3ameepoocero
3aeanbHUMU 300PaAMU YUACHUKIE
TOB «IObC XOJI10/]»

30 epyoHsi 2021 poky

MOJITHUKA IIIOJ10 B3AEMOII 3
NIIPAIHUKAMU, CYBIIAPSITHUKAMUA
TA HOCTAYAJIBHUKAMUA

1. PO HOJIITUKY
1.1. Cdepa 3acTocyBaHHA

s IMomiTuka momo B3aeMoOnii 3 MiAPSAHUKAMH,
CyOmiIpsAHMKaMH Ta TOCTavYaJbHUKaMH (Jaim —
«IloJiiTHKAa») 3aCTOCOBYETHCS 10 BCIX MpAI[iBHHUKIB
TOB «lOBC XOJIOI» (mam — «Kommawmisn»), a
TakoXK J0 11 YNOBHOBRXCHHUX IPEICTABHUKIB Ta
YJICHIB KEPIBHOT'O OpraHy. M# TakoX OYiKyeEMO, 110
HaI 1 APSTHUKHY, CyOmiApsTHUKI Ta
MOCTAa4YaJbHUKH, SKI HAJAlOTh TOBapu Ta/abo
nociayru Kommanii (nami — «Tpeti ocoou»), OyayTh
MOCJTIIOBHO TOTpUMYyBatucs BuMor [lomiTuku y xomi
HQJIaHHS  HUMH  TIOCIYI/TIOCTa4aHHS  TOBapiB
Kowmmanii. Jlns mineit miei [Tomituku, o Tperix ocio
HE BIJIHOCSTHCSI ar€HTH, PAJHUKH, KOHCYJIbTAHTH Ta
1HIIT TOCePETHUKH, IO 10Tk Bija iMeHi Kommanii

1.2. Meta HoJuaiTuku

Meroro miei TlomiTuKM € TOMEepeKEeHHS Ta, 3a
HEOOXITHOCTI, BXKUTTS 3aXOdiB y 3B’SI3KY 3
MOXJIMBOIO KOPYMIIIHOI a00 HEmpaBOMIPHOIO
noBeaiHKor0 TpeTix ocib, a Takoxk 3axuct Kommanii
Ta HaIIUX MPAIiBHUKIB BiJ TOB’SI3aHUX ETUYHHX,
IOpUINYHUAX a00 KoMmepuiHuX pusukiB. IlomiTuka
TaKOX  BCTAHOBJIIOE  TPOIEAYPY  FOPUIMIHOL
NepeBipKH, fKa NOBHHHA Jomomortu Kommanii
OIIIHUTH, OTPAITIOBATH Ta TOMEPEIUTH KOPYIIiiHI
pusuku, nos’s3aHi 3 Tperimu ocobamu. IlpaBuna,
BCTAHOBJIEH] ITomiTukoOIO, JIOTIOMOXYTh
npaniBaukamM KoMmnaHii B)KMBaTH HEOOXIHI 3aX0I1
y 3B’S3Ky 3 mopyuieHHsM 3 0oky Tperix ocib
[Tomitukn  abo  3000B’s3aHb,  mepeadadYeHUX
noroBopoM 3 Komrtasiero.

1.3. Yomy BaxxiuBo porpumyBatucs [Hoaitnkun

[TopyireHHsT 3aCTOCOBHOTO 3aKOHOJIABCTBA MOXKE
MPU3BECTHU JI0 HACTAHHS HETATUBHUX HACIHIIKIB IS
Kommanii Ta Hammx mNpaiiBHUKIB: BiJ 3aBJIaHHSI
MKOAM penyTamii Ta (iHAHCOBUX BTpaT, [0
MPUTATHEHHS 1O M[HMBUIBHOI Ta KPUMIHAIBHOI
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CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY
1.1. Application Area

This Contractors, subcontractors and suppliers
Policy (the “Policy”) applies to all employees of
UBC Kholod Ltd (the “Company”), to Company’s
authorized representatives, as well as to Board
Members. We also  expect contractors,
subcontractors and suppliers from whom the
Company order goods and/or services, hereinafter
referred to as “Third Parties”, to adhere and to
follow the Policy in a consistent manner in
performing their services/supplying goods for us.
For the purposes of this Policy, Third Parties do not
include agents, advisers, consultants and other
intermediaries acting on Company’s behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and
our employees against related ethical, legal and
business risks. This Policy also establishes due
diligence procedure to help the Company in
monitoring, assessing, and prevention corruption
risks associated with Third Parties. The rules set up
in this Policy will also help Company employees to
address a Third Party’s violations of this Policy or
certain obligations imposed based on the contract
with the Company.

1.3. Why It Is Important to Follow the Policy

Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to
civil and criminal law liability, and/or sanctions by
regulatory authorities. The Company will take



BiJIMOBIIATLHOCTI, Ta/ab0 3aCTOCYBaHHS CaHKIIM 3
OOKYy KOHTPOJIIOIOUMX OopraHiB. Jlo MpaIliBHHUKIB, SIK1
MOPYILIYIOTh BUMOTHU [MomiTuxwy, OyayTh
3aCTOCOBYBATHCS 3aXO0/IM AUCIHUILTIHAPHOTO BILIHBY,
BKITIOUYAIOYH 3BITHHEHHSI.

IIpuknagamu nopyueHb, 30KpeMa, €:

- HEJOTPUMAHHS TPHHIHUIIB Ta TMPOLEIYD,
BCTaHOBJIEHUX Li€10 [TomiTHKOIO;

- HEMOBIIOMJICHHS TIPO  MOXJHUBE  abo
(akTHUHE TOPYUICHHS AHTUKOPYIMLIHHOTO
3aKOHOJIaBCTBA a00 MPUHIIMIIIB Ta MPOIIEAYD,
BCTaHOBJIEHUX Ii€10 [TomiTHKOIO;

HEMOBIIOMJICHHSI TIPO  Oy/Ib-SIKy CHTYaIIilo,

0 CTaHOBUTh a00 MOXE CTAaHOBUTH
peanpbHUl a00 TOTCHIIMHWA  KOH(IIIKT
1HTEpeCiB;

- HEYBaXHICTh ab00 Heo0ayHICTh Yy XOIi

nepeBipku TpeTboi ocodu;

- BIIKpUTE 4YHM TPHUXOBAaHE pENpPECyBaHHS
NpaliBHUKA, SKUH TOBIJOMUB PO (PaKTUUHE
abo MOXKITBE MOPYIICHHS
AHTUKOPYMIIIIHOTO 3aKOHOAABCTBAa a0o0 Iiei
ITomiTHkH, TOIIO.

[TpamiBHuKH, YIIOBHOBaXEHI IPEICTaBHUKU
Kommanii  Ta  ujmeHW  mpaBiiHHA  TIOBUHHI
MOBIJOMJISITH TPO BCI MOXJIMBI TOPYIICHHS M€l
[TomiTrkn ab0 AHTUKOPYMINIHOTO 3aKOHO/ABCTBA.
Bynp-sixka iHopMmailis 100 TOpYyIIEHHS abo
HMOBIpHOTO MOPYIICHHS MPaIliBHUKOM,
YIOBHOBaXEHUM TpeacTaBHUKOM Kommnanii  a6o
Unenom [lpasninasg un TpeThoro 0coO0r0 MOBUHHA

Oyt HeraHo MOB1IOMJICHA Kommaenc
odiepy/IOpuIMIHOMY  BLAILTY Kowmmasii.
Komnanis Takoxx ouikye Ha J00pOCOBiCHE

noBioMiIeHHsT TperiMu  ocobamu Tpo Oyab-sKi
npoOJeMHI MHTaHHS, 10 MOXYTh BUHHMKHYTH Y
3B’SI3Ky 3 TIOCTA4aHHSIM TOBapiB ab0 TOCIyT
Komnasii, a0o npo Oy/b-SKy aKTUBHICTb Y PU3UKH,
0 MOXYTh CTOCYBaTHCS IOpPYIICHHS i€l
[TomiTuky, 3aKOHOMABCTBA, a TAKOX IHINI PU3HKH,
MoB’si3aHI 3 €TUKOK Ta moOpouecHicTio. KoxHe
MOBIIOMJICHHST Oy/l€ yBaXXHO pO3IVISIHYTE Ta
nepeBipeHe, 13 3a0e3neUeHHsIM KOH(1ISHITIHOCTI.

Henorpumanns Ilomituku Tperhoro 0cob0r0 MOXke
MPU3BECTHU /10 IPUITUHEHHS TOTOBIPHUX BIHOCHH 3
Takor Tperboro 0co00r0, a TaKOX MPHU3YIUHEHHS
IJIaTeXIB BiANMOBIAHO 110 i€l [Tomituky.

AxtyanbHa Bepcig wiei IlomiTukm gocTynHa B
peXUMI OHJIAKH 3a aJIPECcoIO:
https://www.beer-co.com/ua/site/holod/*

disciplinary actions against employees breaching the
Policy, up to termination of employment.

Examples of breaches are, but not limited to, the
following:

- failure to implement the principles and steps
set out in this Policy;
failure to report a suspected or actual
violation of anti-corruption laws or breach of
the principles and steps set out in this Policy;

- failure to disclose any situation that
constitutes or could result in an actual or
potential conflict of interest;

- lack of attention or diligence when assessing
the Third Party;

- direct or indirect retaliation against an
employee who reports an actual or suspected
violation of the anti-corruption laws or this
Policy, etc.

Employees, authorized representatives of the
Company and Board Members must report all
suspected breaches of this Policy or those of the
applicable  anti-corruption  legislation.  Any
information suggesting that a violation of the Policy
by an employee, authorized representative of the
Company or a Board Member, or by a Third Party
has occurred or is about to occur should be reported
promptly to the Company’s Compliance Officer/
Legal Department. The Company also expects Third
Parties to report in good faith any concerns that may
arise in connection with the supply of goods or
services to the Company or any other business
interaction or related to potential violations of this
Policy, laws, regulations or other ethical and
integrity risks. Every reported alert will be carefully
considered, investigated and treated in confidence.

Failure of a Third Party to follow the Policy can
result in the termination of our business relationship,
including executed contracts with such Third Party
and suspension of payments as set out in this Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/holod/*
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2. KJIIOYOBI TEPMIHHA

«Jlep:xkaBHUIA Ci1y:K00Belb» — 0c00a, sIKa 3/1IHCHIOE
Oyab-sIKy MisJIbHICTh, TOB’SI3aHY 3 BHUKOHAHHSAM
(GyHKIH nep)kaBu 49U MICIICBOTO CaMOBPSIyBaHHS,
MPALIIOE Y Jep>KaBHOMY ITiANPUEMCTBI, MIXXHAPOIHIN
oprasizariii, MOJITHYHIN MAPTii, YU KA € 3aBiIOMO
TICHO TIOB’SI3aHOI0 3 JEpXKAaBHUM CIyXOOBIIEM
HACTLIbKH, IO BIUIMB Ha TaKy OcCo0y € 4h MOXKe
BBKATHUCS MOTCHIIWHUM 4 (DAKTUYHUM BIUTHBOM
Ha CaMoro Jep>KaBHOTO CIy»KOoBIsa. Taki ocobu
MOXYTh BKJIIOUaTH OJIM3bKUX poauuiB Jlep:kaBHOTO
CITY>KOOBIISI (HAIIPUKJIad, YOJIOBIK UM IPYKUHA, TiTH,
0aTbku, OpaTH Ta CECTpU, UM YOJOBIK/IPYXKHUHA
TUTUHU, Opara abo cectpu). [loBHMIT mepenik ocio,
Kl  BBaXaioThCcs  JlepKaBHUMH  CIyXOOBISIMU
HaBeneHo B MyHKTI 1 wactuHu 1 crarti 3 3akoHy
VYxpainu «IIpo 3amobiranHs KOpymii.

«Kon¢uaikT iHTepeciB» o03Hayae cutyario abo
00cTaBWHM, 3a SIKWX MPUBATHI IHTEPECH MPAIIBHHUKIB
MOXYTh  BIUIMBAaTKU Ha OO €KTHBHICTH  abo
HEYNEPEIDKEHICTh ~ BUKOHAHHSA  iX  OQiIidHUX
00OB’513KiB; y IIbOMY BHUIAJIKy HpPUBaTHI iHTEpeCH
BKJIIOYAIOTh OYIb-Ky BUIOAY AJS HHUX, WICHIB iX
ponuHU 200 ONM3BKUX 3HANOMHUX.

«HenpaBomipHa BHIoa» — rpolili 4u iHie MaiHo,
MepeBaru, MiJIbIH, MOCIYTH, HeMaTepialbHI aKTHBH
g OyAb-SKi 1HII BUTOAM MAaTEPiaIbHOTO YU
HEMaTepialbHOTO  XapakTepy, 1I0 OOIIIIOTHCS,
MIPOMIOHYIOTHCS, HANAIOTHCA YU OTPUMYIOThCS 0e3
3aKOHHHUX Ha T€E ITiICTaB.

«3a00poHeHI MPaKTHKW» O3HAYAIOTh Oyab-1IIO0 3
HUKYEHABEICHOTO:

(a) «IIpumyc» — ricyBanHs a0 3aBAaHHS IKOIH a00
norpo3a 3irncyBatu a0o 3aBIaTH IIKOAY, IPSIMO YU
OTocepeIKOBaHo, OyIb-aKiii 0co01 abo MaitHy Oyab-
SKOi 0COOU 3 METOI0 HEMPaBOMIPHOTO BIIMBY Ha Jii
ocoowu;

(b) «3roBip» — mOMOBJCHICTH MiX JBOMa abo
OunbIIe oco0aMu ISl JTOCSTHEHHS HEMpPaBOMIPHOL
METH, BKJIIOYAIOYM HENpPaBOMIpHUN BIUIMB Ha Jii
1HIIIOT 0CO0H;

(c) «Kopymmiss» — TpONOHYBaHHS, HaJaHHS,
OpudHATTE ~ a00  BUMaraHds, NOpsSMO YU
OTIOCEPEKOBAHO, OYyIb-AKOI I[IHHOCTI 3 METOI0
HEMPaBOMIPHOTO BIUIMBY Ha [ii 1HIIOI 0coow,
BKtovatoun Ctumymrorounit [lnaTix;

(d) «IdaxpaiictBo» — Oyap-saki gii  abo
Oe3MisUTbHICTh, BKJIIOYAIOUM BBEACHHS B OMaHy,
CBiIoMO abo0 3 HeoOepekHOCTi, ab0 HaMaraHHS
BBECTH B OMaHy CTOPOHY 3 METOI OTpUMaHHS

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state, works in local government, government-
controlled enterprise, international organization,
political party, or who is known to be closely linked
to a public official in a way that influencing this
person is or may be perceived as potentially or
actually  influencing  the  public  official
himself/herself. Those may include close relatives of
the Public Official (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling). The full
list of those who can be considered Public Official is
set forth in paragraph 1 of part 1 of Article 3 of the
Law of Ukraine “On Corruption Prevention”.

“Conflict of Interest” means a situation or
circumstances in  which private interests of
employees may influence the objective and impartial
performance of their official duties; in this regards,
private interests include any advantage for
themselves, their families or personal acquaintances.

“Illegal Benefit” means money or other property,
advantages, privileges, services, intangible assets,
and anything else of tangible or intangible value,
which is promised, offered, given or received
without lawful basis.

“Prohibited Practices” means any of the following:

(@) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a *“Collusive Practice” which means an
arrangement between two or more parties designed
to achieve an improper purpose, including to
influence improperly the actions of another party;

(c) a “Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly,
of anything of value to influence improperly the
actions of another party and which term shall also
include a Facilitation Payment;

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that
knowingly or recklessly misleads, or attempts to
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¢inancoBoi abo iHmoOi BuUroguM ab0 YHHKHEHHS
3000B’A3aHHA;

(e) «OOcTpyKTHBHA TPAKTHKA», [0 O3HAYae
Oyb-1110 3 HUKYCHABEICHOTO:

(1) 3Humenss, ¢anscudikamis, 3miHa abo
MIPUXOBYBAHHS JIOKa3iB, HEOOX1IHUX TUTS
poscrmimyBanHs ~ Kommasii, m0  mepenIkomKae
TaKOMY PO3CJIiIyBaHHIO;

(2) HamaHHs HeNpaBIMBHX CBIAYCHb CIITYUM, 3
METOI0  3aBaJuTH  po3ciimyBanHio  Kommasnii,
OB’ s13aHOMY 13 3a00pOHEHUMH TPAKTUKAMU;

(3) HeBUKOHAHHS 3alUTIB PO HaJaHHS iHPOpPMAITii,
JOKyMEHTiB ~ a00  3BITIB, 1[0  CTOCYIOTbCS
po3caigyBanHs KomraHii;

(4) morpo3m, mepeciinyBaHHS a00 3aJIIKyBaHHS
OyIb-sKOi 0coOM, 3 METOI 3aBaJUTH i J1aBaTh
cBimueHHs y po3sciigyBanHi Kommanii, a6o mo0
3aBaINTH MMPOBEACHHIO PO3CIITyBaHHS; a00

(5) cyrreBe mepemIKOKAHHS 3IIMCHEHHIO TpaBa
Kommanii, = BCTaHOBJIEHOrO0  JOTOBOPOM,  Ha
NPOBEJICHHS ayJIuTy, HEepeBipku abo IOCTymy a0
iHdopmarrii;

() «Kpanmiskka» — TpuUBIacCHEHHS MaiiHa, M0
HAJIeXKUTh 1HIIH 0cOo01.

Jns winedt nynkty (d) Buiie HEOOCPEKHICTIO €
Oaiimyxe craBmeHHs mono: (i) pesyabraty abo
HacmiakiB mii  abo Oe3misuibHOCTi; abo (i)
JOCTOBIPHOCTI 200  TPaBJAMBOCTI HaJlaHo1
iHpopmanii abo 3pobmenoi 3asBu. Hesnauna
HETOYHICTh  HamaHoi 1HQopmarii abo  mid,
Oe3isUIbHICT, a00 HEHAJNe)KHE BHKOPHUCTAHHS,
BUMHEHE 4Yepe3 TMpoCTy HeadalmicTh, HE €
3a00pOHEHOIO MPAKTHKOIO.

«CTUMYJIIOI0YHI TUIATIZK» O3HAYa€ HE3aKOHHI a0o
HeoiliiiHi  miaTexi, BKIIOYAIOYM  BIIHOCHO
HEBEJUKI TJIaTexXI, HaJaH1 Jlep>xaBHOMY
CITy’)KOOBITIO, HOTapiycam, ayauTopaM, eKcrepTram
abo apbitpam, abo OyIb-SIKUM IHIIUM OcCO0aMm, sIKi
BUKOHYIOTh CIIy’)KOOBI TTOBHOB@)XEHHSI, 3 METOIO
3MIMCHEHHST Ta/ab0 TPHUCKOPEHHS  3MIMCHEHHS
PYTHHHUX a00 HEOOXiMHUX [id, Ta/abo HagaHHS
mocinyr, ski Kowmmanis Mae 3akoHHE IIpaBo
OTpUMyBaTHu 0€3 3ifICHEHHS TaKOro TUIATEeXKYy.

3. 3AT'AJIBHI IPUHIIUIIN

3.1. Hyn1boBa
Xa0apHUITBA

TePHUMICTh Ta

A0 KOpymuii

KommaHis 3miHiCHIOE CBOIO MISJIBHICTH B YECHUH Ta
IIPO30pHi crocio, JOTPUMYETHCS
AHTUKOPYMIIHHOTO 3aKOHOJABCTBA Ta HE HANAE
HenpaBoMipHy BUTOAY 33111 OTPUMAHHS OY/Ib-SIKUX

mislead, a party to obtain a financial or other benefit
or to avoid an obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order
to materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide
information, documents or records in connection
with a Company investigation;

(4) threatening, harassing or intimidating any party
to prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from
pursuing the investigation; or

(5) materially impeding the exercise of the
Company’s contractual rights of audit or inspection
or access to information.

(9) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of
an act or omission; or (ii) whether information
supplied or a representation made is true or false.
Mere inaccuracy of information supplied or an act,
omission or misuse committed through simple
negligence, is not tantamount to a Prohibited
Practice.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official,
notaries, auditors, experts, or arbitrators, or any other
persons performing an official function in order to
secure and/or expedite the performance of a routine
or necessary action, and/or provision of services that
the Company is legally entitled to receive without
making such payment.

3. GENERAL PRINCIPLES

3.1. Zero tolerance to corruption and bribery

Company conducts its business in a fair and
transparent manner, complies with all applicable
anti-corruption legislation and does not give any
Illegal Benefit to anyone, whether to receive any
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HE3aKOHHMX IepeBar JUisd Hamoro Oi3Hecy abo 3
Oy/Iib-SIKUX 1HIIUX MPUYHH.

Binmosinmno, Kommanist Bumarae Big Tpetix ocid
JOTPUMYBATUCh 3aCTOCOBHOTO aHTUKOPYMLIHHOTO
3aKOHOJIAaBCTBA Ta HE 3JilicHIOBaTH 3a0O0pOHEHI
NPaKTUKH, SK y 3B’SA3Ky 3 IOCTayaHHSM TOBapiB
Ta/abo mocnyr s abo Bin iMeHi Kommawii, Tak i
3arajaoM.

3.2. Konduikr intepecin

[IpariBHUKY MOBHHHI 3aBXau yHUKaTH KoHDiKTY
Ta Jid, K1 MOXyTh cupuiimatucs KoHdmikTom
iHTEpeciB, B TOMY 4HCIi y BigHOcHHax 3 Tperimu
oco0amu.

KosxeHn mpalliBHUK MMOBUHEH HETAaWHO IOBIIOMHUTH
Kommnaenc odinepa/ropuananuii Bigain Kommanii y
pasi, SIKI0 WOMy YM i cTa€ BiIOMO MPO peaIbHHI
yn noteHuiiHui KoHdiikTt iHTepeciB abo 0yab-gaKy
3a00pOHEHY TMPaAKTUKY, IO CTOCYEThCS TpeThoi
oco0wu.

3.3. bopoTh0a 3 eKOHOMIYHUMH 3JI0YUHAMH

Kommanis He Tonepye BiMHBaHHS  KOIITIB,
MOPYIIEHHS. 3aCTOCOBHOTO 3aKOHOAABCTBA IOJI0
CeKOHOMIUYHUX  CaHKI[IM Ta  aHTUKOHKYPEHTHY
TisIBHICTE Y Oyap-skid  ¢dopmi. Tperi ocobu
MOBHHHI YTPUMYBATUCS BiJ Oyab-sKOi HE3aKOHHOT
TiSTEHOCTI y BiHOCHHaX 3 KomnaHiero.

3.4. TpypoBi npaBoBiAHOCUHM

KomnaHis [OTPUMYETbCS YMHHOMO 3aKOHOAABCTBA abo
ranyseBux CTaHAapTiB, WO CTOCYITbCA MiHIMaNbHOI
3apobiTHoi nnatk, pobovoro yacy, NOHaZHOPMOBOI
poboTy Ta Ninbr.

Bin cniBpobiTHukiB KomnaHii He BUMaraeTbcsa npawoBaTty
BinbLue 40 roguH Ha TUKAEHD, BKIKOYAKYM NOHAAHOPMOBY
poboTy, Ha perynspHin ocHosi (abo Ginblue, HiX Hopma
TpUBanocTi poboyoro Yacy Ta Hagypo4yHO MpU YMOBI
AOTPUMAHHS! YMHHOTO 3aKOHOAABCTBA).

3apobitTHa nnata y BUMagKy MOHAZHOPMOBOI PoBOTM
BMMNMAYyeTbCS B 3aKOHHOMY MOPAAKY.

MpauiBHAKM MOBMHHI MaTW npaBo xo4a 6 Ha oAwH
BUXIOHMA MPOTArOM KOXHWX CEMU [HIB, @ TaKkOX Ha
HaJaHHs! HanNeXxHWX Nepeps nig Yac poboTu Ta AOCTaTHIX
nepioAiB BiAMNOYNHKY MiX 3MiHAMW.

Kommaniss Hamae yciM mpaiiBHUKaM TpaBO OyTH
BIICYTHIMH Ha poOOTI y BHUMNAIKy THUMYacOBOI
HeTpane31aTHocTi  (JKapHSHHWKM) Ta  HIOPIYHY
BIJITYCTKY, a TaKOX Ha BIIMYCTKY IO JOTJIALY 32

unlawful benefits for our business or for any other
reasons.

Equally, the Company requires Third Parties to
comply with all applicable anti-corruption
legislation and they shall not engage in Prohibited
Practices, whether in the context of supplying goods
and/or services for or on behalf of the Company or
otherwise.

3.2.Conflicts of Interest

Employees shall always avoid Conflicts of Interest
as well as the appearance of Conflicts of Interest,
including in their dealings with Third Parties.

Each employee shall promptly notify Company’s
Compliance Officer/ Legal Department if he or she
becomes aware of an actual or potential Conflict of
Interest or any Prohibited Practice connected to
engagement of the Third Party.

3.3. Combatting economic crimes

Company does not tolerate money laundering,
violation of applicable economic sanctions laws and
regulations and anti-competitive activity in any
form. Third Parties shall refrain from any such
unlawful activity in connection with any relationship
with the Company.

3.4. Labor relations

The Company complies with applicable laws or industry
standards regarding minimum wages, working hours,
overtime and benefits.

Company employees are not required to work more than
40 hours per week, including overtime, on a regular basis
(or more than standard working hours and overtime,
subject to applicable law).

Wages in case of overtime work are paid in accordance
with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work and
sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result
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OUTHHOIO  JUIS  BIIMOBIIHUX  TMpAIiBHUKIB 13
HOBOHAPO/DKCHOI0 200 IIOWHO  BCHHOBJICHOIO
IATHHOIO, 3TIOHO 3 YHHHUM 3aKOHOIABCTBOM.

CmiBpoOiTHUKH, sIKI OepyTh TakKy BIAIYCTKY, HE
MOBHHHI B PE3yJIbTaTi IIbOTO 3BUIBHATUCS 200 iM He
Ma€ 3arpo>KyBaTH 3BIJIbHCHHS.

Kommaniss Hamae yciM mpaiiBHUKaM MHCHBMOBY,
3pO3yMiTy 1 IOPHIUYHO OOOB’SI3KOBY TPYIOBY
yromy.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYBATUCh BKAa3aHUX B JaHOMY Migpo3aini npuHUmMnie
Ta JOTPUMYBATUCh YMHHOTO 3aKOHOAABCTBA LU0 PErynoe
TPYAOBI NPaBOBIAHOCUHM.

3.5. IniniaTopu

[IpamiBaukn Kommnanii, 1mo BiIMOBIZAIOTh 3a
B3aemofito 3 Tperimu ocobamu («IHimiaTopm»),
MOBUHHI  BXWTU  BIAOOBiAHI  3axogu, 1100
3a0€3MeYNTH HACTYITHE:
- MIATBEPAWTH Tepex  3alydeHHsM  Tperix
0ci0, 110 BOHU MalOTh HEOOX1THUN TOCBII Ta
KBaJTiiKaliio y BiIMoBiaHIH chepi;

- Tperi ocobu OTPUMYIOTH CIIPAaBEIUBY
BHHAropoay 3a Oynp-fKi mociayru abo
pobotn, abo TOBapW, WO HAMAOTHCH,
BHKOHYIOThCS 200 mocTavdaroTbes KommaHii;

- BCl TpaH3aKlii, 10 CTOCYIOTHCS BHUKOHAHHS
I0roBopy 3 Tperhoro 0CO00I0, HAICKHHM
YMHOM 3aJI0OKYMEHTOBaHI.

Ho 3amyuenns Tperboi ocobu, ska Oyae
cmiBnpamoBatd 3 Komrmani€to, MOBHHEH OyTH
Bm3HavyeHn [HimaTop. IHimiarop BigmoBimae 3a
BUOIp HAJIEKHOTO PiBHS IOPUIMYHOI MEpPEBIpKH Ta
B)KMBA€ 3ax0/y, HEOOXiAH1 A 3amydeHHsT TpeThoi
ocobu. Kommanis Mae 3a0e3neynTd HANCKHUN
Harysii Ta  TEpiOguYHI  MEepeBipkH  poOOTH
Inimiaropa.

[niniaTop moBHUHEH nepekoHatucs, 1mo Tpers ocoba
pO3MOYMHAE TIOCTAYaTH TOCIYTd Ta/abo ToBapu
Kommnanii tinbku micns toro, sik (i) Tperst ocoba

(BKITIOUAIOUH Oy/Ib-SIKOTO CyOIiIpsiTHAKA,
3amydeHoro Tperhoro 0co000), MmO Miasrae
IOpUIVYHIA ~ TepeBipill, NpoWIUIa  HaJEKHY

IOpUANYHY TepeBipky, Ta (i) mix Kommaniero ta
Tperboto 0c000I0 MIANMUCAHWA JIOTOBIp, SKUA
MICTUTh OOOB’S3KOBI AHTHKOPYIIIMHI IOJOXKEHHS
(muB. Po3ain 5 Tlomitukn).

3.6. ExoJioriuga cBigomMicTs

should face dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with the applicable
legislation regulating labor relations.

3.5. Initiators

Company’s employees responsible for administering
Third Parties (the “Initiators”) must take
appropriate action to ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant
field;

- Third Parties are fairly compensated for any

services or works rendered, or goods
supplied to the Company;
- all transactions which relate to the

performance of a contract with the Third
Party, are duly recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified. The
Initiator should be responsible for selecting the
appropriate level of due diligence and performing
necessary actions as set in this Policy before
retaining a Third Party. The Company must ensure
appropriate supervision and regular checks of the
work performed by the Initiator.

The Initiator must ensure that Third Party starts
supplying the goods or rendering services or works
for the Company only after (i) the Third Party(ies),
including any sub-contractors which the Third Party
proposes to use, which is/are subject to due diligence
has/have successfully passed the scrutiny, and (ii) a
written contract between the Company and the Third
Party, which includes all mandatory anti-corruption
clauses is in place (see Section 5 of this Policy).

3.6. Environmental consciousness
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Kommnanis Y4iTKO YCBIJIOMITIOE Ba)KJIMBICTD
,Z[OTpI/IMaHHH YUHHOI'O 3aKOHOJaBCTBa Ta iHI_HI/IX
BHMOT, [0 CTOCYIOTHCS BIUIUBY HOTO isUTBHOCTI,
MPOAYKTIB Ta MOCIYT HA HAaBKOJIUIIHE CEPEIOBUIIIC.
Kommaniss mnpoakTuBHO 3amo0ira€ BUHUKHEHHIO
GYI[B-HKOI‘O HCTAaTUBHOI' O BILINBY Ha HABKOJIMUIIIHE

CepeloBUIle Bi CBO€i mismibHOCTI. KomraHis
YCBIIOMITIOE HEOOXI1/THICTh 3arobiraTw,
KOHTpPOJIIOBaTH, 3MCHINYBaTH 3a0pyJHCHHS Ta

YTBOPEHHS TBEPAUX BiIXOIB, CTIYHUX BOJI 1 BUKH/IIB
B aTrMocdepy.

Kommanis mpaitoe Haa MiHIMI3AIIEO BiTXOMIB BiJl
BJIACHOT JISUTBHOCTI 3 METOIO €KOHOMII pecypciB Ta

3ano0iraHHs 3a0pyIHEHHS HaBKOJIULIHBOTO
cepenoBumia. Kpim Toro kommaHii Hamaraerbcs
CKOpPOYYBaTH BUKOPUCTAHHS MaKyBaJIbHUX

MarepialiB Ta 3a0X04ye€ IMOBTOPHE BUKOPHCTAHHS
abo rmepepoOKy NaKyBaJbHHUX MaTepiayiB s
MiHiMi3allli HETaTUBHOTO BIUIMBY Ha HAaBKOJWIITHE
CepeIOBHUIIIE.

Kommaniss ycBIIOMIIIOE Ba)JIMBICTH 1 TMPUIISIE
0co0JIMBY yBary yrnpaBlTiHHIO BOIHHUMH PECypCaMu.
B cBoiii mismpHOCTI KommaHis moTpuMyeEThCS
MPUHIIMITB MiHIMI3aIii HaMIPHOTO BHKOPHCTAHHS
BOJIM Ta BUKOPHUCTOBYE IPOLEAYPH HampaBlieHI Ha
CKOpOUYEHHSI 00CSTIB BUKOPHCTAHHS BOJW YW Ha ii
MMOBTOPHE BUKOPUCTAHHSL.

3 METOI0 MaKCHUMaJIbHO €()eKTHBHOTO BUKOPHUCTAHHS
enektpoeneprii, Kommanis  Bigmae mepesary
NpuAO0aHHI0 eHeproe(eKTUBHOTO OOJaJHAHHS Ta
nparHe MaKCHUMAaJIbHO ONITUMI3yBaTH
eHeproeeKTUBHICTh oOJaHaHHS BJIACHOTO
BUPOOHUIITBA.

Biamosinno, Kommanisi Bumarae Big Tpetix ocid
JOTPUMYBAaTUCh BKa3aHWX B JaHOMY MiAPO3ALII
MIPUHIUTIIB Ta JOTPUMYBAaTHCh YHHHOTO
3aKOHO/IaBCTBA (] peryoe OXOpOHY
HaBKOJIMIITHHOTO IIPUPOTHOTO CEPEIOBHIIIA.

4. FOPUINYHA ITEPEBIPKA
4.1. Busnauenns Tperix oci0
4.1.1. Tperti ocobu, 0 HE MiISTAIOTH TIEPEBIPIT

SIKmo oviKyBaHa piyHa BapTICTh JIOTOBOPY 3
Tpetboro ocoboro He nepepuirye 5000,00 rpH, Taka
Tperss ocoba 3BUIBHAETBCA BiJ  IOPHUIUYHOL
MepeBIpKU, KPIM BUMAAKIB KOJIU € AaHi, mo Tpers
oco0a He 3/1aTHA BUKOHATH JOTOBIp (HampuKia:, He
Ma€ JOCTaTHBOTO TMEepCOoHATy abo oOJagHaHHS, YU
JOCBIily Y BIAMOBIAHIN Tamy3i Tomro), abo mo Tpers
ocoba Moxke OyTH TpUYETHA N0 OYIb-AKOi

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with current legislation
regulating environmental protection.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.

4. DUE DILIGENCE
4.1. Scope of Third Parties
4.1.1. Exempted Third Parties

Provided the expected annual value of the contract
with the Third Party does not exceed 5000,00 UAH,
such Third Party should be exempted from due
diligence review, unless there are indicators that the
Third Party is not capable to perform the contract
(e.g., lack of personnel or equipment, no experience
in the relevant field, etc.) or that Third Party may be
involved in any unethical activities, including any
Prohibited Practices.
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HEe100pOCOBICHOT NiSIIBHOCTI, BKIIIOYAI0UH OYAb-SKY
3a00pOHEHY IPAKTHKY.

Bonnouac, mepen BCTaHOBJIGHHSM BiIHOCHH 3
Tperboto 0co00 HEOOXITHO TEPEeBIpUTH Ta
MiATBEPIUTH peeCTpalliiiHi  JOKyMeHTH TpeTboi
oco0u, BIAMOBIAHI JiIeH31i, 3apeecTpoBaHl BHIA
€KOHOMIYHOI JisUTHHOCTI.

SIKmo piuHa BapTICTh JOTOBOPY IEPEBHIYE
BHINIE3a3HaUECHUN Topir, abo skmo IHimiaTop,
3pOOUBIIM BiIMOBITHI 3alUTH, Ji3HABCS PO Oyb-
SIK1 PU3UKH T10J10 ToOpodecHOcTi TpeThoi cTopoHH,
BiH a00 BOHA MOBMHEH/TIOBUHHA IPOBECTH IOBHY
nepeBipky TpeThoi 0COOH, BIAMOBITHO O BHUMOT
[Momitukw.

Kommnaenc odimep/ropuInIHIIA BT
Kommanii moBuHEH TPOBOAUTH 3BHYAHY TIEPEBIPKY
BUKOHAHHS IHimiaropamu 000B’S3KIB,

BcTaHoBleHUX y Po3mimi 4.1.1.
4.1.2. Tperti ocoOu, 10 MiUIATAIOTH MEPEBIPII

CrocoBHO Oynmp-skoi Tperboi ocobm, mo HE
3BUIBHSETHCS BiJ] TEPEBIpKH, I[HIIIaTOp MOBUHEH
OTPUMATH 3aIIOBHEHY AHKETY OIIHKH BiJIMTOBITHOCTI
TpPeThoi 0ocobwm, sika 3HaxoauThes y Jomatky 1 mo
miei Tlomituku (mami - «AHKeTa») pa3oM i3
CYTIPOBOKYIOUHMHU JIOKyMEHTAaMH, SIK BCTAHOBIICHO
KOMIUIA€HC odirepoM/FOpUTHIHUM BIJTIIIOM
Kowmmanii, Ta momatu 3a3HauyeHi TOKYMEHTH s
TIEPEBIPKHU.

4.2. Tlpouenypa OpUANYHOI NepeBipKU
4.2.1. TloyaTKOBHIA O3S TA 3aTBEPIHKCHHS

Kommnaenc oditep/ropuaHaHAN BiIIin
Kowmmanii, 3a yuacrti BigmoBimHoro IHimiaTopa,
MTOBUHEH TIEPETIISTHYTH Ta MEPEBIPUTH 1HGOPMAIIITO,
HaBeleHY B AHKETI Ta CYNpPOBIIHUX JTOKYMEHTax.
s indopmarttis moBuHHA OyTH TIEpEBIpEeHA IIIIXOM
neperisily  myOonmiuHO — JocTymHOi  iH(opMmaiii,
JepKaBHUX Ta MpHUBaTHUX 0a3 JaHUX, CYIOBHX
peecTpis, 3aJIy4eHHS, 3a HEOOX1THOCTI,
CIEIiali30BaHOI  KOMIIaHii, IO  3alMaeThcd
nepeBipkaMu JOOPOUYECHOCTI TPETIX 0Ci0, mepeBipKku
pEeKOMEHJAIlii Ta IHIIUX JOUUIBHUX 3aXOJiB.
[I{onalimeHie HACTYIIHE [IOBUHHO OyTH
TepeBIPEHO:

®  KOMEpIIHHY
Tpetroi ocobu;

® MpaBoCyO’€KTHICTD;

e (iHaHCOBA HE3AJECIKHICTD;

e  oIIIaTa NOJAaTKiB;

HEOOX1IHICTh 3Ty4CHHS

Notwithstanding  the  foregoing,  registration
documents of the Exempted Third Party, applicable
licenses, types of registered economic activities must
be checked and confirmed to be in good order prior
to entering into any business relationship with such
Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators
concerning integrity of the Third Party, he or she
must perform full due diligence review of the Third
Party as set out in this Policy.

Company’s Compliance Officer/Legal Department
should routinely check the performance by the
Initiators of their duties under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence

With regards to any non-exempted Third Party, the
Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to
this Policy (the “Questionnaire”) along with
supporting documents as established by the
Company’s Compliance Officer/Legal Department,
and submit to the latter for assessment.

4.2. Due Diligence Process
4.2.1. Initial review and approval

Company’s Compliance Officer/Legal Department,
with the input from the relevant Initiator as required,
must review and verify information in the submitted
Questionnaire and supporting documents. The
information should be verified through review of
public information, government and proprietary
databases and court registers, reference checking,
and through other means as applicable.

. At least the following should be checked:
e the commercial necessity of involving a
Third Party;
legal personality;
financial independence;
payment of taxes;
analysis of judicial activity;
existence of open executive proceedings;



®  aHaJi3 Cy/I0BOi aKTUBHOCTI;

e  HasABHICTH BiJIKPUTHX
MIPOBAJKCHb;

e  KOH(IIKT IHTEPECIB;

e [iepeBipKa 3aIy4eHHS 10 KOPYMUIHHUX Jil.

BUKOHaB4YHX

Jlo yKJaJneHHs J0TOBOPY, @ TAaKOXK MPOTATOM il
JIOTOBOPY 3MIHCHIOETHCS TMEPEBipKa MOTCHIIIHHOIO\
ICHYI0YOTO KOHTpAareHTa Ha HasBHICTh BITUU3HSIHHUX
Ta MDKHApPOJHUX CAHKIIIH:

- Ha caiiTi MiHicTepcTBa €KOHOMIKM YKpaiHu -
https://www.me.gov.ua/SpecialSanctions/List ;

- 3a JIOTIOMOT 010 iHTepHeT cepsiciB YouControl,
Bkypci.

B Ttomy wumcm mimnsrae 000B’A3KOBIM Ha
HAsBHICTh  CAHKIIH  CTOCOBHO  MOTEHI[IHOTO
KOHTpareHTa y HaCTyMHMX CIHCKaX CaHKIi:

- Caukuii PHBOVY;

- Yopnuii cimcok AMKY;

- Cankuii OFAC wminicrepcTBa ¢inanciB CIIA;

- CankmiiiHi criucku Bropo mpommcioBocTi Ta
oesneku (BIS) Minicrepcrsa Toprieni CLLIA

- dinancoBi caHkIii BenmukoOpuTaHii;

- Cankuii €C

- Cankwiiauii cimcox Kananuy,

- 3BeieHMid CaHKIIWHUI cTUCOK ABCTpaii,

- Cankuiianii  criucok fAmonii mpotn PO y
3B'SI3KY 3 MOJISIMH B YKpaiHi.

V pasi, SKII0 TOKYMEHTH MICTSATh IPOTralnHU a00
HEBIMOBITHOCTI, a00 SKIIO TiJ dYac MpPOIEeCy
MEePEBIPKA JTaHUX BUSIBJICHI OyIb-AKi JaHi, IO
BUKJTKAIOTh 3aHETIOKOEHHS, Komrnaenc
odimep/ropunnunmii  Bimmin  Kommawnii  Moxe
3alpoCUTH po3’sicHeHHA Bix IHimiatopa Ta/abo
Tpetboi cTopoHHU, Ta 0OTOBOPUTH OYIb-SIKI TUTAHHS
3 HUMH, a00, ko Kommiaene odinep/ropuanaauii
Binain Komnanii BBaxkae 1ie¢ JOIUIBHUM, 3aTyYUTH
CreuiajlbHy KOMIIaHiI0, W0 CHeUiali3yeTbcs Ha
IOPUIUYHIN ITepeBipIll TPETix ocio.

[Ticnss  3aBepiieHHS MPOLEIYypH  FOPUAUIHOL
nepeBipku, KomrtaeHe odinep/ropuanuauii Bl
Kommnanii mae 3amoBHUTH DOpMY 3aTBEpIKCHHS
Tpethoi ocobu ([lomarok 3), IO Mae€ MiCTHTH
BCTaHOBJICHI pE3yJbTaTH MEPEBIPKM Ta BHCHOBOK
1010 MOKJTUBOCTI 3aTy4eHHS Takoi TpeThoi 0coOwu.

HasBHicTh pu3uKiB HE 03HAYa€ aBTOMATUYHOTO
BinxwmieHnHs Kommaniero Tpetboi ocobu. Komrnaene
odinep/ropuanunnii - Bigain Komnanii  mOBHHEH
PO3TIISIHYTH OOCTaBUHU, IO CTAHOBJIATH PU3UK, Ta
pupimute () Yd MOXKE TaKuil pH3UK OyTH
MiHIMI30BaHUI 200 KOHTPOJILOBAHUM, (i1) UM TaKHii

e conflict of Interests;
e verification of involvement
practices.

in corrupt

Prior to the conclusion of the contract, as well as
during the validity of the contract, a check of the
potential/existing counterparty is carried out for the
presence of domestic and international sanctions:

- on the website of the Ministry of Economy of
Ukraine -
https://www.me.gov.ua/SpecialSanctions/List;

- with the help of the Internet services YouControl,
Vkursi.

Including the mandatory presence of sanctions
against a potential counterparty in the following
sanctions lists:

- Sanctions of the National Security Service of
Ukraine;

- Black list of AMCU;

- OFAC Sanctions of the US Treasury Department;

- US Department of Commerce Bureau of Industry
and Security (BIS) sanctions lists

- Financial sanctions of Great Britain;

- EU sanctions

- Sanctioned list of Canada,

- Australia's consolidated sanctions list,

- Japan's sanctions list against the Russian Federation
in connection with the events in Ukraine.

In case documents contain gaps or inconsistencies,
or if any fact that is of concern has been discovered
during the data verification process, Company’s
Compliance Officer/Legal Department may request
clarifications from the Initiator and/or the Third
Party, and discuss any relevant issues points with
such parties, or, where, in the view of the Company’s
Compliance Officer/Legal Department this is
necessary, engage an entity specializing in third
party due diligence.

Following the finalization of due diligence,
Company’s Compliance Officer/Legal Department
should complete the Third Party Approval Form
(Appendix 2), summarizing findings and concluding
whether it is possible to contract the Third Party(ies)
in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third
Party. The circumstances of the risk must be
considered and decided by the Company’s
Compliance Officer/Legal Department as to whether
(1) the risk can be mitigated or managed or (ii) the
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PU3HK € 3aHA/ITO BUCOKUM Ta TpeTs ocoba moBHHHA
OyTH BiIXUJICHA.

4.2.2 IlepeBipka 3amyueHux Tpertix ociod

Kommnaenc oditep/ropuanaHAN BiIIit
Kommnanii moBHHEH NEepeBipyUTH iCHYI0Ui JJOTOBOPH 3
Tperimu ocobamu, yKiameHi 10 HaOpaHHS IIIE€I0
[MoniTukOIO  YMHHOCTI, Ta  3a0e3meuyuTH  ixX
BIIOBIIHICTS BUMOraM [lomTtuku.

4.2.3. TloBTOpHA IOpHUINYHA TIEPEBipKa

KoxxHi 4otupm poku Ticas — 3aBEpIICHHS
opuaudHoOi nepeBipku Tperboi ocobm, SKImO0 Taka
ocoba mpoaoBxkye cmiBmpano 3 Kowmmanier,
[HiniaTop MOBUHEH MOBTOPHO NMPOBECTH IOPUAUYHY
MEPEeBIpKy Ta MPOWUTH TPOUEIYPY, BCTAHOBICHY
Pozninom 4.2 TTomitukw, moo Takoi TpeThoi ocodu.

5. YMOBHU JOI'OBOPIB 3 TPETIMH
OCOBAMM

5.1. ITicns mpoBeeHHs FOPUANYHOT IEPEBIPKU Ta
3aTBep/KeHHsT Tperhoi ocobm, Ta BIAMOBITHO
Tperboi ocolOu, 1m0 He miArae mnepesipii,
[HiiaTop TOBMHEH 3a0€3MEYUTH BKJIIOUEHHS J0
JIOTOBOPY 3 Takoio TpeTboro 0co0010 MOJI0KEHb, 110
BIIMOBIJIAlOTh ~ HACTYITHUM  yMOBaM  («YMOBH
noroBopiB 3 TperiMu ocobamm»):

5.1.1. Tpers oco0ba MMOBUHHA
JOTPUMYBATUCh BIIMOBITHOTO 3aKOHOJABCTBA, IIi€i
[Tomituku Ta Kogekcy mijgoBoOi MOBEIIHKH Ta €TUKH
Komnanii, siki TOBUHHI OyTH BKJIIOYEHI SIK YaCTHHA
JOTOBOPY IIISXOM ITOCHJIAHHS.

5.1.2. JloroBip NOBHMHEH MICTHTH TOYHHM
OIKC TOBapy abo MOCIYT, 10 HA1aBaTUMYThCH.

5.1.3. Tperiit ocobi cyBopo 3ab0poHEHO
HaJlaBaTH, o0laTH abo MPOTIOHYBATH
HempaBomipny Buromy abo IHIIUM  YHUHOM

MOPYIIyBaTH 3aKOHOJABCTBO. [Ipu BHKOHAHHI CBOIX
3000B's3aHp 3a 1uM JloroBopom, CropoHam, iX
MIOB'I3aHUM ocolawm, npariBHUKaM abo
rmocepeHuKkaM 3a00pOHEHO 3AIMCHIOBATH i, IO
KBATIQIKYIOTBCS K~ KOMEPUIHHUM  MiAKYII,
BHMaraHHs Takoro miakymny. Komepuiiauii miaKyr -
MIPOMO3UILis, HaJaHHs a0o mepeaaya MpeACTaBHUKY
Croponu (unmeHam #oro ciMm'i) HempaBOMipHOL
BUTOIU (TPOIIOBUX KOIITiB, MaifHa, TiepeBar, MijbT,
MOCITYT, HEMaTeplaIbHUX aKTHBIB) 3a BUMHEHHS JTii

risk is deemed too great and the Third Party must be
rejected.

4.2.2. Review of existing Third Parties

Company’s Compliance Officer/Legal Department
must review the existing contracts with Third Parties
concluded prior to this Policy becoming effective,
and ensure these are consistent with the requirements
of this Policy.

4.2.3. Secondary due diligence

Every four years upon completion of the due
diligence process with regards to a specific Third
Party, and provided Third Party continues working
with the Company, the Initiator should arrange due
diligence renewal through performance of the steps
set out in Section 4.2 of this Policy with regards to
such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

5.1. After conducting a legal review and approval of
the Third Party, and accordingly of the Third Party
that is not subject to review, the Initiator must ensure
that provisions are included in the contract with such
Third Party that meet the following conditions
("Conditions of Contracts with Third Parties"):

5.1.1. The third party shall comply with applicable
law, this Policy and the Company's Code of Business
Conduct and Ethics, which shall be incorporated as
part of the Agreement by reference.

5.1.2. The contract must contain an accurate
description of the goods or services to be provided.

5.1.3. The Third Party shall be strictly prohibited
from providing, promising or offering an Unlawful
Benefit or otherwise violating the law. In the
performance of their obligations under this
Agreement, the Parties, their related parties,
employees or intermediaries are prohibited from
performing actions that qualify as commercial
bribery, or soliciting such bribery. Commercial
bribery is an offer, provision or transfer to a Party's
representative (his/her family members) of an
unlawful benefit (money, property, advantages,
benefits, services, intangible assets) for performing
actions or omissions in the interests of the person
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a00 6e3isUTFHOCTI B IHTEpecax TOTO, XTO HAJA€ TaKy
BHUTO/Y, a00 B IHTE€pECaxX TPETiX OcCio.

5.1.4. 'V pa3i BunukHeHHs] y CTOPOHH JOTOBOPY
migo3p, 1o BigOymocs abo Moxe BimOyTucs
KOMepIiiHuK  miakym,  BigmoBigHa  CTopoHa
3000B's13yeThCcsl  TOBIAOMUTH iHIIY CTOpOHY Yy
MMCHMOBIH dbopwmi. [Ticms MTUCEMOBOTO
noBioMJeHHs, HaiexHa CTopoHa Mae MpaBo
NpU3YNIMHUTH BUKOHAHHS 3000B's3aHb 332 LUM
JIoroBOpoM 10 OTpPUMAHHS IMiITBEPKCHHS, IO
nmopyuieHHs He BifgOynocs abo He BimOyaerbes. Lle
HiATBEpP/UKCHHS  TOBHHHE OyTH  HampaBlieHE
MPOTSTOM JECATH pOOOYUX JTHIB 3 JaTU OTPUMAHHS
MUCHBMOBOTO TIOBIJIOMJICHHS BiJl IHIIOi CTOPOHHU
JOTOBOpPY. Y MHUChbMOBOMY ToBigomiieHHI CTopoHa
3000B's13aHa Tocnarucs Ha ¢akta abo HaaaTu
Marepiai, MO JOCTOBIPHO MIATBEPIKYIOTh abo
Jal0Th MiJCTaBy MNPHUITyCKaTH, M0 BifOynocs abo
MOX€E BIIOYTHCS KOMEPUIMHHMMA MiIKYT, BUMaraHHs;
KOMEPIIIHOTO MiKYIIY.

5.1.5. V¥V pa3i nopymenHs omHiero CTOPOHOIO
noJiokeHb JaHoro Posxpiny inma CropoHa Mae
mpaBo posipBatu JIoroBip B OJHOCTOPOHHBOMY
MOPSZIKY TOBHICTIO a00 B YACTHHI, HaJiCTaBIIN
MUCbMOBE MTOB1IOMIICHHSI ITPO PO3ipBaHHS .

5.1.6. Cropona, 3 4umel iHimiaTuBH OyIJ0
posipBaHo 1boro JloroBopy BIiANOBIAHO 1 10
MOJIOKEHb  I1hoTO  Po3mimy, BHpaBi BUMaraTu
BiJIIIKOJTYBaHHSI PEabHOrO 30MTKY, 110 BUHUK B
pe3yibTaTi TAKOTO PO3ipBaHHS.

5.1.7. Cropona, 3 4Hei iHimiaTUBU OyJ0
posipBano 1eid Jloroip y BiANOBITZHOCTI 10
MOJIOKEHb IbOTO Po3iity, Mae mpaBo MOBHICTIO 200
Ha TICBHUU TIEPiOJ BIAMOBHUTHCS BiJ BCTAHOBJICHHS
Ha MalOyTHE TOCMONApChKUX  BIJHOCHH i3
CropoHot0, sIKa TIOPYUIy€ 3acCTEpEeXEHHS TMpo
KOMEPUIHHUHT MKy

5.1.8. Ilinmucannsim  JloroBopy KOHTpareHT
MiATBEPDKYE, M0 BiH O3HallomuBCs 3 ETuuHMMUM
CTaHAapTaMu MISUTBHOCTI Kommanii, 110
pO3MIIIEHMMH Ha caiTax IuX KommaHii. [lpu
BUKOHaHHI J[0orOoBOpYy CTOpPOHHM 3000B'SI3YIOTHCS
JIOTPUMYBAaTHCS TPUHIMIIB BeJCHHSA Oi3Hecy,
BUKJIaJICHUX Yy TojiTHKax Ta ETW4yHHMX cTanmaprax
nisutbHOCTI KoMmasii, 1o po3MilieHuMH Ha caifTax
UX KOMIAHIA TPOTATOM TEPMIHY Jii JaHOTO
[orosopy.

5.1.9. Tlpu mianucanHi J{oroBopy ioro cropoHu
MiATBEP/DKYIOTh, 10 BOHM TPHU  3IIMCHEHHI
rOCTIOAAPChKOl  TisSTTBHOCTI CYBOPO JOTPUMYETHCS
BUMOI  3aKOHOJIaBCTBAa  YKpaiHM, Ta HOPM
MDKHApPOJIHOTO TpaBa, paTU(IKOBaHUX YKpPaiHOIO,
CYBOPO  JOTPUMYKOTbCS  BUMOT  IOAATKOBOT'O
3aKOHO/IaBCTBA, 3aKOHOAABCTBA MPO KOHKYPEHIIIIO,

providing such benefit or in the interests of third
parties.

5.1.4. If a Party to the Agreement suspects that
commercial bribery has occurred or may occur, the
relevant Party shall notify the other Party in writing.
Upon written notification, the respective Party shall
have the right to suspend the performance of its
obligations under this Agreement until it receives
confirmation that the violation has not occurred or
will not occur. This confirmation shall be sent within
ten business days from the date of receipt of the
written notice from the other party to the Agreement.
In the written notice, the Party shall refer to the facts
or provide materials that reliably confirm or give
reason to assume that commercial bribery or
extortion of commercial bribery has occurred or may
occur.

5.1.5. In case of violation by one Party of the
provisions of this Section, the other Party shall have
the right to terminate the Agreement unilaterally in
whole or in part by sending a written notice of
termination.

5.1.6. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to claim
compensation for actual damages resulting from
such termination.

5.1.7. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to refuse to establish
future business relations with the Party that violates
the commercial bribery clause in full or for a certain
period of time.

5.1.8. By signing the Agreement, the counterparty
confirms that he has familiarized himself with the
Ethical Standards of the Company's activities posted
on the websites of these companies. When
performing the Agreement, the parties undertake to
adhere to the principles of conducting business, set
forth in the policies and Ethical Standards of the
Company's activities, which are posted on the
websites of these companies during the term of this
Agreement.

5.1.9. By signing the Agreement, the Parties hereby
confirm that they strictly comply with the
requirements of the legislation of Ukraine and
international law ratified by Ukraine, strictly comply
with the requirements of tax legislation, competition
legislation, labor legislation, legislation and
requirements for labor protection in the course of
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TPYJOBOT0 3aKOHOJIaBCTBA, 3aKOHO/1aBCTBA Ta BUMOT
010 OXOpPOHM mparmi mmomo. Ilpu mianucanHi
JloroBopy Moro CTOpOHH MiATBEPKYIOTh, 110 BOHU
IpU YKJIaJaHHI JOTOBOPIB BUSIBIISIOTH MOJATKOBY
00auHICTh 1 MPH YKJIaJaHHI BCIX YroJ| 3AiHCHIOIOTH
MePEBIPKU CBOTX KOHTPAreHTIB Ha MPEIMET peaabHOl
MOJKJIMBOCTI BHKOHATH JIOTOBiIpHI 3000B’s3aHHS, a
TaKkoXX  II0J0 ICHYBaHHS CaAHKI[IHA 1010
KOHTpareHTiB Ta ix OeHedimiapiB. CropoHu
MATBEPKYIOTH, 10 BOHM  HE MaloTh
rOCHOJIAPCHKUX BIHOCHH 3 0CO0AMH MO0 SIKHX
3acTocoBaHo Toprosi caHkiii. [locTtadampHuKH
MiATBEp/DKYIOT, IO B JIAHIOIOTY  HOrO
MMOCTAYaHHSI/HAAHHA  TIOCAYT  ICHYIOTh  JIWIIE
peanbHI  omepauii, fKi  HaJICKHUM  YHHOM
0(OPMITIOIOTHCSI  TIEPBUHHUMH JOKYMEHTAMH, SIK1
MOBHICTIO 1  CBO€YACHO  BIJOOpaXKa€Tbes Y
OyXTaJITepChKOMY Ta MOJIATKOBOMY OOJIIKY.

5.1.10. ITpu mixnucanHi JJoroBopy #oro cTopoHu
HiATBEPKYIOTh, 110 BOHM Ta iX MOCTaYabHUKU /
P THUKA HE BUKOPHCTOBYIOTh
PUMYCOBY/paOChKY mpaio  Ta  CYBOPO
JOTPUMYIOTBCS ~ BHUMOT  3aKOHOJ/aBCTBa Ta
Hexnapamii OOH mnpo mpaBa mronuau. CTOpOHH
MiATBEp/DKYIOTh, MmO BOHM Ta ix Ilpomasiis/
MIAPSATHUKA HE JIOMYCKalOTh y CBOIM JiSTIBHOCTI
JTUCKPUMIHAIIIIO 32 PAcor, KOJIBOPOM IIKIpH,
CTaTTIO, MOBOIO, PEIITI€0, MOMITHYHUMHU Ta THIIUMHU
MePEKOHAHHSIMH, HaIllOHAJTBPHUM YH COI[IaJIbHUM
MOXO/DKEHHSIM, TPHHAJIECKHICTIO J0 CIHUIKH, BIKOM
a00 1HIMMMH BIIMIHHUMHU XapaKTEPUCTHUKAMHU MTPOTH
crmiBpoOiTHUKIB. Byab-siki  pillleHHS CTOCOBHO
npodeCciiHOl TisTTbHOCTI MPAIiBHUKIB, Y TOMY YHCII
npo ix mpuitom Ha poOOTy, 3BUTBHEHHS Ta BUXIJ Ha
MEHCII0, TIOBMHHI TPYHTYBaTHCS BHKJIIOYHO Ha
3aKOHHHX Ta HEIMCKPUMIHAIIMHUX KPUTEPIsIX.

5.1.11. Croponu JloroBopy HiATBEPIKYIOTh, IO
BoHM Ta ix I[lponmaBui/ migpsAHUKKA 3aXUIIAIOTH
MpaIiBHUKIB Bifg Oynb-skux Aiil 3  QizuuHOrO,
BepOaTbHOTO, CEKCYaabHOro ab0 TCHXOJIOTIYHOTO
JIOMaraHHs, TepeCIIiIyBaHHs, 3HYIIaHHS a00 TOTpo3
Ha poOoyoMy Micii 3 OOKy CHiBIpaliBHUKIB abo
KEpPIBHHKIB.

5.1.12. Ctoponu JloroBopy miATBEPIKYIOTh, IO
BoHn Ta ix [IlpomaBui/  MIAPSAHUKKA  HE
BUKOPHCTOBYIOTh JUTSIYY TWPAIL0, TOOTO TPAaIfio
oci6 wmomomme 15 pokiB. IlpomaBens/miapsaHUK
YTPUMYETbCS ~ BiJl ~ NpUWMaHHSA  TMPalliBHUKIB,
Monoamie 18 pokiB, Ha mocaad, IO MOTPEOYIOTH
BUKOHAHHS HeOe3meyHoi poboTH, sSKa MOXKe
3aIIKOJIUTH  iXHBOMY 37I0pOB’I0, Oe3meri  abo
MOpaJIbHOMY CTaHy.

5.1.13. Tpetst ocoba He MOBUHHA JISTH Bl iIMEHI
Kommnanii Ta/abo mpencrasistu Kommnanio mepen
JlepaBHUMH CITyKOOBISIMHU.

their business activities. By signing the Agreement,
the Parties hereby confirm that they exercise tax
diligence when entering into agreements and, when
concluding all  transactions, check their
counterparties for the real possibility of fulfilling
contractual obligations, as well as for the existence
of sanctions against the counterparties and their
beneficiaries. The Parties confirm that they do not
have business relations with persons subject to trade
sanctions. Suppliers confirm that only real
transactions exist in their supply/service chain,
which are duly documented by primary documents
and are fully and timely reflected in accounting and
tax records.

5.1.10. When signing the Agreement, the Parties
confirm that they and their suppliers/contractors do
not use forced/slave labor and strictly comply with
the requirements of the law and the UN Declaration
of Human Rights. The Parties confirm that they and
their Vendor/contractors do not discriminate in their
activities on the basis of race, color, sex, language,
religion, political or other beliefs, national or social
origin, union affiliation, age or other distinguishing
characteristics against employees. Any decisions
regarding the professional activities of employees,
including their hiring, dismissal and retirement, shall
be based solely on legal and non-discriminatory
criteria.

5.1.11. The Parties to the Agreement confirm that
they and their Sellers/contractors shall protect
employees from any acts of physical, verbal, sexual
or psychological harassment, persecution, bullying
or threats in the workplace by coworkers or
Supervisors.

5.1.12. The Parties to the Agreement confirm that
they and their Sellers/contractors do not use child
labor, i.e. labor of persons under 15 years of age. The
Seller/contractor shall refrain from hiring employees
under 18 years of age for positions requiring
hazardous work that may harm their health, safety or
morale.

5.1.13.Third Party shall refrain from acting on
Company’s behalf and/or representing the Company
before Public Officials.
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5.1.14. Tpers  ocoba  TOBMHHA  OHOBUTH
iHpopmariito, HaBeneHy B AHKETI  OIlIHKH
BIJIMOBIHOCTI  TPeThOi ~ OCOOHW,  SAKIIO  Taka

iHopmartis cyrTeBo 3MiHMJacsA. J{oroBip Takox
IMOBUHEH MICTHTH IIOJOKEHHS, 110 NaroTh Kommanii
MpaBO HETAaWHOTO PO3IpBaHHS JIOTOBOPY Yy pasi,
SKIIIO BOHA JII3HAETKCS, IO 1HPOpMAIlis HaBeeHa B
AHKET1 OIIIHKH BiJMOBIHOCTI TPEThOi 0coOM Oyma
HEMOBHOO 200 HETOCTOBIPHOIO.

5.1.15. Tepwmin nii goroBopy 3 TpeThoro 0co00r0
HE MOBHHEH IMEPEBUIIYBaTH 4 POKIB 10 MOMEHTY
HOro  TMPOAOBXKEHHS; TPOJOBXKEHHS  JIOTOBOPY
MOBUHHO BinOyBaTHCs 3a yMOBHM, Ino Tpers
MTOBTOPHO 3allOBHUTHh AHKETY OIIIHKH BiJIITOBITHOCTI
TpeThoi 0co0u abo MiATBEPAUTH BIJCYTHICTH 3MIH 3
MOMEHTY 3aIIOBHEHHS OCTaHHBOTO ONUTYBATbHHUKA.

5.1.16. ITnarexi IMOBUHHI 3IIMCHIOBATUCS
Kommanieto BHKIIOYHO Ha OaHKIBCHKI paxyHKH
Tpetboi ocobu.

5.1.17. SIxmo Kommanist otpumae iHdopmariito,
sIKa BKa3ye Ha MOXKITUBUH (DaKT BYUMHEHHS MTOPYIICHb
Tperboto ocoboro, KommnaHisi moBUHHA MaTH TIPaBO
TUMYACOBO MPHU3YNUHUTH Oynb-sKi Tuiatexi Tperii
oco0i. Biapasy micias NpU3YNUHEHHS IUJIATEXKIB,
Kommanis Mae HaicnaTi MOB1IOMJICHHS 3 BUMOTOIO
npoTsaroM 15 KaleHJapHUX IHIB HAJIaTH JOKa3H Ta
MOSICHEHHSI, 1[0 CIIPOCTOBYIOTH (DaKT MOPYIICHHS.

5.1.18. HecripoMOXxHiCTh Tpetboi ocobu
cnpoctyBaTd (akT mopymieHHs Hagae Kommanii
MpaBO HETalHOTO pO3ipBaHHA JOTOBOPY  Ta
0e3CIipHOTO MPUITMHEHHS BCIX IaTexiB. Koxken
noroBip 3 Tperboro 0cO00 TMOBHUHEH MICTHTH
BIJIMIOB1/THE TTOJIOXKEHHS TIPO PO3ipBaHHS.

5.1.19. Tpers ocoba He MOXe 3alyyaTu
CcyOmimpsaHuKa 11 BHKOHAHHS JIOTOBOpPY 0e€3
MOTePeIHHOT0 MUCHMOBOTO TIoroIXKeHHsI KomMmaHii.

6. MOHITOPHUHI TPEThOI OCOBH

3 momeHnTy 3anyueHHs Kommnaniero Tpetsoi ocobwu,
Imimiatrop Ta iHmI TpamiBHukn Kommaxii, 110
npamioloTh 3 Tperboro 0co6010, TOBUHHI MOCTIHHO
nepeBipATH i1 AISUTBHICT Ta BHUTPATH, 3 METOIO
3a0e3neueHHss JOTpUMaHHA Tperboro  0coOoro
AHTUKOPYMIIIHOTO 3aKOHOJIAaBCTBA Ta BHUMOT IIi€i
[Momituku. Lle Moxe OyTu 3a0e3medeHo NIIIXOM:

- BUMOTHM HaJaTH pa3oM 3 paxyHkamu TpeTboi
0coO0M  JTOKYMEHTaJIbHE  MiATBEPIKEHHS
HaJaHUX TOCITYT/TIOCTaBICHUX TOBAPIB IS
3a0e3nmedeHHsl TOro, IO BHMHAropoaa 3a
MOCITYTH/TOBapu OyJia CIjlayeHa BiMOBITHO
710 I0TOBOPY;

- TEpeBIPKM Ta TIOTO/DKCHHS 3aluTIB
MIPOBEJICHHS TUIATEXKIB T BUTPAT;

Ha

5.1.14. Third Party must update the information
contained in the Third Party Assessment
Questionnaire if there are any material changes to
respective information. The contract shall also
contain provision entitling the Company to
immediately terminate the contract if it finds out that
the information provided in the Third Party
Assessment Questionnaire was materially incorrect
or otherwise untruthful.

1.1.15. The duration of the contract with Third Party
shall not exceed 4 years until renewal; any contract
renewal shall be subject to the Third Party filling out
an updated Third Party Assessment Questionnaire or
confirming no change since the last questionnaire.

1.1.16. Payments by the Company should only be
made to bank accounts in the name of the Third
Party.

1.1.17. If the Company obtains information
sufficiently indicating a likely breach by the Third
Party, the Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company’s
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach.

1.1.18. Failure of Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and undisputed
suspension of all payments. Each contract with a
Third Party must include such termination clause.
1.1.19. Third Party shall not hire subcontractors to
perform the contract unless approved in writing in
advance by the Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the
Initiator and other employees of the Company
working with the Third Party should continuously
monitor its activities and expenses to ensure
compliance with anti-corruption laws and the
requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the
services rendered/goods supplied to be
delivered with invoices of the Third Party to
ensure that contractual compensation and
expenses are paid consistent with the
contract;

- reviewing and approving payment requests
and expenses;
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- TEepeBIipKH CYMHIBHUX a00 HaJAMIpHHUX
BUTpAT;

- BIOIMOBH Yy IUIATeXI
IMOB1JOMJIEHHS Kommnaenc
odinepa/topuanunuii  Bigmin  Kommasnii,
SIKIIIO TIPaIliBHUK Mi03poe, o Tpets ocoba
3IiMCHIOE, Mae abo o00iuge 3JiHCHUTH
CYMHIBHI IJaTexi, abo SIKIIO MpaiiBHUK
BUSIBJISIE 200 TI03PIOE TIPO HASIBHICTH OY/Ib-
AKUX IHIMKATOPIB PH3HUKY, 3a3HAYCHHUX Y
Honatky 2;

- mepioguyHoro aymutry Tperix oci6 Ha
MpeMET PHU3HKIB Ta HEraHOTO ayJauTy Y
pa3i BAHUKHEHHS M1103D;

- TOPOBENICHHA TMOBTOPHOT FOPUINIHOI
NEePEeBipKH BiANOBIAHO 110 i€l [TomiThky.

Tperiit ocobi Ta

KepiBauntBo kommanii pazom 3 KomriaeHc
odinepom/ropuauanuM  Bigaiiom Kowmmanii  mae
CITIIKYBATH 32 HAJICKHUM TIPOBEICHHAM IOPHINIHOT
MEPEBIPKH, NEePIOTUIHO NeperIsIaThH il
BIJIMOBITHICTh, TIOCTAaTHICTh Ta €()EKTUBHICTb, Ta, 32
HEOOX1THOCTI, BIIOCKOHAITIOBATH ii I IPUBEICHHS
y BIAMNOBIAHICTE 3 KpallUMH  MDKHAPOIHUMH
CTaHJapTaMHU.

7. IOPYIIEHHA 3 BOKY TPETHOI OCOBH

HeBukonanus Tperimu ocobamu BUMOTr  Ii€i
[MTonitTuku abo YMoB norosopis 3 TpetimMu ocobamu
NMOBHHHE HajaBath KowmmaHii mpaBo NPHITMHUTH
BIJIMOBIAHI  JOTOBipHI BigHOCWHH. [IpariBHUKH
Kowmmasnii, 1i ylmoBHOBa)K€H1 IPEICTABHUKH Ta YICHU
npaBiHHA 3000B’s13aHi  moBigoMuTH KomraeHne
odinepa/topuanunuii Biaain Kommanii mpo Oyab-ski
¢bakxTiuHi abo MoxuBi nmopymeHHs 1iei [lomiTuky,
YMoB goroBopiB 3 Tperimu ocobammu  abo
AHTUKOPYMIIIITHOTO 3aKOHOIaBCTBA.

KomnaHis moBHHHA HaJeXKHUM UYMHOM MPOBECTH
aymut Tperboi 0COOM 3 METOK TEpPEeBIPKU
iHpopMaii o0 MOPyIICHHS.

Slkmo Kowmmanis otpumae iHdopmarliiio, ska B
JIOCTaTHbOMY 00CsI31 ATBEPKYE PaKT MOPYIICHHS
Tpetboto ocoboro, Komrnaenc odinep/ropuandaauii
Bimmin Kowmmanii HOBHHEH IHIIIIOBAaTA HeraiHe
NpU3YNUHEHHs1 Oynb-sIKHX IiarexiB Tperiit ocoOi,
Ta Hamicimatiu Tperidi o0cobi BHMOTry HagaTH
npoTsaroM 15 KaneHJapHUX JHIB HAJICXKHI JTOKa3H Ta
MTOSICHEHHSI, SIKi CIIPOCTOBYIOTh (haKT MOPYIICHHS.

Hemonanus mocraTtHiX g0KasiB, sIKI CIPOCTOBYIOTH
GdakT mNOpyUIeHHS, MPU3BOAUTH JIO0 HETaHHOTro
NPUIIMHCHHS JOTOBOPY Ta TPHUIIMHEHHS BCIX

- questioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s  Compliance  Officer/Legal
Department when the employee suspects that
the Third Party has or will or is likely to make
or promise questionable payments, or when
the employee discovers or suspects the
existence of any of the red flags listed in
Appendix 2;

- auditing Third Parties on a  risk-based,
periodic basis and promptly if suspicions
arise;

- performing due diligence renewal as set out
in this Policy.

Company’s management, along with the Company’s
Compliance Officer/Legal Department, should
monitor the due diligence process, periodically
review its suitability, adequacy and effectiveness,
and implement improvements where needed to
ensure its consistency with good international
practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of
this Policy or Third Party Contract Clauses should
entitle the Company to terminate the relevant
contractual relationship(s). Company employees, its
authorised representatives and Board Members must
notify Company’s Compliance Officer/Legal
Department of any actual or suspected breach of this
Policy, Third Party Contract Clauses or anti-
corruption laws.

The Company shall, as appropriate, conduct an audit
of the Third Party to verify the information about the
breach.

If the Company collects information sufficiently
evidencing the breach by the Third Party, the
Company’s Compliance Officer/Legal Department
should initiate immediate suspension of any
payments to the Third Party, and should send to the
Third Party a notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the
breach must result in immediate termination of the

-14 -



TUTATEXIB, 110 MAIOTh OyTH 3aiKicHeH] TpeTiit 0cooi.

8. 3BEPITAHHSI JOKYMEHTIB, TPEHIHI'U
TA JOZATKOBA IHOGOPMAIIIS

JIoKyMeHTH, 110 30MParOTHCS BIIMOBITHO O BUMOT
i€l [Tomituky, MOBUHHI 30€epiraTuch MOHAHMEHIIEe
II’SITh POKIB.

[I{o6 3abe3neunT eheKTUBHE BIPOBAKCHHS ITi€l
[Monituku, Komrutaenc odiuep/ropuandHuil Bl
Komma#nii moBMHEH MPOBOJAWTH PETYJSPHI TPEHIHTH
BiJIMOBIIAIbHUX MPAIiBHUKIB Ta, 32 HEOOX1IHOCTI,
Tpertix oci.

3BepHiThCs A0 KommtaeHnc odirnepa/topuanaaoro

Binainy Kommanii, sSKimo:

- BH HE BIIEBHEHI Y¥ 0c00a BBAXKAETHCA TPeThO10
0co0010 BiamoBiaHO 10 ITomiTuky;

- BU He BreBHeHi un Tpers ocoba mimsrae
IOPUIUYHIN TTepeBipIli;

- BA Maere Oyap-sKi  3alUTaHHS L1010
BIIPOBA/KEHHS a00 TiayMaueHHs 1iei [lomituku.

contract and suspension of all payments due to the
Third Party.

8. DOCUMENT RETENTION, TRAININGS
AND ADDITIONAL INFORMATION

Documents  collected in  connection  with
requirements of this Policy should be stored for at
least five years.

Company’s Compliance Officer/ Legal Department
should conduct regular training courses for relevant
employees and, as applicable, Third Parties to ensure
effective implementation of this Policy.

Consult Company’s Compliance Officer/ Legal
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

- you are uncertain as to whether a Third Party
should be exempted from due diligence
review;

- you have any questions in relation to the
implementation or interpretation of this
Policy.
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Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, UBC Kholod Ltd (the “Company”) asks contractors, subcontractors and
suppliers from whom the Company orders goods and/or services (the “Third Party”) to complete this questionnaire,
so that the Company is able to assess whether the Third Party meets Company’s high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such
X.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note
that this questionnaire will be incorporated by reference into your contractual arrangement with the Company and
that, should it include any information that is materially incorrect or untruthful, it will entitle the Company to
immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at
the Company in accordance with the Company policies and applicable data privacy laws. As part of its review and
approval process, the Company may make the information available to authorized employees of Company affiliates
where a valid business need exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to
conduct business with the Company.

1. Company Information (to be completed in advance by the Company's Initiator prior to distribution)
1.1. Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.

Email: Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)

2.1. Third Party name (full name for individuals) Click or tap here to enter text.
2.2. Contact person Name Click or tap here to enter text.
2.3. Address (postal code, country, city, street, building, Click or tap here to enter text.
office)
2.4. Contract telephone Click or tap here to enter text.
2.5. Email Click or tap here to enter text.
2.6. Website Click or tap here to enter text.
2.7. Total number of employees Click or tap here to enter text.

2.8. Indicate the scope of services/goods to be supplied Click or tap here to enter text.

3. Business Profile & History

3.1. Form of business organization (e.g., Limited Click or tap here to enter text.
Liability Company)

3.2. Related entities (list names and addresses):

(i) Third Party’s parent company Click or tap here to enter text.

(ii) subsidiaries and affiliates Click or tap here to enter text.

(iii) companies in which Third Party has a controlling Click or tap here to enter text.
ownership interest

3.3. Key personnel name(s):

(i) employees who will perform the contract with the Click or tap here to enter text.
Company

(i) owners, directors, board members of the Third Party ~ Click or tap here to enter text.
or its parent company

3.4. Bank information Click or tap here to enter text.

3.5. Size of business (indicate annual revenue for the last ~ Click or tap here to enter text.
three years)
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3.6. Do you have a code of ethics and/or anti-corruption [ Yes, provided along with other supporting documents
policy, or similar codes of conduct? O No
3.7. Description of Third Party experience and Click ortap here to enter text.
qualifications in the relevant field
3.8. Provide contract details of two business references:  Click or tap here to enter text.
(i) Reference 1 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
(ii) Reference 2 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

4. Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or
shareholders, Board Members are currently or were previously Public Officials*? If yes, please provide their name,
relationship and position held below:

Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the
performance of functions of the state or local government, or who is known to be closely linked to a public official
in a way that influencing this person is or may be perceived as potentially or actually influencing the public official
himself/herself. Those may include close relatives of the public official (e.g., spouses, children, parents or siblings,
or spouses of a child or a sibling).

5. Subcontracting
Are you going to involve a subcontractor to perform the O Yes (if yes, please indicate the volume O No
contract with the Company? of the subcontractor’s work in %, planned
number of subcontractors and indicate if
subcontractor’s directors or shareholders
are current or ex-Public Officials)
Click or tap here to enter text.
6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will 0O Yes (if yes, please describe O No
perform the contract with the Company been subject circumstances and remedial actions that
to regulatory sanctions, penalties, debarments and/or have been taken below)
professional suspensions related to bribery, money Click or tap here to enter text.
laundering, fraud, or other relevant offences?
6.2. Have you, your management or your agents been [ Yes (if yes, please describe investigation [ No
involved in any investigation related to bribery, and consequences)
corruption, money-laundering, fraud, or any other Click or tap here to enter text.
similar crime, or has been prosecuted or convicted
for such crimes?

DECLARATION
| declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-
corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered
accurately. | have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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Jonarok 1
[Dipmosuii onrank Komnaniif

AHKeTa ouniHku BinnosigHocTi TpeTnoi ocodon

B mexax mpoueaypu ropuanunoi nepeBipkd, TOB «OBC XOJOd» (mami — «Kommnanis») mpocutsb
MiAPSTHUKIB, CYOMIAPSAHUKIB Ta MOCTAYalIbHUKIB, IO HAJAIOTh IMOCIYyTH Ta/abo TMOCTadyaloTh TOBApU
Kommanii (mami — «Tperst ocoda»), 3alI0BHUTH 110 aHKETY /151 oiliHkd Kommariero BignoBigHocTi TpeThoi
ocoOu BHCOKUM cTaHnapTam KommaHii o0 eTHKHU Ta BeJeHHs Oi3HeCY.

[I10o6 BiAMOBICTH Ha MUTAHHS, IO BUMAarae MpOCTaBJISHHS BIMITKY, Oy/b JJaCKa, HATHCHITH HA BiJIOBIIHE
noste. [Tone 3 mpocTaBiIeHOO BIAMITKOIO Ma€e BUTIISAIATH Tak X.

Bynp nacka, peresnbHO 3alOBHITH yCi NMUTaHHSA, BKa3aBLIM JOCTOBIpHY iHQopmariio, abo 3a3HauTe «HE
3aCTOCOBHOY». 3a0e3nedure MiAMUCaHHsS aHKETH BIAMOBITAIBHOI OCOOOI0 Ta HASBHICTh TMEYATKU TIEPEe.
HajcwinanHsaM anketn Kommanii. Byap nacka, 3BepHIThH yBary, 1o aHkeTa Oyje BKJIIOUEHa J0 JIOTOBOPY 3
Kommaniero sik oro yacTuHa, TOMY, V pa3l HETIOBHOI ab0 HeaocToBipHOT iHGopMmarii, Komnanis Matume
IPaBO HEraitHO MPUIIMHUTH JIOTOBIP.

Indopmariis B miif ankeri Oyne 30epexxena KomnaHiero y BUTTISAAL €EKTPOHHUX Ta/ab0 ManepoBHX 3BITiB,
BIIMOBIIHO 70 ToiiTUK KommaHii Ta 3akoHOMAaBCTBA Mpo KOHQIAEHIIHHICTE. B Mexax mepeBipku Ta
npoueaypu 3arBepkeHHs, Kommanis, skmo me Oyae AOUITbHO, MOXE HaJaBaTH JOCTYI JO HAasBHOI
iHopmMarii yrmoBHOBa)XCHHM mpariBHUKaM adimiiioBannx oci6 Kowmmanii. [Hdopmaris Takox Moxe
HA/IaBaTHCh 30BHINIHIM OCTAYaIbHUKAM TIOCTYT 3 MPOBEACHHS IOPUANYHOI IEPEBIPKH.

Hapnanns indopmarii € 100poBiTbHUM, aje HEHaZaHHS Takoi iHpopMallii Moke OyTH MPUYNHOIO BiAMOBH
y BCTAHOBJICHHI JIIJTIOBUX BiAHOCHH 3 KommaHiero.

1. Indopmauis npo Komnaniro (3anoBHioeTses [HimaTopom Kommawii nepen Hajcunanasam Tpetii oco6i)
1.1. Inimiarop Kommanii Im’s: HatucHiTh, 11100 1OJAaTH TEKCT.
ITocama: HatucniTs, 11100 10/1aTH TEKCT.
Enexrponna anpeca: HatncHiTs, 100 101aTH TEKCT.

2. TIndopmanis npo Tpetio 0cody (3amoBHIOETHCS TpeTHOI0 0COO0I0)

2.1. HaiimenyBanus Tpetrsoi ocobu (III6 gms HatucHits, 100 1ogaty TeKcr.
(hi3maHAX 0Ci0)

2.2. IM’s1 KOHTaKTHOI 0cO0OU HatucHirts, 11100 104aTH TEKCT.

2.3.  Anpeca (immekc, KpaiHa, MICTO, BYJHI, HaTucHiTh, 100 101aTH TEKCT.
OyIMHOK, 0ic)

2.4, Kontaktauii Tenedon HatucHiTh, 11100 104ATH TEKCT.

2.5. Enextponna ampeca HatucHiTs, 1100 1071aTH TEKCT.

2.6. Beb6-caiit HatucHirts, 11100 104aTH TEKCT.

2.7. 3araibHa KUTBKICTh TIPAIliBHUKIB HaTucHiTh, 1100 10/1aTH TEKCT.

2.8.  OnumiTe  NOCIyTH/TOBApY, mo Oymyre HartucHits, m00 104aTH TEKCT.

HAIaBaTHCH/IIOCTAYATUCH

3. BizHec-npodiak Ta icTopist

3.1. OpranizamiiHo-nmpaBoBa  ¢opma (Hampukiaam HaTHCHITE, 1100 10/1aTH TEKCT.
TOBApUCTBO 3 0OMEKEHOIO BiAIOBITAIBHICTIO)
3.2. llop’s3aHi miANpueEMCTBAa (BKaXiTh HA3BU Ta
aapecu):
(iv) MaTepHHChKa KoMITaHist TpeTboi 0coou HatucHiTh, 1100 101aTH TEKCT.
(v) JIOYipHI KOMIIaHii Ta adiniifoBaHi 0coOn HaTucHithb, 106 10AaTH TEKCT.
(vi) KOMIIaHii, B sKkux Tperss ocoba wmae Harucnits, 1100 101411 TEKCT.
KOHTPOITIOIOTY YacTKy
3.3.  IM’s/iMeHa KITFOUOBOTO IIEPCOHAIY:
(iir) IPAI[iBHUKH, SKi OyIyTh BUKOHYBATH AOTOBip  HaTucHiTh, 11100 J101aTH TEKCT.
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(iv) BJIACHUKH, JAWPEKTOPH, WIEHH MpaBIiHHA HaTucHiTh, 1100 101aTH TEKCT.
Tpetboi 0cobu a00 MaTePHUHCHKOT KOMITaHii

3.4. BaHKiBCBKI peKBi3UTH HatucHiTh, 11100 101aTH TEKCT.

3.5. Posmip O6izHecy (BKaxiTh pigHANA moxig 3a HatuchiTh, 100 101aTH TEKCT.
OCTaHHI TPH POKH)

3.6. UYum e y Bac KomekC eTUKH Ta/abo momitTmka [1 Tak, HagaHWil pa3oM 3 IHIIUMH CYIIPOBOMKYIOUHMH
MPOTHIIT XaOapHHUIITBY, 200 MOIIOHI KOmeKCH? JIOKyMEHTaMHU

O Hi

3.7.  Ommuc gocBigy TpeThoi ocobu Ta kBamidikarii y HarucuiTs, 100 nogatu Texcr.
BIIMOBITHIH cdepi

3.8. Hanaiite kOHTaKTH JBOX KOMIAHIN SKI MOXKYTh HaTuCHITS, 1100 101aTH TEKCT.
HaaaTu Oi3HeC-pEeKOMEHIALIIi:

0] Komnrakr 1 Im’si: HaTcHITB, 11100 10JaTH TEKCT.

KonrakrHa ocoba: HarncHiTe, 11100 10/1aTH TEKCT.
Enexrponna anpeca: HatncHiTs, 100 101aTH TEKCT.
Tenedon: HaTucHITh, 11100 /10/1aTH TEKCT.

(i) KonTakT 2 Im’s: HaTrcHITh, 11100 J10J1aTH TEKCT.
Konrakraa ocoba: HarncHiTe, 11100 101aTH TEKCT.
Enexrponna ampeca: HatucHiTs, 11100 101aTH TEKCT.
Tenedon: HatrcHITh, 11100 /10/1aTH TEKCT.

4. 3B’s3ku 3 Jep:kaBHUMH CJIY:KO0BISIMH

Yu Oymp-XTO 3 KIOYOBOTO MEPCOHANY, 3a3Ha4eHOro B po3aium 3.3, a0 OJIM3bKHX POAUYIB KIIFOUOBOI'O IEPCOHANY,
BJIACHHKIB 200 aKIiOHepiB, WICHIB MpPaBIiHHS € a00 Konuck OyB JlepskaBHUM cityxkOoBueM™*? SIkmio Tak, Oyap jacka,
BKaXIiTh 1X iMeHa, BUJ POIUHHOTO 3B’5I3Ky Ta 3aliMaHy IMOcaay HIKYE:

HatucHiTh, 11100 104ATH TEKCT.

* s 1inedt wiei anketu JeprkaBHUE CITy:KOOBEIb 03HAYa€E 0CO0Y, AKa 3AIHCHIOE Oyb-sKYy JiSUIbHICTh, TIOB’SI3aHY 3
BUKOHAHHSM (YHKLIH Jep>kaBU UM MICLIEBOI'O CAMOBPSIyBaHHS, YH AKa € 3aB1JOMO TICHO ITOB’S3aHOIO 3 Jep>KaBHUM
CITyk00BIIEM HACTIIBKH, IO BIUIMB HA TaKy 0COOY € M MOYKE BBAKATHCS TOTCHIIIHHAM YU ()aKTHIHUM BILTUBOM Ha
CaMoro JepKaBHOTO CIIy:kO00BLA. Taki 0cOOM MOXKYTh BKIIOYaTH ONHM3bKUX poaudiB JlepKaBHOIro Ciry>KOOBIIS
(HanpuKIaj, YOJIOBIK UM APYKUHA, IiTH, 0aTbKH, OpaTH Ta CECTPH, YU YOJIOBIK/ Ipy>KUHA TUTHHH, OpaTa abo cecTpH).

5. Cyonigpsg
Yu 36upaetech BM 3amyyaTd cyOmiapsaHuka Ui [0 Tak (dakmo Tak, Oyap sacka, O Hi
3MiMCHEHHS A0ToBOpY 3 KommaHieo? BKaXiTh o00csAT poOiT, sKi Oyne

BUKOHYBAaTH  CyONiApSIHHUK, Ta
BK&XiTh 4YM  JUpPEKTOpH  abo
aKIioOHepH CyOmiapsaHuKa € abo
KOJIUCH Oynu JepxaBHUMUI
CITy>KOOBIISIMH)

HatucHiTh, 11100 104ATH TEKCT.

6. Lltpadmn, PoscainyBanns, [IpununenHst a60 3a00poHa 3iiiCHEHH TiSUILHOCTI

6.1.  Ywu naxnmanamucs Ha Bac abo Oyab-xoro 3 Bamux [0 Tak (sxmo Tak, Oy jacka, [ Hi
MPaLiBHUKIB, SKi OyAyTh BUKOHYBaTH JOTOBIp 3 ONMIIITH HWXKYE OOCTaBUHU Ta
KoMmnani€ro, perymasaTopHi caHKLii, WmMTpadH, 3axoiu, IO 3aCTOCOBYBAIIUCS)
3a00pOHU Ta/ab0 BIICTOPOHECHHS BiJ 3MIMCHEHHS HaTHCHITE, 1100 101ATH TEKCT.
podeCiiHOT MisTIBHOCTI y 3B’SI3KY 3 BUMHEHHSIM
KOPYMIIIHHAX ~TPaBOMOPYIIEHb, BiIMHBAHHIM
KOILTIB, IIAXpalCTBOM ab0 iHIIMMHK MOXIOHUMH

MIPaBONOPYIICHHIMU?
6.2. Yu Benocs mozao Bac, Bamoro kepiBauirea abo [0 Tak (skmo Ttak, Oyas nacka, [ Hi
MIPEJICTABHUKIB OyIb-sike PO3CHiAyBaHHS, ONMIITH HIDKYE CyThb

NOB’s3aHE 3  XabapHULTBOM, BIMHBaHHAM PO3CIIiLyBAHHS Ta HACIIIKH)
KOIITIiB, MAXpaicTBOM a00 IHIMM NOMIOHUM HatucHiTh, 11100 J101aTH TEKCT,
MIPaBOMOPYIICHHSM, a00 YM OyJIO MPHUTATHEHHS

IO BiJIMOBITATBHOCTI 32 TaKi MOPYIICHHS?

3ASIBA

-19 -



A migrBepmxkyro, mo Tpers ocoba HOTPUMYETHCSI HYWHHOTO 3aKOHOMABCTBA, BKIIOYAIOUM aHTHKOPYIIIiiHE
3aKOHOJIABCTBO.

Takox s MATBEPIKYIO, IO S € YIMOBHOBAXCHUM NpEACTaBHUKOM Tperboi ocodu. f miaTBepmkyro, Mo Ha BCi
MUTaHHS HaJaHl TOYHI BiAMOBiAI. 51 03HAMOMMBCS, PO3YMII0 Ta MOTOKYIOCSA 3 1H(GOPMAIE€0 Ta TBEPIKCHHIMHU
HaBEACHUMH B I[11 aHKETI.

Jlara:

IloBHe iM’l yIIOBHOBAKEHOT'0 MPeICTABHUKA!
ITocana ynoBHOBa:KEHOI' O IPEACTABHUKA:
Hignuc:

-20 -



Appendix 2

Third Party Approval Form

Part 1: Complete Third Party information and indicate Initiator

Third Party name (full Click or tap here to enter text.
name for individuals):
Third Party address: Click or tap here to enter text.

Describe the

subject Click or tap here to enter text.

matter of the contract

Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence

process
Red
flags
YES NO
1. Entity-specific Red Flags
O ] :a. Isthe Third Party new to the Company?
O [0  b. Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the
contract (based on years in business, staffing levels, etc.)?
c. Is the Third Party reluctant to or unable to provide business references or did the response from
any of the business references specified in the Third Party Assessment Questionnaire present a
basis for concern about the Third Party?
d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved

in the type of project or business activity for which it is being retained?

Have the Company been asked or directed or recommended by someone to use this specific Third
Party? If so, by whom and why?

Does the Third Party have family or business ties with a Public Official or its close relative?

Have we been asked by anyone associated with the transaction for which the Third Party is to be
retained to make any political or charitable contribution of any kind?

o oo o 0O
o oo o 0O

. Did the review of public information, government and proprietary databases or court registers

reveal the Third Party’s or Third Party key personnel’s, including shareholders, owners and Board
Members, any information that may put in question their integrity or reputation?

Transactional Red Flags
Does the total amount to be paid for goods and/or services appear to be unreasonably high or
above the average market amount?

Are unusual upfront or excessive payments being required (high commissions, substantial
bonuses, etc.), or is the compensation to based on performance (success fee)?

Are indirect or unusual payments or billing procedures being requested (such as payments through
bank accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag” items noted above. Comments should
include additional details about each of the red flags noted, including any mitigating circumstances or
proposed action steps to address the red flag.

Red Flag |
index :
(e'g'! 1e! 2b)

i Comments

-21 -



..........................................................................................................................................................

...........................................................................................................................................................

i Click or tap here to enter text.

Conclusion
I Yes 1 No Based on the information provided, do you feel that the red flags that have been
identified have been adequately mitigated?
Comment: Click or tap here to enter text.
] For [0 Against | Based on the information provided, would you recommend for or against engaging
this Third Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Jlonarok 2
dopMma 3aTBEpAKEHHS TPETHOI 000N
Yacruna 1: 3anosHiTh iHopMartito po Tperio ocody Ta IHimiatopa
HaiimenyBanns Tperwoi HatucHiTs, 11100 1071aTH TEKCT.
ocoou (ITIB JUTS

(hiznuHMX 0Ci0):
Anpeca Tpersoi ocobu: ~ HatucHiTs, 11100 /107aTH TEKCT.

OnuIiTh npeaMer HaTucHiTh, 06 101ATH TEKCT.
JIOTOBODY:
Irimiatop Kommanii Im’s; HaTHCHITh, OO JI0J1aTH TEKCT.

TTocama: HatucHiTs, 11100 101aTH TEKCT.
Enextponna anpeca: HatucHiTs, 100 101aTH TEKCT.

Yacruna 2: HanmaiiTe BiAMOBI/II HA MAUTaHHS HWXK4YE, Ha MijicTaBi iHGopMmallii, orpumanoi Bil TpeThoi ocodu
i Yac IpOBEIECHHS IOPUANYHOT IEPEBIPKU

[npukaropu
PHU3HKY
TAK HI
1. Pu3uxu, noB’si3aHi 3 000010
O [0  a Yu Komnanis panime coiBnparosana 3 TpeTboro ocodoro?
O [0 | b. Yu Bucrauae Tpertiit ocobi MosrBocTeil ab0 KBamidikamii nmepcoHaty JUisi BUKOHAHHS
JOTOBOpY (IpWilMaiouM [0 yBarW CKUIBKM 4acy BeIeThcsl Oi3HeC, piBeHb MepcoHaly,
TOIIO)?
€. Ywm mamana Tpets ocoba pekomMeHmalii abo 9u 1ar0Th Taki peKOMEHAIlii B AHKET1 OI[IHKH
BiITOBiAHOCTI TpeThoi 0co0M MpUBOAM ISl CYMHIBIB?
d. Yu € Tpers ocoba roprcToM, OyXTantepoM abo iHITUM KOHCYJIBTAHTOM, SIKHHA 3a3BHUYail
Oe3mocepeHb0 HE Oepe y4acTi y TaKoro poJy MPOEKTax Yd MisIbHOCTI, AJIS SIKMX BOHA
3TYIa€THCS?
O [] e Yu Oynu mpoxaHHs, BKa3iBKU ab0 peKOMEHJALl Bifl Oyab-KOr0 BUKOPUCTOBYBATH CaMe
1m0 TpeTro oco0y? SIkIo Tak, TO BiJl KOrO Ta 4oMy?
O [0 | f. Yuey Tpersoi ocobu poxunHi abo Oi3Hec-3B’s13KH 3 J{epikaBHUM CiTykO00BLEM ab0 HOro
OJIM3HKUMHU POANIaMHU?
O [ 9. Yu Oymu npoxaHHa Bifg Oyab-fikoi 0coOH, IMOB’S3aHOI 3 TpaH3aKIi€lo, i SKOI
3aiydaeTbes Tperst 0co0a, 3p00UTH OY/Ib-sSIKHiA OJIaroMiHHUI YK CITIOHCOPCHKUH BHECOK?
O [0 | h. Yu cBiguuts indopmawis, oTprMaHa 3 myOIIYHUX JUKEpeN, Iep)KaBHUX Ta IPUBATHHUX 0a3
JTaHUX a00 CYIOBHX PEECTPIB, TIPO CYMHIBHY perryTarlito TpeTsoi ocobn abo ii KirrodoBoro
MIEPCOHATY, BKJIIOYAIOYM AaKI[IOHEPiB, BIACHUKIB Ta YJICHIB IPABIiHHI, 30KpeMa Ja€
MIPUBOIM CYMHIBATHCS B JOOPOYECHOCTI Ta pemyTarltii TpeTsoi ocoon?

2. Pu3ukmu, noB’si3aHi 3 TPaH3aKILi€I0

a. Ywu € 3aranpHa cyma IUIaTexKy 3a JOrOBOPOM HE3BHYHO BHCOKOIO a00 BHIIOIO 32 PHHKOBY
BapTIiCTH?

b. Uu BuMararooThcs HE3BHYHI aBaHCOBI a00 HaJAMIpHI TIaTekKi (BUCOKI KOMICIiHI, OOHYCH,
TOIO), 00 BIHATOPO/1a 3a JOCATHEHHS IIEBHOT'O PE3YJIbTATy?

C. Uwu BUMAararoThCs HEMpsAMi a00 HE3BMYHI IuTaTexi abo MIaTKHI Mponeaypy (HampuKiIa,
oriata 4epe3 0aHKIBCBbKI paXyHKM B 1HO3EMHIHM KpaiHi, omiaTta iHIIUM ITiJIpHEMCTBaM,
OIlIaTa TOTIBKOIO TOIIO)?

Yacruna 3. Hapnaiite 1071aTKOBI KOMEHTapi HIDKYE LIOJ0 OyIb-SIKUX «IHIUKATOPIB PU3UKY», BiA3HAYCHUX
Buiie. KoMeHTapi moBMHHI MICTUTH JOJIaTKOB1 BIJJOMOCTI MPO KOXKEH 13 1HIUKATOPIB PU3UKIB, BKIIOUYAIOUH
Oyab-sIKi TIOM’SIKIITyBaJIbHI 00CTaBMHU a00 3aIIpONOHOBAHI 3aX0/I1 JJISl MiHIMI3aLlli pU3UKY.
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Homep
PHU3HKY
(HanmpukJIaj,
le, 2b) Komenrapi
HatucHiTh, 11100 104aTH TEKCT.
HatucHiTh, 11100 101aTH TEKCT.
HarucHith, o0 10AaTH TEKCT.
BucHoBok
O Tax O Hi Ha ocHoBi otpumManoi indopmarii, Yu BBaKa€Te BHU, IO Big3HA4YEHI pU3HKU Oynn
HaJI)KHUM YMHOM MiHIMi30BaHi?
Komenrap: Click or tap here to enter text.
O Tax O Hi Ha nincrasi orpumanoi iHpopMarii, mopekoMeH lyBajy O BU 4u Hi, 3a1y4uTd TpeTio
0co0Yy 111 BUKOHAHHS JIOTOBOPY?

Oco06a, mo 3anoBHOBaJa Popmy 3aTBepPAKEHHA TPETHOI 0COOM:

Hara: Haruchite, 100 oOpatu nary.
IM’s:; HatucHiTh, 11100 104aTH TEKCT.
IMTocana: HatucHiTh, 11100 101aTH TEKCT.
[Tigmuc:
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