaBHux Cnyx60BLiB NOBUHHI
ByTH JOKYMEHTANbHO NiATBEPAXKEHI NPOTArOM CiMAECATH
ABOX (72) roanH nicns 34iMCHEHHS ONMaTk Ta 3aHECEHi
[o  cneuiancHoro pectpy [Mnatexis Ha KopucTb
[epxasHux CnyxbosuiB.

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/‘competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be preauthorized
by the Company’s Compliance Officer/Legal Department
of the Company in writing and be consistent with the
Gifts and Hospitality Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to
Public Officials.



Akwo byab-akoto BignosigHoto Ocoboto abo 3anyyeHoto
Ocoboto  Ha  kopuctb  [epxasHoro  Cnyx6oBLUs
3OiNCHIOETbCA  Oyab-sKUiA  HECAHKLOHOBaHWM  NnaTix,
BiH/BOHA MOBMHHI HEBIOKNaAHO MOBIZOMUTA MPO  Le
Komnnaenc Odpivepa / HOpuamyuuin Biggin Komnanii,
SKWA NMOBMHEH HAaNEeXHUM YMHOM pO3CHigyBaTh TaKuiA
BMNaAOK BignoBigHO A0 MMONITUKM WOAO0 BHYTPILLHIX
poscnigyBaHb KomnaHii Ta/abo Kogekcy nosepiHKu
Komnanii. AxanoriyHo BignosigHi Ocobu  NOBMHHI
MNOBIAOMNATY NPO NIJO3PK Y NOPYLLUEHHsIX L€l MoniTuku, B
TOMY yucni npo Byab-AKi HeCaHKUiOHOBaHi nnaTexi Ha
kopuctb byab-akoro [epxasHoro Cnyxbosus 3 60Ky
Byab-skoi BignosigHoi Ocobu.

6. 3ANTYYEHHA OEPXXABHOIO CNYXbOBLA

3anyyenHs [lepxasHoro Cnyx60BLs A0 BUKOHAHHS pobIT
4n HagaHHs nocnyr KomnaHii He JonyckaeTbes, SKWO Lie
NPSIMO He 403BONEHO YNHHUM 3aKOHOLABCTBOM.

Konuwhix JepxasHux Crnyx6oBLiB (BKMKOYaYN TUX, AKi
3BIMIHUMMCS, BUMLIAM HA MEHCII0 YX  HLIKMM YUHOM
MPUMUHUAW BUKOHAHHA CBOIX NocagoBux 0BoB’A3KiB), sKi
nig 4ac CBOEI Cnyxbu 34IMCHIOBANN MOBHOBAXeEHHS
KOHTPOMIO, Harnsgy, MiAroToBKM Ta MPUMHATTS pilleHb
CTOCOBHO AisinbHocTi Komnawii, KoMnaHis moxe Hanmatu
YW HLWKMM YMHOM 3anyyaTti 4o poboTH nuLe Yepes oanH
(1) pik nicns NPUNUHEHHS HAMW [EPXaBHOI Cnyxou Ta 3
AOTPUMAHHAM YMOB YrOAW MPO 3BifTbHEHHS 3 KOMMWLLHIM
poboToaaBLEM.

KonuwwHin [lepxasHuin Cnyx60BeLb MOXe NpeacTaBnsaTu
iHTepecu KomnaHii y cnpasax (y Tomy uucni B cyaax),
KOnM iHWa CTOpOHa € OpraHoM, MignpPUEMCTBOM,
YCTAHOBOK YU OpraHisauieto, Ae npauiBaB KOMULLHIN
[OepxasHuin CnyxboBeup [0 NPUNUHEHHS AEPXaBHOI
cnyxbu nuwe 4epes oauH (1) pik MicNsS NPUNKUHEHHS
LEepXaBHOI cryx6u Ta 3 JOTPUMAHHAM YMOB yrogu npo
3BiNIbHEHHS 3 KONMULWHIM poboToaBLEM.

[MpaveBnaliTyBaHHS KomnaHieto KOSIMLUHBOrO
[epxasHoro Cnyx60BUS HE MOBMHHO CMPSIMOBYBATUCS
Ha po3KpUTTS abo iHWeE BWKOPUCTAHHS B iHTepecax
Komnanii 6yab-skoi iHopmauii, ska crana Bigoma
[OepxaBHomy  Cnyx6oBUl0 Yy  3B'A3ky 3 WOrO
nepebyBaHHAM Ha AepxasHii nocadi. BignosigHi Ocobu
NOBWHHI 3a Oyab-Akux 0OCTaBMH  [OTpPUMYBATUCS
KOHGpiAEHLINHOCTI TaKol iHghopMaLii.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts)
where another party is an authority, enterprise, institution
or organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.



Ona  Haumy 4YM  HWOrO  3anyyYeHHs  KONMULIHBOrO
[epxasHoro  Cnyx6oBUs  HeobXigHO  nonepeaHso
oTpumatn possin  KomnnaeHc  Odpiuepa/lOpnanyHoro
Bigainy KomnaHii Ta Bigainy YnpasninHs MNepcoHanom.

1. PISHE

Yci BignosigHi Ocobu noBuHHI 6yTW O3HanOMMeHi 3
lMoniTko Ta MOBWHHI nignuMcaTM NUCLMOBY  hOpMY
NiATBEPIKEHHS, WO 3acBigYye BU3HAHHA Ta MPUAHSATTS
HAMUM TloniTMkn [0 novaTtky Oyab-AKUX iX TPYZOBUX YM
AinoBux BigHocuH 3 KomnaHieto.[Akwio BignosigHa Ocoba
3 Byab-gK1X NPUYKH He 03Hanomunacs abo He nmignucana
(hopMy MIATBEPMAKEHHS, BOHA He 3BIMbHAETLCA Bif
3060B’A3aHb 3 OTPUMaHHS BUMOT [oniTuKK.

AkTtyanbHa Bepcist uiei lMoniTmkn [ocTynHa B pexuMi
OHNawH 3a aapecoo: https://www.beer-
co.com/ru/site/green-reports

[MoniTuka MoXe nepernsgaTics B Mipy HeobXigHOCTI, ane
He MeHLe, HiX Yepe3 Tpu (3) poku 3 AHS Ti NPUAHATTS
Komnatieto.

BignosigHi Ocobu noBuMHHI ByTi CBOEYACHO NOBILOMITEHI
npo Byab-ski 3MiHK B MoniTuui.

Byab-ski nuTaHHs, Wo ctocyoTbes uiel Monitukm Ta/abo
iHopmauii  wopo  6yab-AKOro  NOTEHUIMHOTO YK
(hakTMyHoro nopyLueHHs [Monituku abo Oyab-akoi i3
Monituk Komnawii, Wo mMano micue 4n Moxe mMaTu Micue,
noBuHHi 6yt appecosaHi KomnnaeHc Odiuepy  /
tOpuanuHomy Bigainy / [upektopy / Harnspgosin
Pagi abo Buwomy opraHy ynpasniHHs Komnanii. KoxHe
noBigoMneHHs  Byoe  peTenbHO  PO3rMsHyTE |
po3crigyBaHe Ha KOHMILEHLiNHIN OCHOBI.

Y pa3i Oyab-ikmx po36IKHOCTEN MK aHrMIfCbKO
Bepcieto Uiel lMonitukn Ta il nepeknagom, yKpalHCbka
BepCisi MaTuMe 0B0B’A3KOBY/NEPEBaXHY CuIy.

[ata HabpaHHs unHHOCTI Wieto Monitukoto: 29.05.2020

[ata nepernsaay uiei Monitukn: 29.05.2023

Lito MoniTuky nepernsHyTo i 3aTBEpAXeHO: Harnsgosow
Papoto Komnai.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

1. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shel/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ru/site/green-reports

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Supervisory
Board or highest governing body of the Company . Every
report shall be carefully considered, investigated and
treated in confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by: Supervisory
Board of the Company.


https://www.beer-co.com/ru/site/green-reports

