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1. nPO nontTilKv

1.1. C$epa3acrocyBaHHfl

!n llonirura qo4o esaeuogii 3 areHTaMn ra
nocepegHilKavr (gani - <floniruxa>) sacrocoByerbcfl
go ecix npaqiaHraxie TOB (HBO (lO 5l Cl - |POMO,
(lani - <KorunaHiq)), a rarox go ii ynoaHoBaxeHilx
npegcraaHnria ra 9neHie [lpaaniHHr. Mr raKox
oviryeuo, qo Haui a[eHTil, paAHilKr/, KoHcynbraHTr ra
iHrui nocepegHilKr4, qo giroru aig irvreHi KovrnaHil (lari -
<Tperi oco6u>), 6ygyru nocnigoeHo Aorpr4MyBarrcn
Br/Mof ilonirrrn y xogi HaAaHHF HrlMil nocryr KounaHii.
flnn qinerr qiei llonirrxn, go Tperix oci6 ue eigHocnrucn
nocraqanbHLlKr4 nocnyl Ta roeapie, qo giroru eiA
BracHoro iueHi Ta He asaeuogircru s [epxaBHilM14
cnyx6oa4nun (nr eusHaveHo Hrxve) nig vac BilKoHaHHfl
so6os'RgaHu 3a AofoBoporvr g KoNanaHiep.

1.2. Mera floniruru

KorranaHis aKrfiBHo 3acygxye 6ygu-nri ropynqiilHi a6o
HesaroHni pii Tperix oci6, ra BXilBae ai4noeiAni 3axoAll
u1o6 sueHu.rttr.A ptt3ttKtt rarrax 4ir,r. Bignoeiguo, KovnaHin
nprr,tHnra Llp Ionirnry 3 Meroo 3anpoBaAXeHHfl
npolleAypr4 nepeaipxra Tperix oci6 Ta npolagii
nopyueHHo TperiHlr ocoOaur flonirrxu a6o
gobog'qgaHu, BcraHoBfleHilM AoroBopou e KounaHien.

1.3. 9ouy aaxnnBo Aorpr4MyBarncn iloniruxu

IopyueHHn 3acrocoBHofo 3aKoHoAaBcrBa Moxe
npil3Becril A0 HacraHHff HeTarilBHLlx Hacnigrie Arfl
KorritnaHii Ta Haufix npaqiaHr,tria: eig saagaHHF ruKoAt/
penyraqii ra $iHaHcoBl4x Brpar, Ao nphrflrHeHHfl Ao
qneinsHoi ra rpnuiHanuHoi aignoeigansHocri, nla6o
3acrocyBaHHn caHr<qir,t s 6ory KoHTponploqnx opraHie. [o
npaqiaHr,lxia, nri nopymylorb BfiMorN Ionirnrn, 6y4yru
3acrocoByBarilcF 3axogt/ 4l,rcqnnniHapHoro BnnilBy,
BKnoqanLrr/ geinuHeHHR.

Approved by the Decision of the sole participant
of LLC rSlA <UBC-PROM)v

June 1st,2020

AGENTS AND INTERMEDIARIES POLICY

1. ABOUT THE POLICY

1.1. Application Area

This Agents and lntermediaries Policy (the "Policy")
applies to all employees of LLC (SlA <UBC-PROMOI
(the "Company"), to Company's authorized
representatives, as well as to Board Members. We also
expect agents, advisers, consultants and other
intermediaries acting on Company's behalf, hereinafter
referred to as "Third Parties", to adhere to and to follow
the Policy in a consistent manner in performing their
services for us, For the purposes of this Policy, Third
Parties do not include services and goods providers who
act on their own behalf and do not interact with Public
Officials (as defined below) when performing their
contractual obligations towards the Company.

1,2, Objective of the Policy

The Company actively discourages any corrupt or
unlawful conduct that Third Party may engage in, and
uses appropriate precautions to minimize the risks of any
such behavior. Therefore, the Company adopted this
Policy to establish procedure for vetting and monitoring
Third Parties, as well as for addressing violations by
Third Party of this Policy or certain obligations imposed
based on the contract with the Company.

1.3. Why lt ls lmportant to Follow the Policy

Breaches of applicable law can result in negative
consequences for the Company and our employees,
ranging from reputational and financial damage to civil
and. criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary action
against employees. ' breaching the Policy, up to
termination of employment.



flpaqieHnxr, ynoBHoBaxeHi npegcraaHnrn KounaHii ra
t{neHu flpaeniHHn noa[HHi noaigounnrr npo eci naoxnrai
nopyueHHr qiel flonirrru a6o aHTltKopynL{ir,tHoro
3aKoHo4aBcrea, Ey4u-nxa iH$opuaqin qo4o nopyueHHn
a6o r,rrrroaipnoro nopyueHHfl npaqieHurou,
ynoBHoBaxeHnM npe4craBHilKoM Korrrnauii a6o tlneHovr
flpaeniunR, a6o Tperuoo oco6oro noBilHHa 6yru
HerallHo HaAaHa KoMnflaeHc oSiqepy/ropt4gilqHoMy
eig4iny KorrrnaHii. KoxHe noai4oruneHHn 6y4e yBaxHo
po3fnf;Hyre ra nepeeipeHe, is sa6esne,teHnsvr
xoH$igeHqir,tHocri.

flprrna4avn nopyuJeHb, 3oKpeMa, e:

- Hegorpr4MaHHfl npnHqnnia ra npoL{eAyp,
BcraHoBneHnx qieo flonirurop;

- HenoaigoMneHHfl npo Moxnilee a6o $anuvHe
nopylueHHF aHTilKopynL{ir,tHoro 3aKoHo4aBcrBa
a6o npnHr4,tnia ra npoqeAyp, BcraHoBreHilx
qien flonirrroo;

- HeyBaxHicru a6o Heo6aqHicru y xogi nepeeipxr
Tperuoi oco6n;

- aigrprre L{Lt npilxoBaHe penpecyBaHHn
npaqieHrra, rrur,t noei4oMtlB npo SarrrvHe a6o
MoxnilBe nopyueHHn aHrilKopynLliilHoro
3aKoHoAaBcrea a6o qiei floniruril, Tol{0,

KounnaeHc oSiqep/npu guuurrth ei44in Kovrnanii noBrHeH
Ha4aBaril erasisril npaqiaHurau u{o4o Ao3BoreHux ra
aa6opoueHrx girl eignoeiAHo Ao qiei flonirr,rxra.

He4orpnuaHHn flonirurr Tperuoru oco6oro Moxe
npr3Becril Ao npilnilHeHHn goroeipHrx ei4HocnH 3 TaKoo
Tperuoo oco6oro, a raKox npil3ynilHeHHff nnarexia
aiAnoeigHo go qiei flonirrrn.

2.  KNOqOBITEPMIHI4

<fiepxaanufi cnyx6oeeqb) - oco6a, nra apiilcHoe
6ygu-nry ginnuuicru, noB'F3aHy 3 Br/KoHaHHnrvr $yHrrlir,t
AepxaBil Lr4 wricqeaoro caMoBpFAyBaHHe, npaL{toe y
nepxaBHoMy nignpneucrei, uixHapopHir,t opraHisaqii,
noniril.rHira naprii, L{14 RKa e saei4onlo ricHo nos'sgaHoo 3
AepxaBHilM cnyx6oeqervr Hacrinurr, u{o BnnilB Ha raKy
oco6y 0 qn Moxe BBaxarilcfl noreHqiraHru qkt
$arruvHru BnrlLlBoM Ha caMofo AepxaBHofo
cnyx6oeqn. Tari oco6r,r ubxyru BKnoqarr 6nhsur[x
po4rvie flepxaenoro cnyx6oaqn (riahpr,trna4, qonoeir sn
Apyxr4Ha, pitu, 6arurn, 6patn ra cecrpr4, qk1
vonoaid4pyxilHa Ahl/Hr, 6para a6o cecrpn), lloeHr,rrl
nepenir oci6, sri BBaxaorbcn flepxaeHraun
cnyx6oeqnrvrn HaBeAeHo e nyHxri 1 .{acrilHl1 nepr.uoi

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party,
has occurred or is about to occur should be reported
promptly to the Company's Compliance Office/ Legal
Department. Every report will be carefully considered,
investigated and treated in confidence.

Examples of breaches are, but not limited to, the
following:

- failure to implement the principles and steps set
out in this Policy;

- failure to report suspected or actual violation of
anti-corruption laws or breach of the principles
and steps set out in this Policy;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of
the anti-corruption laws or this Policy, etc,

Company's Compliance Office/ Legal Department should
provide necessary guidance for employees on
permissible and prohibited actions und'er this Policy.

Failure of a Third Party to follow the Policy can result in
the termination of contract with such Third Party and
suspension of payments as set out in this Policy.

2, KEYTERMS

"Public Official" means a person who performs any
activity related to the performance of functions of the
state or local government, works in government-
controlled enterprise, international organization, political
party, or who is known to be closely linked to a public
official in a way that influencing this person is or may be
perceived as potentially or actually influencing the public
officjal himself/herself, Those may include close relatives
of the Public Official (e.9, spouses, children, parents or
siblings, or spouses,of a child or a sibling). The full l ist of
those who can be consldered Public Official is set forth in
paragraph 1 of part 1 of Article 3 of the Law of Ukraine
"0n Corruption Prevention".

- t -



crarri 3 3aroHy YxpaiHr <f1po eano6iraHss ropynrlil>.

<Henpaaouipna B[roga) - rpoui qta iHUe uailHo,
nepeBafl4, ninurr, nocnyrr, HeuarepianuHi axriler qL1
6ygu-nri iHrui BtAtoAr uarepianuHoro Lu4
HenaarepianuHoro xapaKrepy, t{o o6iqnrcrucR,
nponoHyrorbcfl, Hagaprbcn L{t4 orpt4Mynrbcc 6ee
3aKoHHr4x Ha re ni4craa.

3. 3ArAnbHt nPilHqilnil

KounaHis egir,rcHrce cBoro AisnuHicru e .{ecHilta ra
nposopr,ril cnoci6, Aorpr4MyeTbcF aHrilKopynL{inHoro
3aKoHoAaBcrBa ra He HaAae npnMo a6o vepes Tperix
oci6, HenpaaouipHy Br4fo4y lepxaeHrrv cnyx6oeqnu vr
ixHiH,t npeAcraBHilKaM 3a4nr orpnMaHHfl 6y4u-nxr,rx
He3aKoHHux nepeBar y xo4i ceoei 4innuHocri a6o 3a4nfl
6y4u-nrrx iHunx r1iner,r. Bignoai4Ho, KoMnaHiq 3aryLtae
nrue Tperix oci6, nri noaFticrp Aorpr/Mylorbcfl npaBill,
BcraHoBneHrx qieo flonirrroto, Ta yHrKaoru xa6apie ra
ropynqii.

llpaqieHnrn KounaHii, qo ai4noaigaprb 3a aeaeuogiro s
Tperirun oco6auu (<lniqiaropr,t>), noeilHHi Bx<t/14
eignoeiAHi 3axo4l4, qo6 sa6esneL{ilTr4 HacrynHe:

- HaropoAa Tperit,t oco6i aipnoaigae aruaropogi
3a saxoHHi nocnyril, qo Hagaorbcfl TaKoo
Tperuoro oco6oro KoprnaHii;

- xoAHa qacTilHa TaKoro nflaTexy He nepeAaeTbcF
Tperuoro oco6oro rr HenpaeouipHa auro4a ra
iHuurr,r r{t4HoM He nopyuye qiei floninaxr a6o
3acTocoBH0r0 3aK0HoAaBCTBa;

- eci rpaHsar<qii s flepxaaHnur cnyx6oeqtun, nxi
crocyroTbcn HaAaHHH nocnyr Tperuoro oco6oro
KounaHii, HanexHilM LtrHoM 3aAoKyMeHToaaHi ra
sgir,tcHeHi ai4noei4Ho Ao qiei flonirurr ra
3acTocoBH0f0 3aK0HoAaBoTBa.

4. toPtlIhqHA nEPEBIPKA

4.1.  h iq iarop

[o sanyveHHn Tperuoi oco6lr, nr<a 6yge ginrr,t aig irvleHi
KounaHii, noBilHeH 6yrn eusHaveHrar,t lHirliarop. lHirliarop
eignoei4ae 3a er,t6ip HanexHoFo piaHr npra4rvHoi
nepeeipxu ra BXHqae 3axopr, Heo6xipHi Anq 3anyqeHHfl
Tperuoi oco6r, eiARoeiAHo g0 flonil,trr.

lHiqiarop noBilHeH nepeKoHarilcfl, t{o Tpern oco6a
p03noq[Hae HaAaBaril nocnyril eig iueHi Korr,rnaHii rinurr
nicrR roro, nx (i) Tpern oco6a nporaruna HanexHy
ropll4t4qHy nepeeipry, ra (ii) vrix KounaHiep ra Tperuoo

"lllegal Benefit" means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

3. GENERAL PRINCIPLES

Company conducts its business in a fair and transparenl
manner, complies with anti-corruption legislation and
does not give, directly or through Third Parties, lllegal
Benefit to Public Officials or their representatives to
receive any unlawful benefits for our business or for any
other reasons. Therefore, the Company only appoints
Third Parties who can demonstrate that they fully comply
with the principles of this Policy and avoid bribery and
corruption,

Company's employees responsible for dealing with Third
Parties (the "lnitiators") must take appropriate measures
to ensure that:

- Third Party's fee represents an appropriate
remuneration for legitimate services provided by
such Third Partyto the Company;

- no part of any such payment is passed on by the
Third Party as lllegal Benefit of othenrvise in
violation of this Policy or applicable law;

- all transactions with Public Officials, which relate
to performance of services by the Third Party for
the Company, are duly recorded, and conducted
in compliance with this Policy and applicable law.

4. DUE DILIGENCE

4.1. Ini t iator

Before engaging Third Party to act on behalf of the
Company, an lnitiator must be identified, Initiator should
be responsible for selecting the appropriate level of due
diligence and performing necessary actions as set in this
Policy before retaining a Third Party.

The Initiator must ensure that,Third Party starts provision
of services on behalf of the Company only after (i) the
Third Party passed an appropriate due diligence process,
and (ii) a written contract between the Company and
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oco6oto ni4nrcaHril 4oroaip.

4.2. Bn6ip npoqe4ypt4 rcpr,rgr,rrnoT nepeeipru,r

4.2.1. Tperi oco6ra 3 BrcoKt4M pt43t4KoM

HacrynHi rareropii Tperix oci6 esaxanrbcn TaKnMil, t4o
craHoBflflTb ailcorna pil3r4K Ta noarHHi npor,trn pererbHy
CIpt4Ar4qHy nepeeipry nepeA 3anyL{eHHFM :

- 6y4u-nxa Tpern oco6a, u.lo 6y4e HanpeMy
asaeuoginrr s [epxaaHuvr cnyx6oaqerrl BiA
irueHi Kounauii;

- 6ygu-nra Tpern oco6a, crita BrHaropoga
Bilnnaqyerbcn e sanexHocri aig gocnrHeHHr
neBHhx qiner,t: nignrcaHHR AoroBopy, orpilMaHHn
Ao3Bony a6o s6inuueHnn 6isHecy;

- 6y4u-nra Tpern oco6a, u{o Mae sgirtcHrcearr,r
nouyK in$oprrraqii, FKa He e ny6nivHo
AocrynHoo (Hanprr<nag, ei4on,tocri npo
cygtttuOCri);

- 6ygu-nra Tpern oco6a, sra e a6o uorna 6yrn
fiepxaeHnu cnpx6oeqeu a6o nignpraeMcrBoM, B
FKoMy flepxaeHnra cnyx6oeerlu Mae iHrepec
(Hanprrna4, e BflacH[KoM, axqioHepou,
AilpeKropoM, sailvae iHuty repieHy noca4y,
roqo),

firqo 6y4u-nxa Tpern oco6a eipnoaigae 6y4u-nrouy s
B[qe3a3HaqeHhx KpilTepiia, lHiqiarop noBilHeH orpilMarfi
BiA Tperuoi oco6ut 3anoBHeHy AHrery oqiHrr
aignoai4uocri rperuoi oco6r, nr<a e fio4aruou 1 lo r]iei
flonirrxn (Aani - <Anrera>), pa3oM is cynpoaignraur
[0KyMeHraMil, Bil3HAqEHilM14 KounnaeHc
o$iqepovr/ropt44l4LtHtlM eip4inoH,r. Kon,tnasii, Ta no4aril
gagHaqeHi AoKyMeHTil pnn nepeeipxr,t,

4.2.2. lHnri Tperi oco6r

Tperi oco6n, t4o He ai4noaiparoru rpnrepirrrl Br4coKoro
pr43r4Ky, noet,tFtHi ni4nrcarr 3aney rperuoi oco6r, Rxa
3Haxo4t4Tbcn y fio4arxy 2, nepeg ix eanyveHHnM ,qo
cnienpaqi. lHiqiarop noBilHeH nogaril nipnrcaHy 3aney
rperuoi oco6r Kounnaeuc o$iqepy/ropuA!4rtHoMy eig4iny
Korr,rnaHii gnn o6epiraHHfl Ta pyrnHnoi nepeeipxr, ra
orpilMarn noroAxeHHfl nepeA ni4nrcaHHnu 6ygu-nrrax
yroA 3 TaKop Tperuorc oco6oro.'

4.3. l'lpoqe4ypa rcpr,r4nrnoTnepeeiprr,r

4,3.1.Tperi oco6n 3 B[coKl4M pr43t4KoM

Third Party is in place,

4.2. Selecting a Due Diligence Process

4.2.1. High risk Third Parties

The following categories of Third Parties should be
considered as high risk Third Parties, and should be
subject to thorough due diligence review prior to
retention:

- any Third Party that will be engaged to deal
directly with a Public Official on behalf of the
Company;

- any Third Party that is compensated on the basis
of their success in securing'a contract, permit or
increased business;

- any Third Party that is to be engaged to seek
information that is not publicly available (e.9.,
criminal records);

- any Third Party that may be, or may have been,
a Public Official or an enterprise in which a Public
Official holds an interest (e.9., as an owner,
shareholder, director, senior manager, etc,).

With regards to any Third Party meeting any of the above
criteria, the Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to
this Policy (the "Questionnaire") along with supporting
documents as established by the Company's Compliance
Office/Legal Department, and submit to the latter for
assessment.

4.2,2. Other Third Parties

Third Party which does not meet the criteria of high risk
Third Party must sign the Third Party Declaration
attached as Appendix 2 before its retention. The Initiator
should submit signed Third Party Declaration to
Company's Compliance Officer/Legal Department for
storage and routine verification, and receive clearance
prior the signing of any contractual arrangement with
such Third Party.

4.3. Due Diligence Process

4.3,1, High risk Third Parties

- 4 -



Kounnaenc oSiqep/npn g:vrunui,t ai44in KounaHii noBilHeH
nepernnHyl4 ra nepeaiprrn iH$opuaqin Haee4eHy e
AHreri ra cynpoei4Ht4x AoKyMeHrax. {n iHsopnaaqir
noBilHHa 6ytvt nepeaipeHa urflxoM o6roeopenHR s
lHiqiaropolr ra Tperuorc oco6oro, nepernflAy ny6nivno
4ocrynHoi in$opuaqil, AepxaBHhx ra npilBarHVx 6as
AaHrx, cy4oBr4x peecrpia, 3allyqeHHfl, ea Heo6xi4Hocri,
cneqianisoeaHoi xounaHil, r4o sar,luaerbcn nepeeipxaur
4o6povecHocri rperix oci6, nepeaipxr,t peroveH4arlir,r ra
iHlnr,rx 4oqinuHrx saxo4ia.

flicnc gaeepueHHr npoqe4yprl ropr,rgr,tvHoi nepeeipxr,
KounnaeHc o$iqep/roprrr4nvHnra eip4in KorrltnaHii Mao
3anoBHr4TLl 0oprvry 3arBepgxeHHfl rperuoi oco6h
([o4aror 3), r4o rrlae uicrnrn BcraHoBreHi pesynurarur
nepeeiprr ra B[cHoBoK tqoAo [loxnileocri 3aryqeHHn
raroi Tperuoi oco6r.

Hananicrs pnsuxia He o3HaL{ao aBToMarilLlHoto
eigxrneHHn KounaHieo Tperuoi oco6r,r. KounnaeHc
oQiqep/rcpn puuuui,r eig4in Ko rvrna Hii no B fi He H po3mn Hyn4
o6crasilHr4, t{o craHoBnnTb pt43l4K, ra erpiuurr (i) vr,r
Moxe nxwh pil3t4t( 6yru rr,riHil,risoeaHtara a6o
KoHTponboBaHrtl, (ii) ,tvrcxuil pt43r/K e 3aHaATo Bl4coKt4M
ra Tpern oco6a noBilHHa 6yrn aipxrneua.

4,3.2. lHttti Toeri oco6r,r

KounnaeHc o$iqep/npm4uvHna eimin KorrltnaHii noBrHeH
np0B0AL1n4 pyrr4HHy nepeeipry noAaHilx 3are rperuoi
oco6r a poopisi yKnageHfix goroeopia Ha npe4Mer roro,
vr an6pae lHiqiarop HanexHy npoqe4ypy rrrpr,tpr,rvHol
nepeaipru ra Ltn Ha[aB noBHy ra 4ocroaipny
iHQopruaqin, V B[naAKy Br4fiBlreHHF nopyueHHff
npolleAypr4 a6o 6ygu flKt/x cyrreBnx Heponiria e HaAaHitl
iH$opHaaqii, Korunnaeuc o$iqep/ropr,rpwunvil eiggin
KounaHii noBilHeH BhMararil ei4 lHiqiaropa npoBe4eHHfl
rupr4rvHol nepeaipru, r4o ei4noaigao BcraHoBneHim y
flonirrqi npoqegypi; a lHirliarop noBrHeH 6es
Heo6ipyHroaaH[x 3arpl1 MoK Bl,tKoHar[ Ta Ky Bt4 Mo ry,

4.3,3.1-lepeaipxa sanyveHrx Tperix oci6

Kovnnaenc oSiqep/ropra4nvHril aiggin KorvrnaHii noBilHeH
nepeeipnrr icHyrovi AoroBopt4 s Tperirvrr,r oco6aur,
yxna4eHi go Ha6paHnr qiero flonirnxop qrHHoeri, ra
gaOesneqfi n,t ix ei4no a igHicru' eil Mora ru [l on irurn.

t 4 t n4.J,4. I tOBTopHa ppilAt4qHa nepeBtpKa

KoxHi rpr,l poxm nicnn 3aBepueHHfl topugltvHoi nepeeiprr,r
Tperuoi oco6r, eKt4o raKa oco6a npoAoBxye cnianpaqro

Company's Compliance Office/Legal Department must
review and verify information in the submitted
Questionnaire and supporting documents. The
information should be verified through discussions with
the Initiator and Third Party, review of public information,
government and proprietary databases and court
registers, where deemed necessary, engaging an entity
specializing in third party integrity due diligence,
reference checking, and through other means as
appropriate,

Following the finalisation of due diligence, the Company's
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 3),
summarizing findings and concluding whether it is
possible to retain the Third Party in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third Party.
The circumstances of the risk must be considered and
decided by the Company's Complianie Officer/Legal
Department as to whether (i) the risk can be mitigated or
managed or (ii) the risk is deemed too great and the Third
Party must be rejected,

4.3.2. Other Third Parties

Company's Compliance Officer/Legal Department must
routinely check submitted Third Party declarations
against concluded contracts as to whether Initiator
selected appropriate level of due diligence and provided it
with accurate and truthful information, In case of violation
or any material shortcomings in the information provided,
Company's Compliance Office/Legal Department must
require the Initiator and the lnitiator shall perform without
undue delay,'appropriate level of due diligence consistent
with this Policy.

4,3.3. Review of existing Third Parties

Company's Compliance Officer/Legal Department must
review existing contracts with Third parties concluded
prior, to this Policy becoming effective, and ensure these
are consistent with the requirements of this policy.

4.3.4. Secondary due diligence .

Every three years upon completion of the due diligence
process with regards to a specific Third party, and
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a KounaHiep, lHiqiarop noBilHeH noBTopHo npoBecrn provided Third Party continues working with the
topl4At4qHy nepeaipry ra npot,trn npoqeAypy, Company, the Initiator should arrange due diligence
BcraHoBneHy PoepinoH,t 4.2 flonirnrr, u.loAo rarol renewal through performance of the steps set out in
Tperuoioco6n, Section 4.2 of this Policy with regards to such Third

Party.

5. yMoBl,l EOrOBOptB 3 TpETtMtl OCoEAM],| 5. THIRD PARTY CONTRACT CLAUSES

flicns npoBeAeHHe topr4rvHoi nepeeipxra ra Following approval of a high risk Third Party through the
3arBepAXeHHfl Tperuoi oco6n 3 BilcoKl/M pr43r4KoM, due diligence process, the Initiator must ensure that the
Ittiqiarop noBrHeH ga6eene.trrr qo6 y goroeopi 3 TaKop written contract with such Third Party contains clauses
Tperuon oco6oto 6ynu eKnroqeHi nofloxeHHn, u.lo which include the following principles (the "Third Party
ai4noaigarorb HacrynH[M yMoBaM (<Yvroau poroeopia g Contract Clauses"):
Tperiun oco6aun>):

- Tpern oco6a He Moxe 3anyqaril cy6ni4pnpHrrrra
Ane HaAaHHe nocflyr, nrqo iHue nilcbMoBo He
nofo4xeHo KonanaHierc;

- Tpern oco6a noBilHHa Ha[aril 3roAy Ha
npoBepeHHfl KounaHiep a 6ygu-nrltra qac
npornroM 4ii goroeopy ayryAry 6yxranrepcuxoi
ra seirHoi AoKyMeHraqii Tperuoi oco6r, qo
cTocyeTbcfl Bt4K0HaHHF fioroBopy, 3 MeTop
nepeaiprn AorpfiMaHHff Tperuoro oco6oro
goroeipHrrx go6oe'RgaHu, KounaHis npoBoAr4Tb
Tat<un aypwT 3a BnacHnr/l paxyHox Ta noBfiHHa
eao4anerigu nonepeA[Tl4 Tperrc oco6y;

- Tpern oco6a noBilHHa Aorpt4MyBarmcb
aHTkrKopyn qi raHoro 3a Ko HoAaBcrea, qi ei llon irr rr
Ta Ko4ercy 4inoeoi noee4iHrn ra erhKl4
KounaHii, sxi noeilHHi 6yru ernrcveHi nr Ltacr[Ha
A0r0B0py unFX0M nocilnaHHe;

- Tperir,t oco6i cyBopo sa6opoHeHo HaAaBaril,
o6iqrrr a6o nponoHyaana. HenpaaorvipHy BrroAy
a6o iHmuvr qilHoM nopytxyBar[ 3acrocoBHe
3aK0H0AaBCTB0;

- Tperir,t oco6i sa6opoHeHo HaAaBar[ 6y4u-roH,ry,
BKnpqapv14 [epxaeHr,rx cnyx6oerlie, 6y4u-nri
noAapyHKr, npoflB14 rocruHHocri a6o po6utu
cnoHcopcbKi eHecxil ei4 irrlteni KorvnaHii, a6o Ha
ni4craai 6y4u-nroro AoroBopy g KoMnaHieo,

- Tpern oco6a noBilHHa yrpt4MyBarilcu eiA 4iu, nri
Moxyrb posqiHruearncn flK Harvrip HaAartA
HenpaeorvipHy Bilropy;

- FKr{o 3acrocoBHo, Tpern oco6a noBilHHa
oHoBl4Tr4 iHSopuaqirc, HaBeEeHy e AHxeri orliHrr,l
ai4noai4Hocri rperuoT oco6r,,r, flKlllo , TaKa
iH$oprr,raqir cyrreBo srvliHilnacs. fioroeip raKox
noBrHeH uicrurr nonoxbHHs, l4o Aapru
Korr,rnaHii n paBo Herar,rHoro posi peaH nn AoroBopy
y pasi, FKtqo BoHa pisuaerucR, r4o in$oprr,rarlin
HaBeAeHa e AHreri oqiHxn ei4noei4Hocri rperuoi
oco6n 6yna HenoeHop a6o He4ocroeipHoro;

Third Party shall not sub-contract the services,
unless approved in writing in advance by the
Company;
Third Party shall agree to the Company's right to
audit, at any time during the term of the contract,
including access to Third Party's books and
records related to the performance of the
contract, in order to ensure that Third Party
conforms to its contract obligations, subject to
reasonable prior notice and at Company's
expense,

Third Party must abide by the relevant anti-
corruption laws and regulations, as well as this
Policy and Company's Code of Business
Conduct and Ethics, which are to be incoroorated
into the contract by reference;
Third Party must never provide, promise or offer
lllegal Benefit or othenruise violate any of the
applicable laws and regulations for any reason;

Third Party is prohibited from giving any gifts,
hospitality or sponsorship on Company's behalf,
or in the context of performing under any contract
with the Company, to anyone, including Public
Officials.
Third Party shall refrain from any behavior that
could be interpreted as willingness to provide
lllegal Benefit;
where applicable, Third Party must update the
information contained in the Third party
Assessment Questionnaire if there are any
material changes to respective information. The
contract shall' also contain a provision under
which the Gornpapy will be entifled to
immediately terminate the eontract if it learns that
the information provided in the Third party
Assessment Questionnaire was materiallv
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- TepMiH 4ii 4oroeopy s Tperuop oco6op He
noB[HeH nepeBrqyBaril Tpbox poxie Ao
MOMeHTy r OrO npOAOBXeHHF; npOAOBXeHHfl

AoroBopy noBilHHo ei46yaarrcn 3a yMoBr4, t{o
Tpern noBTopHo 3anoBHt4Tb Anxery oqiHxr
aignoaigHocri rperuoi oco6r4 a6o nigreepgrru
aigcyrHicru sftaiH 3 MoMeHTy 3anoBHeHHfl
ocTaHHb0r0 0nhTyBanbHhKa;

- nnarexi noanHHi s4ir,tcHnaarrcn KoHltnaHien
BilKnovHo Ha 6aHxiecuri paxyHxut Tperuoi oco6ra;

- FKu.lo KounaHis orpr4Mae iH$opuaqin, flKa
BKa3ye Ha MoxnilBnut Sarr BLrilHeHHfl nopyueHb
Tperuoro oco6oro, Korvrnanii noBilHHa Marfi
npaBo l/MLlacoBo npil3ynilHfiTr 6y4u-nr<i
nnarexi Tperir,l oco6i. Bi4paoy nicnn
npll3ynilHeHHs nnarexis, Kotrlnanis Mae
Ha4icnarr noeigoruneHHfl 3 Br/Morop nporeroM
15 KaneH4apHilx gHia Hagaru AoKa3r ra
noecHeHHF, u-{o cnpocroBytoTb Qarr nopyueHun;

- HecnpoMoNHicru Tperuoi oco6r,r cnpocryBarrl
$axr nopyuleHHfl Ha4ae KournaHii npaBo
Herar,rHoro posipeaHHn AoroBopy ra 6eecnipHoro
npilnilHeHHff ecix nnarexie, KoxeH 4oroeip s
Tperuorc oco6oro noBilHeH uicrrrn ai4noei4He
nonoxeHHF npo posipaaHHn.

6. MOH|TOP14Ht- TPETbOT OCOStl

3 MoMeHry 3anyqeHHc Kounauieto Tperuoi oco6r,
lHiqiarop ra iHrui npaqiaHnxn KounaHil, u{o npaqpprb 3
Tperuoro oco6oro, noarHHi nocriraHo nepeaipnrn ii
4innuHicru ra Bhrpar[, 3 Merop sa6eeneqeHHR
Aorpr,iMaHHe Tperuoro oco6oro aHTilKopynqiilHoro
3aKoHoAaBcrBa ra BrMor qiel flonirrrr. Lle rr,roxe 6yrr,t
ga6esneqeHo urexoM:

- BilMoril Hagarfi pa3oM 3 paxyHKaMn Tperuoi
oco6u AoKyMeHTaruHe ni4raep4xeHHfl HaAaHilx
nocnyt gnn sa6esneqeHHq roro, ulo BilHaropoga
3a nocnyrh 6yna cnraqeHa ei4noeigHo Ao
A0f0B0py;

- nepeaipxr,r ra noroIXeHHR ganfiris Ha
npoBeAeHHfl nnarexie ra BilTpar;

- nepeaipxr cyruuiaHnx a6o Ha4rvipHt4x Bt4Tpar;
- aigrrroer y nnaTexi Tperir,1 oco6i Ta

noai4o r'rle1Hr Ko u nl aeHc oQi qepa I npuguunuil
eig4in KounaHii, nrrlqo npauiaHrr ni4osppe, u"lo
Tpgrn ' oco6a , 3gincune, 

'uae 
a6o o6iq*e

s4iracHrn,t cyuHiaHi nnarexi, a6d xonra npaqiaHrax
BHflBnFe a6o nigosproe npo HasBHicru 6y4u-nxr,rx
iHprraropia pil3ktKy, 3a3HaqeHux y fio4arry 3;

- nepiognqHoro ay4klry Tperix oci6 Ha npegMer

incorrect or untruthful ;
- the duration of the contract with Third Party shall

not exceed three years until renewal; any
contract renewal shall be subject to the Third
Party filling out an updated Third Party
Assessment Questionnaire or confirming no
change since the last questionnaire;

- payments by the Company should only be made
to bank accounts in the name of the Third Party;

- if the Company obtains information sufficiently
indicating a likely breach by the Third Party, the
Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company's
immediate notice with the require-ment to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of the Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and
undisputed suspension of all payments, Each
contract with a Third Party must include such
termination clause.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti,corruption laws
and the requirements of this Policy, in particular via
following measures:

- requiring documentary evidence of the services
rendered to be delivered with invoices of the
Third Party to ensure that contractual
compensation and expenses are paid consistent
with the contract,

- reviewing and approving payment requests and
expenses;

- questioning unusual or excessive expenses;
- refusing to pay the Third Party and notifying
, Company's Compliance Officer/Legal

Department when' the employee suspects that
the Third Part! h'as or will or is likely to make or
promibe questionabfg payments,..- or when the
employee discovers or suspects the existence of
any of the red flags listed in Appendix 3;

- auditing Third Parties on a risk-based, periodic
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pr,t3l4KiB Ta Hetal4HOrO ayflfiTy y pa3i Bt4Hr4KHeHHfl
niAo3p;

- npoBeAeHHF noBTopHoi topilAl4r.tHOi nepeBipKt4
ai4noei4Ho lo qiei flonirrrr,

KepieHuqreo rounaHii pa3oM s KonannaeHc
o$iqepovr/ropr4Al4r{Hr/M eig4inorvr KonltnaHii Mae
cni4ryaarn 3a HanexHilM npoBeAeHHflM ropr4r,tvnoi
nepeeiprr, nepiogravHo nepernnAarn ii eignoai4nicru,
4ocrarHicru ra eSexrnaHicru, T?, 3a Heo6xi4Hocri,
BAocKoHanpearil ii Anfl npilBeAeHHfl y ai4noei4uicru e
KpaqilMLt wixHapo4HnMfi craH4apraMn.

7. NOPYIIJEHHfl 3 6OKY TPETbOT OCO614

HeeilroHaHHs Tperirvrra oco6an,lu BilMor uiei flonirr,trr a6o
Vuoe goroeopia a Tperirvrra oco6avr noBilHHe HaAaBarLl
KounaHii npaBo npvntAHtATtA aignoai4Hi goroeipHi
ei4Hocnun. flpaqieHr,trr,r KoHanaHii, ii npe4craeHrKil Ta
9neHr flpaeniHHn go6oe'ngaHi noai4orurru KounnaeHc
o$iqepa/rcpup:vuuuh aiggin KournaHii npo 6ygu-nri
SarrravHi a6o Moxnhei nopyueHHn rliei flonirilKn, YMoe
goroaopie s Tperirrlrra oco6arur a6o aHruxopynqirlnoro
3aK0H0AaBCTBa.

KounaHin noBilHHa HarexHilM qrHoM npoBecril ayplr
Tperuoi oco6r 3 Merop nepeeiprra iHQoprrlrarlii r4opo
n0pyueHHF.

Fxr4o Kounanis orpilMae insoprraarliro, ffKa B
AocrarHboMy o6cnai nigreep4xye $ara nopyueHHfl
Tperuorc oco6op, KorilnraeHc o$iqep/ropr,r puwvth eip4in
KorvrnaHii noBilHeH iHiqiroeal,r Herar,tHe npil3ynilHeHHfl
6y4u-nxrax nnarexie Tperifi oco6i, ra Hagicnarr Tperir,t
oco6i eilruory Ha4aril npornfoM. 15 raneHpapHrax gHie
HanexHi AoKa3[ Ta nof;cHeHHs, Rni cnpocroBytoru Sarr
n0pyueHHF.

HenopaHHn pocrarHix 4oraeia, nri cnpocroeynru $an
n0pyUeHHF, npil3BOAktTb AO Herar,rHOrO nprnilHeHHfl
AoroBopy ra npilnfiHeHHs ecix nnarexie, qo varoru 6yrn
sgir,rcHeHi Tperin oco6i.

8. 3EEptrAHHfl flOKyMEHTIB, TPEHtHril TA
ROAATKOBA tHOoPMAqtfl ,

l.loKyMeHTkt, r4o sOrparcrucfr ei4noeigHo Ao ehMor uiei
flonirrrn, noeilHHi a6epirarrcu u_loHafiuenue rpil poKul.."

l!06 ga6egnequrn e$exruaHe BnpoBaAXeHHe qiel
flonirrrn, KounnaeHc oSiqep/ropragnvuur,r eiggin
Kounauii noBilHeH npoBo4r4Tt4 perynnpHi rpeHiHrr

basis and promptly if suspisions arise;

- performing due diligence renewal as set out in
this Policy.

Company's management, along with the Company's
Compliance Officerilegal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY'S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entiile the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company's Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

lf the Company collects information sufficienily
evidencing the breach by the Third Party, the Company's
Compliance Officer/Legal Department should initiate
immediate suspension of any payments to the Third
Party, and should send to the Third Party a notice with
the requirement to provide within 15 calendar days
relevant evidence and explanations refuting the breach,

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third partv.

8. DOCUMENT RETENTION, TRAININGS AND
ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stoied for at least three years,

Company's Compliance Officer/ Legal Department should
conduct regular trainings for relevant employees and, as
applicable, Third Parties to ensure effective

B



Bi4noBi4anbHilx npaLliBHt4KiB Ta, 3a Heo6xi4Hocri, Tperix
oci6.

3aepHirucn 4o KounnaeHc oSirlepa/nprgrvuoro ai4giny
KovnaHii, nxqo:

- Btt He BneBHeHi ,1il oco6a BBaxaerbcfl Tperuoro
oco6oro eignoai4Ho Ao flonirrrn;

- BV He BneBHeHi vr Tpern oco6a HaflexilTb Ao
Tperix oci6 s eilcorrM pil3r4KoM;

- BV Maere 6y4u-nri 3anilTaHHfl u.lo4o
BnpoBaAXeHHs a6o rflyMaqeHHfl qiel floninaxr,t,

implementation of this Policy.

Consult Company's Compliance Office/ Legal
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

- you are uncertain as to whether a Third Party
meets the criteria of a high risk Third Party;

- you have any questions in relation to
implementation or interpretation of this Policy.
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Appendix 1

[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, LLC (SlA ilBC-PROMOT (the "Company") asks agents, advisers, consultants
and other intermediaries acting on Company's behalf (the "Third Party") to complete this questionnaire, so that the
Company is able to assess whether the Third Party meets Company's high ethical and commercial standards.

For answers that require you to check a box, please click on the box, The selected box should then be marked as
such E,

Please complete all questions thoroughly and truthfully, or put "not applicable" where relevant, Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note
that this questionnaire will be incorporated by reference into your contractual arrangement with the Company and
that, should it include any information that is materially incorrect or untruthful, it will entitle the Company to
immediately terminate the underlying contract,

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the
Company in accordance with the Company policies and applicable data privacy laws. As part of its review and
approval process, the Company may make the information available to authorized employees of Company affiliates
where a valid business need exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to
conduct business with the Company.

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

.:iii

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

t ;. it i ' L;, , i fi i ' ,,, ' i: ' ,,
Click or tap here to enter text.

",\. 
- ,,.,.rii.:l"' ,r'  

i l : i : \ : _ '  :  J

Click'or tap here to enter text.
Click or tap here to enter teg.
Click or tap here to enter text.

Click or tap here to enter text.

Click or tap here to enter text.
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Click or tap here to enter text.
Click or tap here to enter text.

! Yes, provided along with other supporting documents
! N o
Click or tap here to enter text.

Click or tap here to enter text,

Click or tap here to enter text.
Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
Name: Click or tap here to enter text,
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public officiil in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Thoie may include 6lose
relatives of the public official (e.9., spouses, children, parents or siblings, or spouses of a child.or a sibling).

, , i i - ' , i i i i i i , "  r i i i l " '
! N o

n Yes (if yes, please describe tr No
investigation and consequences)
Click or tap herb to enter text.

Click or tap here to enter text.
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IoAaror 1
IQ i pu oe uit 6 n au x Kou n an ifl

Axxera oqinrn aignoeignocri TperuoT oco6u

B uexax npoLleAypt/ topn4rvHoi nepeeipxu, TOB (HBO (lO 5l Cl - flPOMO> (Rani- <Korunanin>) npocrru areHria,
pa4Hurie, KoHcynbraHrie ra iHUilx nocepeflHflKie, uqo giroru ei4 irr,reHi KorvrnaHii (4ani - <Tpern oco6a>), 3anoBHLtrr4
qP aHKery Anr orliHrn KounaHien aiAnoai4Hocri Tperuol oco6n BilcoKr4M craHAapraM Korr,rnaHii lLloAo erfiKt4 Ta
BeAeHHR 6isHecy.

lJ-lo6 eiflnoeicrr Ha nnraHHfl, l4o BilMarae npocraBnflHHn ai4Hltirrr, 6ypu nacxa, HarrcHiru Ha ei4noai4He none. lone
3 npocraBneHon aiguirrop Mae Btfin+AarnraK: tr.

5y4u nacxa, perenbHo ganoeHiru yci nrraHHn, BKa3aBufi gocroeipHy insopnraqiro, a6o gagHaqre (He 3acrocoBHo).
3a6esneqre niAnrcaHHn aHKeril eipnoeiganuHoto ocoOoto ra HaqeHicrb neqarKil nepe4 HaAcilraHHfiM aHKerLl
KounaHii. 5y4u nacra, seepHiru yBary, qo aHKera 6y4e arnroveHa Ao AoroBopy s KorynaHiep sx r,1oro qacr4Ha, ToMy,
y pasi Henoenoi a6o HegocroaipHoi iH$oprvraqii, KounaHis MarnMe npaBo HeraltHo npfinilHrril goroeip.

It-t$opuaqir e rlira auxeri 6y4e a6epexeHa KounaHiero y eurnn4i efieKrpoHHr4x rala6o nanepoB,4x oairie, eignoeiguo
4o nonirur KorunaHii Ta saKoHoAaBcrBa npo roHSi4eHqirlsicru, B Mexax nepeeiprr,r ra npoL{eAypil 3arBepAXeHHfl,
KorunaHis, sKl4o qe 6y4e goqinuHo, Moxe Ha4aBarh Aocryn 4o HaneHoi iH$opvrarlii ynoBHoBaxeHnv npaqieHqaur
a$initaoaaurx oci6 KonrnaHii. lHSopH,rarlin raKox Moxe HaAaBarhcb soeHiulHi[a- nocraqanbH[KaM nocnvf 3
npoBeAeHHe ropngrvHoi nepeeiprra,

Ha4aHHn iH$opNaqii e go6poeinbHilM, ane HeHaAaHHfl raxoi iH$opnraqii nroxe 6ytu npuuyHon ai4uoer y
BcraHoBneHHi ginoanx ei4uocrH s KoNanaHieo.

floca4a: Harncuiru, qo6 4o4aru rexcr.
Enerrporta aApeca: HarucHiru, qo6 gogaru rexcr,

ot'6.6oiol$ri:iiii;, iilii, :ili r*' ..;jg;,: Harncxirs, qo6 4oparu rercr.

Harrctirs, qo6 4o4aru rercr.
HarucHiru, qo6 4o4aru rexcr,
Hamcsiru, qo6 4o4aru rercr,
HarncHiru, qo6 4o4aru rercr.
Harucuiru, qo6 4o4aru rexcr.

HarncHiru, 14o6 4o4aru rercr,

:
Harrcsirs, qo6 4o4arn rercr.
HarucHiru, 14o6 4o4arn rexcr.
HarucHiru, qo6 4o4arr rexcr.

Harncniru, qo6 4o4arr rercr.
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HarncHiru, 14o6 4o4arn rercr,

HarucHiru, 14o6 4o4aru rexcr.
HarucHirs, qo6 4ogarn rercr.

n TaK, uagauuit pa3oM s iHuJutuil cynpoBoAxytoqhMh
AOKyMeHTaMLI
! H i
HanacHiru, qo6 go4arn rexcr.

Halacniru, qo6 4o4arn rexcr.

HarucHiru, 14o6 4o4arr rexcr.

lu'n: HarucHiru, u1o6 AoAaril TeKcr.
KoHraxrHa oco6a: HarucHiru, qo6 go4arr rexcr.
Enerrpoxua aApeca: HarncHiru, qo6 4o4aru rexcr.
Tene$oH: Harucsirs, qo6 4o4arn rexcr.
lu's: HarrcHiru, qo6 Ao4aru reKcr.
Konrarrxa oco6a: HarucHirs, uqo6 4o4aru rexcr.
EnerrpoHHa aApeca: HarNcuiru, 14o6 4o4arn rexcr.
TeneSox: HarucHiru, qo6 4o4aru rercr.

-flnn qinefi qiei aHreru flepxaeHnr,t cnpx6oeequ o3Haqae oco6y, nra s4ir,tcHrce 6y4u-nry 4irnuHicru, noB'R3aHy 3 Br4KoHaHHflM
QyHxqit't AepxaBu vr uicqeeoro caMoBpFAyBaHHff, Lr4 Rxa e saei4ouo ricuo noe'siatrotg's'AepxaBHHM cnyx6oaqer'r HacrifluKt4,
qo BnnilB Ha raKy oco6y e qil Moxe BBaxarilcfl noreHqit,tHuN vr SarruvHnM Bnn[BoM Ha caMofo AepxaBHoro cnyx6oeqn. Tari
oco6r voxyrb BKflroqarr4 6nngsxlrx po4r,tvie ,[epxaeHoro cnyx6oaqn (nanpr,txna4, .{onoeix qh ApyxhHa, girn, 6aruxn, 6pall ra
cecrpr4, vr vonoair/4pyxilHa AilTr4Hr,r, 6para a6o cecrplt).

i^\\ ;'.fl i,' i$/',#.'$ll:
t rH i

HfiXqe oocTaBilHt4 Ta 3axoAil, tl]o
sacrocoayeanncn)
Harucniru, qo6 4o4aru rercr.

! Tax (nrqo rar, 6ygu nacra, onuuiru ! Hi
Huxqe cyrb poscni4yeaHHr ra uacni4rr)
Harrcuiru, qo6 go4arr rercr.

" a

:riir ,i:tj'
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Appendix 2

Third Party letterhead

Third Party Declaration

As part of its due diligence process, LLC r.SlA (UBGPROMOT (the "Company") asks agents, advisers,
consultants and other intermediaries acting on Company's behalf to sign this Third Party Declaration to confirm
compliance with Company's high ethical and commercial standards when providing services to the Company.
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EoAarox 2

tLipuoeuu 6naux Tpemroi oco6u

3anea rperuoT oco6n

B uexax npoqeAypt4 nprgrrvuoi nepeeipxr, TOB (HBO (tO 5l Cl - flPOMO> (4ani - <Korunanin>) npocrru
areHtis, pagHmxio, KoHcynbraHTie ra iHUilx nocepeAHilKia, u1o 4iroru ai4 iueHi Korr,rnaHil, ni4nncaril qn 3aney
rperuoi oco6lr gnn ni4reepAxeHHfl ix ei4noaigHocri arcoxlrM craHAaprau KounaHii qo4o errKn ra BeAeHHfl
6isHecy y xo4i HagaHHe nocnyr KonrnaHii,
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Appendix 3

Third Party Approval Form

Part 1: Complete Third Party information and indicate Initiator

Click or tap here to enter text.

Click or tap here to enter text.
Click or tap here to enter text.

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text,
Email: Click or tap here to enter text.

Part2: Complete the following based on review of Third Party information collected during the due diligence process

1. Entity-specific Red Flags
a. ls the Third Party new to the Company?

0999 lne Third Party appear to lack sufficient capacity or staff qualifications to provide the services for
whilh ! i9 b-eiry gpg"ag"pd (bqged o! years in business, types of services provided, staffing levels, etc.)?
ls the Third Party reluctantto or unable to provide businbss references oiOiO the iesponie from any of the
business references specified in the Third Party Assessment Questionnaire present a basis for concern

ls the Third Party a lawyer, accountanioi oiheffiffiiffiiwffi is noi noimiiii oiieCtr1, Lnvoiveo in tne tipe

Has the Company been asked, directed or recommended bt someone to use thE specitic Thiid p;ftt? ii
9-o-, by -1vh_o_m.."q1d- -w-ly?
Does the Thiid Ptftt [ive iamiiyoi bGiffis iil witn a punirc offiCiaioi iis Crose reiative?
Have we been asked by anyone associated with the transaction for which the ihirOParty is to be retained
!o make any_ po!1!i9al o-l charitabte contribution of any kind?
Did th9 review of puniiC intormJtion, goternment ilio propfieiJrv oiiinaies oi Court iegister; ieveai the
Third Party's or Third Parly key personnel's, including shareholders, owners and Boaid Members, any
information that may put in question their integrity or reputation?

Transactional Red Flags
Does the total amount to be paid for services appear to be unreasonably high or above the average
market amount?

|j| llltll !?flgl.t excessive paymenis u'eing iequireo tnigh commiisioni,suosiantiai bffiusd, ei;,i;

: i $]:rs

2.

of i-s lltg _cqmpgngglion, [9 p"as.-e_g gn perf.op-a1ce- (sqgc..e.sg f..)?
Are indirect or unusual payments or billing proCeOurei O6ing iequested (such as piimentJtnrougir binti
accounts in a foreign country, payments to other entities, payments in cash, etc,)?

Part 3: Provide additional commen.t,below
additional details'about each of the red {lags
address the red flag.

Red Flag i
index i Comments

regarding any "red flag" items noted, above, comments should include
noted, including any mitigating circumstances or proposed action steps to
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(e,g_,,J9,2b-) ;

Conclusion

E Yes n N o Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text,

n For n Aqainst i Based on the information provided, would you recommend for or against engaging this Third- 
: Party for the services to be provided?

Individual completing Third Party Approval Form:

Dg!_e-, . Click ol tap Jo enter a date.
Name: i Click or tap here to enter text,
Job title: : Click or tap here to enter text,'^"1-- -- --..- - : ------- -- - --..-

Signature:
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AoAarox 3

Oopua 3arBepAxennn rperuoT oco6u

9acrnna 1: 3anoeHiru iH$oprvaqiro npo Tperro oco6y ra lHiqiaropa

HarucHiru, 14o6 4o4arn rexcr.

Harucuiru, u.1o6 4o4aru rexcr.
Harrcxiru, 14o6 go4arn rexcr.

:.: lu's: Hatucxitu, qo6 4o4aru rercr.
' flocaAa: Harrcxiru, u.1o6 4o4arr rercr.
t Enenpoxna a4peca: Harucuiru, qo6 4o4arr rexcr.

9acrnna 2: Hapawe aignoeigi Ha nilTaHHfi Hr/rxqe, Ha ni4craai iuQopH,rarlii, orpruaHoi eig Tperuoi oco6n nig vac
npoBeAeHHe ropn4nvHor' nepeaiprta

Pnenxu, noe'RgaHi e oco6oto
9r,r KorrlnaHic paHiue cnienpaqrceana s Tperuorc oco6oro?

b. 9u eucra,lae Tperir,r oco6i ruoxnueocret4 a6o xaani$iraqii nepcoHany AnHHaAaHHfl ai4nosi4tux
nocnyr (nputauanvu Ao yBail4 cxinuxn Ltacy BeflerbcR 6isHec, BuAu nocnyi, u{o HaAanrucr, pieeHs
Le" pc""9_ll?l:ly, rgrqil?

c. Llu ua4ana Tperr oco6a perorvreH4aqii a6o .rri Aaorb rari pexorrleHAarlii e AHxeri oqiHxn ai4noai4nocri
Tpep-o-[ gco-6-n 1 p 4e oAU Ann cy-nit u j-e j e?-

d. 9t,t e Tpern oco6a rcpucroru,6yxranrepou a6o iHuru xoHcynbraHToM, Rxilll sageil..tail 6eonocepe4xuo
ue 69Pe y.-u-acriy -rag-o_!o poAy_ npo-e-fiax y4 4innuloc-ri, Arn nfilx -B-,oHa galyyaeruc.n?

e. LM 6ynr npoxaHHs, erasierr a6o peroueHRar.lii ei4 6y4u-roro BrlKopr4croByBaru caMe qro Tperro
g"co-6y? fi5"q9 Ia.4, -rg ei4.11o1g rq "y"o-My?

f. tlu e y Tperuoi oco6n po4uHHi a6o 6ienec-38'ff3Kr4 e lepxaauuu cnyx6oaqeu a6o fioro 6nnsurrauu

9acruna 3: Ha4ar,rre AoAarxoai xoueHrap.i Ht4xlre rqo4o 6ygu-nrux <iHglrxaropia pil3t4Ky), aig:HaveHnx Bfiqe,
KorvreHrapi noailHHi nl|icrilrr Aoparroei ei4otuocri npo *oxer ie iH4rararopie pr,rsr,1<ia, arn,oqa,oqta 6ygu-nri
n0u'RxuyearuHi o6craavtuu a6o 3anponoHoBaHi saxo4r gnn rvriHiHitisaqii pr,rsraxy.
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Houep i
pl431,tKy :
(nanpnrna4, :
1-e.?b) i Koruenrapi

Bncxoeox

n Tar i I Hi 
: ||;:f;ffiT#XHI 

ix$optrraqii, qil BBaxaere Bu, rqo ai4ouaveHi pr43r,1Kr,r 6ynu HanexuurN

; ! KoueHrap: Click or tap here to enter text.

n Tar : n Hi : Ha ni4craei orpuuauoT iH$oprrraqii, nopeKoMeHgyeanil 6 Br4 .14 Hi, sanyqhrr Tpern oco6y
i ; Ann HaAaHFlff noCnyr?

Oco6a, qo 3anoBHloeana Oopury 3arBepAXeHHfl TperboT oco6u:

Ia.1-9; i Hg-rn9Hi1"u,"-qg-6-o6pqy ngy_
lM'g: ; HarucHiru, qo6 4o4aru rercr.- "  :
flocaga: : HarucHiru, qo6 4o4aru rexcr.
nianr,rcl I
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