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30 epyOHs 2021 poky

NONITUKA LLIOAO NOAAPYHKIB TA MPOABIB
FOCTUHHOCTI

1. NPO NONITUKY

1.1.  ObnacTb 3acTOCyBaHHSA

Lsa Monitvka wopo nofapyHKiB Ta NpOSIBIB FOCTUHHOCTI
(nani — «MoniTnka») 3aCTOCOBYETLCSA 10 BCiX NPaLiBHUKIB
MpAT «YKIMOCTAUY» (mani — «Komnanisy), a Takox o ii
YNOBHOBAXEHWX MPELCTaBHUKIB Ta UYMEHIB KEepIiBHOro
opraHy. Mu TaKoX OYiKyeMO, WO Hawi MNigpPSAHUKK,
nocTavanbHUKW, KOHCYNbTaHTM Ta iHLLI 0CcoBu, SKi MOXYTb
3anyyatuca KomnaHietd Ans BUKOHaHHS pPo6OTM 4m
HagaHHs nocnyr, 6yayTb 4OTPUMYBATMCS BUMOT [TOMITUKM
Y 3B'SA3Ky 3 TaKUM 3aryuYeHHsIM.

1.2.  Meta lNonitnku

MeToto uiei lMoniTMkn € BCTAHOBNEHHS mpouedyp Ans
3abe3neyeHHs JOTPUMaHHS BCiMa NpayiBHUKAMM Y XOf
B3aemogii 3 TpeTimm ocobamu BWUMOr 3aCTOCOBHOrO
3aKOHOLABCTBA OO0 HafaHHA ModapyHKiB Ta NposiBiB
FOCTUHHOCTI, @ TakoX npasun Komnawii.

1.3.  Yomy Baxnuso gotpumysatucs Monituku
HeHanexHi nogapyHku Ta nposiBU FOCTUHHOCTI MOXYTb
NPM3BECTM [0 HACTaHHS HeraTMBHWX Hacnigkis Aans
KomnaHii Ta Hawwx npauiBHWKIB, Bif 3aBAaHHA LIKOAM
penyTaLii 4O NPUTATHEHHS 40 LMBINBHOI Ta KpUMIHAMBHOI
BiANOBiAanbHOCTI, Ta/abo 3acTOCyBaHHA CaHKLi 3 Boky
KOHTPOMIOKYMX opraHiB. [Jo npauiBHUKIB, SKi NOPYLLYIOTH
BUMOTM [MoniTukw, ByayTb 3aCTOCOBYBATUCH
AVCUMNIIHAPHI 3aX0au, BKITKOYaUM 3BiNIbHEHHS.

HegotpumanHs  llonitukn  HawMM  NIAPSAHUKOM,
nocTayarbHUKOM TOBapiB Y1 Nocnyr abo KOHCYNbTaHTOM
MOXE MaTW HacMigKOM MPUNUHEHHS HAWOI 3 HUM
cnisnpadi.

Approved by the Supervisory Board
of PISC «UKsnab»
December 30, 2021

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees of PJSC «UKsnab»  (the “Company”), to
Company’s authorized representatives, as well as to
Board Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Policy in connection
with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations on
the gift giving and hospitality, as well as with the
Company’s rules.

1.3.  Why It Is Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.



2. KNnKo4oBI TEPMIHU

«[lepxaBHuit cnyx6oBeub» — 0coba, fka 3QiNCHIOE
Oyab-gKy OiSnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (hYHKLN
[EpPXaBM YM MICLEBOro CamoBpPSAYyBaHHS, Mpaue Y
[epXaBHOMY MiANPUEMCTBI, MiXHAPOAHIA opraHisaui,
NONITUYHIA NapTii, Y1 FKa € 3aBiAOMO TiCHO MOB’SI3aHOO 3
AEPKaBHUM CNyxO0BLEM HACTINbKKM, WO BMAMB Ha Taky
0co6Yy € YM MOXE BBAXATUCS NOTEHLINHUM Y1 (PAKTUHHUM
BMAMBOM Ha CaMOro AepxaBHoro cnyx6osus. Taki ocobu
MOXYTb BKMoYaTh Bnmsbkux poamdis  [lepxaBHOro
cnyx0boBus (Hanpuknag, 4YONMOBIK 4YM APYXWHA, AiTH,
BaTbkn, 6paTh Ta CECTPW, UM YOMOBIK/APYXMHA OUTUHM,
Bpata abo cectpu). [MoBHWIA nepenik oci6, ki BBaxarTHCA
[epxxaBH1MM Cyx060BLAMM HAaBEAEHO B NYHKTI 1 YaCTUHN
1 ctarTi 3 3akoHy Ykpaiu «[po 3anobiraHHs kopynuii».

«lMopapyHok» — Byab-aka LiHHICTb (HanpuKnag, rpoLi Ta
X eKBiBaneHTU (Taki Ik nofapyHKoBi cepTudikaTy, KynoHu
uM Bayyepu TOLWIO), iHWE MalHO, nepesary, Minbru,
nocrnyr, HematepianbHi  akTuBM), sKa HagaeTbCs/
ofdepxyeTbcs  GesonnatHo abo 3a LiHOW, HUKYOI0
MiHiManbHOI PUHKOBOI.

«HenpaBoMipHa Buroga» — rpoLli Ta iX eKBiBaneHTH,
IHWe ManHO, nepe.arw, Ninbru, NOCnyrK, HematepianbHi
akTvBm un Oyab-SKi iHWI BUrOAM HematepianbHOro 4u
HErpoLIOBOro XapakTepy, Lo oBiLsoTHCS, NPOMNOHYTLCS,
HagalTbCS UM OTPUMYHOTLCS 63 3aKOHHUX Ha Te NiacTaB.

«CTUMynIoOYi  nnaTexi» — O3Hayae He3akoHHI abo
HeoMILiHI  nnaTexi, BKMKYAKYM BIZHOCHO HEBEMMK
nnatexi, HagaHi [epxaBHoMy cnyx60BLI0, HOTapiycam,
ayautopam, ekcneptam abo apbitpam, abo 6yab-skuMm
iHLWMM ocoBam, siKi BUKOHYIOTb CryG0Bi NOBHOBaXEHHS,
3 METOK 3AINCHEHHS Ta/abo NPUCKOPEHHS 3MiINCHEHHS
PYTUHHUX abo HeobXigHMX giit, Ta/abo HagaHHs nocnyr,
ski KomnaHis Mae 3akoHHe npaBo OTpumMyBaTW 0Oe3
3AINCHEHHS TaKOro nnaTexy.

3. 3ATAlbHI MPUHLMNA

[NepiognyHe HagaHHA CUMBOMIYHMX NOJAPYHKIB KnieHTam
Ta iHWKM ocobam, 3 AKAMU KOMMaHii MaloTb AinoB.i
CTOCYHKM, € MOLMPEeHUM sBuweM. BogHouac, HagaHHs
noJapyHKy Moxe Npu3BeCTU L0 KOHMAIKTY iHTepeciB Ta
MOPYLWEHHS  BUMOr  3aCTOCOBHOrO  3aKOHOZ4ABCTBA,
BKMKOYAOYM  BU3HAHHA  MOZAPYHKY  HEMpaBOMIPHOK
BMroZot0, SKLLO Takuid NOAApPYHOK Mae Ha MeTi CMOHyKaTu
0Cc00bY [0 BUMHEHHS NEBHMX AN Yi NPUAHATTS PILLEHHS.

Komnanisi 3abopoHsie 0TpumyBaTm, NpONoHyBaTu, 0biLATH
YA HapaBaTW NOAApyHKM Yu Oyab-ski ski NposiBu
FOCTMHHOCTI  TpeTiM ocobam/Big TpeTix 0ocib, AKLWO
NoAapyHOK Yy NPOSIB FOCTUHHOCTI:

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the state,
works in local government, government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at a
price below the minimum market value.

“llegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Facilitation Payments” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary action,
and/or provision of services that the Company is legally
entitled to receive without making such payment.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:
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- MOPYLLYE BUMOTM 3aKOHOAABCTBA Ta/abo MOTOYHI
NoniTUKW Ta npoueaypy KomnaHii, BKIoYaum Lo
[onituky;

- Mae Ha MeTi OTpUMaHHS nepe.ar, NpuBINeN,
IHLWKX PaKTUYHKX Y1 NOTEHLAHUX BUTOL,;

- € He TNOMIipHAM y CBOi BapTOCTi YK
HENPUUHATHUM 3 HLLWX NPUYKH;
- He [03BONSETbCA  MOMITUKOK — OTpUMYyBaya

NOAAPYHKY Y1 MPOSIBY FOCTUHHOCTI;
- Mag€ Ha MEeTi BNIIMHYTU Ha PILLEHHS Y1 NOBEIHKY.

MogapyHOK Ta NpOSIB FOCTMHHOCTI Mae HajaeaTtucs Y
BiOKpUTUIA Ta npo3opui cnocib, Tak wob penytauis
Komnawii He 3a3Hana Byab-sKkux HEraTMBHUX HacnigKis y
pasi po3ronoLleHHs iHdopmaLii npo nogapyHok. [ns
npuknagy, 3akpuTi 3axoau Ans BY3bKOro konma ocib He
BiANOBIAAOTb KPUTEPIKO NPO30POCTI.

PosBaxarnbHun 3axig 3aBXgu MOBWMHEH CTOCyBaTUCA
BisHecy Komnawii Ta nepecnigyBatit 3aKOHHi Gi3HeC-Ljifi.
3a MOXIMBOCTI, 3aMPOLUEHHS Ha 3axig Mae HagcunaTucs
OPUANYHIA 0Cobi, Ska CaMOCTIMHO BU3HAYMTb YYaCHWKIB
3axogy. MpeactaBHuk Komnawii 3aBxan noBuHeH 6yTu
NPUCYTHIN i Yac NPOBEefEeHHS PO3BaxasibHOro 3axogy
ANs TPeTix ocCib.

3.1.  OTpumaHHs nogapyHkiB

IHchopmaLis npo Byab-AKuiA OTPUMaHUIA Big TPETHOI 0COBY
nogapyHok BaprticTio Big 1000 rpH., WO Mae 3B’A30K 3

BMKOHaHHAM  npauiBHUkoM  1orofii  npodecinHmnx
obos's3kis, mae  OyTM  HagaHa  KOMMMAEHC
odiuepy/topuamyHomy Bigainy Komnawii Ta BHeceHa B
PeecTp  nogapyHkiB, L0  BedeTbCAd  KOMMMAEHC

odiuepom/topuanyHum Bigainom Komnaii.

MpayiBHuk 3000B’A3aHi peTenbHO OLHIOBATU  KOXEH
nojapyHok Ta CyBOpPO [JOTpUMyBaTMUCS BWUMOr Ta
npuHumnis uiei Monituku. Bydb-AkniA nogapyHoK, SKUKA
nopywye  Bumorn  Uiei  [lonitukn,  HeobXxigHO
BiOXUNUTW/HEranHO NOBEPHYTW Ta MOBILOMUTM NPO Le
KOoMnnaeHc odiuepa/iopuanyHni Bigdin Komnadii ans
Linen BHECEHHS ¥ PeecTp nogapyHkis.

3.2.  MNopapyHku pepxaBHUM Cnyx00BLAM
3abopoHAETLCA NPOMOHYBATH, HajaBaTW NoLapyHku Ta
Oyab-aki BMAM pO3BaxarbHWX 3axOA4iB Ta MpOsBIB
FOCTUHHOCTI [lepxaBHuM cnyxBoBLAM 3 METOLO BNAWBY Ha
IX piLLEHHS.

3akoHoaaBCTBO nepeabavae KpUMiHanbHY
BiANOBIZAMNbHICTL 3 NpsIMe Ta onocepeaKoBaHe HagaHHA
HenpaBoMipHOi  Burogyn  [epxaBHuM  cnyxBoBLAM.

- violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for other
reasons;

- is not in line with the gift policy of the receiver of
the gift or hospitality;

- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited group
of individuals does not fulfill the criteria of transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
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MpauiBHuk KomnaHii MOXe Takox npuTtaryBatuca Ao
BiANOBIAANBHOCTI 3a NNATEXi areHTam Yn TpeTiMm ocobam,
SKLIO BIH/BOHA 3MINCHIOE TaKMW NNATX YM Hagae iHWy
BMroZy TakOMy areHTy 4u TpeTin 0cobi 3 YCBIZOMMNEHHSM
TOrO, WO Takun nnatix/Buroga Oyde Hapawit/HagaHa
[epxxaBHomy cryx60BLi0.

Ona  3abe3nevyeHHs ~ OOTPUMAHHA  3aCTOCOBHOMO
3akoHogaBctea Ta Uiei [Monituku, Byab-aki nogapyHKM,
NPOSIBW FOCTMHHOCTI Ta po3BaxanbHi 3axogu ansa 6yap-
skoro [lepxasHoro cnyx6oBus MatoTb 6yT1 nonepeaHso
CXBaneHi KomnnaeHc odiLlepoM/lopuanyHM  Bigadinom
KomnaHii Ta 3agokymeHToBaHi y Peectpi nopapyHkis.
Byab-aki  Taki CxBaneHHs MOBMHHI Hajaeatuca Y
MUCbMOBIN POPMI.

FAKLWO ofgepxaHHs nonepeaHbOro CXBANEHHS € CKNagHUM
4N HEMOXIMBWM, iH(hopMaLis npo Byab-sKui NOAAPYHOK,
NPOSIB FOCTMHHOCTI Yi pO3BaXarnbHWi 3axig Mae 6yTu
NPOTArom 72 roamH HagaHa KOMMMaeHe
odiuepy/topuanyHomy Biaginy Komnawii 3 noganbLumm
OTPUMAHHSIM CXBamnEHHS.

Mpu HagaHHi nopapyHkiB [epxaBHuM Cnyx60BLAM,
nNpaLiBHAKM MatoTb AOTPUMYBATUCS HACTYNHWUX NPaBUIT:
A. lNogapyHOK NOBUHEH BiANOBIAATY 3aranbHONPUAHATAM
YSBMNEHHAM NPO FOCTUHHICTb. [pW BU3HAYEHHI TOrO, uu
BiNOBIiZAE  MOAAPYHOK  LbOMY  KpuTepito,  Cnig
BpaxoByBaTX BapTiCTb Ta [JOPEYHICTb NOJapyHka.
Hanpuknag, Uykepku uu OyKeT KBiTIB Yy 3B'A3Ky 3
npodoecinHUM  CBATOM  3a3BMYal  BIAMOBIAAKTH
3aranbHONPUUHATAM  YSIBIIEHHAIM MPO FOCTMHHICTb, ane
MiLUHi anKoronbHi Hanoi 4u napymu — MOXYTb He
BignoBigaTh. Y pasi BMHWKHEHHS CyMmHiBiB, Oyab nacka,
3BepTanTeCcs 40 KOMMNAEHC oqiliepa/topuanyHOro Bigainy
Komnaii.

B. [ogapyHKOM He NOBWHHI ByTW FPOLLOBI KOLTK 4n iX
eKBiBaneHTW  (NogapyHKkoBi  cepTudikaTh,  KynoHM,
Bay4epu), He3anexHo Bif iX CyMu.

C. BapricTb mogapyHKy € pO3yMHOK Ta Bignosigae
ctatycy [lepxasHoro cnyx6oBLs, NOAAPYHOK He Mae Ha
MeTi BNAIMHYTW Ha ofepxyBaya, Wwob gonomort Komnanii
y BeAieHHi 6i3HeCy Y1 OTpuMaHHi Byab-sKoi HenpaBOMIpHOI
BUrOAM.

D. Baprictb nogapyHKy He MOBWMHHA NepeBuLLlyBaTU
NiMITW, BCTAHOBMEHI YMHHUM 3aKOHOLABCTBOM. BapTicTb
pa30Boro nogapyHky [lepxasHomy cryx6oBLto (4u norofii
OrmM3bkMM  poguyam) He  MOXe  nepeBumMTM 1
NPOXWUTKOBMA  MiHIMyM, @ CyKynHa BapTiCTb BCIX
noaapyHkis, Lo ofgepxaHi [epxasHum cnyx6osuem (abo
noro/ii Br3bKUMK POAMYAMM) NPOTArOM OQHOTO POKY He
MOXe MepeBuLLYBaTh 2 MPOXUTKOBUX MiHIMyMa abo iHLuy
CyMy, L0 BMU3HAYeHa 3aKOHOAABCTBOM YkpaiHu. Tak sk
MaKcMMarbHi BapTOCTi NOJAPYHKIB 3anexartb Big po3mipy

agent or a third person, if the employee makes a payment
or provides other form of benefit to such agent or third
person with knowledge, directly or indirectly, that it will be
given to or made available for the benefit of a Public
Official.

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company’s Compliance
Officer/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company’s
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether the gift
meets these criteria, such circumstances as value, and the
relevance of the gift should be considered. For example,
sweets or a bouquet of flowers on the professional holiday
usually does not exceed the accepted notions of being
reasonable and customary, while strong alcohol or
perfumes may. If in doubt, please contact the Compliance
Officer/ Legal Department for guidance, preferably before
making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’s position, and the gift
must not be intended to influence the recipient to assist the
Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the thresholds
established by the applicable laws. One time gift value to
a Public Official (or his/her close relatives) cannot exceed
1 subsistence minimum and cumulative value of all gifts to
a Public Official (or his/her close relatives) during 1 year
cannot exceed 2 subsistence minimums or such other
value as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of gift
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NPOXMTKOBOrO MiHIMyMy ANs npauesgaTtHux ocib, Lwo
MOXe 4acC Bif 4acy 3MIHIOBaTMCS, [O3BONEHa Ha [eHb
HaZaHHA NoJapyHKY BapTiCTb NOBWHHA OYTW YTOYHEHa Y
KoMnnaeHc odivepa/iopuanyHoro Biaainy Komnanii.

E. MNpauigHukam KomnaHii 3a xogHux obctaBuH He
[03BONAETbCA  HagaBaTh  Oyab-kKMA  MOAAPYHOK
[epxaBHOMY Cnyx60BLI0, SKMA NPUAMAE YU  MOXKE
npuiMaTi pilleHHs Ha kopucTb Komnawii (Hanpuknag,
UNEHN TEHOEPHOI KOMICii, NpaLiBHUKM PEryNaTOPHUX Ta
noaaTkoBUX  OpraHis  Towo). Y pasi  NpUUHATTS
OKpecneHumn ocobamy  pilleHb nicns  OAepXaHHs
noZapyHKy, Taki PilLeHHS BBaXatTbCH MPUUHATUMW B
yMOBaXx KOH(NIKTY iHTEpeciB Ta NignsaralTb CKaCyBaHHIO,
a [0roBOpU, yKNaZeHi Ha NiacTaBi Takux pilleHb, MOXYTb
ByTn OCKapXeHi y cyai.

F. HeobxigHO yHMKaTW 4acToro gapyBaHHsS MogapyHKiB
ogHomy i ToMy X [epxaBHoMmy crnyx0oBuU, Tak §K
NOBTOPHE  [apyBaHHA  Moxe Oyt  O3HaKow
HenpaBOMipHUX gin. Y Oyab-akomy pasi, HeobxigHo
3aBxau foTpumysatucs nyHKTy (D) BuLLe.

Mpuknagamm  HanexHux  nogapyHkis  [epxaBHuM
cnyxboBUAM € peknamMHa Npoaykuis 3  NIOroTUMoM
Komnawil, Taka ik kaneHgapi, py4ku, 04sr Ta ropHATKa ans
KaBW TOLLO, 332 YMOBW JOTPUMAHHS NiMITIB, BCTAHOBNEHNX
nyHktom (D) BuLLe.

3.3. TlopapyHkn 6i3Hec-napTHepaM Ta iHWMUM
TpeTtim ocobam

KomnaHisi cnisnpautoe BUknto4HO 3 6isHec-napTHepamm,
SKi MalOTb BUCOKI €TUYHI CTaHAAPTU Ta NOAINSATH HaLLi
3000B’13aHHS Ta LiHHOCTI. Kono Takux ocib BKMovae,
30KpeMa,  areHTiB, NPeACTaBHWKIB  KNiEHTIB  Ta
noctayanoHukie. Mu He [aemo nojapyHku ans
OTPUMaHHs 6yb-KOi HENPaBOMIPHOT BUrOAM NS HALLOrO
BisHecy. [logapyHkM TakoX He MOBMHHI HagaBaTMCA
4rieHam poanHu Bi3Hec-napTHEPIB Ta IHLLMX TPETIX OCiO.

HagaHHs/OTpUMaHHA  HacTyMHUX NOAAPYHKIB ~ areHTy,
BisHec-napTHepy 4u iHWIK TpeTin ocobi, 3a3Buyait,
BBaXAETbCS NPUAHATHUM:

A. lNopapyHku, 1O BpyvalTbCA 3  Harogu [OHs
HapOMXEHHS abo iHLIMX 0COONMBIX NOAIN, AKLLO BAPTICTb
TaKUX NOJApYHKIB € MOMIPHOK Ta BiANOBIZAE HAroAi.

B. [lpibHi 3pa3ku, nogapoBaHi 3 Haroay Bi3uTY KOMMNaHii
abo nogibHux nogin.
C. lMpwukpacu nomipHOi BapTOCTi, HEAOPOTi CyBEHIpK Ans
rocTen, Hanpuknag, y 3B'asky 3 piyHuueto Komnawii yu
nopaibHMMK nogismu.

IHchopmayis npo Byab-skuii nogapyHok bisHec-napTHepy
un Bygb-akin TpeTin ocobi BapTicTto Big 1000 rpH., WO Mae

giving has to be clarified with the Company’s Compliance
Officer/ Legal Department in case of any doubts.

E. Under no circumstances should any gifts be provided
to a Public Official, who adopts or may adopt decisions in
favor of the Company (such as members of a tender
committee, regulators, tax officers, etc.,). Such decisions,
adopted upon the receipt of the gift, are considered as
conflicted, which may lead to the cancellation of the
decision and may also lead to challenging the agreements
based on such decisions in the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include the
Company’s advertising or promotional items bearing
Company’s logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3.3.  Cifts to Business Partners and Other Third
Parties

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our business.
Gifts should not be given to the family members of
business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A. Gifts delivered in connection with birthdays or other
special occasions or during illness, provided that the gifts
are of a modest value in the overall context of the particular
case.

B. Minor samples, presented in connection with company
visits or similar occasions.

C. Ornaments of modest value, moderate souvenir gifts
to guests, e.g. in connection with Company anniversary
and similar events.

Any gift provided to business partner or any third party in
relation to the performance of employee’s professional
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3B’A30K 3 BUKOHAHHSAM NpaLiBHUKOM orofii npodecinHmx
oboB's3kiB 4 npeacTaBHMUTBOM Komnaii, mae GyTtu
HagaHa KOMMMaeHc — odiuepy/iopuanyHomy  Bigginy
Komnanii Ta BHeceHa B PeecTp nogapyHkiB ans uinen
MOHITOPUHTY 3a JOTPUMAHHS BUMOT [ToniTukm.

3.4.  Crumyniorodi nnartexi

Xoya Crtumyniorodi  nnaTtexi MOXyTb  [A03BONATUCS
3aKOHOAABCTBOM OKpemux KpaiH, Komnadis 3abopoHse
Taki NnaTexi, OCKINbKM BOHW € HE3aKOHHWMK 3rigHO 3
3aCTOCOBHMM 3aKOHOAABCTBOM YKpaiHu. HesanexHo Big
CyMu, npawiBHAKA KOMNaHii He MOBUHHI NPOMNOHYBAaTK YK
cnnavysatn CTUMyIIOloYi nnaTexi.

4. IHOOPMYBAHHA TA BEAEHHA 3AMNUCIB

IHchopmayis npo Oyab-skuA NoJAPYHOK, BapTICTb SKOrO
nepesuLLye BCTaHOBMEHI Uieto [loniTukow niMiTh, Mae
Oyt CBOEYACHO HajaHa Ta  HaNeXHWM  YMHOM
3a0KyMEeHTOBaHa.

3anucy Npo HafaHi UM OTpUMaHi NoAapyHKU Ta MPOsiBM
FOCTMHHOCTI, BKMIOYaloumM iHGhopmalito npo ocoby, Lo
Hafae Yu OTPUMYE NOAAPYHOK, AaTy HaaHHA/OTPUMaHHS
nogapyHKy, BHOCATLCA A0 PeecTpy nogapyHkis Komnarii.

MpauiBHuk He 30060B’A3aHi 3BiTyBaTM Ta BHOCUTU
iHopmaLilo npo  nogapyHku, OTpUMaHi  Bia/HapaHi
BrmM3bkuM poamyam, KpiM BUMALKIB KON Taki NoAapyHKM

CTOCYIOTbCA  BUKOHAHHS  NpauiBHUKOM  NPOECinHMX
obos’askiB. [lepenik ocib, ki MOXyTb BBaxaTucs
Orm3bkumMmM  pogudamu,  MICTUTbCS Yy BU3HAYEHHI

AEPKaBHOrO cryx60BLS.
5. OOOATKOBA IHOOPMALIA

byob-aki nuTaHHa wogo Bumor uiei [Monitukn Ta
IH(opmaLlif, WO BKa3ye Ha BYWMHEHHS YW MOTEHLiNHE
BUMHEHHS MOPYLUEHHS, NOBUHHI agpecyBaTUCs KOMNMAEHC
ociuepy/topuanyHomy  Bipainy  Komnawii.  BkasaHa
iHpopmaLis Oyae yBaxHO po3rnsHyTa 3 LOTPUMAHHAM
NPUHLMNIB KOHIAEHLINHOCTI.

AxTtyanbHa Bepcis uiei [oniTwku JoCTynHa B pexuMi
OHMaWH 3a agpecoto:
https:/lwww.beer-co.com/ua/site/ykpostach/*

functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Company’s Gift Register for monitoring purposes.

3.4.  Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in this
Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee’s professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be considered
as a close relative.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/ykpostach/*



