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29 mpasHsi 2020 poky

NONITUKA LLIOAO NMPOBEAEHHA
BHYTPILLHbOIO PO3CHNIAYBAHHA

1. NPO NOMITUKY

1.1 Cdpepa 3acTocyBaHHA

Usa nomituka WOOO NPOBEAEHHS  BHYTPILLHLOTO
po3crigyBaHHs (dani — «MoniTukay) € 4aCTUHOK NpaBus
BHYTPILUHbOMO  TPyAOBOro  po3nopsaky Komnadii Ta
3aCTOCOBYETLCA A0 BCiX MOCAZoBMX OCIO, MpauiBHUKIB,
TUMYacoBKX npaLiBHKKIB, YNOBHOBaXeHX
npeacTaBHUKIB Ta akuioHepa(i) (dani — «BignosigHi
Ocobu») TOB «O bl Cl - IHXWUHIPIH» (gani —
«KomnaHis»).

Lis Monituka BCTAHOBMIOE MiHIMamNbHWA CTaHOAPT, SKOro
3a Oyab-akMx OOCTaBMH MOBWHHI  LOTPUMYBATUCS
Komnanis Tta Bignosighi Ocobu. LUsa TMonituka
3aCTOCOBYETLCA pa3oM 3 i BKMtoYae B cebe NpuHLMNK, siKi
BuknageHi y Kodekc noeediHku, [Monimuka wjo0do
nodapyHkie ma 2ocmuHHocmi, [lonimuka uj000
3a60poHu nnamexis ons CNPOUW,eHHs1
¢hopmanbHocmeli ma 84uHeHHs1 3abopoHeHux 0ill
Monimuka w000 eu3Ha4YeHHs KOHbikmy iHmepecie,
Monimuka wodo 3abopoHu 6yOb-siKux npsmux abo
HenpsiMux éHecKie Ha Kopucmb nofaimuYyHuUx napmid,
Monimuka wodo 6na2odiliHux noxepme ma
cnoHcopcmea, (pani pasom 3 uiewo [lonitukow —
«Monitukm KomnaHii»).

Bci TepMiHm, WO BXMBaKOTLCA 3 Benukoi Oykew, ane He
MICTSITb BM3HAYEHHS B Uik [oniTuui, MalTb 3HAYEHHS,
HaBegeHi y MNonitnkax Komnarii.

1.2 MeTa Monituku

MeToto uiel [loniTwkn € BCTAHOBNEHHS nNpoLeaypw,
CNPSIMOBAHOI Ha 3abesneyeHHs HaIeXHoro
po3CrigyBaHH Yy  CrmpaBednuBuiA, egeKTMBHUM Ta
cuctemHuin cnoci6 Beix MoTeHuinHux lNpobnem Ta/abo
nipo3p y MopyLueHHsX (SK i TEPMiHM BU3HAYEHO HUXYE),
a TaKOX IHWWUX HenpaBOMIPHUX  Aiil, BYMHEHMX
Bianosighnmn Ocobamu/npoTu Bignosighnx Ocib Ta/abo
KomnaHii, W0 MOXyTb BMMaraT  NpPOBEAEHHS
PoscrigyBaHHs (IK BU3HAYEHO HUXYE).

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
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INTERNAL INVESTIGATION POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Internal Investigation Policy (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of UBC
ENGINEERING LTD. (the “Company”).

This Policy sets the minimum standard that must be
followed at all times, by the Company and the Covered
Persons. This Policy incorporates the principles set out
in, and should be read in conjunction Code of Conduct,
Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments and Engagement with
Prohibited Practices , Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, (hereinafter together with
this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that all Concerns and/or allegations of a
Misconduct (as these terms defined below) and other
wrongdoings made by/against the Covered Persons
and/or the Company which may require the Investigation

(as defined below) are duly investigated in a fair, efficient
and consistent manner.



1.3 Yomy potpumanHs MNoniTukuM € BaXNMBUM
[MopyLleHHsa BI4NOBIAHOMO 3aKOHOLABCTBA MOXE MaTu
HeraTuBHi Hacnigkn ans KomnaHii, BignosigHux Ocib,
NOYMHAKOMM Bif 3a3HaHHS penyTauiHol LKoaM [0
NPUTATHEHHS A0  UMBINBHOI ~ YM  KPUMIHAMbHOI
BiANOBiganbHOCTI Ta/abo HaknageHHs caHkuin 3 BGoky
PErynaToOpHUX YK NPaBOOXOPOHHWUX OpraHie. KomnaHis
Moxe nputardyTv Bignosigux Ocib, wo nopywmnu gaxy
MoniTmky, 0O  AucUMNniHapHOI  BIAMNOBIAANBHOCTI,
BKNKOYAOuM Yy  BigMOBIOHMX BUMagKkax —MPUMNUHEHHS
TPYZOBOrO A0rOBOPY YM JOrOBOPY NPO HaZaHHS NOCNYT.

2. KNo4yoBl TEPMIHA

OkpiM TEpMiHIiB, BU3HAYEHHSI SIKUX MICTUTbCA B iHLUMX
nyHktax uiei [loniTwkw, HacTynHi TepMiHM  MatTb
3HaYeHHs, HaBeEeHi HUXYe.

«pyna 3 [lpoBedeHHs Po3cnigyBaHHS» 03Hauvae
rpyny npauisHukis Komnanii, aki € uneHamu KopuanyHoro
Bigainy, Bigainy KomnnaeHcy, ®iHaHcosoro Bigainy ta 'y
BiZNOBIAHMX BWMNaAKax iHWMX Bigainis Komnawii Ta/abo

30BHILIHBOTO  HOPUOMYHOTO  PajHuKa,  MPU3HAYeHy
Komnnaenc  Odpitepom/HavanbHukom  KOpuanyHoro
Bigoiny ans  npoeedeHHs  okpemoro  Komnnaec-
PoscnigysaHHs  (uneH  Tpynu 3 [lpoBeaeHHs

PoscnigysaHHs aani iMmenyetbes «PoscnigyBayy). Jluwe
Ti 0c0BM MatoTb NpaBo OyTU NpuU3HaveHUMK OO CcKnagy
Ipynn 3 MposeaeHHs PoscnigyBaHHs, ski (i) oTpumanu
HanexHy HaB4anbHy MigroToBKY Ta/abo MaTb [OCBIA
NPOBEAEHHS BHYTPILLHIX KOMMnaeHc-poacnigyBaHb; (i)
HeCyTb CyBOpi AO0roBipHi abo npodeciiHi 3060B'A3aHHS
Woao  KoHdigeHuinHocTi; (i) He 6epyTb yyacti y
MopywweHHsx; Ta (iv) He matoTb KoHdnikTy IHTEpECIB.

«®ann  Po3scnigyBaHHf»  03Hayae 3BT  npo
PoscnigyBaHHs, naH YcyHeHHs TOpyLIEHHs, pilleHHs
LLOA0 AnCUMNNiHAPHOT BiANOBIAANBHOCTI (SKWO Taki €), a
TakoX Oyab-ski iHWi [JaHi, wo crocytotbes KomnnaeHc-
PoscrigysaHHs.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, ranging from reputational damage to civil,
administrative and criminal liability, and/or sanctions of
regulatory or law enforcement authorities. The Company
may take disciplinary action against the Covered Persons
breaching this Policy including, where appropriate,
termination of their employment or service.

2. KEY TERMS

In addition to the terms defined elsewhere in this Policy,
the following terms shall have the meaning attributed to
them below.

“Investigation Team” means a group of the Company’s
employees who are members of the Legal, Compliance,
Financial and, where applicable, other departments of the
Company and/or an external counsel designated by the
Compliance Officer/Head Of Legal to conduct a
particular Compliance Investigation (a member of the
Investigation Team hereinafter referred to as the
“Investigator”). Only those persons are eligible for
designation to an Investigation Team that (i) have been
adequately trained and/or are experienced in internal
compliance investigations; (i) are bound by strict
contractual or professional confidentiality obligations; (iii)
are not involved into the Misconduct; and (iv) have no
Conflict of Interests.

“Investigation File” means the Investigation Report, the
Remediation Plan, a decision about disciplinary action (if
any), as well as any other Data relevant to the
Compliance Investigation.



«[lopyweHHa» 03Hayae nOBediHKY, LWO CTaHOBUTb
takTnyHe(i) abo noTeHUinHE() MOPYLIEHHS YMHHOrO
3akoHogaectBa  Ta/abo  [lonituk  Komnawii,  wo
npu3BoauTb abo MoXe npu3BeCTM [0  LMBIMNbHOI,
agMiHicTpaTuBHOI abo KpUMiHaMNbHOI BiANOBIAANBHOCTI,
3Ha4HOro (hiHAHCOBOrO BMMBY abo  HECTPUATINBOIO
posroniocy Ans Komnawii Ta/abo BignosigHux Ocib.
lMoBediHka, fka Moxe posrnagatuca K [lopyLueHHs,
MOXe BKIKYaTW HACTynHe: HEeBWKOHaHHA  [oniTuk
KomnaHii, HesOTpUMaHHA 3aKOHHUX i OBrpyHTOBAHWX
posnopsipkeHb  BignosigHux  Ocib, He  HapaHHs
nosigomneHHs npo [opyweHHs abo  BigNOBIgHOI
iHhopMmauil, wo Bumaraetbcs [loniTukamu Komnaii,
MPUXOBYBAHHS iICTOTHIX (haKTiB ab0 MopyLUEHHS YU iHLLOT
noseniHKK, Lo He Bignosigae yMOBam
npaueBnawTyBaHHsa Ta/abo HagaHHs nocnyr, nposBs
HEeYeCHOCTI Nif Yac npaueBnalTyBaHHs Ta/abo HagaHHs
nocnyr, agMiHiCTpaTUBHE NPaBOMOPYLUEHHS abo 3M0YMH
TOLLO.

«3BIT nNpo Po3cnigyBaHHA» 03Ha4ae KOPOTKWA BUKNAA
BUCHOBKIB  KomnnaeHc-PoscnigyBaHHs,  NMOTEHLiHNX
npobnem Ta/abo nigosp woao BianosigHoi Ocobw Ta/abo
Pobowyoro  [naHy  (BKMOYawuM  BXMTI  3axoau
po3cnigyBaHHs), [AaHi  cnocTepexeHHs [pynn 3
MpoBepeHHs PoscnigyBaHHs, 1i BUCHOBKM  Talabo
pekoMeHzaLli CTOCOBHO AvcumMniiHapHot
BiZANOBIAANBLHOCTI Ta IHWMX BUNPaBHKX 3aXOAiB, a TaKOX
pekoMmeHzoBaHi 3miHu Y [lonitmkax Komnawii  (3a
HeobXigHOCTI).

«MpaBoBi [puBinei» o03Hayae npasoBi Npusinei, WO
3axvLaloTb KOHMIAEHLINHI KOMyHiKaLlii M agBokaToM Ta
KomnaHieto Big poskpuTTs TpeTiM ocobam.

«ObnapHaHHA» 03Havae pobounii Komn'loTep, cepaepw
Komnanii abo TpeTix ocib, pobounit TenedoH, dakc,
CTINbHUKOBWI TenedoH, cMapToH, iHWe obnagHaHHS
aHanoriyHoro  Tuny,  iHWI  HOCii  AaHuX, WO
BMKOPUCTOBYIOTLCS BignosigHoto Ocoboto, a Takox byap-
SKi i3 3a3HaYeHWX BMLIE MPUCTPOIB, LIO Hanexarb
BignosigHin Ocobi, ane BWKOPUCTOBYETHCS HEW B
KOHTEKCTi if TPY4OBWX/[OrOBIPHUX BigHOCKH 3 KoMnaHieto.

«KopecnoHpeHuia» o3Havae, 6e3 obmexeHb, byab-aky
KOPECMOHAEHLi0, NOBIZOMIIEHHS €MEKTPOHHOK MOLLTO
abo 6yab-aKi iHWi BUAM ENEKTPOHHUX MOBIGOMIIEHD |
KOMYyHiKaLin, ki 36epiraloTbes B / BignpaBnsTbCs 3 abo
BynyTb 3bepiratucs B / Bignpaenatucs 3 ObnagHaHHA
Talabo poboyoro micus, HagaHoro BignosigHin Ocoi
Komnatieto.

“Misconduct” means a behaviour constituting an actual
or potential breach(es) of applicable laws and/or the
Company’s Policies that result or may result in civil,
administrative or criminal liability, significant financial
impact or adverse publicity for the Company and/or the
Covered Persons. The behaviour which may be
considered as the Misconduct may include the following:
failure to follow the Company’s Policies, to obey lawful
and reasonable instructions of the relevant Covered
Persons, failure to report the Misconduct or to share
relevant information required by the Company’s Policies,
concealing a material facts or the Misconduct, other
behaviour that is inconsistent with the employment and/or
engagement, dishonesty in the course of the employment
and/or engagement, administrative offence or criminal
conduct etc.

“Investigation Report” means a summary of the findings
of the Compliance Investigation, concerns and/or the
allegations against the Covered Person and/or the Work
Plan (including investigative steps taken), observations of
the Investigation Team, its conclusions and/or
recommendations with regard to the disciplinary and
other corrective measures, and recommended changes
in the Company’s Policies (if necessary).

“Legal Privilege” means a legal privilege that protects
confidential communications between an attorney and the
Company from disclosure to third parties.

“Equipment” means a work computer, servers of the
Company or third parties, work telephone, fax, cell
phone, smartphone, other equipment of similar type,
other data carriers used by the Covered Person, as well
as any of the devices specified above owned by the
Covered Person but used by him/her in the context of
his/her employment/contractual relationships with the
Company.

“Correspondence” means without limitation any
correspondence, e-mails, or any other types of electronic
messages and communications, which are stored in /
sent from or will be stored in / sent from the Equipment
and/or the workplace provided to the Covered Person by
the Company.



«KoHopnikT IHTepeciB» Mae 3Ha4YeHHs, HadaHe LbOMy
TepMiHy B [loniTWyi WOAO BM3HAYEHHS  KOHCMIKTY
iHTepeciB abo Koaekci nosegiHk.

«[aHi» o03Havae Oyab-sKy Ta BClO iHopmaLio i
LOKYMEHTM, WO 30epiraloTbCi i3 3aCTOCYBaHHAM
ObnagHaHHS.

«BukpuBau» o03Hauae 0coby, Lo 406POCOBICHO NigHiMae
MUTaHHS NpO MOTeHLUiHy npobnemy Ta/abo nosigomnse
npo lNopyLIeHHs.

«CBipoK» 03Hayae dpisnuHy ocoby, Bknovaroumn, 6e3
obmexeHb, byab-akux BignosigHux Ocib un TpeTix ocib,
AKi  MOXYTb MaTu iHopMaLilo, WO CTOCYEThCS
Komnnaec-Po3acnigysaHHs.

3. 3ATAlbHI MPUHLMNA

La Tonitmka cToCyeTbCA nuWwe po3cCrigyBaHb, LWO
3gincHiooTeCa 3 60Ky Y nig Harnsgom  KomnnaeHc
Odpiuepal HavanbHuka FOpuanyHoro Bigainy KomnaHii um
y Bunagky 3akputTa cnpaeu KomnnaeHc Odpiuepom/
HavanbHukom HOpugunuroro Bipginy  Komnawii — gani
NPOAOBXYITHCA (qani - «KomnnaeHc-
Po3cnigyBaHHs»), WoA0 BKMOYaroun, 6e3 obMexeHb,
HacTynHi Buay MopyLeHs:

a)  XabapHuuTBO Ta KOpynuis;

b)  KoHdniktu IHTEpECIB;

c)  Laxpancbka thiHaHCOBa 3BITHICTD;

d)  TopyweHHs BHYTPILLHIX 3aX0LiB KOHTPOIIO;

€)  YMuCHe HagaHHS He[OCTOBIPHOI  iHcopMaLyii

BHYTPILLHIM YM 30BHILLHIM ayauTopam;
f) MprBnacHeHHs KowwTiB abo ManHa;
g)  LWaxpancTeo npu 3BiTyBaHHI BUTpaT;
h) [MopyLUEHHS aHTUMOHOMOSBHOIO 3aKOHOAABCTBA;

) Kpagikka, 3noBxuBaHHA abo HeCaHKLioHOBaHe

PO3KPUTTS  KOMEpLAHWX  CEKPEeTiB  4M  iHLWOI
KOHDIAEHLLINHOI KOMepLLiHOI iHdhopMmaLyiT;
k)  llopyweHHs  3akoHogaBcTBa  NpO  3axucT

NepcoHanbHKX aHuX,;

[M1TaHHA WoA0 ynpaBniHHA NepcoHasnom;

n)  [lutaHHs Wwopo 6esnekn npoaykuii; Ta

0)  luTaHHa wopo 6Gesnekn, OXOPOHW 3740POB'S Ta
JIOBKiNs.

“Conflict of Interest” has the meaning given to this term
in the Conflict of Interest Policy or the Code of Conduct.

“‘Data” means any and all information and documents
stored on the Equipment.

“Whistleblower” means a person raising a concern
and/or reporting the Misconduct in good faith.

“Witness” means an individual, including but not limited
to any of the Covered Persons or third parties, who may
have knowledge relevant to the Compliance
Investigation.

3. GENERAL PRINCIPLES

This Policy pertains only to investigations conducted by
or under the oversight of the Compliance Officer / the
Head of Legal of the Company or, in case of an initial
closing of the matter by he Compliance Officer / the Head
of Legalof the Company, continued by (“Compliance
Investigations”) with regard to including but not limited
to the following types of Misconducts:

a) Bribery and corruption;

b)  Conflicts of interest;

c) Fraudulent financial reporting;

d) Violations of internal controls;

e) Intentional misrepresentation of information to

internal or external auditors;
f)  Misappropriation of funds or assets;
g) Expense reporting fraud;
h)  Violations of antitrust laws;

i) Theft, misuse or unauthorized disclosure of trade
secrets or other commercially sensitive information;

J)  Violation of data privacy laws;
k)  Human resources-related matters;

[)  Product safety matters; and
Safety, Health and Environmental matters.



Komnanisa  3060B'A3yeTbcsl  NpoBoaMT  KomnnaeHc-
PoscnigyBaHHs  LWOAO  MOTEHUinHMX  npobnem  /
MOBIZOMIEHb LLOAO KOMMMAEHCY Y 3B'A3KY 3 (haKTUYHUM
abo  noteHuiHMM  TlOpyLUEHHAM, O  BYKHEHe
BignosigHumm ~ Ocobamnm 4 iHWKMMKM  ocobamu
(Bkntovatoun, B6e3 OOMexeHb, KOHTpareHTiB, areHTis,
noctavanbHukis KomnaHii TOLWO) Ta BBAXaeTbCA TakuM,
Wo npuHocuTh Lwkody Komnawii (gani — «MoTeHuinHi
Mpobnemu»).

KomnnaeHc-
CUCTEMHO

KomnaHis  3000B’A3yeTbCs  NPOBOAUTY

PoscnigyBaHHS  CBOEYACHO, pPeTeSIbHO |

BiANOBIAHO 0 HACTYMHUX NPUHLMMIB:

a) PetenbHe  KomnnaeHc-PoscnigyBaHHs — BCix
MOTEHLiNHO 3HaYHMX [opyLLeHb;

b)  3axuct HesanexHocTi Ta ob’ekTMBHOCTI Ipynn 3
MpoBeneHHs PoacninyBaHHS;

C)  36epexeHHs BaxnMBIUX LOKa3iB;

d)  HanexHa gokymeHTauis;

e)  3axuct Opuaununux Mpusineis;

f) 3axucT KOHiAEeHUHOCTI;

g)  dopmyBaHHS BMEBHEHOCTI Ta [OBipU cepen
BignosigHux Oci6 wogo npouecy KomnnaeHc-

PoscnigyBaHHs;

h)  Big koxHoi BignosigHoi Ocobu B npoUEC
Komnnaexc-PoscninyBaHHs  odikyeTbCsl  MoOBHa
cnisnpaus;

i) 3abesneyeHHs BigCYTHOCTI BignnaTy;
) 3abe3neyeHHss BUKOHaHHS 3000B’A3aHb  LIOAO
3BITHOCTI PErynsTopHUM opraHam;

k)  3abesneyeHHs  CMCTEMHOTO  3aCTOCYBaHHS
BUNPaBHWX 3ax0/iB MO BCi KoMnaHil;

1) 3abe3neyeHHs NOBIAOMIIEHHS BisHecy
pesynbtatiB  KomnnaeHc-PoscrigysaHhs  Ta
pekoMeHaaLiv [pynu 3 MpoBeaeHHs
Po3cnigysaHHs.

KomnaHig He 3aMaeTbCs po3ciigyBaHHAM NOBILOMIIEHD,
AKi  He crocytoTbcs  [lopylweHb, a  CTOCYHTbCS
yNpaBRiHCLKMX Y1 MKOCOOUCTICHUX NUTaHb BignosigHMX
Ocib.

KomnnaeHc-PoscnigyBaHHs npoBOAATLCS BMKIMIOYHO Nif
kepiBruuTBOM KomnnaeHc Odivepa / HavanbHuka
tOpuanyHoro Bipginy Komnaxiia meTtot 3abesneyeHHs
KOH(DIAEHLHOCTI, CUCTEMHOCTI MPOLECy PO3chifyBaHHs
Ta 3ax0fi LOAO YCYHEHHS MOPYLLEHb.

The Company is committed to conduct the Compliance
Investigation with regard to the compliance concerns /
reports about the actual or potential Misconduct(s)
whether committed by the Covered Persons, or other
persons (including but not limited to the Company’s
counterparties, agents, suppliers etc) deemed detrimental
to the Company (the “Concerns”).

The Company shall conduct such Compliance
Investigations in a thorough, timely and consistent
manner in accordance with the following principles:

a) Thorough Compliance Investigation of all potentially
significant Misconducts;

b) Protect independence and objectivity of the
Investigation Team;

c) Preserve important evidence;

d)  Proper documentation;

e) Protect the Legal Privileges;

f)  Protect confidentiality;

g) Build confidence and trust among the Covered
Persons regarding the Compliance Investigation
process;

h) Every Covered Person is expected to fully
cooperate in Compliance Investigations;

i) Ensure non-retaliation;

) Ensure compliance with regulatory reporting

obligations;
K) Ensure consistency of remedial measures across
the Company;

[)  Ensure that results of the Compliance Investigation
and recommendations of the Investigation Team are
communicated back to the business.

The Company does not investigate reports, which are not
related to the Misconducts but are related to the
managerial or interpersonal issues of the Covered
Persons.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any
remedial measures.



KomnnaeHc-Po3cnigyBaHHs npoBOAATLCS BMKIMIOYHO Nif
kepiBruuTBoM Komnnaenc Odpivepa / HavanbHuka
tOpuamnyHoro Bigainy Komnawii 3 meTolo 3abesneyeHHs
KOH(DIAEHLHOCTI, CUCTEMHOCTI MPOLECY PO3chifyBaHHs
Ta 3axofiB WOAO YCYHEHHS MOPYLUEHb; HAaCKifbkW Le
NPaKTU4YHO MOXIIMBO 3a BiAMOBIAHUM 3aKOHOAABCTBOM Ta
HacKiNnbkM Le [OUiMbHO 3a BIAMOBIOHMX OOCTaBWH,
ocobnueo Wwopao IMuraHb Bucokoro Pusuky (Sk BU3HAYEHO
HUXYE), KomnnaeHc-Po3scnigysaHHs MNOBWHHI
NnpoOBOAMTUCA  ONs  OTPUMaHHA Ta  36epexeHHs
BignosigHux Mpasoswx lNpuBineis.

UneHn Tpynu 3 [MpoedeHHs PoscnigyBaHHS MOBWHHI
NAHATW NUTaHHA Wopno MoteHuinHnx Mpobrnem ao ysaru
KomnnaeHc Odpivepa / HavanbHuka HOpugmyHoro
Bipginy Kowmnanii i He NOBMHHI camocTiitHO BpaTucs 3a
KomnnaeHc-Po3cnigyBaHHs 4M  BCTAHOBMEHHS  (pakTiB
wono llopyweHHs, OKpiM 9K i  KEpIBHULTBOM
Komnnaenc Odpivepa /  HavanbHuka HKpuanyHoro
Bigainy Komnawii .

Pe3ynbTaTi po3cnigyBaHHS Ta BUCHOBKM BWU3HAYaOTHCS
LUNSIXOM HeynepempkeHoro, 06'eKTUBHOIO Ta He3amnexHoro
npouecy 36opy Ta aHanisy iHopmayii / ¢akTis, AKui
MOXe BKMoYaTh 0BrpyHTOBAHI BUCHOBKY | Ba3yBaTucs Ha
00rpyHTOBaHMX (haKkTax Ta Aokasax.

Mpn nposeneHHi KomnnaeHc-PoscnigyeaHb BignoBigHO
po uiei Monitnkm Mpyna 3 MpoBeneHHs Po3acnigyBaHHs
poTpumyBaTUMeTbCs  ToniTukKM LWoA0 KOHMILEHUINHOCTI
Ta 3axMCTy NepcoHanbHMX gaHunx KomnaHii (SKWo Taka €)
Ta BiNOBIJHWX 3aKOHIB i MiA3aKOHHUX aKTIB.

[ns yHuKHeHHs CcymHiBiB, BignosigHi Ocobu He MOBUHHI
BuKopucToByBaT ObnagHaHHs, HagaHe Komnanielo ans
Linen nosa pobotor. Bes KopecnonaeHuis abo byap-ska
iHWa iHchopmaLis, o 36epiraeTbes B / OTPUMYETHCA Ha /
BionpasnseTbcd 3 ObnagHaHHA, HE MOXe BBaXaTucs
BignosigHoto Ocoboto NpVUBaTHOI/0COOMCTO
KOMYHIKaLli€to, | Ha HET He MOLUMPIOETHCS TAEMHULS

KOpPeCrnoHAEHLT, TeneOHHUX PO3MOB Ta iHLUMX BUMAIB
KOMYHiKaLin.

4. 3060B’A3AHHA BIANOBIAHUX OCIB

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the
Head of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any
remedial measures; to the extent feasible under
applicable law and if appropriate under the
circumstances, especially in High Risk Matters (as
defined below), Compliance Investigations shall be
conducted to obtain and preserve the applicable Legal
Privileges.

Investigation Team members should bring the Concerns
to the attention of the the Compliance Officer / the
Head of Legal of the Company and should not
themselves engage in Compliance Investigation or fact
finding regarding the Misconduct other than under the
direction of the Compliance Officer / the Head of Legal
of the Company .

Investigative findings and conclusions shall be
determined through an impartial, objective, and
independent process of information / facts gathering and
analysis, which may include reasonable inferences, and
shall be based on the substantiated facts and evidence.

In the conducting Compliance Investigations pursuant to
this Policy, the Investigation Team will comply with the
Company’s Privacy and Data Protection Policy (if any)
and with the applicable laws and regulations.

For the avoidance of doubt, the Covered Persons shall
not use the Equipment provided by the Company for non-
business purposes. All the Correspondence or any other
information stored in / received to / sent from the
Equipment cannot be deemed by the Covered Person to
be private/personal communication and is not covered by
the secrecy of correspondence, telephone conversations

and other types of communication.

4. OBLIGATIONS OF COVERED PERSONS



BignosigHi Ocobu noBuHHI NOBHICTIO Ta 6e33acTepexHo
cninpaytosatu 3 [pynoto 3 MpoBeneHHs PoscnigyBaHHs
B npoueci KomnnaeHc-Po3acnigysaHHs. He 3abe3neyeHHs
cniBnpayi  Moxe npu3BecTM [0 AWUCLMNIIHAPHOT
BiAMOBIAANbHOCTI  ab0 iHWWX  BIANOBIAHUX  CAHKLi.
BignosigHi Ocobu He noBMHHI BTpyYaTucs B KomnnaeHc-
PoscrigyBaHHs i NOBWUHHI yTPUMYBATUCS Bif YTPUMaHHS,
3HULLEHHST ab0 MOLIKOMKEHHS [OoKa3iB, a TaKOX Bid
3OINCHEHHS  BMAWBY,  HafaHHA  HacTaHoB  abo
3anskyBaHHs Bukpueava Ta/abo Csigka. Byab-ski Taki aii
ByayTb po3cnigysaHi KomnaHieto i MOXyTb NpU3BECTU A0
pucuMnniHapHoi  BignosiganbHOCTi  abo  iHLWMX
BIZNOBIAHMX CaHKL|i.

5. [KEPEJIA TA KAHAIU

IcHye ©Oesniv kaHaniB, 4epe3 ki Komnadia Moxe
oTpuMyBaTV iHGopmauito npo MoTeHyinHi Mpobnemm
WOAO MOTEHUIMHUX MWUTaHb KOMMMAEHCY YU ETUYHUX
HOpM. Huxye HaBedeHO CMUCOK TaKUX MOTEHLINHUX
[xepen:

a) MosigomneHHs wopo MMoTeHuiiHux Mpobnem

BipnosigHux Oci6 kepiBHuuTBa, Bigginy
YnpaBninHa  llepcoHanom,  lOpuguuHoro
Bippiny, Bippiny Komnnaency, Cnyx6u

BHyTpiwHbOro Ayauty um iHWKUX nigpo3sainise.
BignosigHi Ocobu 3aoxouyloTbCs A0 nepepavi
NWTaHb KOMMMAeHCYy Ta eTudHMX [loTeHUinHMX
Mpobnem Yepe3 pi3HOMaHITHI BiAMOBIAHI kaHanu,
Hanpuknag, CBOIM KepiBHWKaM, Bigainy
YnpaeniHHa [epcoHanom, KOpuanyHomy Bigainy
Ta Bigainy KomnnaeHcy Towo.

b) lapsaya NMixis / Jlivia gna Bukpusauis . byapb-
fka (isuyHa ocoba MoOXe MOBIZOMUTY MO
MoteHuinHy [pobnemy WO[O KOMMMAEHCYy 4w

€TUYHMX HOPM 32  A0MOMOrOH rapsioi
eNeKTPOHHOI niHii Bukpueava (pani — «lapsva
NMiHisw). .

c) Ckaprm [0 npaBOOXOPOHHUX oOpraHiB abo
iHWKMX gepxaBHUX ycTaHoB. Ckapri Bukpusauis
MOXYTb noaaBaTtucs Komnarii abo
Ge3nocepeaHb0 NPaBOOXOPOHHUM oOpraHam 6e3
nonepeaHLOro NoBiZOMMEHHs Komnawil.

e) Opranu YnpaBniHHsl. BHyTpiWwHi Ta 30BHiLHI
[Kepena MOXyTb MigHIMaTK MUTAHHA [0 yBaru
ogHoro abo pgekinbkox uneHiB [MpasniHHa  abo
Harnsposoi Pagn abo [upektopa abo Buwioro
opraHy ynpaeniHHg KomnaHii .

The Covered Persons must fully and unconditionally
cooperate with the Investigation Team in the course of a
Compliance Investigation. A failure to cooperate may
result in disciplinary or other respective sanctions. The
Covered Persons shall not interfere with the Compliance
Investigation and shall abstain from withholding,
destroying or tampering with evidence, and from
influencing, coaching or intimidating the Whistleblower
and/or the Witness. Any such actions will be investigated
by the Company and may result in disciplinary or other
respective sanctions.

5. SOURCES AND INTAKE

There are a variety of channels by which Concerns of
potential compliance or ethical issues may be received by
Company. The following is a list of such potential
sources:

a) Covered Persons’ Concerns escalated to
management, HR, Legal, Compliance, Internal
Audit or Departments. The Covered Persons are
encouraged to escalate compliance issues and
ethical Concerns through various appropriate
channels, e.g., their managers, HR Department,
Legal, and Compliance Departments etc.

b) Hot / Whistleblower Line. Any individual may
report a compliance or ethics Concern by using the
electronic Whistleblower hotline (*Hotline”).

c) Complaints to law enforcement agencies or
other public institutions. Whistleblower complaints
may be made to the Company or directly to law
enforcement agencies without prior notification to
the Company.

D) Governing Bodies. Internal and external sources
may bring issues to the attention of one or more
members of the Management Board or the
Supervisory Board or the Director or the highest
governing body of the Company .
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f) 30BHilWwHi nosigomneHHA. KomnaHis 3aoxouye
MOBIAOMIEHHS  NPOBNEMHWX  MUTaHb  LOAO
KOMMMAEHCY UM €TUYHUX HOPM  CTOPOHHIMM
disnyHMMKM 0cobamu, Lo MatoTb iHPOPMALLil0 Npo
Byab-ski npobnemHi nuTaHHs Wwoao Komnarii.

F)  MNosigomneHHa a6o 3anutn 3MI. HAkwo vy
nosigomnexHi 3MI ngeTbCs PO NOPYLLEHHS LWOAO0
KOMMMNAEHCY YU E€TUYHUX HOPM, LIO CTOCYHTbCS
Komnanii abo ii gisnbHocTi, ado BignosigHux Ocib,
ue noBuHHO OyTM [pgoBegeHo [0 Bigoma
KomnnaeHc Odpivepa / HavanbHuka KOpnanyHoro
Bigainy Komnawii .

g)  3anut pepxaBHOro opraHy abo iHWuA 3anuTt
opraHy Bnagu. KomnaHis MoOxe OTpuMaTy
YPSZOBY MOBICTKY 3 BMMOIOK HafjaHHs CBiJYEHb
abo npen'sBreHHs [OOKYMEHTIB y 3B'A3Ky 3
MUTaHHAM KOMMIAEHCY.

6. KNACU®IKALIA

MMicns ogepaHHA MOBIZOMMEHHS Wodo [MoTeHUiHOT
Mpobnemn  Komnnaexc Odpiuep /  HavanbHuk
tOpuaunuHoro Bigpiny Komnadii  noBuHEH npoBecTu
KnacudikaLjto BignoBigHOrO NUTaHHA ANs BiQHECEHHs [0
OLHIET 3 HACTYMHUX KaTEropin.

a) 3arpo3a cuctemi Gesneku. [loTeHuiiHa
Mpobriema BKa3ye Ha HEramHWM puU3KK NS
cuctemn  Gesnekn i HeBigknagHo  byme

nosigomneHa BignosigHoMy Bigainy, Hanpuknag,
Cnyx6i besnekn abo Bigginy IHdpopmaLinHuX
Texnonorin (IT).

b)  MoTteHuiiiHe MopyweHHs 3 GOKY BMKOHaB4Oro
kepiBHMuTBa. Akwo [loTeHuinHa [Mpobnema
BKa3ye Ha MnopyLleHHs 3a ydyacTio BignosigHoi
Ocobu KomnaHii abo uneHa KOpuauuHoro Bigainy
abo BHyTpiwHboro AyauTy, BOHA HEeBiAKNagHoO
nosigomnseTecs [paBniHH abo  Harnsgosii
Pagi abo [upektopy abo BuwoMy opraH
ynpasniHHa Komnanir .

C) ToBigpoMneHHs Big [AepXaBHOrO  OpraHy.
3anuTu, oTpumaHi Big Byab-sKUX OpraHiB Bnagw

abo perynsTopHMxX OpraHis, MOBMHHI
nepeaaBaTucs
BignosigHomy  KomnnaeHc  Ocpiuepy  Ta/abo

HavanbHuky KOpuanyHoro Bigainy Komnaii .

d)  IHwi BuMnagkw. [HWi BMNAgKW, WO BBaXalTbCA
TakuMK, LIO MOBWHHI nignaratm PoscnigyBaHHio,
Byoytb poscnigysatuca lpynoto 3 [MpoBedeHHs
Po3cnigysaHHs.

e) External Reports. The Company encourages
reporting of compliance or ethical issues by outside
individuals with knowledge of any concerns about
the Company.

Q) Media Reports or Inquiries. If a media report
alleges a compliance or ethical violation involving
the Company or its operations or the Covered
persons, the matter should be brought to the
attention of the the Compliance Officer / the
Head of Legal of the Company .

h) Government Subpoena or other request or
inquiry by a government authority.  The
Company may receive a government subpoena to
testify or to produce documents in connection with a
compliance matter.

6. TRIAGE

Once the Concern has been received, a triage review
must be conducted by the Compliance Officer / the
Head of Legal of the Company to place the report into
one of the following categories.

a) Security Threat. The Concern indicates an
immediate security risk that will immediately be
escalated to the appropriate Department, e.g. the
Security Services or the IT Department.

b) Potential Executive Misconduct. If the Concern
indicates misconduct involving a Covered Person of
the Company, or a member of the Legal Department
or Internal Audit it will be immediately escalated to
the Compliance Officer. If the Concern indicates
misconduct involving the Compliance Officer, it will
be immediately escalated to the Management
Board or the Supervisory Board or the Director or
the highest governing body of the Company .

C) Governmental Notice. Requests received from any
governmental or regulatory bodies and agencies
must be escalated to the appropriate Department

Compliance Officer and/or the Compliance Officer /
the Head of Legal of the Company .

d) Other Cases. Other cases considered appropriate
for the Investigation will be investigated by the
Investigation Team.



1. NEPBUHHA BIANOBIAb BUKPUBAYY

HeranHa BignoBigb. AKLWO iCHYE MOXIUBICTb 3B'A3KY 3
BukpuBayem, TO NPOTArOM OAHOrO-N'ATM POOOUMX AHIB 3
MOMEHTY OTPUMaHHS NOBILOMIIEHHS LWoA0 [loTeHUinHOT
Mpobnemn uneH pynu 3 lNpoBeaeHHs Po3cnigyBaHHs
(mani - «PoscnigyBay») BignoBsicTb BukpuBauy i
noBIZOMUTb, WO PO3CigyBaHHa 6yno posnovyato , a
TaKOX 3aneBHUTb wWopo Aii Monitukn Komnawii npo
3abe3neyeHHs BiACyTHOCTI BignnaTth wWwopo 6yab-Koro,
XT0  gobpocosicHO  nosigomnse npo  [oTeHuinHy
Mpobremy LOAO0 ETUYHWX HOPM YU KOMMMAEHCY .
Poscrigysay y BiAnoBigHOMY BMMagky TakoX MOXe
NONPOCUTY NPO HadaHHS 40AATKOBOI iHGhopMalLlil.

HepoctatHa iHdopmauisi. [leBHi noBigOMMEHHS Npo
MMoTeHUinHi pobnemn MOXyTb MICTUTU HELOCTaTHLO
IHpopmaLi Ang NpoBeLeHHs KomnnaeHc-
PoscnigyBaHHs. AKWO He3BaxawyuM Ha 3anutv [0
BukpuBaya npo HagaHHS 4oAaTKoBOI iHchopMalii, Mpyna
3 [lposepeHHs PoscnigyBaHHs He MOXe MpPOBECTM
eektneHe KomnnaeHc-PoscnigysaHHs, Toai KomnnaeHc
Odpitep / Havanbhuk KOpuagunuHoro Bigainy Komnaii
3akpue cnpasy i npoiHhopmye npo ue Cnyxby
BHyTpiwHboro Ayauty . Cnyx6a BHyTpilwHb0ro Ayauty
NPOTArOM M'ATU OHIB NiCNs NOBIAOMIEHHS NPO 3aKPUTTH
cnpasu 3 boky Komnnaenc Odivepa / HavanbHuka
tOpuaunuHoro Bigpiny  KomnaHii  mMoxe  BUpILLMTK
NPOJOBXMTU NpoBefeHHs KomnnaeHc-PoscnigyBaHHs Ta
BIONOBIAHO nNpoiHGopmyBaTM npo uUe  KomnnaeHc
Odpitepa / HavanbHuka KOpuanyHoro Bigginy Komnaii
. fAKkwo nicns neporo 3akputTa cnpasn  KomnnaeHc
Odpiuepa /| HavanbHukom HOpuagunuHoro Bigginy
KomnaHii npotsrom aox TwxHie Cnyx6a BHyTpiwHb0ro
Ayonty  He Moxe npoBecTu edekTusHe Komnnaec-
PoscnigysaHHs, Cnyx6a BHyTpiwHb0ro Ayauty 3akpue
cnpasy Ta npoiHdopmye npo ue Komnnaexc Odivepa /
HavanbHuka FOpuauuHoro Bigainy Komnanii . Bukpusay
Oyne nosigomneHun, sKwo ue byae MoOXnuBo, npo Te,
Lo

ons  nposefeHHs  KomnnaeHc-PoscnigyBaHHs  icHye
HeAoCTaTHLO iHpopMaLii; npoTe Bukpueay Oyae Takox
NOBIAOMIEHNIA NPO Te, L0 BiH/BOHA MOXYTb NOAATM iHLE
nosigomneHHs npo  [oteHuinHy [lMpobnemy,  aKwWwo
3'ABUTbCA JOAATKOBA iH(hopMmaLlist.

7. INITIAL RESPONSE TO WHISTLEBLOWER

Immediate Response. If it is possible to communicate
with the Whistleblower, then within one to five business
days of receipt of the Concern, a member of the
Investigation Team (“Investigator”) will respond to the
Whistleblower advising that an investigation has been
commenced and will also reaffirm the Company’s Policy
against retaliation against anyone who raises an ethics or
compliance Concern in good faith . The Investigator will
also request further information where appropriate.

Insufficient Information. Certain Concerns may not
contain sufficient information to undertake a Compliance
Investigation. If despite requests to the Whistleblower for
further information, the Investigation Team is unable to
conduct a meaningful Compliance Investigation, then the
the Compliance Officer / the Head of Legal of the
Company will close the matter and inform Internal Audit
. Internal Audit may, within five days of being informed of
the closing of the matter by the the Compliance Officer /
the Head of Legal of the Company , elect to continue
the Compliance Investigation and inform the Compliance
Officer |/ the Head of Legal of the Company
accordingly.  If no meaningful Compliance Investigation
can be conducted by Internal Audit within two weeks of
the initial closing of the matter by the Compliance Officer
| the Head of Legal of the Company , Internal Audit will
close the matter and inform the the Compliance Officer /
the Head of Legal of the Company . The Whistleblower
will be advised, where possible, that there is insufficient
information to conduct a Compliance Investigation;
however, the Whistleblower will be advised that he/she
may submit another Concern if further information
becomes available.



Mpu3sHavyeHHs PoscnigyBava. Komnnaexc Ocpivep /
HavanbHuk KOpuanyHoro Bigpiny Komnadii npusHavae
Poscnigysaya ans posrnsgy cnpasu. [Ona posrnsgy
ofOHiei cnpaBn Moxe OyTM npusHayeHo Oinblue Hix
ogHoro Poscnigysaya. KomnnaeHc Odiyep / HavanbHuk
tOpuanuHoro Bigainy KomnaHii MOXe TakoxX BUPILIUTY
npusHauutn  noctiiHy(i) pyny(n) 3  [poBeaeHHs
PoscnigyBaHHS CTOCOBHO NEBHUX NUTaHb.

HenpaBoBi nutaHHA KkomnnaeHcy. Bci HetopuanyHi
komnnaeHcy nutaHHa  Komnanenc Odivepom — /
HauvanbHukom HOpuaguuHoro Bigainy KomnaHii  MoXyTb
OyTv nepegaHi [0 BIANOBIAHOTO Mipo3giny Komnawii.
KomnaneHc Odivep / HavanbHuk KOpuanysoro Bigginy
Komnanii MOXE BMMaraTM HadaHHa 3BiTiIB  Npo
pesynbTaTh, BUCHOBKW, pekoMeHZalil Ta BXMTI 3axoau
OO0 YCYHEHHS MOPYLUEHD, WO CTOCYOTHCS HENPaBOBKX
MUTaHb KOMMIIAEHCY.

8. AHANI3 PU3KKIB

3a pesynbTatamum NEPBMHHOrO po3rnsgy 3  Ooky
Komnanexc Ocpivep / HavanbHuka FOpuguyHoro Bigginy
Komnanii Ta/abo pynu 3 lMpoBegeHHs Po3cnigyBaHHs
KomnaneHc Odivep / HavanbHuk KOpuaunysoro Bigginy
Komnawii npoBede  Knacudikauilo  nUTaHHS 3
BIQHECEHHAM MOro A0 NMEBHWX PIBHIB Ta MPUCBOEHHSAM
konbopoBux kogis YEPBOHWUIA, OPAHXEBWW a6o

XOBTUM (9K BM3HAYEHO HWKYE) BIONOBIAHO [0
NOTEHUiNHOrO  piBHA  puanky ana  Komnawii, 3
ypaxyBaHHsM  CTYMeHs  MOTEHLAHOI  topUaNYHOI

BiANOBIAANbHOCTI, (DIHAHCOBOTO BMAMBY, HECTIPUATIIUBOI
yBaru 3 6oky 3MI Ta BapTOCTi aKLiOHEPHOrO KaniTany.

MutaHua Bucokoro Pusuky — YEPBOHWMU konip

koAyBaHHS. [uTaHHs Bucokoro Pusuky BknoyaoTh:

a)  [uTaHHs, WO BMKPMBAKOTb AOCTaTHi (hakTw, Sk
[03BONSHOTb NPUMYCTUTA MOXMUBICTb MPUYETHOCTI
BignosigHoi Ocobu fo cepitosHoro MopyLueHHs;

b)  byaob-Ake nOBIZOMMEHHS Big NPABOOXOPOHHWX
OpraHiB Mpo MOYaToK PO3CnigyBaHHS, NepeBipKy
abo nosicTka B cyA WwWopo Komnatii abo Byab-akoi
i3 BignosigHux Ocib;

Assign Investigator. The the Compliance Officer / the
Head of Legal of the Company  will assign an
Investigator to handle the matter. There may be more
than one Investigator assigned to a single matter. The
the Compliance Officer / the Head of Legal of the
Company may also elect to assign permanent
Investigation Team(s) for specific matters.

Non-Legal Compliance Matters. All  non-legal
compliance matters may be transferred to the appropriate
Department of the Company by the Compliance Officer /
the Head of Legal of the Company . The the
Compliance Officer / the Head of Legal of the Company
may require reports on the findings, outcomes,
recommendations and remediating actions taken in non-
legal compliance matters.

8. RISK ANALYSIS

After an initial review by the Compliance Officer / the
Head of Legal of the Company and/or the Investigation
Team, the matter will be categorized by the the
Compliance Officer / the Head of Legal of the Company
into tier levels and color coded RED, ORANGE or
YELLOW (as defined below) according to the potential
level of exposure for the Company considering the extent
of potential legal liability, financial impact, adverse media
attention and shareholder value. This initial review and
the categorization into tier levels may and should be
revisited as more facts are uncovered.

High Risk Matters — RED. High Risk Matters include:

a) Matters which reveal sufficient facts to suggest that
a Covered Person may have been involved in a
serious Misconduct;

b)  Any notification from law enforcement authorities of
commencement of an investigation, dawn raid or
criminal subpoena against the Company or, any of
the Covered Persons;
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c)  MMoTeHuinHi Mpobnemu, NoBiGOMMEH 30BHILIHIMM
ayauTopamu Npo Te, WO BOHW BUSIBUMM Y iHLIMM
YWHOM Ai3Hanucs iHopMaLlito, Ska BKasye Ha Te,
wo 6yno 3gicHeHo (abo Morno GyTi 3aiNCHEHO)
HEe3aKkoHHy fil0  (He3anexHo Big TOro, uu
BBAXaETbCH, WO Taka Ais Mae iCTOTHWUWA BNUB Ha
hiHaHcoBY 3BITHICTL KomnaHii);

d)  ToTeHuinHi Mpobnemm wozao 3HaYHWX
HeToyHocTel abo CnOTBOPeHb, [LONYLIEHUX Y
(biHaHcoBiM  3BiTHOCTI  KommaHil  uM  iHLWWKX

[OKYMeHTaXx, NoAaHMX [0 OpraHiB Bnaau;

e)  3Hauumi MoTeHuinHi Mpobnemu Wo[o CeprnosHmx
MopyweHb, aki y  pasi  NigTBEPIKEHHS
03HAYaTUMYTb HAsIBHICTb TaKMX CUCTEMHUX abo
noLUMpeHnx nopyLueHs Monituk Komnawii, 4o skux,
IMOBIPHO, ~ MpUYeTHi  JesKi  YneHn  BULIOTO
KepiBHMUTBA, 0COONMMBO  uneHn  Harnsposoi
Pagn , [paeniHg , Oupektop Komnawii (gani —
«MocapoBi Ocobu»), abo npo ski im 6yno
BiJOMO;

f) MoTeHuinHi Mpobnemn WOAO iHWKMX CEPUO3HUX
nopywweHb [Monituk KomnaHii, ski MOXyTb maTu
HEMUHYYUIA HeraTBHUIM BNNMB Ha KomnaHito; Ta

Q) Byob-aKi iHWI nuTaHHs, BU3HaveHi  KomnaneHc
Odpiuepom / HavanbHukom FOpuagmnuHoro Bigainy
Komnanii §K Taki, WO NOBMHHI po3rnsgaTucs sk
MutanHsa Bucokoro Pusnky;

MutanHs CepepHboro Pusuky — OPAHXEBWUM konip
kogdyBaHHS. [10 HUX BigHOCATLCS MMoTeHLUinHI Mpobnemu,
SKi BKa3yloTb, NPOTe He MICTATb OOrPYHTOBAHMX [OKa3iB
BYMHEHHS Cepilo3HNX nopyLeHb Monituk KomnaHii.

MutaHHs Hu3bkoro pusmky - KOBTUW  konip
KoayBaHHA. HW3bKui pU3mK, 3a3BKU4al, 3aCTOCOBYETLCS
[0 NWUTaHb, WO KnacudikylTbCs SK  «HesignosigHa
MoBegiHka», «KoHdnikt IHTepeciB» abo «[loTeHUjnHI
Mpobnemu [pauiBHKUKIB», NOYMHAKYM Big NUTaHb Ha
poboyoMy MicCLli, O MICTATb eNeMEHT KOMMMaeHcy, Ao
nigposp y HaAsBHOCTI KOH(PMIKTY HTEPECiB Y  iHLIKX
MUTaHb, WO He [O03BONSATb MPUMYCTUTU ICHYBAHHS
3HAYHOrO MOTEHLiany Cepruo3HOro (hiHaHCOBOTO BMIUBY,
pu3nKy ana KomnaHii 3 NpUTATHEHHS A0 UMBINbHOI abo
KpUMiHanNbHOI  BignoBiganbHOCTi  abo  HeraTMBHOrO
po3rorocy 3 6oky 3MI.

9. NEPEQAYA MUTAHHSA HA BULLUWA PIBEHb

c) Concerns received from external auditors that they
detect or otherwise have become aware of
information indicating that an illegal act (whether or
not perceived to have a material effect on the
financial statements of the Company) has or may
have occurred;

d) Concerns about significant inaccuracies or
misrepresentations in the Company’'s financial
statements or other documents filed with
governmental authorities;

e) Credible Concerns of a serious Misconduct that, if
true, would indicate such systemic or pervasive
violations of the Company’s Policies that it is likely
that some members of senior management,
especially members of the Supervisory Board ,
Management Board , the Director of the Company
(“Officers”) were involved or had knowledge;

f)  Concerns about other serious violations of the
Company’s Policies which might have an imminent
adverse impact on the Company; and

g) Any other matters determined by the the Compliance
Officer / the Head of Legal of the Company to
merit treatment as a High Risk Matter.

Medium Risk Matters — ORANGE. These include
Concerns, which suggest, but may not provide
substantiating evidence of, serious violations of the
Company’s Policies.

Low Risk Matters — YELLOW. Low Risk typically involve
issues classified as “Inappropriate Behavior”, “Conflict of
Interest” or “Employee Concern” ranging from workplace
issues with a compliance component to allegations of
conflict of interest or other matters which do not suggest
that there is any significant potential for serious financial
impact, civil or criminal liability exposure to the Company
or adverse media attention.

9. ESCALATION
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Ha oCHOBI koZlyBaHHS PiBHSI PU3MKY/TEPMIHOBOCTI, CXemMa

nepefadi  NUTaHHSA/MOBIOOMNEHHS Yy BIANOBIAHNX

Bunagkax Oyae BuaHayeHa B pobodomy nnaHi (pani —

«Pobounn MnaH»), pa3om 3 OTpUMyBa4amu NEPBUHHUX

nosigomneHb (gani — «MepBuHHI MNoBigomMneHHsa») Ta

NOTOYHMX 3BITIB (Aani — «MoTo4YHMI 3BiT»).

a) [utaHHA HeMuHy4yoro pu3amky. [pn BU3HAYEHHI
KomnnaeHc  Odpiuepom / HayarnbH1kom
tOpuaunuHoro  Bipginy Komnanii TOro, WO
npobremMa CTaHOBUTb HEMMHYYMA 3HAYHUA PU3NK

ans Komnanii, MUTaHHS HeBigKnNaaHo
nosigomnseteca  [paBniHHi  abo  [upekTopy
Komnawi.

b) MuTaHHA puU3MKY LWOAO BMKOHABYOro OpraHy.
AKWO nuUTaHHS CTOCYETbCA AOCTOBIPHWX MiJO3p Y
BYMHEHHI CEPIO3HUX NOPYLLEHb ETUYHNUX HOpM abo
B HE3aKOHHOI nosefiHkn 3 60Ky [upektopa abo
uyneHa  [lpaBniHHg  KomnaHil, Take nUTaHHS
HeBigknagHo nosigomnseTbes  PeBisiHin  Komicii
Harnaposoi Pagn a6o [onosi Harnsposoi Pagu
abo Buwomy opraHy ynpaeniHHg —Komnanii, wo
pO3rnsHe HeoOXIOHICTb  3anmy4yeHHs  30BHILIHBOIO
pagHMKa [Ond  NpOBefdEeHHs Po3crigyBaHHA Ta
HagaHHa  BignoBigHOro 3BTy  6e3nocepenHso
Pesisinninn Komicii Harnsposoi Pagn abo [onosi
Harnspgosoi Pagu abo BuLiomy opraHy ynpaBriHHs
KomnaHii.

c) MMutaHHs Bucokoro Pu3smky. [ntanHs Bucokoro
Puanky nepeparwtbcs Ha posrnsg  [upektopa |/
BignosigHoro 4neHa [lpaeniHHs /  PeBisiiHOI
Kowmicii Harnspnosoi Pagn abo [onosu Harnsmosoi
Pagn abo Buworo opraH ynpaeniHHs Komnaii.

10.  BM3HAYEHHA OBCAry PO3CNIAYBAHHA

pyna 3 MpoBegeHHs Po3cnigyBaHHs Ta/abo KomnnaeHc
Odpitep / Havanbhuk FOpuaunuHoro Bigainy Komnawii
BU3HAYal0Tb Ta 30iNCHIOTb LOKyMeHTarnbHe
ochopmneHHs  obcary  KomnnaeHc-Po3cnigyBaHHs.
MpuHLMN nponopuinHocTi 3abeanedyeTbes 3a Oyab-aknx
obcTaBuH.

Based on the coding of the level of risk/urgency, the
escalation/reporting cadence, if applicable, will be
identified in a work plan (“Work Plan”), along with the
recipients of initial reports (“Initial Reports”) and status
reports (“Status Reports”).

a) Imminent Risk Issues. Upon determination by the
the Compliance Officer / the Head of Legal of the
Company that an issue poses an imminent risk of
significant exposure for the Company, the matter will
be promptly reported to the Management Board or
the Director of the Company.

b) Executive Risk Matters. If the matter involves
credible allegations of serious ethical violations or
illegal conduct by the Director or a member of the
Management Board of the Company, the matter will
be promptly reported to the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body
of the Company, which will consider whether to
engage external counsel to investigate and to report
directly to the Audit Committee of the Supervisory
Board or the Chairman of the Supervisory Board
or the highest governing body of the Company.

¢) High Risk Matters. High Risk Matters are escalated
to the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body
of the Company.

10. SET THE SCOPE OF THE INVESTIGATION

The Investigation Team and/or the Compliance Officer /
the Head of Legal of the Company wil set and
document the scope of the Compliance Investigation. The
principle of proportionality will be adhered to at all times.
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Obcar moxe oxonnoBati 3aranbHy MeTy KomnnaeHc-
PoscnigyBaHHS; KOHKPETHI MWTaHHSA, WO NignaraoTb
PO3CMiAYyBaHHIO;  CTPOKM,  HEOOXIgHICTb  OTPUMAHHS
30BHILUHBOI  HOPUAWYHOI  KOHCYyNbTalil;  BigNOBIAHMX
NPUYETHUX (I3MYHNX Ta OPUANYHKX OCI6 B Mexax Ta 3a
Mexamu KomnaHii; OCHOBY i XxapakTep BIZHOCMH 3 ycima
OiNOBUMU  MapTHepami, BU3HAYEHUMU B pamKax
Komnnaexc-PoacninyBaHHs;  BIOMNOBIAHI  KOHTpakTK Ta
IHWY iHdopmaLilo, WO CTOCYETbCH TakWX BIZHOCWH Ta
Oyab-aki  iHWi  BignosigHi  nuTaHHa.  Cnig  Takox
pO3rNsSHYTM Te, WO He BXoguTb Ao  obcary
po3crigyBaHHs, a TakoX cnig 3adikcyBaty NpPUYUHM
TaKOr0 BU3HAYEHHS.

11.  MPABOBI MPUBINEI

3 nuTaHb [Mpasosux MpuBINeiB y BiANOBIAHUX BUNagKkax
[OLiNbHO 3BEPHYTUCA 3a KOHCYNbTaLiet A0 30BHILLHLOMO
OPUANYHOTO pagHuka. Lle HeobxigHO 3pobuTi Ha paHHIn
cTapii npouecy po3cnigyBaHHs, W06 3abesneunty
HasBHbICTb [paBoBux [puBineis.

12. PO3POBKA POBOYOrO MNiAHY

Micns knacudikauii NMTaHHa (BigNOBIAHO 4O NYHKTY 6
Buwwe) pyna 3 [poseneHHs PoscnigyBaHHs NOBWHHA
pospobut Poboumn [naH. B pamkax KomnnaeHc-
PoscnigyBaHHs Pobouuii [naH nOBUHEH perynsipHo
nepernsgaTucs, i B HbOro MOXYTb BHOCUTUCS 3MiHW B
Mipy TOrO, SIK CBiYEHHS BKa3yBaTUMYyTb Ha HEOOXiAHICTb
[0AaBaHHS Y1 CKacyBaHHS NMEBHUX CNigYMX 3aXOAiB.

13. HEBIAKNALHI 3AXOAU ANnA 3MEHLWIEHHA
PU3UKIB

Y HaKopOTWMUA MOXMMBUM CTPOK | NPOTSrOM BCbOMO

npouecy  KomnnaeHc-Po3scnigyBaHHs lpyna 3
MpoBeneHHs  PoscnigyBaHHS — MPOBOAUTL  OLLHKY
HeoOXiOHOCTI  BMKOHAHHA  MEBHUX  3axo4iB  Ang

3MEHLUEHHS PU3MKIB MOXMMUBUX HEHANEeXHWUX Aii. Taki
3axo04y MOXYTb BKMOYATL: NPU3YNUHEHHS BUKOPUCTAHHS
nocrnyr noctayasnbHWKa; YCYHEHHS Bi  BWKOHAHHS
060B’A3KiB MpaLiBHUKIB; NPU3YNUHEHHS HaJaHHa 4OCTyny
po IT; abo Npu3ynuHEHHs NNaTexXiB Ym iHWKX onepavwiit 3
TpeTiMM 0cobamn TakuMKM SIK MOCTavanbHUKW, KMIEHTH,
anctpub'totopy, areHTM Towo. Bigain  YnpasniHHS
MepcoHanom npautoe 3 Kpuanysum Bigainom abo 3a
HEOOXiOHOCTi  30BHILLHIM OPUANYHUM PaOHUKOM  Ans
3abe3neyeHHs  OOTPUMaHHA  BCbOrO  TPYAOBOrO
3aKOHOAABCTBA Y 3B'A3KY 3 YCYHEHHSM Bif BUKOHAHHS
oboB's3kiB Oyab-AKOro NpawyiBHIKa.

The scope may cover the overall objective of the
Compliance Investigation; the specific issues being
investigated; the timing; and whether any external legal
advice may be required; the relevant individuals and
legal entities within and outside the Company involved;
the basis and nature of relationships with all business
partners identified by the Compliance Investigation;
relevant contracts and other information relevant to that
relationship and any other relevant issues. Consideration
should also be given to what is not in the scope, and the
reasons for those determinations need to be
documented.

11. LEGAL PRIVILEGE

Where appropriate, advice will be sought from external
legal counsel on the Legal Privilege issues. This should
be done early on in the investigation process, so as to
ensure the creation of a Legal Privilege.

12. DEVELOP WORK PLAN

After the matter has been triaged (in accordance with
clause 6 above) and the Investigation Team must
develop a Work Plan. During the course of the
Compliance Investigation, the Work Plan should be
reviewed regularly and may be modified as evidence
suggests the addition or deletion of certain investigative
steps.

13. IMMEDIATE MITIGATION MEASURES

As quickly as possible and throughout the Compliance
Investigation process, the Investigation Team will
evaluate whether certain actions are required to mitigate
risks of possible inappropriate behaviours. These actions
may include: suspending a supplier; suspension of
employees; suspension of IT access; or suspension of
payments to or other transactions with third parties such
as vendors, customers, distributors, agents, etc. Human
Resources will work with the Legal Department or the
external counsel , where necessary, to ensure that all
labour laws and regulations are complied with in
connection with the suspension of any employee.
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Ha Oinbw 3aranbHin ocHosi [pyna 3 [lpoBefeHHs
PoscnigyBaHHs, saKkwo i konn ue Oyae  AoUinbHO,
NPOMOHYBaTUME BXWTTS BIgMNOBIAHWX 3axodiB Oyab-gKkoro
poay, ki HeobxigHi abo pekomMeHZoBaHi AN HeranHoro
NPUNUHEHHS NOpYLLEeHHs MoniTuk KomnaHii, 4OTpUMaHHs
Oyab-gKMX [OrOBIPHWX YW 3aKOHOAABYMX 3000B's3aHb
Komnawii, WO BMHUKNW BHACMIQOK TaKOro MOPYLUEHHS
(Hanpuknag, 3060B'A3aHHA LWOAO HafaHHS MOBIgOMIIEHb
cTpaxoBukam abo perynatopHum opraHam) Ta/abo
IHLLOro 3axucTy iHTepeciB KomnaHii (Hanpuknag, Lnsxom
nojaHHa 3asB NpO BMAayy CyAaoOBMX HakasiB  Ans
MPUMNUHEHHS HeCaHKLiOHOBaHOro PO3KPUTTS
KOHQPiZEHLINHOT KOMEPLIHOT iHchopMalii).

14.  3BIP TA 3bEPIF'AHHA IOKA3IB

HesBaxatoumn Ha Te, Lo Buam 3bepiraHHs gokasis OyayTb
BiOpISHATUCA B KOXHOMY KomnnaeHc-PoscnigyBaHHi
3anexHo Big piBHA pu3uky Ta TepmiHosocTti, Ipyna 3
[MpoBeaeHHs PoscnigyBaHHA MOXe PO3rnsHYTY Taki BUaM
36epiraHHs:

a) EnektpoHHe 36epiraHHs. 36epiraHHs BignoBigHMX
[aHUX B ENeKTPOHHOMY BWMMA4I Ha cepsepax
Komnanii, wob yHUKHY T 110ro BuaaneHHs.

b) TMoBigomMneHHs npo  30epiraHH  MOBMHHI
HagcunaTucs BignoBigHUM 36epirayam AOKYMEHTIB |
[aHWX Ha iHOMBiOyanbHIA OCHOBI, a He 4epes
3aranbHi  pO3CWUIIKW, adpecoBaHi rpymi, AKWOo ue
HeoOXigHO BIANOBIAHO [0  piweHHa [pynn 3
[MpoBeneHHs PoscnigyBaHHs.

c) 36ip pokymeHTiB/aaHux. Pobounii MnaH noBuHeH
BU3HAYaTW [JOKYMEHTW /[ BWOW [OKyMeHTiB /
IHChopmaLito, SKi cnig  3ibpatm, AKUM
PoscnigyBayem, a TakoX SKUM YMHOM IX Cnig
3bepirat Ta posrnsgat. 3anexHo Big obcsry,
LOKYMEHTU MOXYTb 3bepiratucs abo apxiByBaTucs
CTOPOHHIMK cygoBumm Byxrantepamu / crnigunmn /
OPUANYHUMM PipMaMK, SKi MOXYTb 3anyyaTincsa ans
HafjaHH [JOMOMOrM 3 npoBedeHHsM KomnnaeHc-
PoscnigysaHHs. [Mpuknagu BignoBigHUX JOKYMEHTIB
BKMKOYa0Th (HiHAHCOBI JOKYMEHTM, BisHeC-nporHoau,
NPOEKTHI hannun, (Hannm KOMMNEKCHOI opPUANYHOT
nepeBipkh, [LOKYMEHTW Yrof, BHYTPILUHI/30BHILLHI
MEMOpaHAYyMW, Kafposi hannu, pyKOnuCHI 3anucu,
peecTpaviiHi annu ToLwo.

On a more general basis, the Investigation Team will, if
and whenever appropriate, propose the appropriate
measures of whatever kind that are required or
recommended to immediately bring a violation of the
Company’s Policies to an end, to comply with any
contractual or statutory obligations of the Company
resulting from such violation (e.g. notification obligations
to insurers or regulatory authorities) and/or to otherwise
protect the Company’s interests (e.g. by applying for
court orders to bring an unauthorized disclosure of
commercially sensitive information to an end).

14. PRESERVATION AND COLLECTION OF
EVIDENCE

While the types of preservation efforts will vary with each
Compliance Investigation depending on the level of risk
and urgency, the Investigation Team may consider the
following types of preservation efforts:

a) E-Holds. Preservation of the relevant data in the
electronic on the Company’s servers to avoid its
erasion.

b) Preservation notices must be sent to the relevant
custodians of documents and data individually
rather than via mass communications sent to a
group, where appropriate as determined by the
Investigation Team

¢) Document/Data Collection. The Work Plan should
identify which documents / types of documents /
information  should be collected by which
Investigator in what manner to preserve and review.
Depending on volume, documents may also be
preserved or archived by third party forensic
accountants / investigators / law firms retained to
assist with the Compliance Investigation. Examples
of pertinent documents include financial documents,
business forecasts, project files, due diligence files,
transaction documents, internal/external
memoranda, personnel files, hand-written notes,
desk files, etc.
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d) 3axuct nepcoHanbHuX AaHux. [lpy npoBefeHHi
KomnnaeHc-PoscnigyeaHHs  BignosigHo [0 Ujel
Monitmkm Tpyna 3 T[lposedeHHs PoscnigyBaHHs
NOBMHHA OOTPUMYBaTUCA MONITMK Komnawii Ta
BIAMOBIOHMX 3aKOHIB | MiA3aKOHHWX akKTiB LOoJo
3aXuUCTy NepcoHanbHUX AaHuX. Y 3B'A3Ky 3 UMM 3a
HeobxigHocTi pyna 3 lMposeaeHHs PoscnigyBaHHs
MOXe noTpebyBaTM  OTpUMATKW  KOHCYNbTaLio
tOpnanyHoro  Bigainy abo 30BHILLHbOTO
OPUANYHOTO pagHMKa .

15. PECYPCU ONnA NPOBEAEHHA

PO3CNIAYBAHHA

lpyna 3 lNpoBeneHHa PoscnigyBaHHA BKU3HAYaEe HasiBHI
BHYTPILLHI pecypcu Ans HajaHHA JOMNOMOrM Y NPOBEAEHHI
KomnnaeHc-PoscnigysanHs  (Hanpuknag, — Cnyxba
BryTpiwHboro Ayauty, Bigain YnpaeniHHsa lNepcoHanom,
byxranTtepis, Bigain Kontponto, IT) (dani — «BHyTpiwHi
Pecypcu»). Y BignosigHux Bunagkax —BHYTPILHIM
Pecypcam Moxe Oyt HagaHa konmis uiei Monituku Ta
Poboyoro [Mnavy ans KomnnaeHc-Po3cnigyBaHHs, a
TaKOX Bif HUX MOXe BUMaraTUCs MignUCcaHHS yrogn npo
AOTPUMAHHS KOHQIAEHLIHOCTI.

lpyna 3 [lpoBeneHHs PoscnigyBaHHA MOXe OLIHUTK
HeOOXIOHICTb  BMKOPWUCTAHHSI  30BHILLHIX  PeCypCis,
Hanpuknag,  30BHIWHIX  KOHCYNbTaHTIB,  CyOOBUX
Oyxrantepis  abo cnigusx, CydoBMX TEXHOMOMYHMX
eKkcnepTiB, a TaKOX Mocnyr Komn'loTepHoi 0Bpobku
300paxeHb Ta OOpOOKM €neKTPOHHOI MowWTH. FKLLO
30BHIlWHI  cneyjanicth  He  HecyTb  NPOECINHMX
3000B'A3aHb OO0 36epexeHHs TaEMHULi, BOHW NOBUHHI
nignucaty yrogy npo AOTPUMAaHHS KOHMDIAEHLIMHOCTI.

16.  NEPErNAQ OAHUX | AOKYMEHTIB

Konu 36ip gaHMX Ha HEENEeKTPOHHMX Ta EneKTPOHHWX
HOCiSX BUKOHaHO, [pyna 3 lNpoBeneHHs PoscnigyBaHHs
3OIMCHIOE X PpO3rnsd, SK 3a3HAYEHO Ta Y3rOMKEHO B
Poboyomy [naHi. 3anexHo Big hakTiB, Le MOxe
BKIKOYATW PO3rNsad  BIiAMOBIAHUX ENEKTPOHHUX JIUCTIB,
ENEKTPOHHMX Tabnuub, MeMOpaHayMiB, Npe3eHTaLin,
(biHaHCOBMX 3BITIB, 3BITIB MPO BUTPaATK, Gi3HEC-NNAHIB,
kagpoBux (hannis, (pbainiB nepesipkn penyTadii Ta
KOMMMEKCHOI OPUANYHOIT nepesipky,
BHYTPILLHIX/30BHILLHIX MEMOPAHAYMIB Ta iHLLMX 3iBpaHmX
[OKYMEHTIB.

17.  IHTEPB'lO

d) Data Privacy. In conducting Compliance
Investigations  pursuant to this Policy the
Investigations Team must comply with the

Company’s data privacy policies and with applicable
laws and regulations. In this connection, the
Investigation Team may need to consult with the
Legal Department or the external counsel as
needed.

15. INVESTIGATIVE RESOURCES

The Investigation Team will identify available internal
resources to assist with the Compliance Investigation,
e.g., Internal Audit, Human Resources, Accounting,
Controlling, IT (“Internal  Resources”). Where
appropriate, the Internal Resources may be provided
with a copy of this Policy and the Work Plan for the
Compliance Investigation and may be required to sign a
confidentiality agreement.

The Investigation Team may assess the need for
external resources, e.g., external counsel, forensic
accountants or investigators, forensic technology
experts, computer imaging, email review processing and
assistance. If not bound by professional secrecy
obligations, external persons will be required to sign a
confidentiality agreement.

16. DOCUMENT AND DATA REVIEW

When the hard copy and e-data have been collected, a
review will be conducted by the Investigation Team as
set forth and agreed in the Work Plan. Depending on the
facts, this could include a review of relevant emails,
spreadsheets, memos, presentations, financial records,
expense reports, business plans, HR files, background
check and due diligence files, internal/external
memoranda, and other documents assembled.

17. INTERVIEWS
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IHTEpB'I0 3i CBiAKAMW MOXYTb MPOBOANTUCA OCOBUCTO
abo 3a [onomorow  TenedOHHOI/BIEOKOHDEPEHL.
[ouinbHo, Wob iHTepB'to NpoBOAMIOCS, KON 0gHa ocoba
3a]ae NWTaHHs, a iHwa ocoba pobutb 3anucu. 3a
ocobnmeux obcTaBnH abo FKWO Le BMMaraeTbCs
MICLieBUM  3aKOHOZABCTBOM, [Ns yyacTi B IHTEPB't0
MOXYTb 3anpoLlyBaTUCA [oAaTkoBi ocobu (3 Bipginy
YnpasniHHs [NepcoHarnom, CTOPOHHI
cniguildyxrantepu/agBokatit). 3a  KOAHMX 0OCTaBMWH
KepiBHUK 0COOM, WO [Jae CBigYeHHs, He NOBWHEH
3HaxoaMTMCA B KiMHaTi abo Ha TenedoHHOMY 3B'A3Ky Mg
yac iHTepB't0.

Bignosighi  Ocobu  noBWHHI  yTpumyBaTMCS  BIf
00roBOpeHHs Ta PO3roMoOLIEHHsT  iHpopmalii  Loao
KomnnaeHc-PoscnigyBaHHs Ta CBOiX cBigyeHb Oyap-
komy, kpim [pynu 3 [lpoBegeHHs PoscnigysaHHs. B
xogHomy Bunagky BignosigHa Ocoba He nOBWHHA
obroBoptoBaTi xapakTep 3anuTyBaHux abo HagaHux
lpyni 3 [lpoBeneHHs PoscnigyBaHHs [okasiB  Ta
CBigYeHb.

Y Bunagky, skwo BignosigHa Ocoba BigMOBMTLCS Big
iHTepB'to abo He Gyge cniBnpautoBaTH Mg Yac iHTEPB'o,
['pyna 3 MNposeaeHHs Po3scnigyBaHHs NoBUHHA HaragaTy
Takin ocobi, WO BOHA MNOBMHHA CriBMpaLOBaTy
BignosigHo Ao uiei [Monitukn. Tpyna 3 [lpoBeaeHHs
PoscrigyBaHHs NMOBWHHA MOBIZOMUTM MPO TaKy BigMOBY
BiA cniBnpaui kepisHuKy BignosigHoi Ocobu KomnnaeHc
Odpiepy / HavanbHuky KOpuamyHoro Bigginy Komnawii

18. 3ABEPLUEHHA KOMMJIAEHC-
PO3CNIAYBAHHA

Micns 3aBepeHHs KomnnaeHc-PoscnigysaHHs [pyna 3
lMpoBeneHHs Po3cnigyBaHHs MOBMHHA BUAaTtW 3BIT NpO
PoscnigyBaHHs, B sKoMy nepefbaveHi  BignosigHi
BMCHOBKA (O MOBMHHI  BYyTM  HANEXHUM  YMHOM
ohopMneHi) Ta pekoMeHaaul.

3BiT npo PoscnigyBaHHs MOBMHEH MICTUTWU KOPOTKWNA
BMKINaj HaCTyrMHOro:

a) lMoTeHuiiHi Mpobnemu;

b) BxxuTi cnigui 3axogu:;

C) [aHi poscnigyBaHHs;

d) PesynbTatu cnoctepexeHb ['pynu 3 MpoBegeHHs

PoscnigyBaHHs;
e) BucHoBky;
f) PekomeHgauii  wogo 4O AucumnniHapHol

BiANOBIZANBHOCTI Ta iHLUMX BMMPaBHUX 3aXOAiB;
Ta

Witness interviews may be conducted in person or by
telephonelvideo conference. It is advisable that the
interview to be conducted by one person asking
questions and one person taking notes. In special
circumstances, and if required under local law, additional
people (HR, third party investigators/accounts/counsel)
may be invited to participate in the interview. In no event
should the interviewee’s supervisor be in the room or on
the phone during the interview.

The Covered Persons shall refrain from discussing or
disclosing the Compliance Investigation or their
testimony to anyone except the Investigation Team. In no
case should the Covered Person discuss the nature of
the evidence requested, provided or testimony given to
the Investigation Team.

In the event that the Covered Person refuses to be
interviewed or is not cooperative during the interview, the
Investigation Team should remind him/her that it is
expected to cooperate according to this Policy. The
Investigation Team should escalate such refusal to
cooperate to the Covered Person’s supervisor  the
Compliance Officer / the Head of Legal of the Company

18. CLOSING OF
INVESTIGATION

THE COMPLIANCE

At the conclusion of the Compliance Investigation, the
Investigation Team must issue the Investigation Report
envisaging the relevant findings (which must be properly
documented) and recommendations.

The Investigation Report shall contain a summary of:

a) Concerns;

b) Investigative steps taken;

c) Investigative findings;

d) Observations of the Investigation Team;

e) Conclusions;

f)  Recommendations for disciplinary and other

remedial measures; and
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Q) PekomeHaoBaHi  3MiHM B nmoniTMkax  Ta
npoueaypax (LOAO KOXHOro nuTaHHs Bucokoro
abo CepepHboro Pusnky).

19.  nopAnbL Ol

Bucokuit Pusuk. lNpotarom Tpuguaty gHiB nicns Buaadi
3aknoyHoro 3giTy npo PoscnigyBaHHA LWOAO NUTaHb
Bucokoro Pusuky, WO MICTUTb pPeKOMEHAOBaHi 3axoau
ONS YCYHEHHS MOPYLIEeHHs, BiAnoBigHa ynpasniHCbka
komaHza nosuHHa Hagatv Komnnaexc Odiuepy Mpynu Ta
BignosigHumM KomnnaeHc Odiyepam PerioHy nucbMoBuii
nnaH (gani — «MnaH YcyHeHHA [lopyweHHs»), Wo
nepenbayae npOMOHOBaHI MEHEKMEHTOM 3axoau 3
YCYHEHHS MOPYLUEHHS.

KomnnaeHc Ocpivep / HavanbHuk FOpuaunyHoro Bigainy
Komnarii noBuHeH 3arteepanT [lnaH  YCyHeHHs
[MopyLueHHs 0O BXMTTSA Bydb-AKMX 3ax0AiB LIOQO TaKoro
ycyHeHHs. Akwo Komnnaenc Odiuep / HavanbHuk
tOpuaunuHoro Bigainy Komnawii  He 3aTBepawB [MnaH
YcyHeHHs  [lopylleHHs,, MWTaHHA nepefaeTbcs  Ha
posrnag [Oupektopa / BignosigHoro Ynexa MpasniHHg /
PesisinHoi Komicii Harnsposoi Pagn abo  [onosu
Harnagosoi Pagn abo BuMWOro opraHy ynpasmiHHs
Komnawii.

[Oupektop / BignosigHui yneH lMpasnitHg / PesisinHa
Kowmicis Harnsposoi Pagn abo [onosa HarnspoBsoi
Pagn abo Buwmin opraH ynpasniHHg  KomnaHii
posrnagae 3aknioyHMn 3BiT Npo PoscnigyBaHHs, WO
nepenbayae peKkOMEHOOBaHi 3ax0AnM ANA  YCyHEHHs
NopyLLeHHs!, pa3oM 3 [naHom YcyHeHHs opyluenHs, Ta
Hafae pekomeHaaLil.

CepepHin a60 Husbkun Pusuk. Llogo nutadb, Wwo
KnacugikyloTbCst SK Taki, Wo HecyTb CepegHin abo
Husbkun  Pusuk, TnaH  YcyHeHHs  [lopyLueHHs
nepeaaeTbCa Ha po3rnsg Ta 3aTBepaxeHHs KomnnaeHc
Odpitepa / HavanbHuka KOpuanyHoro Bigginy Komnaii
. Akwo komepUinHi meHepxepu Ta Komnnaexnc Odivep /
HavanbHuk KOpuanyHoro Bigainy Komnawii He MOXyTb
pinty srogn  wogo [naHy YcyHeHHs  [lopyLueHHs,
MUTaHHA nepefaeTbcs Ha po3rnag  [Oupektopa  /
BignosigHoro uneHa [paeniHHg |/ PeBisinHoi Komicii
Harnsposoi Pagn abo [lonosu Harnsposoi Pagn abo
BULLIOrO opraHy ynpaeniHHs Komnarii

20. 3AXOAU 3 YCYHEHHA NOPYLUEHHA HA
ETAMI NMICNA KOMMNIAEHC-
PO3CHNIAYBAHHA

g) Recommended changes in policies and procedures
(in every High or Medium Risk matter).

19. FOLLOW-UP ACTIONS

High Risk. Within thirty days after delivery of the final
Investigation Report on High Risk matters, which
contains recommended remedial measures, the relevant
management team will provide a written response (the
“Remediation Plan”) to the Group Compliance Officer
and relevant Area Compliance Officers setting forth
management’s proposed remediation actions.

The the Compliance Officer / the Head of Legal of the
Company must approve the Remediation Plan before
any remedial actions are taken. If the Compliance Officer
| the Head of Legal of the Company has not approved
the Remediation Plan, the matter must be referred to the
Director / the relevant member of the Management
Board / the Audit Committee of the Supervisory Board
or the Chairman of the Supervisory Board or the
highest governing body .

The Director / the relevant member of the Management
Board / the Audit Committee of the Supervisory Board
or the Chairman of the Supervisory Board or the
highest governing body will review the final Investigation
Report with recommended remedial measures along with
the Remediation Plan and provide recommendations.

Medium and Low Risk. For matters categorized as
Medium or Low Risk, the Remediation Plan will be
directed to the the Compliance Officer / the Head of
Legal of the Company for review and approval. If the
business managers and the the ompliance Officer / the
Head of Legal of the Company are unable to agree on
the Remediation Plan, then the matter will be submitted
to The Director [/ the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body .

20. POST COMPLIANCE
REMEDIAL MEASURES

INVESTIGATION
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KomnnaeHc Ocpivep / HavanbHuk FOpuaunyHoro Bigainy
Komnawii Hece BignoBiganbHiCTb 3a poboTy 3
BignoBigHMMM npeacTtaBHukamu  Cryx6u BHyTpilWHBOrO
Ayauty, HOpuagunynoro Bigainy, Bigainy YnpasniHHs
lepcoHanoM Ta KOMEPUIMHUMW MeHemxepamn Ons
006roBOpeHHsI pekoMeHaaLin, BUKNaAeHUX Y 3aKmio4HOMY
3BiTi npo PoscnigyBaHHs, Ta Ana po3pobku [naHy
YcyHeHHs  [lopylleHHs.  3axoaM  LWOAO0  YCYHEHHS
NopyLUEHb MOXYTb BKITOYATY:

AucuunnivapHy BignoBiganbHicTb. Ha nigcrasi
ocTatouHux abo nonepefHix pesynbTaTiB KomnnaeHc-
PoscnigyBaHHs ynpaBniHCbka KOManZa micns posrnsgy
pekoMeHZalii, BWKMageHWX B 3aKm4HOMY 3BiTi Npo
PoscrigyBaHHs, MOXe pO3rmnsHyTU 3aCTOCYBaHHS Pi3HWX
BWAIB  AMCUMNMIHAPHOI  BignosiganbHocTi.  Bipain
YnpaeniHHg  [lepcoHanom  cnienpauioBatuve 3
HavanbHukom HOpuamunoro Bigginy  Komnanii a6o
30BHIlLHIM  pagHMKOM,  SIKWO  HeobxigHo, w06
3abe3neunTn OOTPUMAHHS BCIX 3aAKOHIB i MiA3aKOHHMX
aKkTiB 'y 3B'A3Ky 3 3aCTOCYBaHHAM AucUMniHApHOI
Bi4MoBiganbHOCTI.

MpunuHeHHA TpyAaOBMX BIiAHOCKMH. Akwo  6yno
MPUNHATO PILLEHHS NPO MPUNUHEHHS TPYOOBUX BIZHOCUH
i3 BignosigHoto  Ocoboto  BHacnigok  MopyLueHHs,
BUSIBNEHOTO  LUNISXOM  BHYTpiWHbOro  KomnnaeHc-
PoscrigysaHHs, BiAnoBiOHWA MeHemXep MOBUHEH Y
cnisnpaui 3 Bigainom YnpaenivHs  [lepcoHanom,
Bigainom IT ta Cnyx6oto be3neku 3abe3neqntu HeranHy
[eaKkT/BaLjlo KntodiB Ta nepenyctkv BignosigHoi Ocobu
Ta MOBEPHEHHS BCbOro MarnHa KomnaHii. MnTaHHs, Lo
CTOCYIOTbCA  3aCTOCYBaHHA 3aKOHIB MPO npauo Ta
TPYAOBI BIZHOCUHW, MOBWHHI GyTW BuMpieHi Bigainom
YnpasniHHs lNepcoHanom, HavanbHukom KOpuanyHoro
Bigoiny  Komnawii 1a  [Oupektopom /  [onosot
MpaenibHa  onosoto Harnsgosoi Pagn Komnarii . 3a
HeobXigHOCTi Moxe OyTM OTpumaHa KOHCynbTaLis
30BHILUHBOTO MICLIEBOrO pagHuKa.

NucT-nonepepxeHHa. Y Bunagkax, Konu BignosigHii
Ocobi HagaeTbCs NUCbMOBE NOMEPEMKEHHS, MOr0 Konis
[oKnagaeTbes B 0cobosy cnpasy BignosigHoi Ocobw, a
TaKOX Npo Lie NOBIZOMNSETLCS BiANOBIAHUIA NPeaCTaBHUK
Bigainy YnpaenibHa [lepcoHanom, wob ManbyTHi
KEPIBHUKM NpaLiBHXKA OTpUManu iHpopmaLito Npo Takui
nncr.

It is the responsibility of the Compliance Officer / the
Head of Legal of the Company to work with the
appropriate  Internal Audit, Legal, Human Resources
and business representatives to discuss the
recommendations in the final Investigation Report and to
develop the Remediation Plan. Remedial measures may
include:

Disciplinary actions. Based upon the final or preliminary
results of the Compliance Investigation, a variety of
disciplinary actions may be considered by the
management team after review of the recommendations
included in the final Investigation Report. Human
Resources will work with the Head of Legal of the
Company or an external counsel, where necessary, to
ensure that all laws and regulations are complied with in
connection with the implementation of the disciplinary
actions.

Termination of Employment. Where it has been
decided to terminate a Covered Person as a result of the
Misconduct revealed through an internal Compliance
Investigation, the relevant manager should work with
Human Resources, IT and Security to ensure that the
Covered Person’s keys and security pass are deactivated
immediately and that all Company’s property has been
returned. Issues concerning the applicability of the labor
and employment laws must be handled by Human
Resources, the Head of Legal of the Company and the
Director / Head of the Management Board / Head of
the Supervisory Board . External local counsel may also
be consulted as deemed necessary.

Warning Letter. Where a warning letter is to be issued to
a Covered Person, a copy must be placed in the Covered
Person’s personnel file and the appropriate Human
Resources representative must be notified so that future
managers of the employee are made aware of the letter.
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YcyHeHHA BifZ BMKOHaHHA o00oB’A3kiB.  Konw
Bignosigva Ocoba  ycyBaeTbCs  Bif ~ BMKOHAHHS
000B’A3KiB, BiANOBiAANbHICTb 3@ BXUTTS BCiX 3axodiB 3
[OTPUMaHHSA BigMNOBIAHOMO 3aKOHOAABCTBA MpU LibOMY
Hece Bipain YnpasnivHa [lepcoHanom,  HavanbHuK
tOpuaunuHoro  Bipginy Komnanii Ta KOMEpLiiHi
MEHEeIKepH.

HaBuaHHs Ta KOMyHiKaLji WoA0 BUHECEHUX YPOKIB.
lpyna 3 [lpoBeneHHs PoscnigysaHHs HagaBaTtume
[oCTaTHIO  iHGopmauito  npo  dakt  KomnnaeHc-
PoscnigysaHHs Ta 6yab-ski HenpaBOMIpHI 4ii Ansa Toro,
wob patM  MOXNMBICTb  npeacTaBHukam  Bipginy
YnpaeniHHa [lepcoHanom,  KomnnaeHc Odpivepy /
HavanbHuky KOpuguuroro Bigainy Komnanii po3potutu
BiONOBIAHI KOMYHiKaLji Ta TPeHiHrM LWOJO BUHECEHWX
YPOKIB.

Mpu3ynuHeHHs abo NPUNMHEHHA BiGHOCUH 3 TPeTiMU
ocobamu.

Y BunNagky BusBNEHHS B npoueci  KomnnaeHc-
PoscnigyBaHHS NPUYETHOCTI O MOPYLUEHHS YMHHOTO
3akoHogaBcTBa un [onituk Komnanii GisHec-napTHepiB
KomnaHii — TpeTix 0Cib (Hanpuknag, areHTis, nigpsgHuKia,
nocTavanbHuUKIB, KOHCYNbTaHTIB KoMnaHii Ta iHWmMx ocib,
AKkuM  Moxe OyTW [Opy4eHO BWKOHaHHS pobiT abo
HagaHHs nocnyr Komnawii Ta/abo Big imeHi Komnawii
(3anyyeHi Ocobwm)), MEHEeKMEHT po3rnsHe
3aCTOCYBaHHA  PI3HOMAHITHMX 3axofiB  Ha  NiACTaBi
peKoMeHZalii, BUKMaZeHWX Yy 3akmyHOMY 3BiTi Npo
PoscnigyBaHHs. Lle Moxe npussectr [0, Hanpuknag,
MPUNUHEHHS BIQHOCUH 3 TakUMK 0COBaMM Ta BHECEHHS iX
[0 nepenikis  ocib, nocnyr  SkMx  He  cnig
BMKOPWUCTOBYBATW/CNnavysaty, siki BEAYTHCS.

LimBinbHa / KpuMiHanbHa cnpaBa NPOTH NOPYLUHUKIB.
3a pesynbTatamu Komnnaec-Po3cnipyBaHHs
KomnnaeHc Odivep / HavanbHuk KOpuauysoro Bigginy
Komnawii  moxe pekomeHgysatn  [upektopy  /
BignosigHOMy uneHy [MpasniHHg [ PeBiiiHin Komicii
Harnsposoi Pagun abo [onosi Harnsgosoi Pagn abo
BULLOMY oOpraHy YynpaeniHHg  Komnadii  iHiyjtoBaTu
NOPYLIEHHS LMBINBHOI Y¥ KPUMIHANBHOI CNpaBu LOA0
TUX 0OCib, £Ki, Sk Oyno BCTAHOBMEHO, CMPUYUHWAW
hiHaHcoBi BTpaTtn Komnanii. XogHi Taki gii He OyayTb
posnoyati 6e3 possony  HavanbHuka KOpuanyHoro
Bigainy Komnanii / [upektopa / BignoBigHOro YneHa
MpasniHHst /| PesisinHoi Kowmicii Harnsposoi Pagn a6o
Fonosn Harnspgosoi Pagn  abo  BUWIOrO opraHy
ynpasniHHA Komnawii .

Suspension. Where a Covered Person is to be
suspended, it will be the responsibility of the appropriate
Human Resources the Head of Legal of the Company
and business managers to take all necessary steps to
implement in compliance with the applicable law.

Training and Lessons Learned Communications.

The Investigation Team will provide sufficient information
about the facts of the Compliance Investigation and any
wrongdoing to enable representatives from Human
Resources, the Compliance Officer / the Head of Legal
of the Company , to develop lessons learned,
communications and training.

Suspend or Terminate Third Party Relationship.
Where the Compliance Investigation revealed that a third
party business partners of the Company (e.g.,
Company’'s agents, contractors, vendors, consultants,
and other persons who may be assigned to perform work
or to render services to the Company and/or on behalf of
the Company (Assigned Persons)) were involved in a
violation of the applicable laws or the Company's
Policies, the management will consider a variety of
actions after review of the recommendations set out in
the final Investigation Report. This may lead the
Company to e.g. terminate its relationship with that party,
and placing it on the do not use/do not pay list to be
maintained by.

Civil/criminal litigation against the wrongdoers. At the
conclusion of a Compliance Investigation, the hief
Compliance Officer / the Head of Legal of the Company
may recommend the Director / the relevant member of
the Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body of the Company
that a civil or criminal matter against those determined to
have caused a financial loss to the Company be initiated.
No such action will be commenced without the
authorization of the / the Head of Legal of the Company
| The Director [/ the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body of the Company .
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21.  PI3HE

Yci BignosigHi Ocobu noBuHHi 6yTM O3HaMOMMEH 3
[MoniTwkolo Ta MOBWHHI nNignucat NUCbMOBY  POPMY
NATBEPIXXEHHS, WO 3acBigyye BU3HAHHA Ta MPUNHATTS
HAMK TloniTwkn [0 novatky Byab-Skux iX TPYOOBUX YM
pinosux BigHocuH 3 Komnadieto . Akwo BignosigHa
Ocoba 3 bygb-gkux npuynH He o3Hanommnacs abo He
nignucana  ¢opMy  NIOTBEPAXEHHS,  BOHA  He
3BINbHAETLCA Big 3000B'3aHb 3 AOTPUMAHHS BUMOT
Monitukn.

AxTtyanbHa Bepcis uiei [oniTwku JoCTynHa B pexuMi
OHNawH 3a agpecoto: https://beer-co.com/.

MoniTuka MOXe nepernsaaTucs B Mipy HeobxigHocTi, ane
He MeHLUE, HiXX yepe3 Tpu (3) poku 3 OHS 1T NPURHATTS
Komnarieto.

BignosigHi Ocobn noBuHHI ByTW CBOEYACHO NOBILOMITEHI
npo 6yab-aki 3miHv B Monituui.

Byob-sKki nUTaHHs, Wo cTocyrTbes wiei Monitukn Ta/abo
iHpopmauii  wopo  Oyab-AKOro  MOTEHUIMHOMO  Yu
thakTMyHoro nopyleHHs [Monitukn abo Gyab-aKkoi i3
Monituk Komnarii, Wo Mano Micue Yv Moxe mMaTu Micue,
nosuHHi 6yt appecosaHi  Komnnaenc Odpiuepy /
tOpuaunuHomy Bigainy / [Oupektopy / [paeniHHi /
Harnspogiin Pagi abo akujoHepy(am) KomnaHii. KoxHe
noBigoMneHHs  Byae  peTenbHO  po3rnsHyTe i
po3crigyBaHe Ha KOHMIAEHLINHIN OCHOBI.

Y pasi 6yab-skmx pO3BDPKHOCTEN MiX  aHrMINCHKO
Bepcieto Uiel Monituku Ta 1i nepeknagoM, yKpaiHCbka
BEpCist MaTMe 060B'A3KOBY/NEPEBAXHY Cury.

[ata HabpaHHs YnHHOCTI Wieto MoniTukoro: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023

Lo MoniTuky nepernsHyTo i 3aTBepaeHo: 3aranbHumm
36opamu yyacHukiB Komnanii.

21. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Management
Board / Supervisory Board or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by meeting of
members of Company .
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