3ameepooceno 3acanvuumu 300pamu
yuacnuxie TOB «I'PIH KYJI»
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HOJITHUKA IIOAO INMPABUJI TIOBEJAIHKH 3
NNOCAJJOBUMMU TA CJ1YKBOBUMH
OCOBAMM OPT'AHIB JTEPKABHOI BJIATA
TA/ABO OPI'AHIB MICHEBOI'O
CAMOBPALYBAHHA

1. ITPO IMOJIITUKY
11

Cdoepa 3acTocyBaHHsI

s [MomiTika 1040 MPaBHJI TIOBEIHKY 3 MTOCAJOBUMH Ta
Ci1y’k00BHMH 0c00aMU OpPraHiB Iep:KaBHOI BJIau Ta/abo

OpraHiB  MICIIEBOTO  CaMOBpsOyBaHHSA  (mami  —
«IloniTHKa»)
€ YacTHMHOI0 TMpaBWJI BHYTPIIIHBOTO  TPYIOBOTO

po3nopsaaky Kowmmanii Ta 3acTOCOBYeThCS J0O BCIX
MOCaIOBUX OCi0, BKIIFOUAIOYH TPAIliBHUKIB, TAMYACOBUX
MPaIliBHUKIB, YIIOBHOBaXCHUX IMPEICTABHHUKIB Ta
aktionepa(is) (mami — «Bigmosigni Ocoou») TOB «I PIH
KYJI» (nani — «Komnasis»).

JotpumanHs BuUMOT IIOJITHKM TakoX OUWIKYETHCS 1
BHMAraeThCA Y 3B'S3KY 3 BUKOHAHHSM POOIT 91 HAJaHHIM
nocayr ans Kommanii 3 OOKy areHriB, MiApsAHUKIB,
MMOCTa4YabHUKIB, KOHCYNbTaHTIiB Kommanii Ta iHIIHX
0ci0, KM MOXKe OyTH JTOPYUYEHO BHKOHAHHS poOIT abo
HaganHa mociyr Kommanii Ta/abo Bix imeni Kommawnii
(mani — «3amyqeni Ocodom»).

s [TomiTrka BCTAaHOBIIOE MiHIMAIBHUN CTaHAAPT, TKOTO
3a Oyapb-ikux OOCTaBMH TIOBUHHI JOTPUMYBAaTHUCS
Kowmmanis, Bigmosigai Ocobu Ta 3amyderi Ocobu Lls
[TomiTHKa 3aCTOCOBYETHCS pPa3oM 3 1 BKIIOYAE B cede
MPUHIMIY, sKi BUKianeHi y  Kodexc noeedinku,
Aumuxopynuyiitna  nonimuka, Ilonimuka w000
nooapynkie ma 2ocmunnocmi, Ilonimuxka w000
3a00poHU nIAmMedHCie 01 cnpouleHHs hopmanbrocmeil
[ma euunennsa 3aboponenux oiuf, Ionimuxa wooo
eHympiwiHix  poscrioyeans,  Ilonimuxa w000
Kongnikmy inmepecie, Ilonimuxa w000 3ab6o0ponu
0Y0b-AKUX NPAMUX AOO HENPAMUX 6HECKI8 HA KOPUCHLb
nonimuunHux napmiii ma/abo nonimuunux
kanouoamis, Ilonimuxa w000 61a200iltHUX noOYHCEpmMe
ma cnoncopcmea mowio (1aii pazom 3 mieto [omiTrkoro
— «Iloaituxu Kommawnii»).

Bci TepminH, 10 BXKHMBAIOTHCS 3 BEJIUKOI OYKBH, ajie HE
MICTATh BU3HAUEHHS B Ik [lomiTHIl, MalOTh 3HAYCHHS,
HaBeneHi y lomitnkax Kommanii.

Approved by Joint organization
members meeting of GREEN COOL LTD

December 30, 2021

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

11 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company

and applies to all officers including employees, temporary
staff, authorized representatives [and shareholder (s)
/participant(s)] (the “Covered Persons”) of GREEN
COOL LTD (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons™) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments [and
Engagement with Prohibited Practices], Internal
Investigations Policy, Conflict of Interest Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 Meta HoaiTuku

Metoro 1i€i TlomiTuku € BCTaHOBICHHS TPOIICIYPH,
CrpsMOBaHOi Ha 3a0e3MEUYCHHS HAJICKHOTO PO3YMIiHHS
Bigmosiganmu Ocobamu ta/a6o 3anyyernmu Ocobamu

MpO30pUX MpaBWJ BIAMOBigalbHOI Ta mpodeciiiHol
noBeinky 3 JlepxaBaumMu CiryKOOBISIMU (SIK BU3HAYCHO
HIDKYE) Ta 3a0e3MeUeHHs MOTPUMAHHSI HUMH 3a OyIIb-
SKUX O00CTaBMH BCIX BIANOBIAHMAX 3aKOHIB Ta
MA3aKOHHUX akTiB, a Takoxk Ilomituxk Kommanii Ta
TIpaBWJI 1 IPOTIEAYP y Ipotieci B3aemomii 3 JleprkaBHUMEU
Cayx00BUAMH.

13 Yomy norpumanns [MoaiTHKY € BaKIUBUM

[opymenns [NomiTHKM Ta BIAMIOBIAHOTO 3aKOHOJIABCTBA
MOJKE€ MaTH HeratuBHi Hacmiaku mig Kowmmasii,
BigmoBigaux Oci6 ta 3anydenux Oci0, MOYMHAIOYH Bif
3a3HaHHSA PEIyTAliHHOI IIKOMW [0 TPUTATHEHHS [0
[UBLIGHOI UM KPMMIHAIBHOI BiAMOBiZaaBHOCTI Ta/abo
HaKJaJEeHHS CaHKIIH 3 OOKy peryJATOpHHX YU
MPaBOOXOPOHHMX OpraHiB. KommaHiss MOXe MPUTATHYTH
BigmoBigaux Oci0, mo nopymmnu gany llomiTuky, 1o
TUCITUTUTIHAPHOT ~ BIAMOBIMAIBHOCTI, BKIIOYAIOYH Y
BIJIMOBIIHUX  BUIIAJIKaX MPUIHHCHHS  TPYJOBOTO
JIOTOBOPY 4H JAOTOBOPY IMPO HAJAAHHS MOCIYT.

Hepuxonanns 3amydyennmu Ocobamm BHMOT  ITi€l
[MomiTnky MOke MPU3BECTH 10 MPUNMHEHHST KoMmnaHiero
BiJTHOCHH 3 TAKUMH 0COOaMH.

KJIIOYOBI TEPMIHHN

«Jlep:kaBuuii Cayx0oBenb» — ocoba, sSKa 3HINCHIOE
Oyab-sIKy IisUIbHICTB, OB’ A3aHy 3 BUKOHAHHSAM (YHKIIIH
JICpKaBU Y MICIIEBOTO CAaMOBPSIIyBaHHSI, IPAIOE Y
Jep KaBHOMY TIAIIPUEMCTBI Ta BKa3aHa B MyHKTax 1 1 2
JacTUHHU Teprioi cratri 3 3akoHy YKpaiHu Bif
14.10.2014 Ne 1700-VIl «IIpo 3amoOiranHs KOpYyMLii»
(mam — «KAHTHKOpYNIiliHUI 3aK0H»), a TaKOX 0co0a,
sIKa TIpaIloe B MDKHAPOAHIM oOpraHisamii, € WICHOM
MOJIITUYHOT TapTii 4M 0coba, sfKka € 3aBilOMO TiCHO
noB’si3aHo10 3 lepskaBHUM Ciry:K0OBIEM HACTUIBKH, 11O
BIUIMB Ha TaKy o0co0y € Y MOXe BBaKaTUCSH
MOTCHIIHHUM YK (HaKTUYHUM BIUIMBOM Ha CaMoOro
HepxaHoro Ciry:x00B11st. Taki 0cOOM MOKYTh BKIFOUATH
Ommpkux poxwdiB  [epkaBHoro Ciyx00BIs, SKi
3a3HadeHi y crarti | AHTHKOpYHIIIHHOTO 3aKoHYy
(HampuKJaz, YOJIOBIK 4M JIpYXKWHA, AiTH, 0aThbKH, OpaTh
Ta CECTPU YW YOJIOBIK/ApPYKMHA IWTHHHU, Opata abo
cectpu)?.

«Jlo0iroBaHHS» 03HAYAE AIIBHICTD, IO 3A1HCHIOETHCS 3
METOK BYMHEHHS BIUIMBY Ha (POPMYBAHHS IOJIITUKU Ta
MPOLIEC IPUUHATTS PillieHb Yepe3 Pi3Hi GopMH aIBOKaIlil,
crupsmoBaHoi Ha JlepkaBHux CiykOOBIIIB UM Ha 1HIII
BiJIMTOBI/THI OpTaHU.

12 Obijective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company’s Policies, rules
and procedures during their interactions with the Public
Officials.

1.3 Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption™ No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official
in a way that influencing this person is or may be
perceived as potential or actual influence on the Public
Official himself/herself. The latter may include close
relatives of the Public Official as referred to in clause 1 of
the Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)?.

“Lobbying” means activities carried out with the
objective of providing input on policy formation and
decision-making process through various forms of
advocacy directed at Public Officials or other relevant
authorities.



«baaroniiini IloxkepTBM» Ta «I'paHTH» MaIOTh
3HaueHHsa, HasBeneHl B Ilomitvii 1momo OjaromiMHUX
MOKEPTB Ta CIIOHCOPCTBA.

«IlogapyHok», «HenmpaBomipHa Buroaa»,
«ocTHHHICTHY» MaIOTh 3HAUYEHHs, HaBeAeHl B [lomiTum
1010 TIOJITAPYHKIB Ta TOCTUHHOCTI.

«Ilmarexi mpiass Chnpomennss PopmanbHocTeil» Ta
«O¢iuiiitanii [lnaTixk» MaTh 3HAYCHHS, HABEACHI B
[MomiTumi momo 3a00pPOHM TUIATEXKIB IS CHPOIICHHS
(hopManbpHOCTEH Ta BUNHEHHS 3a00POHEHUX JTii.

«Odinivinuii IlaaTick» o3Ha4Yae 3aKOHHUW TUTATIK,
pOo3Mip SKOTO OGIIIHHO BCTAHOBICHHH 1 BHECCHHS SIKOTO
JI0 JISP’KaBHOTO a00 MICIIEBOTO OFOJIKETY, 3aJISKHO Bif
00CTaBUH, BUMAracThCsl BIAMOBITHIMH 3aKOHAMH Ta/a0bo0
MiI3aKOHHUMH aKTaMu [(HampwKiIam, Iep’KaBHE MHTO,
peectpaniiinuii  Ta/abo cymoBuii 30ip, IUIaTexXi 3a
MOCITyTH HOTapiyca, IUIATSKi OIIHIOBa4YaM, NMPUBATHUM
BHKOHABI[SIM TOIIIO).

«Ioairnuni [MapTii» ta/abo «IoxiTuuni Kanguaatu»
MaroTh 3HaYCHHS, HaBeneHi B [lomiTurl moao 3a00poHu
OyIb-SKNX TpIMHUX a00 HEMPSAMUX BHECKIB Ha KOPHCTH
MOJIITHYHUX MApPTiii Ta/ab0 MOMITHYHUX KaHIUIATIB.

2. 3ATAJIBHI TPUHIIUITA

Komnaniss wmoke 3aliMaTHCs aKTUBHUM TIOIIYKOM
MOXUIMBOCTEH HAJaro/DKCHHS MIaJIoTy Ta CIIBIpari 3
HepxaBaumu  Ciy)kOOBISIME 32 yMOBH, IO Taka
IISAJIBHICTD € HEOOX1AHOI Ta HAJIEXKHOIO 1 3M1HCHIOETHCSI
3TiTHO 3 yCiMa BIOIOBIIHUMH 3aKOHAMH, ITiI3aKOHHIMH
aKTaMH Ta MpaBUJIaMH, 110 3aCTOCOBYIOThCS 10 KommmaHii
ta JlepxaBHux Ciyx0oBLiB, a Takox 3 [lomiTukamu
Kommanii.

Byns-sxka Ta BCa  B3aemomis 3
Cny»<00BLSIMY TIOBHHHA

JepxaBHUMH

(@) BigmOBiZATH YMHHOMY 3aKOHOJABCTBY;

(b)  Bigmosimatu IMomitukam Kommawii;

()  GyTH 4iTKOIO i MPO30POIO IOAO METH KOHTAKTY
Ta KOMyHIKaIlii;

OoytH KOPEKTHOIO,
npodeciiHoIo; Ta
BiJNOBiAaTH HallKpauM iHTepecam Kommanii.

(d)
(e)

Hactrynna nosezginka 3 [epxaBHumu Ciy>KO0BISIMU €
HETPUIHATHOIO 1 3a00poHeHor0 KoMnawiero:

CITpaBEJTUBOIO 1

(@) Oymp-sxi Ta Bci Oii cTOCOBHO 3axomiB i3
3aJy4eHHS KOIITIB Ha miaTpuMKy llomiTHaHux
[Mapriii Ta/a6o [Momitnunnx Kanaunaris;

(b) Oymp-sxi Ta Bci Aii CTOCOBHO CIIOHCOPCHKMX

3aXO0/1B, OB’ I3aHUX 3 [ToniTnyHOO
JiSTBHICTIO, 1HITMMHY IO THIHAMH 3yCTPidaMu
91 KOH(pEPESHITI MU,

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit”, “Hospitality” have the
meaning given in the Gifts and Hospitality Policy.

“Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(a) compliant with applicable laws;

(b) compliant with the Company’s Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) in the best interests of the Company.

The following interactions with the Public Officials are
not acceptable and are forbidden by the Company:

(@) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;



(c) OGymp-saxi Ta Bei aii, Mo MependavarOTh y4acTh
Hepxapaux Ciry:kOO0BITIB Ha TJIATHIN OCHOBI;

(d)  6ymp-sxi Ta BCi Aii, WO NependavaroTh Oy ab-AKi
3aboponeni Jlii, Bkimtouyaroun, 0e3 0OMEKEHB,
Oynp-sxi Kopynuiitai i,

(e) Oymp-sxi Ta Bci mii, mWoO mnepexdavaOTH

[lopapynku Ta, loctunHicTs HempaBomipHi
Buroau ta XabapHHUITBOTOIIO; Ta/abo

()  6ymp-sxi Ta Bci aii, mo 3a6oponeni [omiTukamu
Kommnanii.

3. KOHTAKTH 3
CIOYXKXBOBUISAMU

JEP KABHUMMU

Kommnanist 103BosIsI€ MPOBOAUTH 3ycTpidi 3 Jlep:kaBHUMU
Cnyx0OoBIsIMH, 10 iHIiNiOIOTEcS KommnaHiero abo
Hepxapaum  Coay’>KOOBIIEM, 3 METOIO BIIKPUTOTO Ta
MPO30pOTO  OOTOBOPEHHS  IPaBOMIPHHX  ITHTaHb,
noB's3aHux 3 0i3Hecom Kommasnii. [lepeBary oo Miciis
NpoBeNeHHsT  3ycTpided  cmig  HazmaBath — odicy
JHepxaroro CiryXx00BIIS.

Bynp-sxa gisuibHicTh 3 JIOOitOBaHHS, IO 3IHCHIOETHCS
Bix iMeHi KommaHnii, BUMarae monepeaHboro CXBaJICHHS
Kommmaenc Odinepa/lOpuauunoro Bigminy Kommawii.
Bynp-sixe JlobitoBaHHs HE MOBUHHO NepeadavyaTd ydacTi
y 3aboponenmx Jlisx, Brimodarouw, 0e3 0OMEKEHb,
Kopymmiitai [ii, un To 3 6oky Kommanii, Oynb-skux 3 ii
MoCazoBUX  0ci0, MpaliBHUKIB,  YIOBHOB&)KECHHX
MPEICTAaBHUKIB UM OYAb-IKHX TPETiX OCi0, O JIOTH Bif
imeHi Kommanii.

3a xomHux o6OctaBuH aHl Bimgnosimai OcoOu, aHi
Bamydgeni Ocobm HE MaOThL IIpaBa HEMPABOMIPHO
BimBath Ha JlepxkaBHoro CimyXOOBIIT 3 METOIO
HEHaJIeKHOTO NpocyBaHHs iHTepeciB KoMmnaii.

BignoBimamMm  Ocobam Tta  3amyuenum  Ocobam
3a00poHsE€TBCS  OpaTm  ydacThb  0Oe3mocepenHbo,
OIIOCEPEIKOBAHO a00 Yepe3 MOCEPEeNHHKIB Y Oyab-IKnuX
3aboponennx /[lisx, Bkirodaroun, 0e3 0OMexeHb, 0yIb-
aki  Kopynuiitni  [lii, npomonyBanHs, OOIIsMHHS,
3IIACHEHHS YU CaHKI[IOHYBaHHs MPONOHYBaHH: Xabapis
gyn HempaBomipaux Buron y 3BSI3Ky 3 Oynb-KUM
Hepxapaum  CoyxkOoBIieM g OTpuMaHHS  abo
30epeKeHHs] IUIOBUX MOXIMBOCTEH, 3a0e3medeHHs
IHIIMX KOMEPLIHMX repeBar (BKIIOYAOYM OTPHUMAaHHS
iHpopMalii ab0 3aIHCHCHHS BIUIMBY Ha NPUHAHATTS
pimieHp) abo OTpHMaHHS OYIb-SKOI 1HINOT BHTOAW VIS
Kommnanii.

Bignosigai Ocobu MIOBUMHHI, 3 -TOMDK IHIIOIO,
JOKJIAJIATH 3YCHUIIb JJIs 3a0€3MCUCHHS HACTYITHOTO:

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

(e) any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;
and/or

(f) any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate
business-related matters of the Company in an open and
transparent manner. Meetings should take place
preferably in the offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company’s interests.

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation,
Corrupt Practices, whether acting directly or indirectly, or
through intermediaries, offer, promise, give or authorize
the offering of Bribes or lllegal Benefits to the Public
Official in order to obtain or retain business or to secure
some other business advantage (including obtaining
information or influencing decision making) or in trying
to gain any other benefit for the Company.

The Covered Persons must, inter alia, take care to ensure
the following:



yTpUMaHHs Bin Oyap-sKoi  JisTBHOCTI  abo
MOBEJIHKH, IO MOXE IPHU3BECTH 1O IOSABU abo
nigo3pu y 3aboponenux [isx, Bkmowaiouw, 0e3
obMexeHb, Oymb-saki Kopymmiiiai Jlii;

VHUKHEHHS  0OroBopeHHS  Ta/ab0  HamaHHs
MOJIMBOCTEH i TpareBiamTyBaHHs Ta/abo
BeneHHs Oi3Hecy i3 Jlepxkasaum Ciry)x00BIieM abo
OyIb-IKMMH OpTaHi3allisiMd, SKAMH BOJOJiE€ abo
SIKi TIIKOHTPOJIbHI YM iHIIIMM YWHOM IOB'SI3aHi 3
Oynb-sxkuM JlepsxkaBHuM CoIy»KOOBIIEM;

TOTPUMAHHA  OOMEXEHb  IMON0  OyIb-SKHX
[onmapyHkiB Ta ['OCTHHHOCTI, 10 MPOMOHYIOTHCS
gu  HagatoTeesa  [epxkaBamMm — CoyxOOBITIM
BimnmoBimHO 1m0 [lomiTWkM MO0 MOJAPYHKIB i
TOCTUHHOCTI;

YHUKHCHHS HamaHHa bnaromitinnx Iloxepts i
I'panriB, sKI10 BOHU He OyJH MONEPEIHBO CXBAJICHI
y IuCchbMOBiH (opmi Ta He BinnoigaroTh [lomiTumi
1010 O6JaroIiHHUX IMMOXKEPTB Ta CIIOHCOPCTBA,;

YHUKHCHHS BHKOPHCTAHHS OYIb-SKHUX PECYpCiB
(BKITIOUAOUN OY[Tb-SIKi1 KOIIITH, aKTHBH, 3aCO0U ab60
ToproBenbHI Mapku) Kowmmanii s mATPUMKH
[omitnynoi  Ilaptii  Ta/abo  IlomiTuaHorO
Kanmunara Tta namanas IlomitmuHoro Brecky,
[fxkmo 11e¢ He OyJNo TolepeaHhO CXBaJICHO Y
nUcbMOBiH opmi Binnosiguo no Ilomituku moao
3a00pOHH OYIb-SIKUX

MpSIMAX Ta HENpAMHAX BHECKIB Ha KOPHUCTh
MOITHYHKX TTAPTIH];

()  nmoTpuMmaHHsS BCiX YMHHMX 3aKOHIB 1 MiJA3aKOHHUX
aKTiB, BKIIOYaOUd Oyab-IKi aHTHUMOHOTIOIBLHI
npaBuia/lipaBuia IMOJ0 3aXHUCTy KOHKYpEHHil y
pasi yuacti y Oynp-siKiil HisUIBHOCTI 3 JIEepKaBHUX
3akyniBeins BiJ iMmeHi Komnanii (To0T0, y TeHaEpax
Ha MTOCTaYaHHS TOBapiB, poOIT a00 MOCIyT); Ta

YHUKHCHHS BCiX Ta OyIb-sSKUX JiH, 0 3a00pOHEHI
IMomitukamu Kommnamnii.

4, ILTATEXI
CJOYXKXBOBUAM

JEP KABHUM

bynp-sxi turarexi [epxkaBamM Coay>KOOBIIM, OKpiM
Odiniitaux IInarexis, cyBopo 3a0opoHeni. KommnaeHc
Ooiuep/FOpunnunuit Bigain Kommnanii Befe xypHa
3aMKCiB MO0 BCiX IUiatexiB Ta/abo IlomapyHkiB
Kommanii, HagaHux  JlepxaBHUM Cy)00BIISIM.
BignoBigHO 10 BUMOT YMHHOTO 3aKOHOJABCTBA Ta Li€l
[Momituku, Oynb-ski miatexi, [logapyHku abo MposiBU
loctuHHOCTI Ha KOpHCTH Oyab-fKoro Jlep:kaBHOTO
CnyxOoBuss mOBHHHI OyTH TIONEPEAHBO CXBaJCHI
Kommmaenc  Odginepom/  FOpumuunum — Bimminom
Kowmrmanii y nmucbMoBii ¢opMi 1 BIATIOBINATH BHMOTaM
[MoniTvkH 00 MOJAPYHKIB Ta rocTUHHOCTI KoMmawii.

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered
or given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy Concerning Charitable Donations and
Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties;

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be
preauthorized by the Company’s Compliance
Officer/Legal Department of the Company in writing and
be consistent with the Gifts and Hospitality Policy of the
Company.



5. HHOPAAOK NOBIJOMJIEHD

BigmoBigai Ocobu Ta 3amyueni Ocobum 3000B's13aHi
MOBIIOMJISITH TIPO 3IIACHEHHS IDIATS)KiB Ha KOPHUCTH
HepxaBaux CiyxOoBuiB Ta HagaBath DiHaHCOBOMY
Bigminy Kommanii  opuriHaim — miATBEPAKYIOUHX
JNOKYMEHTIB  (HampuKiaa, KBUTAHINIO, BUIHCKY 3
0aHKIBCHKOTO paxyHKy TOIO) IMOJAO BCIX IIIATEXKIB,
30iHCHEHUX 3a uM BiJ iMeHi KoMnasii .

Yei mmarexi Ha Kopucth JlepxkaBHux Ciry:kKOOBIIB
MOBHHHI OyTH TOKYMEHTaJIbHO MiATBEPIKECHI NPOTATOM
ciMaecaTu ABOX (72) TOAMH TiCIs 3M1HCHEHHS OIUIATH Ta
3aHeCceHi 110 cremanbaoro pectpy [lnarexis mHa Kopucts
HepxaBaux Ciyx00BIiB.

Ocoboro  abo
HepxkaBHorO

Sxmo  Oynmp-sxor0  BimmosimHOIO
3amygenoro Oco0or0 Ha  KOPHUCTh
Cnyx00BIIs 301MCHIOETHCS OyIb-sIKUit
HECAHKIIOHOBAHMI MJIATIK, BIH/BOHA ITOBUHH1
HeBiaKmaaHo moBigomutH mpo e Kommraeue Odirepa /
IOpuanunuit  Biggin  Kommawnii, skwii 1OBUHEH
HAJICKHUM YHHOM  PO3CIIyBaTH TaKWi  BHITJIOK
BiamoBimHO g0  IlomiTWkM  MOM0  BHYTPINTHIX
pO3CiayBaHb

Kommanii Ta/abo Komekcy mnoseninku Kommnanii.
Amnaroriyao Bimmosimai OcoOu IIOBUHHI ITOBIIOMIIATH
PO MiI03pH y OpYIIeHHsIX i€l [Tom iKY, B TOMY 9nCTi
Mpo OyIb-sIKi HECAHKI[IOHOBAaHI IUIATSXKiI HA KOPUCTHh
Oynp-sikoro JlepsxkaBHoro Ciys:xk00BLs 3 00Ky Oyab-skoi
Binmosigaoi Ocobm.

6. SAIYYEHHS JEPKABHOI'O CJIYKBOBLS

Samyuenns JlepkaBHoro Ciy»OOBLsE 1O BHKOHaHHS
poOiT un HaganHsa nocnyr KommaHii He nomycKaeThbes,
SKILO 1€ IPSMO HE J03BOJICHO YNHHUM 3aKOHOABCTBOM.

Komumnix JlepxkaBaux Ciyk00BLIB (BKJIIOYAIOUU THX,
SIK1 3BUIBHWINCS, BUNIIUIA HA IEHCIIO YW 1HIIUM YHUHOM
MPUIUHWIA BHKOHAHHS CBOIX IOCAIOBHX 00OB’S3KiB),
SIKi TIiJT 9Yac CBOET CITy:KOM 31MCHIOBAIM TTOBHOBa)KCHHS
KOHTPOJIIO, HATJISALY, MiATOTOBKYA Ta MPUHHATTS PillleHb
crocoBHo gismbHOcTi  Kowmmanii, KowmmaHiss Moke
HaliMaTH YM 1HIIUM YUHOM 3aJIy4aTd JI0 POOOTH JIHIIE
gyepe3 ouH (1) pik micis NPUNUHEHHS HUMH JIepKaBHOT
CITy>KOH Ta 3 JJOTPUMAHHSM YMOB YTOJH ITPO 3BIJTbHEHHS
3 KOJIUITHIM POOOTOAABIIEM.

Konumnii HepxaBHuit Cnyx00Belb MOXKeE
npeactaBsTh iHTepecu Kommawii y cmpaBax (y ToMy
Yucal B CyAax), KONM IHIIA CTOpPOHa € OpraHoM,
MiANPHUEMCTBOM, YCTaHOBOIO UM OpraHizamiero, e
npairoBaB  koymmHIA  JlepxxaBauit  CoykO00BeIs 10
MIPUNTUHEHHS epyKaBHOI CIy»KOuM mumre depe3 oamH (1)
pik Ticns TPHUNWHEHHS JAepKaBHOI cioyxOu Ta 3
JOTPUMAHHSM YMOB YTOJH TIPO 3BIJIBHEHHS 3 KOJUIIHIM
poboTomaBIeM.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.



ITpateBnamryBaHHA Kowmrmaniero KOJIUIIIHBOTO
HepxaBHoro Ciy>kOOBLSI HE MOBHHHO CHPSMOBYBATHUCS
Ha PO3KpUTTS abo iHIIE BHUKOPUCTAHHS B iHTEpecax
Komnanii Oyap-skoi iHpopMarlii, ska cTajga Bigoma
Hepxapaomy CmoyxO00BIIO y 3B'SIBKYy 3  HOTO
nepeOyBaHHAM Ha AeprkaBHiH mocaxi. Biamosinai Ocobun
MMOBUHHI 32 OyAb-IKUX 0OCTaBHH JOTPUMYBATHCS
KOH(DiIeHITIHOCTI Takoi iHpopMarii.

Jis HaliMy UM IHIIOTO 3ajdy4YeHHS KOJHUIIIHBOTO
Hepxapaoro CmoykO0O0BII HEOOXIITHO IONEPEIHBO
orpuMaTt 103Bin1 Kommmaenc Odinepa/fOpuanyaroro
Binniny Komnanii ta Bigniny Ynpasniaas [lepconanom.

7. PI3HE

VYci Bigmosimai Ocobu moBHHHI OyTH O3HAWOMIICHI 3
[TonmiTHKOK Ta MOBHHHI MiAIHCATH MHUCBMOBY (opMy
MiTBEP/HKCHHS, 1110 3aCBiUy€ BU3HAHHS Ta MPUUHSATTS
Humu [lonmiTuky 10 MoYaTKy OyIb-IKHX IX TPYJOBHX YU
mimoBux BimHocuH 3 Kommaniero.[SIkmo Bimmosigna
Ocoba 3 Oyap-KMX MPUYUH HE O3HaoMmiacs abo He
nianucana GopMy MiATBEPHKEHHS, BOHA HE 3BUIBHAETHCS
BiJ1 3000B’s13aHb 3 TOTPUMAaHHSA BUMOT [oTiTHKH.

AxktyanbHa Bepcig wi€i IlomiTHKM mOCTymHA B pexXuUMi
OHJIAlH 3a aJIpecoro:
https://www.beer-co.com/ua/site/green-reports/*

[oniTuka MOXXe meperisaaTics B Mipy HEOoOXimHOCTI,
ajie He MEHIIIE, HiXK yepe3 TpH (3) pOKH 3 THA 11 TPUHHATTS
Kommaniero.

Bigmosimai  Ocobu MMOBUHHI  OyTH
TTOBITOMJICHI TTPO Oyab-sKki 3Minu B [TomiTHii.

CBO€YAaCHO

Byap-sKi muTaHHs, 110 CTOCYIOThCA i€l [ToiTrku Ta/abo
iHpopMaIii 1moa0 OyAb-IKOr0 MOTCHIIMHOTO YH
¢aktnuHoro mopymenHs [lomitukn abo Oyab-akoi i3
ITomituk KoMmanii, 1110 Maao Miclie Y4 MOKE MaTH MICIIE,
moBuHHI Oytm aapecoani Komiutaenc  Odinepy/
IOpunnunomy Bimminy/TIpasninato / Harmsmosidt Pani
abo akmioHepy(am) Kommanii. KoxHe mOBimoMIeHHS
Oylme peTenpbHO PO3TISIHYTE 1 PO3CIiTyBaHe Ha
KOH(]1ICHIIIHII OCHOBI.

Y pa3i Oyne-sSKMX po30DKHOCTEH MiX aHTIIHCHKOO
Bepcieto 1iel IlomTukm Ta ii mepekiazoM, yKpaiHCbKa

Bepcisi MaTuMe 000B’I3KOBY/TIEPEBAKHY CHITY.

Jara HaOpauus ynHHOCTI mieto [Tomitukoro: 30.12.2021

o ITomiTHKy TIEperIsaHyTO 1 3aTBEPIKEHO: 3araTbHUMHU
300paMy yYaCHUKIB.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known
to the Public Official in connection with the performance
of his/her official duties. Confidentiality of such
information must be respected at all times by the Covered
Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at: https://www.beer-co.com/ua/site/green-reports/*

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 30.12.2021

This Policy has been reviewed and approved by: the
General Meeting of Participants



