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1. MrClfl TA qrHHoCTl

Micin TOB (HBO (lO El Cl - f lPOMO> (gani -
< Korrrnauin>) nonflrae y anpoeagxeHni y 6isHec-
npoqecax eeponerlcurrx ra cairoehx cranpapria
ynpaaniHHr, a raKox y nparHeHHi KounaHii
Aorp14 MyBarilcb B 14 Mor aHTilKo pyn L{i ilHoro 3aKo HoAaBcrBa
Ta Har,1Br4u{ux giroenx craHgaprie rocnogapcuxoi
AinnuHocri.

Llinrocrnuu Hauoi Korrrnauii e:
o tlpo$ecioxanisrr, i nosara. Haua KoMaHAa

cffiaAaeTbcfl 3 B14coKoKBaniSiroeaHrx
npo$ecionarie eiAAaH[x caoira po6ori, Merop flKLrx
e HaAaHHF roaapie/nocnyr Har,renqoi nrocri HauilM
rnieHrau, B HauLiil po6ori Mil noBaxaeMo ra
6eperrro Ao yBaril nx iHrepecn Haufix xnieHris, rar i
cnieoo6irHfixie.

. Oco6ucrufi npuKflaA, Mr,t noefiHHi noKa3yBaril
BnacHoro noaegiHrorc, rqo o3Haqae ginrr cyuliHHo
ra y eignoai4Hocri 3 3aKoHoAaBcrBoM Ta qhM
KoAexcolvr.

. BiAnoeiganuricru, Mra HeceMo noBHy
aignoeiganuHicru ga Rricru roeapie/nocnyr, Rxi wn
HaAaeMO HauhM xnieHrau.

. 0Axicrb ra KoMaH4na po6ora, Haua KoMaHla -
Halt6inuu eaxnfiaill,t ra qiHHrr,r pecypc, CaHae rouy
cniruHi 3ycilnnn KoMaHAil Eaprb 3Mofy AocnrrLt
Kpau{ilx pesynuraria,

. flposopicru ra .tecHicru. ,B Hauir,t uroAenHita
ginnufiocri un aigcrooeHiro Har,rerltrqi craHAapril
qecHocri Ta npo3opocri. Mrr raKox AeKnapyeMo
Hauy eignoaiguicrb 3aKoHaM Ta iHunnlt
HopMarilBHo-npaBoBr4M aKTaM, nri gacrocosytorbcn
Ao Hauoro 6isHecy.

Approved by the Decision of the sole participant
of LLC lSlA (UBC-PROMO,

June 1't,2020

CODE OF BUSINESS CONDUCT AND ETHICS OF
LLC cSlA KUBC-PROMO>

1. MISSION AND VALUES

Mission of LLC (SlA (UBC-PROMOD (the "Company")
is is to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements of
anti-corruption legislation and the highest business
standards,

The values of our Compahy are:
. Professionalism and respect, Our team consists

of high-level professionals dedicated to their work,
whose aim is to provide the best quality
producUservices to our clients. In our work, we
resoect and consider both the interests of our
clients and employees,

o Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

o Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

. Unity and teamwork, Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results,

. Transparency. and integrity, In our dayto-day
activity, 'we stand by the highest standards of
integrity and transparehcy. We also declare our
team's compliance with the laws and regulations
which are applicable to our business,



BCTYN

2.1 Mera KoAercY
Kopexc BcraHoBnoe HopMl4 noBeAlHKl4 Hauilx
npaqiaHnr<ie npfi Bl4KoHaHni ix rpygoalrx Synrqilt' Koperc
TaKox tuicruru nocnflaHHg ua o6oa'ggroei nonirilril ra
npoqegypt4 KotunaHii, flKl4x noBIHeH AoTpLlMyBarrcb
KOXeH npaqieHrx.

2.2 Xro uae Aorpl4MyBarucn KogexcY
Kogerc nouhptoo ceoru 4in na ycix npaqieHnxie ra
.{neHia npaeniHHn KonanaHii. Mr rarox p03pax0By0M0 Ha

AorpLrMaHHF Kogercy HaurMh nigpRpHuxaun,
nocraqaflbHilKaMh, KoHcyrbraHTaMh ra iHurun
oco6anar, nri uoxyru 6yrr sanyveHilMl4 A0 Bl4KoHaHHfl
po6ir/HagaHHF nocnyr KovrnaHii

2.3 Bt4cnoeneHHn 3aHenoKoeHb ra 3annraHb

repieHrqraov KounaHii, KoMnraeHc oSiqepovt ra
ropr4gr4r.tHt4M ei4ginoru. Bra raKox Moxere aHoHiruHo
NOCTABilT14 3ANhTAHHfl TA BfiCTIOBI/T14 3AHCNOKOOHHq,

Ha4icnaeuil eneKTpoHHt/l,l nrcr Ha agpecy PaAHnra

KounaHii 3 KoMnllaeHc nilTaHb, eneKTpoHHa aApeca

ffKoro posuiqena Ha car,rri https:i/beer-
co.com/ru/site/promo-ubc
Kor'rnaHin sa6opoHne 3acrocyBaHHn bygu-nrux noKapaHb
crocoBHo 6ypu-nr<oro npaqiaHnra, rxntl noeigoMnB npo
nopyueHHn a6o 6epe yqacrb y poscnigyaaHni
MoxrilBoro nopyueHHn Hauofo. Ko4ercy, nolirtar a6o
3aK0H0AaBCTBa.

Fxruo Br,r BBaxaere, u.lo nport4 Bac a6o Baurx roner
3acrocoBytorb HecnpaBeAnilBe noKapaHHr, Oygu-nacra
oaepHirucn Ao KoMnnaoHc o$iqepa, ArpeKTopa rala6o
qneHa npaeniHHs KounaHii, BoHl't BXt4Byrb ecix
Heo6xignrx i poqinuHrax saxoAia ffff BperynoeaHHn qiei
npo6nevut.

2.4 flopyurennn Kogercy
llopyureHHn quoro Kogercy a6o 3aKoHoAaBcrBa Moxe
uaru rRNri Hacnigrn Ann Korr,rnaHii ra if cniapo6irHnria,
BiA saeg'aHHn uKoAt4 penyraqii Ao qraeinuHoi Ta
xpruiHanuHoi eiAnoeiAanuHocri ra/a6o caHrqir,t a 6ory
perynpoqilx opranis. KounaHis s yciero ceplaoaHicrn
craBilTbcn Ao KoxHoro noeiAoNaneHHn npo nopyuennn i

2. INTRODUCTION

2.1 Objectives of the Code
The Code sets Company's expectations to the behaviour
of our employees in their daily work. The Code also
refers to Company's mandatory policies and procedures
that every employee has to comply with.

2.2 Who Must Follow the Gode
The Code applies to all Company's employees and Board
Members, We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of
a legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https ://beer-co.com/ru/Site/promo-ubc

The Company prohibits retaliation in any form against
any employee who reports or participates in an
investigation of a possible violation of our Code, policies,
or the law.

lf you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessarv and reasonable measures to solve this issue.

2.4 Violations of the Code
Breaches of the Code or: the law can result in severe
consequences for .the ,Company and our employees,
ranging from reputationaldamage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of 

'a 
violation seriously and

will assess a reoorted violation in an imoartial manner in
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6yge Heynepe4xeHo oqiHnearr HaflaHy iH$opnlrarliro
srigHo 3 q!4M Kogexconr i aaroHogaBcrBoM Anfl
Bil3HaqeHHF noAanburx rporia, [o npaqieHnria, nri
nopyuJilnil Ko4er<c a6o s,lt4Hilnr iHr.ui nporrsaroHHi gii,
6ygyru sacrocoeaHi eignoeigni gncqnnniHapHi saxogN,
BKnoLtaloLtt4 3BtnbHeHHF,

HegorpruaHHn Kopercy HaufiM ni4pRgHrrou,
nocraltarbHr,rxoN roeapiB rlH noctyr, a6o xoHcynbTaHToM
Moxe Maril Hacni4rou npilnfiHeHHff Hauoi 3 Ht4M
cnianpaqi,

3. AOTPT4MAHHfl 3AKOH|B TA nPAB]4fl

3,1 9ecnicru ra 6oporu6a a ropynqiero
KorrltnaHic sgiilctrce cBolo 4innuHicru a qecHhrl Ta
nposoprart cnoci6. Lle gocnraerbcq qepe3 BnpoBaAXeHHfl
eHyrpiunix nonirnr ra npollepyp, cnpffMoBaHnx Ha
sano6iraHHn Heeril.{Hoi noaegiHrr, a raKox qepe3
n poBeAeHHfl perynfl pHt4x rpeHiHrie grn npaqi aHuxie,
Kounanin He AonycKae xoAHr4x ersaie xopynqii ra
uaxpartcrea. [lparlienr,rxau KovrnaHii ea6opoHnerucR
nrarrru, cnpilFTr4, opraHisoeyaarr HaAaHHF Ltr4
npnltuaru HenpaaorvipHy Bilrogy, BKnoqaovll nnarexi sa
cnpilFHHF Ta HenpaBovipHy arrogy Ha BracHy Kopl4crb
rrr/ Ha Kopr/crb ix poAt4Hr/, Apysis, naprHepie qil
sFraraoMilx. fl paqiortrr<a rvr raKox sa6oponnerbcfl Brt14HFTI4,
6parn yqacrb qil enprtnrt/ BqhHeHHp 6ygu-nxr,rx
xopynqiraHnx npaBonopytxeHb, FK y rourexcri ix rpygoerx
QyHxrlir,r, rar i noga MexaMil ix rpy4oeoi 4innuHocri, a
TaKox He BqilHrn4 git,t, nxi Moxyrb cnpnmuarncn nr
ropynqii lHi.

3.2 Braeuogin 3 AepxaBHHun cnyx6oBqnMh
HauL ocHoaHralr nprHqran y eignocrHax 3 AepxaBH[Mr4
clyN6oeqnrvr14 - Aisrr 3aKoHHo ra npo3opo,
AoTpr4MyloL{t4cb npL4 qboMy lr,ricii ra qiHHocrem KorvrnaHii.
Mr He HaAaeMo HenpaaorvripHy Brrogy AepxaBHilM
cryxOoeqnu ,.{r/ ixHi[4 npe4craBH[rau a6o noB'F3aHilM
oco6au 3aAnF orpilMaHHfl 6ygu-nxnx He3aKoHHr4x
nepeBar. flnn orputrvaHHn AerarbHnx iHcrpyxqir,t, 6y4u
racKa, seepnirucR Ao ilonirrrr xounaHii rlogo esaeMogii
3 AepxaBHil wrr cnyx6oeqrul,t.

3.3 Kon$nirr inrepecie
Cniepo6irHltxr noailHHi ylntarn ronsnirry iHrepecie -
curyaqir,t, r<onr,r ii oco6lrclan iHrepec nepeuKoAXae
BrKoHaHHo ix npoSecirlHrax o6o8esris s Hailr<paqnx
iHrepecax Korunanii. Hlrx,re Haaognrubn genri npnua4n
xoHQnirry iHrepelcie:
o Br4KoprlcraHHfl inQopvaqii, orpruaHoi y xogi

BnKoHaHHfl cnyx6oerx o6oe'sgxie, 3 Merop

accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
disciplinary action against employees breaching the Code
or doing other il legal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationshio with them,

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 lntegrity and Anti-Bribery
The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings,
The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept il legal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of
their family, friends, associates or acquaintances,
Empoloyees also must not commit, participate in,
or facilitate the commission of any corruption offense,
whether in the context of their work activities or outside,
and must not act in a manner that may be considered as
a corrupt behaviour.

3.2 lnteraction with Public Officials
Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any
unlawful benefits for our business. Please refer to
Company's Policy on Interaction with Public Officials for
detailed guidance.

3.3 Conflict of Interest
Employees should always avoid conflict of interest
situations when their personal interests interfere with the
performing professional duties in the best interests of the
Company. Below are spme examples of the conflict of
interest:
. using information obtained through performance of

official duties for the purpose of obtaining personal
a
J



oTpIMaHHff 0c00l4cT0t BnroAil;
nepeAaHHF iHSopnlraqii uioAo xoHrparerrie
Kounanir' rperiu oco6au, sxi He ynoaHoaaxeHi Ha
orpilMaHHF raroi iH$opruaqii;

. HatlM s oco6r4cre nignopngryeaHHfl ,.{t/ cnpilFHHF
nlgarqeHHru e noca4i 6nilsurrx oci6 ra 4pysia;

o cnpileHHfl BcraHoBlleHHto ginoanx crocyHxia 3
KoHTpareHTaMil, B flKr/x npaqiaHrx rovnaHii eataMae
nocagy a xepiaHrx opraHax vr aonopie L{acrKoto y
craryrHoMy ranirani, ra iH.

Br uaere noaigolrrr Korunnaeuc o$iqepa rxulo icHye
noreHqiraHa Moxflileicru BnHilKHeHHF xoHsnirry
iHrepecia, a6o nxqo BaH,t cralo ei4onro npo HaraHicru
pearbHoro Ltil noretrlir,rHoro roH$nixry iHrepecie y
npaqiaHrra KovnaHii.
[nn orphMaHHfl AerarbHfix iHcrpyxrlir,t, 6y4u racra,
seepuirucr Ao Ionirurr xounaHii t4ogo roHQnirry
iHreoecis.

3.4 flo4apynxra ra po3Barll
[lptarannrrn a6o HagaHHff noAapyHKie, posear ra tHuJt4x
KopnopaTilBHr,rx gHaxia yBaril Moxe nerKo npil3BecTil Ao
rou$nixry iHrepecie a6o Haeirs BBaxarilcfl
HenpaeouipHoro Br/foAot0, FKt4o BoHt/ cnoHyKaprb
BqilHeHHff oco6oro piir a6o npnltHnrrR piueHHn.
fierxi Herpouosi nogapyHxr, 4iroei o6ipra ra 3axo4il AnF
mieHris, TaK caMo rr i sanpouLeHHfl Ha rvricqeei nogii
Moxyrb 6yru npunn+THltmrt. [1epu Hix nprr,tuart,t vr
HaAaBaril 6ypd-at<uit noAapyHoK, ll_lo crocyerbce
4innuHocri KolnaHii, Barvr cni4 orpilMarr4 cxeaneHnn aig
KoMnlaoHc o$iqepa a6o Bauoro xepieuura. ffxulo
oTpflMaHHfl TaKorO CXBaneHHF nepeA npnaHnrrnv
noAapyHKy e HeMoxtklBl/M, cxBaneHHfl noB[HHe 6yll
oTpilMaHe HeralaHo nicln nprr,tHFTTn noAapyHKy,

fins orpilMaHHr AerarbHr/x itcrpyxrlir, 6y4u nacra,
saepHirscn go flonirnrn xovrnaHii tlo4o nogapynrie ra
p03Bat.

3.5 Kopnoparnena coqianuna eignoeiganunicru
ra 6naro4iiHi eHecxn
Mr aiprvo, rLio Haui ToBapil AonoMaraprb noKpaqnrkl
sxicru xrrrg HaceneHHF, ga6esne.lilrr 4o4arroalltt
xoru$opr npAFM.
Mr po6nuo ece MoxnfiBe, ulo6 spo6ltrn BHecoK y
cycninucrao a iHHoeaqiltntil n 6esne,tHilrZ cnoci6. Mra
TaKox 3a0xoqy0M0 Haunx npaqieHrrie gatatuaruQq
BoroHTepcrBoM 3aArF ,AonoMoTr4 CninuHorau nopyr{ .3
HAMil ,

Sygu-nxllr,t 6narogir,rur,tra BHecoK a6o inu.ri couianuti
iHaecrrqil KorvrnaHii noeilHHi 6ytu npo3opt4Mt/ Ta
HanexHhM r{14H0M 3aA0KyMeHToBaHilM14. ilepu Hix

garn;
o transferring information on the Company's

contractors to third parties who are not authorized to
receive such information:

. hiring close relatives and friends in personal
submission or facil i tating their promotion;

o assisting in the establishment of business relations
with contractors where the employee of the
Company holds a position in the governing bodies
0r owns a share in the authorized capital, etc,

You should inform the compliance officer if there is a
potential possibility of a conflict of interest arising, or if
you became aware about the actual or potential conflict
of interest involving Company emloyee.

Please refer to Company's Policy on Conflict of lnterests
for detailed guidance,

3.4 Gifts and Entertainment
Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of
interest or even constitute an illegal benefit if they aimed
at inducing person's action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate, Before accepting or providing any gift in
relation to Company's activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift,

Please refer to Company's Gifts and Entertainment policv
for detailed guidance.

3.5 Corporate Social Responsibil i ty and
Charitable Contributions

We-believe that our products help to improve the quality
of life in the society, provide additional comfort to people.'

We do our best to contribute to society in innovative and
safe"ways. We also encourage our employees to provide
volunteer services in order to help the communities
w h e r e w e l i v e .  '  1 ' '

Any charitable contribution or other social investment bv
the Company must be fully recorded in the Company,i
books, Before providing any charitable contribution on

- 4 -



HaAaBaril 6ygu-nxru 6naro4ir,rHrara BHecoK BiA irr,reHi
KovnaHii, Bau crig orpilMaril cxBalleHHn eig xovnnaeHc
o$iqepa a6o Bauoro repiaunxa. Sygu-nri 6narogiraHi
BHecKil, 3anilT npo HaAaHHF flKLtx nagir,ruoe BiA
AepxaBHrx cnyx6oeqie, noailHHi npoilrn 6inurLL
perenbHy nepeeipry, ocrinuxn BoHLt Moxyrs 6ynl (a6o
cnpnr,rwarncn) npilxoBaHoo HenpaeorvipHoto BilroAor0.
flns orpilMaHHF AeranbHilx incrpyrqirl, 6ygu nacra,
seepHirucn po [lonirrrr rounaHii lr.1o4o 6naroAir,rHrax
aHecxie.

3.6 llonirr,tqna girnunicru
BHecru BiA inleni KorvrnaHii Ha Kopt4crb nonirnqHrx
naprirl, AepxaBHhx cnyx6oeqia a6o raHgugarie Ha
sar,tHRrrR 4epxanHoi nocaAfi sa6opounorucn/goseoneHi
rilue 3a yMoBl4 orpilMaHHF nonepeAHboi nhcsrvoeol
srogu ei4 KoMnnaeHc oQiqepa/opr4At4L{Hofo ei4giny,
[ns orpilMaHHff AeranbHilx iHcrpyxqir,r, 6ygu nacra,
seepHirucn go Ionirrrr xovnaHii uloAo nonirrqHnx
sHecxie.

3.7 AnrnnaonononbHa noniruxa ra
nego6pocoaicra ronrypenqin
KounaHis Ayxe ceprrosHo craBrtTbcfl Ao ceoix
go6oe'ggaHu e csepax aHTilMoHononbHoro
3aKoHoAaBcrBa, u-loAo sano6iraHHs Hego6pocoaicuir,r a6o
o6naexyeanuuir,t roprieni, BcraHoBreHHo MoHonoflbHoro
craHoBr/qa Ha pilHKy, ob'egHaHHR y rapreni, qiHoair,t
gncxpnnltiuaqir', Tou.{o. Mr,r He noroAxyeMo 3
KoHKypeHraMn qiHu, yMoBr/ npoAaxy ra 6ygu-nri iHui
nilraHHfl y c$epi xoHxypeHrlii.

Bci npaqieHrr<r nosfiHHi Aorpl4MyBarilcfl
AHrnuouononuuoi nonirnrr ra 3Beprarilcs Ao
ropilAlilL{Hofo eiAginy a6o xovnnaeHc oQiqepa y pasi
B14H14 KHeHHF 6y4u-nr<rax nhraHb a6o cynrHiaie.

3,8 3e'sgox 3 rpoMa4cbricrp
Haua ronoeua qiHHicrb - L{e ,lecHicru ra nposopicru
Hauloro 6ioHecy. Towy sa'nsor io rpoua4curicrp o Ayxe
BaxnnBilM Anfl Hauoi Korvrnauil'. Mr,r po6ilMo Bce
MoxnnBe, qo6 ea6esnerLlTtA, rilo eig irveHi KounaHii
Br4crynaprb niluJe ynoBHoeaxeHi Ha L{e npaqiaHrrr, a
ixHi sasail e npaBA/tBr/Mfi Ta cBoeLtacHnMfi,
l-lepel rilM, FK Aaqarn iHrepe'rc a6o ny6nir<yBarfi qocb y
saco6ax Nacoeoi iHQoprr,taqii,. Br,r noeilHHi orpt/Mal4
posain Ha r1e ei4 ppfiAraqHoro eigAiny.

3.9 Bsaeurogins6igHec-naprHepaMr
Kovnauis cnianparlroe nilute 3 6ieHec-naprnepaur, Rri
MarcTb eilcoxi eril..lHi craHgaprfi ra no4innnru Haui

behalf of the Oompany, you should obtain an approval of
the compliance officer or your manager, Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company's
Charitable Contributions Policv for detailed quidance.

3.6 Polit icalActivit ies
Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company's Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competit ion

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on the
market, cartel laws, competition and price discrimination
very seriously. We do not agree with competitors on
prices, where to sell, or on other competitive matters.

All employees should Follow the Antitrust Policy and refer
to A legal department or compliance officer in case any
questions or uncertainties arise.

3.8 Communication with Public
Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.
Befgre givlng an interview or publishing any Company-
related information in niedia, you should obtain an
authorization from the Legal department,

3.9 Interaction with Business partners
The Company deals only with business partners who
have high ethical standards and share our commitments
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3o6oB'F3aHHF Ta LliHHocri, Mr,t nepeaipnevo insoprvaqiro
npo Hauilx noreHqiraHux ra icuyrovlrx naprHepie ra ix
xeaniSiraqirc.

3,10 3axrcr laaina Korr,rnaniT
Koxen cniapo6irHraK Hece eignoei4anunicru ga 3axilcr
var,tHa KorvrnaHii BiA BTparil, xpa4iNxlt a6o iHrLloro
HeHanelKHoro BrKopl/craHHF. Bce uar,tHo Kon,tnaHir'
noBilHH0 B14K0pt4croByBar[cb Alfl 3aKoHHt4x 6isHec-
qinel,t,
Kounanin Moxe Ao3Bonhril o6uexeHe nepiogmvHe
B14Kopr/craHHn npaqiaHrranltn axrileie KovrnaHii Anfl
oco6rcrnx norpe6, 3a yMoBl4 AorpilMaHHF eignoei4Hrx
nonirrx KounaHii, Ta FKqo L{e He npr3BeAe Ao
aigvyrHoro s6inuueHHq Bil.Tpar. 3a6oponnerscn
Br4Kopt/craHHR aKrheia KorvnaHii Anfl orphMaHHF
oco6mcroi Bt4foAt/.

3 ,11 PieHir roxni laocr ignnnpaqisnrar ie
Mr craBnMocF Ao Hau[x nparliaHraxia oAHaKoBo i
HaAaeMo ecirvr piaui Moxnileocri npil npaqeBnauLryaauHi,
Y KorvrnaHii He AonycKaorucn 6ygu-nra 4rcrpnuiHaqin sa
reHAepHrMil 03HaKaMil,- eixow, pacoaoto np[HarexHicno,
civefinru craHoM, oceiroto, penirieo, ceKcyaJ.rbHolo
opieHrarliero, craHoM 34opoB'fl, HaqioHaluHicrrc,
nonirta..]Hoto npn uanexHicrll r{r4 iHuurur darropaur.

MoNnhsicrt ni4eruleHHn e noca4i 3arexfirb BrKnroqHo
BiA xeanisixaqii, goceigy ra npoSecilrHoi
K0MnereHTHocl K0xH0t0 0KpeMofo npaqiaHrxa.

3.12 HegonyqenHfl .qhcKpr4MinaqiT npaqienurie

Y aaaervo4ii 3 KoreraMn ra rperiur oco6aun npaqioHrrr
noB[HHl Bt4ABrlATtrt noBary . Ta repnrvicru Ao
plsuouaHirHux Kynbryp, eipyeaHu ra noxoAxeHb,
flpaqieHrrrxr,r so6oa'sgaHi yrpt/MyBarilcn ei4 noaepiHxn,
flKa e nepecligyBaHHFM, ceKcyaflbH14M AoMataHHFM,
3Hy[laHHFMt/, 3noBXilBaHHnv cnyx6oBhM craHoBt4u_leM,
a6o Moxe cnpnlrrvarrcfl gK TaKa iHu:nvr. Tara
sa6opoHeua noee4iHra Moxe BKrloLtarlt e ce6e
o6pasnraei xaprlt, Knl4qK[, HaKnen, SirravHe HacillbcrBo,
o6pasnraai KaprllHKt4, 3anf; KyBaHHfl Tou_lo.

3.13 Kon$i4enqifina insopuaqin ra saxucr
nepcoHallbH14X AaHIX
HecaHrqiouoBaHe ' po3ronouJeHHfl xoHsigeHqir,tHoi
iHQopvrarlii (Hanpr,txna4, irgopvraqii npo 

'xnieHris,

6isFrec-nnaFt14, SinaHcoai nQKa3HrKil' KorvrnaHii') Moxe
npr3Becril Ao 3HaqHilx g6ilrxia KovrnaHii. 3 qiei nprrrvr,tHr,l
KoxeH npaqiaHrr noBilHeH gabegne.lhrfi HacrynHe:
o 9yrrilsa insoprraaqin no3HaqeHa FK

and values. We always check the information about our
potential and existing business partners and their
qualif ications.

3.10 Protection of Company Assets
Every employee is responsible for the protection of
Company assets against loss, theft or another misuse, All
of the Company's assets must only be used for legitimate
business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited basis
only as long as Company's relevant policies are followed,
there are no measurable increased costs as a result of
the use. Use of Company assets for personal gain is
orohibited.

3.11 Equal Opportunity for Employees
We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based on the
gender, age, racial background, marital status, education,
religion, sexual orientation, medical conditions, place of
origin, political affiliation or other factors.

The possibil i ty of promotion depends only on employee's
qualification, level of expertise and professional
competence.

3.12 EmployeeNon-Discr iminat ion

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied

3.13 Confidential Information and protection of
Personal Data

The unauthorized rerease of confidentiar information
(e,9., information about, Company's clients, business
plans or finanbial performance) can cause. the Company
significant damages. For this reason, every emptoyee
should ensure, as the case may be:
o That sensitive Company information is labelled as
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(KoH$iAeHqiNHa>.
. |paLlieHilx He o6roaopne xoH$igeHrlir,tHy

iH$opruaqiro B rpoMagcbKrx ruictlnx,
. Taxa roH$i4eHqirlHa iHsoprrlraqir saxrqeHa ni4 vac

po6oll y eigrpnrorvry cepeAoB14u.li, exntoqap.{14
rpouagcuri uicqn,

. Ao po3Kptlrrn raxoi iH$opH,raqii, npaqiaHnx
orprMaB Ao3Bln ppnAhqHoro aig4iny/repiBHl4t_lrBa
Ha raxiaii.

Mr saex4n AorprlMyoMocn 3aKoHoAaBcrBa npo 3axrcr
nepcoHanbHtAx AaHtz'x, tqo 3HaxoAgTbcfi B pOsnopn4xeHni
KonanaHii. Mr,t rapaHryeMo, rj_lo:
. Mr,r o6po6nnervo nepcoHanbHi4aHi nposopo.
. IepcoHanuHi gaui s6npahrucn 3 Bil3HaveHoo,

0AH03HaqHol0 Ta 3aK0HHOlo MeTOrc.
. |epconanuHi gaui s6lrparorbcn rr4uJe a o6MexeHifi

xiluxocri, Heo6xi4uirl 4lr qinerl, Anfl eKr4x BoHr/
obpo6nnrurucn.

. flepcoHanuHi AaHi
aKTyarbHt4Mt4.

0 AocToBtpHr4Mt4 Ta

"confidential".
. That employee does not discuss confidential

information in public places.
o That confidential information is secured when

working in an open environment, including public
ptaces.

o That before the disclosure of such information, the
emptoyee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company's posession. We ensure that:

. We process personaldata in a transparent manner.

. The personal data is collected for specified, explicit
and legitimate purposes.

. The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed,

. The personal data is accurate and kept up to date.

o We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

. The personal data is processed in a manner that
ensures an appropriate level of data security.

o Access to personal data is limited to authorised
employees who have a clear business need to
access that data,

3.f5 Training of employees and members of the

. Mn e6epiraervro nepcoHarbHi 4ani ne AoB[Je, Hix ue
ueo6xigHo Anfl qineil, 3aAnF ffKr4x BoHr4
o6po6nrrcrucn,

. ['lepcoHansni 4aHi o6po6rltorbcfl y cnoci6, u_lo
oa6ernevye HanexHnr,t pieeHu 6esneril AaHilx.

o locryn Ao nepcoHanbH[x AaHhx HaAaerbcn nilue
ynoBH0BaxeHuv npaqiaHrxav, sri Maprb clyx6oey
ueo6xi4uicrb Aocryny Ao l14x AaHilx.

3.14 InrenexryanuHaenacHicru

L,15 H.aeqaHHn npaqienraxia ra .lneHia npaaninxR
KorunaniT.

nnraHb aHTilKopynL{ir,tHolo 3aKoHoAaBcrea, nipanqeHHR
prBHfl BT4KoHaHHF Bl4Mot- llonirrrr, QoprvryaaHHn
aHTrKopynLlirinor' Kynbryptl,. a TaKox B,4xoBaHHc
HerepnilMocrr4o xopynqir', , :
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KoMnnaeHc oQiqepou 3 ypaxyBaHHffM:
1) nponosrqir,t repieHrxa, sacHoeHrria (yvacHnxie),
repiaHnxie crpyKTypHLlx nigposginia;
2) pesynurarie oqiHxr,t BnpoBaAXeHHn saxo4ia florirurra;
3) pesynurarie nepiogravHoi oqiHxr,t r<opyn4ir,tHr,rx prouxia
y 4innuHocri KovnaHii;
4) pesynurarie eHyrpiutHix poscni4yeaHu;
5) reiry KoMnnaeHc oSirlepa, rcla6o HaLtallbHLlKa
r0pr4A14rlHoro aigginy Kovrnanii nepeA 3acHoBHilKaMil
(yvacurravn);
6) BHeceHHF srMiH Ao 3aKoHoAaBcrBa VrpaiHr,t npo
sanoOiraHHn xopynqii,

KoMnaHiq HaAacrb KoxHoMy nparlieHrary Aocryn Ao
Ionirrxu, KounaHis crBoprlTb HaBqanbHy npotpaMy, FKa
oxonnoBarfiMe np[Hl{nnr ra nigxig KorritnaHii Ao nilTaHb
xopynqii Ta npaBonopyueHb, noB'fl3aHilx s ropynrlierc, i
6y4e uicrrrr iH$oprvraqiro u.loAo 3acrocyBaHHfl Ta
AorprMaHHn BilMof ilonirrrn, a KoxeH npaqieHr,tx 6yge
go6og'csaHilr,r nporal,t eignoei4Hrrl Kypc HaBqaHHfl
npornroM 6 nlticnqia 3 MoMeHTy rtolo sanpoaa4xeHHn ,,.1,4
3 M0MeHTy npaqeBnauryBaHHF npaqiaHrra.

determined by the compliance officer, taking into account:'l) proposals of the head, founders (participants), heads
of structural subdivisions;
2) the results of the evaluation of the implementation of
the Policy measures; 3) the results of periodic
assessment of corruption risks in the Company's
activities;
4) the results of internal investigations;
5) report of the compliance officer and / or head of the
legal department of the Company to the founders
(participants);
6) amendments to the legislation of Ukraine on
prevention of corruption
The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
conuption and corruption-related offenses, and will
contain information on the application and compliance
with the Policy, and each employee will be required to
complete an appropriate training course within O months
of its introduction or from the moment of emplovment of
the employee.
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