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NONMITUKA OO0 BUSHAYEHHA KOH®NIKTY
IHTEPECIB

1. NPO NONITUKY

1.1 Cdrepa 3acTocyBaHHs

Lls nonitMka LWOAO BM3HAYEHHS KOHNIKTY (mani —
«MoniTnka») € 4acT1HOK NpaBun BHYTPILIHBOIO
TPYA0BOro po3nopsaky Komnawii Ta 1 3aCTOCOBYETHCS 40
BCIX mocagoBux  0cCib, MpauiBHUKIB,  TMMYaCOBMX
NpauiBHUKIB,  YMOBHOBAXEHUX  MPeACTaBHWUKIB  Ta
akuioHepa(is) (nani — «BignosigHi Ocobu») TOB «fO6C
XOJ10/» (0ani — «<KomnaHis»)

JotpumanHs  BumMor [MoniTukM  TakoX —OYiKyeTbCH i
BMMaraeTbCs Y 3B'A3KY 3 BUKOHAHHAM POBIT Ui HagaHHAM
nocnyr ana Komnawii 3 Goky areHTiB, nNigpsgHUKIB,
nocTavanbHuKiB, KOHCYNbTaHTIB Komnanii Ta iHwux ocib,
kUM Moxe ByTu JOpY4EHO BUKOHaHHS pobiT abo HagaHHS
nocnyr Komnadii Ta/abo Big imeHi Komnawii (gani -
«3anyyeHi Ocobu»).

Lis TMoniTvka BCTAHOBIIOE MiHIMamNbHUA CTaHAAPT, SKOro
3a  Oygb-skux 0OCTaBWH  MOBWHHI  AOTPUMYBATUCS
Komnanisi, BignosigHi Ocobu Ta 3anyyeni Ocobu. Lis
lMoniTuka 3acTOCOBYETbCA PasoM 3 i BKM4Yae B cebe
npuHuMnK, ski BuknageHi y Kodekci  nosediHku,
Monimuyi wodo nodapyHkie ma 2ocmuHHOCMI,
Monimuyi wodo 3abopoHu  nnamexie  ons
CNpoweHHs  ¢hopmanbHOCmMell ma  8YUHEHHS
3abopoHeHux 0ili, [lMonimuyi w000 6HympiIlUHIx
po3cnidyeaHs, Monimuui wodo 3a60poHu 6yOb-siKuX
npsmux abo HenpsMux @HecKie Ha Kopucmb
nonimuyHux  napmit ma/abo nonimuyHux
kaHOudamie, Monimuyi ujo0o 6naz2odiliHux noxepme
ma cnoHcopcmea moujo (fani pa3om 3 Lieto MoniTukoto
— «Monitnkn Komnasii»).

Bci TepMiHm, WO BXMBaKOTLCA 3 BENUKOI BykBwW, ane He
MICTSTb BM3HA4YeHHS B Ui [loniTuui, MaTb 3HAYEHHS,
HaBegeHi y Monitukax Komnarii.

Approved by
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of UBC Kholod Ltd

December 30, 2021

CONFLICT OF INTEREST POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ! applies to all officers, employees,
temporary  staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of UBC Kholod
Ltd (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices, Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 Merta lMoniTnku

MeTowo uiei TMoniTuku € BCTAHOBMEHHS MpoLeaypu,
CNpsIMOBaHOI Ha 3abesneyeHHs AOTPUMaHHS
BignosigHumu Ocobamu Ta/abo 3anyyeHumu Ocobamm
BIANOBIOHMX 3aKOHIB Ta NiA3aKOHHWMX akTiB, a TaKOX
npasun i npouedyp KomnaHii npu BM3HaYeHHI Ta
NOBOKEHHI 3 peanbHUMKU Ta NOTEHLIMHAMM KOHANIKTamMu
iHTEpeciB, Lo cTocytoThes KomnaHii Ta/abo BignosigHux
Oci6 Ta/abo 3anyyennx Ocib.

1.3 Yomy potpumanHs Monitmku € Baxnueum
[MopylleHHs BIONOBIAHOTO 3aKOHOZABCTBA MOXe MaTy
HeraTuBHi Hacnigkn ans Komnanii, BignosigHux Ocib Ta
3anyyenux Ocib, noYnHatoun Big 3a3HaHHS penyTavinHol
WKOAN A0 NPUTATHEHHS 4O UMBINIbHOI YM KPUMIHAMBHOI
BiAnoBiganbHOCTI Ta/abo HaknajeHHs caHKkuin 3 BGoky
PErynsaTopHUX Yu NPaBOOXOPOHHMX OpraHiB. KomnaHis
Moxe nputardyT BignosigHux Oci6, LWo nopywunu aaHy
MoniTuky, [0  AMCUMNMiHAPHOI  BiAMOBIZANbHOCTI,
BKIIOYAOYM Y BIMOBIOHWMX  BUMAgKax MPUMWMHEHHS
TPYA0BOro JOrOBOPY UM JOrOBOPY MPO HaZaHHS MOCHYT.

HesukoHaHHs 3anyyeHumu Ocobamm Bumor Liei Monitukm
MOXe NPW3BECTW 40 NPUNMHeHHs KomnaHiew BIiZHOCUH 3
TakuMu ocobamm.

2. KNno4oBI TEPMIHK

«MoteHuinimi  KoHdonikt  IHTepeciB»  03Havae
[MpuBaTHWI IHTEPEC (SIK BUSHAYEHO HIKYEe) 0cobM y chepi,
B SAKIN BOHA BWKOHYE CBOI MOBHOBAXEHHS, LU0 MOXe
BMAMHYTW Ha OO'EKTUBHICTb YU  HeynepemKeHiCTb
NPUAHATTS HEHO pillieHb, b0 Ha BYMHEHHS YN HE BYMHEHHS
i Nig Yac BUKOHAHHS 3a3HAYeHNX NOBHOBAXEHD.

«PeanbHuit KoHdonikT IHTepeciB» 03Hayae HasBHICTb Y
ocobwu MpueaTHoro IHTEpecy y cdepi, B SKi BOHA BUKOHYE
CBOi MOBHOBAXEHHS, LIO BMMWBAE Ha OO'EKTUBHICTb 4M
HeynepempkeHiCTb MPUAHATTS HEl  pileHb, abo Ha
BUMHEHHS YM HE BYMHEHHA [Ail Nig 4ac BWKOHAHHS
3a3HaYEHNX NOBHOBAXEH.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

13 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which he/she
performs his/her duties, that could affect his/her objectivity
or impartiality of decisions, or performance or non-
performance of the duties.

“Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.



«KoHdnikT IHTepeciB» 03Hayae cuTyalito, Konu Ainosi,
biHaHcoBI iHTepecy, iHTepeck YneHis Cim'T (SK BU3HaYEHO
HWx4e), nonituyHi um  Ocobucti  IHTepecn MOXYTb
BNMMBATM Ha MPUAHATTA pilleHHs ocoboto nig yac
BMKOHAHHS HEKO MOBHOBaXeHb B Komnanil, Ta BKIOYaE SK
PeanbHuit - KoHdonikt  IHTepeciB, Tak i [loTeHUinHUMA
KoHdpnik IHTepeciB. KOHnIkT IHTepeciB Takox Moxe
BKMIOYATW YSIBHUIA KOHQMIKT iHTEpeciB (ToBTO cuTyalito,
fKa MOXe CTBOPUTU BpaXeHHA HasBHOCTI KoHdnikTy
IHTepeciB),

HaBiTb konu KoHnikTy IHTEpeciB MOxXe (hakTU4HO He
ICHyBaTw.

«bnuabki Ocobucti CTocyHKkM» O3Havae Oyab-aki 3
HaCTYMHWUX CTOCYHKIB: POMAHTWYHI Y1 IHTUMHI CTOCYHKMU,
0CoBUCTi AinoBi, TOProBenbHi Yn iHAHCOBI BiAHOCKHM abo
CTOCYHKM 0CiD, SiKi CRiNbHO NPOXMBAIOTD.

«MpuBatHuit IHTepec» o03Hayae Oyab-sKuiA iHTEpeC
ocobu, wWwo nepeabayae Burogy MamHoBoro abo
HEeMallHOBOrO xapakTepy, B TOMY 4MCIi 3YMOBMEHWN
ctocyHkamu Ynenis  Cim’i, Brmsbkumn  Ocobuctmu
CToCyHKamu, [OPYKHIMA YW iHWWMW  CTOCYHKamu 3
i3MYHUMKM YM  tOPUANYHUMM 0cobamK, Yy TOMY YMCHi
IHTEPEC, WO BWHWKAE Yy 3B'A3KY 3 YNeHCTBOM abo
QIANbHICTIO B rPOMAACHKMX, MOMITUYHUX, PENiNiMHUX Ym
IHLIMX OpraHisavisix.

«Ynenu Cim’i» gnsa uinen yiei Monitvku 03Havae ocio, sk
nepebysatotb y wniobi, Aitein, 6artbkiB, ocib, K
nepebyBatoTb nig onikolo abo niknyBaHHAM, Oyab-sKuX
IHLLMX OCIB, SiKi CninbHO NPOXMBaOTb abo MatoTb Oyab-siKi
IHLUI CIMEWHI CTOCYHKM, L0 MOXYTb CTBOPHOBATH BPAXEHHS
KOHQMIKTY iHTepeciB, BKMOYaKuM ocib, Sk NoB'A3aHi
ChinbHUM NoByTOM, MatoTb B3aEMHI NpaBa Ta 060B’A3kK, a
TaKoX OCIO, $Ki CMiNbHO NPOXMBAKOTb, ane He
nepebysatoTb Y Wtobi.

«®iHaHcoBUI IHTepec» o03Hayae Oyab-AKi  rPOLLOBI
KOWTK, TPOLLIOBMA E€KBiBaneHT, Bayyep, [logapyHok,
nocnyry, nepesary, BUrOAY, 3HWKKY, MOI3OKYy B Mexax
KpalH1 Yn 3@ KOPAOH, [OCTUHHICTb, pO3Baru, NPOXWBAHHS,
CMOHCOPCTBO, IHWI 3a0X0o4yBafbHi YM  LiHHI  3YCTPIYH
BMHAropoau, OKpiM YacTOK BMACHOCTI.

«KoHdipeHuinHa IHdopmauis» o3Havae iHcopmaLito,
Wwo  Moxe  3anogiatm  wkogy  Komnawii, i
3aMOBHUKaM/KNieHTam,  mpauiBHMkam  abo  iHWKM
i3nyHUM Yn topuaNYHUM 0cobam, SKLWLO Ti HeHANEeXHUM
4nHom Byge pos3kpuTo, abo fka Ha iHWMX NiacTaBax He €
3aranbHOLOCTYMHOH.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict of
Interest. It may also include a perceived conflict of interest
(i.e., a situation that may give rise to the perception of a
Conflict of Interest), even where a Conflict of Interest may
not in fact exist.

“Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public, political,
religious or other organizations.

“Family” for the purpose of this Policy means any spouse,
children, parents, persons under the guardianship or
trusteeship, any other person who resides in the same
household or has any other family relationship that could
create the appearance of a conflict, including persons who
are domestic partners, have mutual rights and obligations,
as well as cohabitees, who are not formally married.

“Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.



«lMopapyHOK», «HenpaBomipHa Buroga»,
«OCTUHHICTb» MalTb 3HauYeHHs, HaBegdeHi y lMonituui
LLIOA0 NOAAPYHKIB Ta FOCTUHHOCTI.

3. 3ATAJbHI MPUHUMNA

KomnaHist nparHe 3abeaneunty, wob KoHdnikT IHTepecis
He MaB HECNPUSATNMBOTrO BNNWBY Ha iHTepecy Komnanii, a
TaKOX iHTepecy i KnieHTiB/3aMOBHWKIB, Ti akuioHepa(is) /
y4acHuKa(iB) Ta IiHWMX 3aUikaBEHWX CTOPIH LUNSAXOM
BUSABNEHHS, 3anobiraHHs Ta BperynioBaHH KoHGnikTiB
IHTepeciB. [na pgocarHenHs uboro Komnadis Ta il
BiANOBIAHI NiAPO3AiNY MOXyTb BNPOBaMKyBaTH HEOOXIiaHi
npouedypn Ta BXWBATW 3axofiB, $Ki nepeniveHi y
Honatky 2.

BignosigHi Ocobu Ta 3anyveHi Ocobu nosuHHI ByTw
He3aneXHUMW Ta HeynepempKEHUMI NPY BUKOHAHHI HAMM
CBOIX NOBHOBAXEHb, @ TAKOX MOBMHHI YHUKATK Byab-KMX
cutyauin, komm ix Ocobucti IHTepecn (um iHTEpECK iX
Unenis CiM'i, pogwuis, ApysiB 4u iHWMX OCIB) MOXyTb
cynepeuntn abo CTBOPIOBATW BpaXeHHs Takux, Lo
cynepeyatb iHTepecam Komnarii.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOBWMHHI YyHUKATW Ta 3AilCHIOBATY
PO3KPUTTS ETUYHUX, HOPUONYHUX, (DIHAHCOBMX YW IHLIMX
KoHcpnikTiB  [HTepeciB, wWwo cTocyoTbest KomnaHii, Ta
yCyHyTM cebe Big BWKOHAHHS MOBHOBaX€EHb LIOAO
NPUAHATTS  pieHb Yy  Byab-akin - cutyauii  KoHdnikty
IHTepeciB, WO cTocyeTbes KomnaHi.

4. PO3KPUTTA KOH®JIKTY IHTEPECIB

Yci euTyauii Woao HasiBHOCTI BNAMBY, (DIHAHCOBUX BUrOA,
®iHaHcoBux IHTepeciB Ta iHWMX KoHdnikTiB IHTepecis
NOBWHHI  HeBigknagHo  nosigomnatuca  KomnnaeHc
Odpivepy / HOpuamuHomy Bigpiny Ta/abo Bipginy
YnpaeninHs MNepcoHanom Komnaii.

[ii Ta BigHOCKHW, LLO MOXYTb BNIMBATW HA HE3AMNEXHICTb
nornsais BignosigHux Oci6 abo 3anyyeHnx Ocib Ta
CTaHOBUTW KOHQNIKT IHTEpeCiB, 3-NOMIK iHLLOMO MOXYTb
BKIMKOYATU HACTYMHe:

“Gift”, “lllegal Benefit”, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of Interest
does not adversely affect the interests of the Company, its
clients/customers, its shareholder(s) / participant(s) or
other stakeholders through the identification, prevention
and management of the Conflicts of Interest. In order to
achieve this, the Company and its relevant units may
implement the necessary procedures and take the
necessary actions as listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case Conflict
of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’'s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:



a) HagaHHs nocnyr abo npaueBnallTyBaHHS Yy TPETbOI
ocobu, 30kpema, NOTEHLiHOrO abo haKTUYHOro

nocrayanbHuka,  3amMOBHUKA YU KOHKYpPEeHTa
Komnaii;

b) BOMOMIHHA YacTKow Y KaniTani MOTeHUiiHoro abo
(baKTMYHOTO  MocTayanbHWKa, 3aMOBHMKa  abo

KOHKypeHTa Komnawir;
C) HasBHiCTb ®iHaHCOBOrO IHTEpECY;

d) HasBHicTb YneHiB CiM'i un Bnmsbkux Ocobuctnx
CrocyHkiB B Mexax Komnawii i3 3anmyyeHumu
Ocobamu Ta/abo 3 NOTEHUIMHUM 41 DAKTUYHUM
KOHKYpeHTOM KomnaHii; Ta

€)  BMKOpMCTaHHSA akTueiB KomnaHii un KoHigeHuinHoi
[HcbopmalLLii 3 METOI OTPUMAHHS 0COBUCTOI BUroau.

BignosigHa Ocoba Ta 3anyyeHa Ocoba noBMHHA LLOPOKY
He nisHiwe 31 ciyHs nogasatn [leknapauito  Wwoao
KoHdpnikTy IHTEpeciB 3a dopmoto, HaBefeHow y [ogaTky
1 («deknapauisi»), KomnnaeHc Odiuepy/ KOpuanyHomy
Bipginy Ta/abo Bigpiny YnpasniHHs  [NepcoHanom
Komnanii Lwnsxom nogaHHs NUCbMOBOI Aeknapauii. AKwo
[eknapauis He 6yna ByacHO HapicnaHa BignosigHoto
Ocobor Ta 3anyveHor Ocoboto, KomnnaeHnc Odiuep/
fOpmanunuin  Bipgpin  Ta/abo  Bigpin  YnpasniHHs
MepcoHanom KomnaHii NoBWHHI NPOAKTMBHO BUMaratit Ta
3abesneunt wob Taka [eknapauis Oyna nopaHa
HACTINbKY LUBMUAKO, HACKINbKM Lie NPaKTUYHO MOXIWBO.

BipnosigHa Ocoba noBuHHa HeBigknagHo a 3anydveHa
Ocoba noBuHHa 3a HaWnepLLoi PO3YMHOI MOXNMUBOCTI Y
MUCbMOBOMY BWMNISAI  PO3KPUTK CBOEMY KEPIBHUKY B
Komnanii, a Takox KomnnaeHc Odpivepy / KOpuanyHomy
Bipginy Ta/abo Bigpiny YnpasniHHs  [NepcoHanom
KomnaHii iHhopmaLiio Npo NOTEHLjHY MOXNMBICTb abo
HasBHiCTb  KoHcpnikty  IHTepeciB  abo  cuTyauito
(obcTaBuHK), B SIKiN BUHKKAE (MOXE BUHUKHYTW) KOHARIKT
IHTepeciB.

PO3KpUTTS 3-NOMIX IHLLOMO MOBUHHO BKNKOYATU HACTYMHI

AaHi:

a) nepBMHHA Aeknapayis iHgopmaLii WoAo AisNbHOCTI
BignosigHoi Ocobu Ta ii YUnexiB CiM'T 3a mexamu
KomnaHii, HasiBHOCTI 3B'A3kiB YneHiB CimT un
Bnmsbkux Ocobuctix CTocyHkiB B KomnaHii; Ta

b) OHOBReHa Aeknapalis BuLLe3a3Ha4eHol iHgopmaLil,
HagaHoi KomnnaeHc Odiuepy / HOpuagnyHomy
Bigainy Tta/abo Bigginy YnpaeninHa [lepcoHanom
KomnaHii, sKwo  nonepegHbO  dekrapoBaHa
iH(hopmaList abo cuTyalist (06CTaBWHK), B SKIN BUHKK
(Mir BUHUKHYTM) KOHONIKT IHTEpeciB, 3MiHUANCS.

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in the
form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration. If
the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company's Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company and
the Company's Compliance Officer/ Legal Department
and/or the Human Resources Department the appearance
or existence of the Conflict of Interest or the situation
(circumstances) in which a Conflict of Interest arises (may
arise).

The disclosure inter alia shall include the following details:

a) initial declaration of information on external business
activity of the Covered Person and his/her Family,
existence of the Family ties or Close Personal
Relationships in the Company; and

b) updated declaration on the above information
provided to the Company’'s Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



Bumory  ogo  po3KpUTTS  HE  MOLWMPKOKTLCA  Ha
BesonnatHy poboty, sky BignosigHi Ocobn Talabo
3anyyeHi Ocobu MOXyTb BMKOHYBAaTWM Ha rpOMagCbKux
3acajax Y BifbHMA Big poboTW Yac 3a yMOBYW, LIO Taka
poboTa He NepeLLKoaXae BUKOHAHHIO HUMW NOBHOBAXEHb
Ta obos'a3kie B KommaHii Ta He npu3soauTb [0
BUHUKHEHHS KOHAIKTY IHTepecis.

lNoBigpomnexHst npo KoHMnikT IHTEpeciB Ta iHdopMaList
npo Te, wo BignosigHa Ocoba Ta/abo 3anyyena Ocoba,
ska Mae KoHdnikt IHTepeciB, He Opana ydacTi B
obroBopeHHi Ta/abo romnocyBaHHi, MOBMHHHA  OyTY
HaneXxHUM YYMHOM OhopMIIeHa (Hanpuknag, NPOTOKOSIOM,
[0roBOPOM TOLLO).

6. BPETYNIOBAHHA KOH®JIKTY IHTEPECIB

KomnnaeHc Odpivep / KOpugnunmin Bigain Ta  iHWi
nigpo3ginu  KomnaHii  NOBMHHI  aKTUBHO 3amnyyeHi Ao
BUSIBNEHHA KOH(NIKTIB iHTEpeciB. IH¢opmauis npo BCi
MMoTeHuinHi Ta PeanbHi KoHonikTn IHTepeciB MOBUHHA
BCEOIYHO Ta He3anexHO (Ha CKiMbKM Le MPaKTUYHO
MOXJITBO) posrnagarucs, aHanisyearucs Ta
nepesipstucs. Bignosighi Ocobu Tta 3anyveHi Ocobu
NOBMHHI cniBnpaLytoBaTh Ta cnpusit Komnnaexc Odivepy/
tOpuanuHomy Bigainy y nepesipui [MoTeHuinHMx Ta
PeanbHux KoHdnikTi IHTepecis. BignosiaHi Ocobn Ta
3anyyeHi Ocobu UMM BM3HAKOTL Ta NOTOMKYKTLCH, LU0
3aranbHOAOCTYMHa iHopmauis woao BignosigHux Ocib
Ta 3anyyeHux Ocib (B TOMy YMCri LOCTYMHA B cOLiarnbHNX
Mepexax) Moxe posrnsgatucs Komnnaenc Odpiuepom/
HOpuamnyHum Bigainom B AKOCTI

[OnyCTUMOro Jokasy icHyBaHHs OcobucToro IHTepecy (4u
iHTepecis ix Ynexis Cim'i, poauuis, ApysiB 4u iHLWKX OCIB)
4u PiHaHCoBOrO IHTEpECY.

MpaeniHHs  KomnaHii NOBMHHI NPOBECTM CMiflbHY 3yCTpiy
3 Komnnaexc Odpiuepom [/ Hpuanunum  Bigainom
Komnanii Ta/abo Bigginom YnpasniHHs NepcoHanom Ta y
BIOKOUTUA  Ta  HEynepemKeHuir cnocid  po3rnsHyTyH
iH(bopmaLito woao cutyauii HaBkono KoHgnikty IHTepecy
Bignosighux Ocobu Ta 3anyyenux Ocib 3 wmeTo0
HanexHoro BPeryrnioBaHHA |  YCYHEHHsi  Hacnigkis
KoHdpnikTy IHTEpECiB.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time, provided
that such work does not interfere with their duties and
responsibilities with the Company and does not create the
Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

7. MANAGEMENT OF A CONFLICT OF INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social networks)
may be considered by the Compliance Officer/ Legal
Department as an admissible evidence of

existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly manage
[ mitigate it.



Ha ocHoBi BcebGiyHOro aHanisy Bunagky KoHgnikty
IHTepeciB, npoBedeHOro B Mopsaky, nepegbadeHoMy
BUILE, | 3anexHo Big xapaktepy KoHdnikty IHTepecis
YCYHEHHSI 10T0 HaCMigKiB MOXe BKIHOYaTW Mo36aBneHHs
BignosigHoi Ocobn nNOBHOBaXEHb MPUIHATTA  PilLEHb
LOAO KOHGNIKTHOI cuTyauii abo iHwWi cyBopi 3axoau, a
wopo 3anyyennx OcCib — NpUNUHEHHS BigHOCKH KomnaHii
3 Takoto 3anyyeHoto Ocoboto, 3aHeCeHHs ii B CMCok ocib,
nocnyrn SKWX He Ccnig BMKOPUCTOBYBaTM Ta/abo Ha
KOPUCTb SKWUX He cnif 3A4IMCHI0BATY NnaTexi, TOLO.

KomnaHis Moxe Bgatvcs ao psgy 3axogis (okpemo abo B
noegHaHHi) ans BperynioBaHHs  KoHgnikTy IHTepecis,
BKITHOYAK04M:

a) YcyHeHHs (BigmoBa Bia) lMpuBaTHOrO IHTEpECy, WO
cnpuunHme KoHnikT IHTepecis;

b) obmexeHHs gocTyny A0 iHdopmauil, WO Moxe
crocysatucs pusatHoro [HTepecy;

C)  YCYHEHHS Bif MPUAHATTS pilleHb / nignucanHs yrog, /
BUYMHEHHS [, Ha K BXe MOLLMPIETLCA abo Moxe
nowumproBatucs KoHikT IHTepecis;

d) nepernsig noBHOBaXeHb ab0 nepeBedeHHs Ha
nocagy 3 MOBHOBaXEHHSMU Ta 0B0B’A3KamK, WO He
noB’s3aHi 3 KoHgnikTom IHTepecis;

€) 3aCTOCyBaHHSl  30BHILUHBOTO  KOHTPOMKO  LLOJO
BIONOBIOHMX  (PYHKUi  (MOBHOBaXeHb), Ain Ta
npouecy NPUIHATTS piLleHb;

f)  BigmoBa Big NOCNYrK, MUTAHHA YW GIANBHOCTI, WO
cnpuymnHiooTs KOHMIKT IHTepecis, aKwo KoHdnikty
[HTepeciB He MOXHa 3anobirt abo NOro HeMOXMNMBO
e(heKTMBHO BPerynoBaTil B iHLLWA croci6;

g) [OoBedeHHs 0o Bigoma Bcix BignosigHnx Ocib Ta
3anyyennx Oci6 , SKLWO Lie AopeyHo, iHopmaLii npo
KoHdonikt IHTepecis okpemux BignosigHux Ocib Ta
3anyyennx Ocib Ta iHpopMyBaHHS BCix BignosigHmx
Oci6 Ta 3anyyeHnx Oci® npo MOXMMBI KPOKM, SKi
KomnaHia 3pobuna pgns  ycyHeHHs  KoHdnikTy
[HTepeciB TOLO

h) 'y BMHATKOBWX BUMagkax MNEPEBEAEHHS Ha iHWY
nocagy Yu MPUNUHEHHS TPYAOBMX BigHOCMH abo
cnisnpauj.

MpaeniHHs KomnaHii noBuHHI 3a6e3neunTn BiaCyTHICTb
YNpaBIiHCLKOrO BMMBY Y BUMagkax iCHyBaHHS MPsSIMOro
abo HenpsMOro nignopsakyBaHHA MK  BignosigHumu
Ocobamu, BignosigHumu Ocobamn Ta  3anyyeHumu
Ocobamu i HaBnaku, Ta y BuNagKkax, Kornm BOHK € YneHamu
Cim'i, matotb Brimabki Ocobucti CTocyHkm, € apy3samm abo
IHLUMM YHOM MOB'AA3aHI OAWH 3 OJHUM.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may include
the Covered Person being removed as a decision-maker
with respect to the conflict situation or other more serious
actions , and with respect to the Assigned Persons —
termination of the Company’s relationship with such
Assigned Person , placing him/her /it on the do not use
and/or do not pay list, etc.

The Company may utilise a number of means (individually
or in combination) to manage a Conflict of Interest
including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a position
with functions and duties not related to a Conflict of
Interest;

e) application of external control over respective functions
(duties), actions or decision making process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there is
a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned Persons
and vice versa, and in cases where they are Family
members, have Close Personal Relationships or friends or
are otherwise connected with each other.



Bci  piwenHs [paeniHHa  KomnaHii  Wogo nuTaHb
BPerynioBaHHs / yCyHeHHs Hacniakis KoHdnikty IHTepecis
MOBUHHI  OYTM  HaneXHUM YMHOM OCopMIeHi Ta
3bepiratuca B gokymeHTauii  Komnawii  KomnnaeHc
Odpiuepom / HOpuanyHum Bigainom Ta / abo Bipaginom
YnpaeninHs MNepcoHanom Komnaii.

6. PI3HE

Yci BignosigHi Ocobn Ta 3anyyeHi Ocobu nouHHI ByTy
o3HanomneHi 3 [lomiTMKOW Ta MOBWHHI  MignucaTy
nMCbMoBY  bOopMy  MIATBEPKEHHS, WO  3acBigvye
BM3HAHHS Ta NPUHATTSA HUMYK MoniTuku [o novatky byab-
SKMX X TPYZOBMX UM AiNoBMX BigHOCWMH 3 KomnaHieto.
Akwo BignosigHa Ocoba abo 3anyyeHa Ocoba 3 byab-
SIKMX MPUYMH He 03Hanomunacs abo He nignucana opmy
NiaTBEPIKEHHS, BOHA He 3BiNMbHAETLCA Bif 3000B'A3aHb 3
AOTPUMaHHS BUMOT oniTUKK.

AxTyanbHa Bepcis Uiei oniTMkM JOCTYMHA B pEXUMI
OHNanH 3a agpecoto: https:/www.beer-
co.com/ua/site/holod/*

MMoniTuka MOXe nepernsigaTcs B Mipy HeobxigHocTi, ane
He MeHLLe, HiX Yepes Tpu (3) poku 3 AHA I NPUAHATTS
KomnaHieto.

BignosigHi Ocobu Ta 3anyyeHi Ocobn noBuHHI ByTu
CBOEYACHO MoBiAOMMEHi Npo Byab-ski 3MiHM B MoniTyu.

Byab-Kki nuTaHHs, Lo cTocyloTbes wiel Monitukm Ta/abo
iHpopmayii  woao  Oyab-AKoro  MOTEHUIMHOTO  4M
thakTuyHoro nopyleHHs [Monituku abo byab-akoi i3
MoniTuk KomnaHii, o mMarno Mmicle Y1 Moxe maTu Micue,
noBuHHi Gyt agpecosaHi  KomnnaeHc Odiuepy /
tOpuanuHomy Bigainy Komnadii. KoxHe nosigomneHHs
Oyoe peTenbHO po3rNsHyTE i po3CrigyBaHe Ha
KOHIAEHLINHIA OCHOBI.

Y pasi 6yab-skux po3BbiKHOCTEN MiX aHIMINCHKO BEPCIED
yiei Monitukn Ta i nepeknagom, YKpaiHCbka Bepcis
MaTme 060B'S3KOBY/NEPEBAXHY CUTY.

[ata HabpaHHs YnHHOCTi Wieto Monitukoto: 30.12.2021

Lito TMonituky nepernsHyTo i 3aTBepmKeHO Harnsmosow
Papoto Komnatii .

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must be
properly documented and kept in the Company’s records
by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written confirmation
form evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or any
business relations with the Company. If a Covered
Person or Assigned Person has not familiarised
themselves with the Policy or has not signed the
confirmation form due to any reasons, he/she/it shall not
be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https:/iwww.beer-co.com/ua/site/holod/*

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, Ukrainian version shall
prevail.

The effective date of this Policy: 30.12.2021

This Policy was reviewed and approved by Supervisory
Board of the Company.



AOOATOK 1/ ANNEX 1

®opma [leknapauii woao KoHdnikry IHTepecis? / Form Declaration on Conflict of Interest?

[ara / Date:
M6 / Name:
Mocaga / Job title:
Tak/Hi
Axwo «Tak», Hagante
Ne / MuTanns / The questions NOACHEHHs /
No. Yes/No

If “Yes”, please, comment

Uu maeTe Bu abo unenu Bawwoi cim'i3, npsiMo 4u onocepeaKkoBaHo,
aKyii (4actkm abo iHWi kopnopaTuBHi NpaBa) abo iHWi npaea
BNacHOCTI y Byab-sKin topuanyHin ocobi? Akwo "tak", byap nacka,
BKaXiTb HaUMEHYBaHHS KOPUANYHOI 0COBM Ta AaiiTe BignoBigb Ha
HaCTYMHi 3anuTaHHs: /

Do you or your family members3 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- YM TaKa lopuanyHa ocoba Mae Ainosi BigHOCMHM abo Beae
neperosopu i3 TOB «HOBC X0/104» (gani -
«KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with UBC Kholod Ltd (the
“Company”)?

- 4 € TaKa puanyHa ocoba KoHKypeHToM KomnaHii? /
whether such legal entity is a competitor of the Company?

Un ¢ Bu abo uneHn Bawwoi CiM’i YneHamu opraHiB ynpaeniHHs
(NpaBniHHa  abo HarnsgoBOi  paay), AUPEKTOPOM, YneHamu
PEBI3INHOT KOMICi, pagHWUKOM, YNOBHOBAXXEHUM MpeaCTaBHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

- fopuanyHoi ocobu, ska Mae AinoBi BigHOCMHKM abo Bede
neperosopy 3 Komnariewo? /

2 et mOKyMEHT € KOHADiOEHUiHAM Ta He niansrae poskpuTTio ByAb-AkM TpeTiM ocobam. [leknapalisi NpusHadYeHa BUKIKOYHO st
BHYTPILLHBOrO BUKopucTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

3 UneHamu ciM'i €: ocobu, ki nepebysatoTb y Lwniobi, Aiti, 6aTbku, 0cobu, ski nepebysatoTb nig onikoro abo nikrysaHHSM, byab-ski
iHWi 0cobu, SIKi cninbHO NPoXMBalTb abo MakoTb OyAb-AKi iHL CiMENHI CTOCYHKM, O MOXYTb CTBOPIOBATM BPaXeEHHs KOHEMIKTY
iHTepeciB, BKMOYatouM ocib, siki NOB'A3aHi ChinbHUM MobYTOM, MatoTb B3aeMHi MpaBa Ta ODOB'A3kW, @ TakoX 0cobW, sk ChinbHO
NMPOXMBaKOTb, ane He nepebysaroTb y Wwobi. / The family members are: any spouse, children, parents, persons under the guardianship
or trusteeship, any other person who resides in the same household or has any other family relationship that could create the
appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as cohabitees, who

are not formally married.
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in a legal entity that is in business relations or engaged in
negotiations with the Company?

- lopuanYHoI 0cobwm, ska € KOHKypeHToM Komnanii? /

in a legal entity that is a competitor of the Company?

3 Uu npautoete Bu Ha gopatkosii poboTi/ um 3aincHioeTe Bu iHLWY
LiSNbHICTb / Y MaeTe BU iHLWMWI GisHec? /

Do you have any additional employment / activities / businesses?

" Un nnaHyete Bu 3pgincHioBaT Oyab-AKy TpaHCaKLito, O MOXe
npussecTu Ao KoHdnikty IHTepeciB, sk nepegbayeHo  Lieto
Monitukoto abo iHwmmu Monitukamu Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s Policies?
5. Un otpumyBanu Bu 6ygb-aki nogapyHku 3 npusogy OyAb-sKux
nodin / iHWi maTepianbHi Y1 HematepianbHi LiHHOCTI Big TPETiX
ocib, 3 skum KomnaHis mae abo nnaHye matu 4inosi BigHOCUHM? |
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Uu npauorote B Komnanii ynenn Bawoi cimi abo pogudi (B
3HayeHHi BkasaHomy BuLle)? Ao Bu Bignosinu «Tak», 3a3Haute
iX iMeHa, npissuLa Ta nocagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ur € Bun abo Oypb-aki unewn Bawoi ciM'i [epxaBHumMu
cnyxboBuam* (B 3Ha4eHHi BkazaHOMy Hikye)? / Are any of your
family member (as specified above) is a Public Official?

4 NlepxasHuit cryxBoBeLb — 0coba, ska 3AiINCHI0E BYab-AKY AiANbHICTb, NOB'A3aHY 3 BUKOHaHHAM (DYHKLLA AEPXKaBN YK MiCLIEBOro
CaMOBpSYBaHHS!, NPaLOE y [epKaBHOMY MigMNPUEMCTBI Ta BKkasaHa B NyHKTax 1 i 2 yacTuHu nepiuoi cTaTTi 3 3akoHy YkpaiHu Big
14.10.2014 Ne 1700-VIl «[po 3anoGiraHHs kopynuii» (pani — «AHTUKOPYNUiNHUA 3aKOH»), a Takox ocoba, sika npaLioe B
MiXXHapOZHIN opraHisaLii, € YneHoM MoniTUYHOI NapTii UM ocoba, sika € 3aBifoMO TiCHO noB'sa3aHok 3 [epxasHum CryxGoBLeM
HaCTIMbKM, WO BMAMB HA Taky 0COBY € 4M MOXe BBaXaTucs MOTEHUIMHUM YM (haKTUYHUM BMAMBOM Ha camoro [epaBHOro
Cnyx6oBus. Taki 0cobu MOXyTb BKMtoYaTh 6rnsbkux poamvie [epxaBHoro Cnyx0oBUs (Hanpuknagd, YOnoBiK YK APYXMHA, LiTw,
GaTbku, GpaTi Ta cecTpy UM YonoBik/apyxnHa auTUHK, BpaTta abo cectpu) / Public Official means a person who performs any activity
related to the exercising of public functions of central or local government, or works in public enterprise and is listed in paragraphs 1
and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption” No. 1700-VIl, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person who is
known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or actual
influence on the Public Official himselffherself. The latter may include close relatives of the Public Official as referred to in clause 1
of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA / STATEMENT

[Teped nodaHHsM yjei Leknapauyii s o3Hatiomuecsi/naca 3 Kodekcom nogediHKuU, AHMUKOPYNUitHOK NOMIMUKOR,
[Monimukoto w000 8U3HaYEHHS KOHGIIKMY iHMepecie (munosot ¢hopmor) ma ecima iHwumu [lonimukamu
Komnanii . |

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

S nidmeepdxyto docmosipHicmb  iHpopmauii, HadaHoi y uitl [eknapauii, i O0aw 0038in Ha 006pobKy
nepcoHanbHUX 0aHUX ma nepesipky makoi iHghopmauii. |

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data and
verification of such information.

[ata / Date / /20

Mignvc / Signature / /
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AOOATOK 2 / ANNEX 2

Kapta 3aco6iB KoHTponto AnsA 3anobiraHHA KOHNIKTY iHTepeciB /
Controls map for prevention of conflict of interest

BinnosipanbHuii Bippin ynpaeninns Bippin 3 nutanb OpuanyHmii Fonosu OpraHy ynpaBniHHs
nigpo3ain / nepcoHanom / The 6e3neku / BipAin / Legal nigposainie / Komnatiil Company’s
Responsible Unit Human Resources Security Department Heads of Units Governing bodies
Department
Touku koHTponio / 1. KoHTponb nogaHHs Mepesipka OTpumaHHs KonTporb Ta He sactocoyeTbCs
Control points [Jleknapaii woao iHcbopmaLyii, Ao3sory KOMANaeHe | YHUKHEHHS /
KoHdpnikTy IHTepecis nig BKa3aHoi B Odviuepa nepef cuTyaujiin: - N/A
yac: [eknapauii Wogo | BYMHEHHSIM NMEBHWX nignopsiaKyBaHHs
- mpuiiomMy Ha poboTy KondpnikTy topUANIHIX g / , BKIIOYaKum
- MICNS NOBEPHEHHS IHTepeciB, Ha HaJaHHs [03B0ONiB TUMYaCOBI
npaLliBH1Ka 3 BignycTku eTani cnisbecig 3 BiANOBIAHO [0 [0pyyeHHs Ta /
no [OrNsAdy 38 ANTUHOK. | KaHAu#aTamm. Bumor [Nonituk abo nocagosy
/ Komnawii. 3anexHICTb
2. KoHTponb HasiBHOCTI Verification of the | / UneHiB cim'i, Wo
CiMeltHIX 3B's13KiB y information Seeking npawolTh B
BUNAAKy NepeBeseHHs specified in the Compliance Komnaii.
npaLiBH1Ka Ha iHLy Declaration on Officer's approval /
nocagy. Conflict of Interest | prior to conduct of Control and

3. KoHTponb HasiBHOCTi

during interviews
with candidates.

certain legal actions
| provision of

avoidance of
situations of:

CiMeltHIX 3B'33KiB Y approvals required -subordination,

BUNaaKy OOPYXEHHS by the Company's including

npaviBHUKIB. Policies. temporary

/ assignment of

1. Control of the filling of duties, and / or

the Declaration on functional

Conflict of Interest dependence of

during: family members

- hiring process working in the

- after return from the Company.

maternity leave.

2. Control of the family

ties existence in case of

transfer of employee to

another position.

3. Control of the family

ties in case of marriage

of employees.
3BiTyBaHHS HapaHHst iHdopmalji HapaHHs HapaHHs HapaHHs HapaHHs iHcopmaLi npo
KomnnaeHc npo: iHhopmavii npo iHopmaLi npo iHhopmavii npo 3a7eKapoBaHui
Odiuepy / - NepeBeseHHs BUSBMEHI 3annaHoBaHy Taki Bunagxu. / KOHQDAIKT iHTEpECiB Ha

npauiBHuKa, KW Mae HeBignoBigHocTi. / | TpaHcakujto / 3acigaHHsIX BiAnoBIOHMX
Reporting to the CiMenHi 38’3k 3 topuavyHi gii. / Provision of OpraHiB ynpaeniHHs
Compliance Officer | Komnanieto, Ha HoBY Provision of information about | Kowmnaii. /

nocagy; information about Provision of such cases.

- CiMEWHi 3B'A3KN M the discrepancies | information about Provision of information

npavigHukamu. / revealed. the contemplated about declared conflict of

Provision of information
about:

- the transfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

transaction / legal
actions.

interests at meetings of
the respective corporate
bodies of the Company.
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