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NHTAHb

1. nPo nonrTHKy

1.1 C$epa 3acrocyBaHHn

Lln nonirrxa qoAo npaB la o6oe'Rsrie KorunnaeHc
OQiqepa ra PagHrra KovnaHii e KoMnnaeHc nrraHb .
(gani - <flonirura>) e vacrnuoo erilLtHt4x craH4aprie
4irnuHocri KounaHii Ta 3acrocoByerbcfl paoou s i
BKnoL{ae e ce6e nprHqhnil, rri erxna4eHi y Kodexci
noeedinxu, llonimuxa ulodo nodapynxie ma
eocmuHHocmi, Ilonimuxa t4odo sa6oponu nnamexie
dnn cnpoqenna $opmantuocme(t ma equHeHHf,
sa6oponenux diu , llonimuxa qodo eu3HaqeHHf,
xonSnixmy inmepecie, I1onimuxa qodo saioponu
6yd*nxux npnMux a6o HenpeMux enecxie Ha
Kopucmb nonimuunux napmiu, Ilonimuxa qodo
dnaeodiuuux noilrcpms ma cnoHcopcmea, (4ani
pa3oM s qien fioriruxoro - <flonirrrr KorvrnaHii>),
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POLITICS IS IN RELATION TO ACTIVITY OF
KOMNNACHC OF OFFICER AND ADVISER OF

COMPANY FROM KOMNTACHC OF QUESTIONS

1. ABOUT THE POLICY

1.1 Application Area

Ihis Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company's of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibit ing Facil itation Payments and
Engagement with Prohibited Practices , Conflict of
lnterest Policy, Policy Prohibit ing Any Direct or
Indirect Donations to Polit ical Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
"Company's Policies")

Bci repuiHn, u{o BxilBaorbcff g aenfiroi 6yrar, are He
uicrsrs Bfi3HaL{eHHF a qir,r floniruqi, uanru 3HaqeHHF,
HaeegeHi y [lonirur<ax KonlrnaHii,

1.2 Mera floniruru

All capitalized terms not othenrvise defined in this Policy
shall have a meaning ascribed to them in the Company's
Policies,

1.2 Objective of the Policy

The aim of this Politics is establishment of legal status of
Kounnaenc of Officer of Company and Adviser of
Company from Company's of questions

Merop qiei fionirrxn e BcraHoBneHHfl
crarycy KounnaeHc 'OSiqepa KovnaHii ra
KounaHii s KorunnaeHc nilTaHb .
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2. flpaea ra o6os'RgKr4 Konannaenc OSiqepa

flpaaoeril craryc Konannaeuc OSiqepa Kounauii,
eiAnoeiAanuHoro 3a peanieaqin flonitnru, Bt43Havaprbcn
3aKoHoAaBcraou Vxpaiuu ra qieo flonirnxop.
Kounnaenc OSiqep npfi3Haqaerbcfl repiaHnrovt
KounaHii eignoaigHo Ao 3aKoHoAaBcrBa npo npaqo ra
ycraHoBLr4x goxyrrreHrie, Ha qac eigcyrHocri
npil3HaL{eHoro KolttnnaeHc 0$iqepa uoro o6os'sgxr4
BLrKoHye Haqar'rbH14K r0prgr4rrHofo eig4iny. KounraeHc
O$iqepou vroxe 6yrr,l SianvHa oco6a, flKa 3garHa 3a
caoiMil ginoarur ra MopanbHllMr4 flKocrnMr/,
npoSecilrHnvr piaHev, craHoM 3AopoB'R B14KoHyBaril
ei4noaigni o6og's3rn. He uoxe 6yrr nprsuaqeHa Ha
nocagy oco6a, Rra:
1) rrlae Henofau:eHy Ltil He 3HFTy B ycraHoBneHoMy
3aKoHoM nopFAKy cygnuicru;
2) 3a piueHHnu cyAy Br43HaHa He giesgarnon Lril

AiesAarHicru nxoi o6uexeHa;
3) sainuueHa 3 noca4 y AepxaBHhx opraHax, opfaHax
Bna4n AeroHonaHoi Pecny6nixr,r Kpnru, opraHax
uicqeeoro caMoBpFAyBaHHfl 3a nopyueHHff nprcnrr a6o
y 3B'F3Ky 3 Br.r4HeHHflu ropynqirrtroro npaBonopyueHHe
Lr4 npaBonopyueHHfl, noB'fl3aHofo s ropynqien,
npornroM rpuox porie 3 AHff TaKoro seinuHeHHR.

HecynaicHoro s girnuHicrp KorrrnnaeHc OSiqepa e
po6ora Ha noca4ax, noB'fl3aHilx is anxoHaHHnrv $yHrqilt
AepxaBil a6o uicqeaoro caMoBpflAyBaHHfl, a raKox
6ygu-nra iHua 4innuHicru, u1o crBoproo peanuuur,t vr
noreHqitlunu xoH$nirr iHrepecia a ginnuHicrrc KorvrnaHii.
Y pasi Br/Hr4KHeHHfi o6craehH uecyuicHocri KorunnaeHc
OQiqep y ABoAeHHilr,r crpor 3 AHF Br/H!4KHeHHfl TaKilx
o6crasraH so6os'qgaHhra noeigourarh npo qe repieHnxa
KounaHil 3 oAHoLtacHt4M noAaHHRM 3arBil npo
posipaaHHn rpy4oBoro AoroBopy 3a BnacHoro
iHiqiarraoo. KounnaeHc OSiqep voxe 6yru seinuHeHilr,l
3 nocaAfi 3a iHiqiarnar repieHnra Kor'anaHii a6o ii
gacHoeFrfi ria (yvacHrxia),

lonosHr/rvu4 3aBAaHHRMt/ KorrlnnaeHc OSiqepa e
nigroroera, ga6esne.reHHn peanisaqii ra KoHrponb 3a
e4iilcHeHHnu eaxogie u{oAo sano6iraHHs, nporn4ii i
Br4flBneHHfl nopynqii e KoMnaHii. KorunnaeHc OSiqep
peaniaye caoi npaaa i o6oe'Rsril 6eenocepegHuo. ,[o
BilKoHaHHfl ceoix $yHrqiil YnoeHoaaxeHtata Moxe
3anyqarr (oa 3fogorcl xepieHr,txa) iHmr,rx npaqieHraxia
Korunasii, Koun4aeHc OQiqep AIF Bt4KoHaHHfl
noKnaAeHfix Ha Hboro 3aBAaHb go6os'qgaHilil:
1) enxoHyaarr ceoi Syurqii o6'erruEuo i Heynepegxer.lo;
2) opraHieoByBarr ni4roroexy aHyrpirLLHix goryueHria
Kounanil3 nnraHb $oprrlyaaHHn ra peanioaqii flonivxn,
pospo6nnna i no4aaarr ix Ha sarsep4xeHHfl repieHrxa
KounaHii;

2. Rights and obligations of the Compliance
0fficer

The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. .
Comoliance officer can be an individual who is able to
oerform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person wn0:
'1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruotion offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company, In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative, Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly,
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions, The Compliance Officer is
obliged to perform the tasks assigned to him:'l) to carry out its functions objectively and impartially;
2) organize the preparation of internal documents of the
Company on the. ' issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police
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3) sa6esneLryBaril s4ilacHeHHn HaffiflAy, KoHTponp ra
voHiropuury 3a AorpilMaHHflM npaqiaHuravr,
xeoieHuroM Kounasii lonirux Kounauil Ta BilMor
aHThK0pynqr!4H0r0 3aK0H0AaBCTBa;
4) npoeo4nrr oqiHry peeynsraria agiilcHeHun saxo4ie,
nepe46aveHrx flonirrraur,t KournaHii;
5) seiryaarn repieHrqray xonghHry npo craH BilKoHaHHfl
f=lonirrr Kounasii;
6) ea6esnevyearu a4iltcHeHHfl cnianpaqi g oco6aur, sri
4o6pocoeicHo noai4onanrprb npo N4oxrr,rsi Samn
nopyuJeHHfl Br4Mor flonirrrr, BLTLTHeHHfl ropynqir,tHrx a6o
noB'fl3aHhx s xopynqieo npaBonopyueHb;
'7) sa6esneLryBaril ni4roroary ra noAaHHe repieHnry
nponosrqir,l qo4o nnaHy npoBeAeHHF nepeaipor
Aorpt4MaHHfl Bt4Mor fl onirnrn;

8) 6parn yqacrb y npoBegeHHi nepeeipor ra eHyrpiuHix
poscnigyaauu, Rri npoaoAnrbce srigHo e ei4noai4Horo
flonirnrop:
9) 6parn yLracrb y npoae4eHHi nepioAnvHoi otqiHxr,t
ropynqir,tHrx pnsrria y ginruHocri KovnaHii;
10) sa6esnevyBaril QopnryaaHHn i ee4eHHn peecrpia: -
npaqieHnria KounaHii, npilrflrHyn4x go ai4noei4arsHocri
3a nopyuJeHHfl Br4Mor flonirrr KounaHii, BqnHeHHF
ropynqiraHoro npaBonopyueHHfl L{14 npaBonopyuJeHHfl,
noB'F3aHofo e xopynqien; - npoBe4eHrx sri4Ho e rliero
flonirrxorc aHyrpiurHix poscni4yaaHb ra nepeBipox; -
noeigoruneHu npo roH$nixr iHrepecie ra npo nopyueHHfl
BilMor flonirrr KounaHii, ropynqirc qil npaBonopyueHHfl,
noe's3aHi s xopynqien;

11) opraniaoeyearr i npoeo4Nrr anl,rropynqinHy
nepeaipry 4inoarx naprHepia KorunaHii srigHo ig
BilMoraMfi qiei flonirrxr;
12) sa6esnevyaarr xoHgigeHqiilHicru iHgopnrarlii ra

3axilcr errpraavie;
13) HaAaBarh 3acHoBHilKaM (yvacHr,txarvr), xepiaHrry,

npaqieHnrau KounaHii po3'FcHeHHfl Ta roHcynuraqii,
noe'ssaHi is sacrocyaaHHnu flonirrrr;
14) sa6esnevyBarr iHQopnayaaHHfl rpoMa4cur<ocri npo

sgiracHpeaHi KownaHien 3axoAt4 is sano6iraHHn xopynrlii;
15) opraHisoByBaril npoBe[eHHfl saxopie s nigarqeHHr
reani$iraqii npaqieHrrie KoH,rnaHii 3 nilTaHb, noB'fl3aHhx
is gano6iraHunnr ropynqii;
16) 6parn yqacrb_y npoqe4ypax nepeaiprra nepcoHary
KounaHil Ha erani eig6opy Ao urary;
17) aa6esnevyearu .asaevogiro 

'i' roopgnHaqio vrjx
crpyKTypHnMr,t nigposginaun Kounauil r4ogo nigroroarn,
ga6egneqeHHn peanisaqii ra roHrpono 3a sgir,rcHeHHnv
saxogie qogo peaniraqil fi onirr,rxrur ;
18) egilrcHoaav iHui o6oB'F3Kr, nepeg6aveHi

and the requirements of anticorruption legislation;
4) to evaluate the results of the implementation of the
measures envisaged by the Policy;
5) report to the management of the holding on the state
of implementation of the Policy;
6) ensure the implementation of cooperation with persons
who in good faith inform about possible violations of the
requirements of the Policy, committing corrupt or
corru ption-related offenses;
7) provide for the preparation and submission to the head
of the proposals regarding a plan for conducting
inspections of compliance with the requirements of the
Policy;
8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;
9) participate in the periodic assessment of corruption
risks in the Company's activities;
10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the Policy,
committing a corruption offense or offense related to
corruption; - conducted in accordance with the
Anticorruption Inspection Policy; - conducted in
accordance with the Policy of lnternal Investigations and
Inspections; - reports of conflicts of interest and violations
of the requirements of politics, corruption or offenses
related to corruption;
11) organize and conduct anticorruption verification of the
Company's business partners in accordance with the
requirements of this Policy;
12) ensure the confidentiality of information and the
protection of the disclosure;
13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;
14) provide information to the public on measures taken
by the Company to prevent corruption;
15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;
16) participate in the Company's inspection procedures at
the selection stage to the state;'17) provide interaction and coordination between the
structural divisions of the Company in preparation,
implBmentation and control over the implementation of
measures for the implementation of the Policy;
18) carry out other dutids provided by the legislation on
prevention of conuption, the Policy and the employment
contract.
The Commissioner has the right to
perform the tasks assigned to him:
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3aKoHoAaBcrBoM npo 3ano6iraHHfl KopynLlii, ilonirrron
Ta TpyAoBr4M A0r0B0poM.

KounnaeHc o$iqep gnn BnKoHaHHF noffiaAeH[x Ha
Hb0r0 3aBAaHb Mae npaBo:
1) orp14MyBarh eig npaqieHr,rxia, repiaHrra KorvrnaHii
nilcun4oai ra ycHi noflcHeHHe 3 nilTaHb, u.{o crocyprbcfl
noma4eHr/x Ha Hboro noBHoBaxeHu (y rouy vucni ni4
qac npoBegeHHfl nepio4r,rvHoi oqiHxr ropynqir,tHnx
prsrrie, aHTilKopynLlir,rHr,tx nepeeipor 4inoar,tx naprHepia,
nepeaipor, eHyrpiuHix poscni4yeaHu ra ercneprrsr);
2) orpruyaarlt eiA ni4poaginie Korvrnanii iH$opnaarliro ra
uarepianu (saaipeHi ronii SiHaHcoBl4x, byxranrepcurrx
Ta ppugr,uHr4x goxyueHrie, aHyrpiurHro cnyN6oey
KopecnoHAeHqin) crocoeHo ginnuHocri KorunaHii, y rouy
vNcni goryMeHTil, sri crocylorbce npoBeAeHHF (a6o
yvacri) earynieenu roaapia, po6ir a6o nocnyf, y
KoHKypcax roulo (y pasi Heo6xi4Hocri KonannaeHc
o$iqepy HaAaerbcfl Aocryn go opnriHania goxyueHrie,
xonii crilx lrowy 6ynr,r nepegaHi);
3) orprMyBaril npoeKTfi SiHaHcoer,rx, oprauieaqir,tHo-
po3nopngrrilx goxyueHrie, 4oroeopia Anfl npoBeAeHHs ix
ne peeiprr,r Ha n pe4Mer HaceHocri ro pyn r1i lr H r,rx p r,to ra ri a ;
4) orpr/MyBaril Aocryn Ao cKna4cbKtlx npruiqeHu,
erpo6Huvrx nprarr,rir4eHu KorrlnaHii, npoBeAeHHfl B Hr,ix
KoHrponbHux eaxo4ie; 5) orpt4MyBarn Aocryn Ao
HaeBHr4x e KoNanaHii eneKTpoHHLtx saco6ia s6epiraHHn ra
o6po6rra AaH[x, a B paei Heo6xi4Hocri gilr4araril
oSoprvrneHHn eipnoeigur,rx AaHilx Ha eacei4veHoruy
nanepoBoMy Hocii; 6) 3anyqarr Ao Bt4KoHaHHc ceoix
$yurqir,t 3a 3foAoto repieHnra npaqieHr,tria Korr,rnaHii;
7) iuiqiroeana HanpaBreHHs sanilrie Ao opraHia
gepxaeHoi BnaAil, opraHie uicqeeoro caMoBpffAyBaHHff,
nignpuenlcra, ycraHoB, oprauisaqiil ecix $oprvr aracHocri
Anfl orpilMaHHF eip Hr,rx iHQoprr,rarlii ra uarepiania,
noB'F3aHilx s girnuHicrrc KounaHii;
B) iHiqircearil nLITaHHF npo nprrflfHeHHff npaqiaHrrie,
repieHrra go ai4noaiganuHocri, y roMy qilcni seinuHeHnn
is sar,rMaHilx nocaA ai4noeigHo Ao 3aKoHoAaBcrBa;
9) seeprarllce Ao 3acHoeHilxie (yvacHraxie), xepieHuxa s
nilTaHb peanisaqii caoix noenoBaxeHb ra BnKoHaHHF
o6oe'sgrie sriAHo 3 nofloxeHHnrun [loliruxur;
10) sgiracHCIearfi iHlxi npaBa,

3. nPABA TA OEOB'F3K],| PMH]4KA KOMnAH|T
3 KOMNNAOHC NhTAHb .
PagHrar KorunaHii s KoMnnaeHc n[TaHb nph3Haqaerbcc

lHillffit L?H'T]it s KoMnnaeHc nr4raHb r'roxe 6y*,r
SismvHa oco6a, FKa 3AarHa aa csoitvil pinoaruu ra
MopanbHhMr4 FKocrFMt4, npoQecinHnna pieHeu, craHoM
3AopoB'R Bl/KoHyBarr eignoaigHi o6oe'Rgxt4.

'l) to receive written and oral explanations from the
employees, the head of the Company on issues related
to his / her powers (including during the periodic
assessment of corruption risks, anti-corruption
inspections of business partners, inspections, internal
investigations and expertise);
2) receive information and materials (certified copies of
financial, accounting and legal documents, internal
correspondence) from the Company's departments
concerning the Company's activities, including
documents related to the procurement of goods, works or
services (or participation) in competitions, etc. ( if
necessary, the Commissioner is given access to the
originals of documents, copies of which were transmitted
to him);
3) to receive projects of financial, organizational and
administrative documents, contracts for conducting their
verification on the subject of corruption risks;
4) obtain access to the warehouse premises, industrial
premises of the Company, carrying out control activities
in them;
5) obtain access to the electronic storage and processing
of the Company, and, if necessary, request the
registration of the corresponding data on a certified paper
medium;
6) to engage in the performance of their functions with
the consent of the head of the Company's employees;
7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions, organizations
of all forms of ownership for obtaining from them
information and materials related to the Company's
activities;
B) initiate the issue of bringing employees, the head of
responsibility, including dismissal from office in
accordance with the law;
9) address the founders (participants), the head of the
implementation of their powers and the fulfillment of their
duties in accordance with the provisions of the policy;
10) exercise other rights stipulated by law, the policy, the
employment contract and the job description.

3. RIGHTS AND OBLIGATIONS ADVISER OF
COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of questions is
appointed by the leader of Company. By the adviser of
Company from Compliance of questions there can be a
physical person, that is capable after the professional and
moral qualities, pro:fessional level, by the state of health
to carry out corresponding duties.
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Pa4Hr,tr Kounauil g KounnaeHc nilTaHb Mae npaBo:

1. HaAaBaril 3acHoBHilKaM (yvacHurau), xepiaHury,
npaqieHrraru KounaHii po3'FcHeHHF Ta xoHcynuraqii,
nos'RgaHi is sacrocyaaHHnu flonirnrr;
2. aa6esnevyaarn iHQoprr,ryeaHnn rpoua4cuxocri npo
ggillcHpeaHi KorvrnaHiero 3axoAr4 is sano6iraHHn ropynrlii;
3. opraHiaoeyaaril npoBeAeHHF 3axo4ie a ni4enqeHHn
xeani$ixaqii npaqieurxie Kor',rnaHil 3 nrraHb, noB'fl3aHilx
ie gano6iraHHnu xopynqii;

4.6pnu yqacrb y npolle4ypax nepeeipKr nepcoHany
KounaHii Ha erani aig6opy Ao urary;
5. 6parn yqacrb y npoBe4eHHi nepeaipor ra aHyrpiuHix

poecni4yaaHu, sr<i npoBoAflrbcn sri4Ho 3
ai4noei4Horo floriruron

PI3HE

Vci BignoaipHi Oco6r noeilHHi 6yrn oanar,rouneHi g
flonirl,txon ra noeilHHi ni4nrcarr n[cbMoBy Sopruy
ni4reepgNeHHe, u.lo oacai4vye BrcHaHHf, ra nprrlHnrrn
Hrur flonirrrn Ao noLtarKy 6ygu-rrrx ix rpy4oerx vr
4inoenx ai4HocrH e KoMnaHiep fir<r4o Bi4noeigHa
Oco6a s 6y4u-max nphqfiH He ogHailoMtnacl a6o He
ni4nrcana Sopnay nipreep4xeHHn, BoHa He
geinuHsetucn aig go6os'cgaHu 3 AorpnMaHHF B14Mor
flonirnrr.

ArryanuHa eepcin qiei l-1onilaKil AocrynHa a pexuvri
oHnaraH 3a aApecop: https://beer-co,com/,

ilonirrra Moxe neperfiAAarvcA e rvipy Heo6xi4uocri, ane
He MeHuJe, Hix vepes ipu (3) poKu 3 AHn ii npnrrHnrrn
KounaHiep,

Bignoei4ui Oco6u noetaHHi 6yrn csoevacHo noei4ouneui
npo 6y4u-rri snaiHfi s flonirraqi.

Ey4u-nxi nfiTaHHF, t4o crocylorucn qiei llonirrru rcla6o
iHQopuaqii qo4o 6y4u-nroro noreHqilrHoro Ll4
QaxruvHoro nopyueHHn llonirurn a6o 6y4u-nroi is
flonirrr KounaHii, qo Mano naicqe vN Moxe Maril uicqe,
noeilHHi 6yrr,r agpecoaaHi Kounnaenc OSiL{epy I
lOpr,t4r,tvHorrly Bi4g.iny / [eHepanunorvry firper<ropy I
Bigginy po6orr,t 3 nepcoHanorv/Harnn4oair,r pagi/ a6o
axqioHepy(arvr) Kor'rrnaHil, KoxHe'noeigorilneHHn 6yge
perenbHo po3flflHyre i poscni4yaaHe nd roH$igeHr1ir,tHir,r
ocHoei.

The adviser of Company from Compliance of questions
has a right:
1 provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;
2 provide information to the public on measures taken by
the Company to prevent corruption;
3 organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;
4 participate in the Company's inspection procedures at
the selection stage to the state;
5.participate in conducting inspections and internal

investigations conducted in accordance with
Policy

4, MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . lf a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy,

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the policy
or any of the Company's Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / General Director / Human
Resource Department / Supervisory Board/ or
shareholde(s) of the Company. Every report shall be
carefully considered,' 'ihvestigated 

and treated in
confidence,
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y pa3i 6ygu-nr<r,1x pos6ixHocrer,r rvrix aHrniracurop In the event of any discrepancies between the English

aepciero qiei flonirrarr,r ra ii nepeKna4oM, yrpaincuxa and Ukrainian versions of this Policy Ukrainian version
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