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MOMITUKA LLIOAO B3AEMOLII 3 ATEHTAMM TA
NOCEPEAHUKAMU

1. MPO NOMITUKY

1.1, Cdepa 3acTocyBaHHs

Ua floniTuka wopo B3aemopii 3  areHtamu Ta
nocepegHukamn (nani — «lMoniTuka») 3acTOCOBYETLCH
no Beix npauisrukiz TOB «HBO «tO BI CI = MPOMO»
(nani — «Komnanis»), a TakoX [0 ii YMOBHOB@XEHWX
npefctasHukie Ta  UneHiB  [lpaBniHHA. Mu  Takox
OYiKYEMO, WO Halli areHTW, PagHUKK, KOHCYNbTaHTU Ta
iHWi nocepeaHuky, WO AitoTk Big iMeHi Komnanii (gani —
«TpeTi ocobu»), ByayTb NOCMILOBHO HOTPUMYBATUCSH
Bumor [loniTvky y xodi HanaHHst HAMK nocnyr KomnaHii.
[ns uinen yiei Monitkn, go TpeTix ocib He BigHOCATLECA
noctayanbHukM MOCAyr Ta TOBapiB, WO [ilTb Big
BNAcHOrO IMeHi Ta He B3aemopiloTb 3 [epxasHumu
CRyx60BLAMK (FK BU3HAYEHO HWXYE) Mif Yac BUKOHaHHS
30008B'13aHb 3a 4OroBOpoM 3 KomnaHieto.

1.2.  MeTta Monituku

Komnania aktveHO 3acymxye Oyab-aki kopynuiiHi abo
He3akoHHi aii TpeTix ocib, Ta BXWBae BIANOBIAHI 3axoam
W00 3MEHLIMTV pr3nKW Takvx gir. BignosigHo, Komnaxisa
npuiHAna U TMoniTky 3 METo  3anpoBaKeHHs!
npouedypn nepesipku  TpeTix ocid Ta  npotwgii
nopywerHw  TpeTimu  ocobamn  TMonitmkn  abo
3060B'13aHb, BCTAHOBMIEHUM JOTOBOPOM 3 KoMMaHielo.

1.3.  Yomy Baxnueo gotpumysartuca Monituku
opyleHHst  3aCTOCOBHOMO — 3akKOHOAABCTBA  MOXe
NPU3BECTU [0 HACTaHHS HEeraTMBHWX Hacnigkie Aans
Komnawii Ta Hawwux npauiBHUKIB: Bif 3aBAaHHA WKOOU
penyTauii Ta (iHaHCOBMX BTPaT, A0 NPUTAMHEHHS A0
UMBINbHOT Ta KpUMIHaMbHOT  BiANOBiAanbHocTi, Ta/abo
3aCTOCYBaHHS! CaHKLi1 3 GOKy KOHTPOMHOIOUMX opraHis. flo
MPpaLiBHIKIB, SKi nopywytoTb BumMoru- Tonituku, ByayTs
3aCTOCOBYBATUCA 3axoan nmcu,mnanapHoro BRNMBY,
BKNKOYAI0YM 3BINbHEHHS.

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 1st, 2020

AGENTS AND INTERMEDIARIES POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Agents and Intermediaries Policy (the “Policy”)
applies to all employees of LLC «SIA «UBC-PROMO»
(the  “Company’), to  Company's  authorized
representatives, as well as to Board Members. We also
expect agents, advisers, consultants and other
intermediaries acting on Company’s behalf, hereinafter
referred to as “Third Parties”, to adhere to and to follow
the Policy in a consistent manner in performing their
services for us. For the purposes of this Policy, Third
Parties do not include services and goods providers who
act on their own behalf and do not interact with Public
Officials (as defined below) when performing their
contractual obligations towards the Company.

1.2 Objective of the Policy

The Company actively discourages any corrupt or
unlawful conduct that Third Party may engage in, and
uses appropriate precautions to minimize the risks of any
such behavior. Therefore, the Company adopted this
Policy to establish procedure for vetting and monitoring
Third Parties, as well as for addressing violations by
Third Party of this Policy or certain obligations imposed
based on the contract with the Company.

1.3. Why ltIs Important to Follow the Policy
Breaches of applicable law can result in negative
consequences for the Company and our employees,
ranging from reputational and financial damage to civil
and, criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary action
against employees ' breaching the Policy, up to
termination of employment.



MpayiBHUKK, YNOBHOBaXEHI NpeacTaBHUMKM Komnaii Ta
Uneny [paBnikHs MOBYHHI NOBIAOMNATW NPO BCi MOXVBI
nopyweHHs uiei  Monitkn abo  aHTUKOpYyNLiHOro
3axoHopascTsa. byab-sika iHhopmaLis Woao NopyLIeHHs
abo IMOBIPHOTO MOPYLUEHHS! npayiBHUKOM,
YMOBHOBaXeHUM npeacTasHnkoMm Komnanii abo YneHom
MpasniHHa, abo Tpertbolo 0cobo  noBuHHa OyTy
HeraHo HagaHa KomnnaeHc —odilepy/lopuanyHoOMy
Binainy Komnawii. KoxHe nosigomneHHs 6yae yBaxHO
po3IMsHYTE Ta  nepesipeHe, i3  3abesneyeHHsM
KOHiAEHLIMHOCTI.

Mpuknagamm1 NopyLLEHb, 30kpeMa, €:

- HeJoTpUMaHHA  ApUHUMNIB  Ta
BCTaHOBNEHWX Lieto MMoniTukor;

- HenoBIOOMIEHHA Npo MOXnmBe abo dakTuuHe
MOPYLUEHHS  aHTUKOPYNLMHOTO  3aKOHOLABCTBA
abo npuHUMNiB Ta NpOLEAyp, BCTAHOBMEHMUX
yieto Monitukoro;

- HeyBaxHicTb abo HeobauHICTb Y XOAi NepeBipky
TpeTboi ocobu;

NpoUenyp,

- BIOKpUTE 4N NpUXOBaHe  PEMpecyBaHHs
npaviBHMKa, SKWUIA NOBIZOMUB NPO hakTuyHe abo
MOXnVBe NopyLUEHHA aHTVKOPYNLitHOro

3akoHogdascTBa abo ujei Monituku, Towwo.

KomnnaeHc odiep/topuamnyHmi sinain KomnaHii nosuHeH
HafaBaTy BKA3iBKM MpauiBHMKaM LWOAO [O03BONEHMX Ta
3abopoHeHux g BignosiaHo o uiei Monitviky,

HegotpumanHs TMonitukn  TpeTbold  0cobol0  Moxe
MPU3BECTU [O NPUNMHEHHS JOTOBIPHUX BIQHOCKH 3 TaKOK
TpeTbolo 0COBOK, a TakoX MPU3YMMHEHHA NNaTexis
BignosigHo fo Uiei Monitukw,

2. KIO4Y0BI TEPMIHU

«[lepxaBHunt cnyxboBeub» — ocoba, fka 3AilcHoe
Oynb-AKy BIAMbHICTb, NOB'A3aHY 3 BUKOHAHHAM (yHKL
[EpXaBy 44 MICLEBOrO CaMOBpPSAYBaHHS, Npauioe Y
AepXaBHOMY MIANPUEMCTBI, MiXHapOAHIA opraHisaLyii,
MONITUYHINA NapTii, Y1 AKa € 3aBiJOMO TICHO NOB'A3aHOI 3
AepXaBHUM CNyxOOBLEM HACTifbKK, WO BMMMB Ha Taky
0coby € 4M MOXe BBAXATUCH MOTEHLAHUM YN
(hakTUYHMM  BNMMBOM  HA  CaMOro  AEPXaBHOrO
criyxboBuUs. Taki 0COOWM MOXyTb BKNOYATU GrnM3bKvx
pozwuis [lepxasHoro cnyx6osLia (Hanpuknag, Yonosik 4
OPyKvHa, fiTW, Gatbku, - Bpatn -Ta cectpy, uu
YonoBik/pyxuHa AuTuky, Gpata abo cectpu). ToBHMIA
nepenik  ocid, Ak BBaxawTbCa  [epxaBHUMM
CryX0OBLAMW HaBEAEHO B MYHKTI 1 4acTuHW nepLioi

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party,
has occurred or is about to occur should be reported
promptly to the Company's Compliance Officer/ Legal
Department. Every report will be carefully considered,
investigated and treated in confidence.

Examples of breaches are, but not limited to, the
following:
- failure to implement the principles and steps set
out in this Policy;
- failure to report suspected or actual violation of
anti-corruption laws or breach of the principles
and steps set out in this Policy;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of
the anti-corruption laws or this Policy, etc.

Company's Compliance Officer/ Legal Department should
provide necessary guidance for employees on
permissible and prohibited actions under this Policy.

Failure of a Third Party to follow the Policy can result in
the termination of contract with such Third Party and
suspension of payments as set out in this Policy.

2. KEY TERMS

“‘Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, works in government-
controlled enterprise, international organization, political
party, or who is known to be closely linked to a public
official in a way that influencing this person is or may be
perceived as potentially or actually influencing the public
official himself/herself. Those may include close relatives
of the Public Official (e.g. spouses, children, parents or
siblings, or spouses-of a child or a sibling). The full list of
those who can be considered Public Official is set forth in
paragraph 1 of part 1 of Article 3 of the Law of Ukraine
“On Corruption Prevention”.
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crarTi 3 3akoHy Ykpainu «Mpo 3anobiraHHs kopynyji».

«HenpaBoMmipHa BMroga» — rpoWi Yu iHWe MaltHo,
nepesaryt, Ninbru, Nocnyrk, HematepianbHi aKTvBKM YK

DyOb-sKi iHLL BUrOAU matepianbHoro yu
HemarepianbHoro  xapaktepy, Wo  obiusTsCs,
MPOMOHYIOTLCA, HAZAKTECA UM OTPUMYIOTbCH 663

3aKOHHWX Ha Te MiAcTaB.
3. 3ATANbHI NIPUHLMXIMU

KomnaHis 3AIMCHIOE CBOKW JiANbHICT B YeCHUN Ta
Npo3opuin  cnocié,  JOTPUMYETBCA  aHTUKOPYNLiHOro
3aKOHOf|aBCTBa Ta He Hapae npsmo abo uvepes TpeTix
ocib, HenpasoMipHy Burogy [lepxasHum cryx60BLaM YiA
IXHIM MpeAcTaBHUKaM 3aans OTPUMaHHs  Oyab-aKuX
HEe3aKOHHUX MepeBar y Xo4i CBOET AisnbHOCTI abo 3aans
bynb-aKux iHWMX Linei. BignosigHo, KomnaHis 3anydae
mvwe TpeTix ociB, AKi NOBHICTIO AOTPUMYKTLCSA Npasun,
BCTaHOBNEHMX Lijeto MoniTukoio, Ta yHUKatoTs xabapis Ta

Kopynujii.

Hpauisruky KomnaHii, Wo BignosinaTb 3a B3aeMOAj0 3
Tpetimu  ocobamu  («IHiLiaTopuy»), NOBUHHI  BXMTU
BiANOBIAHI 3axoay, Wb 3abe3neunTi HaCTyMHe:

- Haropopa TperTiit ocobi signosigae BuHaropoai
3@ 3aKOHHI MOCNYrW, WO HAJAlTLCA TaKow
TpeTboto 0coboto KomnaHii;

- XOfHa YacTWHa TaKoro NNaTexy He nepeaaeTLCs
Tpetboto ocoboro sk HenpasomipHa suroga Ta
IHMM YMHOM He nopywye uiei Monituku abo
3aCTOCOBHOIO 3aKOHO4ABCTBA;

- BCi TpaH3akuii 3 [lepxasHumu cryxboBUaMu, AKi
CTOCYKTbCA HafaHHs nocnyr TpeTbol 0coboK
Komnanii, HanexHum YMHOM 3a10KyMEHTOBaHI Ta
3nificHeHi  BignoeigHo fo uiel Monmitukm Ta
3aCTOCOBHOIO 3aKOHO/aBCTBA.

4. IOPUOMYHA NEPEBIPKA

41.  IHiyiaTop

fo 3anyderns TpeTsoi ocobu, aka byae fisTh Big iMeH
KomniaHii, nouHeH 6yTn Bu3HaueHwii IHiLjaTop. IniljiaTop
Bignosifac 3a BuOIp HanEXHOFO pIBHSA  IOPUANIHOT
NEepeBipk1 Ta BXWUBaE 3axoau, HeobXigHi AN 3anyyeHHs
Tpetboi ocobu, BignosigHo [0 MoniThkm,

IHiLiaTop noBMHEH nepekoHaTucs, wo TpeTs ocoba
PO3MoYMHae Hagasaru Nocnyri Big imeHi Komnawii Tinbku
nicna Toro, Ak () Tpeta ocoBa npoitwna HanexHy
lopuAnYHY niepesipky, Ta (i) mix Komnasieio Ta TpeTboio

‘lllegal Benefit’ means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

3. GENERAL PRINCIPLES

Company conducts its business in a fair and transparent
manner, complies with anti-corruption legislation and
does not give, directly or through Third Parties, lllegal
Benefit to Public Officials or their representatives to
receive any unlawful benefits for our business or for any
other reasons. Therefore, the Company only appoints
Third Parties who can demonstrate that they fully comply
with the principles of this Policy and avoid bribery and
corruption.

Company’s employees responsible for dealing with Third
Parties (the “Initiators”) must take appropriate measures
to ensure that:

- Third Party's fee represents an appropriate
remuneration for legitimate services provided by
such Third Party to the Company;

- no part of any such payment is passed on by the
Third Party as lllegal Benefit of otherwise in
violation of this Policy or applicable law;

- all transactions with Public Officials, which relate
to performance of services by the Third Party for
the Company, are duly recorded, and conducted
in compliance with this Policy and applicable law.

4. DUE DILIGENCE

4.1.  Initiator

Before engaging Third Party to act on behalf of the
Company, an Initiator must be identified. Initiator should
be responsible for selecting the appropriate level of due
diligence and performing necessary actions as set in this
Policy before retaining a Third Party.

The Initiator must ensure that Third Party starts provision
of services on behalf of the Company only after (i) the
Third Party passed-an appropriate due diligence process,
and (i) a written contract between the Company and

_3.
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4.2.  BuGip npouenypu opuaNYHOT nepeBipku

421, TpeTiocobu 3 BUCOKIAM PU3NKOM

HacTynHi kateropii TpeTix oci6 BBaXalTECS TakuMM, LLO
CTaHOBMATb BUCOKUI PU3UK Ta NOBUHHI NPOUTW pETESNbHY
OpPUANYHY NEPEBIPKY NEpPen 3anyyeHHsM:

- Oygpb-ska Tpets ocoba, wo 6yme Hanpsmy
B3aemoflisTn 3 [epxaBHum cnyx0OoBUEM Big
iMeHi Komnai;

- byab-ska Tpeta ocoba, skt BuHaropopa
BUNNAYYETECA B 3aMNeXHOCTI Bi AOCArHEHHs
NEBHUX Liinei: nignucaHHs AoroBOpYy, OTPUMaHHS!
[o03sony abo 3binblueHHs bisHecy;

- Oypb-ska Tpeta ocoba, WO Mae 3AilicHI0BaTH

nowyk iHgopmaudii, ska He € nybniyHo
BOCTYNHOKW  (Hanmpwknag,  BigOMOCTi  Mpo
cygumocTi);

- Bymb-aka Tpets ocoba, sika € abo morna GyTu
HepxasHum cnyxbosuem abo nignpueMcTBoM, B
akomy [epxashuin cnyxboseup Mae iHTepec
(Hanpuknap, €  BMacHUKOM,  aKujoHepom,
AVIDEKTOPOM, 3aiiMae iHWy KepiHy nocagy,
TOWO).

Akwo dbyab-ska Tpeta ocoba Bipnosinae Gyab-skomy 3
BULLIE3A3HAYEHIX KpUTEPIiB, IHiLiaTOp NOBMHEH OTPUMATH
Bii TpeTbOi 0COBU  3aMoBHEHY AHKETY  OLJiHKM
BIAMNOBIAHOCT TPeTLOI 0cobu, sika € flogatkoM 1 1o ujei
Monitkn (nani — «AHKeTa»), pasoM i3 CynpoBigHMMM
LOKYMEHTaMu, BU3HAYEHUMW Komnnaexc
oditiepom/opuanyHum  Bigainom- Komnawii, Ta nogatu
3a3HaveHi JOKYMEHTU 151 NepeBipKM.

4.2.2. |Hwi TpeTi ocobu

TpeTi ocobu, W0 He BiANOBIAAIOTL KPUTEPISM BUCOKOTO
PU3UKY, MOBWHHI Mignucaty 3asBy TPeTboi ocobu, sika
3HaxoauTbeA Yy [lopatky 2, nepepn iX 3anyuyeHHaMm go
cnisnpayj. Ihiyjiatop nosuHeH nojatv nignucady 3assy
TpeTboi 0cobn KomnnaeHe oditiepy/iopuandHomy sinainy
KomnaHii ana sbepiraHHs Ta pyTuHHOI nepesipku, Ta
OTPUMATU MOTOAXEHHS nepen NiAnucaHHaM Gymb-AKuX
yroq 3 Takow TpeTboto 0co00t0.

4.3. I'Ipbue,qypa HOPUANYHOT nepéBipKu

4.3.1.Tperi ocobu 3 BUCOKIM PU3MKOM

Third Party is in place.

4.2.  Selecting a Due Diligence Process

4.21.  High risk Third Parties

The following categories of Third Parties should be
considered as high risk Third Parties, -and should be
subject to thorough due diligence review prior to
retention:

- any Third Party that will be engaged to deal
directly with a Public Official on behalf of the
Company;

- any Third Party that is compensated on the basis
of their success in securing-a contract, permit or
increased business;

- any Third Party that is to be engaged to seek
information that is not publicly available (e.g.,
criminal records);

- any Third Party that may be, or may have been,
a Public Official or an enterprise in which a Public
Official holds an interest (e.g., as an owner,
shareholder, director, senior manager, etc.).

With regards to any Third Party meeting any of the above
criteria, the Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to
this Policy (the “Questionnaire”) along with supporting
documents as established by the Company’s Compliance
Officer/Legal Department, and submit to the latter for
assessment.

4.22.  Other Third Parties

Third Party which does not meet the criteria of high risk
Third Party must sign the Third Party Declaration
attached as Appendix 2 before its retention. The Initiator
should submit signed Third Party Declaration to
Company's Compliance Officer/Legal Department for
storage and routine verification, and receive clearance
prior the signing of any contractual arrangement with
such Third Party.

43.  Due Diligence Process

4.3.1.  High risk Third Parties



KomnnaeHc odiuep/iopuanynii sinain KomnaHii nosuHeH
MepernsHyT Ta nepesiputh iHdopmMaLio HaBefeHy B
AHkeTi Ta cynposigHuXx [okymeHTax. LA iHcopmauis
MoBMHHa OYyTW nepeBipeHa WNSAXOM OBGroBOpeHHA 3
IHiyiatopom Ta TpeTboio ocoboto, nepernaay ny6niuHo
AOCTYNHOI iHopmaLji, OepxaBHUX Ta npuBaTHUX a3
AaHMX, CYZIOBUX PEECTPIB, 3asyyYeHHs, 3a HeoOXiaHOCTi,
cnevianisoBaHoi KOMNaHii, Lo 3aiiMaeTbCs NepeBipkamm
niobpodecHoCTi TpeTix oci, nepesipku pekoMeHaaLiin Ta
IHLLIMX JOUINbHMX 3aX0AiB.

Micna 3aBeplUeHHs NPOLEAYPH HOPUAUYHOT NEepeBipKi,
KomnnaeHc oditep/topuanyHuii Bigain Komnadii mae
3anoBHuT  QOpMy 3aTBEPMKEHHs TpeTboi 0cobu
(Hopatok 3), Wo Mae MICTUTU BCTAHOBMEHI peayrnbTaTi
MepeBipki Ta BMCHOBOK LWOAO MOXIMBOCTI 3aryyeHHs
Takol TpeTsol ocobu.

HasBHiCTb  pu3uKiB He 03HAYae  aBTOMATWYHOIO
BilxuneHHs KomnaHieto TpeTboi ocobu. KomnnaeHc
odiLiep/topranynmin Bigain Komnakii NOBUHER po3rnsaHyTU
00CTaBMHM, WO CTAHOBMSTL PU3VK, Ta BUPILKTK (i) um
MOXe Takui  pusnk Oyt MiHimisoBaHuit  abo
KOHTPONbOBaHWA, (i) UM Takuih puU3MK € 3aHaATO BUCOKUM
Ta TpeTs ocoba noBuHHa byTH BixuneHa.

4.3.2.IHwwi TpeTi ocobu

Komnnaexc odiLep/topruandtmin Bipain Komnawii nosuHeH
MPOBOAUTU PYTUHHY Nepesipky nopaHux 3ass TpeTbol
0C0BM B PO3pi3i yKNaaeHUX [JOroBOpiB Ha MpeaMeT Toro,
41 BMBpaB IHiLiaTOp HanexHy npouemsypy KpUAMYHO
Nepesipkv Ta 44 HagaB nNoOBHY Ta  [IOCTOBIPHY
iHpopmaLio. Y  BMNAAKY BUSIBNEHHS  MOPYLIEHHS
npouenypyn abo 6yab SKMX CYTTEBUX HEOONIKIB B HAAAHIM
iHcbopmauii, KomnnaeHc — odiuep/iopuanuHini  sigain
Komnanii nosuHeH sumarat Big IHiLjatopa npoBeaeHHs
IOPMANIHOI NEPEBIPKM, WO BIANOBIAAE BCTAHOBMEHIN Y
Momitvui npouepypi, a IHiuiaTop noBuHeH 6e3
HEOOrPYHTOBaHMX 3aTPUMOK BIKOHATU TaKy BIAMOTY.

4.3.3.Mepesipka 3anyueHux TpeTix ocib

KomnnaeHc odiep/topuanunnii sigain Komnawii nosuHeH
nepesipuTyt iCHyloui poroBopu 3 TpeTiMu  ocobamu,
yknageHi fo HabpauHs uielo Monitukolo umHHOCTI, Ta
3abesneqnTi ix BigNoBiAHICTb BMOram Momityky,

4.3.4.I'IOBT6bHa @pmntha nepesipka -

KosHi Tpu pokv nicnist 3aBepLUIEHHS 0PUANIHOI nepesipku
TpeTboi 0cobu, sKiLIO Taka ocoGa NPoLoBXye CriBNPaLyo

Company's Compliance Officer/Legal Department must
review and verify information in the submitted
Questionnaire  and  supporting  documents. The
information should be verified through discussions with
the Initiator and Third Party, review of public information,
government and proprietary databases and court
registers, where deemed necessary, engaging an entity
specializing in third party integrity due diligence,
reference checking, and through other means as
appropriate.

Following the finalisation of due diligence, the Company’s
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 3),
summarizing findings and concluding whether it is
possible to retain the Third Party in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third Party.
The circumstances of the risk must be considered and
decided by the Company’s Compliance Officer/Legal
Department as to whether (i) the risk can be mitigated or
managed or (i) the risk is deemed too great and the Third
Party must be rejected.

4.3.2.  Other Third Parties

Company's Compliance Officer/Legal Department must
routinely check submitted Third Party declarations
against concluded contracts as to whether Initiator
selected appropriate level of due diligence and provided it
with accurate and truthful information. In case of violation
or any material shortcomings in the information provided,
Company’s Compliance Officer/Legal Department must
require the Initiator and the Initiator shall perform without

undue delay, appropriate level of due diligence consistent
with this Policy.

4.33.  Review of existing Third Parties

Company’'s Compliance Officer/Legal Department must
review existing contracts with Third Parties concluded
prior. to this Policy becoming effective, and ensure these
are consistent with the requirements of this Policy.

4.34.  Secondary due diligence

Every three years upon completion of the due diligence
process with regards to a specific Third Party, and
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3 KomnaHieto, IHiLjaTop NOBUHEH MOBTOPHO NPOBECTU

OPUINIHY

rMepesipky  Ta  MPOMTU  npouenypy,

BcTaHoBrneHy Posginom 4.2 [onituku, WoAo Takoi
TpeTboi ocobu.

5. YMOBW OroBOPIB 3 TPETIMM OCOBAMU

flicna

NPOBELEHHA  IOPUAMYHOI  nepesipkM  Ta

3aTBEPKEHHA TpeTboi 0COBU 3 BUCOKUM PU3MKOM,
IHiLjaTop noBuHeH 3abeaneunTy Wob y AOroBOpi 3 TaKoK
Tpetbolo 0cob0l0  BynM  BKMIOYEHi  MOMOXEHHS, LU0
BiANOBIAAIOTL HACTYMHWUM YMOBaM («YMOBM [JOroBopiB 3
TpeTimMn ocobammy):

Tpets ocoba He Moxe 3anyyati cyoniapsaHuka
AN HajaHHA Mocnyr, SKWO iHWe N1MCbMOBO He
norogxeHo Komnatietw;

Tpeta ocoba noBuHHA HagaTM 3rogy Ha
nposefeHHs Komnadieto B Oyab-skuin  yac
npoTsrom Aii aorosopy ayauty Oyxrantepcbkoi
Ta 3BITHOI AoOKymeHTauii Tpetboi ocobu, Lo
CTOCYETLCA BWKOHAHHA [OroBOpY, 3 METOK
nepesipkn  OOTpUMaHHs  TpeTeow  0coboK
[OroBipHMX 3060B'A3aHb. Komnawis nposoauTh
Takuil ayauT 3a BRacHWiA PaxyHoK Ta NOBMHHA
3asaanerigb nonepegut TpeTio 0coby;

Tpets  ocoba  noBMHHA  [OTPUMYBATUCH
aHTUKOPYNLMHOrO 3akoHOAABCTBa, Liei MoniTuku
Ta Kogekcy [inoBoi noBefjHKM Ta  eTUKK
Komnanii, siki noBuKHHI ByTY BKMOYEH! K YacTuHa
A0TOBOPY LUMSAXOM NOCUNAHHS;

Tperit ocobi cyBopo 3abopoHeHo Hapasaty,
0biusTit abo nponoHysati HenpasoMipHy BUroay
abo iHWWM YMHOM MOPYLLIYBATM 3aCTOCOBHE
3aKOHOAABCTBO; ,

Tperiii ocobi 3abopoHeHo HagasaTh Gyfb-komy,
Bkniovatoun [lepxaBrux cnyxbosuis, Oyab-siki
MOAApYHKW, NPOSBA FOCTUHHOCTI abo pobuTH
CMOHCOPCHKI BHECKM BiA iMeHi KomnaHii, abo Ha
nifcTasi byas-akoro forosopy 3 Komnatier.
TpeTa ocoba noBuHHA yTPUMYBATUC Bif AiiA, SKi

MOXYTb  PO3LJHIOBATUCA SK Hamip Hapatw
HenpasomipHy Buroay;
AKWO 3aCcTOCOBHO, TpeTs ocoba noBWHHA

OHOBMTY IH(hopMaLLilo, HaBeLeHy B AHKET] OL{HKM
BIAMOBIAHOCTI - TPETLOI - 0COBM,  AKILIO . Taka
iHpopMmaLlia cyTTeBO 3MiHunacs. [orosip Takox
MOBUHEH  MIiCTUTU nono$i<éH,|-!ﬂ, Wwo A[anTb
Komnanii npaso HeraltHoro posipsaHHa aorosopy
y pasi, AKWO BOHa AisHaeTbCs, WO iHdopmaLlis
HaBeAeHa B AHKeTi OL|iHKW BIANOBIZHOCTI TPETHOI
0cobu byna HenoBHOK aBo HeAOCTOBIPHOKW;

provided Third Party continues working with the
Company, the Initiator should arrange due diligence
renewal through performance of the steps set out in
Section 4.2 of this Policy with regards- to such Third

Party.

9. THIRD PARTY CONTRACT CLAUSES

Following approval of a high risk Third Party through the
due diligence process, the Initiator must ensure that the
written contract with such Third Party contains clauses
which include the following principles (the “Third Party
Contract Clauses”):

Third Party shall not sub-contract the services,
unless approved in writing in advance by the
Company;

Third Party shall agree to the Company’s right to
audit, at any time during the term of the contract,
including access to Third Party’s books and
records related to the performance of the
contract, in order to ensure that Third Party
conforms to its contract obligations, subject to
reasonable prior notice and at Company’s
expense;

Third Party must abide by the relevant anti-
corruption laws and regulations, as well as this
Policy and Company's Code of Business
Conduct and Ethics, which are to be incorporated
into the contract by reference;

Third Party must never provide, promise or offer
llegal Benefit or otherwise violate any of the
applicable laws and regulations for any reason;

Third Party is prohibited from giving any gifts,
hospitality or sponsorship on Company’s behalf,
or in the context of performing under any contract
with the Company, to anyone, including Public
Officials.

Third Party shall refrain from any behavior that
could be interpreted as willingness to provide
lllegal Benefit;

where applicable, Third Party must update the
information  contained in the Third Party
Assessment Questionnaire if there are any
material changes to respective information. The
contract. shall also contain a provision under
which the Company wil be entitled to
immediately terminate the contract if it learns that
the information provided in the Third Party
Assessment  Questionnaire was  materially



TepMiH Aii porosopy 3 TpeTbow o0cobow He
MOBMHEH MepeBuLlyBaTW TPbOX POKIB A0
MOMEHTY WOr0 MPOLOBXEHHS; MPOAOBKEHHS
LOroBOPY MOBMHHO BIgOyBaTVCS 3a YMOBW, LWIO
TpeTs MOBTOPHO 3anOBHUTL AHKETY OLiHKM
BignoBigHOCTI TpeTboi ocobu abo nigTBEpPANTH
BIACYTHICTb 3MIH 3 MOMEHTYy  3aMOBHEHHS
OCTaHHBOrO ONUTYBANbHUKA;

nnatexi nNOBWHHI  3AiNcHIOBaTUCA  KomnaHie
BUKITOMHO Ha BaHKiBCbKi paxyHku TpeTboi ocobu;
akwo KomnaHis oTpumae iHdopmaliio, ska
BKa3ye Ha MOXIMBWIA (DaKT BYUMHEHHS NOPYLLEHb
Tpetboio  ocobow, Komnawii noBuHHa matu
npaBo  TUMYAcCOBO  MPU3YNUHUTK  Byab-AKi
nnatexi  TpeTmin  ocobi.  Bigpasy nicns
npuaynuHeHHst  nnatexis, KomnaHia  mae
Hagicnaty NoBifOMIEHHA 3 BMMOIOK MPOTAroM
15 kaneHOoapHux AHIB HagaTW  Jokasu Ta
MOACHEHHS, |0 CNPOCTOBYIOTh (HaKT NOPYLUEHHS;
HECNpOMOXHICT  TpeTboi 0cobu cnpoctysaty
(akT nopyweHHs Hapae Komnawii npaso
HeraiHoro posipsaHHs LoroBopy Ta bescnipHoro
MpyNHEHHA BCIX nnatexis. Koxew norosip 3
TpeTboio 0CO00K MOBWMHEH MICTUTW BiAMoBiAHe
MONOXEHHA NPO PO3iPBaHHS.

6. MOHITOPUHI TPETbOI OCOEM

3 MOMeHTY 3anyuyeHHs Komnawiew TpeThoi 0cobm,
IHiLiaTop Ta iHwWi npayuisHMkv Komnakii, Wwo npatjioTs 3
Tpetbot0 0cO60K, MOBWHHI MOCTIMHO nepesipaTA i
AiANbHICTL  Ta  BUTPaTW, 3 MeTOW  3abe3neveHHs
AOTpUMaHHA  TpeTbo  0coBOoK  aHTMKOPYMLAHOrO
3aKoHoAaBCTBa Ta BUMOT uiel MMonituku. Lie moxe ByTu
3abesneyeHo Wwnsxom:

BUMOTV Hapjat pasom 3 paxyHkamu TpeTboi
0cobu AoKyMeHTanbHe NiATBEPKEHHS HagaHuX
nocnyr Ans 3abesneyeHHs Toro, WO BUHaropoga
3a nocnyry 6yma cnnadeHa BiANoBigHO MO
LOroBOpY;

Nepesipky  Ta  MOTOMKEHHS  3anuTiB  Ha
MPOBEAEHHA NNaTexis Ta BUTPaT,;

NEePeBIPKM CYMHIBHWUX ab0 HaaMIpHUX BUTpAT;
BiOMOBM y nnatexi TpeTit ocobi Ta
noBigoMnerHs KomnnaeHc odilepaliopuanyruii
Bianin Komnakii, sIKLO NpaliBHUK Nigo3pioe, Lo
Tpera * ocoba : 3piiicHioe, Mae abo  obilse
3MIACHUTYM CYMHIBHI NnaTexd, abo komu npawiBruK
BUABNAE b0 Nifo3pioe Npo HasBHICTb Byb-AKuX
IHAVKaTOpIB pU3KKy, sasHadeHux y flonarky 3;
nepioguyHoro ayauty TpeTix oci6 Ha npeamer

incorrect or untruthful;

- the duration of the contract with Fhird Party shall
not exceed three years until renewal; any
contract renewal shall be subject to the Third
Party filing out an updated Third Party
Assessment Questionnaire or confirming no
change since the last questionnaire;

- payments by the Company should only be made
to bank accounts in the name of the Third Party;

- if the Company obtains information sufficiently
indicating a likely breach by the Third Party, the
Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company’s
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of the Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate  the contract and
undisputed suspension of all payments. Each
contract with a Third Party must include such
termination clause.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures:

- requiring documentary evidence of the services
rendered to be delivered with invoices of the
Third Party to ensure that contractual
compensation and expenses are paid consistent
with the contract;

- reviewing and approving payment requests and
expenses;

- questioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying

. Company’s Compliance Officer/Legal
Department when the employee suspects that
the Third Party has or will or is likely to make or
promise questionable payments,. or when the
employee discovers or suspects the existence of
any of the red flags listed in Appendix 3

- auditing Third Parties on a risk-based, periodic

-



PU3KKIB Ta HEralHoro ayauTy Y pasi BUHUKHEHHS
nigosp;

- NpOBEOEHHA NOBTOPHOI OPUAWYHOI nepeBipky
BigNoBigHO 8o Uiel Monituky,

KepiBHuutBo  komnaHii  pasom 3 KomnnaeHc
odiyepom/iopuanyHum  Bigainom  Komnawii  mae
CNigKyBaTM 32 HaNEXHWM NPOBEAEHHAM  HOPUONYHOI
nepe.ipk1, nepiogmyHo nepernagati i sBignosigHicTb,
AOCTaTHICTL Ta e(eKTMBHICTb, Ta, 3a HeobXigHoCTi,
BAOCKOHanoBaT¥t ii AN NpUBEOEHHS Y BiANOBIOHICTL 3
KpaLLMMU MKHapOAHUMM CTaHAAPTaMu.

7. MOPYLIEHHSA 3 BOKY TPETHOI OCOEM

HeBvkoHaHHs TpeTimu ocobamm sumor wiei Monitukn abo
YMoB fjoroBopie 3 TpeTiMu 0cobamu MoBuHHE HapasaT
Komnawil npaso  MpWNMHUTW  BIAMOBIAHI  AOrOBIPHI
Unenu [MpaeniHHa 30060B'AsaHi nosinomuty KomnnaeHe
oditiepa/iopuandnnic  sBignin  Komnawii  npo  Byab-siki
hakTuHi abo MoxnmBi nopyLeHHs el Monituku, YMoB
porosopis 3 Tpetimn ocobamu abo aHTUKOPYNLHOTO
3aKOHOAaBCTBa.

KomnaHia moBuHHA HaneXHUM YMHOM MPOBECTU aymuT
TpeTboi ocobu 3 meTolo nepesipku iHopmaLi Woao
MOPYLUEHHS.

Akujo  Komnawis  otpumae  iHdopmaujio, ska B
ROCTaTHbOMy 00cA3i MiATBEPAXYE (hakT NOpYLIEHHS
TpeTbot0 0coboto, KomnnaeHe odiuep/iopuanynnii sinain
Komnaii noBuHeH iHiLjtoBaTV HeraiHe RpU3yNUHEHHS
Byab-skux nnatexie TpeTiit ocobi, Ta HapicnaT TperTin
0cobi BMMOry Hapatv mpoTarom. 15 KaneHaapHUX OHIB
HarexHi [okasi Ta MOSCHEHHS, sIKi CIPOCTOBYHOThL (hakT
MOPYLLEHHSI.

HenopanHa goctatHix [okasis, siki CMPOCTOBYIOTL hakT
MOPYLUEHHS, NPU3BOAWTL [0 HEraHoro MpUNUHEHHS
AOroBOPY Ta NPUNMUHEHHS BCIX NnaTexis, Wo MaioTb GyTu
3AiACHeHi TpeTith 0cobi.

8. 3BEPIFAHHS BOKYMEHTIB, TPEHIHTKU TA
AORATKOBA IHOOPMALLIA -

HokymeHTu, Wo 36upatoTses BIANOBIOHO A0 BMMOT Liiel
MoriTyku, NoBUHHI 36epiraTnch WOHANMEHILE TPpU POKN..-

o6  s3abesneunTy ecbelqmsHe BNPOBa/KEHHS  Liiel
Monitukn, KomnnaeHc — odiuep/opuanunuii — singin
KomnaHii  nosuHeH npoBopuT  perynsipHi  TpeHiHmm

basis and promptly if suspisions arise;

- performing due diligence renewal as set out in
this Policy.

Company’s management, along with the Company's
Compliance Officer/Legal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and  implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company’s Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently
evidencing the breach by the Third Party, the Company’s
Compliance Officer/Legal Department should initiate
immediate suspension of any payments to the Third
Party, and should send to the Third Party a notice with
the requirement to provide within 15 calendar days
relevant evidence and explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION, TRAININGS AND

ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least three years.

Company's Compliance Ofﬁcér/ Legal Department should
conduct regular trainings for relevant employees and, as
applicable, Third Parties to ensure effective

_8-



BiiNOBidanbHUX NpavyiBHUKiB Ta, 3a HeobxigHocTi, Tperix

ocib.

3BepHiTbest Ao KomnnaeHe odilepaliopuamuHoro siginy
Komnarii, SKLLo:

BW He BMEBHEHi 4u ocoba BBaxaeTbes TpeTbow
ocoboto BignosiaHo Ao Monituky;

BU He BrieBHeHi un TpeTs ocoba HanexuTb [0
Tperix 0Cif 3 BUCOKUM PUUKOM;

B Maete Oydb-ski  3amMTaHHS  LWoAo
BNpoBafkeHHs abo TnymaveHHs Liei Monituky,

implementation of this Policy.

Consult

Company's  Compliance  Officer/ Legal

Department if:

you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

you are uncertain as to whether a Third Party
meets the criteria of a high risk Third Party;

you have any questions in relation to
implementation or interpretation of this Policy.



Appendix 1
[Company letterhead]
Third Party Assessment Questionnaire

As part of its due diligence process, LLC «SIA «UBC-PROMO» (the “Company”) asks agents, advisers, consultants
and other intermediaries acting on Company’s behalf (the “Third Party") to complete this questionnaire, so that the
Company is able to assess whether the Third Party meets Company’s high ethical and commercial standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as
such X.

Please complete all questions thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note
that this questionnaire will be incorporated by reference into your contractual arrangement with the Company and
that, should it include any information that is materially incorrect or untruthful, it will entitle the Company to
immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the
Company in accordance with the Company policies and applicable data privacy laws. As part of its review and
approval process, the Company may make the information available to authorized employees of Company affiliates
where a valid business need exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to
conduct business with the Company.

npany’s Initiator prior to distributior _ -
Name Click or tap here to enter text,
Job title: Click or tap here to enter text.

Email: Click or tap here to enter text.

ird Party)
- Click or tap here to enter text,
~ Click or tap here to enter text.
~ Click or tap here to enter text.

~ Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap hereto enter text.

s provided

e

i %Z?%?’ )
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~ Clickor tap here to enter text.

t Click or tap here to enter text.

0 Yes, provided along with other supporting documents
3 No
% Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter text.
. Name: Click or tap here to enter text.

- Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
~ Telephone: Click or tap here to enter text.
Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself, Those may include close
relatives of the public official (e.g., spouses, children, parents or siblings, or spouses of a child.or a sibling)

please describe [ No
circumstances and remedial actions

that have been taken below)

Click or tap here to enter text.

_ 1av ana r been O Yes (if yes, please describe [INo
in_any in to bribery, investigation and consequences)
Y | nde ther  Click or tap here to enter text.

-11 -



Hoparok 1
[®ipmosuil 6nank Komnaril]

AHkeTa oUiHku BignoBigHoCTI TpeThoi ocobu

B mexax npouenypu iopuauuHoi nepesipku, TOB «HBO «tO Bl Cl - MPOMO» (ani — « KomnaHis») npocuts areHTis,
PaAHVKIB, KOHCYNLTAHTIB Ta iHLLMX NOCEPEAHUKB, WO AjoThb Bid iMeni Komnanii (ani — «Tpets ocoba»), 3an0BHUTY
Llo aHKkeTy Ana ouiHku Komnawieto BignosigHocTi TpeTkoi 0cobu BUCOKUM cTaHaaptam Komnaii womo etuku Ta
BEfEHHS bisHecy.

LLlo6 BiANOBICTM Ha NTaHHS, L0 BUMArae NpoCTaBASHHS BIAMITKY, Bynb nacka, HaTUCHITL Ha BiaNoBigHe none. Mone
3 MPOCTaBNEHOK0 BIAMITKOK Mae BUrMaaaTv Tak: .

Byab nacka, peTernHo 3aMoBHITL YCi MUTaHHS, BKasaBLLM AOCTOBIPHY iHchopMaLlito, abo 3a3HauTe «He 3aCTOCOBHOY,
3abesneute nignvcaHHs aHKeTV BiANOBIANbHOW OCOBOK Ta HasIBHICTb nevaTku nepea HaACWMNaHHAM aHKEeTH
KomnaHii. Byab nacka, 38epHiTs yBary, WO aHkeTa Gyae BKMoYeHa A0 AOroBopy 3 KomnaHieto sk oro YactuHa, Tomy,
y pasi HerlogHoi abo HenocToBIpHOT iH(bopMaLLi, Komnanis maTume npaso HeraiHo NPUAUHUTYA SOrOBIp.

IHchopmaList B Liit aHkeTi Byfie 3bepexeHa Komnanielo y BUrNSAi enekTpoHHUX TalaBo rnanepoBuXx 3BiTiB, BIiANOBIOHO
FO noniTuk Komnaii Ta 3akoHOABCTBA MPO KOHMiAEHLNHICTL. B Mexax NEePeBIPK1 Ta NpoLeaypy 3aTBEPAKEHHS,
Komnanis, sikwo ue 6yae [oLINbHO, MOXe HapasaTh AOCTYN [0 HasiBHO| IH(hopMaLLii yNOBHOBaXEHUM NpaLiBHUKam
aginivioBaHnx oci6 Komnawii. IHopMaLis TakoX MOXe HafaBaTUCh 30BHILLHIM MOCTaYaNbHUKAM nocnyr 3
NPOBEMEHHS PUANYHOT NEPEBipKU.

HapaHnsa iHdopmalii € nobposinbHuM, are HeHapaHHst Takoi iHbopmauii Moxe Oyt mpuuMHOKO BiOMOBM Y
BCTaHOBIEHHI inoBUX BiAHOCUH 3 KoMnarieto.

Liaropom Komnari iepea Hancvmanksm TpeTi 0cobi)
- ~ Im's: HatucHith, WwWob aoaaty Texcr.
Mocaga: HaTucHiTb, 106 AOAATY TEKCT.

~ EnexrtponHa agpeca: HatucHiTth, o6 foaath TekcT.

HaTucHiT, ob nopati TeKCT.

- HatucHiTs, WwWob popaty Teker.
. HatucHiTe, Wwo6 aogari Tekct.

HatucHiTh, Wob nopaty Tekcr.
HaTucHiTb, 106 fofaTH TekeT,
- HatuchiTb, Wo6 1oaaTv Texcr.
_ Hartuchits, Wwob Jopati TEKCT.
_ HarucHitb, 106 foaaty Tekcr.

g s o
s . o
.

G s

(Hanﬁﬁma,q : HaTVIC‘Hin, 106 A0AATH TEKCT.

’Tﬁ Bi

leC‘rrq);:_ _

HarucHiTb, o6 gogatv TEKCT.
HatucHiTb, 1WOG AogaTu Teker.
HatucHitb, wo6 gogat Tekcet.

torosly

HatucHiTb, 106 gonaTu Teker.



i HatucHiTb, Wob JoaaTH TEKCT,

- HatucHiTb, Wob aoaaty Tekcr.
HaTuCHITb, WD aofaTh Tekcer.

O Tak, HagaHnit pasom 3 (HWMMM CyMpPOBOMKYIOYMMI
JOKyMeHTaMu
O Hi

HatucHiTh, Wob fofat TekcT.
* HatucHiTb, wob fonaty Tekcr.
HaTucHITb, Wb aopath Tekcr.

IM'A; HaTWCHIT, Wo6 foaaTu Tekcr.

KoHTaktHa ocoba: HatucHith, Wwob foaaty TekeT.
EnextpoHa aapeca: HatucHiTh, o6 aoaaTy TekcT.
TenechoH: HaTucHiTb, Wob AofaTh TekeT.

IM'si: HaTueHiTb, Wob foaaT TekcrT.

KoxTakTHa ocoba: HatucHiTs, o6 foaaty Tekcr.
EnextpoHHa aapeca: HaTucHiTs, 106 fofaTy TekcT.
TenedoH: HatucHiTh, 106 AoaaTv TekeT. )

*[ina uinedt uiei aHkeTy [epxasHuit cryxBoBeLb 03Hauae ocoBy, sika 3giiicHIoe Byab-aKy QisnbHICTD, MOB'A3aHY 3 BUKOHEHHAM
byHKUiR Aepxasi1 Yn MICLEBOTO CaMOBPSAYBAHHS, Y SIKa € 3aBiROMO TICHO NOB'S3aHOK 3 AepXaBHUM CnyxBOBLEM HaCTINbLKY,
L0 BNNUB Ha Taky 0Co0Y € Yit MOXe BBaXaTUCS NOTEHLYHIAM Y (aKTUYHIM BRNMBOM Ha CaMOro AepxaBHoro cnyx6osus. Taki

0CO0M MOXYTb BKriouaTy Gnusbkux poauyia [lepxasHoro CNyxB0oBUA (HaNPUKNaZ, YONOBIK YN APYXUHA, AiTH, GaTbku, Bpatu Ta
CECTPM, 4 HOMOBIK/APYXUHA AUTUHM, BparTa aBo cecTpu).

iCHEHHS! AisnbHOCTI 4 0
[J Tak (skwo Tak, byab nacka, onuwite [ Hi
il Hikde obctaBunM Ta  3axogn, wo

0 3acTocosyBanucs)

iy HatucHiTs, Wob foaaty Tekcr.

U Tak (skwo Tak, 6yas nmacka, onvwite (1 Hi
- HUXYe CYTb PO3CNiyBaHHs Ta HaCMiaKm)
HatucHitb, 106 goaatm Teker.



Appendix 2
Third Party letterhead
Third Party Declaration
As part of its due diligence process, LLC «SIA «UBC-PROMO» (the “Company’) asks agents, advisers,

consultants and other intermediaries acting on Company’s behalf to sign this Third Party Declaration to confirm
compliance with Company's high ethical and commercial standards when providing services to the Company.

TR L
GGnEenas
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Lopnatok 2
QPipmosutl 6naHk Tpemsoi ocobu

3anBa TpeTboi ocobu

B mexax npouesypn topupmdHoi nepesipku, TOB «HBO «tO Bl CI - MPOMO» (aani — «Komnanis») npocuTb
areHTiB, PafHVKiB, KOHCYNbTAHTIB Ta iHWMX MOCEpeaHUKiB, WO AiTL Bif iMeri Komnanii, nignucatm o 3assy
TPeTbOl 0COOM ANs MiATBEPAKEHHS iX BIBNOBIAHOCTI BUCOKMM cTaHpapTam Komnaii OO €TUKA Ta BeAEHHS
bisHecy y xoni HapaHHs nocnyr Komnani.

15



Appendix 3
Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

- (full  Click or tap here to enter text.

Click or tap here to enter text.
_ Click or tap here to enter text.

~ Name: Click or tap here to enter text,
- Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

. Entity-specific Red Flags
. Is the Third Party new to the Company?

b, Does the Third Party appear fo lack sufficient capacity or staff qualifications to provide the services for
which it is being engaged (based on years in business, types of services provided, staffing levels, etc.)?

Is the Third Party reluctant to or unable to provide business references or did the response from any of the
business references specified in the Third Party Assessment Questionnaire present a basis for concem
about the Third Party?
Is the Third Party a lawyer, accountant or other consultant who is not normally directly involved in the type
of project or business activity for which it is being retained?
. Has the Company been asked, directed or recommended by someone to use this specific Third Party? If
s0, by whom and why?

Does the Third Party have family or business ties with a Pubiic Official

. Have we been asked by anyone associated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

. Did the review of public information, government and proprietary databases or court registers reveal the
Third Party's or Third Party key personnel's, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

2. Transactional Red Flags

a. Does the total amount to be paid for services appear to be unreasonably high or above the average

b. Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),

___.0rs the compensation to based on performance (success fee)? o e

c. Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag" items noted;abo\/el Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag. * - S iz

Red Flag
index . Comments

-16-



(e.g., 1e, 2b)

Conclusion
Yes ' ONo Based on the information provided, do you feel that the red flags that have been identified
' have been adequately mitigated?
Comment; Click or tap here to enter text.
OFor | OAgainst | Based on the information provided, would you recommend for or against engaging this Third
Party for the services to be provided?

Individual completing Third Party Approval Form:

Date:

~ Job title:

Signature:

-17 -



Honatok 3
dopma 3aTBEpAXEHHS TPETLOI 0COOU

YacTuHa 1: 3anosHiTk iHdopmatiio npo TpeTto ocoby Ta IHiljaTopa

HatucHiTb, o6 nofath TekcT.
HatucHiTb, WWob goaaTy TekcT.

Im's: HaTucHiTh, WwWob aoaaty TekcT.
Mocapa: HaTucHiTb, Wob AoaAaTH TEKCT.
EnekTponHa agpeca: HatucHiTb, 1406 [0AaTh TEKCT.

HactuHa 2: Hapaiire BiANoBigi Ha NUTaHHA Huxde, Ha niacTasi iHhopmalii, oTpumaHoi Big TpeTsoi ocobu nig uac
MPOBELEHHS HOPUANYHOT NepeBipKu

Pusukn, nos’asaHi 3 ocoboto
Yu Komnanist paHilwe cnienpautosana 3 TpeTbok 0co60i0?

Yn sucravae Tperiit ocobi moxnueocTeit abo keanicikauii NepcoHany AnA HanaHHs BiAMOBIAHUX
nocnyr (npuiiMatoum 4o yBar CKinbku Yacy BeaeTbes GisHEC, BUAM MOCNYT, LIO HAkaioThCs, piBEHb
nepcoHany, Towo)? ’
Y Hapana Tpets ocoba pekomeHaaLyi abo 4 AaloTb Taki pekomeHaaLi B AHKeTi OLHKM BIgNOBIAHOCTI
TpeTboi 0coby NpuBOAYM ANs CyMHIBIB? e
Hu € TpeTs ocoba topucTom, Byxrantepom abo iHILMM KOHCYNIbTAHTOM, AKMI 3a3BH4all 6e3N0CepeHb0
He Depe y4acTi y Takoro poay npoekTax v AisnbHOCTI, ANs AKMX BOHA 3a1y4aeTheA? -
. Yn Bynu npoxaHHs, BkasiBku abo pexomeHaauii B Byab-koro BMKOPUCTOBYBATU Came Lo TpeTio
.0coBY? Ak TaK, TO B KOO Ta Yomy? o
" e y TpeTboi ocobu poanHHi abo BisHec-38'A3km 3 [epxasHum cnyxBoBLEM aBo HOro BRN3LKUMM
popu-amu? — ..
Yn Bynu npoxanHa Bia GyAb-sKoi 0COBH, NOB'S3aHOT 3 TpaHaakLiel, ANS SKOi 3anyyaetbes TpeTs
0coba, 3pobuTy Byab-aKuit GnaroiitHuil Yu CrIOHCOPCLKMIl BHECOK? _
v cBiguuTe iHbopmaLlia, OTpUMaKa 3 nyBniuHuX Axepen, AepKaBHuX Ta npueartHux 6as paHux abo
CYAOBMX PEECTPIB, NPO CyMHiBHY penyTaljio TpeTsoi 0cofu abo ii KNKYoBOro nepcoHany, BKIKYao4H
aKuioHepis, BNACHMKIB Ta YneHiB NPaBMiHHA, 30Kpema Aae NPUBOAM CYMHIBATUCS B fobpoyecHocTi Ta
penyTaLii TpeTboi 0cobu?

Pu3uikun, noB'a3aHi 3 TpaH3akuicto
"1 € 3aranbHa cyma nnatexy 3a NOCNYMt HE3BUYHO BUCOKOK abo BULLIOK 33 PUHKOBY BapTiCTh?

. Y BumaraloTbCs HE3BUYHI aBaHcOBi abo HaaMipHi nnarexi (BUCOKI KOMICIIHI, ééH\jCM‘ TowLo), abo
_.BUHaropoza 3a OCArHeHHs NeBHOro peaynsTary?

Yu BUMararaThes Henpsami abo HesBuyHi Nnarexi abo nnaTikHi npoue,qyﬁn (Hanpwknag, onnara 4epes
BaHKiBCLKi paxyHK B IHO3EMHIM KpaiHi, onnata iHiwum niANPUEMCTBAM, ONNaTa roTiBKoK TOWO)?

YactuHa 3: Hapaitte £0AaTKOBI KOMEHTapi Hikdye oo Gymb-akux «IHaMKaTOpiB PU3UKY», BIA3HAYEHUX BULLE.
KomeHTapi moBmHHi MICTUTM [OAETKOBI BiMOMOCTI MPO KOXEH i3 IHOMKATOPIB  PU3NKIB, BKMIOYAKYM By ab-sKi
nom'sKLLyBassHi 06cTaBrHY aBo 3anponoHoBaHi saxoam Ans MinimisaLji pU3NKY.
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Homep

PU3NKY :
(Hanpuknag,
_1e, 2b) - Komenrapi
BucHoBok
O Tak O Hi - Ha ocHOBi oTpvManoi iHbopMaLyii, un BBaXaeTe BY, WO Bi3HAYEH] PU3MKI BYMM HANEXHMM

© YNHOM MiHIMI30BaHI?
. Komenrap: Click or tap here to enter text.

[ Tak OHi ' Ha niacrasi oTpumanoi iHpopmawji, nopexomenzyBani 6 Bu Yt Hi, 3anysutv TpeTio 0coby
| NS HaAaHHs nocnyr?

Oco6a, wo 3anoBHioBana ®opmy 3aTBepAXeHHs TPETLOI 0CO6H:

[ara: HaTtucHiTb, wob obpatw gary.
Im's; HaTucHITh, OB fojaTv Teker.
I'Ioca.qa_\; HaTucHiTb, Wwob noaaTv TekcT.
MNignuce:
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