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NONITUKA
LLIOAO 3ABOPOHU NNATEXIB ANA CMPOLEHHSA
®OPMAJIbHOCTEWN TA BYNHEHHA 3ABOPOHEHUX

aIn
1. MPO NONITUKY
Cdpepa 3acTocyBaHHA

Lia Monituka woao 3abopoHn nnaTtexis Anst CPOLLEHHS
hopmarbHOCTE Ta BUMHEHHS 3a00POHEHMX gin (aani —
«MonitTMka») € YacTMHOW MpaBWUST  BHYTPILHLOIO
TPYZOBOrO po3nopsaKy Komnaxii Ta 3acTocoBYeTLCA [0
BCIX NOCaAoBMX  OCiG,  BKMOYaYM  NpaLiBHUKIB,
TUMYacoBKX npaLiBHKKIB, YNOBHOBaXeHNX
NPeAcTaBHUKIB  Ta akuioHepiB (pani — «BignosiaHi
Ocobu TOB «HO bI Cl - IHXUHIPIH» (gani -
«KomnaHis»).

JotpumanHs Bumor [loniTMKM  TakoX OYiKyeTbCs |
BUMAraeTbCs Yy 3B'A3KY 3 BWKOHAHHAM pobiT yu
HagaHHam nocnyr Ana  Komnawii 3 6oky areHTis,
NigPAHKKIB, NOCTaYanbHUKIB, KOHCYNbTaHTIB KoMnaHii Ta
IHLKX OCIB, sIkKUM MOXe ByTW JOPYYEHO BUKOHAHHS POBIT
abo HagaHHsa nocnyr Komnanii Ta/a6o Big imeHi Komnarii
(nani — «3any4eHi Ocobu»).

Lia MoniTuka BCTAHOBIIOE MiHIMAsbHWA CTaHZAPT, AKOro
3a Oyab-skux OOCTaBMH MOBWHHI  JOTPUMYBATUCS
Komnanis,  Bignosighi ~ Ocobu.  Lsa  lonituka
3aCTOCOBYETLCA Pa30M 3 i BKntovae B cebe npuHLmMnu, siki
BuknageHi: Kodekc noeediHku, [lonimuka w000
nodapyHkie ma 2ocmuHHocmi, [lonimuka ujodo
npaeun noeediHku 3 nocadosumu ma ciayx6oeumu

ocobamu opeaHie OdepxasHoi enadu ma/abo
micyeeo2o camospsidysaHHsl, [lonimuka w000
e@HympiwHix  po3scnidyeaHb, [lonimuka  ujodo

KoH¢bnikmy iHmepecie, lMonimuka w000 3a60pOHU
6ydb-sikux npsimux abo HenpsIMUX BHeCKie Ha
Kopucmb nonimuyHux napmiii ma/abo nonimuyHux
kaHOuOamie, [lonimuka  wodo  6;1a200iliHUX
noxepme ma cnoHcopcmea mowo (gani pasom 3
yieto Monitukoto — «Monitukm Komnarii»).

Approved by the general meeting of participants
of UBC ENGINEERING LTD.
May 29, 2020

POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments  and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of

the Company and applies to all officers including
employees, temporary staff, authorized representatives
and shareholders  (the “Covered Persons”) UBC
ENGINEERING LTD.  (the “Company").

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons . This Policy incorporates the principles set out
in, and should be read in conjunction with: Code of
Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc.  (together with this Policy the
“Company’s Policies”).



Bci TepmiHm, WO BXWBaOTLCA 3 Benukoi Oykeu, ane He
MICTSTb BM3HAYeHHs B Ui [ToniTuui, MalTb 3HAYEHHS,
HaBeqeHi y MNonitnkax Komnarii.

(a)

MeToto uiel [loniTwkn € BCTAHOBNEHHS nNpoueaypw,

Uini Nonitnku

CNpSIMOBAHOI Ha 3abe3neyeHHs  OOTPUMaHHS
BignosigHumm  Ocobamu  BIiOnOBigHMX  3aKOHIB  Ta
NiO3aKOHHMX  akKTiB, WO 3abOpPOHSOTb  3AIACHEHHS

Mnatexie Aans  CnpoweHHs  PopmanbHOCTEN Ta
BUMHeHHs 3abopoHennx [iin (BiZnoBigHO 4O BU3HAYEHD,
HaBEAEHUX HWXYE), a TaKOX JOTPUMaHHs [loniTuk
Komnawii y wiin cpepi.

(b)

[MopyLleHHsa BI4NOBIAHOMO 3aKOHOLABCTBA MOXE MaTu
HeraTuBHi Hacnigku ang Komnaii, BignosigHux Oci6 Ta
3anyyeHnx Ocib, noynHatoum Big 3a3HaHHS penyTayinHol
LUKOAW OO0 NPUTArHEHHS A0 LWMBINBbHOI UM KPUMIHAMBHOI
BiANOBiganbHOCTI Ta/abo HaknageHHs caHKuin 3 BGoky
PErynaToOpHUX YK NPaBOOXOPOHHWUX OpraHiB. Komnawis
Moxe nputardyTi BignosigHux Oci6, Wo nopywunu gaHy
MoniTmky, OO  AucuMNniHapHOI  BIAMNOBIAANBHOCTI,
BKMKOYAOuM Yy  BigMOBIOHUX BUMagKkax —MPUMNUHEHHS
TPYZOBOrO A0rOBOPY YM JOrOBOPY NPO HaZaHHS NOCNYT.

Yomy gotpumaHHs Monituku € BaxXnueum

HeswukoHaHHa  3anyyeHummn  Ocobamu  BUMOTr L€l
[MoniTMkn MoXe Mpu3BecTU OO MPUNUHEHHS KomnaHie
BiJHOCWH 3 TaKMMmn ocobamu.

2. Knt0YyoBI TEPMIHU

«3abopoHeHi [lii» 03Havae Oyab-Aki i3 3a3HAYEHNX
HXYe ain:

(@) «Mpumycosi [ii» 03Ha4yae MOLUKOMKEHHS YK
3anogisHHa  Wwkoau, abo 3arpo3y MOLKOMKEHHS  4n
3anodisiHHA LUKOAMW, MPSMO YW onocepenkoBaHo, Gyab-
akin  ocobi abo mamHy 6ygb-akoi  ocobu, o6
HEHanexH1UM YMHOM BNNMBaTH Ha Aii ocobwu;

(b) «3MOBHMUBLKI [ii» 03Ha4yae AOMOBIEHICTb MiX
aBoMa abo gekinbkoma ocobamu, CnpsiMOBaHy Ha
[OCSATHEHHA HEHANEXHO! METK, BKITYaoUM HEHANEXHWI
BMNMB Ha fii iHWWOT 0cobu;

(c) «Kopynuinni [ii» o3Hayae nponoHysaTW, OaBaTy,
oTpumyBaTi abo BUMAaraTi, NpPSMO YW OMOCepeaKoBaHo,
Oyab-gKi MaTepianbHi LiHHOCTI, W06 HEHaNeXHUM YUHOM
BNNMBATU Ha [ii iHWOI 0cobu, i Takuil TEPMIH TaKoX
BKNoYae  3gincHeHHs [natexy ans  CnpoLyeHHs
dopmanbHOCTEN (AK BUSHAYEHO HIKYE);

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

(@)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with applicable
laws and regulations prohibiting the Facilitation Payments
and involvement the Prohibited Practices (as defined
below), as well as with the Company’s Policies in this
regard.

Objectives of the Policy

(b)

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Why It Is Important to Follow the Policy

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Prohibited Practices” means any of the following:

(@) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a “Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);
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(d) «llaxpancbki [Lii» o03Hayae Oyab-aki Aii  uu
0e3nianbHICTb,  BKMKOYAOYM  HaAaHHA  HEnpaBaMBOI
iHopmaLii, WO CBIAOMO 4K uepe3 HeobEepexHiCTb
BBOASATb B OMaHy Y4 MalTb Ha METi BBECTU B OMaHy
ocoby ans oTpuMaHHs (iHaHCOBOI abo IHLLOT BUrOAN Ym
ANS YHUKHEHHS 3060B'A3aHHS;

(e) «Mepewkomxaroyi
3a3HaYEHNX HUXKYe giit:

Lii»

O3Hayae Oyab-aki i3

(1) 3HUMLEHHS, hanbeudikallis, 3miHa abo NpUXoBYyBaHHA
MaTepianis  gokasiB  poscnigyBaHHs  KomnaHii, wo
nepeLLKoaae poscnigyBaHHi0 Komnanir;

(2) HapaHHA HenpaBaMBMX 3asB ChigYMM, WWOO iCTOTHO
nepeLikoanT  poscnigyBaHHi  Komnawii  3asB  npo
3abopoHeHi [i;

(3) HeBWMKOHAHHS 3anmWTiB NPO HafaHHA  iH(opMaLii,
[OKYMEHTIB abo 3anuciB y 3B'A3Ky 3 pO3chigyBaHHAM
KomnaHir;

(4) norpoxyBaHHsi, nepecnigyBaHHs abo 3ansikyBaHHs
Byab-aKoi ocobm, o6 He AONYCTUTU POKPUTTS Hero i
3HaHb LWOAO MWTaHb, WO CTOCYKTHCSA PO3CIidyBaHHA
Komnawii, abo npoBeaeHHs po3cnigyBaHHs; abo

(5) icTOTHe nepeLKOmKaHHS 3AIMCHEHHIO [OTOBIPHKX
npaB KomnaHii Ha npoBeaeHHs ayanty abo nepe.ipky,
abo 3gincHeHHs pocTyny 4o iHchopmaLii; Ta

(6) «Kpagixka» O03Ha4yae npuBMacHEHHS MaiHa, Lo
HaNeXMTb iHLLi 0CObi.

Ona uinen naparpadpa (d) Buwe, ymoBa LWOAO
HeobepexHOCTi 3a40BONMBHSAETLCS, SKILO Y BiANOBIGHOMY
BMNagky ocoba e HGanpyxor Lopo: (i) pesynbtaty abo
Hacnigky aii um 6esgisnbHocTi; abo (i) BipHOCTI uu
XMOHOCTI  HagaHoi  iHdopMmauii 44 HenpaBaMBOI
iHdbopmaLii. MpocTa HETOYHICTL HagaHoi iHopmauii abo
ais, 0e3disnbHICTb YN 3MOBXMBAHHS, 3AOINCHEHI Yepes
NpocTy Heabanictb, He € PiBHO3HAYHUMKU 3aOOPOHEHIN
[ii, BKNOYatouM BiJHOCHO HE3HAYHWI NNATK HEBEMUKOI
abo HesHauyHOI BapTOCTi, 3AINCHEHWA Ha KOPUCTb
[epxasHoro Cnyx60BUS (K BU3HAYEHO HUXKYE) 3 METOK
3abesneyeHHs  Ta/abo  MPUCKOPEHHS  BUKOHAHHA
3BUYanHKX abo HeobXigHWx ain Ta/abo HagaHHS nocnyr,
ski  Komnania Ta/abo BignosigHa Ocoba, Ta/abo
3anyyeHa Ocoba Mae 3akOHHe MpaBO OTPUMYBATW, He
30INCHIONYM TaKWUX NNaTix.

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information; and

(6) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company and/or the Covered Person and/or the
Assigned Person is legally entitled to receive without
making such payment.



«Mnatix, Ak BumaraeTbca» 03Hayae nnatiK, SKWN
npumMycoBo cTaryeTbes 3 BignosigHoi Ocobu  Ta/abo
3anyyeHoi Ocobun LUNAXOM pearbHUX YK MHAMKX 3arpo3
ii xuTTi0, Ge3nevi un ceobogi.

Mnatix ana CnpouweHHAa PopmanbHOCTEN» O3HaYae
HEe3aKOHHWA abo  HeOILIMHAA  NnaTixX, BKIKOYAKYM
BiJHOCHO HE3Ha4YHW NnaTik HeBenukoi abo HeaHayHoi

BapTOCTi,  3AINCHEHMA Ha  KOpUCTb  [lepaBHOro
Cnyx0oBUS  (SK BM3HAYEHO HWXYE) 3 METOH
3abe3neyeHHs  Ta/abo  NPUCKOPEHHS  BUKOHAHHS

3BMYarHMX abo HeobxigHX git Ta/abo HagaHHsA NoCnyr,
ski KomnaHia Ta/abo BignosigHa Ocoba , Ta/abo
3anyyeHa Ocoba Mae 3akOHHe MpaBoO OTPUMYBATH, He
3[iNCHIOYM TaKNX NnaTix.

«[lepxaBHuii Cnyx6oBeub» — 0coba, ska 3AINCHIOE
Oyab-gKy QiSnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (hYHKLIN
[EepXaBn Yu MICLEBOrO CaMOBpPSAAYyBaHHS, npaule Y
[EepXaBHOMY MiANPUEMCTBI Ta Bka3aHa B NyHKTax 1 i 2
YacTuHM nepLoi cTaTTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl «[Mpo 3anobiraHHa kopynuii» (gani -
«AHTUKOPYNUiINHUA 3aKoH»), a TakoX ocoba, sika
npawtoe B MiXKHAPOAHIN opraHisadii, NoniTUYHIN NapTii Ymn
ocoba, ska € 3aBigOMO TICHO MOB’'S3aHOK 3 [lepxaBHUM
Cnyx6oBLEM HaCTIMbKK, WO BNAWB HA Taky 0coby € um
MOXe BBaXaTuCs NOTEHUIMHUM YK (DAKTUYHUM BMSIMBOM
Ha camoro [lepxasHoro CnyxboBus. Taki ocobu MOXyTb
BKNto4aTh Brmsbkux poamdis [epxasHoro Cnyx60BLUs
(Hanpuknag, YonoBik Yy ApyxuHa, AiTW, 6aTbki, bpaTi Ta
CECTPU YU  YOMOBIK/APYXWHA AuTMHM, Opata abo
cecTpu).2

«OdpininHmi Mnatix» 03Havae 3aKOHHWIA NNATIX, PO3MIP
SKOro OiLiHO BCTAHOBMEHUN | BHECEHHS $KOro [0
AepxaBHOro abo MicueBoro OHOmMKETY, 3anexHo Big
00CTaBWH, BUMaraeTbCs BignoBigHUMKM 3akOHamu Ta/abo
NiA3akoHHUMK akTamu  (Hanmpuknag, OepXaBHe MWTO,
peecTpaLinHuin Ta/abo cygosui 36ip, nnatexi 3a nocnyru
HoTapiyca, nnarTexi OLiHIOBaYam, npuBaTHAM
BMKOHABLISIM TOLLO).

3. 3ArANbHI NIPUHLUUNA

KomnaHis 3actocoBye nigxig abcontoTHOI HeTepnMMOCTi
LWOAO NnaTexis AN CrpoweHHs qopMmanbHocTen Ta
BUYMHEHHS 3aD0POHEHUX i, BKNKOYAKO4M, 6€3 0OMEXKEHD,
BUMHEHHS KOPYNLINHUX i , | KOMNaHis ix 3a60poHsiE.

“Extortion Payment” means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person by real or perceived threats to his/her life, safety
or liberty.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).1

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice , which are
prohibited by the Company.



He icHye MiHimanbHoro nopory pnns [natexy ans
CnpouleHHss ®opmanbHocTen  Ta  3abopoxeHoi [ii,
BKNtovatoumn, 6e3 obmexerb, KopynuinHy [ito . Mnatix
BBaXaeTbCst 3abopoHeHo [ieto abo [Mnatexem ans
CnpoueHHs PopmanbHOCTEN, SKLLO He MOXHa OTpUMaTH
Byab-AKOro 4okasy NOro 3aKOHHOCTI.

byab-aki Ta BCi nnaTtexi, 34IMCHEHI 3a Ta Bif IMeHi
KomnaHii, noBUHHI YTV HAaneXHWM YMHOM MiLTBEPXKEHI
(Hanpuknag, KBWTaHLE, BUMUCKOKW 3 BaHKIBCHKOro
paxyHKy TOWO) i npaBunbHO BigobpaxeHi B 06Ky
Komnawi.

BignosigHi Ocobu ta 3anyyeHi Ocobu He MatoTb NpaBa:

() npsMO 4M  onocepeakoBaHo 6patn yvacTb Y
3aincHeHHi 6yab-akux Mnatexis Ans CnpoLeHHs
dopmanbHOCTEN Ta BUMHEHHI 3abopoHeHux [in
, HesanexHo Big TOro, 4M BOHM 06ILAKTD,
NPONOHYIOTb,  3AIACHIOITL YU CaHKLOHYHOTb
nponosuujto  3gidcHeHHs  [natexy — Ans
CnpouleHHss PopmanbHOCTEN Bif CBOMO iMEHi

Ta/abo Big iMmeHi Komnatii; Ta/abo

[03BONATW Ta/abo CNOHyKaTH iHWKX 4O y4acTi B
Oyaob-sakomy  [Mnatexi  and  CnpoLieHHs
dopmansHocTeln Ta 3abopoHeHin [ii Big cBOro
imeHi Ta/abo Big imeHi Komnanii.

4, O Woao 3AMUTIB HA  30ICHEHHS
MNATEXY ons CMPOLLEHHS
®OPMANbHOCTEWA TA 3ABOPOHEHOI i

Lo cTocyetbcst Oyab-AKOrO 3anuTy Ha  34INCHEHHS
Mnatexy ans CnpoLeHHs PopManbHOCTEN (ABHOMO Yu
npuxosaHoro), BignosigHi Ocobu  Ta/abo 3anyyeHi
Ocobu NOBUHHI:

() BiOMOBMTUCS Big 34iMCHEHHA [naTexy Ans
CnpouleHHss dopmanbHocTeln  Ta/abo  iHWOI
3abopoHeHoi fii ;

(b) noBiZoMUTI 0COBY, LIO 34IMCHIOE 3anuT, Npo Te,

wo nomy/in  3abopoHseTbcsd  [oniTukamm
Komnanii Ta 3akoHom 3pjicHioBaty MNnatik ans
CnpoleHHs ®opmanbHocTen Ta/abo BYMHEHHS
TaKoi 3abopoHeHi [ii ;

(c) HeBigKNagHO NoBiZOMMTM NPO 3anuT KomnnaeHc
Odbiuepa / FOpuanyHun Bigain Komnawii; Ta

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice . A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt, bank
statement, etc.) and correctly recorded in the Company’s
accounts.

The Covered Persons and the Assigned Persons must
not:
() directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice , whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice
on their behalf and/or on behalf of the Company.

4, DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED

PRACTICE

With respect to any request for the Facilitation Payment
and /or other Prohibited Practice (either explicit or
implicit), the Covered Persons and/or the Assigned
Persons must:

(a) decline to make the Facilitation Payment and /or
other Prohibited Practice ;

inform the demander that he/she is not allowed
by the Company’'s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice ;

(©) immediately report the request to the Company’s
Compliance Officer / Legal Department ; and



NIQHATUM NWTAHHA neped  CBOIM  CTapLuum
MEHEKEPOM YW KEPIBHUKOM 3a HeOoOXigHOCTI
Ans 3abe3neyeHHs NpPaBUMbHOTO MOBOAKEHHS
NPW BUKOHAHHI 3aBAaHHS.

BignosigHi Ocobu  Ta 3anyyeHi Ocobu  NOBWHHI
HeBigKnagHo nosigomuT npo  Oyab-aky nigospy y
3pincHenHi Mnatexy ana CnpoweHHs ®opmanbHOCTER,
Mnatexy, skuii Bumaraetoca Talabo 3abopoHeHoi [ii
ctocoBHO KomnaHii abo npoekTy uu TpaHcakuii, Lo
30incHioeTbea Komnasieto, ctocoBHo Komnadii ym 3a i
yyactio. Take noBigomneHHs Hagaetbcs — KomnnaeHc
Odviuepy / KOpuanyHomy Bigginy Komnarii,

5. MONEPEAHIN AO3BIN

3piicHeHHs  Oyab-akux  nnatexis  [lepxaBHuM
Cnyx6oBusam, okpim  OdivinHoro [natexy, cyBopo
3a60pOHSIETLCS.

BignoBigHO [0 BMMOr YMHHOMO 3aKOHOAABCTBA Ta L€l
Monitukn ans BukoHaHHs OdivinHoro Mnatexy Big iMeHi
Komnanii 3gicHeHHs Byab-akux nnatexis Oydb-akomy
[epxasHomy Cnyx6oBulo Ta Oyab-SkMx aBaHCOBMX
nnatexis Oyab-akin BignosigHin Ocobi un byab-akum
areHTam, nigpsaH1Kam, nocTavarbHuKam,
KOHCynbTaHTaM KomnaHii 4u iHWMM ocobam, SkuM Moxe
OyTM OOpy4eHO BUKOHaHHS PobiT abo HagaHHs nocnyr
Komnawii Ta/abo Big imeHi KomnaHii (3anyyeHi Ocobu),
BMMarae nonepeaHLoro gossony KomnnaeHc Odivepa /
tOpuaunuroro Bipginy / leHepansHoro [upektopa /

OinaHcoBoro [upektopa Komnanii  abo BignosigHoi
Ocobwu .
BignosigHum Ocobam He [103BONAETHCA

BMKOPUCTOBYBATU CBOI KOPMOPATUBHI KPeOUTHI KapTKu
(AKWwo Taki €) ans 3gincHeHHs OdiuinHux MnaTexis 6e3
nonepeaHbOro 403BoNY, K nepeadayeHo BuLLe.

6. NOPAAOK NOBIAOMINEHb

3000B'A3aHi NOBiAOMNATM NpPO
3pincHeHHs  Odiyimhmx  [natexie  Ta  HagaBaTty
®diHaHcoBOMY Bipginy KomnaHii opuriHanm
NATBEPIKYIOYNX OOKYMEHTIB (Hanpuknag, KBUTaHLlo,
BUNMCKY 3 OaHKIBCbKOrO paxyHKy TOWO) LWOAO BCiX
nnaTexis, 3AiNCHEHMX 3a YK Bif iMeHi KomnaHii.

BignosigHi Ocobu

(d) raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if

necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in relation
to the Company or a project or transaction carried out by,
concerning or in respect of, or with the involvement of, the
Company to the Company’s Compliance Officer / Legal
Department .

o. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the Compliance Officer / Legal
Department / the CEO/ CFO of the Company or of the
Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

The Covered Persons are required to report the
Legitimate Payments and to provide the Company’s
Finance Department with the original evidence (e.g.,
receipt, bank statement, etc.) for any payments made for
or on behalf of the Company.



byob-akuin Mnatix gna CnpouweHHs PopmanbHoCTeN
Ta/abo 3abopoHeHa [is , Wwo 3aiincHioeTbes BianosigHow
Ocoborw abo 3anyyeHorw Ocobow, HesigknagHo
nosigomnseTecs  KomnnaeHc Odiyepy / HOpugnyHomy
Bigainy OiHaHcoBomy [upektopy  Komnanii, skui
MOBVHEH HaNeXH!M YNHOM PO3CMigyBaTV Taku BUNAZOK
BignoBigHO 4o [MoniTkW WOJO BHYTPILLHIX PO3ChigyBaHb
Komnawii Ta/abo Kopekcy nosegiHku /| AHTUKOPYNLiAHOT
noniTukn Komnaii .

1. PISHE

Yci BignosigHi Ocobw noBuHHI ByTW O3HaMOMMeHi 3
MMoniTvkolo Ta MOBWMHHI nignMcaTM NUCbMOBY HOPMY
NATBEPIXEHHS, WO 3acBigyye BU3HAHHA Ta MPUNHATTS
HAMK TloniTvkn [0 novatky Byab-skuX iX TPYOOBUX YM
ainosux BigHocuH 3 Komnawieto . Akwo BignosigHa
Ocoba abo 3anyyeHa Ocoba 3 Gyab-SKMX NMPUYKH He
o3Haromunacs  abo  He  nignucana  dopmy
NiATBEPIKEHHS, BOHA HE 3BINbHSAETLCS Bif 3000B'A3aHb 3
AOTPUMaHHS BUMOT [MoniTuku.

AxTtyanbHa Bepcis uiei [oniTwku JoOCTynHa B pexuMi
OHNawH 3a agpecoto https://beer-co.com/

MMoniTuka MOXe nepernsgaTes B Mipy HeobxigHocTi, ane
He MeHLUE, HiXX yepe3 Tpu (3) poku 3 OHS 1T NPURHATTS
Komnatieto.

BignosigHi Ocobu Ta 3anydyeHi Ocobu nosuHHi ByTu
CBOEYaCHO NOBIgOMIeHi npo Byab-aki 3miHv B MoniTuui.

Byab-aki nuTaHHs, Wo cTocyThea uiei Monituku Ta/abo
iHpopmauil  woao  Byab-AKOro  MOTEHUIMHOTO YK
thakTmyHoro nopyleHHs [Monitukn abo Gyab-aKkoi i3
Monituk Komnarii, Wo Mano micue Yv Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  KomnnaeHc Odpivepy /
tOpuanuHomy Bigpiny / [Oupektopy [/ [lpasniHHio /
Harnsagosin Pagi a6o akujoHepy(am) Komnanii. KoxHe
noBigoMneHHs ~ Byae  peTenbHO  po3rnsHyTe i
po3cnigyBaHe Ha KOH(ILEHLLHIA OCHOBI.

Y pasi 6yab-akux pO3BDPKHOCTEN MiX  aHrMiNCHKO
Bepcieto Uiel Monituku Ta 1i nepeknagoM, yKpaiHCbka
BepCisi MaTuMe 0B0B’A3K0BY/NEPEBaXHY Cuny.

[ata HabpaHHs YnHHOCTI Wieto MoniTukoro: 29.05.2020

[ara nepernsagy uiei Monitukn: 29.05.2023

Lito MoniTuky nepernsHyTo i 3aTBepaXeHo: 3aranbHumm
36opamu yyacHukiB Komnawii..

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company's Compliance Officer / Legal Department
CFO of the Company, who should investigate the event
as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy .

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person or Assigned
Person has not familiarised themselves with the Policy or
has not signed the confirmation form due to any reasons,
he/shelit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Management
Board / Supervisory Board or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by meeting of
members of Company .
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