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MNOJITHUKA IOJ0 AISJIBbHOCTI
KOMIIJIAEHC O®ILEPA TA PAJHUKA
KOMITIAHII 3 KOMILIAEHC NIUTAHDb

1. PO NOJIITUKY
1.1 Cdepa 3acrocyBaHHA

L momitTuka 110710 npas Ta 000B’a3KiB KomruiaeHc
Odinepa ta Pagnmka Kommanii 3 Kowmruraenc
nutaHb (Hani — «[loJiTHKaY») € YaCTUHOI eTUYHHX
cTaHAapTiB AisuTbHOCTI KoMImaHii Ta 3aCTOCOBYEThCS
pa3oMm 3 1 BKIII0Yae B cebe MPUHITHUIH, K1 BUKIaIeH]
B Kooekci nosedinku, Ilonimuka uy000 nooapyHkis
ma 2ocmunnocmi, Ilonimuka w000 3ab60ponu
njaamescié 0711 CNPOULEHHA hopmanvHocmeil ma
eéuuHenna 3adoponenux Oin, Ilonimuxa w000
6U3HAYeHHA KOHpaikmy inmepecie, Ilonimuka
U000 3a00poHU 0Y0b-AKUX RPAMUX ADO HENPAMUX
6HECKI6 Ha KOpUCmb RNOAMUYHUX napmiil,
Honimuka w000 01a200itHUXx no)xcepme ma
cnoncopcmea, (nani pasom 3 miero I[lomiTukoro —
«[Tomituku Komma#ii)..

Bci Tepminm, 110 BXXKUBAIOTHCS 3 BEJIUKOI OYKBH, aje
HE MICTATh BHU3HAYeHHsA B Il IlomiTwiy, MaroTh
3HaueHHs, HaBeneH1 y [Tomitukax Kommanii.

1.2 Mera IloaiTuku
Meroto i€l IToaiTHKM € BCTAaHOBJICHHS MPaBOBOTO

cratycy Kommnaenc Odinepa Kommanii Ta Paganka
Kowmmanii 3 KoMiiaenc nutass .

Approved by the meeting of members
of “Ukrainian beer company —
Armatura” Co Ltd

December 30, 2021

POLITICS IS IN RELATION TO ACTIVITY
OF KOMIIJIAEHC OF OFFICER AND
ADVISER OF COMPANY FROM
KOMIIJIAEHC OF QUESTIONS

1. ABOUT THE POLICY
1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as
the "Policy™) is part of the Company's ethical
standards and is applied in conjunction with and
includes the principles set out in Code of Conduct,
Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments and Engagement with
Prohibited Practices, Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect
Donations to Political Parties, Policy Concerning
Charitable  Donations and  Sponsorship,
(hereinafter together with this Policy referred to as
the “Company’s Policies”).

All capitalized terms not otherwise defined in this
Policy shall have a meaning ascribed to them in the
Company’s Policies.

1.2 Objective of the Policy
The aim of this Politics is establishment of legal

status of Kommiaenc of Officer of Company and
Adviser of Company from Company’s of questions



2. Tlpasa ta 060B’s13xku Kommiaence Odinepa

[TpaBoBwuii ctatyc Kommraene Odinepa Kommasnii,
BIIMOBigaIbHOTO  3a  peamizamito  [lomiTukwy,
BU3HAYAIOTHCS 3aKOHOJABCTBOM YKpaiHH Ta III€0
[Tomitukoro. Kommumaenc Odinep mnpu3HAYAETHCS
KEpIBHUKOM Kommanii BIJIIIOBIAHO bi (o)
3aKOHOJABCTBA TMpPO TMpaIio Ta yCTaHOBYHX
nokymeHTiB. Kommaenc odinep Moke BUKOHYBaTH
cBoi (yHKIII TakoX Ha TMIiJACTaBl LUBLIBHO-
MPaBOBOTO JOTOBOPY 1 HE OyTH INTaTHUM
MPAIiBHUKOM KOMITaHi{.

Ha gac BigcyTtHOCTI mpu3HaueHoro KowmriaeHc
Odinepa #oro 0OOB’SI3KM BUKOHYE HAaYaIbHHUK
ropunuuHoro Bianiny. Kommiaaenc Odirepom moxe
Oytu ¢isuyHa ocoba, ska 3MaTHA 3a CBOIMH
JJTOBUMH Ta MOPAJILHUMH SIKOCTSIMHU, TTPOQeCiiiHIM
piBHEM, CTaHOM 370pOB’S BUKOHYBATH BiAMOBIiIHI
000B’SI3KH.

He moxe OyTu mpusHaueHa Ha mmocay oco0a, sika:
1) Mae HemoraieHy 4v HE 3HATY B YCTaHOBJIICHOMY
3aKOHOM THOPSIIKY CYAMMICTh;

2) 3a pilIeHHsM CyJly BH3HAHA HE JI€3JaTHOI0 YH
I€3aTHICTE KOl 0OMEXKEHA;

3) 3BUIBHEHA 3 TMOCaJ y JEpKaBHUX OpraHax,
opranax Bnaau ABToHOMHOi Pecmy6miku Kpuwm,
OpraHax MiCIIEBOTO CAaMOBPSITyBaHHS 32 MMOPYIICHHS
npUcATH a00 y 3B 3Ky 3 BUMHEHHSAM KOPYIIIIHOTO
MPAaBOTIOPYIICHHS qu NPaBOTOPYIICHHS,
MIOB’SI3aHOTO 3 KOPYIII€IO, - IPOTATOM TPbOX POKIB
3 JIHS TAKOTO 3BLIbHEHHS.

Hecywmicuoto 3 aismpHicTIO KoMimaene Odinepa
€ poboTa Ha mocajax, MOB'SI3aHUX 13 BUKOHAHHIM
¢byHK1ii gepxaBu a00 MiCLIEBOTO CaMOBPSAyBaHHS,
a TakoXX Oyjab-siKa 1HIIA JiSUTBHICT, IO CTBOPIOE
peanbHUN YU TOTEHINIWHUN KOHMIIKT IHTEpECiB 3
nisopHicTIO  Kommawii. Y pa3i  BUHUKHEHHS
obcraBuH HecymicHocTi Kommmaenc Odinep y
IBOJIGHHUW CTPOK 3 JIHA BUHUKHEHHS TaKHX
o0cTaBMH 3000B’SI3aHWI  TMOBIJOMUTH TPO IIe
kepiBHuKka Kowmmanii 3 0OJHOYAaCHUM TOJMAHHSIM
3asBH TIPO PO3ipBaHHS TPYAOBOTO JOTOBOPY 3a
BIacHOM iHiiaTuBo0. Komrutaene Odinep Moxke
OyTH 3BUTLHEHUM 3 TIOCA/IX 32 1HINIATUBU KEPIBHUKA
Kommanii abo 1i 3aCHOBHUKIB (Y4aCHUKIB).

INonoBunmu 3aBpanasmu Kommmaenc Odinepa
€ MArOTOBKA, 3a0e3MeueHHs peaizalii Ta KOHTPOJIb
3a 3JIMCHEHHSAM 3axXOXdiB IIOJO 3amoOiraHHs,
npotunaii 1 BusBIeHHs kopymuii B Kowmawii.
Kommmaenc Odinep peanizye cBoi mpaBa 1
000B’s13kH  Oe3nocepeHpo. J[0 BUKOHAHHS CBOIX
GbyHKII  YTOBHOBOKEHUM MOXKE 3alydatd (3a
3roJI0K0 KEpiBHHUKA) IHIIHMX MpariBHUKIB KomrmaHii.
Kommtaene Odirep 11st BAKOHAHHS MTOKJIAJICHUX HA
HBOTO 3aBJaHb 3000B’sI3aHUI:

2. Rights and obligations of the Compliance Officer

The legal status of the Company's Compliance
Officer responsible for the implementation of the
Policy is determined by the legislation of Ukraine
and this Policy. The Compliance Officer may be
appointed by the head of the Company in accordance
with the labour legislation and constituent
documents. The Compliance Officer may also
perform his/her functions on the basis of a civil law
contract and not be a full-time employee of the
Company.

During the absence of the appointed Compliance
Officer, his duties are performed by the Head of the
Legal Department. Compliance officer can be an
individual who is able to perform the relevant duties
due to his / her business and moral qualities,
professional level, state of health.

A person who:

1) has an outstanding or not removed in the manner
prescribed by law criminal record,;

2) by a court decision has been declared incompetent
or whose legal capacity is limited,;

3) dismissed from positions in state bodies,
authorities of the Autonomous Republic of Crimea,
local governments for violation of the oath or in
connection with the commission of a corruption
offense or an offense related to corruption - within
three years from the date of such dismissal.

Incompatible with the activities of the Compliance
Officer is work in positions related to the
performance of state or local government functions,
as well as any other activity that creates a real or
potential conflict of interest with the activities of the
Company. In case of incompatibility, the
Compliance Officer within two days from the date of
such circumstances is obliged to notify the head of
the Company with the simultaneous submission of
an application for termination of the employment
contract on its own initiative. Compliance Officer
may be dismissed at the initiative of the head of the
Company or its founders (participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over
the implementation of measures to prevent, combat
and detect corruption in the Company. The
Compliance Officer exercises his rights and
responsibilities directly. The Commissioner may
engage (with the consent of the head) other
employees of the Company in the performance of his
functions. The Compliance Officer is obliged to
perform the tasks assigned to him:
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1) BuxoHyBaTM CBOi (yHKUIi 00 €KTUBHO 1
HeyIepeHKeHO;
2)  opra”i3oByBaTH MiArOTOBKY  BHYTPIIIHIX

nokymeHTiB Kommanii 3 mutanb (opmMyBaHHS Ta
peamnizanii [loniTuku, po3poOiiATy i MoAaBaTy ix Ha
3aTBEpKEHHS KepiBHUKa KommaHnii;

3) 3abe3mneuyBaTH 3/iMCHEHHS HArJsay, KOHTPOJIO
Ta MOHITOPUHTY 3a JOTPUMAHHSIM TpaIliBHUKAMH,
kepiBHKOM Kommanii [Tomituk Komnanii ta Bumor
AHTUKOPYIIIIHHOTO 3aKOHO/IaBCTBA,

4) TpPOBOOUTH OIIHKY pE3yNbTaTiB 3/iHCHEHHS
3axoAiB, nependadeHux [lomitnkamu Komnanii,

5) 3BiTyBaTu KEPIBHULTBY XOJJUHTY IpO CTaH
pukoHanHs [Tomituk Kommanii;

6) 3a0e3nevyBaTH 31IHCHEHHS CIIBIIpalli 3 ocodbamu,
SKI JTOOPOCOBICHO TOBIOMJISIFOTH TPO MOJKJIMBI
¢dakt mopymeHHss BuMor IlomiTUKH, BYMHEHHS
KOPYMNIIIHHUX a00 TMOB’sA3aHUX 3  KOPYMILEIO
MIPaBOMOPYIICHb;

7) 3a0e3medyBaTd MIATOTOBKY Ta  IOJaHHS
KEpIBHUKY MPONO3MLINA II0A0 TUIAHY HPOBEACHHS
nepeBipoK JoTpuMaHHs BUMOT [lomiTuku;

8) OpaTu yuacTb Yy MpOBEICHHI NEpPEBIPOK Ta
BHYTPIIIHIX PO3CIIiyBaHb, SKi MPOBOASATHCS 3T1AHO
3 BigmoBigHo0 I[lomiTHKOIO;

9) 6patu y4acTh y IpOBEICHHI MEPIOANIHOI OI[IHKH
KOPYHIIHHUX PU3UKIB y AistibHOCTI KoMmaHii;

10) 3abGe3neuyBatd (GOpMyBaHHS 1 BEICHHSA
peecTpiB: - npaiiBHUKiB KommaHii, NpUTATHYTHX 10
BIIMOBITAJILHOCTI 3a TopymieHHs BuMor IlomiTuk
Komnasnii, BUMHEHHSI KOPYMUIHHOTO
MPABOTIOPYIICHHS qu NPaBOMOPYIICHHS,
OB ’SI3aHOTO 3 KOPYIILI€I0; - TMPOBEIEHUX 3TiTHO 3
niero [lomiTuko0 BHYTPIIIHIX pO3CTiAyBaHb Ta
NEepPEeBIPOK; - MOBIIOMIICHb PO KOHQIIIKT iHTEpECiB
Ta mpo mnopymeHHs BuMmor Ilomituk Kowmmasnii,
KOPYIMII0 YW TPaBONOPYIIEHHsS, IOB’s3aHl 3
KOPYTILEIO;

11) opranizoByBaTu i MPOBOAUTH AHTHKOPYIIIHHY
nepeBipky aiaoBux maptHepiB Kommanii 3rigHO 13
BuMoramu miel ITomTuku;

12) 3abe3neuyBatu KOH(DiAEHIIHHICTE 1HOpMaITii
Ta 3aXUCT BUKPUBAYiB;

13) wHamaBaTM  3acHOBHUKAM  (y4acCHHUKaM),
KepiBHUKY, NpaniBHUKaM Komnanii po3’sicHEeHHs Ta
KOHCYJbTaIlli, TOB’S3aHI 13  3aCTOCYBaHHSIM
[Monituku;

14) 3abe3neuyBatu iHOOpPMYBaHHS TPOMAJCHKOCTI
npo  3xaiiicHroBani  Kommaniero  3axomu i3
3amo0iraHHs KOPYMIIii;

15) oprani3oByBaTH TpOBEACHHS 3aXOHiB 3
miBHINECHHS KBaidikamii npamiBHukiB Kommanii 3
MUTaHb, OB’ I3aHUX 13 3a1100ITaHHsAM KOPYIILIIT;

16) Opatu ydyacTh B TpOLEIypax NEPEeBIpKU
nepconany Kommanii Ha etami Bigbopy 1o mrary;

1) to carry out its functions objectively and
impartially;

2) organize the preparation of internal documents of
the Company on the issues of the formation and
implementation of the Policy, develop and submit
them for approval by the head of the Company;

3) ensure the supervision, control and monitoring of
the compliance of employees, the Company's Head
of Police and the requirements of anticorruption
legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;

5) report to the management of the holding on the
state of implementation of the Policy;

6) ensure the implementation of cooperation with
persons who in good faith inform about possible
violations of the requirements of the Policy,
committing corrupt or corruption-related offenses;

7) provide for the preparation and submission to the
head of the proposals regarding a plan for conducting
inspections of compliance with the requirements of
the Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;
9) participate in the periodic assessment of
corruption risks in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the
Policy, committing a corruption offense or offense
related to corruption; - conducted in accordance with
the Anticorruption Inspection Policy; - conducted in
accordance with the Policy of Internal Investigations
and Inspections; - reports of conflicts of interest and
violations of the requirements of politics, corruption
or offenses related to corruption;

11) organize and conduct anticorruption verification
of the Company's business partners in accordance
with the requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures
taken by the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection
procedures at the selection stage to the state;
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17) 3a0e3nedyBaT B3a€MOJIIIO 1 KOOPIUHALIIIO MIX
CTPYKTYpHUMH Tmigpo3ainamu  Kommanii  momo
iITOTOBKH, 3a0€3MeUeHHs peatizallii Ta KOHTPOIIO
3a 3MIMCHEHHSM 3aX0/1iB 111010 peami3aiii [TomiTuku;
18) 3milicHioBaTH iHII O0OB’s3KH, TependadeHi
3aKOHO/JIABCTBOM  TIPO  3amoOiraHHs  KOPYIIIIii,
[TomiTHKOIO Ta TPYJOBUM JIOTOBOPOM.

Kommtaene odinep a1 BUKOHAHHS TOKJIAJICHUX HA
HBOTO 3aBJaHb Ma€ MPaBo:

1) orpuMyBath BiJ TpaIiBHUKIB, KEpIBHHKA
Kommnanii mUCbMOBI Ta yCHI MOSICHEHHS 3 MHUTAaHb,
0  CTOCYIOTbCA  MOKJAQJEHUX  HAa  HBOTO
MOBHOBA)XEHB (y TOMY YHMCIHI MiJ 9ac MpOBEICHHS
MEepPIOMYHOI  OIIHKKA  KOPYMIIMHUX  PHU3HKIB,
AHTUKOPYIIIMHUX TepeBipOK IITOBUX MapTHEPIB,
TIePEBIPOK, BHYTpIIIHIX ~ pO3CIiayBaHb  Ta
€KCIIEPTU3H);

2) orpumyBatud Bim migpo3aiumie  Kommanii
iHpopmanito Ta Marepianu  (3aBipeHi  Komii
(iHaHCOBHX, OYXTaITePChKUX Ta HOPUANYHHUX
JTOKYMEHTIB, BHYTPIIIHIO CITy’K00BY
KOPECMOHACHITII0) CTOCOBHO AismbHOCTI Kommanii, y
TOMY  YHCII  JIOKYMEHTH, $IKI  CTOCYIOTbCS
npoBeAcHHs (a00 yuacTi) 3aKyIiBelb TOBapiB, poOIT
abo mocIyT, B KOHKypcax Tomlo (y pa3i HeoOXiIHOCT1
Kommmaenc odinepy Hamaerbes J0CTyI 0
OpHTiHANIB JIOKYMEHTIB, KOMii SKUX Homy Oynu
nepeaaHi);

3) OTpUMYBaTH IIPOEKTH ¢biHaHCOBHX,
OpraHizariitHO-pO3MOPsTINX JIOKYMEHTIB,
JIOTOBOpIB JJIsi TPOBENEHHS iX TepeBipKH Ha
MpeAMET HAsIBHOCTI KOPYMIIIHHUX PU3HKIB,;

4) oTpuMyBaTH AOCTYII JI0 CKJIAJCBKUX MPUMIIICHB,
BUpOOHMYMX TpuMmiieHb Kommanii, mpoBeneHHS B
HUX KOHTPOJBHUX 3aXO/iB;

5) orpumyBaTu nocTyn 1o HasBHHX B Kommawnii
eJIEKTPOHHUX 3aco0iB 30epiraHHs Ta 0OpOOKH
JaHUX, a B pa3l HEOOXITHOCTI BHMAaraTu
oopMIICHHS BiIMOBITHUX JAaHUX HA 3aCBITYCHOMY
rarepoBOMYy HOCIT,

6) 3amydaTd [0 BHKOHAHHS CBOiX (yHKIIH 3a
3TO/I0K0 KepiBHHKA TpalliBHUKIB KommaHii;

7) iHIIIIOBaTH HAMpaBJICHHS 3alHTIB JO OPraHiB
Nep>KkaBHOT BJIaOM, OprasiB MICIIEBOTO
CaMOBpSITyBaHHS, i AIPUEMCTB, YCTaHOB,
oprasizariii BCix (GopM BIAaCHOCTI IJIsI OTPUMaHHS
Bil HUX iH(popMaIii Ta marepiajiiB, MOB’S3aHUX 3
nmisneHicTIO KoMImaHii;

8) IHIIiIOBaTH TUTAHHA TMPO  NPUTITHEHHS
MpaIiBHUKIB, KEPIBHHKA IO BIJIMOBIIAIBLHOCTI, Yy
TOMY 4YHCIi 3BUIBHEHHS 13 3allMaHUX I[0Caj
BIJITOBITHO IO 3aKOHOJABCTBA;

9) 3BepraTucs A0 3aCHOBHUKIB (Y4YaCHHKIB),
KEepiBHUKA 3 MMTaHb peastizallii CBOIX MOBHOBaKEHb
Ta BAKOHAHHS OOOB’S3KIB 3TiJHO 3 ITOJOXXEHHSIMH

17) provide interaction and coordination between
the structural divisions of the Company in
preparation, implementation and control over the
implementation of measures for the implementation
of the Policy;

18) carry out other duties provided by the legislation
on prevention of corruption, the Policy and the
employment contract.

The Commissioner has the right to perform the tasks
assigned to him:

1) to receive written and oral explanations from the
employees, the head of the Company on issues
related to his / her powers (including during the
periodic assessment of corruption risks, anti-
corruption inspections of business partners,
inspections, internal investigations and expertise);

2) receive information and materials (certified copies
of financial, accounting and legal documents,
internal correspondence) from the Company's
departments concerning the Company's activities,
including documents related to the procurement of
goods, works or services (or participation) in
competitions, etc. (if necessary, the Commissioner is
given access to the originals of documents, copies of
which were transmitted to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting
their verification on the subject of corruption risks;

4) obtain access to the warehouse premises,
industrial premises of the Company, carrying out
control activities in them;

5) obtain access to the electronic storage and
processing of the Company, and, if necessary,
request the registration of the corresponding data on
a certified paper medium;

6) to engage in the performance of their functions
with the consent of the head of the Company's

employees;
7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions,

organizations of all forms of ownership for obtaining
from them information and materials related to the
Company's activities;

8) initiate the issue of bringing employees, the head
of responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment
of their duties in accordance with the provisions of
the Policy;
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[Monituku;
10) 3milicHIOBATH 1HIII TTPaBa,

3. IPABA TA OBOB’AA3KH PAJIHUKA
KOMIIAHII 3 KOMIIJIAEHC ITUTAHb .

Pagunk Kommamii 3  Kommiaeuc
NpU3HAYa€eThC KepiBHUKOM Kommnanii.
Pamunkom Komnanii 3 KomiuiacHc nuradp Moke
Oytu ¢izuyHa ocoba, ska 3maTHA 3a CBOIMH
JJTOBUMH Ta MOPAJILHUMH SIKOCTSIMHU, TTPOQeCiiiHIM
piBHEM, CTaHOM 3J0pOB’S BUKOHYBATH BiAMOBIIHI
000B’SI3KH.

Panaukx Kowmrmanii 3 Kommiaene mutans Mae mpaBo:
1. HagaBaTu 3aCHOBHMKAM (Y4acCHUKaM), KEPiBHUKY,
MpaIiBHUKaM Kommanii pO3’sICHEHHS Ta
KOHCYJbTallli, TOB’S3aHI 13  3aCTOCYBaHHSIM
ITomituku;

2. 3abe3neuyBaTtd 1H(GOPMYBaHHA TPOMAICHKOCTI
nmpo 3xaiiicHioBani  Kommaniero — 3axomum 13
3ano0iraHHs KOpyTii;

3. OpraizoByBaTH TMPOBEJIEHHS  3axOJiB 3
MiIBUIICHHS KBamidikamii nmpaniBaukie Kommasii 3
MUTaHb, TTOB’3aHUX 13 3aMM00ITAaHHAM KOPYIIIIIT;

4., Opatm yuacTb B Tpolenypax HepeBipKU
nepconairy Komrmanii Ha erari Bigbopy 10 mrary,

5. Opatu ydacTb y HpOBEIEHHI MEPEeBIPOK Ta
BHYTPIIIHIX PO3CIIiIyBaHb, K1 MPOBOASITHCS 3T1AHO
3 BiamoBigHoK IlomiTHKOIO.

IIUTaHb

4. PIBHE

VYci Bingnosinui OcoOu nmoBuHHI OyTH 03HaiOMIIEH]
3 IlomiTHKOIO Ta TOBWHHI MiAMUCATH TMHCHMOBY
(dbopMy MiATBEPIKEHHS, 0 3aCBIIYy€ BU3HAHHS Ta
npuiHATTS HUMU [lomiTkr 10 moYaTKy Oyab-KUX
iX TpynOBHX YW AiMOBHX BigHOCHH 3 Kommawiero.
Axmo Bignosigaa Ocoba 3 Oyap-SKUX MPUYHAH HE
o3Haiiomunacst abo He miamucana  ¢Gopmy
MIITBEp/UKCHHS, BOHA HE 3BUIBHAETHCA  BiJ
3000B’s13aHb 3 TOTpUMaHHs BUMOT [lomiTHKH.

AxtyanpHa Bepcis uiei IlomiTuku poctymHa B
peXUMI OHJIAMH 3a aIPecolo:
https://www.beer-co.com/ua/site/armature-reports

[TomiTnka  MoOXe  meperysiiaTHCs B Mipy
HEOOX1THOCTI, ajie He Mmi3Hile AK yepe3 Tpu (3) poku
3 qHs 11 npuiiHATTa Komnasiero.

BingmoBimai OcoOu moOBUMHHI OyTH CBO€YACHO
MOBITIOMJICH1 TIPO Oy 1b-siKi 3MiHM B [lomiTuiri.

10) exercise other rights stipulated by law, the
Policy, the employment contract and the job
description.

3. RIGHTS AND OBLIGATIONS ADVISER
OF COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of
questions is appointed by the leader of Company. By
the adviser of Company from Compliance of
questions there can be a physical person, that is
capable after the professional and moral qualities,
professional level, by the state of health to carry out
corresponding duties.

The adviser of Company from Compliance of
questions has a right:

1. provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;
2. provide information to the public on measures
taken by the Company to prevent corruption;

3. organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

4. participate in the Company's inspection
procedures at the selection stage to the state;

5. participate in conducting inspections and internal
investigations conducted in accordance with Policy.

4. MISCELLANEOQOUS

All Covered Persons shall be familiarised with the
Police and sign a written confirmation form
evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or
any business relations with the Company.

If a Covered Person has not familiarised themselves
with the Policy or has not signed the confirmation
form due to any reasons, he/she/it shall not be
exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/armature-reports

The Policy may be reviewed as and when needed but
no later than three (3) years from the date of its
adoption by the Company.

The Covered Persons shall be timely informed on
any changes in the Policy.



Bynp-siki mutaHHs, 1m0 cTOCyIOThCs i€l [lomiTuku
Ta/ab0 iHdopmarrii oo Oy1b-IKOT0 MOTESHIIIHOTO
yn QaxTruuHoro nopymeHHs Ilomituku abo Oynb-
sxoi 13 ITonituk KoMmnanii, o Maiao Miclie Yu MOKe
MaTH Miclie, TOBUHHI OyTH agpecoBani KomrutaeHc
Odinepy / IOpuaumunomy Bigminy / JTupexropy /
Harnsinosiit Pani abo 3aransHuM 300paM y4acHUKIB
Kommanii. Koxxne moBimomiieHHs Oyjae peTENbHO
pO3TIISIHYTE 1 po3CiilyBaHe HAa KOH(IACHIIHHIN
OCHOBI.

Any questions concerning this Policy and/or
information concerning any potential or actual
violation of the Policy or any of the Company’s
Policies has occurred or is about to occur should be
addressed to the Compliance Officer / Legal
Department / Director / Organization members
meeting of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.



