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KOJIEKC I[IJIOBOi IMOBEJIIHKHU TA
ETUKHA
TOB «I'PIH KYJI»

1. MICIA TA HIHHOCTI

Micis TOB «I'PIH KYJI» (nani — «KommaHis)
MoJisirae 'y BIOPOBaDKEHHI y  Oi3Hec-Tporiecax
€BPOIEHCHKUX Ta CBITOBUX CTAHJIAPTIB YIIPaBJIiHHS,
a TakoX y mnparHeHHi KommaHnii J0TpUMYBaTHCH
BUMOT  aHTHKOPYIIIIHHOTO 3aKOHOJaBCTBA Ta
HAaWBUIMX JUIOBUX CTAaHJAPTIB TOCIOAAPCHKOT
IISUTBHOCTI.

Hirroctsamu Hamroi KoMmasii €:

e IIpodecionanizm i moBara. Hama kxomanna
CKJIaIa€ThCs 3 BUCOKOKBaJIi(hiKOBaHUX
npodecioHaB BIIIaHUX CBOi pPOoOOTi, METOIO
SKUX € HaJaHHS TOBAPIB/TIOCIYT HaWBUIIOL
SIKOCT1 HaIUM KJlieHTaM. B Hamriii po6oTi mMu
MOBa)kKaeEMO Ta OepeMo 710 YBaru Sk iHTepecH
HaIUX KJIIEHTIB, TaK 1 CIIBPOOITHUKIB.

e  OcoOucrnii NMPHUKJIA. Mu [IOBUHHI
MMOKa3yBaTH BIACHOIO MOBEIIHKOIO, 10 03HAYAE
JTATH CYMJIIHHO Ta y BIONOBITHOCTI 3
3aKOHOJABCTBOM Ta M Komekcom.

e BignosinaapHictb. Mu HeceMO TOBHY
BI/IMOBIIAJIbHICTh 3a SIKICTh TOBApiB/TIOCIYT,
SIK1 MU HAJIa€MO HAIIIMM KJII€HTaM.

e €nHicth Ta KOMaHaHAa pobora. Hama
KOMaHIa — HaWOUIbII Ba)XKJIWBUUW Ta IIHHUNA
pecypc. Came ToMy CHUTBbHI 3yCHIUIS KOMaHIH
JAar0Th 3MOTY JIOCSTTH KpaIlluX pe3yJIbTaTiB.

e [lpo3opicth Ta yecHicTb. B Hamiii moaeHHiH
JUSIIBHOCTI MU BIJICTOIOEMO HaWBUILI
CTaHJAPTH YE€CHOCTI Ta MPO30pOCTi. MU TaKoK
JEKJIapyeEMO Hally BiJMOBIJIHICTH 3aKOHAM Ta
IHITUM HOPMATHUBHO-TIPAaBOBUM aKTaM, SKi
3aCTOCOBYIOTBHCS /10 HAIIOTO Oi3HECY.

2. BCTYII

2.1 Meta Koaekcy
Kozmekc BCTaHOBIIOE HOPMHM TOBEIIHKM HAIIUX
MPaIiBHUKIB TTPH BUKOHAHHI 1X TPYyAOBUX (YHKIIIH.

Approved by Joint organization
members meeting of GREEN COOL LTD
December 30, 2021

CODE OF BUSINESS CONDUCT AND
ETHICS OF GREEN COOL LTD

1. MISSION AND VALUES

Mission of GREEN COOL LTD (the “Company”)
is is to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements
of anti-corruption legislation and the highest
business standards.

The values of our Company are:

e Professionalism and respect. Our team
consists of high-level professionals dedicated to
their work, whose aim is to provide the best
quality product/services to our clients. In our
work, we respect and consider both the interests
of our clients and employees.

e Leading by example. We must show by our
own behaviour what it means to act with
integrity and in line with the applicable laws
and this Code.

e Responsibility. We take full responsibility for
the quality of the products/services we provide
to our clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why
our joint efforts allow achieving the better
results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of
integrity and transparency. We also declare our

team’s compliance with the laws and
regulations which are applicable to our
business.

2. INTRODUCTION

2.1 Objectives of the Code
The Code sets Company’s expectations to the
behaviour of our employees in their daily work. The



Konekc Takok MICTUTH ITOCUJIAHHS HAa 000B’SI3KOBI
MOMITUKA Ta mponeaypu KomraHii, SKuX MOBUHEH
JOTPUMYBATUCh KOXKCH MPAIliBHUK.

2.2 Xto0 mae norpumyBatucs Kogekcy
Konekc mommproe cBOO it0 Ha YCiX MPaIiBHUKIB Ta

yneHiB  npaBiaiHHg ~ Kommanii. Mwu  Takox
po3paxoByeMo Ha norpuMmaHHsi Kopekcy Hammmun
HiApSIHUKAMH, nocTavyaibHUKaMHU,

KOHCYJIbTAaHTAMH Ta 1HIIMMH 0CO0aMH, SIKI MOXYThb
OyTH 3alydyeHUMH [0 BUKOHAHHsS pOOIT/HaTaHHS
nocyr Kommnanii

2.3 Buc/ioB/1eHHS 32aHENOKOEHDb TA 3alIUTAHD

VY pa3i BUHUKHEHHsSI CYMHIBIB CTaBT€ NMHTaHHS Ta
1HIIIFOHTEe OOTOBOPEHHS MUTAHb IOPUIUIHOTO a0O0
€TUYHOTO XapakTepy Ta MUTaHb, IO CTOCYIOTHCS
SKOCTI poOoTH Ta pobodoro cepemoBuma. Bu
MOKETe 0OroBOpUTH Oyab-sfiKe MUTaHHA 3 Bamum
Oe3rocepeHIM KEPIBHUKOM, KEPIBHUIITBOM
Kommnanii, xoMIuiaeHc odinepoM Ta OPUIUYHUM
BIiIAUIOM. BU TakoX MOKeTe aHOHIMHO IOCTaBUTH
3aUTaHHS  Ta  BUCIOBUTH  3aHEMOKOEHHS,
HaJIICTIaBIIN EJICKTPOHHUM JINCT Ha aapecy Pagnuka
KommaHii 3 KoMIIa€HC TUTaHb, EEKTPOHHA aapeca
SIKOTO PO3MIIIIEHA Ha CaTi
https://www.beer-co.com/ua/site/green-reports*.
Kommaniss 3a00poHsie 3acTOCyBaHHS Oy/Ib-SKHX
MOKapaHb CTOCOBHO Oy/b-SKOTO MpAIliBHUKA, KU
MOBIJIOMUB TPO TMOpPYIIEHHS abo Oepe ydacTb y
pO3CIiyBaHHI MOKJIMBOIO TOPYIICHHS HAIIOTO
Konekcy, momituk abo 3aK0HO/1aBCTBA.

Axmo Bu BBaxkaere, mo mporu Bac abo Bammx
KOJIET 3aCTOCOBYIOTH HECIpPaBEIJIMBE TOKapaHHS,
OyIb-7acKka 3BEPHITBCA 10 KOMIUTa€HC odimepa,
aupeKTopa Ta/abo wieHa npaBitinHga Komnanii. Bonu
OyIyTh BXXMBATH BCiX HEOOXITHUX 1 JOLUIBHHUX
3axOJiB JUIsl BPETYJIIOBAHHS I1i€l TPoOIeMH.

AxktyanpHa Bepcis nporo Kopekcy nocrymHa B
peXKUMI OHJIAMH 32 aIPeCcolo:
https://www.beer-co.com/ua/site/green-reports

2.4 Nopymennst Kogekcy

[Mopymenus mnporo Kogekcy abo 3akoHOIaBCTBA
MOXe MaTh Tshkkl Hacmiakyd st Kommanii ta 11
CHiBpOOITHUKIB, BiJ 3aBJaHHS IIKOAM peIyTarli 10
[MBUTLHOI Ta KPUMIHAJIBHOI BiAMOBIIATHHOCTI
Ta/ab0 caHKIi 3 OOKy peryjglodiX OpraHiB.
Komnanis 3 yci€elo CcepHO3HICTIO CTaBUTHCS [0
KOXXHOTO TIOBIJIOMJICHHS TPO TOPYIICHHS 1 Oyne
HEYNEPEePKEHO OIHIOBAaTH HaJaHy 1HGOpMaIliio
srigHo 3 UM KomekcoM 1 3aKOHOIAaBCTBOM JUISL
BH3HAUYCHHS MOJAIBIIMX KPOKiB. /[0 mpaIliBHUKIB,
aki nopymmw  Koaeke abo BuMHWIM - iHII

Code also refers to Company’s mandatory policies
and procedures that every employee has to comply
with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and
Board Members. We also expect our contractors,
vendors, consultants, and others who may be
assigned to perform work or services for us to follow
the Code in connection with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns
of a legal or ethical nature, as well as those relating
to the quality of work and the working environment.
You can discuss any matter with your line manager,
top management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available
at https://www.beer-co.com/ua/site/green-reports*.

The Company prohibits retaliation in any form
against any employee who reports or participates in
an investigation of a possible violation of our Code,
policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take
all necessary and reasonable measures to solve this
ISsue.

The current version of this Code is available online
at:
https://www.beer-co.com/ua/site/green-reports

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company takes every report of a
violation seriously and will assess a reported
violation in an impartial manner in accordance with
this Code and the law to determine next steps. Where
appropriate, the Company will take disciplinary
action against employees breaching the Code or
doing other illegal activities, up to termination of
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MPOTU3aKOHHI [Iii, OyQyTh 3aCTOCOBaHI BiAMOBIIHI
JTUCIUTITIHAPH] 3aX0/1H, BKJIIOYAIOUH 3BITbHEHHS.
Henorpumannas Kopekcy HammMm MigpSIIHAKOM,
MMOCTAYaJIbHUKOM  TOBapiB YW  MMOCAYr, abo
KOHCYJIbTAHTOM MOY€ MaTH HACII1TKOM IPUITHHEHHS
HaIoi 3 HUM CITIBIIPAIIi.

3. AJOTPUMAHHS 3AKOHIB TA ITPABHUJI

3.1 YecHnicTh Ta 60poTHOA 3 KOPYIIi€I0
KommaHis 3miHiCHIOE CBOIO MISUIBHICTH B YECHUU Ta

npozopuii  cmoci6. Lle  gocsraeThest  uepes
BIPOBAKEHHST BHYTPIIIHIX MOJITHK Ta MPOIEAYD,
CIOpSMOBaHWX  Ha  3amobOiraHHss  HEETHUYHOI

MOBEIIHKH, a TAKOK Yepe3 MPOBEICHHS PETYIISIPHUX
TPEHIHTIB ISl IPAI[iBHUKIB.

Kommanist He momyckae »KOIHUX BHUIBIB KOPYIIIIi Ta
nlaxpaicraa. [IpauiBHUKaM Kommnanii
3a00pOHSIETHCS TIIATUTH, CIPHUITH, OPraHi30BYBaTH
HAJaHHS Yd TPUAMATH HENPaBOMIPHY BUTOMY,
BKJTIOYAIOYH TUIATEXKI 32 CIIPHUSHHS Ta HEMTPABOMIpHY
BUTOJly HA BIACHY KOPHUCTh YW Ha KOPUCTH iX
pONMHM, JpY3iB, TapTHEPIB YW  3HAWOMHUX.
[IpamiBHUKaM TakoXX 3a0OpOHSETbCA BYMHSTH,
OpaTu yd4acTh YHM CHPHATH BYMHEHHIO OyIb-SKUX
KOPYMIIHHUX MPaBOMOPYIIEHb, K Y KOHTEKCTI iX
TpyAOBHUX (PYHKIIIH, TaK 1 1032 MEXaMH iX TPYJI0BOI
TiSUTBHOCTI, @ TaKOXX HE BUMHATH [iH, SKI MOXYTh
CIpUMaTHUCSA K KOPYIILIHHI.

Jlnst oTpUMaHHA IeTalIbHUX 1HCTPYKLIH, Oyb J1acka,
3BepHIThCA 10 Ilomitukm 1omo OGopoThOM 3
KOPYTII€I0 Ta XaOapHULITBOM.

3.2 B3aemonisi 3 iep:KkaBHUMH CJIYKOOBUSMH
Ham ocHOBHMI mpuHOMII y BIJHOCHMHAX 3
JepKABHUMHU CIY>KOOBISIMH — MiSITH 3aKOHHO Ta
Mpo30p0, JAOTPUMYIOUHCh TPU IBOMY Micii Ta
IHHOCTEN Kowmmanii. Mu HE HaJIaeEMO
HEMPaBOMIPHY BUTOMY JEP>KaBHUM CITY>KOOBIISIM YU
iXHIM TmpeacTaBHUKaM abo TMOB’si3aHUM ocobam
3711 OTPUMaHHS Oy/Ib-KMX HE3aKOHHUX TIEpeBar.
Jlnst oTpUMaHHA IeTalIbHUX 1HCTPYKLIH, Oyb J1acka,
3BepHIThCA 70 [lomiTiky KOMITaHii moao0 B3aeMoIii
3 Iep>KaBHUMU CITYKOOBIISIMHU.

3.3 Kouduaikr inTepecin

CriBpoOITHUKM TIOBMHHI  YHUKATH  KOHQIIKTY

1HTepeciB — cUTyalild, KoM iX ocoOHCTHil iHTepec

MEePENIKOPKa€  BUKOHAHHIO  iX  mpodeciitHux

000B’sI3KiB B Haiikpammx iHTepecax Kommawii.

Huxde HaBOmATBCA MEsIKI TPUKIATU KOHQIIKTY

1HTEpECiB:

e  BUKOpHCTaHHA iH(oOpMaIlii, OTpUMaHOI y XOIi
BUKOHAHHS CITY)KOOBUX OOOB’SI3KiB, 3 METOIO
OTpUMaHHS 0COOUCTOT BUTO/IH;

employment.

Failure of our contractor, vendor, consultant, or
another goods or services providers to follow the
Code can result in termination of our relationship
with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular
employee trainings.

The Company has zero tolerance to corruption and
fraud. Company employees must not pay, solicit,
arrange or accept illegal benefits, including
facilitation payments and illegal benefits intended
for their own benefit or that of their family, friends,
associates or acquaintances. Empoloyees also must
not commit, participate in, or facilitate the
commission of any corruption offense, whether in
the context of their work activities or outside, and
must not act in a manner that may be considered as a
corrupt behaviour.

For detailed instructions, please refer to the Anti-
Corruption and Bribery Policy.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public
officials is to act in a lawful and transparent manner,
and in accordance with the mission and values of the
Company. We do not give illegal benefits to public
officials or their representatives or related persons to
receive any unlawful benefits for our business.
Please refer to Company’s Policy on Interaction with
Public Officials for detailed guidance.

3.3 Conflict of Interest
Employees should always avoid conflict of interest
— situations when their personal interests interfere
with the performing professional duties in the best
interests of the Company. Below are some examples
of the conflict of interest:

e using information obtained through
performance of official duties for the purpose of
obtaining personal gain;
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e mepemaHHs 1HQopMamii IMOJ0 KOHTPAreHTIB
Kommnasnii TpetimM ocobam, siKi He yITOBHOBaXeHi1
Ha OTpUMaHHS Takoi iHdopmarii;

e HaliM B O0cOOHCTE TIAMOPSAKYBAaHHS YU
CIpPUSIHHS MJBHUIIEHHIO B TMOCaai ONM3bKHX
oci0 Ta apys3is;

®  CHpUSHHS BCTAHOBJICHHIO JIIJIOBUX CTOCYHKIB 3
KOHTpareHTaMu, B SIKUX MPAliBHUK KOMIIaHii
3aiimMae 1mocajay B KepiBHUX OpraHax 4d BOJIOJIIE
YaCTKOIO Y CTaTyTHOMY KarliTaii, Ta iH.

Bu maere noBimomutn KomrmmaeHc odirepa SKIno
ICHy€e TIOTCHIlITHA  MOJKJIMBICTh  BUHUKHEHHS
KOH(UIIKTY iHTepeciB, abo akmo Bam crano BigoMo
PO HASBHICTh PEATBHOTO YW IOTEHIIHHOTO
KOH(UIIKTY iHTepeciB y nmpaniBHuka Kommanii.

JIst oTpuMaHHS IeTadbHUX IHCTPYKIIIHA, Oy/Ib J1acka,
3BepHiThCs A0 [lonmiTuku KoMmnaHii moa0 KOHQPIIKTY
1HTEpECiB.

3.4 IlonapyHku Ta po3Baru

[TpuiinarTs abo HagaHHS MOAAPYHKIB, po3Bar Ta
IHITUX KOPHOPATUBHHUX 3HAKIB yBarm MOXKE JIETKO
npu3BecTd 10 KOH(DIIKTY iHTepeciB ab0 HaBITh
BBA)KAaTUCS HEMPAaBOMIPHOIO BHUT'0/0I0, SIKIO BOHHU
CIIOHYKAIOTh BUMHEHHS 0CO00I0 Jiif a00 MPUHHATTS
pIIICHHS.

Jleski HerpoIoBi TOJapyHKH, IUIOBI 00iaM Ta
3aXOH JUTsl KIIEHTIB, TaK CaMO 5K 1 3aIpOIIEHHS Ha
MicreBi moaii MOXyTh Oyt npuitHATHUMU. [lepmn
HDK MMPUHAMATH Y1 HaJlaBaTH Oy/b-SKHA TOJIapYHOK,
mo crocyeThes misuibHOCTI Kommawnii, Bam cumin
OTPUMATH CXBaJICHHS BiJl KOMIUIa€HC odimepa abo
Bamoro kepiBHuKa. SIKIIO OTPUMAaHHS TaKOToO
CXBaJIeHHS TMepel MNPUIHATTSIM MOAAPYHKY €
HEMOXJIUBUM, CXBaJICHHS NMOBUHHE OyTH OTpUMaHe
HETaiHO MICJIs MPUUHSTTS MOJAPYHKY.

JI1st oTpuMaHHS IeTadbHUX IHCTPYKIIIA, Oy/Ib J1acka,
3BepHiTbcs 10  llomiTuku  KoMmadii 1010
MOJapyHKIB Ta pO3Bar.

3.5 KopnoparuBHa coniajibHa BiANoOBigabHICTH
Ta 0J1aroaiiHi BHECKH

Mu BipuMO, WO Hamli TOBapHU JIONOMAararoTh
MOKPAIIUTH SIKICTh KUTTS HaceNeHHs, 3a0€3MeUnTH
JOJTATKOBUH KOM(OPT JIFOIIM.

Mu pobumo Bce MOXITHBE, 100 3pOOUTH BHECOK Y
CYCIUIBCTBO B IHHOBAIIIMHUMA Ta Oe3rmeuHuid crocio.
Mu TakoXX 3a0X0YyEMO HaIIMX IMpalliBHUKIB
3aiMaTUCS  BOJIOHTEPCTBOM  3aQJJIsi  JIOTIOMOTH
CIUJIHOTAM MOpPYY 3 HaMH.

Bynp-skuit Onaroaiinuii BHeCOK abo 1HIII coIliaabHI
igBectuuii Komnanii noBuHHI OyTH MPO30pUMH Ta
HAJICKHAM YHHOM 33JJ0OKyMEeHTOBaHUMHU. [lepin Hixk
HaJaBaTH Oy/Ib-sSKHii OaroiHU BHECOK BiJI IMEH1

e transferring information on the Company’s
contractors to third parties who are not
authorized to receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business
relations with contractors where the employee
of the Company holds a position in the
governing bodies or owns a share in the
authorized capital, etc.

You should inform the compliance officer if there is

a potential possibility of a conflict of interest arising,

or if you became aware about the actual or potential

conflict of interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of
Interests for detailed guidance.

3.4 Gifts and Entertainment

Accepting or providing gifts, entertainment, and
other business courtesies can easily lead to a conflict
of interest or even constitute an illegal benefit if they
aimed at inducing person’s action or decision.

Some non-cash gifts, business meals and
entertainment with clients, as well as invitations for
local events can be appropriate. Before accepting or
providing any gift in relation to Company’s
activities, you should obtain an approval of the
compliance officer or your manager. In case it is not
possible to obtain such approval before accepting the
gift, the approval must be received immeditely after
accepting the gift.

Please refer to Company’s Gifts and Entertainment
Policy for detailed guidance.

3.5 Corporate  Social and
Charitable Contributions

We believe that our products help to improve the
quality of life in the society, provide additional
comfort to people.

We do our best to contribute to society in innovative
and safe ways. We also encourage our employees to
provide volunteer services in order to help the

communities where we live.

Responsibility

Any charitable contribution or other social
investment by the Company must be fully recorded
in the Company’s books. Before providing any
charitable contribution on behalf of the Company,
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Kowmmanii, Bam cmig oTpumard cxBaJeHHsS Bif
koMIutaeHce odirnepa abo Bamoro kepiBanka. bynb-
SKi OJIaroiiHI BHECKH, 3aUT MPO HAJIAaHHS SKHX
HAJIAIIOB BiJl JEPKaBHUX CIIYKOOBIIIB, MOBHUHHI
NpoiTH OLIBII PETENbHY MEepeBiPKY, OCKIIBKY BOHU
MOXYTh OyTH (ab0 CHpHUIMATHCS) MPUXOBAHOKO
HEMpPaBOMIPHOO  BHromoro. Jlins  oTpumaHHs
NETANbHUX THCTPYKIIiH, Oyb J1acka, 3BEpHITHCS 0
IMomiTuku xoMmaHii om0 0JIarogIMHUX BHECKIB.

3.6 IMoairmyna AIAJILHICTD

Buecku Bix imeni KoMmanii Ha KOPpUCTh MOTITUIHUX
MapTiid, [ep>KaBHUX CITy>KOOBIIIB 200 KaHIUIATIB Ha
3aiHATTA JepKaBHOL ocaau
3a00pOHSIOTHCS/I03BOJIEHI  JIMIIE 32 YMOBH
OTPUMAaHHS TIOTEPEIHbOI TMHUCHMOBOI 3TOJU BiJ
KOMIUIA€HC odiriepa/fopuAMIHOrO BiJILTY.

Jlst oTpuMaHHS IeTadbHUX IHCTPYKIIIA, Oy/Ib J1acka,

3BepHiTbcs 10 llomitTuku  KoMmadii  10J0
MMOJITHYHNUX BHECKIB.
3.7 AHTUMOHOIIOJIbHA MOJIITHKA Ta

He00pPOCOBiICHA KOHKYPeHIist

Kommaniss mayxe cepiHo3HO CTaBHTBhCS 1O CBOIX
3000B’s13aHb B cdepax  aHTUMOHOIOJIBHOTO
3aKOHOJIaBCTBA, L1010 3ano0ira”Hus
HeoOpocoBicHIM a00 00MeXyBalbHIM TOpPriBii,
BCTAaHOBJICHHIO MOHOIOJIBHOTO CTAaHOBHIA Ha
pUHKY, 00’€¢lHaHHS y  KapTeni,  I[IHOBIH
JTUCKpUMIHAIl, Tomo. Mu He TMOTroKyeEMO 3
KOHKYpPEHTaMH 1iHH, YMOBHU NPOJaxy Ta OyIb-iKi
1HIIT TUTaHHA y cepl KOHKYPEHITii.

Bci  mpamniBHMKM ~ TIOBMHHI  JOTPUMYBATHCS
AHTUMOHOTIOJFHOTO 3aKOHOJIAaBCTBA Ta 3BEPTATHUCS
JI0 IOPUIUYHOTO BiAUTy abo KoMIutaeHe odirepa y
pa3i BUHUKHEHHs Oyb-SKHUX NMUTaHb a00 CyMHIBIB.

3.8 3B’s130K 3 TPOMAJICHKICTIO

Hama rosoBHa IMiHHICTE — II€ YECHICTH Ta
npo3opicTh Hamoro OizHecy. Tomy 3B’s130k 13
TPOMAJICBKICTIO € JyXe Ba)JIMBHM IS HAIIol
Kommanii. Mwu poOumo Bce MOXIHMBE, 1100
3abe3neunTH, 1o Bix iMeHi Kommanii BucTymaroTh
JIUIIIEe YIIOBHOBAKEH1 Ha 11€ MPAI[iBHUKH, a IXHI 3a5BU
€ TMPaBJIMBUMH Ta CBOEYACHUMHU.

Ilepen TuMm, sik naBaTH iHTEpB’I0 ab0 MyONiKyBaTH
0Ch y 3acobax MacoBoi iH¢opmaiii, Bu moBuHHI
OTpUMATH JIO3BLT HA 1€ BiJ] FOPUINIHOTO BiJILTY.

3.9 B3aemopis 3 Oi3Hec-nmapTHepamMu

Komnanis cniBnpaitoe numie 3 Oi3Hec-napTHEpaMH,
SIKI MalOTh BUCOKI €TUYHI CTaHJApPTH Ta TMOIISIOTH
Harr 3000B’si3aHHS Ta I[IHHOCTI. MU mepeBipsieMo
iH(OopMaIliro mpo HAIKMX MOTSHIIIHHUX Ta ICHYIOUHUX
napTHepiB Ta IX KBami}ikaiiro.

you should obtain an approval of the compliance
officer or your manager. Any charitable contribution
requested by a public official must undergo more
intense scrutiny as they can be (or can be seen as) an
illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed
guidance.

3.6 Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the
Company are expressly prohibited/permitted only
subject to prior written approval from the
compliance officer/legal department.

Please refer to Company’s Political Contributions
Policy for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on
the market, cartel laws, competition and price
discrimination very seriously. We do not agree with
competitors on prices, where to sell, or on other
competitive matters.

All employees must comply with antitrust laws and
contact the Legal Department or Compliance Officer
with any questions or concerns.

3.8 Communication with Public

Our main value is the integrity and transparency of
our business. For this reason, communication with
the public is very important for our Company. We do
our best to ensure that only authorized employees
can speak on behalf of the Company and that their
words are true and provided in a timely manner.

Before giving an interview or publishing any
Company-related information in media, you should
obtain an authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who
have high ethical standards and share our
commitments and values. We always check the
information about our potential and existing business
partners and their qualifications.
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3.10 3axmcr maiina Komnanii

KoxeHn cmiBpoOITHUK Hece BIANOBIIAIBHICTH 3a
3axucT MaiiHa KommaHnii Bi BTpaTH, KpaaikKKu abo
HIIIOTO HEHAJI)KHOTO BHKOpHCTaHHS. Bcee MmaiiHo
Kommanii MOBHHHO  BHUKOPHUCTOBYBAaTHUCH IS
3aKOHHHMX O13HEC-IILICH.

Kommanist Moxe J03BOIUTH OOMEXKEHE MepioANIHE
BUKOPUCTaHHA MpaliBHUKaMu akTuBiB Kommanii
UL 0cOOMCTHX TOTped, 3a YMOBH JOTPUMAHHS
BiamoBigHMX moimiTHK KoMmamii, Ta SKIIO 1€ HE
MpPU3BEAC N0 BIMYYTHOTO 30UIBIICHHS BUTpAT.
3a00pOoHsIETHCSI BUKOpPHCTAaHHS akTuBiB KommaHii
JUTsl OTPUMAaHHSI OCOOHMCTOI BUTOIH.

3.11. IoaiTuka y cdepi npas JHOIMHM.

[IpaBa nmroauHM — 116 OCHOBHI IpaBa Ta CBOOOIH, 110
HaJeXaTh OyIb-sIKil 0CO01 y CBiTi, Taki sSIK T1IHICTb,
PIBHICTH Ta moBara. Mu 3000B’513y€EMOCH TTOBaKaTH
Ta 3aXUIIATH MpaBa JIOIUHU B KpaiHaX, e MU MAEMO
Oi3Hec-mapTHepiB. KommaHis  371HCHIOE  CBOIO
TiSUTBHICTh BIATOBITHO JO TMPHUHIMIIB 3aralbHOT
JeKJIaparlii mpas JIIOJJUHU, KOHBEHINH MikHapogHOT
opranizanii npami (Konsenmii Ne 29, 87, 98, 100,
105, 111, 138, 182), I'nobanprOTO HOTOBOpY OOH
1999 p.

I. Opranizanis po6ovoro nporecy B Kommanii ta
peryoBaHHS TPYAOBHX BIJHOCHH O0a3yeThCs Ha
TaKUX MPUHIUTIAX:

* CoOoma 3i0paHb Ta KOJIGKTUBHUX IE€PETOBOPIB.
Kommanis  moBakae  mpaBo  CIIBPOOITHHKIB
CaMOCTIiHO oOupaTH Ta TPUETHYBATHUCST 1O
npodcrmiiok YW IHIMX ~ OpraHizamii  amis
MpEeACTaBHUIITBA  CBOiX  iHTepeciB. Kommanis
rapanrye 3a0e3neueHHs IPOBEACHHS MIePEeroBOpiB 13
MPEACTAaBHUKOM, SIKOTO OYyJIO TOOPOBUILHO OOpaHO
CHIBpOOITHUKAMH  BIAMOBIZHO /O  BH3HAYEHOI
MPOIETyPH.

* HanexxHi yMOBHU Tpalli Ta YMOBHU OIUIATH TIpaIll.
Komnanis ~ 3000B’s3y€Tbcs ~ CTBOPUTH IS
CHiBpOOITHUKIB Oe3meuHi Ta KOMGOPTHI YMOBH
npaui. KoxHOMy CHiBpOOITHHKY TapaHTYy€eThCS
3aXMCT Bij 30BHINIHIX Ta BHYTPIIHIX YUHHUKIB, IO
MOXKYTh BUHHKHYTHU T/ 9ac 3MiHCHEHHS HUM CBOiX
TPYAOBHUX OOOB’SI3KiB, SIKI MOXYTh 3aBIaTH IITKOIN
H0ro 3740pOB’I0 YU MaiiHy.

* 3a00poHa IMCKPUMIHAIT, IPUMYCOBOI Ta JUTIYOT
nparii. [Ipuitom Ha poboTy 0ci0, siKi He mocariu 18
POKIB, Ta BUKOHAHHS HHUMHU TPYIOBUX OOOB’S3KiB
JIOMyCKA€EThCS JIMIIE Yy BHIMAAKAX, BHU3HAYCHUX
3aKOHOM.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse.
All of the Company’s assets must only be used for
legitimate business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited
basis only as long as Company’s relevant policies are
followed, there are no measurable increased costs as
a result of the use. Use of Company assets for
personal gain is prohibited.

3.11 Equal Opportunity for Employees

Human rights are the fundamental rights and
freedoms that belong to every person in the world,
such as dignity, equality and respect. We are
committed to respecting and protecting human rights
in the countries where we have business partners.
The Company operates in accordance with the
principles of the Universal Declaration of Human
Rights, International  Labour  Organization
Conventions (Conventions No. 29, 87, 98, 100, 105,
111, 138, 182), and the UN Global Compact of 19909.

I. The organisation of the work process in the
Company and the regulation of labour relations is
based on the following principles:

- Freedom of assembly and collective bargaining.
The Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The
Company guarantees to ensure that negotiations are
conducted with a representative voluntarily chosen
by employees in accordance with a certain
procedure.

- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each
employee is guaranteed protection from external and
internal factors that may arise in the course of his or
her employment that may harm his or her health or

property.

- Prohibition of discrimination, forced and child
labour. Persons under the age of 18 may be employed
and perform labour duties only in cases specified by
law. The Company guarantees that the legal rights of
employees will not be violated in any way.



II. Kowmmanis rapaHTye, IO 3aKOHHI IpaBa
CHIBpOOITHUKIB 'y JKOAHOMY pa3i He OyayTh
nopyuryBatucs. KommaHis 31iliCHIOE TOCTIHHUN
aHa3 pPHU3WKIB, 10 MOXYTh MPU3BECTH JIO
MOpYILIEHHS TpaB CHiBPOOITHHUKIB, Ta POOUTH BCe
MOYKJIMBE JUIA 3art00iragHs M.

Komnanis  3xilicHIOE  TOCTIHHMI  MOHITOPHUHT
JIOTPUMaHHS TPHUHIUIIB, BUKIANCHUX B I[OMY
PO3 LI

3.12. PiBHi MOKIHBOCTI /151 IPalliBHUKIB

Mu craBEUMOCS 10 HAIIMX MPaIliBHUKIB OJJHAKOBO 1
HaJIaeMO  BCIM  piBHI  MOXJIMBOCTI  TIpH
npanesnamryBadHi. Y Kommanii He momyckaeThes
OyIb-siKa TUCKPUMIHAIIS 32 TeHIEPHUMHU O3HAKaMH,
BIKOM, pPacoOBOI0 MPUHAJIEKHICTIO, CIMEHHUM
CTaHOM,  OCBITOIO,  PEINIri€l0,  CEKCyaIbHOIO
OpIEHTAII€I0, CTAaHOM 3JI0POB'Sl, HAIIOHAIBHICTIO,
NOJITHYHOIO  TMPHHAJSKHICTIO YW  IHIIUMH
(dhakTopamu.

MOXIMBICTh ITABUINEHHS B II0Caal 3aJIEKUTh
BUKIIFOYHO  Bil  KBamidikamii, JOCBiLy Ta
podeciiHOl KOMITETEHTHOCTI KOXHOTO OKPEMOTO
MpaliBHUKA.

3.13. TpyaoBi npaBoBiTHOCHHHI

KoMmrmaHiss TOTpUMYy€EThCS YMHHOTO 3aKOHOJABCTBA
a00 Ta;my3eBHX CTaHAApPTIB, M0 CTOCYIOTHCS
MiHIMaJabHOI 3apo0iTHOI mMjaTH, pPoOOYOro dacy,
MMOHATHOPMOBOiI POOOTH Ta ITIJIBT.

Bin cmiBpobitHukiB Kommanii He BUMAaraeThcs
mpairoBatd Obiie 40 TOOMH HAa  THXKJICHD,
BKJIIOYAIOUM TIOHAITHOPMOBY po0OTY, Ha perysipHiit
ocHOBI (abo Oimpmie, HIXK HOpPMa TPUBAJIOCTI
pobodoro wacy Ta HagypoOyHO TPU  YMOBI
JOTPUMaHHS YUHHOTO 3aKOHO/IaBCTBA).

3apo0iTHa mIaTa y BUNaJKy IOHAJHOPMOBOT pOOOTH
BUIUTAYYETHCS B 3aKOHHOMY TOPSIZIKY.

[IpamiBHUKY MOBUHHI MaTH MpaBo Xo4a O Ha OJWH
BHXIJIHUH MPOTSITOM KOXXKHUX CEMH JIHIB, @ TAKOXX HA
HaQ/JIaHHS HaJIeKHUX IepepB Miag yac poOoTH Ta
JOCTATHIX MEPIOAIB BiIMMOYMHKY M1 3MiHAMH.

Kommaniss Hamae yciM mpaiiBHUKaM NpaBo OyTH
BIICYTHIMH Ha poOOTI Yy BHIAJKy THMYaCOBOI
HeTpane31aTHoCTI  (JIKapHSHUK) Ta  MIOPIYHY
BIJIYCTKY, @ TaKOX Ha BIIMYCTKY MO AOTJSAY 3a
JUTHHOIO IS BIANOBIIHUX  TPAIIBHUKIB 13
HOBOHApPOJDKEHOI0 a00  IIOWHO BCHHOBIJIECHOIO
JIUTHHOIO, 3TiAHO 3 UWHHUM 3aKOHOJABCTBOM.
CriBpoOiTHUKH, SIKI OepyTh TakKy BIANYCTKY, HE
MOBHHHI B PE3yJibTaTi LbOTO 3BUIBHATHCA a00 1M
HEMae 3arpoXKyBaTH 3BIIbHCHHSI.

I1. The Company shall continuously analyse the risks
that may lead to violation of employee rights and do
everything possible to prevent them.

The Company shall continuously — monitor
compliance with the principles set out in this section.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based
on the gender, age, racial background, marital status,
education, religion, sexual orientation, medical
conditions, place of origin, political affiliation or
other factors.

The possibility of promotion depends only on
employee’s qualification, level of expertise and
professional competence.

3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.
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Kommaniss Hamae yciM TmpalliBHUKaM IHCHMOBY,
3pO3yMily 1 IOPUAMYHO OOOB’SI3KOBY TPYIOBY
yromy.

3.14. HeponyueHHsi AUCKPUMiHALII NpauniBHUKIB
VY B3aemomii 3 KoJieraMH Ta TpeTIMH oOco0aMu

NpaliBHUKA TOBMHHI BUSBISATH TOBary Ta
TEPIUMICTb JI0 PI3HOMAHITHUX KYJIbTYp, BIpyBaHb Ta

MOXO/IKEHb. [TpamiBHUKH 3000B’s13aHi1
YTPUMYBaTHUCS BiJI MOBE/IIHKH, sKa €
MepeciHiyBaHHIM, CEKCYaIbHHM  JIOMaraHHsM,
3HYIIAHHSIMH, 3JI0BKUBAHHSIM CITy’)KOOBUM

CTaHOBHUIIIEM, a00 MOXKE CIpUIMATHCS SK Taka
inmuMu. Taka 3a00poHEHa TIOBEIIHKA MOXKE
BKJIIOYaTH B ce0e 0oOpa3nuBi JKapTH, KIHYKH,
HakJier, Gi3uuHe HaCUIIbCTBO, 00pa3NINBl KApTUHKH,
3aJIIKyBaHHS TOIIO.

3.15.1ToniTuka y cepi
nepeadayvae:

OXOPOHHM 3/10pPOB'sl

* BUSBIICHHS ¥ OIIIHKY PHU3UKIB IS 370pOB’A,
moB’s;3aHMX 13 mismpHicTio Kommawmii, ki
MTOTEHITIAHO MOXYTh BIUTMHYTH Ha i
CHiBpOOITHUKIB, KOHTPAreHTIB 00 CYyCHIIBCTBO;

* peanizalilo Mporpam 1 BIAMOBITHUX 3aXMCHUX
3aXOMIB ISl MOHITOPUHTY TaKWX PHU3UKIB, 30KpeMa
3IACHEHHS NPO(ITAKTUYHUX 3aXO/IiB;

* BU3HAUYCHHS MiJ Yac NPUHOMYy Ha OKpeMi MOCaau
CHiBpOOITHUKIB Ta il YaC BUKOHAHHS HUMH CBOIX
[I0CaJoBUX OO0OB’SA3KIB X 3JAaTHOCTI 3a CTAaHOM

3I0pOB’sl  BUKOHYBaTH  CBOIO  poOoTy  0Oe3
HEBUNPABIAHOTO PU3UKY I cebe abo 1HIINX;
. HaJaHHI abo 3a0e31eueHHs HaJaHHI

CHIBpOOITHUKAM MEANYHHUX TOCTYT, HEOOX1ITHHUX
U JTIKYBaHHS TpoQeciiHuX 3axBOpIOBaHb abo
TpaBM, a TaKOX JJIs HEBIAKIAIHOI MEIUYHOL
JIOTIOMOTH Ha po00YOMY MICIIi;

* JIOTPUMaHHsS BCIX YMHHHUX 3aKOHIB 1 NpaBWI, a
TaKOXX 3aCTOCYBaHHS BIJMIOBIHUX CTAaHJIAPTIB Yy
BUIIAIKaX, KOJU 3aKOHM Ta MIPaBHJIA BIJCYTHI;

* MPOBEJICHHS BIJIMOBIAHUX TEPEBIPOK Ta OIIHKH
CBOET MISTTBHOCTI JUIsi BU3HAYEHHS TIpOrpecy 1
CTIPUSHHS JOTPUMAHHIO Ii€1 MOTITUKH;

* IPOBEJICHHS JOOPOBUIBHUX MPOrPaM 31 3MILHEHHS
3IIOPOB 1, CIpSMOBaHMX  Ha  IIiIBUIICHHS
n00po0yTy, MPOMYKTUBHOCTI, a TaKOX OCOOHUCTOT
0e31eKu CIiBpOOITHHKIB.

3.16. IoJaiTHka 3 OXOPOHHU MpaIIi.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

3.14. Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for
varied cultures, beliefs and backgrounds. Employees
must avoid behaviour that constitutes harassment,
sexual harassment, bullying or abuse of authority, or
that could be perceived by others as such. Such
prohibited conduct may include offensive jokes,
name-calling, slurs, physical violence, offensive
pictures, intimidation, etc.

3.15. The Health Policy shall provide for:

- identification and assessment of health risks related
to the Company's activities that may potentially
affect its employees, contractors or society;

- implementing programmes and appropriate
protective measures to monitor such risks, including
preventive measures;

- determining, when hiring employees for certain
positions and during the performance of their duties,
their ability to perform their work without
unreasonable risk to themselves or others;

- providing or ensuring that employees receive
medical services necessary for the treatment of
occupational diseases or injuries, as well as for
emergency medical care in the workplace;

- complying with all applicable laws and regulations
and applying appropriate standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of
its activities to measure progress and promote
compliance with this policy;

- conducting  voluntary health  promotion
programmes aimed at improving the well-being,
productivity and personal safety of employees.



Kommaniss  moTpuMyeThCs  HAI[IOHAIBHOTO  Ta
M1KHApPOJHOTO 3aKOHO/IaBCTBA, CTAHIAPTIB 1 BUMOT
y cdepi ynpaBIlliHHSI OXOPOHOIO TTparii.

Jns peanizaiii 3a3HadeHoro KomMmanisi BpoBaKye
«7 30JI0THX IPABUJD):

1. BianmoBiganbpHICTh Ta JiAEpPCTBO y 3a0e3MedeHH1
OXOPOHH TIparf.

2. BusiBieHHs1 HeOe3MEeK Ta pU3HKIB — CUCTEMaTHYHA
imeHTuikaIis Hebe3IeK Ta PU3UKiB, OIlIHKA PU3UKIB
Ta aHami3 HEIMAaCHUX BHUIAJKIB 1 mpodeciitHux
3aXBOPIOBaHb.

3. BusHaueHHs 1iiieli 1100 OXOpPOHHW Ipari
(mepiroveproBux PHU3HKIB Ta e
npopUIAKTUYHHUX TIPOTPaM).

4. CtBopeHHS O0€3MEYHOI CHUCTEMH - CHCTEMHA
oprasi3ailisi 0e3MeKH Ta Tiri€HH Mpaili.

5. Bukopucranus 6e31euHoi Ta CpaBHOT TEXHIKH.
6. [TigButeHHs kBamiQikarii.

7. IeBecTumii B TepcOHAN —  MOTHUBAIlis
criBpoOITHUKIB 70 (hOpMyBaHHS Ta €(EKTHBHOTO
(YHKIIIOHYBaHHS CHCTEMH YIIPaBJIIHHS OXOPOHOIO
mpari, 3MiHa poJii CHiBPOOITHUKIB 3 MacHBHOI Ha
aKTHBHY, 3aKJIQJICHHS 3a0X0UyBaJIbHOI OCHOBHU IS
0e31eyHOi TOBEIIHKY.

CriBpOOITHUKH:

* PO3YMIIOTh BiAMOBIAAJIbHICTH 32 BIIACHY O€3MEKy Ta
CBIZIOMO JOTPUMYIOTHCSI TPABWJI OXOPOHM TMIparli
Kommasii;

* y pa3l BUHUKHEHHS CHTYyallii, M0 3arpoxye
3I0pOoB’10 abo Oesmeli, CHiBPOOITHUKH, SIKUM 1€
BIJIOMO, TOBHHHI HETalHO TMOBIJIOMHUTH TIPO
CUTYyaIlil0, IO CKJaJIacsi, CBOTO O€3IMOCepeTHBOTO
KepiBHMKA Ta TMpalliBHUKA, BIAMOBIIAILHOTO 3a
OXOpPOHY ITpalli.

KepiBHureo Kowmmanii IIOBUHHO BECTH
BIMOBIIHUIM OOIK 3apeecTpOBaHUX I1HIUICHTIB
MIOB’SI3aHUX 3 OXOPOHOI0 3J0pOB’sl Ta IMpaili Ta
BHUIMAJIKIB TPOSIBY MUCKpHUMIHAIT (BiIMOBIIHO T,
3.14.-3.16), 3a0e3neuyroun HaNeXKHY KiIacuikarlito,
3BITHICTb, 3B'I30K, aHAJII3 Ta HOAAIbIII Mii.

VYMHCHE TpPUXOBYBAaHHS  IHLIMICHTIB €  HE
MIPUITYCTUMHUM Ta MOXKE IMPU3BECTH JIO MPUTITHEHHS
710 AUCHUIUTIHAPHOT BiIMOBIIAIBHOCTI.

3.17. Mloaituka y cdepi 6e3mexu.

Mu  HamaraeMocb ~ TOCTIHHO  TOKpallyBaTH
MMOKAa3HUKH peastizallii Hamoi MoJiTHKH y chepi
OXOPOHH TIpalli, EKOJOTIYHOI OE3MEeKH IUIIXOM
BCTAHOBJICHHS UITKMX IIJI€H, MTOCSITHEHHSA SKHX
MIITPUMYETHCS HAIIOK CHUCTEMOIO  YIPaBIIHHSA
OXOpPOHHM TIpalli Ta eKoJoriyHow Oesmekoro. lLle

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements
in the field of occupational health and safety
management.

To implement the above, the Company implements
the 7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment
and analysis of accidents and occupational diseases.

3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).

4. Creating a safe system - systematic organisation
of occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form
and effectively operate an occupational health and
safety management system, changing the role of
employees from passive to active, and laying an
incentive basis for safe behaviour.

Employees:

- Understand their responsibility for their own
safety and consciously comply with the Company's
occupational health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must
immediately inform their immediate supervisor and
the employee responsible for occupational safety and
health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in
accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis
and follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action

3.17. Safety policy.

We strive to continuously improve our health and
safety performance by setting clear goals, which are
supported by our health and safety management
system. This requires the commitment of every
employee and a culture in which people are
motivated and feel empowered to make a difference
and report health and safety concerns. We want
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BUMarae BiJjiadi KOXXHOTO CHiBpOOITHHKA Ta
KYJIbTYPH, Y SIKIH Y JTFOACH € CTUMYJT Ta BITIYTTS, 1110
BOHU MAalOTh 3MOTY IIOCh 3MIHUTH Ta MOBIJOMUTH
nmpo mpobiemMu y cdepi OXOpOHH Tpari Ta
€KOJIOTIYHOI Oe3meku. Mu XxXodemo, 00 KOXKEH
pPO3yMiB CBOIO BIAMOBIJAIBHICTH 32 BTUICHHS i€l
IMOJIITHKH.

Mu 3000B’513y€MOCH:

* CTBOpIOBaTH Oe3rmedHe pobode cepepoBulle, M0
3aXHUIIA€E B1JI TPaBMYBaHb Ta MIHIMI3Ye€ ITKIIJTUBI 7151
JOJIEH YMOBH TIpalli;

* BCTAaHOBJIOBAaTH YITKY BIAMOBIAAJBHICTh Ta
BHUMOTH I10]10 O€3MEeKH Ha BCiX PIBHIX OpraHizarii;

* CHCTEMATHYHO BU3HAYATH Ta YIIPABISATH PH3HKAMH
y cdepi Oe3nekn B pamKax IpymnoBoi mporpamu 3
YIpaBJIiHHS PU3UKAMU;

* 3a0€3IMeYUTH JOCTaTHI PECYpCH IS YCIIITHOTO
YIPaBIiHHA PU3UKAMHU, TIOB’SI3aHUMH 3 O€3IeKOI0;

* rapaHTyBaTH KOMIETEHTHICTb Ta 3/1aTHICTh HAIIUX
CHIBpOOITHUKIB Ta MAPSJHUKIB  BUKOHYBaTH
po0OTY, SIKy MH TOpy4aeEMO iM 3pOOUTH;

. 3a0€e3IeUnTH PO3yMiHHS HALLIUMUA
CHIBpOOITHUKaMH  Ta  MIAPSAHUKAMH  IXHBOI
BigmoBiganpHOCTI Yy  chepi  Oe3mekum  Ta

03HaOMJICHHS 1X 3 HOpMaMH TOBEAIHKH, SIKMX BOHU
MMOBUHHI IOTPUMYBATHUCH;

* BHU3HAYaTH Ta KEpyBaTH  BUPOOHUYHMHU
B3aeMUHaMH SK ycepenuHi Kowmmanii, Tak 1 y
3B’s13KaxX 3 TPETIMH 0COOaMU;

* IOTPUMYBATUCh CTaHAAPTIB, IO IPYHTYIOTHCS Ha
nepeaoBiil nmpakTuill HadTorazoBoi ramdysi Ta raimysi
€JIEKTPOTIOCTAYaHHS Ta BIAMOBIIAlIOTH IPABOBUM Ta
HOPMaTHUBHUM BHMOTaM, B yCiX cepax AisIbHOCTI;

* 3actocoByBatn cranmaptu UBC Group Ta
NepeioBl MPAKTUKH Tajly3i MallnHO-OyAyBaHH:, Ta
HOBITHI €Hepro30epirarodi TEXHOJIOT1I;

* 3a0e3mevYyBaTH HaJCKHUHN PIBEHb OE3MEKH HAIIUX
CHIBpPOOITHHUKIB Ta MiAPSATHUKIB i YaC BUKOHAHHS
HUMH poOoTH Bix iMeHi KommnaHii;

* iH)OpMyBaTH TIPO HAIIII II1JT1 T TOKA3HUKH Y cdepi
Oe3meky;

* AKTUBHO CIHIBIIPAIIOBATH 3 yCiMa 3alliKaBJICHHUMHU
CTOpOHAMHU, 1100 3pPO3YMITH Ta B3STH JO yBarm ix
npobiemu;

* KOHTPOJIIOBATH TOCTIfHE 3aCTOCYBaHHS Ta
peryssipHi nepeBipKU TIJIaHIB JKBIIAIT
HaJA3BUYaUHUX CUTYAIlIH, AHTUKPHU30BOTO

everyone to understand their responsibility for
implementing this policy.

We are committed to:

- create a safe working environment that protects
against injuries and minimises harmful working
conditions;

- establish clear responsibilities and requirements
for safety at all levels of the organisation;

- systematically identify and manage safety risks
as part of the group risk management programme;

- provide sufficient resources for the successful
management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we
commission them to do;

- ensure that our employees and contractors
understand their safety responsibilities and are
familiar with the standards of behaviour they are
expected to follow;

- define and manage industrial relationships both
within the Company and with third parties;

- adhere to standards based on best practices in
the oil and gas and electricity industries and comply
with legal and regulatory requirements in all areas of
activity;

- apply UBC Group standards and best practices
in the engineering industry, as well as the latest
energy-saving technologies;

- ensure an appropriate level of safety for our
employees and contractors while performing work
on behalf of the Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to
understand and address their concerns;

- oversee the ongoing implementation and regular
testing of emergency response, crisis management
and business continuity plans;

- investigate incidents and take

appropriate action.

security

- liaise with local communities and relevant
emergency response services and provide them with
relevant information to enable appropriate
emergency planning and response.
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yOpaBIiHHA Ta  IJlaHy 13 3a0e3nedyeHHs

Oe3repepBHOT AISUTHHOCTI;

* PO3CIIiIyBaTH 1HIMACHTH, TIOB’s13aHI 3 OE3IMEKOIO,
Ta BXXMBATH HEOOXITHUX 3aXO0IIB.

* B3AaEMOMISATH 3 MICIEBUMH TpoMajgaMud Ta
BIANOBITHUMH  CIyX0aMu 3 pearyBaHHsS Ha
HaJ3BUYAHI CHUTyarili Ta HamaTh iM BIANOBITHY
iH(pOopMaIlito, OO JO3BOIUTH HAJICKHE TIAHYBaHHS
Ta pearyBaHHs Ha Ha/I3BUYAlHI CUTYaITii.

3.18. Kondinenniiina indgopmamiss Tta 3axucr
NMepCOHATILHHUX JAHUX

HecankiionoBane po3rosioneHHs: KOoH)iAeHIiHOT
iHpopmanii (Hanpukian, iHGpoOpMalii Ipo KITI€HTIB,
Oi3Hec-Tianu, (iHaHCOBI TOoKa3HUKH KomraHii)
MOJKE TPU3BECTH /0 3HauHUX 30uTKiB Kommnawii. 3

mi€ei TpUYMHH  KOKEH  MpaliBHUK  ITOBUHEH
3a0€3MeYNTH HACTYITHE:
e UYyrnuBa  iHdopmalis  mo3HaueHa K

«KOH(I1ICHIIIHHA.

e [IpamiBHuk He o0OroBoproe KOH}IACHIIIHHY
iHpOpMallil0 B TPOMAICHKUX MICIISIX.

e Taka xoH(imeHuiliHa iH(pOpPMALlIS 3aXHUIICHA
M 4ac poOOTH Yy BIAKPUTOMY CEPEIOBHIIIL,
BKJIIOYAIOUM TPOMAJICHKI MiCIIS.

e Jlo pO3KpUTTS Takoi iHdopmauii, MpamiBHUK
OTpHMaB JI03B1IT IOPUINIHOTO
BiJITUTY/KEepIBHUIITBA HA TaKi ii.

Mu 3aBXIau JOTPUMYEMOCS 3aKOHOJABCTBA IIPO
3aXHUCT MEPCOHAIBHUX NaHWX, IO 3HAXOIATHCS B
posnopskenHi Kommnanii. Mu rapantyemo, 111o:

e  Mu 06po0iisieMo IEpCOHANBHI JJaHi TPO30PO.

e [lepconanbHi AaHi 30UpalOTHCS 3 BU3HAUCHOIO,
OJTHO3HAYHOIO Ta 3aKOHHOK METOIO.

e [lepcoHanmbHi naHi 30MpPAOTHCA JUIIE B
00MeEKeHI KUIBKOCTI, HEOOXIMHIN IS IIJIEH,
JUTSI SIKUX BOHU OOPOOJISIOTHCS.

e [lepcoHanmpHi gaHli € JOCTOBIpHUMH Ta
aKTyaJIbHUMH.

e  Mu 30epiraeMo nepcoHajbHI JaHi HE JOBIIE,
HIXK IIe HEOOXITHO IS LJIEH, 3a11 SIKMX BOHHU
00pOOIISIFOThCSI.

e [lepcoHanbHi gaHi 00pOOISAIOTHCA Y CIIOCIO, 110
3a0e3mnevye HaJe)KHUI piBeHb OC3IMEKH TaHUX.

e JlocTyn 10 TMEpPCOHATBHUX ITaHUX HAMAETHCS
JUIIE YIMOBHOBAXCHMM IpalliBHUKAM, SIKi
MalTh CIYy)XO0BY HEOOXIAHICTH MOCTYMy M0
X JTAaHUX.

3.19. InTesieKTyaIbHA BJIACHICTH
[IpariBHUKA MarOTh TIOBaXKaTH I1HTEJIEKTyalIbHY
BiacHicTh Kommanii Ta TpeTix oci0 i HE MOBHUHHI

3.18. Confidential Information and Protection of
Personal Data

The unauthorized release of confidential information
(e.g., information about Company’s clients, business
plans or financial performance) can cause the
Company significant damages. For this reason, every
employee should ensure, as the case may be:

e That sensitive Company information is labelled
as “confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including
public places.

e That before the disclosure of such information,
the  employee has  obtained legal
department’s/manager’s authorization for such
actions.

We diligently follow data protection laws to protect

personal data in Company’s posession. We ensure

that:

e We process personal data in a transparent
manner.

e The personal data is collected for specified,
explicit and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes
for which they are processed.

e The personal data is accurate and kept up to
date.

e  We keep personal data for no longer that it is
necessary for relation with the purposes for
which they are processed.

e  The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.19. Intellectual Property
The employees must respect both an intellectual
property of the Company and others and must not use
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BUKOPHUCTOBYBAaTH CTOPOHHI MaTtepiaiu, 3axuIleHi
aBTOPCBKMM  TIPaBOM  (HampWKIaA, IpOrpaMHe
3a0e3neueHHs, 300paxeHHs, Bileo Ta My3UKy) Oe3
JIIIeH31T 91 T03BOJTY.

3.20. HaByanHHs npaniBHUKIB Ta 4YieHiB
npasJjinHa Komnanii.

[IpoBeneHHsT 3axofiB 3 TMTaHb 3amoOIiraHHA
Kopynuii  (cemiHapiB, JIEKIi, MPaKTUKYMiB,

TpPEHIHTIB, BeOIHAPIB, TOINO) 3IIHCHIOETHCS IS
NpaliBHUKIB Ta wWieHIB mpaBmiHHa Kowmanii. 3
METOI0 HajgaHHS 0a30BUX 3HaHb 3 [HTaHb
AHTUKOPYMIIITHOTO 3aKOHOJABCTBA, ITiJBUIICHHS
piBHs BuKOHaHHS BuMor IlomiTuku, GopMyBaHHS
AHTUKOPYMIIHHOT KyJIbTYpH, a TaKOX BUXOBaHHS
HETEePIUMOCTI 10 KOPYIIIIii.

3axomM MOXYTh TPOBOAMTHCS SIK JJIA BCIX
npaiiBauKiB KommaHnii, Tak 1 OkpeMo 1Ji1 KepiBHUKA
Ta/abo  3acHOBHUKIB  (ydacHukiB)  KommaHii.
Tematnka Ta ¢opma 3axomiB 13 MiABUIICHHS
kBauTi(pikarlii BU3HAYAIOTHCS KOMIUTA€HC Oiriepom 3
ypaxyBaHHSIM:

1) IPOTO3HUITI T KepiBHHKa, 3aCHOBHUKIB
(yuacHUKIB), KEPIBHHUKIB CTPYKTYPHHX T1IPO3/I1IIB;
2) pe3ynbTaTiB OI[IHKKA BIPOBAKCHHS 3aXOiB
[TomitTuku; 3) pe3ynbTaTiB MEPIOJUIHOI OITIHKH
KOPYMNIIHHUX PU3UKIB y AistibHOCTI KoMmaHii;

4) pe3yabTaTiB BHYTPIIIHIX PO3CIiyBaHb;

5) 3BiTY KOMIUTaeHC odinepa, Ta/abo HavaIbHHUKA
FOPUTUYHOTO BIJUTLTY Kommnanii nepen
3aCHOBHUKAMH (YYaCHUKAMH);

6) BHECEHHS 3MiH JI0 3aKOHOJIaBCTBa YKpaiHH PO
3aro0iraHHs KOpYTILii.

Kommanis HagacTh KOXXHOMY MpaIiBHUKY JOCTYIT
no Ilomituku. Kommaniss CTBOPUTH HaBUYaIbHY
mporpamy, sika OXOILTIOBATUME TIPUHITUTIN Ta TT1X1/1
Kommnanii 10 nutane Kopymuii Ta MpaBoONOPYIICHb,
MOB'SI3aHUX 3 KOpymIi€eo, 1 Oyae MICTHTH
iH(pOpMaIliI0 TIO0 3aCTOCYBAaHHS Ta JOTPUMAHHS
BuMmor [lomiThku, a KOXEH TMpaliBHUK Oyje
3000B’s13aHUI TPOUTH BiAMOBIAHUN KypC HaBUAHHS
mpoTsiroM 6 MICAIIB 3  MOMEHTY  HOTo
3aMpoBa/KEHHS YA 3 MOMEHTY IpalleBIaIITyBaHHS
TpaIiBHUKA.

3.21. ExoJioriuna cBigomicTn

Kommna#nis 9ITKO YCBIJIOMITIOE Ba)KJIUBICTH
AOTPUMAHHSA YHWHHOI'O 3aKOHOJAaBCTBa Ta IHIIHAX
BHMOT, IO CTOCYIOTHCS BIUIUBY HMOTO AiSUTBHOCTI,
MPOAYKTIB Ta MOCTYT Ha HABKOJUIIIHE CEPEIOBHILIE.
Kommaniss mpoakTUBHO 3amobira€ BUHUKHEHHIO
GYI[B-HKOFO HCTAaTUBHOI'O BIIJIMBY HAa HABKOJMIIHE

cepeloBHINle Bif CBOEl [ismbHOCTI. KommaHis
YCBIJIOMITIOE HeOoOXI1IHICTh 3amo0irary,
KOHTPOJIIOBAaTH, 3MEHIIyBaTH 3a0pyAHEHHS Ta

third-party copyrighted materials, like software,
images, videos, and music, without a license or
permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out
for employees and members of the Company's
Management Board. in order to provide basic
knowledge on anti-corruption legislation, increase
the level of compliance with the requirements of the
Policy, the formation of anti-corruption culture, as
well as the education of intolerance to corruption.

Events can be held for all employees of the
Company, and separately for the head and / or
founders (participants) of the Company. The subject
matter and form of professional development
activities are determined by the compliance officer,
taking into account:

1) proposals of the head, founders (participants),
heads of structural subdivisions;

2) the results of the evaluation of the implementation
of the Policy measures; 3) the results of periodic
assessment of corruption risks in the Company's
activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of
the legal department of the Company to the founders
(participants);

6) amendments to the legislation of Ukraine on
prevention of corruption

The Company will provide each employee with
access to the Policy. The Company will create a
training program that covers the Company's
principles and approach to corruption and
corruption-related offenses, and will contain
information on the application and compliance with
the Policy, and each employee will be required to
complete an appropriate training course within 6
months of its introduction or from the moment of
employment of the employee.

3.21. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.
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YTBOPEHHS TBEPAMX BiJIXO/IiB, CTIYHUX BOJ 1 BUKH/IIB
B armMocdepy.

Kommanis mpaifroe HaJ MiHIMI3aIi€l0 BiAXOIB Bif
BJIACHO1 JISTTLHOCTI 3 METOI0 €KOHOMIl pecypciB Ta

3ano0iraHHs 3a0pyIHEHHS HAaBKOJIMIIIHBOTO
cepenoBuima. KpiM TOro Komrmadii HaMaraeThes
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHUX

MarepiajgiB Ta 3a0X0UYy€ IMOBTOPHE BHUKOPHUCTAHHS
a0 mepepoOKy MaKyBaJIbHUX MarepialiB JyIsd
MiHIMi3aIlii HETaTUBHOTO BIUIMBY Ha HABKOJIMIITHE
CepeIOBHIIIE.

Kommaniss ycBIZOMIIIOE BaXIJIMBICTH 1 TPHALISE
0c00JIMBY yBary yrnpasJliHHIO BOIHUMHU pecypcami.
B cBoiit mismepHOCTI KommaHiss  1OTpUMY€EThCS
MIPUHIIMITIB MiHIMi3aIlil HAAMIPHOTO BUKOPHUCTAHHS
BOJIM Ta BHKOPHCTOBYE IMPOLEAYPH HAIpaBlieHI Ha
CKOPOYCHHS 00CATIB BUKOPHCTAHHS BOJAM YH Ha il
MOBTOPHE BUKOPUCTAHHSI.

3 METOI0 MaKCUMaJIbHO €()eKTHBHOTO BUKOPUCTAHHS
enektpoeneprii, Kommanis  Bigmae mepepary
npuaOaHHIO eHeproe(eKTUBHOrO OOJIAAHAHHS Ta

nparHe MaKCUMAaJIbHO ONITUMI3yBaTH
eHeproe(heKTUBHICTh o0namHaHHS BJIACHOTO
BUPOOHUIITBA.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.
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