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1. nPO nofllTt4Kv

1.1. C$epa3acrocyBaHHn

[n |orirura u-{oAo asaeuogii e nigpngHilKaM!4,
cy6nigpn4Huraur ra nocraLrarbHilKaMil (lani
<floniruxa>) sacrocoayerbcn Ao acix npaqieHraxie TOB
(HBO (lO 5l Cl - l-lPOMO> (Rani - <Korrrnanin>), a
raKox go if ynoaHoBaxeHilx npepcraBHilKie ra gneHie
[lpaeniHur. Mu rarox oviryeH,ro; r4o Harui nippngHrrr,
cy6nigpn4Hr,rKil Ta nocraqarbHl4Kt4, nxi Ha4anru roBapLl
rclalo nocnyrn KovnaHii (4ani - <Tperi oco6n>),
6ygyru nocnigoeHo Aorpr4MyBarilcfl BkrMoT llolirnr<r,l y
xo4r HaAaHHfl Hr4Mkr nocnyr/nocraqaHHn roaapie
Kovnauii, flnn qiner,r qiei flonirrxn, go Tperix oci6 He
aigHocnrucn areHTLI, paAHrKn, KoHcytbraHTr ra iHuri
nocepe4HilKr, qo ginru eig iueHi Korirnanii

1,2. Mera flonirurn

Merop qiei flonirnrr e nonepegxeHHfl r?, 3a
neo6xi4Hocri, exfiilR saxogia y 3B'fl3Ky 3 MoxnilBoto
xopynqir,tHorc a6o HenpaeorvripHoro noeegiHxolo Tperix
oci6, a raKox 3axilcr KorvrnaHii Ta Hauilx npaqieHr,txia ai4
noB'fl3aHilx erilqHLlx, lopt44!4LtHr/x a6o rorritepqir,tHr,rx
pusrrie, Ionirrxa raKox BcraHoBnoe npoL{eAypy
roprzr4r,rvHoi nepeeiprr, FKa noBnHHa AonoMonil KorvrnaHii
oqiHnrr, 0npaL{oBaril Ta nonepeArrn xopynqiraui pnsurn,
noa'sgaHi s TperiNail ocobaHlr. fipaenna, scraHogneHi
ilonirrrop, AonoMoxyrb npaqieHnxau KorvrnaHii BXilBarr
Heo6xigHi 3axogr/ y 3B'F3Ky 3 nopyueHHru s 6ory Tperix
oci6 flonirrrn a6o oo6oe'RsaHu, nepep6aL{eHhx
AoroBopoM s KoNanaHierc.

'1,3. 9ouy eaxnuBo Aorpr4MyBarucn flonirnxn

flopyueuHn 3acrocoBHoTo 3aKOHoAaBcrBa Moxe
npil3Becrr A0 HacraHHfl HerarilBHr4x Hacnigrie ArF
KonanaHii Ta Haluilx npaqieHraria: eig saegaHHfl uJKoALl
penyraqii ra $iuaHcoBrztX BrpaT; Ao nprrflfHeHHfl Ao
qNainuHoi ra xpnvinanuHoi eignoeiAanuHocri, nla6o
3acrocyBaHHn caHrqira s 6oxy KoHTponpolllx opranie. [o
npaqiarrarie, nri nopynryruru ervorn llonirrrn, 6ygyru
3acrocoByBarfict 3ax0Ar4 .grcqnnniuapHoro BnrilBy,
BKn|oL'|ap'..il/ 3BlnbHeHHfl .

[lprmagaur nopyueHb, 3oKpeMa, e:

Approved by the Decision of the sole pafticipant
of LLC (stA (uBC-PR?X[;

CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY

1.1. Appl icat ion Area

This Contractors, subcontractors and suppliers Policy
(the "Policy") applies to all employees of LLC nS/A
(UBC-PROMO) (the "Company"), to Company's
authorized representatives, as well as to Board Members,
We also expect contractors, subcontractors and suppliers
from whom the Company order goods and/or services,
hereinafter referred to as "Third Parties", to adhere and
to follow the Policy in a consistent manner in per-forming
their services/supplying goods for us. For the purposes of
this Policy, Third Parties do not include agents, advisers,
consultants and other intermediaries acting on
Company's behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties'and to protect Company and our
employees against related ethical, legal and business
risks. This Policy also establishes due diligence
procedure to help the Company in monitoring, assessing,
and prevention corruption risks associated with Third
Parties, The rules set up in this Policy will also help
Company employees to address a Third Party's violations
of this Policy or certain obligations imposed based on the
contract with the Company.

1.3. Why lt ls lmportant to Follow the Policy

Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to civil
and criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary actions
against employees breaching the policy, up to
termination of_employment.

Examples of breaches are, but not limited to, the



- HeflOTpnMaHHfl npilHqilnlB ra npoqeAyp,
BcraHoBreHilx uioto Ionirnxop;

- nenoeigoMneHHfl npo Moxnilee a6o Sarnavue
nopyueHHfl aHTtlKOpynUiilHoro 3aKoHoAaBcrBa
a6o nprHqnnia ra npoL{eAyp, BcraHoBneHfix
qiep flonirrrop;

- HenoeigoMfleHHfl npo 6ygu-nry craryaqirc, u1o
craHoBt4Tb a6o uoxe craHoBt4Tt4 peanuHr,trr a6o
noreHrlir,tnr,rr,r roHSni rr iHrepecia ;

- HeyBaxHicru a6o Heo6a,rHicru y xogi nepeeiprn
Tperuo'ioco6r;

- aiAxpnre qh nphxoBaHe penpecyBaHHn
npaqiaunra, nrntt noaigoMt4B npo SaxrrvHe a6o
MoxnLlBe nopyueHHn aHTilKopynqitaHoro
3aKoHoAaBcrea a6o qiei [1onirrril, Tot{o.

flpaqieurxn, ynoBHoBaxeHi npegcraeHrrr KonanaHii ra
qneHil npaeniHHn noeilHHi noei4olnRrn npo aci Nto)$lt/si
nopyueHHF qiei flonirrrr a6o aHTilKopynqit,tHoro
3aKoHoAaBcrea. Sygu-rt<a iHSopuaqin qopo nopyueHHfl
a6o rauoeipHoro nopyuJeHHn npaqieHrxoH,t,
ynoBHoBaxeHilM npegcraBHfiKoM Korr,rnaHii a6o ulnenol,t
llpaeninnr vn Tperuon oco6oto noBhHHa 6yrn uerarlHo
noai4ovneHa KovnnaeHc o$iqepy/topl4gt/ttHoMy eigginy
KounaHii. KovnaHis raKox ovirye Ha go6pocoeicHe
noei4ouneHHr Tperiur oco6aur npo 6ygu-nri
npo6reuHi nilTaHHF, r4o Moxyrb Br4Hr4KHyrt4 y 3B'F3Ky 3
nocraqaHHffHa roaapie a6o nocnyr KonanaHii, a6o npo
6ygu-nry axrilsHicru etl ptA3ARtA, ulo Moxyrb crocyBarilcs
nopyueHHn qiei lonirrrn, 3aKoHoAaBcrBa, a rarox iHrLri
ptt3viltA, noe'sgaFri 3 errKoto ra goOpovecricrp. Koxue
nonigouneHHn 6yge yBaxHo po3mflHyre ra nepeeipeHe,
ig ga6eeneqeHrnnit roHSigeHqiilHocri.

HeporpnvauHn Ionirnxr Tperuon oco6oro Moxe
npil3Becrh Ao npilnhHeurr poroaipHnx aipHocnH 3 TaKoo
Tperuorc oco6oro, a raKox npil3ynrHeHHff nnarexie
eiAnosiAHo lo qiei Ionirrrn.

2, KNloLIOBITEPMIHl,I

<flepxaenufi cnyx6oseqb) - oco6a, nxa sgiracHne
6ygu-nry piRnuHicrs, noB'fl3aHy 3 Bt4KoHaHHrrvr $yHrrlilr
AepxaBil Lrr/ uicqeeoro caMoBpflAyBaHHfl, npaqpo y
AepxaBHoMy ni4npneucrei, vrixHapogHir,l opraHisaqii,
nonirh,rHiil naprii, r.rr4 flKa e saaigovro ricHo noe'RgaHop 3
AepxaBHLlM cnyx6oaqeu uacrinsKn, u{o BnnilB Ha raKy
oco6y e qn Moxe BBaxarilcfl noreHqiraHnu qul

QaKTnqHilM BnIilBoM Ha CaMoro AepxaBHoro
cryx6oeqn. Taxi oco6r,r Moxyrb BKlltoqaril 6nilsuxilx
poguvia [epxaeHoro cnyx6oeqn (Hanpr,rrnag, qonoeir qil

following:
- failure to implement the principles and steps set

out in this Policy;
- failure to report a suspected or actual violation of

anti-corruption laws or breach of the principles
and steps set out in this Policy;

- failure to disclose any situation that constitutes or
could result in an actual or potential conflict of
interest:

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of
the anti-corruption laws or this Policy, etc.

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation, Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party has
occurred or is about to occur should be reported promptly
to the Company's Compliance Office/ Legal Department.
The Company also expects Third Parties to report in
good faith any concerns that may arise in connection with
the supply of goods or services to the Company or any
other business interaction or related to potential violations
of this Policy, laws, regulations or other ethical and
integrity risks. Every reported alert will be carefully
considered, investigated and treated in confidence.

Failure of a Third Party to follow the Policy can result in
the termination of our business relationship, including
executed contracts with such Third Party and suspension
of payments as set out in this Policy.

2. KEYTERMS

"Public Official" means a person who performs any
activity related to the performance Of functions of the
state, works in local government, government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived
as potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e,9. spouses, children, parents or siblings,
or spouses of a child or a sibling), The full l ist of those
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ApyxilHa, A|TL1, oarbKt4, oparil Ta cecTpl4, qL1
L{onoBidApyxrHa Arn/HtA, 6para a6o cecrpr). l-1oeHnil
neperir oci6, nri BBaxaloTbcn fiepxaeHrur
cnyx6oerlnvil HaBeAeHo a nyHxri 1 qacrrHn 1 crarri 3
3aroHy VrpaiHr,r <[1po sano6iraHus ropynqii>,

<Kon$nixr inrepecie> o3Hal{ae cr,tryaqiro a6o
o6craarHil, 3a FKhx npraarHi iHrepecn npaqiaHnria
Moxyrb BnrilBaril Ha o6'errhsHictu a6o
HeynepeAxeHicru ailroHaHun ix oQiqitaHrx o6oe'naria; y
r-lboMy BilnaAKy npraarHi iHrepecn BKnpqalorb 6ygs-nxy
BilroAy Afln Hilx, .rneHie ix poAr4Ht4 a6o 6nilsurilx
gHatlO[4t4X.

<Henpaeouipna Bt,troAa) - rpouti vtt iHule uailHo,
nepeBaTta, ninurn, nocryft4, HeuarepianuHi arrfieu .]t1

6ygu-nri iHrLri BilroAn uarepianuHoro L{t/

HeuarepianuHoro xapaKrepy, t4o o6iqRrurucn,
nponoHyroTbcn, Hagaorbcfl ,.14 orpt4Mytorbcn 6ee
3aKoHHr4x ra re nigcraa,

<3a6oponeni npaKTuKt4) 03Ha\laprb 6ygu-qo 3
HI4XqEHABCAEHOIO:

(a) <flpnuycD - ncyBaHHc a6o 3aBAaHHF mrogm a6o
nofpo3a rincyearr a6o 3aBAaril urKoAy, npflMo L{r

onocepeAKoaaHo, 6y4u-sr<iN oco6i a6o uaraHy 6ygu-nroi
ocobur 3 Merop HenpaaorvipHoro BnnnBy Ha Aii oco6r;
(b) <3rosipD - AoMoBneHicru uix georua a6o 6inuure
oco6avr Anq AocFTHeHHF HenpaeorvipHoi Merta,
BKflroLrapqh HenpaeonltipH14il ennfie Ha gii iHmoi oco6r;
(c) <Kopynqinr - nponoHyBaHHs, HaAaHHfl, npnirunrrR
a6o ailNaaraHHs, npnMo qil onocepe4KoBaHo, 6ypu-nroi
rliHHocri 3 Meroo HenpaaovipHoro BnrilBy Ha gii iHmoi
oco6n, BKfi roqarcqil Crnruynnovtat,t Inarix;
(d) <llJaxpaftcreoD - 6ygu-nri gii a6o 6esgirnuHicru,
BKflroqarcqil BBeAeHHF B oMaHy, caipovro a6o 3
Heo6epexHocri, a6o HaMaraHHfl BBecril B oMaHy
cropoHy 3 Meron orphMaHHfl $iHaucoeol a6o iHnroi
Br4foAkr a6o yHurHeHHR oo6oe'lsaHHn;
(e) <O6crpyKrr4BHa npaKruKa), u{o o3HaLtao 6yqu-u.10 s
HilXqeHaBeAeH0r0:
(1) sHnqeHHn, $anucnSiraqin, sNtiFta a6o npilxoByBaHHF
gorasis, Heo6xi4Hnx gnn poscni4yBaHHfl KovnaHii, n1o
nepeuKoAXae raKoMy poscnigyeaHHo;
(2) HagaHHn HenpaBAkrBr/x ceigveHu cnipvr,rwr, 3 Merop
3aBaAilTr4 poscni4ysaHurc KounaHii, noB'fl3aHoMy is
3a6opoHeHraur nparrnraun;
(3) HeBfiKoHaHHq ganrria npo,:.i{a4aHHF inQoprrlaqii,
gor<ynlteHrin a6o seirie, u-lo crocytorucn poscnigyBaHHn
KounaHii;
(4) norposn, nepecnigyBaHHfl a6o saniryaaHHr 6ygu-
sxoi oco6r,r, 3 Meroo 3aBaAhl4 ir,t gaaarr ceigveHHn y

who can be considered Public Official is set forth in
paragraph 1 of part 1 of Article 3 of the Law of Ukraine
"On Corruotion Prevention".

"Conflict of Interest" means a situation or circumstances
in which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage
for themselves, their families or personal acquaintances,

"lllegal Benefit" means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis,

"Prohibited Practices" means any of the following:

(a) a "Coercive Practice" which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a "Collusive Practice" which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to
influence improperly the actions of another party;
(c) a "Corrupt Practice" which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment;
(d) a "Fraudulent Practice" which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;
(e) an "Obstructive Practice" which means any of:
(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company's investigation;
(2) making false statements to investigators in order to
materially impede , a, Company investigation into
allegations of a Prohibited Practice;
(3) failing to cornply with reQuests to provide information,
documents or records in connection with a Company
investigation;

- J -



po3cniAyBaHHi Kovnanii, a6o
npoBeAeHHro porcni4yaauHn; a6o

qo6 3aBaAnr[

(5) cyrreBe nepeuJKoAXaHHfl sAitlcHeHHo npaBa
Kounauii, BcraHoBfleHoro AotoBopoM, Ha npoBegeHHn
ayglrry, nepeaipxr,r a6o pocryny go iHQopuaqii;
(g) <KpanixKaD - npilBnacHeHHfl tuatlua, qo HanexilTb
iHuir,t oco6i.

flnn rliner,r nyHKTy (d) eurqe Heo6epexHicro e 6atagyxe
craBlreHHff uloAo: (i) petynurary a6o nacnigria gii a6o
OesgisnuHocri; a6o (ii) gocroeipHocri a6o npaa4reocri
HapaHoi iHSoprvraqii a6o spo6neHoi sasail, HesHa,lHa
HeroqHicru Ha4aHoi inSopuaqii a6o pin, 6esginnuHicru
a6o HeHanexHe BilKopt4craHHff, BqNHeHe qepe3 npocry
Heg6anicru, He e 3a6opoHeHop FtpaKTIKolo

<Crnlaynrcrcvnfi nnarix> o3Haqae uegaroHui a6o
Heo$iqiilHi nnatexi, BKnloLraoL{t4 aiguocHo Heeenhxi
nnarexi, HagaHi lepNaaHoH,ry cnyx6oeqn, Hotapiycav,
ayAnropaM, eKcnepraM a6o ap6irpau, a6o 6ygu-rxnut
iHr.uuN oco6au, rri enxoHytoru cnyx6oei noeHosaxeHHR,
3 Merop sgiilcueHHn nla6o npilcKopeHHn agittcHeHHn
pyrr4HHr4x a6o ueo6xigHnx 4il,t, nla6o HaAaHHs nocnyr,
nr<i KorvnaHic Mae 3aKoHHe npaBo orpt/MyBarn 6es
sgir,tcHeHHn raKoro nnarexy.

3, 3ArAnbHr nPUHqhnil

3.1. Hynuoaa repnuuicru Ao ropynqil ra
xa6apxnqraa

KounaHin sAiracHpe cBoro ginnuHicru s .recHfira ra
nposoprr,t cnoci6, Aorp14Myerbcn aHTilKopynLliraHoro
3aKoHoAaBcrBa ra He Ha4ae HenpaaouipHy BilroAy
3aArF orpflMaHHR 6ygu-nrrx He3aKoHHrx nepeBaf Anfl
Hauoro 6isHecy a6o e 6ypu-nxrx iHurx npilqilH.

BipnoeigHo, KovnaHis BilMarae BiA Tperix oci6
Aorpr4MyBarficb 3acrocoBHoro aHTilKopynLlir,rHoro
3aKoHoAaBcrBa ra He sgir4cHnearn 3a6opoueui
npaKTilKr4, flK y 3B'F3Ky 3 nocraqaHHnu roeapie nla6o
nocnyr gnn a6o aip iueHi Kounauii, rax i garanou.

3.2. Kon$nixr inrepecie 
'

flpaqieHurn noeilHHi 3aBxiqil yHuKaril KoH$nirry ra gira,
nri uoxyrs cnprmuarrcn KoH$nixrov iHrepecia, B ToMy
vucni y eiAFrocr,rHax s TperiHltn oco6aun,

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or
(5) materially impeding the exercise of the Company's
contractual rights of audit or inspection or access to
information.
(g) a "Theft" which means the misappropriation of
property belonging to another party,

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited
Practice.

"Facilitation Payment" means il legal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary
action, and/or provision of services that the Company is
legally entitled to receive without making such payment.

3, GENERAL PRINCIPLES

3,1, Zero tolerance to corruption and bribery

Company conducts its business in a fair and transparent
manner, complies with all applicable anti-corruption
legislation and does not give any lllegal Benefit to
anyone, whether to receive any unlawful benefits for our
business or for any other reasons,

Equally, the Company requires Third Parties to comply
with all applicable anti-corruption legislation and they
shall not engage in Prohibited Practices, whether in the
context of supplying goods and/or services for or on
behalf of the Company or otherwise.

3.2. Conflicts of Interest

Employees shall always avoid Conflicts of lnterest as well
as the appearance of Conflicts of Interest, including in
their dealings with Third Parlies,
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KoxeH npaqieHrr noBrHeH HeraraHo noeigorvrrrr
KounnaeHc o$iqepa/nprtgttuunv ai44in Kounauii y pasi,
FKl4o t/|ouy tlt/ 

'iit 
cTae eiAO|to npo peansHnlt vt4

noreHqir,rHrr,t KoH$nixr iHrepecia a6o 6ygu-nxy
3a6opoHeHy npaKrilKy, rqo crocyerbcn Tperuoi oco6n,

3,3. Eoporu6a s exoFrorvri,{Hr4Mu 3noquHaM}l

KonltnaHin He ronepye eiguueaHHn KouJTiB, nopyueHHfl
3acrocoBHoro 3aKoHoAaBcrBa ulogo eroHowi.lHt4x
canxqira ra aHrhKoHKypeHrHy 4innuHicru y 6ygu-rxira
Sopvti. Tperi oco6r noeilHHi yrpl/MyBarilcs eig 6ygu-nroi
HesaroHuoi ginnuHocri y aignocrHax s Kor\anaHierc.

3.4. lxiqiaropu

flpaqieHrxr KounaHii, qo eignoeigaorb 3a esaevo4io e
TperiH,rr,r oco6aur (<lniqiaropn>), noeilHHi BXl4Tt4
aignoei4Hi 3axoAr4, r4o6 sa6esneeiln4 HacrynHe:

- nigreepAfiril nepe4 3aflyqeHHnM Tperix oci6, qo
BoHil Maprb Heo6xi,qHnn AocsiA ra xeani$iraqiro
y eignoeigHiil c$epi;

- Tperi oco6r orpt/Mytorb cnpaBegnilBy
BilHaropoAy sa 6ygu-nri nocryrfi a6o po6orr,
e6n rnpantr t  r rn H2nctr l r r .nq ar ,4rn, rJ.{o HaAapTbcfl, Bt4KoHytoTbcF aoo
nocralraprbcn Ko unaHii;
^ ^ i- BCt TpaH3aKllil, U_{0 CTOCyt0TbCfl Bt/KoHaHHff

AofoBopy e Tperuoo oco6oro, HarexHilM qilHoM
3aAoKyMeHToBaHt.

,Qo sanyveHHn Tperuoi oco6n, nxa 6y4e cnienpaqCIearm
s KounaHiep, noBilHeH 6ytv ailsHa.teHilt4 Inirliarop.
lHiqiarop eignoeigae 3a ar,r6ip HarexHoro pieHn
lopr,rgrrrvHoi nepeeiprr,r Ta BXilBao 3axoAr4, HeooxipHi 4nn
3anyLreHHfl Tperuoi oco6il. KoMnaHic Mae ga6esneq,4Tl1
sanexHrra HafnFA Ta nepiogrvHi nepeeipr<r,t po6oru
lHiqiaropa.

lHiqiarop noBnHeH nepeKoHarilcn, u.{o Tpern oco6a
p03noLrilHae nocraqaril nocryrn rala6o roBapil KorvrnaHii
rinuxr nicnR roro, nr (i) Tpern oco6a (er<nrouaovra 6ygu-
nroro cyOni4pFAHNKa, 3anylleHoro Tperuoro oco6oro), r4o
nignnrae oprgnvHir,t nepeaiprli, nponuna HanexHy
ropilAr4rrHy nepeaipxy, ra (ii) wrix KolnaHiep ra Tperuon
oco6oro nignracaHuil poroaip, srrul ruicrrru o6oernsroei
aHTilKopynLlir,tHi nonoxeHHn (gNe. Poegin 5 [loninrxr,r).

4. lOPt4EHr{HA nEPEBIPKA

4.1. B[sHa.teHHn Tperix oci6

Each employee shall promptly notify Company's
Compliance Officer/ Legal Department if he or she
becomes aware of an actual or ootential Conflict of
lnterest or any Prohibited Practice connected to
engagement of the Third Party.

3.3. Combatting economic crimes

Company does not tolerate money laundering, violation
of applicable economic sanctions laws and regulations
and anti-competitive activity in any form. Third Parties
shall refrain from any such unlawful activity in connection
with any relationship with the Company.

3,4, Initiators

Company's employees responsible for administering
Third Parties (the "lnitiators") must take appropriate
action to ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant field;

- Third Parties are fairly compensated for any
services or works rendered, or goods supplied to
the Company;

- all transactions which relate to the performance
of a contract with the Third Party, are duly
recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified, The Initiator
should be responsible for selecting the appropriate level
of due diligence and performing necessary actions as set
in this Policy before retaining a Third Party. The
Company must ensure appropriate supervision and
regular checks of the work performed by the Initiator.

The Initiator must ensure that Third Party starts supplying
the goods or rendering services or works for the
Company only after (i) the Third Party(ies), including any
sub-contractors which the Third Party proposes to use,
which is/are subject to due diligence hasihave
successfully passed the scrutiny, and (ii) a written
contract between the Company and the Third party,
which includes all mandatory anti-corruption clauses is in
place (see Section 5 of this Policy),

4. DUE DILIGENCE

4.1, Scope of Third Parties



4.1.1. Tperi oco6r,r, u-lo He nignnranru nepeeipqi

Fxr4o ovir<yeaHa pivHa eapricru .qoroBopy e Tperuorc
oco6oro He nepeBilqye 5000,00 rpH, TaKa Tpern oco6a
seinuHserscn eig rcpn4llvuol nepeeiprr, xpirvr amnagrie
Konil e 4aHi, qo Tpeu oco6a He 34arHa BilKoHarh
4oroeip (Hanprrnag, He Mae AocrarHboro nepcoHany
a6o o6nagHaHHfl, L{kt goceipy y eignoaigHir,r ranysi roqo),
a6o qo Tpern oco6a naoxe 6yrr npnllerHa go 6ygu-nxoi
Hego6pocoeicuoi giRluuocri, BKnoqaoqfi 6ygu-nxy
3a6opoHeHy npaKTilKy,
Bo4Hovac, nepe4 BcraHoBneHHnu aigHocuH s Tperuon
oco6oro Heo6xi4no nepeaiprla ra nigreepgltrr
peecrpaqiraui 4oryvrennr Tperuoi oco6r,r, aignoeipni
ni qeHsii, 3apeecrpoBaHi er4r eroHoH,ri,lHoi ginluuocri.

firqo pivHa eapricru Aot-oBopy nepeBilqye
Br4r.r.le3a3HaveHrra nopir, a6o nrr4o lHiqiarop, 3po6ilBult4
ni4noeipHi 3annrt, gisHaecr npo 6ygu-rxi prerrrrr,l ulogo
Ao6po.lecHocri Tperuoi cropoHr/, siFt a6o BoHa
noeilHeH/noeilHHa npoBecrh noBHy nepeaipry Tperuoi
oco6lr, aiAnoeiAHo Ao Br/Mor floniruxn.

Ko N nn a e Hc o S i r1e p/ro p r,r guunuh a i g4 in Ko n,t n a H i i n o B h H e H
npoBoAr4Tl4 sat,tvaraHy nepeeipry BilKoHaHHF I Hiqiaroparvrra
o6os'Rgxie, BcraHoBneHrax y Poe4ini 4.1,1.

4.1.2. Tperi oco6ra, u1o nignRraroru nepeeipqi

CrocoeHo 6ygu-nxoi Tperuoi oco6lr, lqo He geinuHRerucR
ei4 nepeaipril, sKu-{o oviryeaua pivHa aapricrb AoroBopy
a Tperuon oco6oro He nepeBhqye 500 000 rpH.,
np0BeAeHHff roprrr4r,rvHoi nepeeiprra ni4raepgxyerucr
eieorc opr44t4l{Horo eigginy KounaHii.
CrocoaHo 6ygs-nroi Tperuoi oco6r,r, u.lo He ssinunRerucc
ai4 nepeeiprcil, ffKu-lo oviryeaHa pivHa eapricrb AofoBopy
s Tperuoro ocoOoro nepeBilqye 500 000 pH., lHiqiarop
noBilHeH orpilMaril 3anoBHeHy AHrery oqiHrrt
eignoei4Hocri rperuoi oco6n, rKa 3HaxoAr/Tbcn y
logarxy 1 4o qiei ilonirnrr (tani - <Axxera>) pasovr is
cynp0BoAXytorl14Mil A0KyMeHTaMil, ffK BCTaHOBTeHO
KoMnnaoHc oQiqepo u/lopr/Ar/L{Ht4M eip4inorvr KounaHil', ra
noAarn gaeHa,leHi AoKyMeHTn gnn nepeaiprr,r,

4.2, t lpoqegyp3ropngnrnoTnepeeipru

4,2,1, flo.larKoerrt po3frflA Ta 3arBepAXeHHfl
KounnaeHc o$iqep/rcplrgrvHur,t aiAgin KorrltnaHii, 3a
yvacri eignoei4Horo lHiqiaropa, noB[HeH nepemnHyril Ta
nepeaiprrn iHsopnraqiro, HaBeAeHy B AHxeri Ta
cynpoBi4Hilx AOKyMeHTax. {n iHSoplaqir noarHHa 6yru

4.1.1. Exempted Third Parties

Provided the expected annual value of the contract with
the Third Party does not exceed 5000,00 UAH, such
Third Party should be exempted from due diligence
review, unless there are indicators that the Third Party is
not capable to pedorm the contract (e.9., lack of
personnel or equipment, no experience in the relevant
field, etc.) or that Third Party may be involved in any
unethical activities, including any Prohibited Practices,
Notwithstanding the foregoing, registration documents of
the Exempted Third Party, applicable licenses, types of
registered economic activities must be checked and
confirmed to be in good order prior to entering into any
business relationship with such Third Party.

lf the annual value of the contract exceeds the above
threshold, or if the lnitiator, after making appropriate
inquiries, becomes aware of any risk indicators
concerning integrity of the Third Party, he or she must
perform full due diligence review of the Third Party as set
out in this Policy.

Company's Compliance Officer/Legal Department should
routinely check the performance by the Initiators of their
dut ies under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence

With regards to any non-exempted Third Party, provided
the expected annual value of the contract with the Third
Party does not exceed 500 000,00 UAH,, due diligence
review is confirmed by the clearance of the legal
department of the Company. With regards to any non-
exempted Third Party, provided the expected annual
value of the'contract with the Third Party exceeds 500
000,00 UAH, the Initiator must obtain completed Third
Party Assessment Questionnaire attached as Appendix 'l
to this Policy (the "Questionnaire") along with supporting
documents as established by the Company's Compliance
Office/Legal Department, and submit to the latter for
assessment.

4,2." Due Dil igence Process

4.2.1 . lnitial review and approval
Company's Compliance Officer/Legal Department, with
the input from the relevant Initiator as required, must
review and verify information in the submitted
Questionnaire and supporting documents, The

o



nepeBipeHa uflflxoM nepernflAy ny6niqHo AocrynHoi
iH$oprvarlii, AepxaBHLlx ra npilBarHilx 6as AaHnx,
cyAoBr4x peecrpie, 3aflyqeHHfl, 3a Heo6xigHocri,
cneqianisoaaHoi xorunaHii, t4o satauaerbcr nepeeipraun
Ao6po.recHocri rperix oci6, nepeeipru peroueHpaqita ra
iHmnx goqinsHnx saxogie. lJ-{oHataueHue HacrynHe
noBilHHo 6yrur nepeaipeHo:

o KoMepL{iilHy Heo6xiAHicrb 3anyLleHHn Tperuoi
oco6r;

o npaBocy6'e rrHicru;
o SiHaHcoaaHesanexHicru;
. xon$nirr iHrepecie;
. nepeBipKa 3anyqeHHfl Ao KopynlliraHnx Aitt,

y paei, flKr4o AoKyMeHTil riricrRru nporanilHh a6o
neeignoeigHocri, a6o nrqo nig qac npoqecy nepeoiprn
AaHilx eilsaneHi 6ygu-nxi gaHi, qo BrffiilKaorb
3aHenoKoeHHfl, KorrrnnaeHc o$iqep/rcpniltunnit ei!.qin
KorvrnaHii Moxe 3anpocr4n/ po3'FcHeHHfl ai4 lHiqiaropa
rala6o Tperuoi cropoH14, Ta o6roaopnrn 6ygu-nri
nrraHHF 3 Ht4Mt4, a6o, ffKu-lo KotunnaeHc
o$iqep/npu pvuuwi,t aimin KovnaHil BBaxae qe
4oqinuuru, 3aryqilTr cneqianuny rounanip, r{o
cnerlianisyerbcn Ha ropr,rgr,rvHir,r nepeeipqi rperix oci6.

Iicns saeepuieHHn npol{eAypr4 ropngnvHoi nepeeiprr,
KoNnnaeHc oSiqep/npngrvHrr,r eil4in KounaHil Mao
3anoBHr4Tl4 Qopwy 3arBepAXeHHe rperuoi oco6u
(lolaror 3), u.{o rvae uicrrrn BcraHoBreHi peayrurarn
nepeaiprr ra BrcHoBoK rloAo ruoxn[eocri 3anyqeHHfl
raroi Tperuoi oco6r.

Hananicru prsrria He o3Haqae aBToMarrqHoro
eigxrneHHn KovnaHiep Tperuoi oco6n. KounnaeHc
o$i qe p/mpn g,un'z.it e iggin Ko una Hii no B r He H po3fnn Hyl4
o6ctaetaHlr, u-lo craHoBnflTb pr43rirK, ra arpiuurn (i) vr
Moxe rcxwil pl43r/K 6yrn MiHilisoeaHilr,r a6o
KOHTpO|bOBanrr , (ii) UU tanti,t pll3fiK e 3aHaATO Bt4COKr/'tM
ra Tpern oco6a noBilHHa 6yrr aigxrneHa,

4.2.2. Iepeaipra 3aryqeHilx Tperix oci6

KounnaeHc oSiqep/rcpr g,unuir eiggin Korrltnanii noBhHeH
nepeaiprrr icHyrovi AoroBop14 s Tperivrr,t oco6avr,
ymageHi go Ha6paHHn qiero flonirnrop vlluHocri, ra
sa6esneqill,r ix aignoeigHicru arMorau flolirnltn.

4.2.3, flderopHa oprgt4qHa nepeaipxa

KoxHi qorurpr/ poKr4 nicnn 3aBepueHHff ropngrvnoi
nepeaipxr,t Tperuoi oco6lr, FKtqo raKa oco6a npoAoBxye

information should be verified through review of public
information, government and proprietary databases and
court registers, reference checking, and through other
means as applicable.

At least the following should be checked:

. Business needs to engage Third Party;

. Legal capacity;

. Financialsustainability;
o Business reputation;
. Conflict of Interests;
o Anti-corruotioncheck.

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during
the data verification process, Company's Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Third Party, and discuss any
relevant issues points with such parties, or, where, in the
view of the Company's Compliance Officer/Legal
Department this is necessary, engage an entity
specializing in third party due diligence.

Following the finalization of due diligence, Company's
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 2),
summarizing findings and concluding whether it is
possible to contract the Third Party(ies) in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third Party,
The circumstances of the risk must be considered and
decided by. the Company's Compliance Officer/Legal
Department as to whether (i) the risk can be mitigated or
managed or (ii) the risk is deemed too great and the Third
Party must be rejected.

4.2.2. Review of existing Third Parties

Company's Compliance Officer/Legal Department must
review the existing contracts with Third Parties concluded
prior to this Policy becoming effective, and ensure these
are'consistent with the requirements of this Policy.

4.2.3, Secondary due diligence

Every four years upon completion of the due diligence
process with regards to a specific Third Party, and

- 7 -



cniBnpaqp s KoMnaHien, lHiqiarop noB,,tHeH noBTopHo
npoBecrn ppilArLrHy nepeaipry ra npoltrn npol{e4ypy,
BcraHoBfleHy Pos4inou 4.2 flolirrxn, u_loAo raroi
Tperuoi oco6n.

5. yMOBr4 flOrOBOptB 3 TpETrMl4 OCOEAM]4

flicrs npoBegeHHn npn4uvHol nepeaiprra ra
3arBepAXeHHn Tperuoi oco6rr, ra ei4noeigHo Tperuoi
oco6n, qo He niglnrae nepeeiprli, lHirliarop noBilHeH
ga6egne,rilril BKnpqeHHfl Ao AoroBopy 3 TaKoo Tperuoro
oco6oro noroxeHb, u-{o eipnoaigarorb HacrynHilM
yMoBaM (<Yrvroer,t 4oroeopia s Tperirvrr,t oco6auu>):

- Tpern oco6a noBrHHa Aorpr4MyBarilcb
ei4noeigHoro 3aKoHoAaBcrBa, qiei flonirnxra ra
Ko4excy 4inoaoi noeepiHrr ra erilKt4 KounaHii,
nxi noeilHHi 6yrr emnveHi sr qacrnHa AofoBopy
utllflxoM n0cilflaHHfl,

- 4oroeip noBilHeH vicrrrn ro..tHilla onrc roBapy
a6o noclyr, u-lo HaAaBarnMyrbce;

- Tperira oco6i cyBopo ea6opoHeno HagaBaril,
o6iqnrr a6o nponoHyean,t HenpaeorvipHy B14roAy
a6o iHuuw Lt4HoM nopyuJyBaril 3acrocoBHe
3aK0H0AaBCTB0;

- Tperr oco6a He noBilHHa gia:nrt BiA irveHi
Kounanii rcla6o npeAcraBnnrr KounaHito nepeA
!epxaaHr,tnrr clyx6oaqnun;

- ffKu.lo 3acrocoBHo, TpetR oco6a noBilHHa
oHoBr4Tl/ iHSopruaqiru, HaBeAeHy e AHxeri oqiHxu
aignoaigHocri rperuoi oco6r,r, flKu.lo raKa
iH$oplaqin cyrreBo gvliHilnacs, floroeip raKox
noBilHeH uicrnrn nofloxeHHfl, t4o Aaorb
Kounauii npaBo ueraraHoro posipeaHHn AofoBopy
y pasi, FKtlo BoHa 4isHaerucn, r4o in$opH,raqir
. , ^ ^ ^ . ^ ' ' ^  ^   HaBeAeHa B AHKeI oqtHKt4 BtAnoBtgHocrr rperuo[
oco6n 6yna Henoauop a6o ue4ocroaipHoro;

- repuiH 4ii goroaopy s Tperuop oco6op He
noBilHeH nepeBilu_{yBarr 4 porie Ao MoMeHTy
ri1oro npoAoBXeHHfl; npOAOBXeHHF AOfOBOpy
noBilHHo eig6yaalacn 3a yMoBr4, u.lo Tperr
n0BT0pH0 3anoBHr4Tb AHrery oqiuxr,r
eignoei4Hocri rperuoi oco6r a6o nigreepgrru
eigcyrHicru sN4iH 3 MoMeHTy 3anoBHeHHF
ocTaHHb0t0 0nilTyBanbHnKa;

- nnarexi n_oanHHi sgiracHrcaarncn KounaHiep
BilKnrcqHo Ha 6aHxiecuri.paxyHrr,t Tperuoi oco6r,r;

- FKUJq KorvnaHin orpilMae iH$opnaaqiro, FKa
BKa3ye Ha Moxn/Bl4ra Qarr BLtilHeHHF nopyuJeHb
Tperuon oco6oro, KownaHis noBnHHa Marki
npaB0 Tr4ML{acoBo npil3ynilHrru 6ygu_nxi
nnarexi Tperirr oco6i, Bi4pasy nicns

provided Third Party continues working with the
Company, the Initiator should arrange due diligence
renewal through performance of the steps set out in
Section 4.2 of this Policy with regards to such Third
Party,
5, THIRD PARTY CONTRACT CLAUSES

Following approval of the Third Party through the due
diligence process, as well as with regards to any
exempted Third Party, the Initiator must ensure that the
written contract with such Third Party contains clauses
which include the following principles (the "Third Party
Contract Clauses"):

- Third Party must abide by the relevant laws and
regulations, as well as this Policy and Company's
Code of Business Conduct and Ethics, which are
to be incorporated into the contract by reference;

- a contract shall include a precise description of
the goods or services to be supplied;

- Third Party must never provide, promise or offer
lllegal Benefit or othenruise violate any of the
applicable laws and regulations;

- Third Party shall refrain from acting on
Company's behalf and/or representing the
Company before Public Officials;

- where applicable, Third Party must update the
information contained in the Third party
Assessment Questionnaire if there are any
material changes to respective information. The
contract shall also contain provision entifling the
Company to immediately terminate the contract if
it finds out that the information provided in the
Third Party Assessment Questionnaire was
materially incorrect or otherwise u ntruthfu I ;

- the duration of the contract with Third party shall
not exceed 4 years until renewal; any contract
renewal shall be subject to the Third party filling
out an updated Third Party Assessment
Questionnaire or confirming no change since the
last questionnaire.

-. payments by the Company should only be made

suspend any payments to the Third party, such
suspension to be followed by the Company,s

- 8 -



npil3ynilHeHHfl nnarexiB, KoMnaHic Mae
Ha4icnarn noeigolneHHfl 3 Bt4Moroo nporflroM
15 KaneHAapHilx AHie Ha1arv AoKa3il Ta
noncHeHHff, tqo cnpocroByrorb Saxr nopyueHHn;

- HecnpoMoxnicru Tperuoi oco6r cnpocryBarm
$arr nopyueHHn HaAae Kounanii npaBo
Herarauoro posipeauHn AoroBopy ra 6eocnipHoro
npilnilHeHHF acix nnarexie, KoxeH 4oroaip s
Tperuoo oco6oro noBrHeH uicrnrur ei4noeigHe
nonoxeHHF np0 p03rpBaHHfl ;

- Tpern oco6a He Moxe 3anyqaril cy6ni4pngHrar<a
Arfl BrlKoHaHHfl goroeopy 6es nonepeAHbofo
nilcbMoBofo noro4xeHHfl KorrlnaHii.

6. MOHITOP14HT TPETbOT OCOE14
3 woNeHry 3aryqeHHfi KounaHien Tperuoi oco6n,
Iniqiarop ra iHuri npaqieHnxra KovnaHii, qo npal{rcorb 3
Tperuorc oco6oro, nosilHHi nocrir,tHo nepeeipnrn Ii
ginruuicru ra BilTparh, 3 Merop ga6esneqeHHs
AorpilMaHHfl Tperuoro oco6oro aHTktKopynqirasoro
3aKoHoAaBcrBa ra BNMor qiei nonirrrn. {e rvoxe 6yll
ea6eeneqeHo unflxoM:

- B14MoTl4 HaAarh pa3oM 3 paxyHKaMn Tperuoi
oco6n AoKyMeHTaruHe nigraepflxeHHn HaAaHilx
nocnyr/nocraBneHilx roeapia pnn sa6eeneqeHHF
Toro, u-{o BilHafopoga sa nocnyrr/roaapra 6yna
cnflaqeHa ai4noaigHo Ao AoroBopy;

- nepeeiprr ra nofoAxeHHfl sanilrie Ha
npoBegeHHfl nnarexie ra BilTpar;

- nepeaiprn cyuHiaHrx a6o HagH,ripHt4x Br/rpar;
- eigruoer y nnarexi Tperir,t oco6i Ta

noeiqouneHHs KonannaeHc o$i rlepa I npng,u,uuun
ai4gin KovnaHii, rrqo npaqieHux nigoappe, u.lo
Tpern oco6a sgirrcHrce, Mae a6o o6iune
sgirrcHnru cyt'rrHiaHi nnatexi, a6o flKu_lo
npaqiaHr,tx BileBflFe a6o nigosproe npo HaReuicru
6ygu-nxr,rx iu4raxaropia pta3r/Ky, 3a3HaqeHhx y
lo4aruy 2;

- nepiognqHoro.ayAilry Tperix oci6 Ha npeAMer
prsnrie ra HeraraHoro ayArry y paei altHurHeHHff
nipoap;

- npoBeAeHHfl noaropHoi npr,tgr,tvnoi nepeeiprc,t
aignoeigHo Ao qiei Ionirrxu.

Kepiaurqrao rounauii pa3oM s KoMnnae Hc
o$iqepou/ropl4gt4r{Hr4M aigginorv KovrnaHii Mae
cnigryaarr 3a HanexHylM npoBegeHHFM npra4r,tvHoi
nepeeipxr,r,, nepio4r,rvHo nepernn4afr4 ii eignoeigHicrr,
gocrarHicru ra . eQexrrsHicru, Ta, 3a Heo6xi4Hocri,
BAocKoHaloaaril ii Arfl npilBeAeHHff y eignoeigHicru s
Kpaq,4Mkt MtxHapoAHt4M14 cTaHAapTaM14.

immediate notice with the reouirement to orovide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and
undisputed suspension of all payments. Each
contract with a Third Party must include such
termination clause:

- Third Party shall not hire subcontractors to
perform the contract unless approved in writing in
advance by the Company.

6. THIRD PARTY MONITORING
Once the Company retained the Third Party, the lnitiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures;

- Requiring documentary evidence of the services
rendered/goods supplied to be delivered with
invoices of the Third Party to ensure that
contractual compensation and expenses are paid
consistent with the contract:

- reviewing and approving payment requests and
expenses;

- questioning unusual or excessive expenses;
- refusing to pay the Third Party and notifying

Company's Compliance Officer/Legal
Department when the employee suspects that
the Third Party has or will or is likely to make or
promise questionable payments, or when the
employee discovers or suspects the existence of
any of the red flags listed in Appendix 2;

- auditing Third Parties on a risk-based, periodic
basis and promptly if suspicions arise;

- performing due diligence renewal as set out in
this Policy.

Company's management, along with the Company's
Compliance Officer/Legal Department, should monitor the
due diligence process, peiiodically review its suitability,
adequacy and '.effectiveness, and implement
improvements where needed to ensure its consistency
with good international practice.
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7, NOPYIIIEHHfl 3 EOKY TPETbOI OCOE],1

HeeilroHaHHr Tperirvrn oco6auu Bt4Mor qiei [lonil,rrr a6o
Vuoe goroeopie s Tperivrr oco6anitn noBilHHe HaAaBarr
KorrltnaHii npaBo npfinilHllrt4 ei4noeiAFli 4oroaipHi
aigHocrur. ilpaqieHl,txn KounaHii, ii ynoaHoeaxeni
npeAcraBHilKt4 Ta qreHil npaaniHHn go6oe'soani

noeigorMilril KonitnnaeHc oSiqepa/npvtp:vturttrtrrt aimin
KorvrnaHii npo 6ygu-nri SarnavHi a6o Hltoxnilsi
nopyueHHfl rliei lloninrxt,t, YNaos goroeopia s Tperiun
oco6aur a6o aHruropynqittHoro 3aKoHoAaBcrBa.

KoH,tnaHin noBhHHa HarexHnM L{I4HoM npoBecril ayilAr
Tperuoi oco6n 3 Merorc nepeeipxr iHQopHltaqii qogo
n0pyueHHfl,

fixr4o KounaHis orpt4Mae iHQopuaqirc, ARa B

AocrarHboMy o6crsi nigraep4xye Qan nopyueHHn
Tperuorc oco6oto, KorrlnnaeHc o$iqep/ppttgltvHtttt eiAAin
KoH,rnauii noBilHeH iHitlipaaril HerattHe npil3ynilHeHHfl
6ygu-nrrx nnarexie Tperiil oco6i, ra Hagicnarn Tperita
oco6i eilNaory Hagar[ nporflfoM 15 raneHAapHllx gHia
Hanexui AoKa3r ra nof;cHeHHe, FKi cnpocroByloru $arr
n0pyueHHff.

HenogaHHn gocrarHix goxasia, nxi cnpocroeyoru Sarr
nopyueHHfl, nph3BoAhrb Ao Herat,1Horo npilnhHeHHR
AoroBopy ra nprnilHeHHq scix nnatexie, qo uarcru 6yrr
gAir/cHeHi Tperita oco6i.

8. 3EEPITAHHfl ROKyMEHTIB, TPEHIHTH TA
IoRATKOBA IHOOPMAqIfl

floryueHrr, qo s6lrparorucR aignoeigHo Ao er,lruor qiei
ilorirnxr, nosilHui a6epiran,tcu qoHataueHue n'flTb
p0KrB.
llo6 sa6esneqilrr eSenneHe BnpoBaAXeHHfl qiei
lloniruxr, KounnaeHc o$iqep/npn puurtttirt eiAAin
KorvrnaHii noBilHeH npoBogt4Tl4 perynnpHi rpeHiHrr
eignoaiAanuHrx npaqiauilKiB Ta, sa Heo6xigHocri, Tperix
oci6.

3eepHirucn go KounnaeHc o$iqepa/rcpngnvHoro aipginy
KounaHii, sxulo:

- Br4 He BneBHeHi ..{n oco6a BBaxaorbcfl Tperuorc
oco6oto signoeiAHo Ao floniruxn;

- BLA He eneeHeHi vtt' Tpern oco6a nignnrae
opngrvuir,r nepeeipr-{i ;

- BtA Maere 6ygu-nxi 3an!4TaHHfl u-loAo
BnpoBaAXeHun a6o rnyMaL{eHHfl qiei flonirrrr.

7. THIRD PARTY'S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s), Company employees, its authorised
representatives and Board Members must notify
Company's Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

lf the Company collects information sufficiently
evidencing the breach by the Third Party, the Company's
Compliance Officer/Legal Department should initiate
immediate suspension of any payments to the Third
Party, and should send to the Third Party a notice with
the requirement to provide within 15 calendar days
relevant evidence and explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party,

8. DOCUMENT RETENTION, TRAININGS AND
ADDITIONAL IN FORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least five years.

Company's Compliance Officer/ Legal Department should
conduct regular training courses for relevant employees
and, as applicable, Third Parties to ensure effective
implementation of this Policy.

Consult Company's Compliance Officer/ Legal
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

- you are uncertain as to whether a Third Party
should be exempted from due diligence review;

- you have aty questions in relation to the
implementation or interprelation of this Policy.
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'  Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, LLC rSlA dJBC-PROMO> (the "Company") asks contractors, subcontractors and
suppliers from whom the Company orders goods and/or services (the "Third Pady") to complete this questionnaire, so that the
Company is able to assess whether the Third Party meets Company's high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such tr.

please complete all questions as thoroughly and truthfully, or put "not applicable" where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company' Please note that this
questionnaire will be incoiporated by reference into your contractual arrangement with the Company and that, should it include
any information that is materially inconect or untruthful, it will entitle the Company to immediately terminate the underlying
contract.
The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the informition available to authorized employees of Company affiliates where a valid business need
exists. Information may also be provided to external due diligence providers.

your provision of information is voluntary, but failure to provide requested information may make you ineligible to conduct
business with the ComPanY.

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

' .2.
2 .1 ,
2.2.
l . J ,

Click or tap here to enter text.
Click or tap here to enter text,
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

. ".',iiii.i,'-: ,,,t1,1ii,ii ,', ,lj,
Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter t'ext.

Click or tap here to enter text.
Click or tap here to enter text.
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n Yes, provided along with other supporting documents
n N o
Olick or tap here to enter text.

Click or tap here to enter text.
Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the public official (e.9., spouses, children, parents or siblings, or spouses of a child or a sibling).

n Yes (if yes, please indicate the volume of ! No
,i I {hs suSsentractor's work in %, planned number
,. of subcontractors and indicate if

subcontractor's directors or shareholders are
current or ex-Public Officials)

:,,,i Click or tao here to enter text.

o
6 1 ! N o

n N otr Yes (if yes, please describe investigation
and consequences)
Click or tao here to enter text.
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flogarox 1
[QiPuoeuu 6nanr Komnanif

Arxera oqirru eiAnoei4hlocri TperuoT oco6t't

B ruexax npol{epyph rcpmgnvHoi nepeeipxn, ToB (HBo (to 5l Cl - nPOMo> (gani - <Kotunarin>) npocrru

nigpngHr,l<ia', cy6nilpsaHrarie ra nocraqarbHnria, qo HaAaloTb nocnyril rcla6o nocraLtaorb roBapil KorvrnaHii (aani -

uTpern oco6in1, sinorr,rt, r.lp aHKery 4nn oqiHrr KounaHien aignoaigHocri Tperuoi oco6r BhcoKt4M craHAapraM

KoH,rnaHii u.lopo errKil Ta BeAeHHF 6iaHecy.

t!06 aiAnoeicrN Ha nilTaHHfl, u.{o BnMarae npocraBrflHHR eignairun, 6ygu nacxa, HarrcHiru Ha eiAnoeiAHe none, llone

3 npocraBfleHon eiguirxoP Mae BnrnnAaril rar E.

Eygu nacra, perenbHo ganoeHiru yci nrraHHn, BKa3aBuJLr gocroaipHy iH$opvraqiro, a6o sasHavre (He 3acr0c0BH0D.

3i6eeneqre nignrcaHHn aHKeril .aignosiAanuHoro oco6oo ra HaRBHicru neqarxn nepeA HaAcilraHHFM aHKertl

KorunaHii, Sygu nacra, seepHiru yBary, u{o aHKera 6yge arnroveHa Ao AoroBopy s KoMnaHieo Rr t,loro qacrilHa, ToMy,

y pari HenoeHoi a6o HegocroeipHoi iH$oprr,raqii, KorunaHis MarfiMe npaBo HeramHo npilnhHurl/ A0foBlp.

lHQopnraqin a rlira aHxeri 6yge s6epexeHa KounaHiero y errnngi eneKrpoHHt4x rala6o nanepoBl4x seirie, eignoeigHo

go'nonirrr KorvrnaHii ra 3aKoHoAaBcrBa npo roH$i4eHriir,rHicru. B Mexax nepeeipxn ra npOqeAypil 3arBepAXeHHR,

lioH,rnaHin, eKrqo qe 6yge goqinuHo, Moxe HagaBaril Aocryn go HaneHoi iHQoprr,|aqii ynoBHoBaxeHrr'r npaqierrxaut

aSiniraoeaHr,rx' oci6 kovrnaHii, lHsoprrltarlin raKox Moxe HaAaBarilcb soeHiuJFlitvl nocraLlanbHfiKaM nOcryr 3

npoBeAeHHfl toprgrvHoi nepeeiprn.

HagaHHn iHSopr'raqii e Ao6posinbHrM, are HeHaAaHHR raroi iH$oprvrarlii rvroNe 6yl,| npr,|vraHon aiguoan y

BcraHoBleHHi Ainosilx eigHocllH s KotvlnaHieo.

1 . . : '

,2.1,;,

2 2
2,,3

z +

z .J .
z.o.
2,7,
L O .  ,

',,tttt
: i , _

..,. .a_ -

riii tlo r ,,i
i r  ' : i

"  
, . ,

HarrcHiru, qo6 4ogarr rexcr.
HarrcHiru, qo6 gogaru rexcr.

Harncnitu, qo6 AoAaru rexcr.
HarucHiru, qo6 go4aru rercr.
Harrcuiru, qo6 AoAarlt rercr.
HarncHiru, ulo6 AoAaru rercr.
HarucHiru, qob AoAarn rexcr.

, , , , , ,  
t i  i i , ,o, i , i  f ,  i l i , i  i ,  _ irr i t" , ,  ,  

'  
. : , t ; ; t  .

HarrcHiru, tqo6 gogaru rercr.

HarncHiru, qo6 po4aru rercr.
HarncHiru, qo6 4ogarr r.ercr.
Han,tcHiru, qo6 AoAarr rercr.

iit HarucHiru, qo6 gogaru rexcr.

4 a

3 . 1 .

3,2.
(iv)
(v)
(vi)

(iii)

i



(iv)r ,

3.4.
? 6

Tqerioi HatucHiru, qo6 gogarn rexcr.

|\r,l

3.7. Onuc goceigy Tperuoi oco6u ra raani$ixar.1ii, y Hal,tcHiru, u1o6 AoEaru reKcr'

Haurcttitu, qo6 4ogarr rercr.
Har,tcHiru, qo6 AoAaru rexcr.

n TaK, na4aHuil pa3oM g ixunuu cynpoBoAxytoqilMLl

A0KyMeHTaMil
! H i

Harucuiru, qo6 AoAarr rexcr,

Im's: HarucHiru, ulo6 AoAaru reKcr.
KoHrarrHa oco6a: HatucHitu, t4o6 Aoparn rexcr.
EnerrpoHHa aApeca: Hatucxitu, qo6 Ao4arr rercr.
TeneSoH: HarucHiru, qob AoAaru rexcr.
lrrr'R: HarncHirs, qo6 AoAaru reKcr.
KoHraxrHa oco6a: HatucHiru, uo6 AoAaru rercr.
EnerrpoHua aApeca: HaltcHiru, qo6 4oparu rexcr.
Tenedou: HarrcHiru, qo6 AoAaru rexcr.

:1,1. ir,,; )rrr-,. ' : t i .

n Tax (nxqo rar, 6ygu nacxa, gxaxitu n Hi
r o6cnr po6ir, nxi, 6yge BilKoHyBarr'l

cy6nigpnpHraK, Ta eraxiru qil

AupeKTopn a6o axqioHePn
cy6nigpngHraxa e a6o ronucu 6Ynu

. fiepxaaHnnltr,t cnyx6oeqnnnu)
HarncHiru, qo6 go4aru rexcr.

' 
' ''t"

:
(ii) rl.i

::'.a 
'lili

'  , i i i i '  r ' *' lir:. , ,

.!nn rliner,,| qiei aureru fiepxaeHr,,lil cnyx6oeeqs o3Haqae oco6y, nra s4iilcHne 6ygu-nry 4innuuicru, noB'ff3aHy 3 BtlKoHaHHffM

4yHrqim AepxaBil vu ruicqeeoro caMoBpnAyBaHHfl, qil nra e sani4olvro ricHo noB'ff3aHorc 3 AepxaBHIM cnyx6oeqeu uacrinuru,
gro rnnrr ru rary oco6y e qil Moxe BBaxarucn noreHqiltHru vr $axllvHuM BnnilBoM Ha caMolo AepxaBHoro cnyx6oeqn. Taxi

oco6n uoxyrr r*nrorarra 6nilsuxux po4r,rvie flepxaeHoro cnyx6oeqn (Hanpr,txna4, qonoeix qil Apyxl4Ha, 4irr, 6atuxlt, 6parn ra

cecrpr4, vr,t vonoairdgpyxilHa AilTl4Htl, 6para a6o cecrpu)'

i i i
' l ' " : : :  

'

,ifiblreTitiiAiHf iHd'6ii.''1', ,1rf' 1i'' ,, ,,.
n TaK (nxqo rar, 6y4u nacxa, onnuiru ! H i
Hhxqe o6craeuHll Ta 3axogtl, l4o
sacrocoeyeanucn)
HarrcHiru, qo6 4ogarn rercr.

! Tax (nxqo rax; 6ypu nacKa, onruiru ! Hi
HilxLre cyrb poecnigyeaHHq ra
HacniAxr,t)
HarucHiru, qo6 go4arn rexcr.

o . l .

. l A-  t + -
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matter of the cohtr:act

Appendix 2

Third Party Approval Form

Part 1: Complete Third Party information and indicate Initiator

Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part2'. Complete the following based on review of Third Party information collected during the due diligence process

Rdd
f,,lags ,,,

,yEs 'No

1. Entity-specific Red Flags
- ,

capacity or staff qualifications to perform the contract (based

rvide business references or did the response from any of the
arlv Aqqeqqment Orrestionnaire nresent a hasis for concern

I 
"i, 

rui abogt th-e Th11d Party?
;.:.:::.i..:................iitii-......-.....---""f -;" 

;-' 
il., :i e. u,,! d. ls the Third Party a lawyer,,accoulglt"of olhgl.gLrt1l?ll*ho is not normally directly ihvolved in the type

.......,',"r'Flf . : i,.*,,,,,,i,i*,,..i --"._ 
.tr iJ. C : . Have.the Company been asked or directed or recommended by someone to use this specific Third Party?

^;l#;)'"HI|i- 
noes the fhiid p;fti 'ilve i;miii oi ousiness iies witn ; Pubid oriciai or iis Ciose ietative?

-u . * i  u  .  . i  
' '  vv

i g Have we been asked by anyone associated with the transaction for which the Third Party is to be retained
to mal<e any po!!!1-cal ol chaflaple co_ntrjbution gf any kind?

h. Did the review of public information, government and proprietary databases or court registers reveal
Third Party's or Third Party key personnel's, including shareholders, owners and Board Members,
information that may put in question their integrity or reputation?

Transactional Red Flags
Does the total amount to be paid for goods and/or services appear to be unreasonably high or above the
averaoe market amount?
Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),
or is the compensallon !o based on ped-o1mancg (success fee)?

c. Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additisnal comment below regarding any "red flag" items noted above, Comment$ should include
additional details about each of the red'flags noted, including any mitigating circums'tance.s or proposed action steps to
address the red flag.

Red Flag index : Comments

initiator

the
any

n  , a .
.

n  r b
i : ,  i  r , j

r-], U

ti

trili
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(e,g-,, 1.e,2b) :
: Click or lap hqle to enler [ext,
i cticii oiiap treie io enter text.
i Click or tap here to enter text.

Conclusion

n Yes j n ruo 
i Rff:H;'*5J;l'j#ff|;l'5:?Jl1'o'do 

vou feer that the red frass that have been identified

i i Comment: Click or tip heie to enter text.

i Based on the information provided, would you recommend for or against engaging thisthe information provided, would you recommend for or against engaging this Thirdn For i n Against i 6ase0 on me Inlormallon provloe0, wol
i earty to peform the intended contract?

Individual completing Third Party Approval Form:

Signature: ;
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IoEarox 2

Ooprua 3arBepAXeHHn rperboT oco6n

Llacruna 1: 3anoaFtiru iHsoprvraqiro npo Tperro oco6y ra lHiqiaropa

lHiqiarop Korranauii
, .  . . : , : : .  

: 1 , y  
i i : -  . 1  

. , . : l ] :  
l i i i

Harncsirs, n{06 AoAaru rercr.

HarNcxiru, t4o6 go4arn rercr.
Harncuiru, u{06 Ao4arn rexcr.

Irr,r'R: Hatrcriru, qo6 AoAaru reKcr.
flocaAa: HarucHiru, qo6 4o4aru rercr.
EnerrpoHHa anpeca: HarncHiru, u1o6 4ogarr rexcr.

Llacruna 2: HaAalrre aignoeigi Ha nnraHHF Hklx,.ie, Ha niAcraBi iHsoprvraqii, orpilMaHoi ei4 Tpersoi oco6t4 nig vac
npoBeAeHHF ropl4Al4qHOi nepeBipKl4

1. P[snru, noB'R3aHi 3 oco6oK)

(np_4ilrvraroi14 Ao y-aary1 cxiluSr,r qacy g-e-Aer_b-_cfl 6i--a-Hec, pjge-uu n--e-p-c..oH?il.y1 rglqg)?
c. uln HaAana Tpern oco6a pexoueHgarlii a6o ,{il fla}orb rari pexorueuAarlii e AHxeri orliHril eiAnoeigHocri

i: -S; i A#;';
.'.....'..'''...''''''''''''''''.'........:.''''.'...''..'.......:.l..::l'''''''Tpe1po.ioco641p-raaoA!trAngcy-tx|a|a?

' . . ; a f - . . i # n i o . H r a e T p e r n o c o 6 a n p n c r o u , 6 y x r a n r e p o r r , r a 6 o i H u r r u x o H c y n b T a H T o M , g r t a g a g g r q a
re 6.epe y--i1-aqriy raxolo poAy npoe-Klgx -Y!1! Alnnp-H-oc.ri, flnn FIl4x -qoHa ganyvae-r-qcn?-

e. ulr,l 6ynlt npoxaHHr, erasierh a6o peroueHAar.{ii eiA 6y4u-roro BuKopt4croByBar!4 caMe qn Tpern

.{ij,r,t,,.,. 9co6y? F5-r4o ra5, 1o eia 101-o_ r-a vouy? ,
Eiz'.i f ulr,l e y Tperuo'i oco6n pogr,rxHi a6o 6isHec-sB'fl3Kr4 s fiepxaeHru cnyx6oaqeru a6o itoro 6nileuxurvtt4

l'm?;l]i g. qr,r-61,nu npoiaHHn etr 6tA;;*oi ilo6u noB'F,rHoi i rpaHaaxqierc, AnF nroi sanyvaerucn Tpern

h. 9u ceigvuru iH$oprvraqin, orpuMaHa s ny6nivHux Axepen, AepxaBHHX Ta npilBarHhx 6ao gaurx a6o
cyAoBt4x peecrpia, npo cyrvrHieHy penyraqin Tperuoi oco6u a6o 

'ii 
xnoqoaoro nepcoHany, BKfl]oqapqil

axqioHepia, gnacHilxie ra qneHie npaaniHHn, 3oKpeMa Aae nphBoAr,r cyuxiearucn e go6povecHocri ra
penyraqii Tperuoi oco6n?

2, Pn3nru, noB'fl3aHi 3 TpaH3aKqierc
9H e earanuHa cyMa nnarexy 3a AofoBopoM He3BilrrHo BrlcoKoro a6o arqon 3a pilHKoBy eapricru?

9il eilNlaraprbcn He3BilqHi asaHcoei a6o Hagrr,ripHi nnarexi (ar,tcoxi xotiiticii,tHi, 6oHyclt, roulo),
gnHaropo.A-agaAg"clr,11,e1-{Hnn-e_qHoiopepy-nprar.y?"

c. Hh sr4tuaraorucn uenpnvri a6o sessuqsi nnarexi a6o nnarixHi npoqeAypr,r (uanprrnag, onnara qepe3
i  

- ,  . . - . . r , . . . .  -  - -  . r - - - - J r - '  \  - _ ' -  
t - - ' ' -  

- ' n r  -

i 6aHriecuxipaxyxxn e iHoseMHir4 xpaiHi, onnara iHul,rnr ni4npueucreau, onnara rsrierorc roqo)?

gacruna 3: HaAalrre gogarxoai KOMeHrapi Hr4xqe ulogo 6yAu-nrnx <iHgrraropia p[3vlKy), eipsHaveunx Bilqe,
KoueHrapi noBnHHi lvicrrrr AoAarKoBi eigowocri npo KoxeH ig ingrararopie prsrrie, BKnoqapqr 6y4u-nri
noM'FKruyBanuHi o6crastz,HV a6o 3anponoHoBaHi 3axogr4 gnr rvriHitrrieaqii prorxy,

a6o
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Houep
p14314Ky
(nanpuxna4,
1 e , 2 b ) i Ko_uenrap_i

i HarrcHiru, uo6 AoAaru rercr.
HarncHitu, ulo6 AoAaru rexcr.

BMcHoaor

: HatucHitu, t!06 AoAarn rercr.

i n H i

nTar  i  n  H i Ha ocHoei orpnuauoi iH$oprvaqii, r{14 BBaxaere Bu, tlo eipaHaveui pt43t1Kt4 6ynn xanexHnrvt
qilHoM nriniMieoeaHi?
KoueHrap: Click or tap here to enter text.

Ha.ni4craei orpnuaHoi iHQopnraqil, nopeKoMeHAyeanil 6 en qu Hi, 3anyquTu Tperrc oco6y

AnF BT4KOHaHHn 4OrOeOpy?

Oco6a, qo 3anoBHtoBana OopMy 3arBepAXeHHr rperboT oco6ra:

n Tar

flara:
lM 'R:
[locaga:
iliAnrc:

, Harrcriru, qo_6 o6pa-r,n ga1y,
i HarrcHiru, qo6 AoAarn rexcr,

i HarncHitu, t4o6 4o4arn rercr.
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