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MONITUKA LLOAO AIANbHOCTI KOMMNAEHC
O®ILEPA TA PAOHUKA KOMMAHII 3 KOMMNAEHC
NMUTAHb

1. NPO NOMITUKY

11 Cdepa 3acTocyBaHHA

Ls nonitka wopo npaB Ta 06oB'A3kiB KomnnaeHc
Odviuepa Ta PagHuka Komnanii 3 KomnnaeHe nutaHb (gani
— «[onitvka») € YaCTUHOK €TWYHUX CTaHdapTiB
pisnbHocTi  KomnaHii Ta 3acTocoByeTbCS pa3oM 3 |
BKNtovae B cebe npuHumnm, ski BuknageHi y - Kogekci

noseAiHkn, [oniTka wWoAo0 nogapyHKiB Ta
rocTMHHocTi, MoniTnka wopo 3abopoHu nnarexis Ans
cnpoweHHs  ¢opmanbHOCTeN Ta BYUHEHHA

3a0opoHeHux pin , [loniTMka WoA0 BU3HAYEHHSN
koHdnikTy iHTepecis, MoniTuka wopo 3adopoHm dyab-
AKUX NPAMUX abo HenpsMUX BHECKIB Ha KOPUCTb
nonitTuyHux naprin, Monituka wopo OGnaroginHUX
NOXepTB Ta CMOHCOPCTBA, (dani pasoM 3 Uiew
Monitukoro — «lMoniTuky KomnaHii»)..

Bci TepMiHm, WO BXMBaOTLCA 3 BENWKOI OykBM, ane He
MICTATb BM3HAYeHHS B Ui [oniTuui, MarTb 3HAYEHHS,
HaBefeHi y lMoniTukax Komnarii.

1.2 Merta MNonituku

MeToto Uiei MoniTukK € BCTAHOBMEHHS NPaBOBOrO CTaTyCy

KomnnaeHc Oditepa Komnanii Ta PagHuka Komnawii 3
KomnnaeHc nuTaHs .

Approved by the meeting of members
of “Ukrainian beer company — Armatura” Co Ltd
May 29, 2020

POLITICS IS IN RELATION TO ACTIVITY OF
KOMMNAEHC OF OFFICER AND ADVISER OF
COMPANY FROM KOMMNAEHC OF QUESTIONS

1. ABOUT THE POLICY

11 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Politics is establishment of legal status of

KomnnaeHc of Officer of Company and Adviser of
Company from Company’s of questions



2, MpaBa Ta 006oB’a3km KomnnaeHc Odiuepa

MpaBoBui cratyc KomnnaeHc Odivepa Komnanii,
BiANOBiAAnbLHOro 3a peanisadito MNonituku, BU3Ha4aKTLCS
3aKoHo4aBCTBOM YKpaiHy Ta ieto [MoniTuko.
KomnnaeHc Odiliep npusHavaeTbes kepisHMKoM Komnaii
BiANOBIAHO [0 3aKOHOLABCTBA NPO NPaLio Ta YCTaHOBYMX
[OKymMeHTiB. Ha Yyac BIiACYTHOCTI  MPU3HAYEHOTO
KomnnaeHc Ogpiiepa noro 060B’s13K1 BUKOHYE HaYanbHUK
topuamnyHoro Bigainy. Komnnaenc Odpiyepom moxe 6yt
isnyHa ocoba, fka 3daTHa 3a CBOIMM AiNOBUMMM Ta
MOpanbHUMKU SKOCTAMU, MPOECIKHUM PIBHEM, CTaHOM
300pOB’'S BUKOHYBaTW BignoBigHi 06oB'asku. He wmoxe
ByTn npusHayeHa Ha nocagy ocoba, ska:

1) Mae HenoraweHy YW He 3HATY B YCTaHOBIIEHOMY
3aKOHOM NOPSAAKY CYANUMICTD;

2) 3a pIlEHHAM Cydy BW3HAHA He [ie34aTHOW uu
[ie3AaTHICTb K0T 0OMEXeHa;

3) 3BinbHEHa 3 Nocaj y [OEepXaBHWX OpraHax, opraHax
Bnaau ABTOHOMHOI Pecnybniki Kpum, opraHax MicLeBoro
CaMOBpSiAYyBaHHs 3@ NOPYLUEHHS Npucsrn abo y 3B’A3Ky 3
BYMHEHHAM  KOPYMUIMHOMO  NPaBOMOPYLUEHHS YK
NPaBOMNOPYLLEHHS, NOB’A3aHOM0 3 KOPYNLUi€t, - MPOTArOM
TPbOX POKIB 3 iHS TAKOTO 3BiNbHEHHS.

HecymicHoto 3 pisnbHicTio KomnnaeHc Odiuepa €
poboTa Ha nocagax, NoB'A3aHMX i3 BUKOHAHHAM (PYHKLIi
Aepxasu abo MiCLLEeBOro caMoBpsiAyBaHHs, a Takox byab-
fka iHWa AiSNbHICTb, WO CTBOPKE peanbHUid 4w
NOTEHLNHWIA KOHAAIKT iHTEPECIB 3 AianbHicTo Komnani. Y
pasi BWHWKHEHHs 0OCTaBWMH HecymicHocTi KomnnaeHc
Odpilep y OBOOEHHWIA CTPOK 3 [OHS BMHUKHEHHS TaKuX
obcTaBuH 3060B’s3aHUI NOBIAOMUTK NPO Lie KEpiBHWKA
KomnaHii 3 ogHo4acHWM NoAaHHAM 3asiB1 NPO PO3iPBaHHS
TPYZOBOrO OrOBOPY 3a BIACHOK) iHiLliaTMBO. KoMnnaeHc
Odpiep Mmoxe 6yTu 3BiNbHEHWN 3 nocagu 3a iHiLiaTMBK
kepiBHMKa Komnanii abo ii 3aCHOBHWKIB (y4aCHMKIB).

FonoBHumKM 3aBpaHHaMu KomnnaeHc Odiyepa €
nigrotoBka, 3abe3neyeHHs peanisauii Ta KOHTPOMb 3a
3AiCHEHHAM 3axofiB Woao 3anobiraHHs, NpoTMail |
BuABneHHs kopynuii B Komnanii. Komnnaenc Odiuep
peaniaye CBOi nmpaBa i 0608’a3ku BesnocepenHbo. [lo
BMKOHAHHS  CBOIX  (DYHKUiA  YNOBHOBaXEHUA  MOXeE
3anyyat (3a 3rodol KepiBHWKA) iHWWMX MpauiBHUKIB
Komnanii.  Komnnaenc Odiuep [And  BUKOHAHHS
NOKNaaeHMxX Ha HbOro 3aBAaHb 30008’ A3aHMN:

1) BUKOHYBATM CBOI (PYHKL|ii 0B'EKTUBHO i HEYNEPEMKEHO;
2) opraHi3oByBaTW MigrOTOBKY BHYTPILIHIX [OOKYMEHTIB
Komnanii 3 nuTaHb opmyBaHHs Ta peanisadii [onitukm,
po3pobnATM i nogaBaTh ix Ha 3aTBEPMKEHHS KEPIBHUKA
KomnaHir;

3) 3abesnevyBaTu 34IMCHEHHS Harnsgy, KOHTPOMO Ta
MOHITOPUHIY 3a JOTPUMAHHAM NpaLiBHUKaMU, KEPIBHUKOM
Komnawii Monituk Komnawii Ta BUMOr aHTUKOPYNLiiHOMO
3aKOHOABCTBa;

4) NpoBOAUTM OUiHKY pe3ynbTaTiB 3[iICHEHHS 3aXOAiB,
nepenbayeHux Monitnkamu Komnaii;

2, Rights and obligations of the Compliance
Officer
The legal status of the Compliance of the Company Officer
responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed by
the Head of the Legal Department. .
Compliance officer can be an individual who is able to
perform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance Officer
exercises his rights and responsibilities directly. The
Commissioner may engage (with the consent of the head)
other employees of the Company in the performance of his
functions. The Compliance Officer is obliged to perform the
tasks assigned to him:

1) to carry out its functions objectively and impartially;

2) organize the preparation of internal documents of the
Company on the issues of the formation and
implementation of the Policy, develop and submit them for
approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police
and the requirements of anticorruption legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;
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5) 3BiTYBATW KEPIBHULTBY XONAMHIY NPO CTaH BUKOHAHHS
Monitvk Komnawii;

6) 3abe3nevyBaTi 34iNCHEHHs cniBnpali 3 ocobamu, sk
A0BpOCOBICHO  MOBIAOMNSAIOTL  MPO  MOXNUBI  (paKTy
NOpYLLEHHs! BUMOT ONITUKN, BUMHEHHS KOPYNLinHUX abo
NOB’A3aHNX 3 KOPYNLiE NPaBoONOpPYLUEHb;

7) 3abesneyyBaTi MiLrOTOBKY Ta NOZAHHA KEpPiBHUKY
nponosuuin  WOAO0 nniaHy NpOBEAEHHS  nepeBipok
LOTPUMaHHS BUMOT [oniTuKK;

8) 6patn yyacTb y NpoBefeHHi NepPeBIPOK Ta BHYTPILLHIX
po3crigyBaHb, SKi NPOBOAATLCA 3rigHO 3 BiAMOBIOHOW
[Nonitukoto;

9) bpaT yyacTb y MPOBEAEHHI NEPIOAMYHOT OLHKM
KOPYNLiMHUX pU3KKIB Y OisnbHOCTI Komnanir;

10) 3abe3neyvyBaTi POPMYBaHHS i BEEHHS PEECTpiB: -
npayiBHKKiB KomnaHii, NpuTarHyT1x 4O BiANOBiAanbHOCTI
3a nopyweHHs Bumor [lonituk KomnaHii, BYMHEHHS
KOPYNUiNHOTO NPaBOMOPYLUEHHS YM MPABOMOPYLLIEHHS,
NOB’A3AHOT0 3 KOPYNUiElD; - NPOBEAEHNX 3rigHO 3 i€t
[MoniTMKOK BHYTPILWHIX PO3CMigyBaHb Ta MEPEeBIpoK; -
noBigoMMNeHb NPO KOHIIKT IHTepeciB Ta Npo NOpYLIEHHS
BuMor Monituk KomnaHii, kopynujto Y npaBonopyLUIEHHS,
NOB’Ai3aHi 3 KOpynUieto;

11) opraHi3oByBaTM | NPOBOAUTM  AHTUKOPYMLiNHY
nepesipky [AinoBux mnapTHepis Komnadii  3rigHO i3
BUMOramu Liei Monitukm;

12) 3abe3nevyBaTn KOHMIAEHUIMHICTL iHOpMaLil Ta
3aXuCT BUKpMBaYiB;

13) HapaBaTM 3aCHOBHMKAM (y4acHWKam), KepiBHUKY,
npauiBHukam KomnaHii po3'iCHEHHS Ta KOHCynbTalil,
NoB’AA3aHi i3 3acToCyBaHHAM [oniTKY;

14) 3abe3nevyBaTtn iHPOPMYBaAHHA rPOMALCLKOCTI Npo
3pincHioBaHi Komnarieto 3axoam i3 3anobiraHHs kopynuii;
15) opraHi3oByBaTV NPOBEAEHHS 3aX0O4iB 3 MiABULLEHHS
kBanicpikayii npayisHukiB KomnaHii 3 nuTaHb, NOB’'S3aHNX
i3 3anobiraHHAM Kopynui;

16) BpaTi yyacTb y mpoueaypax Nepesipku nepcoHany
KomnaHii Ha eTani Bigbopy Ao wraty;

17) 3abe3nevyBaTM B3aEMOZi0 | KOOpAMHALiD MiX
CTPYKTYpHUMM nigpo3ginamv Komnaii Woao nigroToBku,
3abe3neyeHHs peanisalii Ta KOHTPOMIO 3a 34INCHEHHAM
3axogis oo peanizadii Monituku;

18)  3picHioBaTM  iHWI  0boB’A3KM,  nepenbayeHi
3aKOHOAABCTBOM MPO 3anobiraHHs kopynuii, MoniTukoto Ta
TPYZOBUM JOrOBOPOM.

KomnnaeHc ogiliep Ans BUKOHAHHS NOKIaAeHUX Ha HbOro
3aBfaHb Mae npaso:

1) oTpumyBaT Bif nNpauiBHUKIB, KepiBHMKA KomnaHii
MUCbMOBI Ta YCHI MOSICHEHHS 3 NMUTaHb, L0 CTOCYHTHCS
MOKIaAeHNX Ha HbOro NOBHOBAXEHD (Y TOMY YMCHi Mig Yac
NPOBEAEHHS NEPIOANYHOI OLIHKA KOPYMUIMHUX PU3KKIB,
AHTUKOPYNUIMHWUX  NEpeBipOK  [JiNOBUX  MapTHepIB,
nepeBipoK, BHYTPILLHIX pO3CNigyBaHb Ta eKCepTuan);

5) report to the management of the holding on the state of
implementation of the Policy;

6) ensure the implementation of cooperation with persons
who in good faith inform about possible violations of the
requirements of the Policy, committing corrupt or
corruption-related offenses;

7) provide for the preparation and submission to the head
of the proposals regarding a plan for conducting
inspections of compliance with the requirements of the
Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;

9) participate in the periodic assessment of corruption risks
in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the Policy,
committing a corruption offense or offense related to
corruption; - conducted in accordance with the
Anticorruption  Inspection  Policy; - conducted in
accordance with the Policy of Internal Investigations and
Inspections; - reports of conflicts of interest and violations
of the requirements of politics, corruption or offenses
related to corruption;

11) organize and conduct anticorruption verification of the
Company's business partners in accordance with the
requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures taken by
the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection procedures at
the selection stage to the state;

17) provide interaction and coordination between the
structural divisions of the Company in preparation,
implementation and control over the implementation of
measures for the implementation of the Policy;

18) carry out other duties provided by the legislation on
prevention of corruption, the Policy and the employment
contract.

The Commissioner has the
perform the tasks assigned to him:

1) to receive written and oral explanations from the
employees, the head of the Company on issues related to
his / her powers (including during the periodic assessment
of corruption risks, anti-corruption inspections of business
partners, inspections, internal investigations and
expertise);

right to

-3-



2) oTpumMyBaTK Big nigpo3aainis Komnanii iHgopmaLio Ta
MaTepianu (3aBipeHi konii iHaHCOBKX, ByxranTepcbknx
Ta IOPUOMYHUX  [OKYMEHTIB, BHYTPIIHIO  CRyx6oBy
KOPECMNOHAEHLLit0) CTOCOBHO AisinbHOCTI KomnaHii, y Tomy
yncni JOKYMEHTM, $IKi CTOCYIOTbCA NpoBeAeHHs (abo
yyacTi) 3akyniBenb ToBapi, pobit abo nocnyr, Y
KOHKypcax ToLo (y pasi HeobxigHocTi KomnnaeHc ogilepy
HafaeTbeca JOCTYN A0 OpUriHaniB JOKYMEHTIB, KOMil SKuX
nomy Bynum nepegai);

3) oTpumyBaTW NPOEKTU (PiHAHCOBWX, OpraHisayinHo-
PO3NOpSAYNX SOKYMEHTIB, JOrOBOpPIB NS NPOBEAEHHS iX
nepeBipKu Ha NpeaMeT HassBHOCTI KOPYNLINHWUX PU3NKIB;
4) oTpumyBaTU [OCTYN [O CKMALACbKUX MPUMILLEHb,
BUPOGHMYMX NpuMilLeHb KomnaHii, npoBedeHHsS B HMX
KOHTPOMbHMX 3aX0fiB; 5) OTPUMYBATW JOCTYN [0 HASBHUX
B Komnanii enekTpoHHux 3acobiB 36epiraHHs Ta 06pobku
[aHWX, a B pa3i HeobXigHOCTI BUMaraTM OGOPMIIEHHS
BiANOBIAHMX JaHWX Ha 3acBig4eHOMY ManepoBOMY HOCI;
6) 3anyyaT 4O BWKOHaHHS CBOIX (DYHKUN 3@ 3rofoto
KepiBHMKa NpaLiBHMKIB KoMnaHil;

7) iHiLjtoBaTM HANPaBIEHHS 3aNMTIB 4O OpraHiB AepXXaBHOI
Bnaau, OpraHis MiCLLeBOro CaMoBpsyBaHHs,
NiNPMEMCTB, YCTaHOB, OpraHisaLin BCix (hOpM BacHOCTI
AN OTPUMaHHA Bif HUX iHopmMayii Ta Matepianis,
MOB’A3aHUX 3 AiANbHICTIO KoMnaHii;

8) iHiLliroBaTU NWUTaHHS MPO NPUTATHEHHS NpaLiBHUKIB,
KepiBHMKa O BIAMNOBIZANBHOCTI, Y TOMY YMCIi 3BifIbHEHHS
i3 3aiMaHMX nocag BianoBiAHO A0 3aKOHOOABCTBA;

9) 3BepTaTUCA OO 3aCHOBHWKIB (Y4aCHWKIB), KepiBHWKa 3
NUTaHb peanisawil CBOIX MOBHOBaXeHb Ta BUKOHAHHS
000B’A3KiB 3rigHO 3 NONOXeHHAMU [NoniTukK;

10) 3picHioBaTH iHLWI NpaBa,

3. MPABA TA OEOB’AI3KW PAOHUKA KOMMAHII
3 KOMMJTIA€HC NMUTAHD .

PagHuk  KomnaHii 3 KomnnaeHc nuTaHb Npu3HaYaeTbest
kepiBHUKOM KomnaHii.

PagHukom  Komnadii 3 KomnnaeHc nutaHb moxe 6yTu
tisnyHa ocoba, ska 3gaTHa 3a CBOIMM AiNOBMMM Ta
MOpanbHAMK SKOCTAMM, MPOMECIMHAM PIBHEM, CTaHOM
300pOB’S BUKOHYBATM BifnOoBIAHI 0B0B’A3KM.

2) receive information and materials (certified copies of
financial, accounting and legal documents, internal
correspondence) from the Company's departments
concerning the Company's activities, including documents
related to the procurement of goods, works or services (or
participation) in competitions, etc. ( if necessary, the
Commissioner is given access to the originals of
documents, copies of which were transmitted to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting their
verification on the subject of corruption risks;

4) obtain access to the warehouse premises, industrial
premises of the Company, carrying out control activities in
them,;

5) obtain access to the electronic storage and processing
of the Company, and, if necessary, request the registration
of the corresponding data on a certified paper medium;

6) to engage in the performance of their functions with the
consent of the head of the Company's employees;

7) initiate the sending of requests to state authorities, local
governments, enterprises, institutions, organizations of all
forms of ownership for obtaining from them information
and materials related to the Company's activities;

8) initiate the issue of bringing employees, the head of
responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment of their
duties in accordance with the provisions of the Policy;

10) exercise other rights stipulated by law, the Policy, the
employment contract and the job description.

3. RIGHTS AND OBLIGATIONS ADVISER OF
COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of questions is

appointed by the leader of Company. By the adviser of

Company from Compliance of questions there can be a

physical person, that is capable after the professional and

moral qualities, professional level, by the state of health to
carry out corresponding duties.



PagHuk KomnaHii 3 KomnnaeHc nutaHb Mae npaso:

1. HagaBaTW 3aCHOBHWMKaM (y4acHUKaMm), KepiBHUKY,
npauiBHukam KomnaHii pO3'ACHEHHS Ta KOHCynbTauil,
NoB’A3aHi i3 3acTocyBaHHAM [1oniTuKK;

2. 3abesneyyBati iHOPMyBaHHS POMAACHKOCTI Mpo
3aincHioBaHi Komnaieto 3axoam i3 3anobiraHHs kopynuii;
3. opraHi3oByBaTh NpOBEAEHHS 3axofiB 3 NiABULLEHHS
kBanicikayil npauiBH1kiB KomMnaHii 3 nuTaHb, NoB’a3aHmx
i3 3anobiraHHAM Kopynuii;

4.6path yyacTb Yy npouedypax NEPEBIpKM nepcoHany

KomnaHii Ha eTani Bigbopy Ao wrarty;

5. 6pati yyacTb Y NpoBeLEHHI NEPEBIPOK Ta BHYTPILLHIX
poscnigyBaHb, SKi  MPOBOAATHCA  3rigHO 3
BignosigHot [loniTukow

4, PI3HE

Yci BignosigHi Ocobw noBuHHI ByTW O3HanOMMeHi 3
MMoniTvkol Ta MOBWMHHI nignMcaTM NUCbMOBY HOPMY
NIOTBEPKEHHS, WO 3acBigyye BM3HAHHA Ta MPUAHATTS
HAMK TloniTvkn  Jo noyatky Oyab-Aakux iX TPYZOBUX UM
Ainosux BigHocuH 3 Komnatieto . Akwo BignosiaHa Ocoba
3 Byab-gK1X NPUYKH He 03Haomunacs abo He nignucana
bopMy MiATBEPMAKEHHS, BOHA HE 3BINbHAETHCA Bif
3060B'13aHb 3 4OTPUMAHHS BUMOT [1ORITHKK.

AxTtyanbHa Bepcis uiei [oniTwkn JOCTynHa B peXuM
OHNanH 3a agpecoto: https://beer-co.com/.

MMoniTuka MoXe nepernsgaTncsa B Mipy HeobXigHOCTI, ane
HEe MEHLUE, HiX yepe3 Tpu (3) poku 3 OHS Ti NPUAHATTS
KomnaHieto.

BignosigHi Ocobn noBuHHI ByTW CBOEYACHO NOBILOMIIEHI
npo Byab-ki 3miHy B MoniTuui.

Byab-aki nuTaHHs, Wo crocyTbes Uiel Monitukv Ta/abo
iHpopmauil  woao  byAb-AKOro  MOTEHUIMHOTO YK
akTmyHoro nopyweHHs [Monitukn abo Oyab-sakoi i3
Monituk KomnaHii, Wo mano Micle 4n Moxe MaTu micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odiuepy /
tOpuanuromy Bigginy / Oupektopy abo akuioHepy(am)
Komnanii. KoxHe nosigomnenHs 6yae  peTenbHo
PO3rnsHyTe | po3crigyBaHe Ha KOHMIAEHLNHIA OCHOBI.

Y pasi byab-skux po36ixXHOCTEN MiXK aHTNINCHKOK BEPCIErD
yiei lNMonitmkw Ta 1i nepeknagoMm, YKpaiHCbka Bepcis
MaTme 060B’3KOBY/NEPEBAXKHY CUMY.

[ata HabpaHHs YnHHOCTI Uieto Monitukoro: 29.05.2020
[ara nepernsagy uiei Monitukn: 29.05.2023

Lo MoniTuky nepernsHyTo i 3aTBEpAKEHO:  3aranbHUMK

36opamu yyacHukiB Komnaii.

The adviser of Company from Compliance of questions

has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of

corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

5.participate in conducting inspections and internal
investigations conducted in accordance with
Policy

4, MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shel/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department / Director or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy Ukrainian version shall
prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by meeting of
members of Company .
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