3ameepooiceno Haennodosor padorw
IIpAT « VKIIOCTAY»

30 epyons 2021 poky

HOJIITUKA IIIOJO BOPOTHBU 3 KOPYIIIIEIO
TA XABAPHUIITBOM IIPAT «YKIIOCTAY»

1. ITPO HOJITUKY
1.1. Cdepa 3acTrocyBaHHs

Iiero IMomiTukoro 1O OOpPOTHOI 3  KOPYMIi€Ew i
xa0apHUIITBOM (nami - «[oaiTtuka) IIpAT
«YKITIOCTAY» (majai — «Kommnanisn») nporosjomrye, 1o ii
MPAIiBHAKHA, TOCAJOBI 0COOM, KEPIBHUK 1 3aCHOBHUKH
(y4acHHKHM), a TAKOXX YIIOBHOBAXEHI MPEICTABHUKHU Y CBOIN
BHYTpIIIHIA IISUTGHOCTI, @ TaKOX y MPABOBIJHOCHHAX i3
JIUTOBUMH  TapTHEpaMH, KOHTPAareHTaMH, OpraHamu
JIEp)KaBHOI BJIaJId, OpraHaMH MICIIEBOTO CaMOBPSTyBaHHSI
KEPYIOTbCS TPUHIUIIOM «HYJIBOBOi TOJIEPAHTHOCTI» 0
OyZnb-IKNX TPpOSBIB KOPYMLii 1 BKUBATUMYTh YCIX
HEOOX1THUX Tiepea0aueHnX 3aKOHOIaBCTBOM 3aXO/IiB 3a]Is
3ano0iraHHs, BWABIEHHS Ta MNpOTWAii  Kopymmii i
noB’si3aHMM 3 Hero JisiM. KommaHis 3acTOocOBYeE TinmXin
abcomoTHOT HetepruMocTi o [lmaTexiB A CpoICHHS
(hopManpHOCTEH 1 KATETOPUYHO iX 3200pOHSIE.

Mu  TakoX  OYiKyeMO, IO  Halli  MIPSIHUKH,
MOCTAaYaJIbHUKHU, KOHCYJIbTAHTH Ta 1HIII 0COOHU, SKi MOXKYTh
3axydatrcs KoMmaHiero Uis BUKOHAHHA pPoOOOTH YU
HAJIaHHSA MTOCYT, OYAyTh TOTPUMYBATHCS BUMOT [1omiTHKH
y 3B’SI3KY 3 TAKHM 3QJIy4CHHSM.

1.2. Mera IlosiTukn

Metoro nanoi [lomiTHKM € BU3HAYCHHS 1 TOSCHEHHS
3a00poHH XabapHHLTBa 1 KOpYyMIii y BCIX omeparisx
Kommanii, Bu3Ha4eHHS 0COOTUBUX BUMOTH, IIIO CTOCYIOTHCS
X 3a00pOH, a TaKOXK MiITBEP/HKCHHS HaMipiB KOMITaHii
BECTH KOMEpPIUIiHHY AiSUIbHICTH 110 BCHOMY CBITi a0COIIOTHO
YECHO 1 BIIKPHUTO.

1.3. Yomy Ba:xmso gorpumyBatucs [omxituku
[TopyiieHHs! BIAMOBIAHUX aHTUKOPYIIIIHHAX 3aKOHIB MOXKE
HEraTUBHO Big0oOpa3uTHCA Ha [isuibHOCTI Kommnawmii, ii
CHIBpOOITHUKIB Ta OYyIb-KUX CTOPOHHIX OpraHi3aimifx -
MocepeHuKaX, 1 MOXKe TIPUBECTH JIO0 CEPHO3HUX HACIIJIKIB,
BKJIFOUAK04U KpPUMIHAIBHY Ta aIMIHICTPaTHUBHY
BiJIMIOBIIANBHICTh, MTpa(H 1 CTATHEHHS.

Jotpumannss Bumor paHoi [lomiTukM € Haa3BUYAHHO
Ba)KJIMBHM, OCKLUTBKH KODYIILIS - IIe BEJIHYE3HA MEPEIIKOIa
Ha NUBIXY JO TOJOJaHHA OiHOCTi, TOMY CTBEP/DKYIOUH
JlaHy TIOJITHKY, KepiBHUIITBO KoMmmaHii poOUTh aKIIEeHT Ha
CBOI TBepHili MO3WIIiI JOTPUMYBATHCH BIiAMOBITHUX
3aKOHIB 1 CTaHAPTIB.

Henorpumanns ITomiTuku HAaIUM MAPATHAKOM,
MOCTaYaFHUKOM TOBapiB YU MOCIYT a00 KOHCYJIBTaHTOM
MOXX€ MAaTH HACTIIKOM TPHUIIMHEHHS HAIIoi 3 HUM
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POLICY ON FIGHTING CORRUPTION AND
BRIBERY PJSC «UKSNAB»

1. ABOUT THE POLICY
1.1. Application Area

With this Anti-corruption and Bribery Policy (the
"Policy™), PJISC «UKsnab» (the "*Company**) declares that
its employees, officials, managers and founders
(participants), as well as authorized representatives in their
internal activities, as well as in legal relations with business
partners, counterparties, state authorities, local self-
government bodies are guided by the principle of "zero
tolerance” to any manifestations of corruption and will take
all necessary measures prescribed by law to prevent, detect
and counter corruption and related actions. The Company
applies a zero-tolerance approach to Payments to simplify
formalities and categorically prohibits them.

We also expect our contractors, vendors, consultants, and
others who may be assigned to perform work or services for
us to follow the Policy in connection with their work for us.

1.2. Objective of the Policy

The purpose of this policy is to define and explain the
prohibition of bribery and corruption in all operations of the
company, to define the special requirements related to these
prohibitions, as well as to confirm the company's intentions
to conduct commercial activities around the world
absolutely honestly and openly.

1.3. Why It Is Important to Follow the Policy

Violation of relevant anti-corruption laws may adversely
affect the activities of the Company, its employees and any
third-party organizations - intermediaries, and may lead to
serious consequences, including criminal and administrative
liability, fines and penalties.

Compliance with the requirements of this Policy is
extremely important, since corruption is a huge obstacle on
the way to overcoming poverty, therefore, by affirming this
policy, the Company's management emphasizes its firm
position to comply with relevant laws and standards.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can resultin
termination of our relationship with them.



CHiBITpAILIL.
2. KJIIOYOBI TEPMIHU

Kopynuis - BukopucTaHHS 0CO00I0 HAaHUX il CITy>KOOBUX
MMOBHOBAXKEHb YW TIOB’S3aHMX 3 HUMH MOJXIIHBOCTEH 3
METOI0 OJICpXKaHHS HEMPaBOMIPHOI BUTOJIN a00 MPUHHSATTS
TaKOi BHTOJW YU MPHHHATTS OOILSHKH/TIPOMO3MINT TaKol
BUrOOM i1 cebe ud iHmmMX ocid abo BiAmoOBimHO
0OIIISTHKA/TIPOTIO3UINIST Y HAJaHHS HENPAaBOMIpPHOT BUTOIH
0c00i, a0o Ha ii BUMOTY iHIIMM (Di3HYHUM YU IOPUANIHAM
ocobaM 3 METOI CXWJIHUTH L0 0CO0Yy 0 MPOTHIPABHOIO
BUKOPHCTaHHs HaJaHUX 1i CIy’)kO0OBHX TOBHOBa)XCHb YH
OB’ SI3aHUX 3 HUMH MO>KITMBOCTEHA.

HenpaBomipHa Burojaa - rpomri ta ix eKBiBaJeHTH, iHIIIE
MaiHoO, IepeBary, MBIy, TIOCIYyTH, HeMaTepiallbHI aKTHBH
yd  OyAb-AKi 1HINI BHIOAM  HEMAaTEpiaJbHOTO UM
HETPOIIOBOTO XapaKTepy, MO OOIISIIOTHCS, TPOTIOHYIOTHCS,
HAQ/IAI0THCS YA OTPUMYIOThCS 0€3 3aKOHHUX Ha Te ITiJICTaB.

Kopynuiiine mpaBomopymieHHS - iSHHS, IO MiCTHTh
O3HAKW KOPYIIIii, BYMHEHE 0CO00I0, 3a3HAYCHOI0, 32 SIKE
3aKOHOM BCTAHOBJICHO KpPUMIHAJBHY, IUCHHUILTIHAPHY
Ta/ab0 MUBUTFHO-TIPABOBY BiMOBIJATBHICTS.

Kopynuiiini aii — e npononyBaHHs, HaAAHHS, OTPUMAaHHS
abo BHMAarauHs, MPsSIMO YH OIOCEPEIKOBAHO, OYyIb-SIKHX
MaTepialbHUX MIHHOCTEH abo0 MOCIyT, MO0 3MIHCHIOETHCS 3
METOI0 HEHAJIe)KHOTO BIUIMBY Ha JIii iHIIOT 0cOOHU, IO TAKOXK
BKIIIOYAE  3MAIHCHEHHS  IUIATEXY UL CHPOLICHHS
(hopManbHOCTEH.

Bigkat — 11e ¢popma miKymy MUITXOM IEPEroBOPIB, IPU
sKiii ocoba oTpumye xabap, abo KOMICiiHI B OOMiH Ha
HaIaHi TOCITYTH.

«Kondguikr inTepeciB» o3Hadae curyarito abo 00CTaBUHH,
3a SIKUX TIPUBATHI iHTEPECH MPAIliBHUKIB MOXKYTh BILUTUBATH
Ha OO’€KTHBHICTh a00 HEyNepePKEHICTh BHKOHAHHS IX
oimiiHNX 00O0B’S3KIB; y IIbOMY BHIAIKy IpHUBaTHI
IHTEpECH BKITIOYAIOTh OyIb-Ky BUTOAY JUIA HUX, YJICHIB iX
ponuHU a00 OJIM3BKHUX 3HANOMHUX.

Tperi ocobu — 1i¢ KOHTpPareHTH, MiAPSIHUKH,
MOCTaYabHUKH, KOHCYJIbTAHTH, ar¢HTH, MOCEPSIHUKH Ta
iHIII 0c00H, IO X MOXKE OyTH MPU3HAYEHO JJISI BAKOHAHHS
pobiT abo HamanHsa mocayr Kommanii Ta/abo Bim iMeHi
Kommnanuii.

«bnaroaiitHa TomOMOra» - BHECOK Y TpOIIOBiH (opmi,
IHOI ~ MaTepialibHi Ta  HeMmaTepianbHi  bBiaropiinin
oprafizamii 3 MeETOI0 3MiMCHEHHS Hew OnaromiiHol
JUSUTBHOCTI, Ta/a00 BUKOHAHHS CTATYTHHX I[LICH.

«CnoHcopcbKka J0MOMOra» - IUIATIXK Y TPONIOBIH abo
HATypaJbHil (GOpMi 3 METOFO MATPUMKH TpeThoi ocodou abo
neBHoi 11 JIiATBHOCTI, CHOPSAMOBaHWU Ha JIOCATHEHHS
COIlaJIbHUX Ta KOMepIiiHuX misielt Kommanii.

«IlomapyHOK» — Oy/Ib-sKa LIHHICTH (HAPUKIAJ, TPOIII Ta
iX eKBiBaJICHTH (TaKi sIK MOAAPYHKOBI CepTH(IKATH, KyTIOHH

2. KEY TERMS

Corruption - the use by a person of official powers or
opportunities related to them for the purpose of obtaining an
illegal benefit or accepting such a benefit or accepting a
promise/offer of such a benefit for oneself or other persons
or, accordingly, a promise/offer or granting of an illegal
benefit to a person, or on his a demand to other natural or
legal persons with the aim of inducing this person to
unlawfully use the official powers granted to him or the
opportunities related to them.

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits of an
intangible or non-monetary nature, which are promised,
offered, given or received without legal grounds.

Corruption offense - an act containing signs of corruption,
committed by a specified person, for which criminal,
disciplinary and/or civil liability is established by law.

Corrupt actions are the offering, giving, receiving or
soliciting, directly or indirectly, of any material values or
services, carried out with the aim of improperly influencing
the actions of another person, which also includes making a
payment to facilitate formalities.

Kickback - is a form of negotiated bribery in which a person
receives a bribe or commission in exchange for services
rendered.

“Conflict of Interest” means a situation or circumstances in
which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

Third parties are counterparties, contractors, suppliers,
consultants, agents, intermediaries and other persons who
may be appointed to perform work or provide services to the
Company and/or on behalf of the Company.

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

*“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company’s social and commercial goals.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers etc.),
other property, advantages, privileges, services, intangible
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Yd Baydyepd TOINO), iHIIE MaiHO, IepeBard, IiIbIH,
MOCIYyTH, HeMaTepiajdbHi aKTUBH), SKa  HANAETHCS
/onepkyeTbess  Oe3oruiaTHO abo 32 IIHOK, HHXKYOHK)
MiHIMaJIBHOT pUHKOBOI.

«CTUMYJIIO0Yi MJIAaTeXKD» — HEBEIIMKI IJIaTeXi 3 METO
NPUCKOPEHHS BHKOHAHHS JICPYKABHUMHU  CIIYKOOBIISIMU
000B’3KOBUX [iii, TaKUX fAK BHa4a Bi3 a00 I03BOJIB,
HEOOXITHUX NI BeACHH: Oi3Hecy

3. 3ATAJIbHI IPUHIIUIIN

[TomiTika BHMarae JOTPUMAaHHS BCIX  3aKOHIB 1
HOPMATHBHO-TIPABOBHX ~ aKTiB II0J0 xabapHHIITBA 1
KOpyIIii, COPOTHOM 3 MU SIBUIIAMH, a TAKOXK JOTPUMAHHS
IHIIMX HAIlIOHAJLHUX 3aKOHOaBYUX aKTiB POTH KOPYIIIIii,
1 BIJITIOBITHO, BBEICHHS BiJIMOBITHUX TMPABWII 1 THCTPYKIIH
10 6OPOTHOI 3 KOPYIIIIIEIO Ta Xa0apHHUIITBOM.

Jana IlomiThka 3acTOCOBYEThCS y BCIX KpaiHax, e
Kommanist Benie cBor0 KOMepLiiHy isbHICTE. [TonoxeHHs
[NonmiTHKM TOMMPIOIOTECS Ha 0Ci0, SKi MOCTIHHO abo
THMYacoBO o00iiiMaroTe B Kommawnii mocagu, moB’si3aHi 3

BUKOHAHHSIM OpraHi3amiiHO-PO3MOPIIUX qu
aIMiHICTPaTUBHO-TOCIIOJAPCHKHIX 000B’5I3KiB, abo
CHCUialbHO  YIIOBHOBAXXGHI HAa  BUKOHAHHA  TAaKHUX

000B’sI3KiB, a TAKOXK Ha IHIIHUX OCi0, AKi HE € CIyKOOBUMH
ocobamu Ta sIKi BUKOHYIOTh pO0OOTY a00 HAJal0Th MOCIYTU
BIJIMOBIIHO JI0 IMBUILHO-TIPABOBUX JOTOBOPIB Ta/abo
TOCIIOIapPChKUX IOTOBOPiB 3 KommaHiero.

[Tpu po6oti 3 [locrayampHUKAMH, SIKi [MOCTAYalOTh CBOIO
MIPOAYKIIiO 1/ ab0 MOCITyTH, B paMKaXx JIOTOBIPHUX BiJJHOCHH
3 Kommaniero, ITocravanbsHHUKU 3000B's13aH1
BUKOPUCTOBYBATH MpaBmia 1 IHCTPYKIii mo OOpoTHOi 3
KOPYIII€E i xabapHUIITBOM, 3a3HavyeHi B AaHiid [TomiTuiri,
BPaxOBYIOUYH CBOI IPOIIECH BEJICHHS Oi3HECY, 1 0COOIHBO 10
CBOIX AinoBux BigHocuH 3 Kommaniero.

4. AHTUKOPYIIIMHI 3AXOAN, CTAHJIAPTH,
MPOLEAYPH TA  MOPSIIOK  IXHBOI'O
BUKOHAHHSI BACTOCYBAHHSI)

4.1 TlonepemxyBaibHI 3aX0/u, SKUX BxkuBae KommaHig 3
METOI0 YHHWKHEHHs a00 MiHIMi3allil aHTUKOPYMIIHHUX
PU3MKIB MMiJ 4Yac 3OiHCHEHHS TPYIOBOI IisSIIBHOCTI
NpamiBHUKaMK;  BEAEHHS  BHUPOOHMYO-TOCHOAAPCHKOT
JISUTBHOCT] 3aCHOBHUKAMH (y4acHHKaMH), @ TAKOXK 1HIIUMHA
ocobamu:

- 3acHoBHUKHM (y4yacHukW) Kommanii 3000B’s3y0ThCS
JOTPUMYBATHCS AHTUKOPYIIIIIHHOTO 3aKOHO/IABCTBA Ta IIi€l
[oniTuxw.

- 3nificnenHs KoMIiaHi€ro BHYTPIIIHROTO Ta 30BHIIIHBOTO
oOMiHy iH(opMamielo moao AiH y cdepi JOTpUMaHHI
AHTHKOPYIIIIHHOTO 3aKOHOJABCTBA. 3OBHIIIHIKH 0OOMiH
iH(popMariiero Bkitoyae omyomnikyBaHHs i€l [TomiTiku Ha
KOPIIOpaTUBHOMY BeO-caifTi 1 30MpaHHA TPONO3MULIH Bif
yCiX 3alliKaBIeHUX 0Ci0 010 ii MOKpaIIeHHS.

- BayTpimHiit 06MiH iHdopMariiero nependavae peryispHi
noBigomieHHs Bin Kowmmiaenc-odinepa mpo Bci cyTTeBi
3MiHd B midl [lomiTHii, a Takoxk Mmporenypax i MpakTUKax,
0 CTOCYIOTHCS AHTHKOPYMIIHHOTO 3aKOHOAABCTBA, a

assets), provided/received free of charge or at a price below
the minimum market value.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The policy requires compliance with all laws and regulations
regarding bribery and corruption, the fight against these
phenomena, as well as compliance with other national anti-
corruption legislation, and accordingly, the introduction of
relevant rules and instructions to combat corruption and
bribery

This Policy applies in all countries where the Company
conducts its commercial activities. The provisions of the
Policy apply to persons who permanently or temporarily
hold positions in the Company related to the performance of
organizational-managerial or  administrative-economic
duties, or are specially authorized to perform such duties, as
well as to other persons who are not officials and who
perform work or provide services in accordance with civil
law contracts and/or business contracts with the Company.

When working with Suppliers who supply their products
and/or services within the framework of contractual
relations with the Company, Suppliers are obliged to use the
anti-corruption and bribery rules and instructions specified
in this Policy, taking into account their business processes,
and especially to their business relations with the Company.

4. ANTI-CORRUPTION MEASURES, STANDARDS,
PROCEDURES AND THE PROCEDURE FOR THEIR
IMPLEMENTATION (APPLICATION)

4.1 Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks during the
performance of labor activities by employees; conducting
production and economic activities by the founders
(participants), as well as by other persons:

- The founders (participants) of the Company undertake to
comply with anti-corruption legislation and this Policy.

- Implementation by the Company of internal and external
exchange of information regarding actions in the field of
compliance with anti-corruption legislation. External
communication includes posting this Policy on the corporate
website and collecting suggestions from all interested
parties for its improvement.

- Internal information exchange involves regular
notifications from the Compliance Officer about all
significant changes in this Policy, as well as procedures and
practices related to anti-corruption legislation, as well as
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TaKOXX  TIOBIIOMJICHHS 32  pe3ylbTaTaMH  BXKHUTTS
MPAaKTHYHUX 3aXOJiB, CIPIMOBAHUX Ha peaizaliio M€l
[MomitTukwy.

- O00B’s13K0BE 03HAWOMJIICHHSI ITPAIIBHUKIB, & TAKOXK THIITUX
3anyuenux oci6 Kommawnii, 3 BuMoramu 3akoHy YKpaiHu
«[Ipo  3amobiraHHd  KOPYMIii», a  Takox 3
AHTUKOPYIIIIHHUMH BUMOTAMH, $Ki BHUKJIAQJCHI B Il
Homnitumi i Komekci kopmoparusHoi eTuku Komnawii.

- Bxmrouenns IlonokeHHsT 1IOAO O3HANOMIIEHHS 3
[TomiTHKOO 70 BCiX MOCANOBUX THCTPYKIIiH MpaIliBHUKIB, a
TAaKOX BKIIOYEHHS PO3JIUTY IIOJO AHTUKOPYIIIHHOTO
3aCTEPEIKCHHS JI0 IUBLIFHO-IPABOBUX Ta TOCHOJAPCHKHX
JIOTOBODPIB, sIK1 yKJIagaroThcst KoMmnaHiero.

- IlpamiBHUKaM 3a00pOHSETHCS TOPYIIYBATH BUMOTH
MOCAIOBUX IHCTPYKIIH, HOPMATHBHUX Ta PO3MOPSIIAX
JnokyMeHTiB KomriaHii, a Takok BUMOT aHTUKOPYIIIIHHOTO
Ta 1HIIIOTO 3aKOHOAABCTBA YKpaiHM.

- [IpoBenenns Komnaniero HaB4aHHS TPOTUIT KOPYIIIIi i3
3aITyYeHHSIM YCiX TpaIliBHUKIB.

- [IpuTATHEHHS 710 BiAMOBIMaIBHOCTI NMPaIliBHUKIB, BAHHUX
y BUMHEHHI KOPYNIIIHUX MpaBONOpPYIIEHb, BIIMOBIIHO 10
BHMOT 3aKOHOJIaBCTBA Y KpaiHU.

4.2. TlonepemxyBaibHi 3aX0/H, SIKi TIpoBoaAUTh KommaHis 3
METOI0 YHHKHEHHs a0o0 MiHiMi3alii aHTHKOPYIIiHHUX
PH3HKIB ITiJ] 9ac yKJIaaeHHs noropopis 3 Tpetimu ocobamu:
- Po3pobka KomrmuraeHnc-odinepom abo HOPUAHNYHAM
BIJIILJIOM 3pa3KoBHUX (POPM Ta aHKET BINMOBITHOCTI TPETiX
oci0 crapmapram KommaHii 1OA0 €TUKKM Ta BEICHHS
Oi3Hecy.

- 3abesnewyeHHs iHgopmyBaHHA Tperix o0ci0 mpo
JIOTPUMAHHS aHTUKOPYIIIIHHAX BUMOT, SIKi BUKJIAJICHI B i
IMonitumi 1 Komekci aimoBoi moBeaiHKu Ta eTuku KomiiaHii,
npariBHUKaMu ycix BimminiB Kommnanii, siki ymoBHOBaXkeH1
VKJIaZaTd JOTOBOPH MPO TPaBOBI BimHOCHHH 3 TpeTiMu
ocob0aMH,  [UIAXOM  BIANpPaBIEHHS  E€JIEKTPOHHOTO
MOBIJOMJICHHS 3 JOJATKOM y BUINIAII AHTHKOPYIIIHHOTO
3actepekeHHs TperiMm ocobam. KommaeHc-odinep Ta
IOPUIMYHANA BiUIIT MaroTh OyTH TakoX aJpecaTamu
3a3Ha4YEHOTO TTOBiTOMJICHHSI.

- BripoBakeHHsT 000B’13KOBOI IPOLIEAYPH IiAMUCAHHS Ta
BKJIFOUCHHS AHTHKOPYIIIIHHOTO 3aCTepeKeHHS [0 BCiX
noroBopis, mo ix Komnawxis ykinanae 3 Tperimu ocobamu.

- 3a0e3neyeHHs NpoLeaypH KOMIIa€HC-TIEPEBIPKH AiI0BOT
penyTalii ycix HOBHX Ta YHHHHX JIIJIOBUX MapTHEPIB Ta/abo
KoHTpareHTiB KoMmnaHii 3 TOUk# 30py MPUUETHOCTI 10 OYIb-
SIKUX TIPSIMHUX Y1 HEMPSIMUAX KOPYIIIHHUX did, IK OJHOTO 3
KOMILJIa€HC-PHU3HKIB.

- 3a pe3ynbTaTaMHd KOMILJIAEHC-TIEPEBIPKH  JLIIOBOTO
napTHepa Ta/abo koHTparenTa KoMmanii FOpUIAIHUHA BiIALT
abo KommmaeHc odinep Bi3ye CXBaJeHHS YKJIAICHHS
nJoroBopy 3 Tperboro 0co000 1 MOBiIOMIIE TIPO IIE
iHIIiaTOpa MiAMUCAHHS YTO/IH.

- V Bumaaky HecxBalieHHs TpeThol 0coOH uepe3 HasBHICTh
pu3MKiB, ropuanuHui Bimgin abo KowmmmaeHc-odimep
MOBIIOMJIIE TIPO IIe  iHiIiaTopa MiAMHCaHHS Yroau i3
3a3HAYCHHSM TPUBOXKHHUX CHTHATIB, & TAKOX JIOJAI0YU
MaTepianu nepeBipku Takoi Tperboi ocobu, Ta iHopMye
Hupekropa Kommasii mo0 pekoMeHaamii npo CXBaJieHHSI
TpeTpoi ocobu abo BIAMOBY Y CITiBITpaIli.

- YV pa3i HeratmBHOI pexoMeHmamii Jupektop mis
MPOJOBXKEHHA a00 TIOYaTKy TMPaBOBIIHOCHH 13 TaKUM
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notifications based on the results of taking practical
measures aimed at implementing this Policy.

- Obligatory familiarization of employees, as well as other
Involved persons of the Company, with the requirements of
the Law of Ukraine "On Prevention of Corruption™, as well
as with the anti-corruption requirements set forth in this
Policy and the Company's Code of Corporate Ethics.

- Inclusion of the Provision on familiarization with the
Policy in all job descriptions of employees, as well as the
inclusion of a section on anti-corruption clauses in civil and
economic contracts concluded by the Company.

- Employees are prohibited from violating the requirements
of job instructions, normative and administrative documents
of the Company, as well as the requirements of anti-
corruption and other legislation of Ukraine.

- Conducting anti-corruption training by the Company
involving all employees.

- Prosecution of employees guilty of corruption offenses in
accordance with the requirements of the legislation of
Ukraine.

4.2. Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks when concluding
contracts with Third Parties:

- Development by the Compliance Officer or the Legal
Department of exemplary forms and questionnaires for
compliance of third parties with the Company's standards of
ethics and business conduct.

- Providing information to Third Parties about compliance
with the anti-corruption requirements set forth in this Policy
and the Company's Code of Business Conduct and Ethics by
employees of all Company departments who are authorized
to enter into agreements on legal relations with Third Parties
by sending an electronic message with an attachment in the
form of an Anti-Corruption disclaimer to third parties. The
compliance officer and the legal department should also be
the addressees of the said notice.

- Implementation of a mandatory procedure for signing and
including the Anti-corruption Clause in all contracts
concluded by the Company with Third Parties.

- Ensuring the procedure of compliance verification of the
business reputation of all new and current business partners
and/or counterparties of the Company from the point of
view of involvement in any direct or indirect corruption
actions, as one of the compliance risks.

- According to the results of the compliance check of the
business partner and/or counterparty of the Company, the
legal department or the Compliance officer approves the
conclusion of the contract with the Third Party and informs
the initiator of the signing of the contract.

- In case of non-approval of the Third Party due to the
presence of risks, the legal department or the Compliance
Officer informs the initiator of the signing of the agreement
indicating the alarm signals, as well as attaching the
verification materials of such Third Party, and informs the
Director of the Company about the recommendation for the
approval of the Third Party or the refusal of cooperation.

- In the case of a negative recommendation, the Director
must make a reasoned decision on this issue in order to



JIIOBUM IMapTHEPOM Ta/ab0 KOHTPAreHTOM Ma€ YXBAJIUTH
00IpyHTOBaHE PIICHHS 3 [IEOTO THTAHHS.

JleTanpHi CcTaHmapTH Ta TPOIEHypHd IOJO B3aEMOJIL
Kowmmanii 3 Tpetboro 0co00r0 3aTBepKyroThCs B [lomiThii
IOJI0 B3a€EMOJIl 3 MiAPSATHUKAMH, CYOMiIpITHUKAMH Ta
[oCTavaabHUKaAMHU.

4.3 3axoam, SKi BXHBAIOThCA Yy pa3i HAIXOIKEHHS
MIPOTO3HIIIT 00 HEMPaBOMIPHOT BUTOIM a00 IMOAapyHKa:

- Inhopmarist mpo Oyab-sIKMI OTPUMAHUIA Bill TPETHOT 0cOOU
nojgapyHok BapricTio Big 1000 rpH., mo Mae 3B’S30K 3

BUKOHAaHHAM  TMpPAliBHUKOM  HWoro/fi  mpodeciiiHux
000B’SI3KIB, Mae OyTH HaJaHa KOMIUIA€HC
odinepy/ropunnunomy Bimminy Kommanii Ta BHeceHa B
Peectp  momapyHKiB, IO  BEOCTBCS  KOMILTAEHC

odinepom/ropuarnaHuM Bifzinom Komnasii.

- IlpamiBHuKH 3000B’s13aHi PETENBHO OI[HIOBATH KOXEH
MOJIAPYHOK Ta CYBOPO TOTPUMYBATHCS BUMOT Ta MPHHIIHITIB
miei IMomiTuku. Bynb-skuéi TOMApyHOK, SKHA TIOPYIIyE
BuMorn i€l IlomiTHKKM, HEOOXIAHO BIIXHIMTH/HEraiiHO
MOBEPHYTH Ta NOBIIOMHTH MPO 1€  KOMIUIAEHC
odinepa/ropuauaanii Bigain Kommanii ajist mineld BHECCHHS
y Peectp momapyHKis.

- IlpariBHUK Mae MpaBO HAAICAATH TakKe MOBIAOMIICHHS Ha
enekTpoHHy momty Kowmmaenc-odinepa, a came:
compliance@beer-co.com

Jlist oTpuMaHHS OUTBIT IeTATLHUX THCTPYKITiH, Oy/Ib Jlacka,
3BEpHIThCS 70 [loMiTHKM KOMIaHii MI0J0 MOJApYHKIB Ta
po3Bar.

5. OBOB’A3KH TA IIPABA NOCAJOBHUX OCIB,
INPAIIIBHUKIB TA 3ACHOBHUKIB (YYACHUKIB)
KOMITAHII TPU BUKOHAHHI CJIYKBOBUX
ITIOBHOBA’KEHb

5.1 O60B’s13k1 MocaioBUX 0ci0, MpaliBHUKIB, 3aCHOBHUKIB
(yuacnukiB) Komnasii Ta iHIImX ocio:

- He BunHATH Ta He OpaTH yyacTi y BYMHEHHI KOPYIIIIHHIX
MIPaBONOPYLIEHb, OB’ A3aHUX 13 JisuibHICTIO KoMmaHii.

— YTpuMyBaTHUCS BiJl MOBEIHKH, IKY MOYe OyTH PO3I[IHEHO
SK TOTOBHICTh BUMHHTH KOPYIIIiifHE IpPaBONOPYIICHHS,
NoB’s13aHe 3 AisUIbHICTIO KommaHii.

— Hesigknamao  iadgopmyBatn  KommmaeHc-odimepa
Komnanii mnpo Bumaaku migOypeHHs OO0 BUYWHEHHS
KOPYMIIHHOTO  TpPABOMOPYIICHHS,  IIOB’S3aHOTO 3
niseHicTIO KoMmawii.

— Hesinkmagao  iHpopmyBatn  Komrmaenc-odimepa
Kommanii mnpo BHmagxku  BYMHEHHS  KOPYMNLIHHMX
MpaBOMOPYIICHs IHIMIMME mpaniBHUKamu Kommawii a6o
IHIUME 0co0aMH.

— Hesinkmagao iHpopmyBatn  Kommaenc-odimepa
KommaHii npo BUHUKHEHHS pEabHOTO YH MOTSHIIIHHOTO
KOHQUTIKTY 1HTEpeciB.

- Tosimomnsatn KommnaeHnc-odinepa mpo Hamipu Opatu
y4acTh B TIpOLECax JEPXKaBHUX 3aKYIIBENb IIIIXOM
HANpaBlICHHA Ha HOro ajapecy CioykO0OBOI 3amuCKHA HE
Mi3HIIIEe HiX 32 5 poO0YHX JTHIB 10 MPHUHATTS OCTATOYHOTO
PILICHHS PO yYacTh.

continue or start legal relations with such a business partner
and/or counterparty.

Detailed standards and procedures regarding the Company's
interaction with the Third Party are approved in the Policy
regarding interaction with contractors, subcontractors and
suppliers.

4.3 Measures to be taken in the event of receiving an offer
of undue benefit or a gift:

- Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

- The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

- The employee has the right to send such a message to the
e-mail address of the Compliance Officer, namely:
compliance@beer-co.com

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

5. OBLIGATIONS AND RIGHTS OF OFFICIALS,
EMPLOYEES AND FOUNDERS (MEMBERS) OF
THE COMPANY WHEN PERFORMING OFFICIAL
AUTHORITIES

5.1. Duties of officials, employees, founders (participants)
of the Company and other persons:

- Not to commit and not to participate in the commission of
corrupt acts offenses related to the Company's activities.

- Refrain from behavior that can be considered as readiness
to commit a corruption offense related to the Company's
activities.

— Immediately inform the Company's Compliance Officer
about cases of incitement to commit a corruption offense
related to the Company's activities.

- Immediately inform the Company's Compliance Officer
about cases of corruption offenses committed by other
employees of the Company or other persons.

- Immediately inform the Company's Compliance Officer
about the actual or potential occurrence

conflict of interest.

- Notify the Compliance Officer about intentions to
participate in public procurement processes by sending a
memo to his address no later than 5 working days before the
adoption of the final decision participation decision.


mailto:compliance@beer-co.com

5.2 TIpaBa 3aiydeHux oci0 Ta 3aCHOBHUKIB (YYaCHHKIB)
Kommnanii.

3amydeHa ocoba, kpiM mpaB, HajaHux i KoHctutyiiero
VYkpainu, 3akoHoM Ykpainu «[Ipo 3amobiranas Kopymimii»,
IHIIUMH 3aKOHAMH Ta HOPMATHBHO-TIPABOBUMH aKTaMU
VYkpainu, mae npaso:

- BigMoBuTHCE BiJl BUKOHAHHS BKa3iBKH (PO3MOPSKEHHS,
HaKa3ly TONIO) MPO BYHHEHHS KOPYMIIHHOTO IisSTHHS,
OTpPHUMAaHHS IPOTUIIPABHOT BUTOAH YH TTOIAPYHKA;

- OtpuMaHHs YCHOI 4YM THCHMOBOi KOHCYJbTAIii Bij
opuangHoro Bimminy abo Komrmraenc-odinepa, 3 muranb
3aCTOCYBaHHS aHTUKOPYIIIHHUX CTAaHIAPTIB Ta MPOLEIYD,
OB’ s13aHuX 13 mispHicTIO KoMnaHil;

- Ha m=eposromomenns HamaHoi HUM KOHQiICHIIHHOT
iHpopMaIil mpo KopyrmiiiiHe ab0 MOB’s3aHE 3 KOPYIIIIEID
MIPaBOTIOPYIICHHS.

6. IMPABWJIA MOBEJIIHKH IIJT YAC B3AEMO/II
3 IOCAAOBHUMHU TA CJYKBOBUMU OCOBAMU
OPTAHIB JIEPXKABHOI BJIAIU TA OPrAHIB
MICHEBOI'O CAMOBPSAYBAHHS

6.1 3anmyyeHHS MOCAIOBUX Ta CIyOOBHUX 0Ci0O opraHiB
Jep>KaBHOI BIIQJX Ta MICIIEBOTO CaMOBPSITyBaHHs, a TAKOX
0ci0, MPUPIBHAHUX IO HUX, JIO CITiBITPAIli.

6.1.1 3amyuenns [epxaBHoro CmyxOOBLS 10 BUKOHAHHS
poOiT un HagaHHs ocyT KoMmaHii He 10y CcKaeThCsl, SKIIO
1€ MIPSMO HE JJO3BOJICHO YNHHUM 3aKOHOZABCTBOM.

6.1.2 KonumHiX HocajoBHX Ta CIy>XOOBHX 0Ci0 opraHis
JIep>KaBHOI BIIQJU Ta MICIIEBOTO CaMOBPSITyBaHHSI, a TAKOXK
oci0, MNpUPIBHAHUX OO0 HHUX (BKIIOYAKOYM THX, SKi
3BUIBHWJIMCS, BHUMIUIM Ha TMEHCIK0 YM IHIIUM YHHOM
NPUIIMHWIA BUKOHAHHS CBOIX ITOCaJOBUX O0OB’SI3KiB), SIKi
MiJl 9ac CBOEI CIIy>)kKOM Majl TOBHOBKEHHsS KOHTPOIIIO,
HADSALY, MArOTOBKM Ta HPUHHATTS PIMICHb CTOCOBHO
nistmeHOCTi KoMmmanii, KoMmnaHis Moxke HaliMaTH 44 1HIIAM
YUHOM 3allydaTH 10 pobotu yepe3 oamH (1) pik micms
NPUIIMHEHHS HIMU TTOBHOBA)KEHb.

6.2 KoHTaKTH 3 Iep)KaBHUMH MTOCAIOBUMH Ta CITY>KOOBUMH
ocobaMH OpraHiB Jep)KaBHOI BIaJH Ta MICIIEBOTO
CaMOBPSIIYBaHHSA, a TaKOX 0OCO0aMU, HPUPIBHIHAMHU 0
HUX, 1 TUTATEeX1 CIy>KOOBIISIM Ha TXHIO KOPUCTB.

6.2.1 bynp-sxka mismeHicTE 3 JloOiroBaHHS, 11O
3MIACHIOETBCA Bil iMeHI KoMmanii, BUMarae momnepeaHboro
MUChbMOBOro cxBayieHHs KommnaeHc-odinepa KOpuanynoi
ocoou.

6.2.2 3a xomHWX OOCTaBMH 3alydeHi OCOOM, YYaCHHKH
(3acHoBHUKM) KommaHii He MarOTh MpaBa HEMPaBOMIPHO
BIUIMBATH Ha IMIOCAJOBHX Ta CIy>)KOOBHX 0cCi0 opraHiB
JIepKaBHOI BJIQJX Ta MICIIEBOTO CaMOBPSIIYyBaHHsI, a TAKOK
0ci0, TPHUPIBHAHUMH 10 HHX, 3 METOI MPOCYBAaHHSI
inTepeciB Kommanii.

6.2.3 3anmyueni Ocobu MOBUHHI, TOMIX IHIIOTO, JOKJIaaTH
3yCHJIb 331151 32a0€3NCUCHHS HACTYITHOTO:

— YTpuMaHHs BiJ Oy/b-sKO1 AiIbHOCTI 200 MMOBEAIHKH, IO
MOJKE MPU3BECTH JIO MOSIBU 200 MMiI03PU Y KOPYIIIIHHUX 200
3MOBHHUIIBKUX JIISIX;

— JloTprMaHHS 0OMexeHb 1moa0 Oyne-skux [lomapyHkiB,
[I0 TPOIMOHYIOTHCS YW HAAIOTHCS IMOCAAOBHM  Ta
CIIy’)KOOBUM 0Oco0aM OpraHiB JepKaBHOi BIAJAW Ta

5.2 Rights of Involved Persons and founders (participants)
of the Company.

The involved person, in addition to the rights granted to him
by the Constitution of Ukraine, the Law of Ukraine "On
Prevention of Corruption™, other laws and regulatory legal
acts of Ukraine, has the right to:

- Refuse to comply with an instruction (order, order, etc.) to
commit a corrupt act, receive an illegal benefit or a gift;

- Receiving oral or written advice from the legal department
or the Compliance Officer on the application of anti-
corruption standards and procedures related to the
Company's activities;

- For non-disclosure of confidential information provided by
him about a corruption or corruption-related offence.

6. RULES OF BEHAVIOR DURING INTERACTIONS
WITH OFFICIALS AND OFFICERS OF STATE
GOVERNMENT BODIES AND LOCAL
GOVERNMENT BODIES

6.1 Involvement of officials and officials of state authorities
and local self-government bodies, as well as persons equal
to them, to cooperation.

6.1.1 It is not allowed to involve a Civil Servant in the
performance of works or the provision of services to the
Company, unless it is expressly permitted by the current
legislation.

6.1.2 Former officials and civil servants of state authorities
and local self-government bodies, as well as persons equal
to them (including those who resigned, retired or otherwise
ceased to perform their official duties), who during their
service had powers of control, supervision, training and
decision-making regarding the Company's activities, the
Company may hire or otherwise engage one (1) year after
their termination.

6.2 Contacts with state officials and employees of state
authorities and local self-government bodies, as well as
persons equal to them, and payments to employees for their
benefit.

6.2.1 Any Lobbying activity carried out on behalf of the
Company requires the prior written approval of the
Compliance Officer of the Legal Entity.

6.2.1 Under no circumstances shall Involved persons,
participants (founders) of the Company have the right to
improperly influence officials and officials of state
authorities and local self-government bodies, as well as
persons equal to them, in order to promote the interests of
the Company.

6.2.3 Involved Persons must, among other things, make
efforts to ensure the following:

- Abstaining from any activity or behavior that may lead to
the appearance or suspicion of corruption or

conspiratorial actions;

- Compliance with restrictions regarding any Gifts offered
or provided to officials and employees of state authorities
and local self-government, as well as to persons equated to
them;
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MICIIEBOTO  CaMOBPsITyBaHHS, a  Takok  ocobawm,
TPUPIBHAHUM JI0 HUX;

— VYHHKHEHHS BHKOPHCTaHHS OyIb-IKHX pECypciB
(Bkmrowaroun Oyab-SKi KOIITH, aKTHUBH, 3acobu abo

TOproBenbHI Mapku) KoMmaHii Ui HalaHHS TPOTHITPABHOT
niarpumkn [lomitnyniii [laprii Ta/abo kaHAWmaTy, IO
npeTeH/Iye Ha BUOOPHY MOCay;

— JloTpuMaHHS BCiX YMHHHMX 3aKOHIB 1 MiJI3aKOHHUX aKTIB,
BKIIFOYAOYX OYJb-sIKi aHTHUMOHOIIOJBHI MpaBUiIa/TpaBuiia
IIOJI0 3aXUCTY KOHKYpPEHIl y pa3i ydacTi y Oyab-sKii
IISUTHHOCTI 3 JIepKaBHUX 3aKymiBenb Bij imeHi Kommawii
(To0TO, Y TeHAEepax Ha MOCTaYaHHSA TOBapiB, poOIT abo
MOCTIYT);

6.2.4 KommmaeHnc-odinep Beme >KypHal OTPHMaHHX Ta
Bpyuenux [lomapyskiB. Bynp-ski [TomapyHkn Ha KOpHCTH
OyIp-IKOi TIOCamoBOoi Ta Ccioyx)00BOi 0cobm opraHis
JICp>KaBHOT BIIaJ(M Ta MICLIEBOIO CAMOBPSAYBaHHS, & TAKOXK
0co0u, TPUPIBHIHOI 0 HUX, TOBUHHI OYTH TONEPEIHBO
cxanieHi KomrmnaeHnc-oginepom KommaHii y muchMoBil
¢opmi 1 BigmoBimatu Bumoram 1€l [lomiTmkm Ta
AHTUKOPYIIIIITHOTO 3aKOHO/IaBCTBA.

st oTpuMaHHs OUTBIN IETATLHUX 1HCTPYKITiH, Oy/Ib J1acka,
3BepHITHCS 70 [ToMiTHKN KOMITaHiT 010 PaBUII IIOBETIHKH
3 MOCAJIOBUMH Ta CITyKOOBHMHU 0COOaMU OpPraHiB Aep:KaBHOT
BJIaJ¥ Ta/ab0 OpraHiB MiCIIEBOTO CAMOBPSTYBAHHSI.

6.3 J1ii 11010 3amuTIiB Ha 3AIHCHEHHS Ta MOBITOMIICHHS MPO
3aitficHenHs [1naTexy Ui cuponieHHs GopManTbsHOCTEH.

6.3.1 KommaHnis 3acTocoBye  MiAXiJi  aOCOIIOTHOI
HeTepnuMmocTi g0 [lmarexiB  uis  CHIpOUICHHSA
(hopMabHOCTEH.

6.3.2 Byap-siki Ta BCi marexi, 37ilCHEHI 3a Ta BiJl iMEHi
Kommnasii, moBuHHI OyTH HaJle)KHUM YHHOM ITiITBEPKCHI
(HampuKiaa, KBUTAHIIEID, BUIMCKOI 3 OaHKIBCHKOTO
paxyHKy  TOImIO) 1  TpaBWIBHO  BimoOpakeHi B
OyxrantepcbkoMy 001Ky KommaHii.

Binnosigni ocobu Ta 3aimydeHi oco0u He MaroTh IpaBa:

- TpSAMO YM OTIOCEPEIKOBAHO OpaTH y4yacTh y 3MIHCHEHHI
Oynp-saxux IlmatexiB i cpoimieHHs GpopManbHOCTEH Ta
BYMHEHHI 3a00pOHEHHX JIiii, HE3aJIeKHO Bijl TOTO, Y BOHH
0O0IIISAI0Th, TPONOHYIOTh, 3MIWCHIOIOTh YH CAHKI[IOHYIOThH
MPOMO3UINI0  3MaiicHeHHs [lmarexy s CHpOIICHHS
(dhopmanbHOCTEH Bi CBOro iMeHi Ta/abo Bij imeni KommaHif;
- J03BOJIATH Ta/abo CIIOHYKATH IHIIMX /0 y4acTi B Oymb-
skoMmy [lmarexi st crpomieHHS (QOpMaTbHOCTEW — Ta
3aboponeniii Jlii Bim cBoro iMeHi Ta/abo Binm iMeHi
Kommasnii.

6.3.3 Illo crocyerbesi Oyab-IKOTO 3alUTy Ha 3IHCHEHHS
[Mnarexy s chpomieHHs (OpMaIBHOCTEH (SIBHOTO YH
MIPUXOBAHOTO), BIJMOBIIHI 0COOM Ta/abo 3ayydeHi ocodu
MTOBUHHI:

- BiaMoBUTHCS Bijx 3milicHenHs [lnatexy mns CrporneHHs
®dopmansHOCcTel Ta/abo iHmoi 3aboponenoi Jii;

- IOB1IOMUTH 0c00Y, 110 3AIWCHIOE 3aMHUT, PO Te, M0 HOMY
/it 3aboponsietsest [Momitukamu Kommanii Ta 3akoHOM
smidicHioBatd [lnatix mis Crnpomenas DopmanbHOCTEH
Ta/abo BUMHEHH: Takoi 3aboponeHi Jlii;

- HEB1IKJIQTHO TIOBiJOMUTH TIpo 3anuT Komrmaence Oginepa
/HOpuarunuit Bignin Komnasii.

— Avoiding the use of any resources (including any funds,
assets, facilities or trademarks) of the Company to provide
illegal support to a Political Party and/or a candidate seeking
elected office;

— Compliance with all applicable laws and regulations,
including any antitrust/competition rules, when participating
in any public procurement activity on behalf of the Company
(ie, in tenders for the supply of goods, works or services);

6.2.4 The Compliance Officer keeps a log of received and
given Gifts. Any Gifts for the benefit of any official and
official of state authorities and local self-government bodies,
as well as a person equated to them, must be previously
approved by the Company's Compliance Officer in writing
and meet the requirements of this Policy and anti-corruption
legislation.

For more detailed instructions, please refer to the company's
Policy on Conduct with Officials and Officials of State
and/or Local Government Authorities.

6.3 Actions regarding requests for execution and notification
of execution of Payment to simplify formalities.

6.3.1 The Company applies a zero-tolerance approach to
Payments to simplify formalities.

6.3.2 Any and all payments made for and on behalf of the
Company must be properly supported (eg by receipt, bank
statement, etc.) and correctly reflected in the Company's
books.

The Covered Persons and the Assigned Persons must not:

- directly or indirectly, engage in any Facilitation Payments
and the Prohibited Practice, whether acting promise, offer,
make or authorize the offering of the Facilitation Payment
on their behalf and/or on behalf of the Company;

- allow and/or induce others to get involved in any the
Facilitation Payment and Prohibited Practice on their behalf
and/or on behalf of the Company.

6.3.3 With respect to any request for Facilitation Payment
(express or implied), the relevant persons and/or involved
persons shall:

- refuse to make a Payment for the Simplification of
Formalities and/or other Prohibited Action;

- inform the person making the request that he/she is
prohibited by the Company's Policies and the law to make a
Payment for the Simplification of Formalities and/or to
commit such a Prohibited Action;

- immediately report the request to the Compliance Officer /
Legal Department of the Company.
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3000B's13aHI TOBIIOMIISITH TIPO
smiicienass  Oginiiinnx  [lnatexiBe Ta  HajgaBaTH
DiHaHCOBOMY Bininy Kommnanii OpHTiHAIN
MiATBEP/KYIOYNX JOKYMEHTIB (HANPUKIIAJ, KBHTAHIIO,
BUITMCKY 3 OaHKIBCBKOTO pPaxyHKY TOINO) IIOJO BCiX
IJIATEXIB, 3A1MCHEHNX 3a 9 Bixg iMmeHi Kommanii.
Komrmutaenc-odinep/  HOpuanunmii  Bimgmin  Kommawii
3MIHCHIOE TMEpeBIpKM Ha TPEAMET OOIPYHTOBAHOCTI
TUTATEXKIB Ta BUSBJISIE KOPYTIIHHI PU3HKH.

Bignosigai Ocobu

st oTprMaHHs O1IbII eTabHUX IHCTPYKIH, Oyb acka,
3BepHIThCSA 110 [TomiTHKM MO0 3a00pOHM IUIATEXKIB IS
crpolieHHs (popMaIbHOCTEH Ta BYMHEHHS 3a00pOHEHHUX
IiH.

7. AHTHUKOPYITIIAHI 3AX01H1 moao
BJIATOJIIMHOI TA CHOHCOPCBHKOI JIOIIOMOI'
7.1 Iliz 4Yac mpoOBaPKEHHS TOCHOAAPCHKOI MHisNIBHOCTI
Kommnanist Mmoxxe poOutr biaro/iiiiHi BHECKH Ta BUCTYTIATH
CrioHCOpOM 337151 AOCSTHEHHS! COLaIbHUX 1 KOMEPLIHHUX
Iinei.

7.2 bnaronitina/CrioHCOpChKa JOTIOMOTA 3aBXKIIM ITOBHHHA
HAJIaBaTHCS BiAMIOBITHO O YMOB YWHHOTO 3aKOHOJABCTBA
Ta 1iei [TomiTHKY, Ta HIKOJU HEe MOBUHHA OYTH OB’ sI3aHi,
MPSIMO YX OTMOCEPENKOBAHO, 3 OYAb-IKOI HETPAaBOMIPHOIO
niepeBaroto it Kommanii.

7.3 bnaropiitna/CrioHCOpChKa JOIIOMOTa Ma€ HaIaBaTHCS Y
BIAKpUTUHA Ta mpo3opuil cmocid, Tak o0 pemyTaris
Kommnanii He 3a3Hana OyAb-SKMX HETATHBHHUX HACIIJIKIB.
3abopoHsieTbcs  HazaBaTh  bnaroaiiHy/CrOHCOPCBKY
JIOTIOMOTY TOTIBKOIO.

7.4 CyBopo 3a00poHS€ThCs HamaBath Bia iMeHi Kommanii
abo Ha ii kopucTh Oynb-siky bnaroaiiiny/CrnoHCOpCBKY
JIOTIOMOTY HA MONITUYHY JiSUIBHICTH MOJITUYHUM MHapTiiM
a00 Jlep>xaBHUAM CITy>KOOBIISIM.

7.5 Kommanis moxe HamaBaTh bnaronitiHy/CrioHCOPCBKY
JIOTIOMOT'Y JIMIIIE 33 HasBHOCTI MUCHMOBOTO JIOTOBOPY, Ta 32
YMOBH TIPOBEIICHHSI TIONEPEIHBOI FOPUANYHOI TEePEeBIpKH
orpumyBayda. biraroziitna/CrioHcOpchKa JonoMora oBUHHA
HAAaBaTHCS Ha MiJCTaBl HAJCKHUM YUHOM O(OopMIICHHX
JOKYMEHTIB, IO MICTITh OOIPYHTYBAaHHS  pO3Mipy
JIOTIOMOTH Ta MIiATBEPKYIOTH 1T, JUIS SKAX Oyze
BUKOPHUCTAHO JAOIIOMOTY.

7.6 JlokyMeHTH, 10 30MPArOTHCS BIMIOBIIHO IO BUMOT ITi€l
[TomiTiKY, TOBUHHI 30€piraTUCh NIOHAHMEHIIIE I’ SITh POKIB.
7.7 bnaroniiiHa orioMora He MOK€ HajaBaTUCsA (i3UYHUM
ocobam abo xmicHTtaM Kowmmanii Ta 3aBXKaIu ITOBHHHA
HajaBatucs Jmmnie braropiiiHid opranizamii. bBymb-ske
BIIXWJICHHA BiJl [bOTO TMPHHIMIY IIOBUHHE OyTH
posrisiHyTo  Ta  cxBaneHe KommiuaeHc  odimepom/
IOpUINIHEM BijtinoM KommaHii.

7.8 bnaroniiiHa nomoMora He MOBHHHA OyTH 00yMOBJICHA
HajaHHAM KoMnasii Oyb-sIKUX MepeBar y BiANOBib.

7.9 Ilpauianku Kommasii, yrmoBHOBa)KeHI NpeICTaBHUKH
Ta YJICHH TPABIIiHHS IMOBUHHI BKUBATH HAJICKHHUX 3aXOJIiB
mo6 3abesmeuntn, moO CHoHCOpchKa AOMOMOra He
BUKOPHUCTOBYBAJIACH ISl IPUXOBAHHS KOPYIIITIL.

7.10 Ipanisanku Kommanii MmaroTh HagaBatu CIIOHCOPCHKY
jporoMory Jmmre TperiM ocobam, sIKi JOTPUMYIOTHCS
3aKOHO/JABCTBA, Ta SKIi HE NPUYETHI 10 Oyab-aKoi

Relevant Persons are required to report the execution of
Official Payments and provide the Company's Finance
Department with original supporting documents (eg receipt,
bank statement, etc.) for all payments made for or on behalf
of the Company.

The Compliance Officer/ Legal Department of the Company
carries out checks on the validity of payments and identifies
corruption risks.

For more detailed instructions, please refer to the Payment
Prohibition Policy for Simplifying Formalities and
Prohibited Actions.

7. ANTI-CORRUPTION MEASURES REGARDING
CHARITY AND SPONSORSHIP

7.1 During the conduct of business activities, the Company
may make charitable contributions and act as a sponsor to
achieve social and commercial goals.

7.2 Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws and
this Policy, and they shall never be associated, either directly
or indirectly, with any undue advantage for the Company.

7.3 The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

7.4 Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company are
expressly prohibited.

7.5 The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

7.6 Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at least
five years.

7.7 Charitable Contributions cannot be made to individuals
or customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

7.8 Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

7.9 Ipanieaukn Kommanii, YIOBHOBaXEHI MPEICTABHUKU
Ta 4JICHU HpaBJ’IiHHSI IIOBUHHI BXXUBAaTH HAJIEKHUX SaXOI[iB
mo6 3abesmeuntn, mobO CHoOHCOpChKa JO0NOMOTa HE
BUKOPUCTOBYBAJIACH I IPUXOBAHH KOpyHIIi'l'.

7.10 Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
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HeoOpocoBicHOI mismbHOCTI. [lepen TuM sk HamgaBath abo
JOMOBJISITHCA Tpo  HajgaHHd CIOHCOPCHKOT JIOMIOMOTH,
MPAIiBHUKH TOBUHHI 3BXUTH YH BiJINOBIIA€ 1€ IPaBUIIaM
Ta noaitukam Kommanii.

7.11 Kommnanii 3a0opoHnsieTbesi HamaBaT CIIOHCOPCHKY
JIOTIOMOT'Y :

- SIKNIO 11 MOKE CTBOPIOBATU JUCKPUMIHAIIMHI YMOBH;

- SKIIO IIe MOXE 3aBAaTH MIKOAM pemyTanii KommaHnii;

- SIKIIO 116 MOYKE CTBOPIOBATH KOH(MJIIKT iHTEpeCiB s
KommnaHif;

- 3 METO0 OTPUMAHHSI CIIPUATIMBUX YMOB Bif 1i€i TpeThoi
ocobu abo 11 MoB’43aHNX 0ci0 B Oy/Ib-SAKHX IHIIUX YTroJax.
7.12. Tlepmt Hix poOutm bmaroxiiiHi ym CHoHCOPCHKI
BHECKH, CJIiJ] IPOaHAJi3yBaTH PU3UKHU Ta IPOBECTH HAJICKHY
TEPEBIPKY.

st oTpuMaHHs OUTBIN IETATLHUX 1HCTPYKITiH, Oy/Ib Jlacka,
3BepHIThCS 10 [lomiThku 100  OnarofiiHol  Ta
CIIOHCOPCBHKOI JOIOMOTH.

8. BUIHOBIJAJIBHICTb
HOJITUKH

8.1 Koxxen mpaniBauk KoMmaHii He3aleXHO Bif 3aiiMaHOl
Mocagd Hece BIANOBIJAIBHICTh 3a JOTPUMAHHS i€l
IToniTukwy.

8.2 KokeH KepiBHHK CTPYKTYpHOTO mifpo3ainy Kommanii
HECe BIANOBIJANBHICTh 38 BHUKOHAHHS MOIO IIiIJIETJIHMH
[10JIO’KEHD NaHol I[1oiTUKH.

8.3 [lo npaniBHUKIB, AKi MOPYIIYIOTh TOJ0XKEeHHS [lomiTrke
Kommanii, MOXyTh 3aCTOCOBYBAaTHCh JHCHMILTIHAPHI
3aXO0JI Y BUTJISII:

- OroJonieHHs JOTaHU;

- 3BIJILHEHHS.

8.4 3a xoxHMM (AKTOM BUSBIICHHS KOPYIMIIHHUX MiH,
KOMIUTaeHC odinepom/rIopuaudauM  Bigginom Kowmmanii
MalOTh TPOBOJUTHCSA BHYTPIIIHI poO3CTimyBaHHS abo
CITy>KOOBI TIEPEBIPKH, & BUCHOBKU HAJIABaTHCS HAWBUIIOMY
oprany ynpasiiHHs KoMmaHii a1t IpUHHATTS BiINOBITHOTO
YIPaBIiHCHKOTO PIllICHHS.

3A NOPYHIEHHA

[Mopsimok Ta  TPUHIMIKA — TPOBEACHHS  BHYTPIMIHIX
po3ciiayBaHb BUKIaAeHO B [loyiTUIN MO0 TpOBEICHHS
BHYTPIIIHBOTO po3ciinyBanHs Kommanii.

9. TIOIATKOBA THOGOPMATIIISI

Bynp-saxi mutanHs 1momo Bumor 1iei [lomitmkm Ta
iHpopMarllis, MO BKa3ye HAa BUYMHCHHS 4YHM TMOTCHIlIIHE
BUYMHCHHS MMOPYIICHHS, TIOBHHHI aJpeCcyBaTUCS KOMIUIAEHC
odinepy/topuanmanomy  Bimminy — Kommnawmii.  Bka3zana
iHpopMarllist OyJae YBaXHO PO3INIIHYTa 3 JIOTPUMaHHSIM
MIPUHIIMIIB KOH(1IESHIIIHHOCTI.

AkrtyanbHa Bepcis wi€i [lomiTHKM JOCTYmHAa B peXHMI
OHJIAMH 3a aJIpecolo:
https://www.beer-co.com/ua/site/ykpostach/*

employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:

that may be construed as discriminatory;

that may present a reputation risk for the Company;
which may create a conflict of interest for the Company;
as a means of gaining favorable terms from that Third
party or its affiliates/connected parties in any other
agreements.

7.12. Risk analysis and due diligence should be performed
before making a Charitable or Sponsored Contribution.

For more detailed instructions, please refer to the Charitable
and Sponsorship Policy.

8. LIABILITY FOR POLICY VIOLATIONS

8.1 Every employee of the Company, regardless of their
position, is responsible for compliance with this Policy.

8.2 Each head of a structural division of the Company is
responsible for the fulfillment of the provisions of this Policy
by his subordinates.

8.3 To employees who violate the provisions of the Policy
Companies may be subject to disciplinary measures in the
form of:

- Announcement of reprimand,;

- Dismissal.

8.4 Internal investigations or official audits must be
conducted by the Company's compliance officer/legal
department for each case of corruption, and the findings
must be submitted to the Company's highest management
body for the appropriate management decision.

The procedure and principles of conducting internal
investigations are outlined in the Company's Internal
Investigation Policy.

9. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/ykpostach/*



