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MONITUKA LLIOAO AIANBHOCTI KOMMNIAEHC
O®ILEPA TA PAOHUKA KOMIMAHII 3 KOMMJIAEHC
NMUTAHb

1 NPO MONITUKY

1.1 Cdpepa 3acTocyBaHHA

Ls nonituka wopo npae  Ta obos'AskiB  KomnnaeHc
Odiuepa (pani - «lMoniTuka») € YaCTUHOK ETUYHUX
CTaHgapTiB AisnbHocTi  Komnawii Ta 3acTOCOBYETHCH
pasoM 3 i BKMtovae B cebe MpuHUMNK, SKi BUKNapeH y
Kodekci noeedinku, Monimuka ujodo nodapyHkie ma
2ocmunHocmi, Monimuka wodo 3a6opoHU nnamexie
ons cnpouieHHsi ¢hopmanbHocmel ma 8YUHEHHS
3abopoHeHux 0iti , lMonimuka w000 6U3HaYeHHS
KoH¢nikmy iHmepecie, Monimuka wj0d0 3abopoHu
6yob-sikux npsMux abo HenpsIMux eHecKie Ha
Kopucmb nonimuyHux napmil, [lonimuka ujodo
6nazodiliHux noxepme ma cnoHcopcmea, (fani
pasoMm 3 Lieto MoniTukoro — «Monituky Komnarii»)..

Bci TepMiHm, WO BXWBaOTLCS 3 BENUKOI BykBM, ane He
MICTSTb BM3HAYeHHs B Ui oniTuui, MalTb 3HaYEHHS,
HaBegeHi y MNonitukax KomnaHii.

1.2  MeTa lMonitukm

MeToto uiei [MoniTMkn € BCTAHOBMEHHA MPaBOBOIO

cratycy KomnnaeHc Odiuepa Komnawii Ta PagHuka
KomnaHii 3 KomnnaeHce nutaHb .

Approved by the Supervisory Board
of PJSC «UKsnab»
May 29, 2020

POLICY IN RELATION TO ACTIVITY OF
COMPLIANCE OFFICER AND COMPANY ADVISER
ON COMPLIANCE MATTERS

1. ABOUT THE POLICY

11 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer (hereinafter referred to as the
"Policy") is part of the Company's ethical standards and is
applied in conjunction with and includes the principles set
out in Code of Conduct, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments and
Engagement with Prohibited Practices , Conflict of
Interest Policy, Policy Prohibiting Any Direct or
Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company'’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is establishment of legal status of

Company’s Compliance Officer and Company Adviser on
Compliance matters.



2. MpaBa Ta ob6oB’ssku Komnnaenc Odiuepa

MpasoBun cTatyc KomnnaeHc Oditepa Komnanii,
BiANOBIAANbHOro 3a peanisavjto MoniTUKW, BU3HA4aKOTHCA
3aKOHOAABCTBOM YkpaiHu Ta Lieto [MoniTukoto.

KomnnaeHc  Odpiep  Npu3HAYaeTbCs  KEPIBHUKOM
KomnaHii BignoBigHO [0 3aKOHOAABCTBa MPO MpaLo Ta
yCTAHOBUYMX ~ [OKyMeHTiB. Ha yac  BiACYTHOCTI

npusHayeHoro KomnnaeHc Odiuepa 1oro 060B'A3Ku
BMKOHYE HayamnbHWK KpuUanyHOro Biaainy. KomnnaeHc
Odiuepom Mmoxe 6yt isnyHa ocoba, ska 3paTHa 3a
CBOIMM  [OifIOBMMM  Ta  MOparnbHUMU  AKOCTAMM,
NpoHECIHUM  pIBHEM, CTaHOM 3[0POB'S BUKOHYBaTy
BiAnoBiaHi 0boB'A3kM. He moxe OyTv npusHayeHa Ha
nocagy ocoba, sika:
1) Mae HenoralieHy 4/ He 3HATY B YCTaHOBMEHOMY
3aKOHOM NOPSIAKY CYAUMICTb;
2) 3a pIlEHHAM cydy Bu3HaHa He [ie3[aTHOK uu
fie3naTHICTb SKOi 0OMexeHa;
3) 3BiNbHEHa 3 nocaf y [epXaBHWX opraHax, opraHax
Bnagu ABTOHOMHOI Pecnybniku  Kpum, opraHax
MiCLIEBOTO CamMoBPsAYBaHHS 3a MOPYLUEHHS npucsrn abo
y 3B'A3KY 3 BUMHEHHSIM KOPYNLAHOTO NpaBOMopYLLEeHHS
YN MPaBOMOPYLLEHHS,, NOB'A3aHOMO 3  Kopynuiewo, -
NPOTSArOM TPbOX POKIB 3 AHS TAKOrO 3BINbHEHHS.
HecymicHoto 3 pisnbicTio Komnnaenc Odiuepa €
poboTa Ha nocagax, NoB'A3aHNX i3 BUKOHAHHAM (YHKLLi
aepxasy abo MICLEBOr0 CamoBpsAYBaHHA, a TaKOX
Oyob-sika iHWa AiAnbHICTb, WO CTBOPIOE peanbHuin Yu
MOTEHLLIAHWIA KOHNIKT iHTEpEeCiB 3 AiAnbHICTIO Komnanii.
Y pasi BUHWMKHEHHS! 06CTaBMH HeCyMicHOCTI KommnaeHc
Odiuep y OBOAEHHMIA CTPOK 3 [OHS BUHWUKHEHHS TaKuX
obcTaBuH 3060B'A3aHNA MOBIZOMMTM NP0 Lie KepiBHUKa
KomnaHii 3 OOHOYacHUM NOAaHHAM  3asBW  Mpo
pO3ipBaHHA  TPyOOBOrO  [OrOBOPY 3@  BMIACHOM
iHiLiaTBot0. KomnnaeHc Odilep Moxe 6yTn 3BinbHEHWI
3 nocagu 3a iHiliaTmey KepiBHuka KomnaHii abo i
3aCHOBHMUKIB (y4aCHMKB).

FonoBHuMK 3aBgaHHsMM KomnnaeHc Odilepa €
nigrotoeka, 3abesneyeHHs pearnidalii Ta KOHTPOnb 3a
3MiICHEHHAM 3axopiB LoAo 3anobiraHHs, npoTuAil |
BUSIBNEHHs kopynuii B Komnawii. KomnnaeHc Odiuep
peanisye cBoi npaea i 060B's3kn BesnocepenHLo. [lo
BUKOHAHHA  CBOIX  (DYHKLiA  YMOBHOBaXEHWA  MOXe
3anyyaty (3a 3rofoK KepiBHWKA) IHWMX NpaLBHUKIB
Komnanii. KomnnaeHc Odiuep Ans  BMKOHaHHA
noKNageHux Ha HbOro 3aBfaHb 3060B'A3aHNN:

1) BUKOHYBaTK CBOI (hyHKLjii 06’EKTMBHO i HEYNEPEeIKEHO;
2) opraHi3oByBaTU MNiArOTOBKY BHYTPILHIX AOKYMEHTIB
KomnaHii 3 nutaHb chopmyBaHHs Ta peanisayji Monituku,
po3pobnsATK | mopaBaTV ix Ha 3aTBEPAKEHHSA KepiBHMKa
Komnai;

3) 3abesnevyBaTit 3AIMCHEHHA Harnsgy, KOHTPOMW Ta
MOHITOPUHTY 32 AOTPUMaHHSM  npaLiBHUKaMK,

vaniouuran  Knnnaoit  MaAnitiav KAnanawit TA DIAMAF

2, Rights and obligations of the Compliance
Officer
The legal status of the Compliance of the Company
Officer responsible for the implementation of the Policy is
determined by the legislation of Ukraine and this Policy.
Compliance Officer is appointed by the head of the
Company in accordance with labor legislation and
constituent documents. During the absence of the
appointed Compliance Officer, his duties are performed
by the Head of the Legal Department. .
Compliance officer can be an individual who is able to
perform the relevant duties due to his / her business and
moral qualities, professional level, state of health. A
person who:
1) has an outstanding or not removed in the manner
prescribed by law criminal record;
2) by a court decision has been declared incompetent or
whose legal capacity is limited;
3) dismissed from positions in state bodies, authorities of
the Autonomous Republic of Crimea, local governments
for violation of the oath or in connection with the
commission of a corruption offense or an offense related
to corruption - within three years from the date of such
dismissal.
Incompatible with the activities of the Compliance Officer
is work in positions related to the performance of state or
local government functions, as well as any other activity
that creates a real or potential conflict of interest with the
activities of the Company. In case of incompatibility, the
Compliance Officer within two days from the date of such
circumstances is obliged to notify the head of the
Company with the simultaneous submission of an
application for termination of the employment contract on
its own initiative. Compliance Officer may be dismissed at
the initiative of the head of the Company or its founders
(participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over the
implementation of measures to prevent, combat and
detect corruption in the Company. The Compliance
Officer exercises his rights and responsibilities directly.
The Commissioner may engage (with the consent of the
head) other employees of the Company in the
performance of his functions. The Compliance Officer is
obliged to perform the tasks assigned to him:

1) to carry out its functions objectively and impartially;

2) organize the preparation of internal documents of the
Company on the issues of the formation and
implementation of the Policy, develop and submit them
for approval by the head of the Company;
3) ensure the supervision, control and monitoring of the
compliance of employees, the Company's Head of Police
and the requirements of anticorruption legislation;

221) to evaluate the results of the implementation of the

maaciirac anvicanad hyv tha Paliry:



PagHuk KomnaHii 3 KoMnnaeHe nutaHb Mae npaso:

1. HapaBaTM 3aCHOBHMKaM (y4aCHWKaM), KepiBHUKY,
npauiBHMkam KomnaHii po3'CHEHHs Ta KOHCynbTaLyi,
NoB’A3aHi i3 3aCTOCyBaHHAM [1oniTUKY;

2. 3abesneyyBatn iHPOPMyBaHHS TPOMALCLKOCTI Mpo
3pincHioBaHi Komnanieto 3axoay i3 3anobiraHHs kopynuyii;
3. opraHi3oByBaTW NpOBEAEHHS 3aXOAiB 3 NiABULLEHHA
kBanidikauji npaLiBHWKIB KomnaHii 3 nuTaHb, NoB'A3aHNX
i3 3anobiraHHsAM KOpynui;

4.6patn yyacTb y npouedypax mnepeBipkn nepcoHany

KomnaHii Ha eTani Binbopy o wwrary;

5. bpaTh yyacTb y NPOBELEHHI NEPEBIPOK Ta BHYTPILLHIX
po3cnigyBaHb, SKi  NPOBOAATLCA  3rijHO 3
BignosigHot [loniTukoto

4, PI3HE

Yci Bignosighi Ocobu noBuHHi 6yTW O3HaromneHi 3
MoniTMKOK Ta NOBWHHI MignMcaTk MUCbMOBY  hopmMy
NATBEPIKEHHS, WO 3aCBiAYye BWU3HAHHA Ta MPUAHATTA
HAMK MoniTukn Ao noyatky Byab-skux iX TPYOOBWX YK
pinoBux BigHocuH 3 Kowmnawiewo . Akwo BignosigHa
Ocoba 3 Oyab-sKkUX NPUYMH He O3Haromunacs abo He
nipnucana  copmy  NiATBEPAKEHHS,  BOHa  He
3BINbHAETLCA B 3000B'A3aHb 3 AOTPUMAHHS BUMOT
MoniTuku.

AxTyanbHa Bepcist Uiei MoniTvku JOCTYNHA B PEXUMI
OHNaiiH 3a agpecoto: https://beer-co.com/.

MoniTvka MoXe nepernsigaTmcs B Mipy HeobxigHocTi, ane
He MeHLUE, Hix Yepes Tpyu (3) poKM 3 OHA il NPUAHATTA
KomnaHieto.

BinnosigHi Ocobu noBuHHI ByTW CBOEYACHO NOBIAOMIEH
npo Byab-siki 3MiHK B MoniTyyj.

Byab-siki nUTaHHs, Lo cTocyloThea uiei Monitukn Ta/abo
iHpopmayii  wono  byab-AKOro  MOTEHLIMHOTO 4K
thakTuuHoro nopyweHHs [onitvkn abo Byab-AKoi i3
MoniTvk Komnawii, Lo Mano micLe Yv Moxe Matu MicLe,
noBuHHIi Oytn agpecosani  KomnnaeHnc Odpivepy /
tOpuomnuHomy Bigginy / [upektopy / [lpasninHio /
Harnsposin Papi abo akuioHepy(am) Komnanii. KoxHe
noBifOMNeHHs  Oyme  peTenbHO  po3rnsHyTe i
po3crigyBaHe Ha KOHIAEHLiNHIA OCHOBI.

The adviser of Company from Compliance of questions

has a right:

1 provide the founders (participants), the manager,

employees of the Company with explanations and

consultations related to the application of the Policy;

2 provide information to the public on measures taken by

the Company to prevent corruption;

3 organize the implementation of measures for the

improvement of the qualification of the Company's

employees on issues related to the prevention of

corruption;

4 participate in the Company's inspection procedures at

the selection stage to the state;

5.participate in conducting inspections and internal
investigations conducted in accordance with
Policy

4, MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . |If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Management
Board / Supervisory Board or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.



Y pasi Oyob-skmx posbixHocTelr Mix aHrmiicbko  In the event of any discrepancies between the English
Bepcieto Uiei Monitvkn Ta ii nepeknagom, ykpaiHcbka and Ukrainian versions of this Policy Ukrainian version
Bepcis MaTume 060B'A3KOBY/NEepeBaXHy Cumy. shall prevail.

[ata HabpaHHs YnHHOCTI Wieto Monitukoto: 29.05.2020 The effective date of this Policy: 29.05.2020

[arta nepernsgy uiei Monitukn: 29.05.2023 Date of revision of this Policy: 29.05.2023
Lo  Tonituky  nepernsHyto i 3atBepmxeHo: This Policy was reviewed and approved by Supervisory
Harnaposoto Pagoto Komnaii . Board of Company .



