3ameepOxeHo Haznsdoeor padoio
MpAT «YKINIOCTAY»
29 mpaeHs 2020 poky

NONITUKA LWOAO NOJAPYHKIB TA NMPOABIB
FOCTUHHOCTI

1. NPO NOMITUKY

1.1.  OOGnacTtb 3acTOCyBaHHA

Ls Monitmka 1Wo0A0 NoAapyHKIB Ta NPOSIBIB FOCTUHHOCTI
(pani - «MoniTuka») 3acTOCOBYETLCA [0  BCIX
npauisHukiB MpAT «YKNOCTAY» (gani — «KomnaHisy),
a TaKoX [0 1i YNOBHOBAXEHWX MPEACTaBHWKIB Ta YNeHiB
KepiBHOrO opraHy. Mw Takox oOuikyemo, WO Halli
NBPALHVKA, MOCTAYanbHUKK, KOHCYNbTaHTM Ta  iHLI
ocobn, ski  MOXyTb 3anydatuca Komnawieww Ans
BUKOHaHHS1 pobOTM UM HagaHHs nocnyr, OyayTb
potpuMyBsaTuca BumMor [loniTUKK y 3B'A3KY 3 Takvm
3arnyyeHHaM.

1.2.  Mera lonituku

Metoto uiei MoniTWkM € BCTaHOBMNEHHS npouedyp AN
3abe3neyeHHs JOTPUMaHHS BCiMa NpaliBHAKAMK Y XOai
B3aemofii 3 TpeTiMM ocobamiu BUMOr 3aCTOCOBHOMO
3aKOHOAaBCTBA LWOA0 HadaHHA No4apyHKiB Ta NposisiB
FOCTUHHOCTI, @ TaKoX NpaBun Komnawii.

1.3.  Yomy Baxnuso gotpumysatnca MoniTukm
HeHanexHi noJapyHkU Ta NPOSBA FOCTUHHOCTI MOXYTb
MPUSBECTU [0 HACTaHHA HeraTUBHMX Hacnigkis Aans
KomnaHii Ta Hawmx npauiBHWKiB, Bif 3aBAaHHS LIKOAW
penyTaLjii 40 NPUTSArHEHHS A0 LMBINGHOI Ta KPpUMIHANBHOT
BiAnoBiganbHocTi, Ta/abo 3acTocyBaHHS CaHKLUiA 3 Goky
KOHTPOMIOI0UMX opraHie. 1o npauiBHWKIB, ki NopyLLyoTh
BUMOTW Monitukw, BynyTb 3aCTOCOBYBATHCH
AVCUMNNIHAPHI 3aX0aW, BKITHOHYAKUM 3BINbHEHHS.

HepgoTpumanHs  [loniTuku  HawuMm  NigPSAHUKOM,
nocTa4anbHUKOM TOBapiB Y1 NOcnyr abo KOHCYIbTaHTOM
MOXE MaTh HacnigkoM nPUNYHEHHS HaWwoi 3 HWM
cnisnpadi.

Approved by the Supervisory Board
of PJSK «UKsnab»
May 29, 2020

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees PJSK «UKsnab» (the “Company’), to
Company's authorized representatives, as well as to
Board Members. We also expect our contractors,
vendors, consultants, and others who may be assigned to
perform work or services for us to follow the Policy in
connection with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company’s rules.

1.3.  Why It Is Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.



2. Knio4oBI TEPMIHK

«[lepkaBHuA cnyxboBeub» — 0coba, sKa 3QIACHIE
ByAb-sKy BIANBHICTS, IO CTOCYETLCS BUKOHAHHS (DYHKLLiA
OEPXaBM Y4 MICLEBOrO CaMOBPSAYBaHHA, YM sika €
3aBIOMO TICHO MOB’A3aHOK 3 AEPXaBHUM Cryx0oBLEM
HaCcTifbkW, O BNMMB Ha Taky 0COBy € uMm Moxe
BBAXaTUCA MOTEHLIMHM YM (DaKTUYHUM BMSMBOM Ha
CaMoro JepaBHoro CnyxooBus. Taki ocobn MoXyTb
BKMKOYaTU BrM3bkux poamdis (Hanpuknag, YOMoBIK u
OPYXWHa, p4iTh, Oatbkw, Opatm Ta cectpu, 4w
YONOBIK/APYXU1Ha AUTWHK, BpaTa abo cecTpw).

«MopapyHoK» — ByOb-Aka LiHHICTb (Hanpuinag, rpoLi Ta
iX eksiBaneHTM (Taki AK nodapyHKoBi cepTudikaTy,
KyMOHW 4K Bayyepu TOWO), iHWeE MaliHo, nepesary,
ninerv,  MOCNyrW,  HemaTepianbHi  akTueM),  fKa
HadaeTbea/onepKyeTocsl 6e30nnatHO abo 3a  LiHOMW,
HDKYO0 MIHIMAMNBHOT PUHKOBOI.

«HenpaBomipHa BMroga» — rpowi Ta iX €KBiBaNEHTH,
iHWe MaliHO, nepesarn, Ninbri, NOCNYrk, HeMaTepianbHi
aKkTUBK uK Oyab-AKi iHWI BUroaM HemarepianbHoro uum
HErpoLOBOro XapakTepy, Lo 0biLsTECS,
MPONOHYKOTLCA, HAZATBCA  YM  OTPUMYKTBCA  Oe3s
3aKOHHMX Ha Te NiacTas.

«CTUMYnIOOYI nnaTexi» — HeBENMKi Nnatexi 3 METOK
MPUCKOPEHHA BUKOHAHHA  [EpXaBHUMM  CryxO0BUSMU
000B'A3KOBMX [ill, TaKMX AK BMOada Bi3 abo [o3Bonis,
HeobXiaHMX Ans BefeHHs bisHecy

3. 3ArANbHI MPUHLAMA

MepiognyHe HafaHHA CUMBOSTIYHWUX NOAAPYHKIB KNieHTam
Ta iHWMM 0cobaM, 3 AKAMU KOMMaHii MaloTb AinoBi
CTOCYHKW, € nolumpeHMm sBuiieM. BogHouac, HagaHHs
NoAapyHKy MOXe Npu3BeCTU A0 KOHGMIKTY iHTepeciB Ta
MOPYLUEHHS  BUMOT  3aCTOCOBHOTO  3aKOHOAABCTBA,
BKIIOYAIOYM  BM3HAHHA  MOJAPYHKY  HENPaBOMIPHOIK
BUrOZOI0, AKLLO TaKUi NOAAPYHOK Mae Ha MeTi CroHyKaTy
0c0oBy [0 BUMHEHHS NEBHMX A Y4 MPUAHATTA PILLEHHS,

Komnaria  3abopoHsie  OTpumyBaTK,  MPOMOHYBaTW,
0BILSATW Y1 HafaBaTk NoLapPYHKW Yn Oyab-aki ki NposBM
FOCTUHHOCTI TpeTiM ocobam/Big TpeTix 0ocCib, SKLO
NoAapyHOK Un MPOSIB FOCTUHHOCTI:
- MOpYLIYE BUMOrW 3aKOHOAABCTBA Ta/abo MOTOMHi
NoNiTMKK Ta npoueaypy KomnaHii, BKH0YaK0YM
Lo Monituky;
- Mae Ha MeTi OTpUMaHHA nepesar, NpuBinen,
IHLLIMX DAKTUYHUX YW NOTEHLIRHINX BUTOA;
- € He nNOMpHUM Yy CBOIW BapTOCTi 4K

2. KEY TERMS

‘Public Official’ means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be closely
linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself. Those may
include close relatives (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

“Gift" means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

‘lllegal Benefit" means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

‘Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:

- violates requirements of the law and/or
Company's current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
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HEMPUAHATHAM 3 HLUUX NPUYKH;
- He [103BONAETbCA  NONITUKOW
NoAAPYHKY Yu NPOSABY FOCTUHHOCTI;
- Mae Ha MeTi BNMUHYTU Ha PILLIEHHS YW NOBELIHKY.

OTpHMyBaYa

lNonapyHoK Ta MpoOsB rOCTUHHOCTI Mae HaaaBaTuCcs Y
BIIKPUTWIA Ta nposopuit cnocib, Tak Wob penyTalis
KomnaHii He 3a3Hana byab-akux HeraTMBHUX HaciaKiB y
pasi po3ronolweHHs iHdopmayii npo nogapyHok. [ns
npuKknagy, 3akpuTi 3axoau Ans By3bKOTO Kona ocib He
BIAMNOBIAAIOTL KPUTEPID NPO30POCTI.

PosBaxansHWA 3axig 3aBkau MOBMHEH CTOCYBATUCA
bisHecy Komnanii Ta nepecnifyBati 3akoHHi BisHec-Lini.
3a MOXIMBOCTI, 3anpOLLEHHs Ha 3axif, Mae HaacunaTuest
OpUANYHIA 0COBi, sika CaMOCTIMHO BU3HAYMTL YYACHUKIB
3axofy. [lpeacTaBHWK Komnadii 3aexgn noBuHeH GyTu
MPUCYTHIR Nif Yac NPOBEAEHHS PO3BaXaNbHOrO 3axoy
AN TPETIX 0Cif.

3.1.  OTpumaHHAa nogapyHkis

IHopmaLis npo Oyab-AKuiA OTpUMaHWA Bif TPETBOI
ocobu nopapyHok BapticTo Big 1000 rpH., WO Mae
3B'A130K 3 BUKOHAHHAM NpaLiBHUKOM 10ro/ii npodecinHmnx

000B'sA3KiB, mae Oyt HagaHa KOMMNaeHe
odpiyepy/opuauaHomy Bipainy Komnawii Ta BHeceHa B
PeecTp  nojapyHkiB, 10 BEOETLCA  KOMMNAEHC

odilepom/opuan4Hum Bigginom Komnarii,

MpauiBHukM 3000B'A3aHI PETENbHO OLHIOBATY  KOXEH
NodApyHOK Ta CyBOPO [JOTPUMYBATUCA BUMOT Ta
npuHumnia uiei Monituky. Byab-AkuA nomapyHoK, SKuid
nopywye  Bumoru  Uiei  [lonitvkn,  HeobxigHo
BiAXUNUTW/HEralHO NOBEPHYTU Ta MOBIOMUTK MPO Le
KoMnnaeHc odiyepalftopugnyHii Bignin Komnadii gns
Linei BHeCeHHs y PeecTp nopapyHkie.

3.2. MopapyHku oepXaBHUM CNYXKOOBLSAM
3abopoHAETLCA MPOMNOHYBATK, HaflaBaTW MOAApYHKM Ta
byob-aki  BMOM poO3BaxanbHUX 3axo4is Ta MposiBiB
FOCTUHHOCTI [lepaBHUM CRyxBOBLSAM 3 METOK BNAMBY
Ha X piLLEHHS.

3aKkoHoaBCcTBO nepenbavae KpUMiHanBHY
BignoBsiganbHiCTL 3 NpsAME Ta ONoCepeKoBaHe HafaHHs
HempasoMipHoi  Buroan  [lepxaBHum  cryxGoBUSM.

MpauiBHuk KomnaHii moxe Takox nputarysatucs Ao
BiAMNOBIAANbHOCTI 3@ NNATeXi areHTaM Y1 TPeTiM ocobam,
AKIO BiH/BOHA 3AIMCHIOE TakWA NNATK Y4 Hafae iHLy
BMrofly Takomy areHTy Yu TpeTii 0cobi 3 YCBIAOMMEHHSM

other reasons;

- is notin line with the gift policy of the receiver of
the gift or hospitality;

- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company's
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any qift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the
Company's Compliance Officer/Legal Department and
recorded in the Gift Register maintained by the
Company's Compliance Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejectedfimmediately retumed and reported to the
Company's Compliance Officer/Legal Department for
logging in the Gift Register.

3.2.  Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other form of benefit to such agent
or third person with knowledge, directly or indirectly, that
it will be given to or made available for the benefit of a
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TOr0, WO TakMA nnaTik/Buroga Oyde HagaHw/HagaHa
[epxasHomy cryx6oBLI0.

[ina  3abe3aneyeHHs  OOTPUMAHH  3aCTOCOBHOTO
3aKkoHopascTBa Ta Uiei MoniTuky, Oyab-ski nogapyHkw,
MpOsBU FOCTUHHOCTI Ta po3BaxanbHi 3axogu Ans byab-
akoro [lepxaBHoro cnyxbosLsa MalTe ByTH nonepeaHLo
CXBafieHi KOMMNaeHe odiLlepoOM/IOPULMYHAM  BiSAINOM
KomnaHii Ta 3apgokymeHTOBaHi y PeeCTpi nopapyHkie.
Byob-aki  Taki CxBaneHHs MOBMHHI HagaBaTuca Y
NUCHLMOBIH HopMI.

AKWO opepxaHHs nonepegHbOro CXBaneHHs € CKNaaHUM
41 HEMOXTMBUM, iHChopMaLlif Npo Byab-aKkui NOJAPYHOK,
MPOsiIB FOCTMHHOCTI YW po3BaxanbHUA 3axig Mae byTu
MpOTSrom 72 roauH HadaHa KOMMaeHe
ogiuepy/topuanyHomy Bigainy KomnaHii 3 noganblumm
OTPUMAHHSIM CXBaSICHHS.

[pu HagaHHi nogapyHkis [epxaBHum CnyxboBUaM,
NpauiBHUKW MaKOTb JOTPUMYBATUCA HACTYNHMUX NpaBun:

A MonapyHokK MOBUHEH BignoBigaT
3arasibHONPUAHATM YABNIEHHAM NP0 FOCTUHHICTb. [Mpu
BM3HAYeHHi TOro, YW BIONOBIAAE MOAAPYHOK LIbOMY
KpuTepilo, Crif BpaxoByBaTW BapTiCTb Ta AOPEUHICTb
nofjapyHka. Harpuknag, Uykepkn uu OykeT KBiTiB Y
3B'A3KY 3 NPOMECINHMM CBATOM 3a3BMMal BiAMOBIAAKTH
3ararnbHONPUAHATUM  YABMEHHAM NP0 FOCTUHHICTb, ane
MILUHI ankoronbHi Hanoi 4i nappymu — MOXYTb He
BignoBigatv. Y pasi BUHWMKHEHHA CyMHiBiB, Oyab nacka,

3Beprantecs [0  KOMMNaeHc  odiuepa/topnuanyHoro
Bindiny Komnanii.
B. lNogapyHKOM He NOBWHHI BYTY rPOLLOBI KOLITK YK

X eKsiBaneHT (noAapyHKoBi cepTudiKaTK, KymoHwm,
Bayuepu), He3anexHo Bif ix cymu.

C. BapTicTb nogapyHky € po3ymHOK Ta BifnoBigae
crarycy [lepxasHoro cnyx6oBus, NoAapyHOK HE MaE Ha
METI BMAWHYTW Ha oOfepxyBaua, wWob AoNoOMOrTY
KomnaHii y BepeHHi GisHecy uu OTpUMaHHi Oymb-skoi
HENpaBOMIPHOT BUrOAW.

D. BapticTb nogapyHKy He NoBWHHA NEpEBULLYBAaTH
NiMITW, BCTAHOBIMEHI YMHHUM 3aKOHOLABCTBOM. BapTicTb
pa3oBoro nogapyHky [epxasHoMmy criyx0oBu  (um
norofii 6m3bkum poguyam) He mMae nepesuwyeati 1900
rpWBEHb, a@ CyKynmHa BapTiCTb BCiX MOAAPYHKiB, LIO
ofepxaHi  [lepxasHum  cnyxbosuem (abo  orofii
bnu3bkUMK  poguyamy) MPOTATOM  OOHOMO POKYy He
noBuHHa nepesuttyBat 3 800 rpmeeHb abo iHwy cymy,
WO BW3HAYEHa 3aKOHOAABCTBOM YKpainu. Tak sk
MaKcUMarbHi BapTOCT NoAapyHKIB 3anexarb Big po3mipy
NPOXUTKOBOrO MiHIMYMy Ans npauesgaTtHux ocif, Lwo
MOXe YacC Bif 4Yacy 3MIHIOBaTWCS, 403BOSIEHA HA [eHb

Public Official.

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company's Compliance
Officer/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writing.

In situations where preauthorization is impractical or
impossible, all information  regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company's
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered. For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may. If in doubt, please
contact the Compliance Officer/ Legal Department for
guidance, preferably before making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’'s position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed UAH 1,900 and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed UAH 3,800 or such other value
as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of
gift giving has to be clarified with the Company’s
Compliance Officer/ Legal Department in case of any
doubts.
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HaflaHHA NofapyHKy BapTiCTb MOBUHHA ByTW yTOuHEHa y
KOMMaeHe ogilepa/lopuamnyHoro Binainy Komnaii.

E. MNpavuisHukam KomnaHii 3a xogHux o0cTaBuH He
AO3BONAETLCA  HapaBat  Oymap-skun  MoAapyHoK
HepxasHomy Crnyx0O0BLIO, SKUA MpuiiMae 41 MOXe
npuiAMaTK pilleHHs Ha kopucTb Komnawii (Hanpvknag,
YNeHX TeHAEPHOI KOMICii, NpauiBHUKW PerynsTopHux Ta
nojaTkoBMX opraHis  Towo). Y pa3i  npuiAHaTTS
OKpPECneHMMU ocobamu  pilleHb nicns  ofepKaHHs
NOAapyHKy, Taki pILLEHHS BBaXaTbCA NPUAHSTAMK B
yMOBaX KOH(IIKTY iHTEpPECiB Ta MignaraioTb CKacyBaHHIO,
a OrOBOPK, yKNaaeHi Ha nigcTasi Takvx pilleHb, MOXYTb
ByTu ockapkeHi y cyai.

F. HeobxigHO ~ yHMKaTM  4acToro  AapyBaHHA
NofapyHkiB ofHoMy i ToMy X [epkaBHomy cnyx6osLyo,
Tak Sk MOBTOPHE [apyBaHHA MOXe OyTM O03HaKoK
HEnpaBOMipHUX fiin. Y 6yab-skomy pasi, HeobxigHo
3aBxau JoTpumMysatucs nyHkTy (D) Buue.

Mpuknagamu  HanexHWx  noAapyHkis  [lepxaBHuM
CnyxBoBUAM € peknamHa MpoAyKLis 3 NOroTMroM
KomnaHii, Taka sk kaneHgapi, pydku, ofsr Ta ropHsTKa
AN KaBW TOLWO, 3a YMOBW [JOTPUMaHHA NiMiTiB,
BCTaHOBMEHUX NyHKTOM (D) BuLE.

3.3. lopapyHkn OizHec-napTHepam Ta iHWMUM
TpeTiM ocobam

KoMmnaHia cnisnpaLioe BUKNKOWHO 3 BisHec-napTHepamu,
AKi MaKOTb BUCOKI €TWYHI CTaHOApTV Ta MOAINAOTH HaLLli
3000B'A3aHHS Ta LiHHOCTI. Konmo Takux ocib BKIOuYae,
30Kpema,  areHTiB, MPEACTaBHWKIB  KMigHTIB  Ta
nocradanbHukise. Mu He [Jaemo nogapyHku ans
OTpUMaHHS  Oydb-AKOi  HenpaBoOMIpHOI Burogn  Ans
Haworo OisHecy. [logapyHkM TakoX He MOBUHHI
HaaaeaTuCs YneHam poayHW BisHec-napTHepiB Ta iHWKX
TPETIX 0Cib.

HanaHHA/OTpUMaHHA  HacTymHWUX  NofapyHKiB — areHTy,
BisHec-napTHepy uM iHWiA TpeTii ocobi, 3asBuvai,
BBAXAETLCA NPUIHATHUM:

A MonapyHkW, WO BPY4alOTbCA 3 Harogu [AHA
HapomKeHHs abo iHLLMX 0COOMMBIX NOLIA, SKLLO BapTICTb
TaKkuxX NoAapYHKIB € NOMIPHOK Ta BiANOBIAAE Haroi.

B. [pibHi 3pasks, nogaposaHi 3 Harogu BisuUTy
koMnarii abo nogidoHUX nogiit.
C. Mpukpack NOMIpHOT BapTOCTI, HEAOPOTi CyBEHIpK

ANA TOCTeN, Hanpuknag, y 3B'a3Ky 3 piuHuLeo KomnaHii
Yi nodibHUMM nogiamu.

IHcpopmaLyist Npo ByAb-AKkuiA nopapyHoK GisHec-napTHepy

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, efc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead to the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company's advertising or promotional items bearing
Company's logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3.3.
Parties

Gifts to Business Partners and Other Third

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A Gifts delivered in connection with birthdays or
other special occasions or during iliness, provided that
the qifts are of a modest value in the overall context of
the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.
C. Ornaments of modest value, moderate souvenir

gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third party in
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un Byab-skin TpeTin ocobi Baprictio Big 1000 rpH., Wo
Mac 3B'A30K 3 BUKOHAHHAM MpauiBHUKOM  Horofii
NPOoeciitHX 000B'A3KIB UM NpeACTaBHULTBOM KomnaHii,
Mae OyTW HagaHa KOMMAaeHc odilepy/iopuanyHOMy
Binainy Komnakii Ta BHeCeHa B PeecTp nogapyHkiB ans
Linen MOHITOPUHTY 33 AOTPUMaHHS BUMOT [TONITUKA.

3.4. Crumyniotoui nnatexi

Xoya Crumyniorodi  nnatexi  MOXyTb  [JO3BONATUCA
3aKOHOAABCTBOM OKpeMux kpaiH, KomnaHis 3abopoHse
TaKi MnaTexi, OCKINMbKA BOHW € HE3aKOHHUMW 3rigHO 3
3aCTOCOBHUM 3aKOHOLABCTBOM YKpaiHu. HesanexHo Big
CyMU, npaviBHUKA KomnaHii He NOBUHHI NPOMOHYBAaTU YK
cnnadysaty CTUMYMIOIOMI nnaTexi.

4, IHOOPMYBAHHA TA BE[IEHHA 3AMUCIB

IHchopmaLis npo Oyab-AkMiA NOAAPYHOK, BapTICTb SKOMO
nepesulllye BCTaHOBMEHi Uieto [MoniTukow niMitk, mae
ByT CBOEYaCHO HafaHa Ta HaNEXHUM  YMHOM
3a10KyMEHTOBaHa.

3anvcy Npo HadaHi YM OTpUMaHI MoZapyHKA Ta MposiBu
FOCTMHHOCTI, BKIHOYakMM iHpopmaLiio npo ocoby, LWo
Hafae Yv OTpUMYE NoLJapyHOK, AaTy HaLAHHA/OTPUMAHHA
nofapyHKky, BHOCATLCA [0 PeecTpy nopapyHkis KomnaHii.

MpayiBHMkM He 3000B'A3aHi 3BITYBATW Ta BHOCUTM
iHhopMaLilo npo  NOAapyHKW, OTpvMaHi  Bid/HagaHi
BM3bkUM pogudam, KpiM BUNaAKIB KON Taki NoAapyHku

CTOCYIOTbCA  BUKOHaHHA  MpaLiBHUKOM  NPOECINHUX
obos’'askie. [epenik ocib, SKi MOXyTb BBaXaTWUCS
bnusbkMMKU  poandamn,  MICTUTBCA Y BM3HaMEHHI

[ePXaBHOMO CNyXGoBLS.
5. JOOATKOBA IHOOPMAL|IA

Byob-aki nutaHHa wopo Bumor uiei [lonitukn Ta
IHpopMaLlis, WO BKa3ye Ha BYMHEHHA YW MOTEHLjAHE
BUMHEHHS  MOPYLIEHHs,  MOBMHHI  apgpecyBaTuCA
KOoMnnaeHc  odiuepy/iopuandHomMy  Bigainy  Komnanii.
BkasaHa iHdopmallisi Oyne YBaXHO pO3MsHYyTa 3
LOTPUMAHHSM NPUHLMNIB KOHIAEHLIAHOCTI.

relation to the performance of employee's professional
functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in
the Company's Gift Register for monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee's professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.



