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NMONITUKA LLOAO BU3HAYEHHA
KOH®JIKTY IHTEPECIB

1. NPO NONITUKY

11 Cdepa 3acTocyBaHHA

Ll nonitvka WOAO BW3HAYEHHS KOHDNIKTY (mani -
«MoniTuka») € 4YacTUHOK NpaBun BHYTPILLHLOMO
TPyAoBoro po3nopsaky Komnaii Ta ' 3actocoByeTbCs 40
BCIX NOCagoBMX  OCID, MpauiBHWKIB,  TUMYacOBWX
NpauiBHMKIB,  YNOBHOBaXEHUX  MPeACTaBHUKIB  Ta
aKuioHepa(is) (mani - «BignosigHi Ocobu») [IpAT
«YKITOCTAY» (pani — «KomnaHisy).

[JoTpumaHHa BuMOr [1ONITMKM  TakoX OYIKyeTbCH |
BUMaraeTbCs y 3B'A3Ky 3 BUKOHAHHAM pobIT Yu HaaHHAM
nocnyr gns Komnawii 3 Boky areHTiB, nigpsaHUKB,
nocTavanbHuKiB, KOHCYNbTaHTIB Komnanii Ta iHwmx ocib,
SIKUM MoXxe DyTW JOPYYEHO BUKOHaHHSA pobiT abo HagaHHs
nocnyr Komnanii Ta/abo Big imeHi Komnawii (gani -
«3any4eHi Ocobu»).

Lia MoniTuka BCTAHOBMKOE MiHIManNbHUA CTaHOapT, AKOro
3a Oyob-skux 0OCTaBMH MOBWHHI  [OTPUMYyBaTUCA
Komnanis, BignosiaHi Ocobu ta 3anyuyeni Ocobu. Lis
MoniTuka 3aCTOCOBYETLCA Pa3oM 3 i BKMYae B cebe
npuHUMNK, aKi - BuknapeHi y Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 20CMUHHOCMI,
Monimuyi wodo 3abopoHu nnamexie Ons
CNPOWeHH  ¢hopmManbHocmell ma @YUHEHHS
3abopoHeHux 0ili , Monimuyi uj0do eHympiwHix
poscnidyeaHs, Monimuyi ujodo 3a6opoHu 6ydb-Kux
npsmux abo HenpsMuX eHeckie Ha Kopucmb
nosmimuyHux  napmil  ma/abo  nonmimu4Hux
kaHdudamis, Monimuyi w000 61a200iliHUX noxepme
ma cnoHcopcmea mowo (aani pasom 3 wieto MNonitukoto
- «Monitukn KomnaHii»).

Bci TepmiHM, WO BXMBaKOTLCS 3 BENUKOI OYKBM, ane He
MICTSTb BM3HAYeHHs! B il [oniTuui, MalTb 3HaYeHHs,
HaBefeHi y Monitukax Komnanil.

1.2 MeTa Monituku
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CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ' applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s)  (the  “Covered  Persons’)  of
PJSC«UKsnaby» (the “Company”).

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 Objective of the Policy



MeToto uiei [MoniTukn € BCTAHOBNEHHS NpoLeaypy,
CnpsMOBaHOi  Ha  3abesneyeHHs  JOTPUMAHHS
BipnosigHumn Ocobamm Ta/abo 3anyyeHnmm Ocobamm
BiANOBIOHMX 3aKOHIB Ta NiA3aKOHHWX akTiB, a TaKOX
npasun i npouenyp Komnawii npu Bu3HAYeHHi Ta
MOBOKEHHI 3 peanbHUMM Ta NOTEHLIHAMM KOHIIKTaMm
iHTEpeciB, WO cTocytoTbes Komnaii Ta/abo BignosigHux
Ocib Ta/abo 3anyyeHux Ocib.

1.3 Yomy goTpumaHHs MoniTukn € BaXnueum
[MopylUEHHSA BiAMOBIAHOTO 3aKOHOAABCTBA MOXE MaTu
HeraTuBHi Hacnigku ang Komnaii, BignosigHux Oci6 Ta
3anyyenunx Ocib, nounHatoum Bif 3a3HaHHs penyTauinHoi
WKOOM [0 NPUTSTHEHHS [0 UMBINBHOI UM KPUMIHANBHOI
BiANoBiganbHoCTi Ta/abo HaknafgeHHs CaHKuin 3 Boky
PETYNATOPHUX YU MPABOOXOPOHHUX OpraHiB. KomnaHis
Moxe nputardyTv BignosigHux Oci6, Wo nopyLumnm aaHy
MoniTwky, 4O  AMCUMNMHAPHOI  BIAMNOBIAANLHOCTI,
BKMKOYaAYM Yy  BigMOBIOHUX  BWNaAKax MPUMUHEHHS
TPYAOBOrO AOrOBOPY Yy [OrOBOPY MPO HafiaHHs Mocryr.

HeswkoHaHHsa 3anyyerummn Ocobamu Bumor wiei Monituku
MOXe NMPKU3BECTU A0 NPUNUHEHHS KOMNaHie BiQHOCUH 3
Takumu ocobamm.

2 Knto4oBI TEPMIHA

«MoteHuinHmih  KoHdnikt  IHTepeciB»  03Hayae
MprBaTHMIA IHTEPEC (SIK BUSHAYEHO HIKYE) 0CO6M Y Chepi,
B SKil BOHA BMKOHYE CBOi MOBHOBaXEHHS, LIO MOXe
BMIMHYTM Ha OO'€KTMBHICT UM HeynepemKeHICTb
NPUAHATTSA HEHO PiLlLeHb, 200 Ha BYMHEHHS UM HE BUMHEHHS
il Nig Yac BUKOHAHHS 3a3Ha4YEHMX MOBHOBAXEHb.

«PeanbHuit KoHdnikT IHTepeciB» 03Havae HasBHICTb
ocobu MpusaTHoro IHTepecy y cepi, B siKi BOHA BUKOHYE
CBOI MOBHOBAXEHHS, IO BMNMBAE Ha OB'EKTMBHICTL UM
HeynepemKeHiCTb  MPUAHATTA Hel  pieHb, abo Ha
BUMHEHHS YM HE BYMHEHHA [Oi1 Nig 4Yac BWKOHAHHS
3a3HaYEeHNX NMOBHOBAXEHb.

«KoHdnikT IHTepeciB» 03Hayae cuTyauito, Konu Ainosi,
hiHaHcoBi iHTepeck, iHTepecy Unenis CiM'i (K BU3HaYeHo
HWk4e), noniTuyHi um  Ocobucti  IHTepecn MOXyTb
BNIMBATM Ha MPWUAHATTS pilleHHs ocobolo nig yac
BMKOHaHHS HEt0 MOBHOBaXeHb B KOMNaHii, Ta BKIOYae Ak
PeanbHuin - KoHdnikt IHTepeciB, Tak i [loTeHUiHWiA
KoHdnikT IHTepeciB. KOHNIKT [HTEpeCiB Takox Moxe
BKIOYATW YSIBHWUIA KOHNIKT iHTepeciB (ToBTO cuTyaLito,
fka MOXEe CTBOPUTU BpaxeHHs HasBHOCTI KOHMNIKTy
IHTepecis),

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which he/she
performs his/her duties, that could affect his/her objectivity
or impartiality of decisions, or performance or non-
performance of the duties.

‘Real Conflict of Interest’ means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict of
Interest. It may also include a perceived conflict of interest
(i.e., a situation that may give rise to the perception of a
Conflict of Interest), even where a Conflict of Interest may
not in fact exist.



HaBiTb konm KoHdnikTy IHTepeciB Moxe (haKkTU4HO He
iCHyBaTwh.

«Bnuabki Ocobucti CTocyHKM» 03Hayae Oyab-ski 3
HaCTYMHUX CTOCYHKIB: POMAHTUYHI Y¥ IHTUMHI CTOCYHKM,
0COBWCTI [1inoBi, TOProBesbHi Y hiHaHCOBI BiBHOCUHM abo
CTOCYHKM OCI0, SIKi CMifbHO NPOXMBAIOTb.

«MpuBaTHUi IHTepec» oO3Hayae OyAb-AKUi iHTEpPEC
ocobu, LWo nepenbavae Burogy ManHoBOro abo
HEMalHOBOro XapakTepy, B TOMYy YuCAi 3YMOBMEHWN
cTocyHkamn Yrenis  Cim'i, Brmsbkummn  Ocobuctumm
CTOCYHKaMK, [OPYXHIMA Y4 iHWKUMKU  CTOCYHKaMu 3
Di3VYHAMN YU OPUANYHMM  0CcODaMK, Yy TOMY YUCTII
iHTEpec, WO BWHWKAE Yy 3B'A3Ky 3 YMEHCTBOM abo
QIANBHICTIO B TPOMAACHKMX, MOMITUYHMX, PEniriHNX YK
iHLLIMX OpraHi3aLlisix.

«Ynenu Cim’i» ans uinei uiei Monitukv o3Hayae ocib, sk
nepebysatoTb y wnbi, Aiteir, BatbkiB, ocib, AKi
nepebyBaloTh Nig Onikow abo niknyBaHHAM, byab-AKuUX
IHLUKX OCIB, SIKi CninbHO NpOXMBaKTL ab0 MatoTb ByAb-fKi
iHLLIi CIMEVHI CTOCYHKM, LLIO MOXYTb CTBOPIOBATU BPaXEHHS
KOHCNIKTY iHTEpeciB, BKMKYawuM ocib, sKi noB'A3aHi
ChinbHUM NobYTOM, MaloTb B3aEMHI NpaBa Ta 060B'A3kY, a
TakoX 0ocib, sKi ChinbHO NpoOXvBaKTb, ane He
nepebyBatoThb Y LWNHOOI.

«®iHaHcoBMN IHTepec» O3Ha4yae Oyab-sKi rpOLLOBI
KOLITW, TrPOLUOBMA ekBiBaneHT, Bayyep, [logapyHok,
nocnyry, nepesary, BWrody, 3HWXKY, NOI3AKY B Mexax
KpaiHu Yu 3a KOPAOH, [OCTUHHICTb, PO3Bark, NPOXMBaHHS,
CMOHCOPCTBO, iHWI 3a0X0uyBaribHi YW LHHI  3yCTpiYHi
BMHAropoau, OKpiM YacToK BMacHOCTI.

«KoHdpipeHuinHa IHdopmauia» o03Havae iHdopmaLiio,
Wo Moxe 3anopisTm  wkogy  Komnawii, i
3aMOBHMKam/knieHTaMm,  npauiBHukam — abo  iHLWUM
i3VYHAM YW OPUANYHM 0CcoBaM, SKLO Ti HEHaNEXHUM
4nHOM Dyae po3kpuTO, abo siKa Ha iHLWKX MifcTaBax He €
3aranbHOA0CTYMHOK.

«MopapyHoK», «HenpaBoMipHa Buroga»,

«FOCTUHHICTBY MalTb 3HaYeHHs, HaBedeHi y MoniTuy
L4OA0 NOAAPYHKIB Ta FOCTUHHOCTI.

3. 3ArANBbHI NPUHLIUNK

‘Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public, political,
religious or other organizations.

“Family” for the purpose of this Policy means any spouse,
children, parents, persons under the guardianship or
trusteeship, any other person who resides in the same
household or has any other family relationship that could
create the appearance of a conflict, including persons who
are domestic partners, have mutual rights and obligations,
as well as cohabitees, who are not formally married.

“Financial Interest’ means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.

“Gift", “lllegal Benefit’, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES



KomnaHis nparHe 3abeaneunt, Wwob KoHdnikT IHTEpecis
He MaB HECMPUSATIIMBOrO BNAMBY Ha iHTepecu Komnanii, a
TaKoX iHTepecK i KnieHTiB/3aMOBHWUKIB, ii akuioHepa(is) /
yyacHuKa(iB) Ta iHWMX 3aLiKaBSIEHUX CTOPIH LLISAXOM
BUSIBMIEHHS!, 3arnobiraHHs Ta BperymoBaHHa KoHnikTis
IHTepeciB. [ns pocsrHeHHs uUboro Kowmnawis Ta i
BiANOBIAHI NiapO3AINK MOXYTb BNPOBaKyBaTV HEODXIAHI
npoueasypy Ta BXuBATW 3axofiB, sKi nepeniveHi vy

[opatky 2 .

BianosiaHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTu
He3aneXxHUMN Ta HeynepemKEHMM NPN BUKOHAHHI HMM
CBOIiX MOBHOBAXEHb, @ TAKOX MOBWUHHI YHUKaTU By ab-aKuX
cutyauin, korm ix Ocobucti IHTepecn (um iHTEpECK iX
Unenis CiM'i, poguuis, Apy3iB UM iHKMX OCIB) MOXYTb
cynepeuntn abo CTBOPHOBATW BPaXEHHs TakuX, LO
cynepeyatb iHTepecam KomnaHii.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu nOBMHHI yHWKaTX Ta 3MiMCHIOBATY
PO3KPUTTA €TUYHWX, KOPUANYHUX, (PIHAHCOBMX UM IHLUMX
KoHdnikTiB IHTepeci, Wwo cTocylTbest Komnawii, Ta
YCyHyT# cebe BiA BWKOHaHHS MOBHOBaXeEHb  LLOAO
MPUAHATTA  pileHb Yy Byab-akin  cutyauii  KoHdnikTy
IHTepeciB, Lo cTocyeTbes Komnanii.

4. PO3KPUTTA KOHOJIKTY IHTEPECIB

Yci cutyauii Womo HasBHOCTI BNAMBY, (PIHAHCOBKX BUrOA,
OiHaHcoBux IHTepeciB Ta iHWKUX KoHdnikTiB IHTEpeciB
MOBUHHI  HEBiOKNAOoHO  nosigomnaTuca  KomnnaeHc
Odivepy / tOpuamuHomy Bipginy Ta/abo Bigainy
YnpaeninHs lNepcoHanom KomnaHi.

[Lii Ta BigHOCKHW, LLO MOXYTb BNAUBATM Ha HE3aANEXHICTb
nornspie BignosigHmx Oci6 abo 3anyyennx Ocib Ta
cTaHoBUTW KOHMIKT [HTEpECiB, 3-MOMIX IHLLIOMO MOXYTb
BKIOYATM HaCTYMHE:

a) HapaHHs nocnyr abo npaueBnalwTyBaHHs Yy TPETLOI
ocoby, 30kpema, MOTeHUiHOro abo (haKTUYHOMO

noctavanbHWKa, 3aMOBHWMKA YW  KOHKYpeHTa
Komnair;

b) BonogiHHA YacTkow Yy KanmiTani noTeHLiHoro abo
(haKTUYHOro  nocTavanbHika, 3amoBHUKa  abo

KOHKypeHTa KomnaHii;
C)  HasBHicTb ®iHaHCOBOrO IHTEpECy;

d) HaseHictb Ynenis CiMi un Bnmsbkux Ocobuctux
CrocyHkiB B Mexax Komnawii i3  3anyveHumu
Ocobamn Ta/abo 3 MOTEHUiNHUM YK (HaKTUYHUM
KOHKypeHTOM Komnanii; Ta

€) BUKOpWCTaHHS akTuBiB KomnaHii Yn KoHigeHLnHoT
IHhopmaLlii 3 METOK OTPUMaHHSA 0COBUCTOT BUTOAW.

The Company seeks to ensure that the Conflict of Interest
does not adversely affect the interests of the Company, its
clients/customers, its shareholder(s) / participant(s) or
other stakeholders through the identification, prevention
and management of the Conflicts of Interest. In order to
achieve this, the Company and its relevant units may
implement the necessary procedures and take the
necessary actions as listed in Annex 2 .

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case Conflict
of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;
d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with

potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.
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BinnosigHa Ocoba Ta 3anyyeHa Ocoba NoBKHHA LLOPOKY
He nisHiwe 31 ciyws nogasatv [eknapadio LWOAO
KoHdnikTy IHTepecis 3a hopmoto, HaBedeHow y [loaatky
1 («[leknapauis»), Komnnaexc Odiuepy/ KOpuandHomy
Bippiny Ta/abo Bipginy YnpaeniHHs  [lepcoHanom
KomnaHii wnsxom noaaHHa nucbMOBOT Aeknapalii. AKWo
[eknapauis He Oyna BYacHO HagicnaHa BignosigHoto
Ocoboto Ta 3anydyeHoto Ocoboto, KomnnaeHc Odivep/
tOpuomuaHmn - Bignin  Ta/abo  Bipain - YnpasniHHa
MepcoHanom KomnaHii MOBWUHHI NPOaKTWBHO BUMaratu Ta
3abesneunt Wo6 Taka [eknapauis Oyna nopaHa
HaCTINbKM LUBWIKO, HACKIMNbKM Lie NPakTUYHO MOXITUBO.

BignosigHa Ocoba noBuHHa HeBigknagHO a 3anyveHa
Ocoba NoBMHHA 3@ HalNepLUOi PO3YMHOI MOXINMBOCTI Y
MMCbMOBOMY BWNSAI  PO3KPUTU CBOEMY KEpPIBHUKY B
Komnanii, a Takox KomnnaeHc Odiuepy / HOpuanyHomy
Bipginy Ta/abo Bipginy YnpaeniHus  [lepcoHanom
KomnaHii iHdopmaLio Npo NOTEHLiHY MOXMUBICTL abo
HasBHiCTb  KoHdnikty  IHTepecis  abo  cutyauiio
(0BcTaBMHK), B SIKiN BUHMKAE (MOXe BUHWKHYTY) KoHdnikT
IHTepeciB.

PO3KpUTTS 3-MOMIX iHLLOTO NOBWHHO BKMKOYATX HACTYMHi

paHi:

a) NepBUMHHA Aeknapalis iHpopmaLlii WOAO AifNbHOCT
BinnosigHoi Ocobu Ta ii Ynenis CiM'i 3a Mexamu
KomnaHii, HasBHocTi 3B'siskiB Ynenis Cim'T uw
Brinabkux Ocobuctux CTocyHkie B Komnanii; Ta

b)  oHoBreHa feknapallis BuLie3asHa4YeHol iHhopmallii,
HapaHoi KomnnaeHc Odivepy / KOpuonyHomy
Bippiny Ta/abo Bigainy YnpasniHHa [lepcoHanom
KomnaHii, sKwWwo nonepeaHsO  AeKnapoBaHa
iHdopMmaLlist abo cutyauis (obcTaBrHK), B SKi BUHUK
(Mir BUHVKHYTW) KOHIIKT IHTEpECIB, 3MIHWUNKCS.

Bumors  LIOAO  PO3KPUTTS  HE  MOLUMPIOKTLCH  Ha
besonnatHy poboty, sky Bignosigni Ocobu Ta/abo
3anyyeni Ocobn MOXyTb BWKOHYBaTW Ha rPOMafCbKNX
3acapax Y BinbHWM Big poboTW Yac 3a yMOBM, LLO Taka
poboTa He NepeLLKoKae BUKOHAHHIO HUMM MOBHOBaXeHb
Ta oboe'A3kiB B KomnaHii Ta He npu3BOAUTL [0
BUHVIKHEHHS! KOH(NIKTY IHTepeciB.

MosigomneHHs npo KoHdnikT IHTepecis Ta iHdopmaLlis
npo Te, Wo BianosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
ska Mae KoHdnikt IHTepeciB, He 6Opana yyacti B
00roBopeHHi  Ta/abo  ronocyBaHHi, MOBMHHHA OyTK
HaneXH1UM YMHOM ohopmneHa (Hanpuknag, NPOTOKOIOM,
[OTOBOPOM TOLL|O).

6. BPEMYNMKOBAHHA KOH®NIKTY IHTEPECIB

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in the
form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company'’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration. If
the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company's  Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company and
the Company’'s Compliance Officer/ Legal Department
and/or the Human Resources Department the appearance
or existence of the Conflict of Interest or the situation
(circumstances) in which a Conflict of Interest arises (may
arise).

The disclosure inter alia shall include the following details:

a) initial declaration of information on external business
activity of the Covered Person and his/her Family,
existence of the Family ties or Close Personal
Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time, provided
that such work does not interfere with their duties and
responsibilities with the Company and does not create the
Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

T MANAGEMENT OF A CONFLICT OF INTEREST
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KomnnaeHc Odpiuep / Kpuanunuin Bipgain Ta  iHWI
nippo3pinu KomnaHii  MOBMHHI  aKTWBHO 3arnyyeHi o
BUSIBNIEHHS KOHCDNIKTIB iHTepeciB. IHopMauis npo Bei
MoTeHuiHi Ta PeanbHi KoHdniktn IHTEpeciB noBWHHA
BCEOIYHO Ta He3anexHo (Ha CKiNbkM Le NpaKkTU4HO
MOXINBO) po3rnsaaTucs, aHanisyBartucs Ta
nepesipsitucs. BignosigHi Ocobu Ta 3anyueri Ocobu
MOBWHHI cniBnpavroBaTth Ta cnpusiti KomnnaeHe Ogiuepy/
tOpuanuHomy Bipginy y nepesipyi MoTeHUinHUX Ta
PeanbHux KoHdnikTie IHTepecis. BignosigHi Ocobu Ta
3anyyeHi Ocobu UMM BM3HAKOTbL Ta MOMOLKYHOTHCA, LU0
3aranbHOAO0CTYMHa iHdopmalis wopo BignosigHnx Ocib
Ta 3anyyenux Ocib (B TOMy 4ncni BOCTYMNHA B COLiarnbHMX
Mepexax) moxe posrnsgatvcs Komnnaewc Odiuepom/
tOpuanynmm Bigainowm B skocTi

[ONyCTUMOrO fokasy icHyBaHHst OcobucToro IHTepecy (U
iHTepeciB ix YUnexis CiM'i, poauyis, Apy3iB U iHWKX OCib)
un PiHaHcoBOrO IHTEpPECY.

MpaBniHHa KomnaHii NoBWHHI NPOBECTM CNifIbHY 3yCTPiY
3 Komnnaenc Odpiuepom /  OpuagnuHum Bigginom
KomnaHii Ta/abo Bigainom YnpasniHHa MepcoHanom Ta y
BIOKDUTMIA  Ta  HEyNepemKeHWn Cnocid  po3rnsHyTy
iHopMmaLlito Loao cutyauii HaBkono KoHdnikTy IHTepecy
BipnosigHux Ocobu Ta 3anyyeHnx Oci6 3 mMeTow
HaneXHoro  BPErymioBaHHA /| YCYHEHHs  Hacnifkis
KoHdhnikTy IHTepeciB.

Ha ocHoBi BcebiyHoro aHanisy Bunagky KoHdmikty
IHTepeciB, npoBefdeHOro B MopsiaKy, nepepbayeHomy
BUMLLE, | 3anexHo Bia xapaktepy KoHdnikty IHTepecis
YCYHEHHS! 110r0 HacniakiB MOXe BKMOYaTh No3baBneHHs
BignosigHoi Ocobu noOBHOBaXeHb MPUMHATTA  piLLEHb
1400 KOHGNIKTHOI cuTyaLii abo iHwWi cyBopi 3axoan , a
wopo 3anyyeHux Ocib — NpUNMHEHHS BIZHOCUH KomnaHii
3 Takoto 3anyyeHoto Ocobotko , 3aHeceHHs i B cnncok ocio,
nocnyru sKux He Cnig BuKopucToByBaTW Ta/abo Ha
KOPUCTb SIKMX He CNif 3MiACHI0BaTK NaTexi, TOLO.

KomnaHisi Moxe BaaTucs Jo psigy 3axofis (okpemo abo B
noefHaHH) Ans BperymoBaHHa KoH(NiKTy IHTEpecis,
BKITHOYaI0YM:

The Compliance Officer / Legal Department and other
Company's units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social networks)
may be considered by the Compliance Officer/ Legal
Department as an admissible evidence of

existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly manage
/ mitigate it.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may include
the Covered Person being removed as a decision-maker
with respect to the conflict situation or other more serious
actions , and with respect to the Assigned Persons -
termination of the Company’s relationship with such
Assigned Person , placing him/her /it on the do not use
and/or do not pay list, etc.

The Company may utilise a number of means (individually
or in combination) to manage a Conflict of Interest
including:



a) YCyHeHHs (BigmoBa Big) MpweaTHoro IHTepecy, Lo
cnpuymnHuB KOHGIIKT IHTEpecis;

b) obmexeHHs pocTyny [0 iHopmaLyi, Lo Moxe
ctocyartucs [pusatHoro IHTepecy;

C)  YCYHEHHs Bia MPUAHATTS piLleHb / nifnucaHHs yrog /
BYMHEHHS i, Ha AKi BXe MOLMPHETLCS abo Moxe
nowmptoBatucst KOHnikT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBefeHHA Ha
nocamy 3 NOBHOBaXEHHAMM Ta 000B'A3KamMu, LLO He
noB’si3aHi 3 KoHnikToM IHTEpECiB;

€) 3aCTOCyBaHHSl ~ 30BHIUHBOrO  KOHTPOMO  LOAO
BIANOBIOHMX  OYHKUiM  (NOBHOBaXeHb), A Ta
NpoLecy NPUAHSATTS piLLeHb;

f)  BigMOBa Big MOCNYrM, MUTaHHA YK AIANBHOCTI, LWO
cnpuymnHiolTL KOHMNIKT IHTepecis, SKwwo KoHpniKTy
IHTepeciB He MOXHa 3anobirT abo NOro HEMOXNMBO
edeKTMBHO BperynoBaty B iHWKiA cnocio;

g) MpoBedeHHs po Bigoma Beix Bignosighux Ocib  Ta
3anyyeHux Ocib , AKWo Lie 4opeYHo, iHdopmaLlii Npo
KoHdnikT IHTepeciB okpemmx BignosigHux Ocib Ta
3anyueHux Ocib Ta iHdhopmyBaHHS BCix BinnosigHmx
Ocio Ta 3anyyeHux Oci6 npo MOXNMBI KPOKW, SKi
KomnaHisi 3pobuna Aans  ycyHeHHs KoHdnikty
IHTepeciB TOLLO

h) 'y BWHATKOBMX BUMagkax NEpeBEeAEHHA Ha iHLy
rnocagy v MPUNMHEHHS TPYAOBMX BIBHOCWMH abo
cnisrpadi.

MpaeriHHa KomnaHii noBuHeH 3abe3neymnTin BifCyTHICTb
YMPaBIiHCLKOrO BNAWBY Y BUNAaZKax iCHyBaHHA MpAMOro
abo HenpaAMOro nignopsaKyBaHHS MiX  BignosigHumu
Ocobamu, Bignosighumu Ocobammn Ta  3anydeHnmu
Ocobamu | HaBnakw, Ta y BUNaaKax, Konm BoHU € YneHamu
CimM'i, matoTb Brinabki OcobucTi CTocyHkw, € apy3amu abo
iHLIWM YMHOM MOB'AI3aHi OAWH 3 OAHUM.

Bci piwenHs  [MpaeniHHs  Komnawii LWoA0 nuTaHb
BperynioBaHHsi / ycyHeHHst HacnipkiB KoHdnikTy IHTepecis
MOBWHHI  OyTM HanmeXHUM 4YMHOM  OdopMneHi Ta
3bepiratuca B pokymeHTauii Komnawii  KomnnaeHc
Odbiuepom / KOpuanunum Bippinom Ta / abo Bigginom
YnpasniHHs NepcoHanom KomnaHi.

6. PI3HE

Yci BignosigHi Ocobu Ta 3anyyeHi Ocobu nosuHHI byt
o3HaviomneHi 3 [loniTMkol Ta MOBWMHHI  nignucaTy
NMMCbMOBY  GOpMY  MIATBEPKEHHS, WO  3acBigyye
BU3HAHHA Ta NPUAHSATTS HUMK MoniTUKkK Ao nodaTky Byab-
SIKMX iX TPYAOBMX YW AiNOBWX BIOHOCMH 3 KomnaHieo .
Akwo BignosigHa Ocoba abo 3anyyeHa Ocoba 3 Byab-
AKMX NPUYMH He o3HaloMmnacs abo He nignucana gopmy
NiATBEPKEHHS, BOHA He 3BINbHAETLCA Bif 3060B'A3aHb 3
AOTPUMaHHS BUMOT [oniTuku.

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a position
with functions and duties not related to a Conflict of
Interest;

e) application of external control over respective functions
(duties), actions or decision making process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there is
a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned Persons
and vice versa, and in cases where they are Family
members, have Close Personal Relationships or friends or
are otherwise connected with each other.

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must be
properly documented and kept in the Company'’s records
by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written confirmation
form evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or any
business relations with the Company . If a Covered
Person or Assigned Person has not familiarised
themselves with the Policy or has not signed the
confirmation form due to any reasons, he/she/it shall not
be exempted from the obligation to adhere to Policy.
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AkTyanbHa Bepcis Uiei [MoniTvkm OOCTYMHa B PeXUMI
OHMalH 3a agpecoto: https://beer-co.com/.

MoniTka MoXxe nepernsgaTcs B Mipy HeobxigHocTi, ane
He MeHLLe, HiX Yepe3 Tpu (3) POKM 3 AHA Ti NPUAHATTA
Komnatieto.

BignosigHi Ocobu Ta 3anyyeHi Ocobn noBuHHI ByTK
CBOEYACHO MOBIZOMMNEHI Npo 6yab-siki 3MiHM B MoniTuL.

Byab-siki nUTaHHs, Wo cTocytoTbes uiei Monitukm Ta/abo
iHopmaLii  wopo  Oyab-SKOro  MOTEHLHOTO 4w
thakTyHoro nopywenHs [Monitukn abo Bydp-skoi i3
MonitTuk Komnarii, Wo marno Micuye 4 Moxe matu micue,
noBuHHi OyTn appecoBaHi  KomnnaeHnc Odiuepy /
tOpuanuHomy Bigginy Komnawii. KoxHe noigomneHHs
Oyne peTenbHO po3rNsHYTE | poscnigyBaHe Ha
KOH(DiAEHLiNHIN OCHOBI.

Y pasi 6yab-sIkux po3BKHOCTEN MiX aHITINCHKOKO BEPCIED
yiei Monitukn Ta ii nepeknagoMm, YKpaiHCbka Bepcis
MaTvme 060B'A3KOBY/MEpeBaXHy CUny.

[ata HabpaHHs YnHHOCTI Wieto Monitukoto: 29.05.2020

[ata nepernsay uiei Monituku: 29.05.2023

Llio MoniTuky nepernsHyTo i 3aTBEpIXeHo Harnsposoto
Pagoto KomnaHii .

The up-to-date version of this Policy is available online at:
https://beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, Ukrainian version shall
prevail.

The effective date of this Policy: 29.05.2020
Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by Supervisory
Board of the Company .



