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MONITUKA LWOAO AIANBHOCTI KOMNNAEHC
OOILIEPA TA PALJHWUKA KOMNAHII 3 KOMMNAEHC
NUTAHb

1. NPO MONITUKY

1.1 Ccbepa 3acTocyBaHHA

Lis nonitvka wopo npas  Ta 0bos'askiz KomnnaeHc
Odiuepa Ta PagHuka KomnaHii 3 KomnnaeHe nutaHb .
(nani — «MoniTvkar) € YaCTUHOK ETUYHMX CTaHAapTiB
pisnbHocTi  Komnadii Ta 3acTOCOBYETbCSI PasoM 3 |
BKNOYae 8 cebe mpuHUMNK, AKi BuknapeHi y  Kodekci
noeedivku, [lonimuka wodo nodapyHkie ma
2ocmunHocmi, [lonimuka w000 3abopoHu nnamexie
0ns cnpoujeHHs1 hopmanbHocmell ma GYUHEHHS
3aboporenux dill , [lonimuka w000 eu3Ha4YeHHS
koHikmy iHmepecie, lMonimuka wodo 3abopoHu
6ydb-sixux npsmux abo HenpsMUX eHeckie Ha
kopucmb nomimuyHux napmil, [lMonimuka wodo
6nazodiiHux noxepme ma cnoHcopcmea, (nani
pasom 3 Lieto Monitukoto — «Tonituky Komnawiiy).

BCi TepmiHW, L0 BXMBaIOTECSH 3 BENMKOT OYKBYM, ane He
MICTATb BM3HAYeHHA B Ui MoniTuui, MaoTb 3HaYeHHs,
HasepeHi y Monitukax KomnaHii.

1.2 Meta Monitukn

MeTtoto ujei [MoniTmk € BCTAHOBNEHHA MpPaBOBOrO
cratycy KomnnaeHc - Odiuepa Komnauii Ta Pagnuka
Komnanii 3 KomnnaeHe nutaHb .

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 1st, 2020

POLITICS IS IN RELATION TO ACTIVITY OF
KOMMITAEHC OF OFFICER AND ADVISER OF
COMPANY FROM KOMMIAEHC OF QUESTIONS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
‘Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company's
Policies.

1.2 Objective of the Policy

The aim of this Politics is establishment of legal status of
Komnnaexc of Officer of Company and Adviser of
Company from Company’s of questions



2 MpaBa Ta 060B’'A3kM Komnnaewc Odiuepa

Mpasosuit ctatyc KomnnaeHc Oditepa Komnani,
BiANOBIAANLHOMO 3a peanisaLjito [oniThKK, BUSHAYAKTLCS
3aKoHOAaBCTBOM YKpainu Ta Uieto lMonitukoro.
KomnnaeHc  Odpiep  MpW3HAYaETBCA  KEPIBHUKOM
Komnanii BignoBigHO [0 3akoHOAABCTBA MPO Mpal Ta
yCTAHOBUMX  [OKyMeHTiB. Ha 4ac  BIACYTHOCTI
npusHadeHoro KomnnaeHc Odilepa 1oro 060B'A3KM
BUKOHYE HavanbHUK ropuauyHoro Bigainy. KomnnaeHc
Odiuepom moxe Oytu dhisnyHa ocoba, ska 3gatHa 3a
CBOIMM  [iNOBUMWM  Ta  MOPamnbHUMKU  SKOCTSIMM,
NpoecitHuM  piBHEM, CTaHOM 3[0POB'A  BWKOHYBAaTK
BiAnoBigHi 000OB'A3kM. He moxe 6yTM npusHadeHa Ha
nocagy ocoba, sika:
1) Mae HernoralleHy 4u He 3HATY B YCTaHOBMEHOMY
3aKOHOM MOPSLKY CYAUMICTD;
2) 3a pilleHHAM Cydy BW3HaHa He [ie3AaTHOK uu
Aie3naTHICTb siKoi 0OMexeHa;
3) 3BiNbHEHa 3 Nocap Y AEpXKaBHWX OpraHax, opraHax
Bnagn AsTOHOMHOI  Pecnybnikn  Kpum, opraHax
MICLLeBOrO CaMOBPslyBaHHS 3a NOpPYLLEHHs npucsmv abo
y 3B'A3KY 3 BUMHEHHSIM KOPYNLINHOMO MpaBOMOpyLUEHHS
YW MpaBOMOPYLUEHHS, MOB'A3aHOTO 3  KOpynuiew, -
NPOTSrOM TPbOX POKIB 3 AHS TAKOTO 3BiNbHEHHS.
HecymicHoto 3 pgismbHicTio KomnnaeHc Odiuepa €
poboTa Ha nocagdax, NoB'A3aHNX i3 BUKOHAHHAM YHKLINA
[epkaeu abo MICLEBOr0 CaMOBPSAYBaHHA, @ TakOX
byob-sika iHWa AiSNbHICTb, WO CTBOPIOE peanbHuil uu
NOTEHLIMHAA KOH(NIKT iHTepeciB 3 AisnbHICTIO KomnaHi.
Y pasi BUHVKHEHHS 0BCTaBMH HeCymiCHOCTI KomnnaeHc
Ocpiep Y OBOAEHHMIA CTPOK 3 AHS BUHUKHEHHSA TakuX
obcTaBuH 3000B'sI3aHWIA NOBIZOMWTM MPO LIE KEPIBHUKA
KomnaHii 3 OAHOYacCHUM MOAAHHSM  3asiBM  Npo
posipBaHHA  TPYLOBOrO  [OTOBOPY 33  BNACHOK
iHiLiaTBOK. KomnnaeHc Odilep Moxe DyTU 3BiNbHEHWM
3 nocagu 3a iHiuiaTueu KepisHuka Komnawii abo i
3aCHOBHUKIB (y4acHuKiB).

FonosHuMu 3aBfanHsmMu Komnnaenc Odiuepa €

nigrotoska, 3abesneveHHs peanisauii Ta KOHTpOnb 3a
3MiACHEHHAM 3axomiB wwodo 3anobiranHs, npoTuaii i
BUABMNEHHA kopynuii B Komnawii. KomnnaeHnc Oditep
peanisye cBoi mpasa i 0b6oB's3kM GeanocepeaHso. [lo
BUKOHaHHA  CBOIX (PYHKUIM YNOBHOBaXEHWA MOXe
3anyyatn (3a 3rofok KepiBHMKA) HLWMX NpaviBHMKIB
Komnawii.  KomnnaeHc Odiuep Ana  BUKOHAHHS
MOKNaAeHuX Ha HbOro 3aBanb 3000B'sI3aHNiA:;
1) BiKOHYBaTY CBOI (YHKLT 06’€KTVIBHO | HEyNEpemKeHo;
2) OpraHi3oByBaTh MiArOTOBKY BHYTPILLHIX [OKYMEHTIB
KomnaHii 3 nuTaHb opmyBaHHs Ta peanisallii Monituku,
po3pobnATM | noaasaTy ix Ha 3aTBepKEHHs KepiBHUKA
Komnanif;

2, Rights and obligations of the Compliance
Officer

The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. .
Compliance officer can be an individual who is able to
perform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly,
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions. The Compliance Officer is
obliged to perform the tasks assigned to him:
1) to carry out its functions objectively and impartially;
2) organize the preparation of internal documents of the
Company on the ‘issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police

.



3) 3albeaneyyBatv 3iiICHEHHS Harnsay, KOHTPOMW Ta

MOHITOPUHTY 338  LOTPUMaHHAM  npayiBHUKamMu,
kepiBHukom Kowmnawii lMonitvik  Komnawii  Ta BUMOr
aHTVKOPYNLiHOro 3aKOHOLABCTBA;

4) npoBOAWTW OLJHKY pesynbTaTiB 34iICHEHHS 3axOAiB,
nepepbavenmnx Monitnkamu Komnanir;

5) 3BiTyBaTW KEPIBHULITBY XONAUHIY NPO CTaH BUKOHAHHS
Monitvk KomnaHii;

6) 3abesnevyBaTu 3aiicHeHHs cnisnpati 3 ocobamu, siki
[00pPOCOBICHO  MOBIAOMMAOTL AP0 MOXAMBI - hakTy
nopyLweHHs Bumor FoNITUKW, BUMHEHHS KOPYNUinHUX abo
MOB’'A3aHNX 3 KOPYNLi€to MPaBOMOpPYLUEHD;

7) 3abesnedyBaTi MIATOTOBKY Ta MOAAHHSA KePiBHUKY
NponosuLil  WOAO NNaHy NPOBEeAEHHS  NepeBipok
AOTpVMaHHA BuMor lNonituku;

8) Bpat yyacTb y NpoBeAeHHi NepeBipoK Ta BHYTPILLHIX
po3cnigyBaHb, SKi NPOBOAATLCS 3riAHO 3 BiAMNOBIAHOK
MoniTukoto;

9) bpati yuyacTb y npOBEAEHHI NEPIOAVYHOI OLHKM
KOPYNUiAHVX pU3KKIB y fisnbHOCTI KoMnaHi;

10) 3abesneuyBatit POpMyBaHHS i BEAEHHS PEECTpIB: -
npaviBHvKiB Komnanii, npuTardyT X 4O BiANOBiAanbHOCTI
3a nopywenHs sumor [lonitvk KomnaHii, BUYMHEHHS
KOPYNUMHOTO MPaBOMOPYLUEHHS YX  NPABOMOPYLLEHHS,
MOB'A33HOM0 3 KOPYNUi€K; - NPOBEAEHUX 3riAHO 3 Ui
MoniTukol BHYTPILLHIX po3cnigyBaHb Ta Nepesipok; -
NOBIZOMITEHb NPO KOHADIIKT iHTEPECIB Ta NPO NOPYLIEHHS
sumor Motk Komnawii, kopynwito 4u npaBonopyLeHHs,
NOB'A3aHi 3 KOPYNLEHD;

11) opraHisoByBaTv | NPOBOAMTA  AHTUKOPYMLiHY
nepesipky AinoBux napTHepie Komnadii 3rigHo i3
BUMOramu uiei Monituky;

12) 3abesneuyBatn KoHigeHLUiHiCTL iHopMaLi Ta
3aXWCT BUKPUBAYIB;

13) HamasaTh 3aCHOBHMKaM (y4acHUKaM), KepiBHUKY,
npaujsHukaMm Komnawii pos’scHeHHs Ta KOHCyMbTaLyi,
TNIOB'A3aHi i3 3aCTOCyBaHHAM [MoniThky;

14) 3abesnevysatn iHpOpPMyBaHHS rPOMAACHKOCTI Mpo
3niicHioBaHi Komnaieto 3axopu i3 3anobiraHHs kopynwii;
15) opranisoByBaTV NpoBEdEHHs 3aXOAB 3 NIABULIEHHS
kBanidikauii npaujsHukis KomnaHii 3 nntaHb, NoB'a3aHmux
13 3anobiraHHsM kopynuii;

16) 6patn yuacTb y npouenypax Nepesipku nepcoHany
Komnaii Ha eTani Bigbopy o wrarty;

17) sabesneuysatn B3aemofiio | KoOpaOMHALD MiX
CTPYKTYpHUMM nigposainamv Komnanii Wwoao nigrotosky,
3abesneyeHHs peanisallii Ta KOHTPOMO 33 3MiCHEHHSAM
3axofis Wopao peanizauii Monituky;

18) spiiicHioBaTM  iHWi  00OB'A3KYM,  nepepbaveri

and the requirements of anticorruption legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;

5) report to the management of the holding on the state
of implementation of the Policy;

6) ensure the implementation of cooperation with persons
who in good faith inform about possible violations of the
requirements of the Policy, committing corrupt or
corruption-related offenses;

7) provide for the preparation and submission to the head
of the proposals regarding a plan for conducting
inspections of compliance with the requirements of the
Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;

9) participate in the periodic assessment of corruption
risks in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the Policy,
committing a corruption offense or offense related to
corruption; - conducted in accordance with the
Anticorruption  Inspection Policy; - conducted in
accordance with the Policy of Internal Investigations and
Inspections; - reports of conflicts of interest and violations
of the requirements of politics, corruption or offenses
related to corruption;

11) organize and conduct anticorruption verification of the
Company's business partners in accordance with the
requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures taken
by the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection procedures at
the selection stage to the state;

17) provide interaction and coordination between the
structural divisions of the Company in preparation,
implementation and control over the implementation of
measures for the implementation of the Policy;

18) carry out other duties provided by the legislation on
prevention of corruption, the Policy and the employment
contract.

The Commissioner has
perform the tasks assigned to him:

the right to
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3aKkoHoAaBcTBOM npo 3anobiraHHs kopynuii, MoniTuko
Ta TPYAOBUM SOrOBOPOM.

KomnnaeHc odiiuep AN BUKOHaHHA MOKNafeHuX Ha
HbOTO 3aBjaHb Mae NPaeo:

1) oTpumysatu Big npayiBHuKiB, KepiBHUKA Komnaii
MUCbMOBI Ta YCHI MOSICHEHHS 3 MUTaHb, WO CTOCYKTHCA
NOKNaaeH!Xx Ha HbOTO MOBHOBAXEHb (Y TOMY WWCi nig
Yac npOBEfeHHS NepIOAMYHOI  OLiHKM  KOPYNLAHMX
PU3VKIB, @HTUKOPYNLAHMX NEepeBipoK AinoBMX NapTHepIB,
NepeBipoK, BHYTPILLHIX PO3CNifyBaHb Ta ekcnepTnam);

2) otpumyBaTty Big nigposainis Komnaii iHdopmaLjio Ta
MaTepian (3asipeHi Konii hiHAHCOBMX, OyXranTepchbkux
T8 OPUOMYHMX  [OKYMEHTIB, BHYTPilWHO  cryxBoBy
KOPeCroH/EeHL|i0) CTOCOBHO AisnbHocTi Komnanii, y Tomy
umcni [OKYMEHTU, SiKi CTOCYIOThCS NpoBeAeHHst (abo
yyacti) 3akynisenb TOBapiB, pobiT abo nocnyr, y
KOHKypcax Towo (y pasi HeobxigHocTi KomrnaeHe
odiliepy HagaeTbcs JOCTYN A0 OpWriHamiB AOKYMEHTIB,
Konii sikux Aomy 6ynu nepepaHi);

3) OoTpuMyBaTM NpPOEKTU (IHAHCOBMX, OpraHisaLjitHo-
PO3NOPAAUNX AOKYMEHTIB, JOTOBOPIB NSt NPOBEAEHHS iX
MepeBipkv Ha MpeaMeT HAsBHOCTI KOPYNLIAHIX PUSKKIB;
4) oTpumysath [OCTYN [0 CKMAACHKAX MPUMILLEHD,
BMPOOHMYMX nMpumilyeHb Komnawii, npoBefeHHs B HUX
KOHTPONbHMX  3axofis; 5) oTpumyBatv [OCTyn 1o
HanABHUX B KoMNaHii enexkTpoHHUX 3acobis abepiraHHs Ta
0bpobku paHux, a B pasi HeobxigHOCTI BUMaraTu
OOPMIEHHA  BIANOBIAHWX [aHUX Ha  3acBigyeHomy
nanepoBOMy HoCii; 6) 3anyyaTu 40 BUKOHaHHA CBOIX
(DYHKL 33 3rofio10 KepiBHIMKA NpaLliBHVKIB KomnaHii;

7) iHiUioBAaTM HanpaBreHHs 3anuTiB [0  OpraHis
AEepXaBHOI BNaau, opraHis MiCLEBOrO CaMOBPSAYBaHHS,
NiANPYEMCTB, YCTAHOB, OpraHisaLiit BCiX (hopm BaCHOCTI
Ans OTpUMaHHA Bif HUX iHdopmalii Ta Martepianis,
MOB'A3aHNX 3 AIANbHICTIO KomnaHii;

8) IHiLiiOBATV MUTAHHS MPO MPUTAMHEHHS NPALBHUKIB,
KepiBHVKA [0 BIAMOBIAANBHOCTI, Y TOMY YMCHI 3BIMIbHEHHS!
i3 3aMMaHnX Nocaz BiAMOBIAHO 4O 3aKOHOAABCTRA;

9) 3BepTaTMCA [0 3ACHOBHWKIB (Y4acHUKB), KepiBHVKa 3
MuTaHb peanisalii CBOIX NMOBHOBaXEHb Ta BUKOHaHHS
000B'AA3KIB 3riAHO 3 NONOXKEHHAMM MOnITUKK;

10) 3pilicHioBaTy iHLWi Npaga,

3. MPABA TA OBOB’A3KWU PAOHWKA KOMIAHIT
3 KOMMNNAEHC NMUTAHb .

Panrvk  Komnawii 3 KomnnaeHc nutab npmsHaqaeTbCH
KepiBHVKOM KoMnaHiT. .

Pamruakom  Komnawii 3 KomnnaeHe muTaHb Moxe By
(hianuHa ocoba, sika 3maTHa 3a cBOIMM AinoBUMM Ta
MOpanbHUMK SKOCTAMY, MPOECIAHUM PiBHEM, CTaHOM
3[10POB'S BUKOHYBATY BiANOBIAHI 06OB'SI3KM.

1) to receive written and oral explanations from the
employees, the head of the Company on issues related
to his / her powers (including during the periodic
assessment of  corruption risks,  anti-corruption
inspections of business partners, inspections, internal
investigations and expertise);

2) receive information and materials (certified copies of
financial, accounting and legal documents, internal
correspondence) from the Company's departments
conceming the Company's activities, including
documents related to the procurement of goods, works or
services (or participation) in competitions, etc. ( if
necessary, the Commissioner is given access to the
originals of documents, copies of which were transmitted
to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting their
verification on the subject of corruption risks;

4) obtain access to the warehouse premises, industrial
premises of the Company, carrying out control activities
in them;

5) obtain access to the electronic storage and processing
of the Company, and, if necessary, request the
registration of the corresponding data on a certified paper
medium; )

6) to engage in the performance of their functions with
the consent of the head of the Company's employees;

7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions, organizations
of all forms of ownership for obtaining from them
information and materials related to the Company's
activities;

8) initiate the issue of bringing employees, the head of
responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment of their
duties in accordance with the provisions of the Policy:;

10) exercise other rights stipulated by law, the Policy, the
employment contract and the job description.

3. RIGHTS AND OBLIGATIONS ADVISER OF
COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of questions is

appointed by the leader of Company. By the adviser of

Company from Compliance of questions there can be a

physical person, that is capable after the professional and

moral qualities, professional level, by the state of health
to carry out corresponding duties.

4.



Papgrnk Komnatii 3 KomnnaeHce nutaHb Mae npaso:

1. HagasaTM 3acHOBHWKAM  (y4acHWKam), KepiBHUKY,
npaLisHukam Komnaii po3'acHeHHs Ta  KOHCynbTallji,
MoB'A3aHi i3 3acTocyBaHHAM lMoniTuku;

2. 3abesnevyBat iH(OPMYBaHHS TPOMAZACHKOCTI MPo
3fifcHioBaHi Komnarieo 3axoay i3 3anobiraHHa kopynuii;
3. OpraHi3oByBaTV NPOBEAEHHS 3aX04iB 3 NiABULIEHHS
ksanicikauii npayisHukis KomnaHii 3 nuTaHb, NoB'asaxyx
i3 3anobiraHHaM Kopynii;

4.6pat y4acTb y npouenypax nepesipkv nepcoHarny

Komnanii Ha eTani Bigbopy po wrary;

5. BpaTit yqacTb y NpoBeAeHH NepeBipok Ta BHYTPILLHIX
poscnifyBaHb, $ki  NPOBOAATLCA  3rigHO 3
BignosigHoo Monitukoro

4. PISHE

Yci BignosigHi Ocobu noBWHHI OyTU O3HaioMneHi 3
MMoniTukolo Ta MOBWHHI MmiANMCaTX NUCbMOBY hopMy
MOTBEPIKEHHS], WO 3acBiAYye BWUSHAHHA Ta MPUMHATTS
HuMK Tlonitnkn [0 novatky Oyab-sikuX iX TPyAOBUX uu
Ainosux BigHocuH 3 Komnadiew .  Akwo BignosigHa
Ocoba 3 byab-Akux npuumH He O3HaoMuniacs abo He
nignucana  ¢opMy  MINTBEPMKEHHR, BOHA  He
3BIMbHAETLCA Bif 3000B'A3aHb 3 AOTPUMAHHA BUMOT
[loniTuku.

AkTyanbHa Bepcis uiel Monitvku gocTynHa B pexumi
OHNaiH 3a agpecoto: hitps://beer-co.com/,

MNoniTnka MOXe nepernspaTucs B Mipy HeobxigHocTi, ane
He MeHLUe, HX Yepes Tpu (3) pokn 3 AHS i NpUAHATTS
Komnarieto.

BianosiaHi Ocobu noBMHHI ByTH CBOEYACHO NOBIKOMIIEH
npo 6yab-aki 3miHW B Monituyj.

Byab-aki nuTarHs, wo ctocyloTbea uiei Monitukm Ta/abo
iHopmalii  wono  OyAb-AKOro  MOTEHLiiHOrO  uw
dakTnyHoro nopylexHs Monitukn aBo 6Gyab-akoi i3
MoniTuk Komnail, o mano MicLie 41 Moxe MaTu MicLie,
nouHHi Oyt ampecosaHi  Komnmaec Odiuepy /
tOpuanuromy Binginy / TeHepanbHomy [upextopy /
Binainy pobotu 3 nepcoHanom/Harnaposiit Pagj/ abo
akujoHepy(am)  Komnanii. KoxHe ‘rosigomnenns 6ype
peTenbHo PO3MMAHyTe i po3cnifyBaHe Ha KOHMifeHLHil
OCHOBI.

The adviser of Company from Compliance of questions

has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of

corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

S.participate in conducting inspections and internal
investigations conducted in accordance with
Policy

4. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / General Director / Human
Resource ~ Department / Supervisory Board/ or
shareholder(s) of the Company. Every report shall be
carefully considered, ‘investigated and treated in
confidence. \



Y pasi Gyme-skux posBikHocTel Mik aHrmificekolo  In the event of any discrepancies between the English
Bepcielo Ujel MoniTuku Ta ii nepeknagom, ykpaiceka and Ukrainian versions of this Policy Ukrainian version
Bepcia MaTume 060B'A3KOBY/MEPEBaXHY CUNY. shall prevail.
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Lo MoniTuky NepernsiHyTo i 3aTBEPAKEHO: PilieHHAM This Policy was reviewed and approved by the Decision
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