3ameepdxeHo Haznsi0ogor padoko
[TpAT «YKITOCTAY»
29 mpagHsa 2020 poky

MONITUKA LLOAO B3AEMOJII 3 ATEHTAMMU TA
NOCEPEAHUKAMU

1. NPO NONITUKY

1.1.  Cdepa 3acTocyBaHHs

Us T[Monitka wogo B3aemodii 3 areHtamu Ta
nocepeaHvkamu (gani — «Monituka») 3acTocoByeTLCA [0
BCix npauiHukie AT  «YKIMOCTAY» (gani -
«Komnanisi), a Takox [0 i YNOBHOBaXeHWX
npeacTaBHuKiB Ta YneHis MpaBniHHs. My Takox odikyemo,
WO Hawi areHTW, PagHWKW, KOHCYNbTaHTW Ta iHLL
nocepeHyKK, WO AitoTb Big iMeHi Komnawii (aani - « Tperi
ocobuy), OyayTb MOCNIQOBHO AOTPUMYBATUCH BUMOT
MoniTkn y xodi HagaHHa Humu nocnyr Komnawii. [ns
uinen uiei Monitwkw, po TpeTix oci6 He BigHOCATLCA
nocTa4arnbHWKM nocnyr Ta ToBapiB, WO [iTb Bif
BMAcHOro iMeHi Ta He B3aeMOAiTb 3 [lepaBHUMM
CNyX60BUSMM (SIK BUSHAYEHO HVKYe) Mif Yac BUKOHAHHS
3060B'A3aHb 3@ AOroBOpPOM 3 KoMnaHieo.

1.2.  Meta lNonitnku

KomnaHis akTMBHO 3acymkye Oyab-siki KopynuiiHi abo
He3aKoHHI Aji TpeTix ocib, Ta BxuBae BiAMOBIAHI 3aX0au
Wb 3MEHLINTY PU3MKK Takux Aii. BignosigHo, Komnanisa
npuiHana o [lonitwuky 3 METOK  3anpoBaKEHHA
npouedypu nepesipku TpeTix oci6 Ta  nmpotuail
nopywenHto  Tpetimu  ocobamu  [lonitukn  abo
3000B’s13aHb, BCTAHOBNEHIM JOrOBOPOM 3 KOMNaHi€t0.

1.3.  Yomy Baxnueo gotpumysatunca [onitTuku
lMopyLUeHHss  3aCTOCOBHOTO  3aKOHOAABCTBA  MOXeE
NPU3BECTW [0 HaCTaHHS HeraTvBHUX Hacnigkis Ans
KomnaHii Ta Halwwx npauiBHWKIB: Bifi 3aBAaHHA LUKOAK
penyTauii Ta (iHaHCOBMX BTpaT, A0 MPUTATHEHHA A0
LUMBINbHOI Ta KpuMiHamnbHOI BignoBiganbHoCTi, Ta/abo
3aCTOCYBaHHS CaHKLii 3 60Ky KOHTPOMIOKYMX opraHiB. [lo
npaLiBHUKIB, AIKi NOpyLyTb BUMOTK [loniTukw, ByayTh
3aCTOCOBYBATUCA 3aX0AW  AMCLMNIIHAPHOTO  BMMMBY,
BKIMKOYAKOYM 3BIifTIbHEHHS.

Approved by the Supervisory Board
of PJSC «UKsnab»
May 29, 2020

AGENTS AND INTERMEDIARIES POLICY

1. ABOUT THE POLICY

1.1, Application Area

This Agents and Intermediaries Policy (the “Policy”)
applies to all employees of PJSC «UKsnab» (the
“‘Company”), to Company’s authorized representatives,
as well as to Board Members. We also expect agents,
advisers, consultants and other intermediaries acting on
Company’s behalf, hereinafter referred to as “Third
Parties”, to adhere to and to follow the Policy in a
consistent manner in performing their services for us. For
the purposes of this Policy, Third Parties do not include
services and goods providers who act on their own behalf
and do not interact with Public Officials (as defined below)
when performing their contractual obligations towards the
Company.

1.2.  Objective of the Policy

The Company actively discourages any corrupt or unlawful
conduct that Third Party may engage in, and uses
appropriate precautions to minimize the risks of any such
behavior. Therefore, the Company adopted this Policy to
establish procedure for vetting and monitoring Third
Parties, as well as for addressing violations by Third Party
of this Policy or certain obligations imposed based on the
contract with the Company.

1.3.  Why It Is Important to Follow the Policy
Breaches of applicable law can result in negative
consequences for the Company and our employees,
ranging from reputational and financial damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary action
against employees breaching the Policy, up to termination
of employment.



MpauiBHUKK, YNOBHOBaXeHI NpeacTaBHUkM Komnadii Ta
Unenw MpaBniHHA NOBWHHI MOBIAOMIISTI NPO BCI MOXNMBI
nopywerHs uiei  lMonitwkn abo  aHTUKOpynLiiHOro
3akoHozaBcTBa. byab-sika iHpopMaLyis LWOLO NOPYLUEHHS
abo IMOBIpHOro NOpYLLUEHHS npaLiBHUKOM,
YNOBHOBaXXEHUM MpefCcTaBHUKOM KomnaHii abo YneHom
MpaBniHHs, abo TpeTboto 006010 NOBUHHA BYTH HEratHo
HafjaHa KOMMnaeHc —odiuepy/ropuanyHomy  Bigginy
KomnaHii. KoxHe nosigomneHHs byae yBaxHO po3rnsHyTe
Ta nepeBipeHe, i3 3abe3neyeHHAM KOHPIAEHLINHOCTI.

MprKknagamu NopyLLEHb, 30KpeEMa, €:

- HeZOTPUMaHHA  MpWHUMMIB  Ta
BCTaHOBMEHMX Lieto [oniTukoo;

- HEMoBIiOOMNEHHS MPO MOXmBe abo akTniHe
NOPYLUEHHS  aHTUKOPYMLIMHOTO  3aKOHOAaBCTBA
abo npuHUMNIB Ta NpoLeayp, BCTAHOBIEHNX L€t
MoniTukoto;

- HeyBaxHiCTb abo HeobauHIiCTb Yy XOAi NepeBipky
TpeTboi 0cobu;

- BiOKpMTE UM MpUXOBaHE  penpecyBaHHs
npauiBHKKa, SKWUA NOBIAOMMB NMPO (hakTuyHe abo
MOXI1BE NOpPYLLUEHHA aHTVKOPYNLAHOrO
3aKoHogaBcTBa abo wiei MoniTuku, Towwo.

NpoueAayp,

KomnnaeHc odiuep/topuanyHui Binain Komnanii noBuHeH
Ha[JaBaTX BKasiBKM MpaLiBHMKaM LLOAO A03BOMEHMX Ta
3ab0pOHeHuX A BignoBigHo Ao uiel Monituku.

HepotpumanHs [Monitukn  TpeTbow  0cobo  Moxe
MPW3BECTY [0 NPUNUHEHHS! LOTOBIPHUX BIZHOCUH 3 TaKo
TpeTbol 0coBOK, a TakoX NPU3YNMHEHHS nnaTexis
BiAMoBIAHO A0 Uiei [MoniTukw.

2. KNKO40BI TEPMIHK

«[lepxaBHun cnyx6oBeuby — 0coba, sika 3AiNCHIOE
Oyaob-sKy AISNbHICTb, MOB'A3aHY 3 BUKOHAHHAM (DyHKLN
[EpXaB/ YM MiCLLEBOTO CaMOBPSAYBaHHS, Mpauioe Y
[EpXaBHOMY NiANPUEMCTBI, MDKHApPOAHIN opraHisalil,
MOMITUYHII NapTii, Yn AKa € 3aBiAOMO TICHO MOB'S3aHOK 3
LEPXaBHAM CNyxb0BLEM HaCTINbKK, WO BNAMB Ha TaKy
0coby € Y1 MOXeE BBAXATUCA NOTEHLIHAM Y1 (DaKTU4HUM
BNIVBOM Ha Camoro AepaBHoro cryxbosus. Taki ocobu
MOXYTb BKNKOYaTW Onm3bkux  poawdis  [lepxasHoro
cnyx0oBUA (Hanpuknag, YOMOBIK YM APYXWHa, ATk,
BaTbky, OpaTk Ta CECTPU, YN YOMOBIK/APYXKUHA OUTUHY,
bpata abo cectpu). MoBHWI Nnepenik ocib, ski BBaXaKTLCA
[epxaBHUMM Cryx60BLSAMM HABEAEHO B NYHKTI 1 4acTUHK
nepwoi crarti 3 3akoHy Ykpaitn «[po 3anobiraHHs

Kopynwii».

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party, has
occurred or is about to occur should be reported promptly
to the Company’s Compliance Officer/ Legal Department.
Every report will be carefully considered, investigated and
treated in confidence.

Examples of breaches are, but not limited to, the following:
- failure to implement the principles and steps set
out in this Policy;
- failure to report suspected or actual violation of
anti-corruption laws or breach of the principles and
steps set out in this Policy;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of the
anti-corruption laws or this Policy, etc.

Company’s Compliance Officer/ Legal Department should
provide necessary guidance for employees on permissible
and prohibited actions under this Policy.

Failure of a Third Party to follow the Policy can result in the
termination of contract with such Third Party and
suspension of payments as set out in this Policy.

2. KEY TERMS

‘Public Official” means a person who performs any
activity related to the performance of functions of the state
or local government, works in government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.



«HenpaBoMipHa Buroga» — rpoLi YW iHLWWe MaliHo,
nepesaru, nifbrk, MOCMyrK, HematepianbHi aKTuBK Yu
Byab-siKi IHLLI BUroan MaTtepianbHOro Y HemarepiarnbsHoro
Xapaktepy, Wo obiLsTbCA, MPONOHYITLCS, HaaakTbCs
4n OTPUMYIOTLCA Be3 3aKOHHUX Ha Te MiAcTaB.

3. SATANbHI MPUHLKUMKA

KomnaHia 3MiCHI0E CBOK AiiNbHICTL B YEeCcHMW Ta
npo3opuin  cnocib, OOTPUMYETBCS  aHTUKOPYMLIMHOTO
3aKOHOAABCTBA Ta He Hagae npamo abo uyepe3 Tperix
oci6, HenpaeomipHy Burogy [epxaBHuM Cry»0O0BLAM un
iXHiM npeacTaBHMKAM 3aans  OTPUMaHHA  Byab-iKUX
HE3aKOHHUX nepeBar y XoAi CBOEI AisnbHOCTI abo 3aagns
Byab-aKkux iHWKX Uinen. BignosigHo, KomnaHis 3anyyae
nuiwe TpeTix 0cib, AKi NOBHICTIO AOTPUMYHTBECS Npasur,
BCTaHOBMEHMX Liieto [NoniTvkoto, Ta yHUKaTb xabapis Ta

Kopynwyii.

MpayiBHUKK Komnanii, Wo BignoBigatoTb 3a B3aEMOA0 3
Tpetimn  ocobamu  («IHiLiaTopuy»), NOBWHHI  BXWTK
BiANOBIAHI 3axoay, Wob 3abe3neunTu HacTynHe:

- Haropoga TperTiit 0cobi Bignosigae BUHaropogi 3a
3aKOHHI MOCNyry, WO HaZatTbes Takow TpeTsoo
0cob6oto Komnaii;

- XO[Ha YaCTUHa TaKoro NnaTexy He NepeaacTbes
TpeTboo ocobor sk HenpaBomipHa Buroga Ta
iHWMM YnHOM He mopywye uiei Monitukn abo
3aCTOCOBHOrO 3aKOHOLABCTBA;

- BCi TpaH3aKuii 3 [lepxxaBHumu cnyxboBLamm, siki
CTOCYITbCS HaflaHHs nocnyr TpeTbow 0coboto
KomnaHii, HanexHum YMHOM 3a0KyMEeHTOBaHi Ta
3diicHenHi  BignosigHo o0 uiel [lonitukm Ta
3aCTOCOBHOTIO 3aKOHOLABCTBA.

4. IOPUOUYHA NEPEBIPKA

41.  IHiuiaTop

[o 3anyyeHHs TpeTboi ocobu, ska Oyae QiaTv Bif iMeHi
KomnaHii, noBMHeH 6yTu Br3HaueHwi IHiLjaTop. IHiLiaTop
BignoBigae 3a BMOIp HaMeXHOro pIiBHA  HOPUANYHOI
nepeBipkn Ta BXVBaE 3axoau, HeobXigHi Ans 3anyyeHHs
TpeTboi 0cobw, BignosiaHo Ao lNonitukw.

IHiLiaTop MOBWMHEH nepekoHaTucs, Wo TpeTta ocoba
PO3MOYMHAE HagaBaTy NOCNyru Big iMeHi KomnaHii Tinbku
nicna Toro, sk (i) Tpets ocoba nponwna HanexHy
topuanyHy nepe.ipky, Ta (i) Mix KomnaHieto Ta TpeTboro
0co60to nignucanuin oorosip.

4.2.  Bubip npouenypv ropuany4Hoi nepesipku

“lllegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

3. GENERAL PRINCIPLES

Company conducts its business in a fair and transparent
manner, complies with anti-corruption legislation and does
not give, directly or through Third Parties, lllegal Benefit to
Public Officials or their representatives to receive any
unlawful benefits for our business or for any other reasons.
Therefore, the Company only appoints Third Parties who
can demonstrate that they fully comply with the principles
of this Policy and avoid bribery and corruption.

Company’s employees responsible for dealing with Third
Parties (the “Initiators”) must take appropriate measures
to ensure that:

- Third Party’s fee represents an appropriate
remuneration for legitimate services provided by
such Third Party to the Company;

- no part of any such payment is passed on by the
Third Party as lllegal Benefit of otherwise in
violation of this Policy or applicable law;

- all transactions with Public Officials, which relate
to performance of services by the Third Party for
the Company, are duly recorded, and conducted
in compliance with this Policy and applicable law.

4. DUE DILIGENCE

41. Initiator

Before engaging Third Party to act on behalf of the
Company, an Initiator must be identified. Initiator should
be responsible for selecting the appropriate level of due
diligence and performing necessary actions as set in this
Policy before retaining a Third Party.

The Initiator must ensure that Third Party starts provision
of services on behalf of the Company only after (i) the Third
Party passed an appropriate due diligence process, and
(i) a written contract between the Company and Third
Party is in place.

42.  Selecting a Due Diligence Process

=B



4.2.1. TpeTi 0coby 3 BUCOKMM PUNKOM

HacTynHi kateropii TpeTix 0Cib BBaXalTbCA TakuMK, LLIO
CTaHOBINSATb BUCOKMI PU3NK Ta MOBUHHI NPOUTH peTenbHy
OPUANYHY NEPEBIPKY Nepes 3anyyYeHHAM:

- Oypb-sika TpeTs ocoba, wo 6byge Hanpsmy
B3aemopisTy 3 [lepkaBHuM cryxBoBLEM Bif IMEHI
Komnaii;

- byob-ska Tpets ocoba, Skl BuHaropoga
BMNNAYy€eTbCA B 3aNEXHOCTI Bif [OCATHEHHS
NEeBHWX LiNen: NianucaHHs LoroBopy, OTPUMaHHA
£0380ny abo 36inbLueHHs bisHecy;

- byob-aka TpeTs ocoba, WO Mae 3piNCHIOBATH
noLLyK iHopmalii, sika He € NyBrivyHo AOCTYMHOK
(Hanpuknag, BifOMOCTI Mpo CYAUMOCTI);

- Oymb-sika Tpets ocoba, sika € abo morna Byt
[epxaBHum crnyxbosLem abo nignpremcTeom, B
sikoMmy [lepxaBHuit cryxboselp Mae iHTepec
(Hanpwknag, €  BMACHUKOM,  aKLiOHEepoM,
OVIDEKTOPOM, 3aiiMae iHWY KepiBHy nocaay,
TOLLO).

Akuwio byab-sika TpeTs ocoba signosigae byab-akomy 3
BULLIE3a3HAYEHMNX KpUTEPIIB, IHILIAaTOp NMOBMHEH OTPUMATH
Bin Tpetboi 0cobu  3anoBHeHy AHKETYy  OLHKM
BiANoBiAHOCTI TpeTboi ocobu, ska € Jdogatkom 1 fo Uiei
Monitvkn (gani — «AHKeTay), pasoM i3 CynpoBIOHUMM
[OKYMEHTamu, BU3HAYEHUMM Komnnaexc
odhiLlepom/topuanyHum  Bigginom Komnawii, Ta nogatu
3a3HauyeHi JOKyMEeHTU Ans Nepe.ipKu.

4.2.2. IHwWi TpeTi 0ocobm

TpeTi ocobu, WO He BiAMNOBILAOTb KPUTEPIAM BUCOKOTO
PU3MKY, MOBMHHI migmucatn 3asBy TpeTboi 0cobU, fika
3HaxoguTbea y [lomatky 2, nepep ix 3anyyeHHaM Ao
cniBnpali. IHiuiaTop noBwHeH moaaTw mignucaHy 3assy
TpeTboi 0cobu KomnnaeHe odilepy/topuanyHomy sigainy
KomnaHii ons 30epiraHHa Ta PyTUHHOI Nepesipkw, Ta
OTPUMaTK MOTOKEHHS nepes MiAnMCaHHAM Oy ab-AKnX
yrogi 3 Takot TpeTbok 0coboto.

4.3.  lpoueaypa puANYHOI NepeBipKu

4.3.1. TpeTi 0cobu 3 BUCOKMM PUNKOM

KomnnaeHc odpilep/topuanyHii Binain KomnaHii noBuHeH
nepernsHyT! Ta nepesipuTW iHbopMaLjto HaBefeHy B
AHKETI Ta CynpoBigHMX [OoKymeHTax. Lla iHdopmalis
MoBWHHa OyTU nepeBipeHa LWNAXOM OBroBOPEHHs 3
IHiLiaTopom Ta TpeTbow ocoboto, nepernsgy nybniyHo

4.21.  High risk Third Parties
The following categories of Third Parties should be
considered as high risk Third Parties, and should be
subject to thorough due diligence review prior to retention:
- any Third Party that will be engaged to deal
directly with a Public Official on behalf of the
Company;
- any Third Party that is compensated on the basis
of their success in securing a contract, permit or
increased business;

- any Third Party that is to be engaged to seek
information that is not publicly available (e.g.,
criminal records);

- any Third Party that may be, or may have been, a
Public Official or an enterprise in which a Public
Official holds an interest (e.g., as an owner,
shareholder, director, senior manager, etc.).

With regards to any Third Party meeting any of the above
criteria, the Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to this
Policy (the “Questionnaire”) along with supporting
documents as established by the Company’s Compliance
Officer/Legal Department, and submit to the latter for
assessment.

4.22.  Other Third Parties

Third Party which does not meet the criteria of high risk
Third Party must sign the Third Party Declaration attached
as Appendix 2 before its retention. The Initiator should
submit signed Third Party Declaration to Company’s
Compliance Officer/Legal Department for storage and
routine verification, and receive clearance prior the signing
of any contractual arrangement with such Third Party.

4.3.  Due Diligence Process

4.31.  High risk Third Parties

Company’'s Compliance Officer/Legal Department must
review and verify information in the submitted
Questionnaire and supporting documents. The information
should be verified through discussions with the Initiator
and Third Party, review of public information, government
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AOCTYNHOI iHpopMaLi, fepKaBHUX Ta npuBaTHWUX 6a3
[aHVX, Cy[OBUX PEECTPIB, 3amyyeHHs), 3a HeobxigHoCTi,
crnewianiaoBaHoi KOMNaHii, WO 3aiMaeTLCA nepeBipkamm
[obpoyecHoCTi TpeTix ocib, nepesipky pekoMeHaaLyin Ta
IHLLIMX JOLLINbHMX 3aX0fiB.

Micns 3aBeplUeHHs NpOLEAypY KPUANYHOI NEpPEBIPKK,
KomnnaeHc odiyep/iopuanynnin- Bigain KomnaHii mMae
3anoBHUTM  PopMy  3aTBEpPKEHHS  TpeTboi  0cobm
(Dopatok 3), WO Mae MICTUTU BCTAHOBIMEHI pesynbTaty
nepeBipkv Ta BMCHOBOK LLOAO MOXIMBOCTI 3anyyeHHs
TaKoi TpeTboi ocobu.

HasBHICTb  pu3uKiB HE O3Hayae aBTOMATMYHOMO
BiaxuneHHs KomnaHietw TpeTboi ocobu. KomnnaeHc
odhiLiep/ropuanyHMn BigLin KomnaHii NOBUHEH PO3rMaHYTH
00CTaBMHYM, WO CTAHOBMSATb PU3NK, Ta BUPILLMTY (i) um
MOXe TakmA  puank Oyt MiHiMi3oBaHuiA  abo
KOHTPONbOBAHWIA, (ii) Yv TaKu PU3KK € 3aHaLATO BUCOKAM
Ta TpeTst ocoba noBuHHa ByTU BigxuneHa.

4.3.2.IHwi TpeTi ocobu

KomnnaeHc oditiep/ropuanynun sigain Komnaii noBuHeH
NPOBOANTY PYTUHHY MEPEBIpKYy NOAaHUX 3asB TPEeTboi
0cobu B po3pi3i yKnageHux [OroBOpIB HA NpefaMeT Toro,
yn BubpaB [HiLjaTOp HanexHy npouesypy KPULNYHOI
NepeBipKM Ta Y1 HagaB NOBHY Ta JOCTOBIPHY iHopMaLLiio.
Y BUNafKy BUSIBNEHHS NOpyLUeHHs npoueaypu abo 6yab
SKMX  CYTTEBMX HEROMiKiB B HadaHin  iHopmaLi,
KomnnaeHc odiuiep/topuanyHuii Bigain Komnawii noBuHeH
BAMaratT Bif [HiliaTopa NpPOBEAEHHS  HOPUAMYHOI
Nepesipk1, WO BiANOBiAae BCTAHOBMEHIN Yy [loniTuui
npoueaypi, a IHiuiaTop noBuHeH 6e3 HeoBrpyHTOBaHMX
3aTPUMOK BUKOHATW TaKy BUMOTY.

4.3.3.MNepesipka 3anyyeHnx TpeTix ocib

KomnnaeHc odviLiep/topuanyHuii Bigain Komnawii noBuHeH
rnepe.ipuTH icHyrodi  foroBopu 3 Tpetimn ocobamu,
yKnaaeHi fo HabpaHHs Uieto [MonitTukol uMHHOCTI, Ta
3abe3neynTy iX BianoBigHicTb BUMoram onitvku.

4.3.4.MoBTOpHa tOpuanyHa nepe.ipka

KoxHi Tpu pokut nicns 3aBepLUeHHs FOPUANYHOI NEPEBIPKA
TpeTboi 0cobu, AKLO Taka ocoba NPoAOBXYyE CriBnpaLyo
3 KomnaHieto, [HiLiaTop MOBMHEH MOBTOPHO MPOBECTM
OpUaVYHY NEPEBIPKY Ta NPOMTY NpoLeaypY, BCTAHOBMEHY
Pospinom 4.2 Monitvikw, Woao Takoi TpeTboi ocobw.

and proprietary databases and court registers, where
deemed necessary, engaging an entity specializing in third
party integrity due diligence, reference checking, and
through other means as appropriate.

Following the finalisation of due diligence, the Company’s
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 3), summarizing
findings and concluding whether it is possible to retain the
Third Party in question.

The existence of the red flags does not automatically mean
that the Company must not engage the Third Party. The
circumstances of the risk must be considered and decided
by the Company’s Compliance Officer/Legal Department
as to whether (i) the risk can be mitigated or managed or
(ii) the risk is deemed too great and the Third Party must
be rejected.

4.3.2.  Other Third Parties

Company’s Compliance Officer/Legal Department must
routinely check submitted Third Party declarations against
concluded contracts as to whether Initiator selected
appropriate level of due diligence and provided it with
accurate and truthful information. In case of violation or
any material shortcomings in the information provided,
Company’'s Compliance Officer/Legal Department must
require the Initiator and the Initiator shall perform without
undue delay, appropriate level of due diligence consistent
with this Policy.

4.33.  Review of existing Third Parties

Company’s Compliance Officer/Legal Department must
review existing contracts with Third Parties concluded prior
to this Policy becoming effective, and ensure these are
consistent with the requirements of this Policy.

4.3.4.  Secondary due diligence

Every three years upon completion of the due diligence
process with regards to a specific Third Party, and
provided Third Party continues working with the Company,
the Initiator should arrange due diligence renewal through
performance of the steps set out in Section 4.2 of this
Policy with regards to such Third Party.



5. YMOBW JOrOBOPIB 3 TPETIMKU OCOBAMU

Micna

NPOBEOEHHS  KOPUAMYHOI  MepeBipkn  Ta

3aTBepmKEHHS TpeTboi 0CObKM 3 BMCOKUM  PU3MKOM,
IHiLjiaTOp NOBMHEH 3abe3neunTy Wob y AOroBOpI 3 TaKOK
TpeTbolo 0CO60K  OynM  BKIKOYEHI  MOMOXEHHS!, Lo
BiANOBIAAlOTb HACTYNHUM ymMoBaM («YMOBM [OrOBOPIB 3
TpeTimu ocobamuy):

TpeTs ocoba He MOxe 3anyyaTtn cybnigpsigHvka
QNS HaflaHHS NOCNYr, SKWO iHLWe NMUCbMOBO He
noromkeHo Komnanieto;

Tpeta ocoba noBWHHA Hapath 3rogy Ha
npoeedeHHs KomnaHielo B Oygb-skuin  Yac
NpOoTSrom Aii LoroBopy ayauTy byxrantepcbkoi Ta
3BITHOI  AOKymeHTauii  TpeTboi ocobu, WO
CTOCYETbCA BWKOHaHHS [OroBOPY, 3 METOI
nepesipkM  JOTpUMaHHS  TpeTbo  0coboto
LOroBipHMX 3060B's3aHb. KomnaHis npoBoauTb
TakuA ayOuT 3@ BNACHWA paxyHOK Ta MOBWUHHA
3asganerigb nonepeantn TpeTio ocoby;

Tpets ocoba  NOBWHHa  [OTPUMYBATUCH
aHTUKOPYNLIIHOTO 3aKOHOAABCTBA, Uil MoniTuku
Ta Kopekcy finoBoi noBeaiHkv Ta eTuki Komnani,
SiKi NOBWHHI OYTY BKIHOYEHI SIK YacTuHa LOroBOpY
LUSISIXOM NOCUNaHHS;

TpeTiih ocobi cyBopo 3abopoHeHo HagaeaTh,
0biusTn abo nponoHyBaT HenpasoMmipHy BUroay
abo iHWMM YMHOM MOpYLIyBATW 3aCTOCOBHE
3aKOHOAABCTBO;

TpeTiit ocobi 3abopoHEHO HapaBaTh Byab-komy,
BKMOYaroum [epxaBHux cnyxbosuis, byab-siki
noaapyHKW, NpOsBU TOCTUHHOCTI abo  pobuTi
CMOHCOPCbKi BHECKM Bif iMeHi KomnaHii, abo Ha
nigcTasi byab-sKoro foroBopy 3 KomnaHieto.
TpeTsa ocoba NoBMHHA YTPUMYBATUCH Bif L, AKi
MOXYTb  PO3UiHIOBATMCS AK Hamip Hapatw
HenpasoMipHy Burogy;

SKWO 3aCTOCOBHO, TpeTs ocoba MOBMHHA
OHOBUTU iH(hopMaLlito, HaBefeHY B AHKETI OLLiHKM
BiANOBIAHOCTI  TPETbOI  0COOM, AKWO Taka
iH(bopmaLlisi cyTTeBO 3MiHMNacs. [JoroBip Takox
MOBMHEH MICTUTW MONIOKEHHs, WO [JakTb
Komnanii npaBo HeranHoro po3ipeaHHA JOroBopy
y pasi, SKWO BOHa Ai3HAETbCA, WO iHopmaLyist
HaBezeHa B AHKETI OLjiHKV BiAMNOBIAHOCTI TPETLOI
ocobu byna HemoBHOK abo HeLOCTOBIPHOM;

TEPMiH Aii porosopy 3 TpeTbow ocobow He
MOBUHEH NEPEBWLLYBaTW TPbOX POKIB 10 MOMEHTY
AOro NPOLOBXKEHHS;, NPOLOBXEHHS [OroBOpY
MoBMHHO BigbyBaTMCA 3a YMOBM, WO TpeTs
MOBTOPHO  3anOBHUTb  AHKETY  OLjHKM

5. THIRD PARTY CONTRACT CLAUSES

Following approval of a high risk Third Party through the
due diligence process, the Initiator must ensure that the
written contract with such Third Party contains clauses
which include the following principles (the “Third Party
Contract Clauses”):

- Third Party shall not sub-contract the services,
unless approved in writing in advance by the
Company;

- Third Party shall agree to the Company’s right to
audit, at any time during the term of the contract,
including access to Third Party's books and
records related to the performance of the contract,
in order to ensure that Third Party conforms to its
contract obligations, subject to reasonable prior
notice and at Company’s expense;

- Third Party must abide by the relevant anti-
corruption laws and regulations, as well as this
Policy and Company’s Code of Business Conduct
and Ethics, which are to be incorporated into the
contract by reference;

- Third Party must never provide, promise or offer
lllegal Benefit or otherwise violate any of the
applicable laws and regulations for any reason;

- Third Party is prohibited from giving any gifts,
hospitality or sponsorship on Company’s behalf,
or in the context of performing under any contract
with the Company, to anyone, including Public
Officials.

- Third Party shall refrain from any behavior that
could be interpreted as willingness to provide
lllegal Benefit;

- where applicable, Third Party must update the
information contained in the Third Party
Assessment Questionnaire if there are any
material changes to respective information. The
contract shall also contain a provision under which
the Company will be entitled to immediately
terminate the contract if it learns that the
information  provided in the Third Party
Assessment  Questionnaire was  materially
incorrect or untruthful;

- the duration of the contract with Third Party shall
not exceed three years until renewal; any contract
renewal shall be subject to the Third Party filling
out an wupdated Third Party Assessment

-6-



BigNoBigHOCTI TpeTboi ocobu abo nigTBepAUTL

BIOCYTHICTb 3MIH 3 MOMEHTYy  3anOBHEHHS
OCTaHHBOrO OMUTYBarbHUKA;
- nnatexi MoBWHHI 3fincHoBaTUCH KomnaHieto

BMKIIOYHO Ha DaHKIBCbKi paxyHku TpeTboi ocobu;

- sKwo KomnaHis oTpumae iHopmaLiio, sika Bkasye
Ha MOXMBWA (haKT BYMHEHHS MOPYLLEHb
TpeTboto 0coboto, KomnaHii NoBMHHa MaTy nNpaso
TUMYaCOBO NpU3YNUHNTY Byab-ki nnatexi TpeTin
ocobi. Bigpasy nicnsi Npu3ynuHeHHs nnaTexis,
KomnaHia Mae Hapicnatv nOBiAOMIIEHHS 3
BMMOTO0 NpoTsIroM 15 kaneHgapHUx AHiB Hagatw
[0Ka3y Ta MOSICHEHHS, L0 CMpPOCTOBYKOTL (PaKT
NOpPYLUEHHS;

- HECnpoMOXHicTb TpeTboi ocobu cnpocTyBath
(hakT nopyweHHs Hagae Komnawii  npaso
HeranHoro posipeaHHs AOroBopy Ta bescnipHoro
NPUNVYHEHHS BCIX nnaTexiB. KoxeH [Orosip 3
TpeTboto 0CObOK MOBWMHEH MICTUTU BIANOBIAHE
NONOXEHHS NMPO PO3iPBAHHS.

6. MOHITOPUHI TPETbOI OCOBU

3 MomeHTy 3anyyeHHs Komnanieto TpeTboi o0cobwm,
IHiYiaTop Ta iHWI npauiBHMKKM KomnaHil, Wo npauionTb 3
TpeTbol0 0Cc06010, MOBWHHI  NOCTIMHO MepeBipsATH i
[iSNbHICTb  Ta  BUTPATW, 3 METOK  3abe3neyeHHst
AOTpUMaHHA  TpeTbo  0CoDOK  aHTWKOPYNLIMHOMO
3aKkoHodaBcTBa Ta BuMor Liei MMonituku. Lie moxe 6ytw
3abesneyeHo LWsXoMm:

- BUMOIM HapaTu pasoM 3 paxyHkamu TpeTboi
0cobu [OKyMeHTanbHe MiATBEPMKEHHA HaZaHWX
nocnyr Ans 3abesneyeHHs TOro, WO BUHAropoaa
3a nocnyr Oyna cnnayeHa BIiANOBIAHO [0
[0roBOpY;

- NepeBipkM  Ta  MNOTO[KEHHS
NPOBEAEHHS NNnaTexis Ta BUTPaT;

- NepeBipKV CYMHIBHUX abo HaaMIpHUX BUTPAT;

- BigmoBu y nnatexi TpeTiit 0cobi Ta NoBiAOMMEHHS
KomnnaeHc odhiLepa/topuan4HNiA BiAAIN
Komnanii, SKWO npauiBHUK Nigospioe, Wo TpeTs
ocoba 3fjiicHioe, mMae abo obiuse 3giCcHUTM
CYMHIBHI nnaTtexi, abo Konn npawiBHUK BUSBMSE
abo nipo3pre Npo  HasBHICTb  Byab-KMX
iHaMKaTOPIB PU3VKy, 3a3HayeHmnx y flopatky 3;

- nepioguyHoro ayauty TpeTix ocib Ha npegmet
PU3VKIB Ta HEramHoro ayauTy y pasi BUHUKHEHHS
nigosp;

- MPOBEOEHHSI MOBTOPHOI HOPUANYHOI NepeBipky
BigNoBIAHO A0 Uiei MoniTukw.

3anuTiB Ha

Questionnaire or confirming no change since the
last questionnaire;

- payments by the Company should only be made
to bank accounts in the name of the Third Party;

- if the Company obtains information sufficiently
indicating a likely breach by the Third Party, the
Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company's
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of the Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and
undisputed suspension of all payments. Each
contract with a Third Party must include such
termination clause.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures:

- requiring documentary evidence of the services
rendered to be delivered with invoices of the Third
Party to ensure that contractual compensation
and expenses are paid consistent with the
contract;

- reviewing and approving payment requests and
eXpenses;

- questioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s Compliance Officer/Legal Department
when the employee suspects that the Third Party
has or will or is likely to make or promise
questionable payments, or when the employee
discovers or suspects the existence of any of the
red flags listed in Appendix 3;

- auditing Third Parties on a risk-based, periodic
basis and promptly if suspisions arise;

- performing due diligence renewal as set out in this
Policy.



KepiBHuutBo ~ KOMnaHii  pasom 3 KomnnaeHc
oiuepom/iopuanyHum  Bigainom  Komnadii  mae
CMigKyBaTW 3a HaNeXHUM MPOBEAEHHAM  OPUANYHOI
rnepesipk1, MepioanyHo nepernsaaTk i BigNOBIAHICTb,
[OCTaTHICTb Ta edeKTUBHICTb, Ta, 3a HeobXigHOCTI,
BAOCKOHanNoBaTVt i ANs NpUBELEHHS Y BiANOBIAHICTL 3
KpaLLyMM MXHapOAHWUMM CTaHAapTaMU.

7. MOPYLWEHHSA 3 BOKY TPETbOi OCOBU

HeBsukoHaHHs TpeTiMu ocobamm Bumor wiei Monitukm abo
YmMoB gorosopie 3 TpeTiMn ocobami NOBUHHE HapaBaTy
Komnawii npaBo  NpWnuHATM  BIiOMOBIAHI  AOTOBIPHI
UneHnu [MpaBniHHa 3000B'A3aHi mosigomuTit KoMnnaeHc
odiuepaltopuanyHnic  Bigagin - Komnawii  npo  6yab-siki
(hakTyHi abo MoXnuBi nopyLueHHs Liei MoniTukk, Ymos
forosopiB 3 TpeTiMu ocobamn abo aHTUKOPYNLiHOrO
3aKOHOAaBCTBA.

KomnaHis MoBMHHA HaneXHUM YMHOM MPOBECTU ayauT
TpeTboi 0cobu 3 MeTo nepesipku iHbopmaLii Wwoao
MOPYLLEHHS.

Akwo KomnaHis  oTpumae  iHdopmalilo, ska B
[ocTaTHbOMy 06cs3i NiATBEpMKYE (aKT MOPYLUEHHS
TpeTboto ocoboto, KomnnaeHe odiLiep/topuamnyHuin Bigain
KomnaHii noBuHeH iHiLiloBaTK HeramHe NpU3YNUHEHHS!
byab-akux nnatexis TpeTih ocobi, Ta Hagicnatn Tperii
ocobi BMMOry Hagatv npotsrom 15 kaneHgapHWX [OHiB
HanexHi [oKasu Ta MosICHEHHS), ki CNPOCTOBYOTb (hakT
MOPYLUEHHS.

HenopaHHa pocTaTHiX JoKasiB, siki CpOCTOBYHOTb (hakT
MOPYLUEHHs,, MNPU3BOAUTL [0 HEraHoOro MNPUMMHEHHS
[0rOBOPY Ta NPUMNHEHHS BCIX NNaTexis, L0 MaloTb ByTy
3aincHeHi TperTiit 0cobi.

8. 3BEPIFAHHA [OKYMEHTIB, TPEHIHITK TA
AONATKOBA IHOOPMAL|IA

[lokymeHTH, Lo 36upaloTbCs BIANOBIAHO 4O BUMOT Liiei
MoniTvkw, NOBKHHI 36epiraTCh LLIOHANMEHLLE TPX POKM.

o6 3abesneuntn edekTMBHE BNpOBamKEHHS L€l
Monitwkw,  KomnnaeHc  odiuep/topuonynnin — Binain
KomnaHii MoBWHEH MNPOBOAMTM  PErynsipHi  TPEHIHMM
BiANOBiAanbHNX NpaLiBHUKIB Ta, 3a HeobxigHocTi, TpeTix
ocib.

3BepHiTbCs 0 KomnnaeHe odilepaltopuanyHoro Biaginy
Komnaii, sikwo:

Company’s management, along with the Company's
Compliance Officer/Legal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and  implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company’s Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently evidencing
the breach by the Third Party, the Company’s Compliance
Officer/Legal Department should initiate immediate
suspension of any payments to the Third Party, and should
send to the Third Party a notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION, TRAININGS AND

ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least three years.

Company’s Compliance Officer/ Legal Department should
conduct regular trainings for relevant employees and, as

applicable, Third Parties to ensure effective
implementation of this Policy.
Consult  Company's  Compliance  Officer/ Legal

Department if:
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BW He BNEBHEHi Yn ocoba BBaXaeTbcs TPETLO
ocoboto BianosiaHo Ao MoniTuky;

BW He BneBHeHi un TpeTs ocoba Hanexutb 4o
TpeTix 0Cib 3 BUCOKMM PUBNKOM;

BA MaeTe  Oyab-sKi  3anuTaHHs  LWOAO
BNPOBaKeHHS abo TrymayeHHs Liei MoniTuky,

you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

you are uncertain as to whether a Third Party
meets the criteria of a high risk Third Party;

you have any questions in relation to
implementation or interpretation of this Policy.



