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1. nPO nOnlTUKy

1.1. 06nacru3acrocyBaHHn

Lln llonirrra qoAo no4apyHxie ra nponeie rocruHHocri
(gani < flonirnxa>) sacrocoByorbcfl Ao ecix
npaqieHrxia TOB (HBO (lO 5l Cl - |POMO> (pani -
<Korunarin>), a raKox Ao ii ynoBHoBaxeHilx
npe4craBHnxie ra qneuie repieHoro opfaHy, Mn rarox
ovirye uo, r4o Hauii nippngHrrn, nocraqarbHl/Kr4,
KoHcynbraHTr ra iuuti oco6n, rri vroxyru 3aryLtarilcfl
KovnaHiep AIR Br4KoHa.HHn po6orr qil HaAaHHfl nocnyr,
6ypyru AorpllMyBarrcn Bt4Mor ilonirrrn y 3B'fl3Ky 3
TaKilM 3anyqeHHFM.

1.2. Mera floniruru

Meroo qiei llonirnr[ e BcraHoBreHHff npoqeAyp Anff
sabegneqeHHn AorpLlMaHHs sciN4a npaqieHuxarura y xogi
araeuogii' s rperiur oco6aur BilMor 3acrocoBHoro
3aKoHoAaBcrBa u.{0A0 HaAaHHF nogapyHrie ra nponaie
roctrrrHHocri, a raKox npaBm KovrnaHil.

1,3. t{orrryaaxnrBoAorpt4MyBarncr l loniruxu

HeuanexHi nogapyHKr4 Ta npoeBl4 rocruHHocri Moxyrb
npil3Becrlt A0 HacraHHff HerarilBHt4x uacniprin Aflfl
Kounanii Ta Hauilx nparliaurar<ia, eig saegaHHfl ruKoAt4
penyraqii Ao npnrnrHeHHfl Ao rlrainuHoi ra rprviHalunoi
eignoeiganuHocri, raia6o 3acrocyBaHHn caHrqila o 6ory
KoHTponpoLtr,rx opraHia, [o npaqiaHilrie, sxi nopy[JyroTb
BilMoril l1onirrrr, 6ypyru 3acrocoByBarficn
grcqrnniHapHi saxogu, BKnrcL{apLu4 geinuHeHHs.

HegorpmuaHHn flonirnxr HauilM nippn4Hnrou,
nocraLlatbHrroru rosapiB qr Inocflyr a6o roucynuraHToM
Moxe Maril HacIlAKoM npilnfiHeHHf Hauoi 3 Ht4M
cnienpaqi.

2, KN}OqOBITEPMIHI,I

Approved by the Decision of the sole pafticipant
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GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1, Application Area

This Gifts and Hospitality Policy (the "Policy") applies to
all employees of LLC (S/A ilBC-PR)MO) (the
"Company"), to Company's authorized representatives,
as well as to Board Members. We also exoect our
contractors, vendors, consultants, and others who may
be assigned to perform work or services for us to follow
the Policy in connection with their work for us,

1,2. Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with. any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company's rules,

1.3, Why lt ls lmportant to Follow the Policy

Inappropriate, gifts and hospitality can result in negaiive
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.

2. KEY TERMS



(AepxaBHufi cnyx6oeeqb) - oco6a, nra a4iltcHoe
6y4u-n ry giRnuHicru, u.lo crocyerbcff Bt4 KoH aHHn $yH rrli ra
AepxaB[ qil uicqeeoro caMoBpFAyBaHHe, qt4 f;Ka e
saai4onao icHo nos'sgaHop 3 AepxaBHilM cnyx6oeqeu
uacrinurr, qo Bnlrr4B Ha raKy oco6y e qil Moxe
BBaxarilcfl noreuqirlHru vu $arruvHt4M BnnilBoM Ha
caMoro AepxaBHofo cnyx6oerln. Tari oco6n Moxyrb
BKnrcvarfi 6n[surilx pogrvie (Hanprrxna4, qonoeiK qil
ApyxilHa, 4iru, 6aruxn, 6parr ra cecrpr4, r{11
vono e i r/gpyx<ttHa AtAr uila, 6p ara a 6o cecrp r,t ) .

<flogapynor> - 6y4u-nra qiHHicru (Hanpr,rxnag, rpouira
ix ereieaneHril (raxi flK no4apyHKoBi cepru$ixarn,
KynoHI r]14 BayLtepil roqo), iHue uailHo, nepeBafil,
ninuru, nocflyru4, HeuarepianuHi anrer), FKa
uagaerucn/oAepxyerbcn 6esonnarHo a6o 3a qiHoro,
Hr4XLtOtO rririHiUanUUOI pnHroaoi.

<Henpaaouipna euroga> - rpouti ra ix exaisafleHTil,
inue uailHo, nepeBaril, ninsrn, nocfiyr[, Henlarepianuni
aRTIABV vr 6ygu-nxi iHui erro4u uevarepianbHoro Ltr4
HerpouloBofo xapaKrepy, tqo o6iqnrcrscn,
nponoHyroTbcfl, HaAaorbcn Ll4 orpLlMytorbcq 6eg
3aKoHHl4x Ha re ni4crae,

<Cruuynrcrc.{i nnarexi) - Hesenrxi nnarexi 3 Merop
npilcKopeHHF BylK0HaHHfl AepxaBHilMfi Cnyx6oaqnrvrr/l
o6oe'qgKosrrlx girl, rarnx FK B[Aava eis a6o 4osaonie,
neo6xi4Hr,rx Anfl BeAeHHn 6isHecy

3. 3ArAnbHt nPhHqilnil

flepiogravHe HaAaHHs cfi Msoni,lHhx noAapyHKie ffiieHraNa
ra iHuru oco6au, 3 FKr4Mt4 rorunaHii Maprb ginoei
crocyHKt4, e noufipeHilM FBt4u{eM. Bo4Hovac, HaAaHHfl
noAapyHKy Moxe npil3Becril Ao roH$nirry iHrepecie ra
nopyueHHfl BLlMor 3aCToCoBHOrO 3aKOHOAaBCTBa,
BKnovarcL{il BLt3HaHHs nopapyHKy HenpaaouipHolo
Br4f040l0, nxr4o rarrra noAapyHoK Mae Ha veri cnoHyxarr
oco6y Ao Brlr/HeHHfl neBHrx gira vr,r nprraHsrrs piueHHs,

KorrrnaHis sa6opoHne orpr4MyBaril, nponoHyBaril,
o6iqnrm qn HaAaBaril noAapyHKra vn 6ypu-nri nri nponer
rocrrHHocri rperirvr oco6av/eig rperix oci6, RKulo
nogapyHoK qr nponB rocrlrHHocri:

- nopytxye BuMor[ 3aKoHoAaBcraa ra/a6o noro,]Hi
nonirrrr ra npoqepyp,4 KoMnaHii, eKnp..taot.tkl
qn flonint<y;

- Mae Ha _ueri orpilMaHHF nepeBar, npreinera,
iHulr,tx SarrnqHLtx L{kl noreHqir,tHnx BilroA;

- e He nouipHru y ceoir,t eaprocri qil
HenprilHnrHfiN,r s iHuJfix npfiq[H;

"Public Official" means a person who per-forms any
activity related to the performance of functions of the
state or local government, or who is known to be closely
linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself, Those may
include close relatives (e.9. spouses, children, parents or
siblings, or spouses of a child or a sibling),

"Gift" means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

"lllegal Benefit" means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

"Facilitation Payments" means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3, GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread, However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, inbluding constituting an illegal benefit where
the gift is aimed at inducing a person's action or decision,

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to an.y third party iithe
gift or hospitality:

-. violates requirements of the law and/or
Company's current policies and procedures,
including this poticy;

- is aimed at gaining an:advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
other reasons:
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- He Ao3BonHeTbc9 noniTilKolo oTprMyBaqa
noAapyHKy qil npoflBy rocrl4HHocTi;

- Mae Ha MeTi BnnilHyTl4 Ha piueHHff q[ noBeAiHKy.

flo4apyHor ra npoeB rocrnuHocri Mae Ha4aBarilcn y
eiprpnrnlt ra npo3opl4rl cnoci6, rax qo6 penyraqin
KounaHii He 3a3Hana 6y,qu-nn,tx HerarilBHt4x Hacnigxia y
pasi poeronoueHHr iHSoprrlraqii npo noAapyHox, flnn
npnKna4y, sarpuri 3axoAl4 Alfl By3bKoro Kora oci6 He
ei4noai4arcru xpr,trepin npoaopocri.

PoseaNanuHfila oaxig 3aBlt<4h noBilHeH crocyBarilcfl
bisHecy KovrnaHiT ra nepecnigyBaril 3aKoHHi 6isHec-r1ini.
3a Moxnileocri, eanpouLeHHn Ha oaxi4 wae HaAcilnarilce
npngrvHir,t oco6i, gxa caruocrirano Br3HaLtrrb yvacHnxie
3axo4y. flpe4craeHrr KorvrnaHii 3aB4il noerHeH 6yrr
nprcyrHirl ni4 vac npoBeAeHHF po3BaxanbHoro 3axogy
gnn rperix oci6.

3.1. Orpnuannnno4apynxie

InSopruaqir npo 6y4u-rrrara orprvaHrr,t eig rperuoi
oco6n noAapyHoK eapricrrc ei4 1000 rpn., qo Mae
3 B'fl 3oK 3 Bt4KoHaHHfl rv n paqi aH r,r ro rrl ltoro/ii npo$eci r,rHr,rx
o6oa'sgria, Mae 6yla HaAaHa KoMnnaeHc
oQiqepy/ropltArqHoMy eig4iny Korunauii ra BHeceHa B
Peecrp nopapyHxia, ulo Be4erbcl KoMnraeHc
o $ i qe po v/ro p rlAt4rt H t4 M e i44in o vr Ko Hlt n a H ii.

l-lpaqiaHrxta eo6oe'sgaFti perenbHo oqiHoaarn KoxeH
noAapyHoK Ta cyBopo AoTp14MyBaTrcfl Br4MOf Ta
npuHqrnia qiei llonirnxra. Ey4u-nxrara no4apyHoK, flKnZ
nopyuye BilMoft4 qiei flonirnrn, neo6xiAHo
aipx:vtnwuluerafiHo noBepHyl4 ra noei4onlfiTn npo L{e
KoMnnaeHc o$iqepa/opupuunuit ei44in Korunanii 4nn
qinera eHeceHHn y Peecrp no4apyHr<ia.

3.2. llogapynxra AepxaBHt4M cnyx6oaqnvr

3a6opoHnerbcn nponoHylarn, Ha4aBaril no4apyHKil Ta
6y4u-nri BtAAu po3BaxanbHilx saxo4ia ra nponBtB
rocruHHocri fiepxaaHllrv cnyx6oeqnrv 3 Meroo BnfirBy
Ha ix piueHHn.

3aroHogaacreo nepeg6avae rpruiHanuuy
ai4noaiganuHicru s.npFMe ra onocepe4KoBaHe HaEaHHfl
HenpaeouipHol BilfoAt4 fiepxaer,l,trvl cnyx6oaqnrv.
flpaqiaHr,tx .KorunaHii Moxe raKox: 

'nprrnryearilcfl 
Ao

aignoeiganuHocri_sa nnarexi areHTaM qr rperiH,r oco6au.
nr<r4o eiH/eoHa agiilcHroe rarnl,r nnariN vr,t Hagae iHuty
Bt4fo4y raKoMy afeHry vr rperira oco6i s ycei4olneuHnr,r
T0r0, u.{o raxnra nnarixdarro4a 6yge HapaHuitluapana

- is not in line with the gift policy of the receiver of
the gift or hospitality;

- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company's
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3,1. Receiving Gifts

Any gift received from any third party in relation to the
performance of employee's professional functions valued
more than 1000 UAH, must be reported to the
Company's Compliance Office/Legal Department and
recorded in the Gift Register maintained by the
Company's Compliance Office/Legal Department,

The employees should consider any gifts on a case-by-
case basis and should strictly follow this policy and its
principles. Any gift violating this policy must be
rejected/immediately returned and reported to the
Company's Compliance Office/Legal Department for
logging in the Gift Register,

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official, The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other forrn of benefit.to such agent
or third person with knowledge, direcfly or indirecfly,lhat
it will be given to or made available for the benefit of a
Public Official,
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flepxaaHovry cnyx6oaqrc,

flns ga6esne.{eHHs AorprMaHHe 3acrocoBHoro
3aKoHoAaBcrBa ra qiei flonirnrr, 6y4u-nri no4apyHrr,
npofiBr4 rocrrHHocri Ta po3BaxanuHi saxo4u gnn 6y4u-
nroro fiepxaBHofo cnyx6oeqn Maorb 6yrr,t nonepeAHbo
cxaaneHi KoMnnaeHc oSiqepovr/ropt4At4vHt4M eig4inorvr
KounaHii Ta 3agoKyMeHroeaHi y Peecrpi nogapyHrie,
Ey4u-nxi raxi cxBaneHHF noeilHHi HapaBarilcfl y
nilcuMoeir,l $opui.

ffrqo ogepxaHHfl nonepeAHboro cxBareHHc e cKnaAHLtM
qil HeMoxnileuu, iH$oprrlaqin npo 6ygu-nxnra noAapyHoK,
nponB rocrrHHocri qu po3BaxanuHnr,r saxi4 rvae 6yrr
nporfiroM 72 foALrH 'HaAaHa KoMnnaeHc
oQiqepy/ropr4Aur{HoMy ai44iny Korvnanii 3 noAaflbur4M
oTpilMaHHflM CXBaneHHfl.

flpr Ha4aHui no,qapyuria [epxaeHrarr,r cnyx6oeqnu,
npaqiaHnxu Maorb Aorpl/MyBarilcfl HacrynHhx npaBfin:
A. flo4apyuor noBrHeH BrAn0BrAaTil
3aranbHonpuilnatrttti yf;BfieHHFM npo rocn4HHicru, llpr,r
efigHa,reHHi Toro, qil eignoeigae no4apyHoK qboMy
xpnrepin, cnip apaxoByBaril aapricru ra gopevHicru
nogapyHKa. Hanpnrnag, L{yKepKn qfi 6yrer reiris y
3B'fl3Ky s npoSeciltHilM cBeroM gageil,lal4 ei4noeiganru
3aranbHonpunnnuv yFBneHHflM npo focr,4HHicru, ane
uiqHi anroronuHi Hanoi ..{il napSyrvrra - Moxyrb He
ei4noeigarr,t, V pasi Bt4HilKHeHHfl cylrlHieie, 6ygu nacra,
seepralrrecn Ao KoMnnaeHc o$iqepa/ropfiAl4ltHoro
ei44iny KoHltnaHii,
B. flogapyHrou He noenHHi 6yrn rpouoei rouril ,{t4
ix ereisaneHril (no4apynxoei ceprn$ixarr, KynoH[,
eayvepn), He3anexHo ei4 Ix cyrvrr,l.
C, Bapricru no4apyHKy e po3yMHoro ra aignoeigae
crarycy fiepxaaHoro cnyx6oaqR, no4apyHoK He Mao Ha
nlteri BnnilHyr1,1 Ha oAepxyBaqa, qo6 AonoMorTr
Korvrnanii y ae4eHni 6isHecy qil orpilMaHHi 6ygu-nroi
uenpaeoruipHoi arro4r,
D, Bapricru no4apyHKy He noBilHHa nepeBilu{yBaril
nivim, BcraHoBneHi qnHHru 3aKoHoAaBcreou. Bapricru
pa3oBoro noAapyHKy fiepxaaHorvry cnyx6oaqro (,]r,1
t,toro/ii 6nrsuxnM pogravarr,r) He Mae nepeBilu_lyBarr 1900
rpilBeHb, a cyKynHa aapricru ecix nogapyHria, u{o
ogepNaHi fiepxaeHrrvr cnyx6oaqeru (a6o r,roro/l
6nilsurntMLl po4ravarvrra) nporeroM oAHoro poKy He
noBhHHa nepeBilqyBarr 3 800 rpilBeHb a6o iHuy cyrvry,
r40 Bil3HaL{eHa 3aKoHoAaBcrBoM VrpaiHr. Tar ffK
MaKcil MalrbHi eaprocri no4apyHri a 3anexarb aig poa rr,ri py
npoxr4TKoBoro uinivryly Anff npaqe.34arHilx oci6, nlo
Moxe qac ai4 vacy sr\tiHtoearilcn, Ao3BoneHa Ha AeHb
HaflaHHfl noAapyHKy eapricru noBilHHa 6yl,t yrovHeHa y

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company's Compliance
Office/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writ ing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company's
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:
A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered, For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may, lf in doubt, please
contact the Compliance Officer/ Legal Department for
guidance, preferably before making the gifi,

B. The gift must not be in the form of cash or a cash
equivalent (e.9., gift certificates, coupons, vouchers),
regardless of the amount.
C, The value of the gift must be reasonable and
appropriate to the Public Official's position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any il legal
benefit.
D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed UAH '1,900 and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed UAH 3,800 or such other value

A
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KoMnfl aeHc oSiqepa/rcp ilAt4r.tHoro ei44iny KovrnaH ii.
E. flpaqieHllxau KorrlnaHii 3a xo4Ht4x o6craarH ue
Ao3Bonflerbcl HagaBarh 6yga-axuir noAapyHoK
flepxaeHoruy cnyx6oeqo, sruiit npr/1r/1n/|ae qil Moxe
npuitmaru piueHHn Ha Kopr4crb KorvrnaHii (Hanpnmag,
qneHil reH4epHoi rovicii, npaqieHnrra perynnropHt4x ra
noAarKoBt4x opraHie roqo). y pasi npulrHnrrn
oKpecneHfiMlr oco6anitn piueHu nicns oAepxaHHfl
no4apyHKy, rari piueHHF BBaxaprucn npnltHnrilMt4 B
yMoBax roHQnirry iHrepecia ra nignnraruTb cKacyBaHHp,
a AoroBopr4, yrnageHi Ha nipcraai rarrx piueHb, Moxyrb
6yrn ocxapxeHi y cy4i.
F, Heo6xigHo yHVKarA qacroro AapyBaHHfl
nogapyHrie oAHoMy i rovry x fiepxaaHouy cnyx6oaqrc,
TaK sK noBTopHe AapyBaHHn Moxe 6yru o3HaKop
HenpaaouipHr,rx Aiilt. y 6ypu-nxorvry pasi, Heo6xigHo
3aBl<4il AorptlMyBarrcn nyHKTy (D) erqe,

flprrna4arvru HallexHilx nogapyHrie flepxaeurarvr
cnyx6oeqnrrl e peKnaMHa npopyxqin 3 r]ofoTilnoM
KovnaHii, TaKa FK xaneHgapi, pyl{Kll, oAFt ra fopHffTKa
Anfl KaB[ T0t40, 3a yMoBr4 AorpLtMaHHF niNttirie,
BcraHoBfleHilx nyHKToM (D) erqe,

3.3, flogapynxr,r 6isxec-naprHepaM ra iruun,r
rperiu oco6au

KonanaHin cnianpaqroe BilKnrcLtHo s bisHec-naprHepaMil,
cri Mapru eficoxi ernqsi craHpapril ra no4innnru saui
go6os'csaHHr ra qiHHocri. Kono raxrx oci6 BKntoqae,
3oKpeMa, areHris, npe4craaHnrie xnieHrie ra
nocra,ranuFtilrie. Mr,t He [aeMo noAapyHKr4 Ann
orpilMaHHfl 6y4u-nxoi Henpaeorvripnoi BtAtoALl Ane
Hauofo 6isHecy. flo4apyHrr raKox He noBilHHl
HaAaBarilcn LtlreHaM po4t4Ht4 6isHec-naprHepie ra iHunx
rperix oci6,

Ha4aHHn/orpnMaHHfl HacrynHilx nopapyHrie aTeHTy,
6isHec-naprHepy Ltt4 iHutil,r rperilr oco6i, eassil,.{ata,
BBaxaeTbcff npnr/1HrrHnv:
A, l-lo4apyHrr, qo BpyLlaorbcfl 3 HafoAr4 AHf
HapoAXeHHff a6o iHur,tx oco6nileilx nogir,t, nrqo aapricru
raKrx no4apyHrie e nouipHoro ra aignoai4ae Harogi,

B. lpi6ui 3pa3KLr, nogapoaaHi 3 HaroAil eisr,rry
rounaHii a6o noAiSHrax nopira.
C. flprarpacr norvripHoi e?procri, He4opori cyeeHipn
gnn rocreil,. Hanp,4KnaA,,y 3B'fi3Ky s pivHr,tqero KonrnaHil
vn no4i6Hurrlr noAirur.

lH$opuaqin npo 6ygs-nrr,rr,r nogapyHox 6isHec-naprHepy
vn 6y4u-nrin rperir,r oco6i aapricrn nig 1000 rpn., u1o

E, Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, etc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead to the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent giftgiving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company's advertising or promotional items bearing
Company's logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3,3. Gifts to Business Partners and Other Third
Parties

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers, We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:
A. Gifts delivered in connection with birthdays or
other special occasions or during illness, provided that
the gifts are of a modest value in the overall context of
the particular case.
B. Minor samples, presented in connection with
company visits or similar occasions,
C. Ornaments of modest value, moderate souvenir
gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third party in
relation to the performance of employee's professional
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Mae 3B'fl30K 3 Bt4KoHaHHflM npaqiBHklKoM lloro/ii
npo$ecir,tHrx o6oe'sgris qn npe4craBHilqrBoM KounaHii,
Mae 6yru HaAaHa KoMnnaeHc oSiqepy/ropilAr/LtHoMy
aippiny KounaHii Ta BHeceHa e Peecrp no4apynxia gnn
qinefi uoHiropilHfy 3a AorphMaHHfl Bt4Mof floniruru.

3.4. Crlruynrorcqi nnarexi

Xoqa Crrrvrynrcnvi nnarexi Moxyrb Ao3BonflTilcfl
3aKoHoAaBcrBoM oKpeMux rpaiH, KoHanaHic sabopoHne
rari nnarexi, ocxinurr BoHh e He3aKoHHt4Mn srigHo s
3acrocoBHr4M 3aKoHo4aBcraou VrpalHr, Heganexno eig
cyur, npaqigHilril KoNanaHii He noeilHHi nponoHyBaril L{Ll
cnnaqyBarr Crrnaynonvi nnarexi.

4. tHOOpMyBAHHt TA BEAEHHT 3AnilCtB

lH$opruaqin npo 6y4u-nrralr nogapyHor, eapricru Rroro
nepeBhqyo BcraHoBneHi qien llonirrrop nivirr, uae
6ytw cBoeLtacHo HaAaHa ra HanexHrM qr4HoM
3aAoKyMeHToBaHa,

3anucu npo Ha4aHi qil orpt4MaHi nogapyHrra ra npoflBt4
rocruHHocri, BKnnL{apqr,t iHSopvaqiro npo oco6y, r4o
HaAae Lril oTpt4Mye noAapyHoK, Aary HaAaHHn/orpruaHHr
no4apyHKy, BHocflrbcs 4o Peecrpy no4apyHrie Korr,tnaHii.

flparliaHrar<r,t He go6oe'RgaHi aeiryaarn ra BHoct4Tt4
iH$opruaqio npo nopapyHKr4, orpruaHi ei4/na4aHi
6nfisurilMr poAltqaM, rpiu aNnagrie xonfi rari no4apyurr,r
crocyprbcfl BT4KoHaHHF npaqieHrrou npo$ecir,tHrax
o6oe'sgxie. ilepenir< oci6, sxi Moxyrb BBaxarilcs
bn[surfir\afi po4t4qaMil, Hlicrrrocs y ensHaveHui
AepxaBHofo cnyx6oaqr.

5. AOEATT(OBA IHOOPMAU|fl

Sygu-nri nnraHHfl t4oAo BLlMor rliei flonirurr ra
iH$opHaaqin, u-lo BKa3ye Ha BqhHeHHn vu noreHqirHe
BLrilHeHHfl nopyueHHfl, noBt4HHi aApecyBar[cfl
KoMnnaeHc oSiqepy/ropt4gr/LtHoMy eigpiny KorunaHii.
BragaHa iH$oprr,raqin 6yle yBaxHo po3rnflHyra 3
AoTprMaHHFu npnHqrnia xoHSi4eHqifiHocri.

functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company's
Compliance Office/Legal Department and recorded in
the Company's Gift Register for monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded,

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company's Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee's professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative,

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company's
Compliance Office/ Legal Department. Every report will
be carefully considered and treated in confidence,
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