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MONITUKA LLIOAO BU3HAYEHHA
KOH®NIKTY IHTEPECIB TOB «YTIK-Apmamypa»

2. NPO NOMNITUKY

1.1 Ccpbepa 3acTocyBaHHA

L nonitwka LwWoQO BU3HAYEHHS KOHNIKTY (pani —
«MoniTnka») € 4acCTUHOK NPaBuMM BHYTPILLHLOTO
TPYZOBOrO po3nopsaky KomnaHii Ta 1 3acToCoBYETHCS A0
BCIX MOCagoBMX  0OCiB, npauiBHWKIB, TUMYaCOBWX
NPawuiBHWKIB,  YMNOBHOBAXeHWX  MNPeLCTaBHWKIB  Ta
akyioHepa(is) (aani — «BignosigHi Ocobu») TOB «Y[K-
Apmamypa» (fani — «Komnais»).

JoTpumanHa  Bumor [ToniTMKM  TakoX OYiKyeTbCH |
BMMAraeTbCs Y 3B'A3KY 3 BUKOHAHHAM POBIT Yn HagaHHAM
nocnyr ans Kowmnawii 3 Ooky areHTiB, nigpsiOHUKIB,
nocTavanbHuUKIB, KOHCYNbTaHTIB KoMnaHii Ta iHWmMX ocib,
kUM Moxe By Ti LOpy4eHO BUKOHaHHS pobiT abo HapgaHHs
nocnyr Komnawii Ta/abo Big iMmeHi Komnawii (pani —
«3any4eHi Ocobu»).

Lis Monituka BCTAHOBMOE MiHIMamNbHWA CTaHOAPT, SKOro
3a Oygb-skux 0OCTaBMH MOBWHHI  4OTPUMYBATUCS
KomnaHis, BignosigHi Ocobu Ta 3anyveni Ocobu. Ls
MMoniTMka 3acTOCOBYETHCS pa3oM 3 i BKMvae B cebe
npuHUMnK, sKki- BuknageHi y  Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 20cmuHHOCMI,
Monimuui wodo 3abopoHu nnamexie  Ons
cnpoweHHs1  ghopmanbHocmel ma 8YUHEHHS
3abopoHeHux 0iti , [Monimuyi wodo eHympiwHix
po3scnidysaHb, Monimuyi uj0do 3a60poHu 6yOb-sIKUX
npsmMux abo HenpsIMux BHeCKie Ha Kopucmb
nonimuyHux  napmili  ma/abo  nonimuyHux
kaHdudamie, Monimuyi ujodo 611a200iliHUX NoXepme
ma cnoHcopcmea moujo (fani pasom 3 uieto MoniTukoto
— «[Monitnkn KomnaHii»).

Bci TepMiHm, WO BXMBaKOTHCA 3 Benukoi Oykew, ane He
MICTSITb BM3HAYEHHS B Uik [oniTuui, MalTb 3HAYEHHS,
HaBegeHi y MNonitukax Komnarii.

Approved by the meeting of members
of “Ukrainian beer company —
Armatura” Co Ltd

December 30, 2021

CONFLICT OF INTEREST
1. POLICY “Ukrainian beer company -
Armatura” CO LTD

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and 1! applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of “Ukrainian
beer company — Armatura” Co Ltd (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 MeTa Monituku

MeTowo uiei [lMoniTwku € BCTAHOBMEHHS MNpoLeaypy,
CnpsMOBaHOi  Ha  3abe3nevyeHHs  [OTPUMAHHS
BignosigHumn Ocobamu Talabo 3anyveHumn Ocobamu
BIiAMOBIOHWX 3aKOHIB Ta MNiA3aKOHHWX akTiB, @ TaKOX
npaeun i npouedyp KomnaHii npu BM3HAYeHH Ta
NOBOKEHHI 3 pearnbHUMK Ta NOTEHLIHUMI KOH(MIKTaMK
iHTepecis, Lo cTocytotbea Komnatii Ta/abo BignosigHnx
Oci6 Ta/abo 3anyuyennx Ocib.

13 Yomy potpumanHs MNoniTuku € BaXNMBUM
[MopyLieHHs BIONOBIAHOMO 3aKOHOOABCTBA MOXe MaTu
HeraTuBHi Hacnigku ang Komnaii, BignosigHux Oci6 Ta
3anyyenunx Ocib, nounHatouM Bif 3a3HaHHS penyTauinHol
LWKOAW 00 MPUTArHEHHS A0 LWMBINMBHOT UM KPUMIHAMBHOT
BigNOBiAanbHOCTI Ta/abo HaknageHHs CaHKuin 3 Boky
PErynaToOpHUX Yi NPaBOOXOPOHHWUX OpraHiB. KomnaHis
Moxe nputardyTv Bignosigux Ocib, Wwo nopywmnu gaxy
MoniTMky, 0O  AMCUMNAiHApHOI  BigMOBIAANBHOCTI,
BKIMIOYAOUM Yy  BIiANOBIGHMX BWNAgKax MPUMUHEHHS
TPYZOBOrO AOrOBOPY YM AOrOBOPY NPO HaZaHHS NOCHYT.

HesukoHaHHs 3anyyeHumm Ocobamm Bumor Liei Monituku
MOXe NPU3BECTU A0 NPUNUHEHHS KOMMaHIE BiZHOCUH 3
Takumm ocobamu.

2. KNo4yoBl TEPMIHA

«MoTeHuinHun  KoHdonikt  IHTepeciB»  03Hauvae
[MpuBaTHWIA IHTEPEC (SIK BU3HAYEHO HIXKYE) 0cobM y chepi,
B fIKil BOHA BWKOHYE CBOI MOBHOBAXEHHS, LIO MOXe
BMAMHYTM HAa OO'EKTMBHICTb YW  HEyNepemKeHICTb
NPUAHATTS HEHO pillieHb, 860 Ha BYMHEHHS YN HE BUMHEHHS
il Nig Yac BUKOHAHHS 3a3HAYeHMX MOBHOBAXEHb.

«PeanbHun KondnikT IHTepeciB» 03Hayae HasBHICTb
ocobu MpueaTHoro IHTepecy y cdepi, B ki BOHa BUKOHYE
CBOi MOBHOBAXEHHS, L0 BNMMBAE Ha OO'EKTWBHICTb uu
HEeYNepemKEHICTb NPUAHATTS  Hel  pilweHb, abo Ha
BUMHEHHS 4YM HE BYMHEHHA Ain nig 4Yac BWKOHAHHSA
3a3Ha4YeHnX NOBHOBAXEHD.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

13 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which he/she
performs his/her duties, that could affect his/her objectivity
or impartiality of decisions, or performance or non-
performance of the duties.

“Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.



«KoHdpnikT IHTepeciB» 03Havae cuTyallio, Konu Linosi,
hiHaHCOoBI iHTepecH, iHTepeck YneHiB CiM'T (K BU3HAYEHO
HWx4e), nonituuHi um  Ocobucti  IHTEpecn MOXyTb
BNMMBATW Ha MPUIHATTA pilleHHs ocobok nig yac
BMKOHAHHS HEK0 NOBHOBaXeHb B KoMnawil, Ta BKIoYaE Ak
PeanbHnin  KoHdonikt IHTepeciB, Tak i [TOTEHUiNHWN
KoHdpnikT |HTepeciB. KOHMIKT IHTepeciB Takox Moxe
BKNKOYATU YSBHUM KOHQNIKT iHTEpeciB (TOBTO cuTyalilo,
fKa MOXEe CTBOPUTU BPaXeHHs HasBHOCTI KoHdnikTy
IHTepeciB),

HaBiTb konu KoHnikTy IHTEepeciB Moxe (haKkTM4yHO He
iCHyBaTw.

«bnusbki Ocobucti CTocyHku» 03Hayae Oyab-ski 3
HaCTYMHWX CTOCYHKIB: POMAHTWUYHI Y IHTUMHI CTOCYHKM,
0COBUCTI AiNoBi, TOProBenbHi Yu ghiHaHCOBI BiAHOCKHM abo
CTOCYHKM OCi6, SKi CMifbHO NPOXWBAIOT.

«MpuBatHun [HTepec» o03Hayae Oyab-Akuil iHTEpPEC
ocobu, wWo nepepbayae Burogy MaiHOBOro abo
HEeMalHOBOro XapakTepy, B TOMY YWUCHli 3YMOBIIEHMM
ctocyHkamm Ynenie  CiM'i, Bnusbkumm  Ocobuctumm
CTOCyHKaMW, [OPYXHIMM YW iHWMMM  CTOCYHKaMu 3
I3NYHUMM UM tOPUANYHUMM OCOBaMK, Yy TOMY YMCHIi
IHTEpPEC, WO BUWHWKAE Yy 3B'A3Ky 3 uYneHcTBOM abo
QIANbHICTIO B TPOMAACLKMX, MOMITUYHUX, PEmiriMHUX Yu
IHLIMX OpraHi3aLisx.

«Ynenu Cim’i» ans uinei uiei MoniTukm o3Havae ocib, sk
nepebyBatotb y W06, Aiten, GaTbkiB, ocCi6, AKi
nepebysatoTb nig onikow abo MiknyBaHHAM, Byab-AKuUX
IHLLIMX OCi6, sIKi CninbHO NPOXMBalOTL abo MatoTb Byab-sKi
IHLLIi CIMEMHI CTOCYHKM, LLIO MOXYTb CTBOPIOBATU BPAXEHHS
KOHNIKTY iHTEpeciB, BKMtOYaouM ocib, ki NOB'A3aHi
CrinbH1M NobyToM, MaloTb B3aeMHI NpaBa Ta 060B’A3kK, a
TakoX OCi6, 4K CninbHO NPOXWBAKOTb, ane He
nepebysatoTb Y WO,

«®iHaHcoBuN IHTepec» 03Hayae Oyab-AKi  rPOLLOBI
KOLITKW, TrpOLIOBMA eKBiBaneHT, Bayyep, [logapyHok,
nocnyry, nepesary, BUrogy, 3HWKKY, MOI3OKY B Mexax
KpaiHW Y1 3a KOPLOH, [OCTUHHICTb, pO3Barut, NPOXUBAHHS,
CMOHCOPCTBO, iHLWI 3a0X04yBamnbHi YM LiHHI 3YCTPIYHi
BWHAropoAaw, OKPiM YaCcTOK BACHOCTI.

«KoHdpipeHuiHa IHdopmaLia» o3Havae iHpopmaLito,
Wwo  Moxe  3anogiatm  wkogy  Komnawii, i
3aMOBHMKam/knieHTam,  npauiBHMKaM  abo  iHLWKM
(I3MYHAM Y tOpPUANYHAM 0cobaM, SKLWO ii HEHaNEXHUM
4nHoM Byfe poskpuTo, abo Aka Ha iHLWKMX NiacTaBax He €
3aranbHOAOCTYMHOK.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict of
Interest. It may also include a perceived conflict of interest
(i.e., a situation that may give rise to the perception of a
Conflict of Interest), even where a Conflict of Interest may
not in fact exist.

“Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public, political,
religious or other organizations.

“Family” for the purpose of this Policy means any spouse,
children, parents, persons under the guardianship or
trusteeship, any other person who resides in the same
household or has any other family relationship that could
create the appearance of a conflict, including persons who
are domestic partners, have mutual rights and obligations,
as well as cohabitees, who are not formally married.

“Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.



«[MopapyHOK», «HenpaBomipHa Buroga»,
«COCTMHHICTbY MaloTb 3HAYeHHs, HaBedeHi y Monituui
LLIOA0 NOAAPYHKIB Ta FOCTUHHOCTI.

3. 3ATANbHI NIPUHLANMA

KomnaHia nparte 3abeaneunt, wob KoHdnikT IHTEpPECIB
He MaB HeCnpuATNIMBOrO BNNWBY Ha iHTepecy Komnarii, a
TaKOX iHTepecH i KnieHTiB/3aMOBHUKIB, Ti akuioHepa(iB) /
yyacHuka(iB) Ta iHWMX 3aluiKaBfieHWX CTOPIH LUMSXOM
BUSABEHHS, 3anobiraHHs Ta BperymoBaHHs KoHnikTie
IHTepeciB. [na pocsarHeHHss uporo Komnadis Ta i
BiANOBIAHI NiAPO3AINM MOXYTb BMPOBaZXyBaTh HEODOXiAHI
npouedypu Ta BXWBaTU 3axofiB, $Ki nepeniveHi vy
Hopatky 2 .

BignosigHi Ocobu Ta 3anyveHi Ocobw noBMHHI 6yTU
He3anexHUMu Ta HeynepemKeHMMM NPK BUKOHAHHI HUMK
CBOIX MOBHOBAX€EHb, @ TaKOX MOBUHHI YHUKATH By ab-aKuX
cutyauin, komm ix Ocobucti IHTepecn (4n iHTepecw ix
Unenis Cim7, poawdis, [pysiB YM iHLWMKX 0OCI6) MOXYTb
cynepeuntn abo CTBOPIOBATM BPAXEHHS TaKMX, LWO
cynepeyartb iHTepecam Komnanii.

3a 3aranbHum npasunom BignosigHi Ocobn Ta/abo
3anyyeHi Ocobu NOBWHHI YHMKATW Ta 3AiACHIOBATY
PO3KPUTTS E€TUYHWX, KOPUONYHNX, (PIHAHCOBUX UM iHLLIKX
KoHdpnikTiB  [HTepeciB, wWwo crocyloTbesa Komnawii, Ta
yCyHyTM cebe Bif BMKOHAHHA MOBHOBaXeHb LOAO
NPUAHATTS  pileHb Yy Byab-akin - cuTyauii  KoHnikTy
IHTepeciB, Lo cTocyeTbes KomnaHii.

4. PO3KPUTTA KOH®NIKTY IHTEPECIB

Yci cutyauii Wono HasBHOCTI BNUBY, (DiHAHCOBKX BUrOf,
®iHaHcoBuX IHTepeciB Ta iHWKUX KoHMnIKTIB |HTEpeciB
MOBMHHI  HeBigknagHo nosigomnsTMcs  KomnnaeHc
Odpiuepy / HOpugnuHomy Biggpiny Ta/abo Bipginy
YnpasniHHs NepcoHanom Komnawii.

[ii Ta BigHOCWHW, IO MOXYTb BNNMBATW HA HE3ANEXHICTb
nornsgis Bignosighnx Oci6 abo 3anyyeHux Ocib Ta
CTaHOBUTU KOH(MIKT IHTEpeCiB, 3-NMOMIX iHLIOTO MOXYTb
BKIIOYATU HACTYMHE:

“Gift”, “lllegal Benefit”, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of Interest
does not adversely affect the interests of the Company, its
clients/customers, its shareholder(s) / participant(s) or
other stakeholders through the identification, prevention
and management of the Conflicts of Interest. In order to
achieve this, the Company and its relevant units may
implement the necessary procedures and take the
necessary actions as listed in Annex 2 .

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case Conflict
of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company's Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:



a) HagaHHs nocnyr abo npaueBnaluTyBaHHS y TPETLOI
ocobun, 30kpema, MOTeHLiHOro abo (hakTUYHOro

nocrayanbHWka,  3aMOBHMKA YW  KOHKYpeHTa
Komnanii;

b) BonoAdiHHA yYacTkow Y KaniTani noTeHuiiHoro abo
(baKkTUYHOrO  MmocTavarbHuka, 3aMOBHWKA  abo

KOHKypeHTa KomnaHii;
C) HasBHiCTb ®iHaHCOBOrO IHTEpECY;

d) HasBHicTb YneHiB CiM'i unm Brmusbkux OcobucTux
CrocyHkiB B Mexax Komnanii i3  3anyyeHumu
Ocobamn Ta/abo 3 NOTEHUIAHUM Y1 (DAKTUHHWM
KOHKypeHTOM KomnaHii; Ta

e)  BuKOpuCTaHHs akTueiB KomnaHii 4 KoHdigeHLUinHot
IHGhopmaLii 3 METOK0 OTPUMaHHS 0COBUCTOT BUrOAW.

BignosigHa Ocoba ta 3anyyeHa Ocoba noBuHHA LLOPOKY
He nisHiwe 31 ciyHs nopasaTh [eknapauito LOAO
KoHdpnikTy IHTEpeciB 3a opmoto, HaBefeHow y [logaTky
1 («[deknapauisi»), Komnnaenc Odiuepy/ HOpugnyHomy
Bigoiny Ta/abo Bigainy YnpasnivHa [lepcoHanom
Komnawii Lnsxom nogaHHs NMCbMOBOI Aeknapadii. AKwo
[eknapauis He Gyna BYacHO HagicnaHa BignosigHowo
Ocoboto Ta 3anydyeHoro Ocoboto, Komnnaexc Ociuep/
tOpuanunmin - Bipgin  Ta/abo  Bigain  YnpaeniHHs
MepcoHanom KomnaHii NoBKUHHI NPOAKTUBHO BUMaraTu Ta
3abesneuntn wob Taka [eknapauis Oyna nogaHa
HaCTINbKW LLBMAKO, HACKIMBbKM Lie MPAKTUYHO MOXIMBO.

BignosigHa Ocoba noBuHHa HeBigknagHO a 3anydveHa
Ocoba noBMHHa 3a HaMMEPLUOi PO3YMHOI MOXMMBOCTI Y
MUCbMOBOMY BMITISIAI  PO3KPUTU CBOEMY KEpiBHUKY B
Komnanii, a Takox KomnnaeHc Odpivepy / FOpugnyHomy
Bigaoiny Ta/abo Bigainy YnpasnivHa [lepcoHanom
KomnaHii iHhopmaLto Npo MOTeHUiHY MOXNMBICTb abo
HasBHICTb  KoHcpnikTy  IHTepecie  abo  cutyauio
(oBcTaBuHK), B K BUHUKAE (MOXeE BUHUKHYTM) KOHRIKT
IHTepeciB.

PO3KpUTTS 3-NOMIX iHLLOMO MOBUHHO BKIKOYATK HACTYMHI

AaHi:

a) nepBWHHA Aeknapayis iHgopmaLil Woao AisnbHOCTI
BignosigHoi Ocobu Ta ii YnexiB CiM'i 3a mexamu
Komnanii, HasBHocTi 3B’a3kiB YneniB Cim'i un
Bnunsbkux Ocobuctux CtocyHkis B KomnaHii; Ta

b)  oHOBReHa Jeknapalis BULLe3a3HayeHol iHghopmalii,
HagaHoi KomnnaeHc Odpiuepy / HOpugnyHomy
Bigainy Ta/abo Bigginy YnpasniHHs [lepcoHanom
Komnanii, aKwo nonepegHbO0  AeknapoBaHa
iH(hopmaLis abo cutyauis (06CTaBnHK), B SIKIN BUHMK
(Mir BUHUKHYTY) KOHQIKT IHTEPECIB, 3MIHMAKCS.

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in the
form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration. If
the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company's  Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company and
the Company’s Compliance Officer/ Legal Department
and/or the Human Resources Department the appearance
or existence of the Conflict of Interest or the situation
(circumstances) in which a Conflict of Interest arises (may
arise).

The disclosure inter alia shall include the following details:

a) initial declaration of information on external business
activity of the Covered Person and his/her Family,
existence of the Family ties or Close Personal
Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



Bumorn OO0  PO3KPUTTA  HE  MOLIMPKOTLCS  Ha
BesonnatHy poboty, aky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BUKOHYBaTU Ha rPOMALCbKMX
3acagax Yy BinbHUIA Big poboTK Yac 3a yMOBM, LIO Taka
pob0oTa He NepeLLKoKae BUKOHAHHIO HUMM NOBHOBAXeEHb
Ta 060B'A3kiB B KomnaHii Ta He npu3BoAWUTb A0
BUHUKHEHHS KOH(NIKTY IHTepecis.

lNoBigomneHHs npo KoHdnikT IHTepeciB Ta iHopmaLis
npo Te, wWo BignosigHa Ocoba Ta/abo 3anyyeHna Ocoba,
ska mae KoHdnikt [HTepeciB, He ©Opana yyacti B
0broBopeHHi Ta/abo ronocyBaHHi, NOBUHHHA 6yTy
HaneXHUM YMHOM OPopMIeHa (Hanpuknag, NPOTOKOSIOM,
[0r0BOPOM TOLLO).

6. BPErYNIOBAHHA KOH®NIKTY IHTEPECIB

Komnnaenc Odivep / HOpuonunnin Bigain Ta  iHwi
nigpo3ainu KomnaHii MNOBMHHI  aKTMBHO 3anyyeHi [0
BMSIBINIEHHS KOHQMIKTIB iHTEpeciB. |H¢opmaLisa npo BCi
lMoTeHuinHi Ta PeanbHi KoHdniktu IHTEpeciB noBuHHA
BCEOIYHO Ta He3anexHo (Ha CKINbKM Le npakTUYHO
MOXJT1BO) po3arnsgaTucs, aHanisyearucs Ta
nepesipstuca. BignosigHi Ocobu Ta 3anydveni Ocobu
NOBMHHI cninpaltoaty Ta cnpuati KomnnaeHe Odpilepy/
tOpnanuHomy Bigpiny y nepesipui [oTeHuinHmnx Ta
PeanbHux KoHdoniktie IHTepecis. BignosigHi Ocobu Ta
3anyyeHi Ocobu UMM BU3HAKOTL Ta MOrOXYHTLCS, LIO
3aranbHoOgoCTynHa iHgopmauia wopo BignosigHux Ocib
Ta 3anyyenux Ocib (B TOMy Y1CRi AOCTYMHA B COLjianbHMX
Mepexax) Moxe posrnsgartucs Komnnaenc Odiyepom/
tOpuamyHum Bigginom B sKOCTi

A0NyCTUMOro Aokaay icHyBaHHA OcobucTtoro IHTepecy (4
iHTepecis ix Ynenis Cim'i, poauyis, Apy3iB YM iHLWKX OCiB)
4u PiHaHCOBOrO IHTEpECY.

MpaBniHHg KomnaHii NoBMHHI NPOBECTM CRiMbHY 3yCTPIY
3 Komnnaexc Odpiuepom / HOpuamyHum Bigainom
KomnaHii Ta/abo Bigainom YnpasninHs MNepcoHanom Ta y
BIOKDUTUA  Ta  HeynepemKeHUn cnocib  po3rnsHyTH
iH(bopmaLito Wwoao cutyauii HaBkono KoHnikTy IHTepecy
BignosigHnx Ocobu Ta 3anyyennx Oci6 3 meTor
HaneXHoOro  BperynioBaHHA |  YCyHEHHs  Hacnigkis
KoHdpnikTy IHTepecis.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time, provided
that such work does not interfere with their duties and
responsibilities with the Company and does not create the
Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

1. MANAGEMENT OF A CONFLICT OF INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social networks)
may be considered by the Compliance Officer/ Legal
Department as an admissible evidence of

existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly manage
[ mitigate it.



Ha ocHoBi BcebiyHOro aHanidy Bunagky KoHnikTy
IHTepeciB, npoBedeHOro B nNoOpsAKy, nepeadaveHoMy
BULWE, | 3anexHo Big xapaktepy KoHdnikTy IHTepecis
YCYHEHHS 1OT0 HaCnigKiB MOXe BKMoYaTh no3baBreHHs
BignosigHoi Ocobu nOBHOBaXEHb MPUMHATTA  pillieHb
LLOAO KOHGNIKTHOT cuTyalliil abo iHwWi cyBopi 3axogn , a
wogno 3anyyeHnx Ocib — NpUnUHEHHs BiGHOCWMH Komnawii
3 TaKkor 3anyyeHoto Ocoboto , 3aHeCEHHS i B CMCOK OCiD,
nocrnyrv KX He Cnig BMKOpUCTOBYBaTM Ta/abo Ha
KOPUCTb KX HE CRig 34JINCHIOBATW NnaTexi, Towwo.

KomnaHis Mmoxe BOaTucs go psgy 3axoais (okpemo abo B
noedHaHH) ana BperymoBaHHA KoHnikTy IHTepecis,
BKIHOYAOYM:

a) YycyHeHHs (BigmoBa Big) MpuBatHOro IHTEpecy, Wo
cnpuunHuB KoHnIKT IHTepecis;

b) obmexeHHs poctyny [0 iHGopmauii, WO Moxe
crocysatucs NpusatHoro IHTepecy;

C)  YCYHEHHS Bif NPUAHATTA pilleHb / nignucaHHs yrog /
BYMHEHHS 4, Ha K BXe MOLWMPOETLCS abo Moxe
nowwmptoBaTucs KoHnikT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBedeHHs Ha
nocagy 3 NOBHOBaXEHHAMM Ta 060B’A3KaMK, WO He
nos’si3aHi 3 KoHnikToM [HTEpeciB;

€) 3aCTOCYBaHHS  30BHILUHBOTO  KOHTPOMIO  LLOAO
BIONOBIAHMX  (OYHKLiIM  (NOBHOBaXeHb), Ain Ta
npoLecy NPUAHATTS piLLeHb;

f)  BigMOBa Big MOCNYrW, NUTAHHA YU LiSNbHOCTI, LWO
cnpuumnHIoTL KOHPAIKT IHTepecis, akiwo KoHnikTy
[HTepeciB He MOXHa 3anobirT abo 11oro HEMOXINBO
e(hEKTMBHO BPETYIOBaTH B iHLUMI CNOCIO;

g) [noBedeHHs Ao Bigoma Beix BignosigHux Ocib Ta
3anyyeHux Ocib , SKLLO Le AopeyHO, iHchopmaLlii npo
Kondnikt IHTepeciB okpemux BignosigHnx Ocib Ta
3anyyeHux Ocib Ta iHhopmyBaHHs BCix BignosigHmx
Oci6 Ta 3anyyenux Ocib Npo MOXNWBI KPOKM, SiKi
Komnania 3pobuna pgna ycyHeHHs KoHdnikTy
[HTEpeciB ToLwo

h) y BMHATKOBMX BUMAafKkax MEPEBELEHHS Ha iHLY
nocagy 4 NPUNUHEHHs TPYAOBUX BIZHOCUH abo
cnisnpadi.

MpaBniHHg  KomnaHii noBuHHI 3abe3neunTi BiaCyTHICTb
yNpaBiHCLKOrO BNAVBY Y BWUNaAKax iCHyBaHHS MPSMOro
abo Henpsamoro nignopsakyBaHHs Mix  BignosigHumu
Ocobamu, Bignosighumu Ocobamn Ta  3anyyveHnmu
Ocobamu i HaBnakK, Ta y BUNagkax, ko BOHW € YneHamm
Cim'i, matotb brimabki Ocobucti CTocyHKM, € apy3smu abo
IHLIMM YMHOM MOB'AA3aHi OAWH 3 OOHUM.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may include
the Covered Person being removed as a decision-maker
with respect to the conflict situation or other more serious
actions , and with respect to the Assigned Persons —
termination of the Company’s relationship with such
Assigned Person , placing him/her /it on the do not use
and/or do not pay list, etc.

The Company may utilise a number of means (individually
or in combination) to manage a Conflict of Interest
including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a position
with functions and duties not related to a Conflict of
Interest;

e) application of external control over respective functions
(duties), actions or decision making process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there is
a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned Persons
and vice versa, and in cases where they are Family
members, have Close Personal Relationships or friends or
are otherwise connected with each other.



Bci piwenHs  [MpaeniHHa  KomnaHii W0AO0 nuTaHb
BperynoBaHHs / ycyHeHHs Hacnigkis KoHdnikTy IHTepecis
MOBUHHI  OYyTM  HameXHUM YMHOM OdopMreHi Ta
3bepiratuca B pokymeHtauii Komnawii  KomnnaeHc
Odpiuepom / KOpuanynum Bigainom Ta / abo Bigainom
YnpasniHHs NepcoHanom Komnanii.

6. PISHE

Yci BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTy
o3HaiomneHi 3 [loniTMKO Ta NOBWHHI nignMcaTy
nMcbMOBY  hopMy  MIATBEPIKEHHS, 1O  3acBiguye
BM3HAHHS Ta NPUAHATTS HUMK MMoniTukn [o noyatky 6yap-
SKMX X TPYQOBMX Y¥ OinoBWX BigHOCMH 3 KomnaHieto .
Akwo BignosigHa Ocoba abo 3anyyena Ocoba 3 Gyapb-
AKX NPUYKH He 03Halomunacs abo He nignucana gopmy
NiOTBEPMKEHHS, BOHA He 3BiNMbHAETLCSA Bif 3000B'A3aHb 3
AOTPUMaHHS BUMOTr MoniTHKK.

AxTtyanbHa Bepcis uiei [oniTwku JoCTynHa B peXuMi
OHNanH 3a agpecoto: https://beer-co.com/.

MMoniTuka MOXe nepernsgaTes B Mipy HeobxigHocTi, ane
He MeHLUE, HiXX yepe3 Tpu (3) poku 3 OHS 1T NPURHATTS
KomnaHieto.

BignosigHi Ocobu Ta 3anydveHi Ocobu noBuHHI ByTK
CBOEYaCHO NOBIgOMIIEHi nNpo Byab-aki 3miHv B MoniTuui.

Byab-aKki nUTaHHs, WO cTocyrTbea Wiei Monituku Ta/abo
iHpopmauii  wopo  Oyab-AKOro  MOTEHUIMHOMO  Yu
thakTmyHoro nopyLeHHs [Monitukn abo Gyab-aKkoi i3
Monituk Komnarii, Wo Mano micue Yv Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odiuepy /
tOpnaunuHomy Bigginy Komnarii. KoxHe noBigoMneHHs
Oyne peTenbHO poO3rNsHYTE | po3cnigyBaHe Ha
KOHIAEHL|iiHIN OCHOBI.

Y pasi 6yab-akux po3BiKHOCTEN Mix aHrMINCHKOK BEPCIED
yiei lMonitmkn Ta 1i nepeknagom, YKpaiHCbka Bepcis
MaTme 060B’3KOBY/NepeBaxHy Cuny.

[aTta HabpaHHst YnHHOCTI Wieto MNMonitukoro: 30.12.2021

Lito Monituky nepernsHyTo i 3aTBepixeHo Harnsgosow
Papoto Komnanii .

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must be
properly documented and kept in the Company’s records
by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written confirmation
form evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or any
business relations with the Company . If a Covered
Person or Assigned Person has not familiarised
themselves with the Policy or has not signed the
confirmation form due to any reasons, he/shefit shall not
be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, Ukrainian version shall
prevail.

The effective date of this Policy: 30.12.2021

This Policy was reviewed and approved by Supervisory
Board of the Company .



AOOATOK 1/ ANNEX 1

®opma Jeknapauii wono Koxdnikry IHTepecis? / Form Declaration on Conflict of Interest?

[ata / Date:
MNI6 / Name:
MNocapa / Job title:
Tak/Hi
Akwo «Tak», HapanTe
Ne / MuTanns / The questions MOSICHEHHS /
No. Yes/No

If “Yes”, please, comment

Yu maeTe Bu abo unenm Bawwoi cim'i3, npsmo un onocepeakoBaHo,
aKuii (Yactkm abo iHwWi KkopnopaTuBHi NpaBa) abo iHWi npasa
BMacHOCTi y Byab-aKin topuanyHin 0cobi? Akwio "rak", byab nacka,
BKaXIiTb HaNMeHyBaHHS IOpUANYHOI 0CobM Ta JanTe BiANOBIAb Ha
HaCTyMHi 3anUTaHHs: /

Do you or your family members? possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4 Taka opuanyHa ocoba Mae ainosi BigHOCMHM abo Beae
neperosopn i3 TOB «YIK-Apmamypa» (gani -
«KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with “Ukrainian beer company
— Armatura” Co Ltd (the “Company”)?

- YK € TaKa opuaniHa ocoba KoHKypeHToM KomnaHii? /
whether such legal entity is a competitor of the Company?

Un € Bu abo unenn Bawwoi CimMi YneHamu opraHiB ynpasniHHs
(NpaBniHHA abo HarnsgoBOi  paau), AWMPEKTOPOM, YneHamu
PEBI3iNHOI KOMICIT, pagHWUKOM, YNOBHOBaXEHUM NPeLCTaBHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

- lopuanyHoi ocobu, fka Mae [ainoBsi BigHOCMHM abo Beae
neperosopu 3 Komnaieto? /

2 |leit AOKYMEHT € KOH(ifeHLiHAM Ta He niansrae poskpuTTio ByAb-AKkiAM TpeTiM ocobam. [leknapalisi NpuaHayeHa BUKIIOYHO ANst
BHYTPILLHLOTO BUKOpUCTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

3 UneHamu ciM’i €: ocobm, siki nepebysatoTb y WkoOI, AiTn, 6aTbkn, 0cobu, ski nepebysatoTb nig onikot abo niknyBaHHAM, byab-skKi
iHWi ocobu, ki ClinbHO NpoXMBaKTL abo MaTb OyAb-sKi iHLWI CIMENHI CTOCYHKM, O MOXYTb CTBOPIOBATU BPaXeHHs! KOHMIKTY
iHTepeciB, BKrioYaloumn ocib, ski Nos'ssaHi cninbHUM NobyTOM, MaloTb B3aeMHi nNpaBa Ta 0BOB'A3KWM, a Takox 0CobW, ki CninbHO
NpoXuBatoTh, ane He nepebysatoTb y Wwntobi. / The family members are: any spouse, children, parents, persons under the guardianship
or trusteeship, any other person who resides in the same household or has any other family relationship that could create the
appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as cohabitees, who

are not formally married.
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in a legal entity that is in business relations or engaged in
negotiations with the Company?

- OpUANYHOI 0cObK, SKa € KOHKYpeHTOM KomnaHii? /

in a legal entity that is a competitor of the Company?

3. Un npautoete Bn Ha gopatkosin poboTi/ um 3gincHioeTe Bu iHwy
JiSNbHICTb / Y1 MaeTe By iHLWWiA Bi3Hec? /

Do you have any additional employment / activities / businesses?
" Uu nnaHyete Bu 3pincHioBaTn Byab-gKy TpaHCakLilo, WO MOXe
npussect A0 KoHdnikty IHTepecis, sk nepeabadeHo  Lieto
MoniTukoro abo iHwwumK MoniTukamu Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s Policies?
5 Un otpumysanu Bu Oygb-ski nogapyHku 3 npusogy Oyab-sikux
nogin / iHwWi marepianbHi Y1 HemaTepianbHi LiHHOCTI Big TpeTiX
oci6, 3 akum Komnais mae abo nnaHye matu ginosi BigHOCUHM? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Un npayotote B Komnanii uneHn Bawoi ciMm’i abo pogwdi (B
3HayeHHi BkasaHoMy BuLLe)? Akwio Bu Bignosinu « Tak», 3a3Hayte
iX imeHa, npiseuwa Ta nocaau: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Us € Bu abo 6yab-aki unenn Bawoi ciMi [epxasHumu
cnyx6oBUsam4 (B 3Ha4YeHHi BKkasaHOMy Huxye)? / Are any of your
family member (as specified above) is a Public Official?

4 NlepxaBHuit cnyxGoBeLb — 0coba, Aka 3AiMCHIOE BYab-AKY AiANbHICTb, NOB'A3aHY 3 BUKOHAHHAM (OYHKLiMA JepxaBu Y4 MiCLEBOro
CaMOBPSAYBaHHS, NPaLoe Y AePKaBHOMY MiANPUEMCTBI Ta BKasaHa B NyHKTax 1 i 2 YacTuHM nepwoi ctatTi 3 3akoHy Ykpaiu Bif
14.10.2014 Ne 1700-VIl «[Mpo 3anobiraHHsa kopynuii» (mani — «AHTUKOPYNUiAHWIA 3aKOH»), a TakoX ocoba, fka MpaLioe B
MiXXHapOAHIi opraHisaLii, € uneHom noniTuyHoi napTii M ocoba, sika € 3aBigomo TiCHO noB'asaHol 3 [lepxasHum Cnyx6oBLEM
HaCTiMbKW, WO BNAMB HA Taky 0Coby € Y MOXE BBaXaTuCs MOTEHLIMHAM YW (haKTUYHMM BMAMBOM Ha camoro [lepxaBHoro
Cnyx6oBUgs. Taki ocobu MOXyTb BkmtoyaTi 6rmsbkux poaudis JdepxasHoro CnyxGoBLUs (Hanpuknad, YONoBiK UM ApYXuHa, OiTH,
BaTbku, GpaTi Ta CECTPM UM YOMOBIK/APYXMHA AUTUHK, BpaTa abo cectpm) / Public Official means a person who performs any activity
related to the exercising of public functions of central or local government, or works in public enterprise and is listed in paragraphs 1
and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption" No. 1700-VII, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person who is
known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or actual
influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in clause 1
of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA /| STATEMENT

[Teped nodaHHsMm uiei Hexknapauii 5 03Hatiomuscs/nacsa 3 Kodekcom nogediHKu, AHMUKOPYNUiItHOK NOMIMUKOLO,
[Monimukoto w000 8U3HaYEHHs KOHGIKMY iHmepecie (Munosor hopmor) ma ecima iHwumu [lonimukamu
Komnanii . |

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

A nidmeepdxyro docmosipHicmb iHGpopmayii, HadaHoi y uitl [eknapauii, i Oaw 0038in Ha 06pobKy
nepcoHarbHUX 0aHux ma nepesipky makoi iHpopmauii. |

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data and
verification of such information.

[ata/ Date / /20

Mignuc / Signature / /
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AOOATOK 2 / ANNEX 2

Kapta 3aco6iB koHTponto AnsA 3anobiraHHA KOHGNIKTY iHTepeciB /
Controls map for prevention of conflict of interest

BinnosinanbHuii Binain ynpaeniHHsa Bipain 3 nutaHb Opnanynuit TonoBu OpraHu ynpaBniHHs
nigpo3ain / nepcoHanom / The Ge3neku / Bipain / Legal nippo3pinie / Komnatiil Company’s
Responsible Unit Human Resources Security Department Heads of Units Governing bodies
Department
Toukm koHTponto / 1. KoHTponb nogaHHs lNepesipka OTpumaHHs KoHTponb Ta He 3acTocoByeTbes
Control points [eknapauii wogo iHopmaLlii, £03B0ny KOMMNaeHe | yHWUKHEHHs /
KoHdpnikTy IHTepeciB nig | BkasaHoi B Odviuepa nepea cuTyauii: - N/A
yac: [eknapauji Wo#o | BYMHEHHSM NEBHUX nignopsiAKyBaHHs
- npuiioMy Ha poboTy KoHdpnikty 0PUANYHUX TR | , BKITHOaL0um
- Micns NOBEPHEHHS IHTepecis, Ha HaflaHHsi 403BONIB TUMYaCOBI
npawjiBHuKa 3 BiANyCTKA eTani cnisbecin 3 | BiANOBIAHO 4O AopyyeHHs Ta /
no AOrNAAy 3a AUTUHOK. | KaHauaaTamu. sumor Monitnk abo nocaposy
/ Komnaii. 3anexHICTb
2. KoHTponb HasiBHOCTI Verification of the | / uUreHiB ciM'i, LWo
CiMelHuX 3B'A3KiB y information Seeking npawoTb B
BUMafKy NepeBefieHHst specified in the Compliance Komnaii.
npaLiBHUKa Ha iHLLY Declaration on Officer's approval /
nocagy. Conflict of Interest | prior to conduct of Control and

3. KoHTponb HasiBHOCTi

during interviews
with candidates.

certain legal actions
| provision of

avoidance of
situations of:

CiMeNHIX 3B'A3KIB Y approvals required -subordination,

BUNAZKY OAPYXEHHS by the Company's including

npaLjiBHIKIB. Policies. temporary

/ assignment of

1. Control of the filling of duties, and / or

the Declaration on functional

Conflict of Interest dependence of

during: family members

- hiring process working in the

- after return from the Company.

maternity leave.

2. Control of the family

ties existence in case of

transfer of employee to

another position.

3. Control of the family

ties in case of marriage

of employees.
3BiTyBaHHs HapgaHHs iHdopmauii HagaHHs HagaHHs HagaHHs HagaHHs iHdopmaii npo
Komnnaexc npo: iHopmaLlii npo iHhopmaLii npo iHopmaLlii npo 3a/ieKnapoBaHuit
Odpiuepy / - NepeBeaeHHs! BUSIBMEHI 3annaHoBaHy Taki Bunagku. / KOHCMIKT iHTEpECiB Ha

npaLiBHuKa, KA Mae HeBIgnoBigHOCTI. / | TpaHcakLito / 3acifgaHHsX BignoBiAHUX
Reporting to the CiMeiHi 38'a3ku 3 topuanyHi gii. / Provision of OpraHiB ynpasniHHs
Compliance Officer | Komnatieto, Ha HOBY Provision of information about | Kowmnanii. /

nocagy; information about | Provision of such cases.

- CiMeNHi 3B'13KM MiX
npaLiBHukamu. /

Provision of information
about:

- the transfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

the discrepancies
revealed.

information about
the contemplated
transaction / legal
actions.

Provision of information
about declared conflict of
interests at meetings of
the respective corporate
bodies of the Company.
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