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MONITUKA LLIOAO BU3HAYEHHA
KOH®IKTY IHTEPECIB

1. NPO NONITUKY

1.1  Cduepa 3acTocyBaHHS

Lls nonitwka LwWoAO BU3HAYEHHS KOHGNIKTY (pani —
«loniTuka») € 4acCTUHOK NPaBu BHYTPILLHLOTO
TPYZOBOro po3nopsaky KomnaHii Ta 1 3acTocoByeTHCS A0
BCIX MocagoBuMX  0CiO, MpauiBHMKIB,  TUMYaCOBWX
NpauiBHUKIB,  YMOBHOBAXeHWX  NpeACTaBHUKIB  Ta
akyioHepa(is) (aani — «BignosigHi Ocobu») TOB «k0 b/
Cl - IDKMHIPIHI» (pani — «kKomnaHis»).

JotpumaHHa BuUMOr [TONITUKM  TaKOX  OYIKYETbCA |
BUMaraeTbCs Y 3B'A3KY 3 BUKOHAHHAM POBIT UM HaJaHHAM
nocnyr ans Kowmnadii 3 ©oky areHTiB, NigpsiaHUKIB,
rnocTavanbHKKIB, KOHCYNbTaHTIB KomnaHii Ta iHwmx ocib,
SKMM  MOxe OyTM [OpyYyeHO BWKOHaHHS pobiT abo
HagaHHa nocnyr Komnadii Ta/abo Big iMeHi Komnawii
(oani — «3any4eHi Ocobm»).

Lia MoniTuka BCTAHOBIIOE MiHIMAsbHWA CTaHZAPT, AKOro
3a Oygb-skux 0OCTaBMH MOBWHHI  4OTPUMYBATUCS
Kowmnanis, BignosigHi Ocobn Tta 3anydyeni Ocobu. Lis
MoniTuka 3acTOCOBYETLCA pa3oM 3 i BKMYae B cebe
npuHUMnK, sk BuknageHi y Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 20cmuHHOCMI,
Monimuui wodo 3abopoHu nnamexie  Ons
cnpoujeHHsi  hopmanbHocmel ma 8YUHEHHS
3abopoHeHux Oiti , [Monimuyi wodo eHympiwHix
po3cnidyeaHb, lMonimuyi uj0odo 3a60poHu 6ydb-AKux
npsmMux abo HenpsIMUX BHEeCKie Ha Kopucmb
nonimu4Hux  napmili  ma/abo  nonimuyHux
kaHOudamie, Monimuyi wj0do 611a200iliHUX NoXepme
ma cnoHcopcmea mouw,0  (gani pasom 3 Ui
Monitukoro — «MonitTuku Komnarii»).

Bci TepmiHm, WO BXWBaOTLCA 3 Benukoi Oykeu, ane He
MICTSTb BM3HAYeHHs B Ui [Tonituui, MalTb 3HAYEHHS,
HaBeqeHi y MNonitnkax Komnarii.

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
May 29, 2020

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ! applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of UBC
ENGINEERING LTD. (the “Company”).

We also expect and require the Company’'s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 MeTa Monituku

MeToto uiel [loniTwkn € BCTAHOBNEHHS nNpoLeaypw,
CNpSIMOBAHOI Ha 3abe3neyeHHs  AOTPUMaHHS
BignosigHumn Ocobamn Ta/abo 3anyveHumn Ocobamu
BIiAMOBIOHWX 3aKOHIB Ta MNiA3aKOHHWX akTiB, @ TaKOX
npasun i npoueayp KomnaHii npu Bu3HAYeHHi Ta
MOBOMKEHHI 3 peanbHUMW  Ta  NOTEHLINHUMM
KOHGpNiKTamm iHTEpeciB, Wo cTocytoTbes KomnaHii Ta/abo
BignosigHux Oci6 Ta/abo 3anyyenunx Ocib.

1.3 Yomy gotpumanHs lMonituku € BaxXnmeum
[MopyLeHHs BIONOBIAHOMO 3akOHOOABCTBA MOXe MaTu
HeraTuBHi Hacnigkv ans Komnanii, BignosigHux Ocib Ta
3anyyeHnx Ocib, noynHatoum Big 3a3HaHHS penyTayinHol
LUKOAW OO0 NPUTArHEHHS A0 LMBINBbHOI UM KPUMIHAMBHOI
BiANOBiAanbHOCTI Ta/abo HaknageHHs CaHKuin 3 Boky
PErynsaTopHUX 4u NPaBOOXOPOHHMX OpraHiB. KomnaHis
Moxe npuTtardyTi BignosigHux Oci6, Wo nopywunu gaHy
MoniTmky, OO  AucuWnniHapHOI  BIAMNOBIAANBHOCTI,
BKIMIOYAOUM Yy  BIiANOBIAHMX BWNAAKax MPUMUHEHHS
TPYZOBOMO AOrOBOPY YM AOTOBOPY NPO HaZaHHs NOCHyT.

HesukoHaHHs  3anyveHumu  Ocobamm  BUMOT L€l
[MoniTMKN MOoXe NPU3BECTM A0 MPUNUHEHHS KomnaHieo
BiZJHOCMH 3 TakumMu ocobamu.

2. Knt0YyoBI TEPMIHU

«MoteHuiiHun  KoHdnikt  IHTepeciB»  03Hauyae
MpuBaTtHUiA [HTEpeC (SK BM3HAYEHO HMX4e) ocobu y
cepi, B SKil BOHA BWKOHYE CBOi MOBHOBAXEHHS, LU0
MOXe BMIIMHYTU Ha OO’EKTUBHICTb YU HEyNepemKEHICTb
NPUAHATTS HEl0 pilleHb, ab0 Ha BYWMHEHHS YU He
BUMHEHHS fi  nif 4Yac BUKOHAHHA  3a3HAYEHMX
MOBHOBAXEHb.

«PeanbHun KoHdnikT IHTepeciB» 03Havae HasBHICTb Y
ocobu [puBaTHoro IHTepecy y cdepi, B Skl BOHa
BUKOHYE CBOI MOBHOBAXEHHs, WO BMIMBaE Ha
OD'EKTUBHICTb UM HeynepemKEHICTb  MPUAHATTA  HEto
pilleHb, ab0 Ha BUMHEHHSI YN HE BUYMHEHHS il mig vac
BMKOHAHHS 3a3Ha4Y€HNX NOBHOBAXEHD.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which
he/she performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

“‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.



«KoHdpnikT IHTepeciB» 03Hayae cuTyaLlito, Konu Linosi,
(biHaHcoBi  iHTepecyn, iHTepecn Ynenis  Cim'T (5K
BM3HAYEHO HWxye), monituyHi ym Ocobucti IHTEpecK
MOXYTb BMAWBATW Ha NPUMHATTS pilleHHs 0cobot nig
4yaCc BWKOHAHHA HEW MOBHOBaXeHb B Komnadii, Ta
BKNtoyae sk PeanbHun KoHdnikt IHTepeciB, Tak i
MoTeHuinHmn KoHnikT IHTepeciB. KoHnikT IHTepeciB
TaKOX MOXE BKIIOYATU YSABHWA KOH(NIKT iHTepecis
(TobTO0 cuTyalilo, £Ka MOXEe CTBOPUTM BPAaXEHHS
HasiBHOCTI KOHdnikTy IHTEpeciB),

HaBiTb KONMW KOHNiKTy IHTEpeciB Moxe (aKTUYHO He
ICHyBaTL.

«bnusbki Ocobucti CToCyHKM» O3Hayae Oyab-siki 3
HaCTYMHUX CTOCYHKIB: POMAHTUYHI YW IHTUMHI CTOCYHKM,
ocobucTi [inoBi, TOProBenbHi UM (HiHAHCOBI BiAHOCUHM
abo CTOCyHKM 0CiB, SKi CNiNbHO NPOXWUBAITD.

«MpuBaTHun IHTepec» o3Hayae Oyab-Akuit iHTEpec
ocobn, wWo nepegbavae Burogy MaHOBOrO  abo
HEMalHOBOro Xxapaktepy, B TOMY YUCMNi 3yMOBIEHUI
ctocyHkamm Ynenie  CiM'i, Bnusbkumm  Ocobuctumm
CToCyHKaMW, [OPYXHIMM YW iHWUMMM  CTOCYHKaMK 3
(I3MYHAMM YM  KOPUANYHUMU 0coBamu, Yy TOMY Yuchi
iHTEpeC, WO BMHMKAE Yy 3B'A3KY 3 4neHCTBOM abo
AIANbHICTIO B TPOMAACLKMX, MOMITUYHUX, PEmiritHUX Yu
IHLLIMX OpraHi3aLlisix.

«Ynenn Cim’i» gns uinen yiei Monituku o3Havae ocib,
aki nepebysatoTb y Wnobi, Aiten, 6atbkiB, 0CiO, SKi
nepebyBatoTb Nig onikow abo MiknyBaHHAM, Byab-sKuX
IHLLMX OCIB, SIKi CMiNbHO NPOXMBatOTb abo MatoTb Byab-kKi
IHWi  CIMEWHI CTOCYHKM, L0 MOXYTb CTBOPHOBATM
BPaXEHHS KOHMIKTY iHTEpeciB, BKMKYaKunM ocib, ski
noB's3aHi CninbHUM NobyToM, MakTb B3aEMHi npasa Ta
000B’A13KN, a TaKoX 0Ci0, AKi CMiNbHO MPOXMBAKTb, ane
He nepebyBatoTb Y LLMKOBI.

«®iHaHcoBuN |HTepec» o03Havae Oyab-AKi rPOLLOBI
KOLITW, TPOLLOBUA eKBiBaneHT, Baydyep, [logapyHok,
nocnyry, nepesary, BUrogy, 3HWKKY, MOI3OKy B Mexax
KpaiHu 44 33  KOpOOH, [OCTUHHICTb, po3Baru,
MPOXMBAHHS, CMIOHCOPCTBO, iHLLUI 320X04yBasbHi YK LiHHI
3YCTPIYHI BUHAropoau, OKPIM YacTOK BIaCHOCTI.

«KoHdpipeHuUiHa IHdopmauis» o3Havae iHpopmaLito,
Wo  Mmoxe  3anogiatm  wkogy  Komnawii, i
3amMOBHUKaM/KNieHTaM,  npauyiBHukam  abo  iHWWM
i3nyHMM Ym topuanMYHUM ocobam, SKLLO ii HEHANEXHUM
4nHoM byfe poskpuTo, abo Aka Ha iHLWKMX NiacTaBax He €
3aranbHO4OCTYMHOIO.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of Interest may not in fact exist.

“Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public,
political, religious or other organizations.

“Family” for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or has any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

“Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.



«[MopapyHOK», «HenpaBomipHa Buroga»,
«[OCTUHHICTbY MatOTb 3HAuYeHHs, HaBefeHi Yy [loniTuyi
OO0 NOJAPYHKIB Ta FOCTUHHOCTI.

3. 3ATANbHI MPUHLIUMNK

KomnaHist nparHe 3abe3neunty, Wwob KoHdnikT IHTepecis
He MaB HeCNpUSATIIMBOrO BNAMBY Ha iHTepecy Komnanii, a
TaKOX iHTEpecu il KNieHTiB/3aMOBHMKIB, Ti akuioHepa(is) /
yyacHuka(iB) Ta iHWWX 3auiKaBiEeHWX CTOPIH LUMSXOM
BMSIBIIEHHS!, 3anobiraHHs Ta BperyntoBaHHs KoHdnikTis
IHTepeciB. [Ona pocarHeHHs uboro Komnawia Ta i
BiANOBIAHI NiAPO3A4iNM MOXYTb BNPOBaAKYBaTH HEOOXiAHI
npoueaypu Ta BXWBATU 3axofiB, $Ki nepeniveHi vy
Hopatky 2 .

BignosigHi Ocobu T1a 3anyveHi Ocobu noBuHHi ByTu
He3anexHUMu Ta HeynepempKeHMMM NPK BUKOHAHHI HUMK
CBOIX MOBHOBAXEHb, @ TaKOX MOBUHHI YHUKATK Byab-sKuX
cutyauin, komm ix Ocobucti IHTepecu (4n iHTepecw ix
Unenis CiM'i, poaumyis, ApysiB 4u iHWKX OCI6) MOXYTb
cynepeuntn abo CTBOPKOBATU BPAXEHHs Takux, LU0
cynepeuartb iHTepecam Komnanii.

3a 3aranbHum npasunom BignosigHi Ocobu Talabo
3anyyeHi Ocobu NOBWHHI YHMKATW Ta 3AiACHIOBATY
PO3KPUTTS €TUYHMX, OPUONYHMX, (DIHAHCOBMX YK IHLIMX
KoHdpnikTiB  [HTepeciB, wWwo crocyloTbes Komnawil, Ta
YCyHyTM cebe Bif BMKOHAHHA MOBHOBAaXeHb LOAO
NPUAHATTA  pileHb Yy Byab-akin - cuTyauii  KoHdnikTy
IHTepeciB, Lo cTocyeTbes KomnaHii.

4. PO3KPUTTA KOH®NIKTY IHTEPECIB

Yci cutyauii Wwogo HasiBHOCTI BNUBY, (hiHAHCOBKX BUrOA,
®OiHaHcoBMX IHTepeciB Ta iHWMX KoHnikTiB IHTEpecis
MOBWHHI  HeBiOkNagHo  nosigomnatTuca  KomnnaeHc
Odpiuepy / HOpuanuHomy Biggpiny Tal/abo Bipginy
YnpaeniHHa NepcoHanom Komnarii.

[ii Ta BiOHOCWHW, WO MOXYTb BNNWBATW HA HE3ANEXHICTb
nornsgis Bignosighnx Oci6 abo 3anyyeHux Ocib Ta
CTaHOBUTU KOHQNIKT |HTEpeCiB, 3-MOMIX iHLIOMO MOXYTb
BKMKOYATU HACTYMHE:

“Gift”, “lllegal Benefit”, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers, its shareholder(s) /
participant(s) or other stakeholders through the
identification, prevention and management of the
Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:



a) HagaHHs nocnyr abo npaueBnaluTyBaHHs y TPETLOI
ocobu, 30kpema, MOTEHUiNHOrO abo (hakTU4HOro

rnocravarbHuWka, 3aMOBHMKA  YM  KOHKypeHTa
Komnanii;

b) BonoAiHHA yYacTkow Y KaniTani noTeHuiiHoro abo
(baKkTUYHOrO  MmocTavarbHuka, 3aMOBHWKA  abo

KOHKypeHTa KomnaHii;
C) HasBHiCTb iHaHCOBOrO IHTEpECY;

d) HaseHicTb YneniB CiM'i un Brmsbkux OcobucTux
CrocyHkiB B Mexax Komnanii i3 3anyyeHumu
Ocobamu Ta/abo 3 MOTEHUIMHUM 4K PaKTUYHUM
KOHKypeHTOM Komnanii; Ta

e)  BuKopuCTaHHs akTueiB KomnaHii um KoHdigeHuinHot
[HGhopmaLii 3 METOK0 OTPUMaHHS 0COBUCTOT BUrOAW.

BignosigHa Ocoba Ta 3anyyeHa Ocoba noBMHHA LLOPOKY
He nisHiwe 31 ciyHa nogaeatn [eknapalilo LWoOAo0
KoHdpnikty IHTEepeciB 3a dpopmoto, HaBeaeHot y [loaaTtky
1 («Odeknapauisi»), KomnnaeHnc Odivepy/ HOpugnyHomy
Bigaoiny Ta/abo Bigainy YnpasniHHa  [lepcoHanom
KomnaHii wnsxom nogaHHa NnMCbMOBOI Aeknapauii. SKwo
[exnapauis He Oyna BYacHO HapicnaHa BignosigHoto
Ocobor Ta 3anyyeHoto Ocoboto, KomnnaeHc Odpivep/
tOpuanunmin - Bipain  Ta/abo  Bigain  YnpaeniHHs
lMepcoHanom KomnaHii NOBWHHI NPOAKTUBHO BUMaraTu Ta
3abesneunt wob Taka [eknapauis Oyna nogaHa
HACTINbKW LIBMAKO, HACKINBKM LIE NPAKTUYHO MOXIHBO.

BignosigHa Ocoba noBuHHa HeBigknagHo a 3anyyeHa
Ocoba noBWHHa 3a HalnepLIOi PO3yMHOI MOXNWBOCT Y
MUCbMOBOMY BMIMISAI  PO3KPUTU CBOEMY KEpIBHUKY B
Komnanii, a Takox KomnnaeHc Odpiuepy / FOpugnyHomy
Bipginy Ta/abo Bigpiny YnpasniHhs  [lepcoHanom
Komnawii iHopmaLito npo NOTEHLiHY MOXMBICTL abo
HasBHICTb  KoHcpnikTy  IHTepecis  abo  cutyauio
(0o6CTaBMHM), B SAKii BUHUKAE (MOXeE BUHUKHYTY) KOHGAIKT
IHTepeciB.

PO3KpUTTS 3-NOMIX iHLLOMO MOBUHHO BKIKOYATU HACTYMHI

JaHi:

a) nepBWHHA Aeknapayis iHgopmaLii Wogo AisnbHOCT
BignosigHoi Ocobu Ta ii YUnexis CiM'i 3a mexamu
Komnanii, HasBHocTi 3B’a3kiB YneniB Cim'i un
Brinabkux Ocobuctix CtocyHkiB B KomnaHii; Ta

b)  oHoBneHa Aeknapavis BULLE3a3HAYEHOI
iH(opmalii, HapaHoi KomnnaeHc Odpiepy /
tOpuanyHomy Bigainy Ta/abo Bigginy YnpaeniHHs
MepcoHanom  Komnadii, €KWO  nonepeaHL0
AeknapoBaHa  iH(opmauis  abo  cuTyauis
(obcTaBuHM), B SKiA  BUHUK (M BUHWKHYTK)
KoHdpnikT IHTepecis, 3MiHUUCS.

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;
d) the Family or Close Personal Relationships within the

Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.
5. The Covered Person and the Assigned Person

must submit their Declaration on Conflict of Interest in
the form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration.
If the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company’s Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company
and the Company's Compliance Officer/ Legal
Department and/or the Human Resources Department
the appearance or existence of the Conflict of Interest or
the situation (circumstances) in which a Conflict of
Interest arises (may arise).

The disclosure inter alia shall include the following
details:

a) initial declaration of information on external
business activity of the Covered Person and his/her
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



Bumorn o4O  PO3KPUTTA  HE  MOLLMPIOKTLCA  Ha
BesonnatHy poboty, sky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BWUKOHYBAaTM Ha TPOMAACHKMX
3acafax Y BifbHWA Big poboTK Yac 3a yMOBW, L0 Taka
poboTa  He  NEepelKomMKAaE  BUKOHAHHI  HUMK
NoBHOBaXeHb Ta obos'a3kie B KomnaHii Ta He
NPW3BOAMUTb [0 BUHWUKHEHHS KOHNiKTY IHTepecis.

lNoBigomneHHs npo KoHMniKT IHTepeciB Ta iHopmaLis
npo Te, wo BignosigHa Ocoba ta/abo 3anyyeHa Ocoba,
ska Mae KoHnikt IHTepecis, He Opana ydacTi B
0broBopeHHi Ta/abo ronocyBaHHi, NOBWHHHA OyTw
HaneXHUM YMHOM OopopMIeHa (Hanpuknag, NPOTOKOSIOM,
[0rOBOPOM TOLLO).

6. BPErYNOBAHHA KOH®IKTY IHTEPECIB

Komnnaenc Odivep / HOpuonunnin Bigain Ta  iHwi
nigpo3ginu KomnaHii MOBMHHI aKTMBHO 3anyyeHi [0
BMSBINIEHHS KOHQMIKTIB iHTEpeciB. |H¢opmauisg npo BCi
lMoTeHuinHi Ta PeanbHi KoHgniktu IHTEpeciB noBuHHA
BCEOIYHO Ta He3anexHo (Ha CKINbKM Le MpakTUYHO
MOXJT1BO) po3arnsgaTucs, aHanisyearucs Ta
nepesipstuca. BignosigHi Ocobu Ta 3anydveni Ocobu

NOBWHHI  cniBnpauiBatn Ta cnpustM  Komnnaedc
Odpiuepy/  HOpugmuHomy  Bigpiny y  nepesipui
MoTeHuinHmx Ta PeanbHux KoHMnikTiB  IHTEpecis.

BignosigHi Ocobu Ta 3any4eri Ocobu UMM BU3HAKOTL Ta
NOrofKyKThCA, WO 3aranbHOAOCTYMHA iH(opMaLis Woao
Bignosighmx Oci6 Ta 3anyyeHux Ocib (B TOMY umcni
[OCTYMHa B COLjanbHUX Mepexax) MOXe po3rnsaatucs
KomnnaeHc Odpiuepom/ FOpuamyHum Bigainom B sKocTi
ponyctumoro fgokasy icHysaHHs Ocobuctoro IHTEpecy
(um iHTepeciB ix Ynenis CiM'T, pognuiB, Apy3iB UM iHLIKX
0ci6) un ®iHaHcoBOrO IHTEpPECY.

MpaBniHHg KomnaHii NoBMHHI NPOBECTM CRiMbHY 3yCTPiY
3 Komnnaexc Odpiuepom / HOpuamyHum Bigainom
KomnaHii Ta/abo Bigainom YnpasninHs MNepcoHanom Ta y
BIOKDUTUA  Ta  HeynepemKeHUn cnocib  po3rnsHyTH
iH(bopmaLito Woao cuTyaii HaBkono KoHnikTy IHTepecy
BignosigHnx Ocobu T1a 3anyyenux Oci6 3 meTow
HaneXHoOro  BperynioBaHHA |  YCyHEHHs  Hacnigkis
KoHdpnikTy IHTepecis.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

7. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social
networks) may be considered by the Compliance Officer/
Legal Department as an admissible evidence of
existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly
manage / mitigate it.



Ha ocHoBi BcebiyHOro aHanidy Bunagky KoHnikTy
IHTepeciB, npoBegeHOr0 B NOPSAKY, nepeabaveHoMy
BULLE, i 3anexHo Big xapaktepy KoHdnikty IHTepecis
YCYHEHHS! 10r0 HaCMigKiB MOXe BKMoYaTh no3baBreHHs
BignosigHoi Ocobu nOBHOBaXEHb MPUMHATTS  pillieHb
400 KOHNIKTHOI cuTyauii abo iHwWi cyBopi 3axoan , a
woao 3anyyeHnx Ocib — npunuHeHHs BigHOCUH Komnaii
3 Takoto 3anydeHoro Ocoboto , 3aHEeCeHHs ii B CMCOK
0cib, nocnyru Skux He Cnig BUKOPUCTOBYBaTH Ta/abo Ha
KOPUCTb SIKUX He CMif 3AINCHI0BATK NnaTexi, Towo.

Komnanist Moxe BAaTucs 4o psay 3axoais (okpemo abo B
noedHaHH) ana BperymoBaHHA KoHnikTy IHTepecis,
BKIHOYALOYM:

a) YycyHeHHs (BigmoBa Big) lNpuBaTtHOro IHTEpECy, Wo
cnpuunHuB KoHnikT IHTepecis;

b) obmexeHHs pocTyny [0 iHopmayii, Wo Moxe
crocysatucs pueatHoro IHTepecy;

C)  YCYHEHHS Bif NPUAHATTS pilleHb / NignucaHHs yroa
| BUNHEHHS [N, HA SKi BXE NOLLMPIOETLCA abo MOXe
noLumptoBaTncs KOHnIkT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBedeHHs Ha
nocagy 3 NOBHOBAXEHHAMM Ta 060B’A3KaMK, WO He
nos’si3aHi 3 KoHnikToM IHTEpeciB;

€) 3aCTOCyBaHHS  30BHILUHLOrO  KOHTPOMK  LLOAO
BIONOBIOHMX  (PYHKLiIW (NOBHOBaXeHb), Ain  Ta
npoLecy NPUAHATTS PiLLeHb;

f)  BigMOBa Big MOCNYrW, NUTAHHA YM LiSNBHOCTI, LWO
cnpuunHioTb KoHGNIKT IHTepecis, AKWo KOHGIKTY

[HTepeciB He MoOxHa 3anobirtn  abo  Moro
HEMOXMNMBO Ee(EKTUBHO BPErynioBaTk B  iHLINNA
cnocio;

g) [ooBedeHHs Ao Bigoma Bcix BignosigHux Ocib Ta
3anyyeHnx Ocib , AKWO Ue AOpeyHo, iHdopmauii
npo KoHdnikT IHTEpeciB okpemmx BignosigHux Ocib
Ta 3anyyennx Ocib  Ta iHGOpMyBaHHS BCiX
BignosigHux Oci6  Ta 3anyyeHux Oci6  npo
MOXNMBI  kpoku, ki KomnaHis 3pobuna ans
yCyHeHHs KOHMniKTY IHTepecis ToLLo

h) Yy BMHATKOBMX BUMAafkax MEPEBELEHHS Ha iHLY
nocagy 4 NPUNUHEHHs TPYAOBWX BIZHOCUH abo
cnisnpadi.

MpaBniHHg KomnaHii noBWHEH 3abe3neunTy BiaCyTHICTb
yNpaBiHCLKOrO BNAVBY Y BWUNaAKax iCHyBaHHS MPSMOro
abo Henpsamoro nignopsakyBaHHs Mix  BignosigHumu
Ocobamu, Bignosighumu Ocobamn Ta  3anyyveHnmu
Ocobamn i HaBnaku, Ta Yy BWNagKax, KONMM BOHU €
UneHamun Cim'i, matotb Brmabki Ocobucti CTocyHKkM, €
ApY35aMK abo iHWKUM YMHOM NOB'A3aHI OAUH 3 O4HNM.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions , and with respect to the
Assigned Persons - termination of the Company’s
relationship with such Assigned Person , placing him/her
/it on the do not use and/or do not pay list, etc.

The Company may utilise a number of means
(individually or in combination) to manage a Conflict of
Interest including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of Interest;

e) application of external control over respective
functions (duties), actions or decision making
process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons  and informing all Covered
Persons and Assigned Persons about potential
steps that the Company have taken to mitigate the
Conflict of Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there
is a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned
Persons and vice versa, and in cases where they are
Family members, have Close Personal Relationships or
friends or are otherwise connected with each other.



Bci piwenHsa  [MpaeniHHa  KomnaHii WoA0 nuTaHb
BperynioBaHHa /| yCyHeHHs  Hacnigkis  KoHAnikTy
IHTepeciB NOBWHHI GYTV HANEXHUM YNHOM OCPOPMIIEH: Ta
3bepiratuca B pokymeHTauii  Komnawii  KomnnaeHc
Odpiuepom / Kpuanynum Bigainom Ta / abo Bigainom
YnpaeniHHa NepcoHanom Komnarii.

6. PI3HE

Yci BignosigHi Ocobu Ta 3anyuveHi Ocobu noBuHHI ByTy
o3HaiomneHi 3 [loniTMKO Ta NOBWHHI nignMcaTy
nMCcbMOBY  hopMy  MIATBEPIKEHHS, 1O  3acBiguye
BU3HAHHA Ta MNPUUHATTA HUMK [loniTmkn [0 noyaTtky
Oyab-AKuMX X TPyOOBWX YW  [OiNOBMX BigHOCWMH 3
KomnaHieto . Akwo BignosigHa Ocoba abo 3anydyeHa
Ocoba 3 Oygb-sIKMX MPUYMH He O3Hanomunacs abo He
nignucana  ¢opMmy  NigTBEPIKEHHS,  BOHA  He
3BiNbHAETLCA Big 3000B'A3aHb 3 OOTPUMAHHS BMMOT
Monituku.

AxTtyanbHa Bepcis Uiei [MoniTwku JOCTynHa B peXuMi
OHNanH 3a agpecoto: https://beer-co.com/.

MMoniTuka MOXe nepernsgaTnes B Mipy HeobxigHocTi, ane
He MeHLUE, HiX yepe3 Tpu (3) poku 3 OHS 1T NPUNHATTS
KomnaHieto.

BignosigHi Ocobn Ta 3anyyeHi Ocobu noBWHHI ByTu
CBOEYACHO NOBIZOMITEHI NP0 Byab-Ki 3MiHK B MoniTuui.

Byob-sKki nUTaHHs, Wo cTocyrTbes wiei Monitukn Ta/abo
iHpopmauil  woao  Byab-AKOro  MOTEHUIMHOTO  YM
thakTnyHoro nopylueHHs [Monitukn abo 6Gyab-akoi i3
Monituk Komnawii, Wo mano micue 4 Moxe matu micue,
nosuHHi 6yt appecosaHi  Komnnaenc Odpiuepy /
tOpnaunuHomy Bipginy Komnarii. KoxHe noBigoMneHHs
Oyoe peTenbHO po3rNsHYTE | po3cnigyBaHe Ha
KOHQDIZEHLLiiHI OCHOBI.

Y pasi 6yab-skMx pO3BDPKHOCTEN MiX  aHrMINCHKO
Bepcieto Uiel Monituku Ta 1i nepeknagoM, yKpaiHCbka
BepCisi MaTuMe 0B0B’A3K0BY/NEPEBaXHY Cuny.

[ata HabpaHHs YnHHOCTI Wieto MoniTukoro: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023

Lo MoniTuky nepernsHyTo i 3aTBepaXeHo: 3aransHumm
36opamu yyacHukiB Komnanii.

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company’s
records by the Company’s Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy before they start any
employment and/or any business relations with the
Company . If a Covered Person or Assigned Person
has not familiarised themselves with the Policy or has not
signed the confirmation form due to any reasons,
he/shelit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company's Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by meeting of
members of Company .



AOOATOK 1/ ANNEX 1

®opma [eknapauii wono Koxdnikry IHTepecis? / Form Declaration on Conflict of Interest?

[ata / Date:
MIB / Name:
Mocapa / Job title:
Tak/Hi
Axwo «Tak», HapanuTe
Ne / Mutanks / The questions MOACHEHHS /
No. Yes/No

If “Yes”, please, comment

Ur wmaete Bu abo unewn Bawoi ciMiB, npamo  uu
onocepeakoBaHo, akuii (Yactkm abo iHwWi kopnopaTuBHi Npasa)
abo iHWi npaBa BRacHOCTI y Byab-sKii pUANYHIK 0co6i? AKLLo
"TaK", Byab nacka, BKaXiTb HaMMEHyBaHHS OPUANYHOI 0CoBK Ta
[anTe BiANOBIgb HA HACTYMHI 3anNUTaHHS: /

Do you or your family members3 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4YM Taka topuauyHa ocoba Mae Ainosi BigHOCMHKM abo
Befe neperosopu i3 TOB «KO Bl ClI - IHXWUHIPIHI»
(nani — «<KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with UBC ENGINEERING LTD.
(the “Company”)?

- 4K € TaKa topuanyHa ocoba koHkypeHToM Komnawii? /
whether such legal entity is a competitor of the
Company?

Un € Bu abo unenn Bawoi ciM'i uneHamu opraHiB ynpaBniHHS
(NpaBniHHa abo HarnagoBOi  pagu), AMPEKTOPOM, YneHamu
PEBI3iNHOI KOMICIT, pagHMKOM, YNOBHOBAXEHUM NPEACTaBHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

2 Lleit IOKyMEHT € KOHMIAEHLIiiHMM Ta He nignsrae poskpuTTio Byb-AKMM TpeTiM ocobam. [leknapaLiisi Npu3HayeHa BUKMIOYHO Ans
BHYTPILUHBOTO BUKOpUCTaHHS. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

3 UneHamu ciM’i €: 0cobm, siki nepebysatoTb y Wkobi, AiTn, 6aTbkn, 0cobu, ski nepebyBatoTb nig onikot abo niknyBaHHAM, byab-skKi
iHWi ocobu, ki cninbHO NpoXuBalOTb abo MatoTb OGyab-sKi iHLI CIMENHI CTOCYHKM, L0 MOXYTb CTBOPIOBATU BPaXeHHs! KOHRIKTY
iHTepeciB, BKrioYaloumn ocib, ski NoB's3aHi cninbHUM NobyTOM, MaloTb B3aeMHi NpaBa Ta 0BOB'A3KM, a Takox 0CobW, ki CninbHO
NpoXuMBaKTb, ane He nepebysatoTb y wmiobi. / The family members are: any spouse, children, parents, persons under the
guardianship or trusteeship, any other person who resides in the same household or has any other family relationship that could
create the appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as

cohabitees, who are not formally married.
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- lopuanyHoi ocobw, ska Mae [ainosi BigHOCMHM abo Bepe
neperosopu 3 Komnaieto? /

in a legal entity that is in business relations or engaged in
negotiations with the Company?

- KOpUANYHOI 0cobm, Ska € KOHKYpeHTOM KomnaHii? /
in a legal entity that is a competitor of the Company?

3 Un npautoete Bu Ha gogaTtkosiin poboTi/ um 3gincHioeTe By iHWwy
' RiSNbHICTb / Yn MaeTe By iHWKIA BiHec? /
Do you have any additional employment / activities / businesses?

" Un nnaHyete Bu 3piicHioBaTh Gyab-AKy TpaHCaKLilo, O MOXe
npussectn Ao KoHdnikty IHTepeci, sk nepeabayeHo Lieto
Monitukoto abo iHwwmmu Monitukammn Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s
Policies?

5 Un oTpumysanm Bu Byab-gki nogapyHku 3 npusogy Oyab-sikux
nogin / iHWi matepianbHi Y HeMaTepianbHi LiHHOCTI Big TpeTiX
ocib, 3 akum Komnanis mae abo nnaHye matu 4inosi BigHOCUHU? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Un npauytotote B Komnanii uneHn Bawoi cim'i abo pogwmdi (B
3HaveHHi BkasaHomy Buwe)? Akwo Bwu Bignosinu «Taky,
3a3HauTe ix iMeHa, npissuLLa Ta nocagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ur € Bu abo 6yob-aki unenn Bawoi ciM'i [epxasHuMu
' cnyx6oBusam* (B 3Ha4YeHHi BkasaHOMy Hx4e)? / Are any of your
family member (as specified above) is a Public Official?

* NlepxaBHuit cnyx6oBeLb — 0co6a, sika 3AiiCHIoE By ab-AKY AIANbHICTb, NOB'3aHY 3 BUKOHAHHAM (DYHKL/ AepXaBu Y1 MICLEBOrO
CaMOBpSAYBaHHS, NpaLtoe y AepKaBHOMY NiANPUEMCTBI Ta BKasaHa B NyHKTax 1 i 2 yacTuHu nepoi ctatTi 3 3akoHy Ykpaiu Bif
14.10.2014 Ne 1700-VIl «Mpo 3anobiraHHs kopynuii» (nani — «AHTUKOPYNUiAHKIA 3aKOH»), a Takox 0coba, sika npauioe B
MiXXHapOAHIii opraHisaLji, € YneHom noniTuyHoi napTii yn ocoba, sika € 3aBigomo TiCHO NoB'a3aHol 3 [lepxasHum Cnyx6oBLEM
HaCTiMbKK, WO BMAMB Ha Taky 0Co0Yy € Y MOXE BBaXATUCA MOTEHLIMHAM 4YM (haKTUYHMM BMAMBOM Ha camoro [epkaBHoro
Cnyx6oBusi. Taki 0cobu MOXyTb BKItouaTi Gnmabkux poauuis depxasHoro Cryx00BUS (Hanpuknad, Y0NoBiK UM APYXMHA, LiTH,
Gatbku, GpaTi Ta CecTpu UM YonoBik/opyxuHa auTuHK, BpaTta abo cectpy) / Public Official means a person who performs any
activity related to the exercising of public functions of central or local government, or works in public enterprise and is listed in
paragraphs 1 and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption” No. 1700-VII, dated 14 October 2014
(the "Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person
who is known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or
actual influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in
clause 1 of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA /| STATEMENT

[Teped nodaHHsM uiei Hdexknapauii s o3Hatiomuscs/nacs 3  Kodekcom nogeldiHKU, AHMUKOPYNUItHOK
nonimukoro, Monimukor wWodo eusHa4yeHHsI KOHGIiKkmy iHmepecie (munogot (hopmMor) ma ecima iHwumu
Monimukamu Komnarii . |

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

A nidmeepdxyro docmosipHicmb iHgpopmayii, HadaHoi y uiti [eknapauii, i Oaw 0038in Ha 06pobKy
nepcoHarbHUX OaHux ma nepesipky makoi iHpopmauii. |

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data
and verification of such information.

[ata/ Date / /20

Mignuc / Signature / /
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AOOATOK 2 / ANNEX 2

KapTa 3acob6iB koHTponto ans 3anobiraHHA KOHNIKTY iHTepeciB /
Controls map for prevention of conflict of interest

BignoBiganbHuin Bipain ynpaBniHHs Bipain 3 nutaHb OpuanyHui [onosu Oprahu ynpaBniHHSA
nippoagain / nepcoHanom / The 6e3neku / Bipain / Legal nippoaginis / Komnaniil Company’s
Responsible Unit Human Resources Security Department Heads of Units Governing bodies
Department
Toukm koHTponto / 1. KoHTponb nogaHHs MepeBipka OTpuMaHHs KoHTponb Ta He 3acTocoByeTbCS
Control points [exnapauji wogo iHhopmaii, po3sony KomnnaeHe | YHWUKHEHHS /
KoHdnikTy IHTepeciB nig | Bka3aHoi B Odiuepa nepen cuTyauin: - N/A
yac: [eknapauji Wogo | BYMHEHHSM NEBHWX nignopsaKyBaHHs
- Mpuitomy Ha poboTy KoHdpnikty OpPUANYHMX biRt / , BKIKOYaoum
- MicNs NOBEPHEHHS IHTepecis, Ha HaflaHHs 403BONIB TMMYacoBi
npawjiBHuKa 3 BignyCcTku eTani cnisbecig 3 BiAMNoBiAHO [0 ZopyyeHHs Ta /
no AOMMsifly 3a AUTUHOK. | KaHauZaTamu. Bumor MoniTuk abo nocaposy
/ Komnaii. 3anexHICTb
2. KoHTporb HasiBHOCTI Verification of the | / YneHiB cim'i, Wo
CiMeHuX 3B'A3KiB ¥ information Seeking npaLoTb B
BUNaaKy nepeBefeHHs specified in the Compliance Komnaii.
npauiBHuKa Ha iHLY Declaration on Officer's approval /
nocagy. Conflict of Interest | prior to conduct of Control and
during interviews | certain legal actions | avoidance of
3. KoHTporb HasBHOCTI with candidates. | provision of situations of:
CiMeiHuX 3B'AI3KIB ¥ approvals required -subordination,
BUNaZKY OAPYXEHHS by the Company's including
npaLiBHAKIB. Policies. temporary
/ assignment of
1. Control of the filling of duties, and / or
the Declaration on functional
Conflict of Interest dependence of
during: family members
- hiring process working in the
- after return from the Company.
matemity leave.
2. Control of the family
ties existence in case of
transfer of employee to
another position.
3. Control of the family
ties in case of marriage
of employees.
3BiTyBaHHs HapaHrHs iHhopmaLyii HapaHHs HapaHHs HapaHHs HapaHHs iHchopmaLii npo
Komnnaexc npo: iHopmauii npo iHopmaLii npo iHopmauii npo 3a[eKnapoBaHui
Odiuepy / - NepeBefeHHs BUSBNEHI 3annaHoBaHy Taki Bunagku. / KOHEDIIKT iHTEpeciB Ha
npawiBHuKa, KU Mae HeBigNoBigHoCTI. / | TpaHcakuiio / 3acifaHHAX BiANOBIAHMX
Reporting to the CiMeifHi 38’13k 3 topuayHi gii. / Provision of opraHiB ynpaeniHHs
Compliance Officer | Komnanieto, Ha HOBY Provision of information about | Komnaii. /
nocaay; information about | Provision of such cases.

- CiMEHi 3B'13KM M
npavisHuKamm. /

Provision of information
about:

- the transfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

the discrepancies
revealed.

information about
the contemplated
transaction / legal
actions.

Provision of information
about declared conflict of
interests at meetings of
the respective corporate
bodies of the Company.
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