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TOB «HBO «t0 b/ Cl - [TPOMO»
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NONITUKA OO NPABUIN NOBEAIHKK 3
NOCAZJOBUMU TA CIYXXEOBUMU OCOBAMU
OPFAHIB JEPXXABHOI BNALY TAJABO OPTAHIB
MICLIEBOIO CAMOBPALAYBAHHA

1. MPO NMONITUKY
1.1 Cdepa 3acTocyBaHHA

Lig TMonituka Woao npasun NOBefiHKM 3 NOCaaoBUMIA Ta
cnyx6oBrMmu ocobamu opraHis aepxasHoi Bnagu Ta/abo

OpraHis ~ MICLUEBOrO  caMoBpsgyBaHHS  (mani -
«Monitukan)
€ YacTMHOK  Mpasun  BHYTPILIHBOrO  TPYAOBOrO

posnopsaky Komnawii Ta 3acTOCOBYETHCA A0  BCIX
nocafoBuX OCIO, BKMHOYAOUM MpauiBHUKIB, TUMYACOBUX
npauiBHYKIB,  YNOBHOBAXEHMX  NPeACTaBHUKIB  Ta
akuioHepa(is) (nani — «BignosigHi Ocobu») TOB «HBO
«tO Bl CI - [MTPOMO» (pani — «KomnaHis»).

HotpumanHa BuUMOr [ONITMKM  TaKOX OYiKYeTbCA |
BUMaraeTbCs y 38'A3KY 3 BUKOHAHHAM pobiT Yu HapaHHAM
nocnyr and Komnawii 3 6Goky areHTiB, mMiapAAHWKS,
rnocTavanbHUKIB, KOHCYbTaHTiB KomnaHii Ta iHWmMX ocib,
AKAM™ MOXe OyTW [OpyveHO BUKOHAHHA pobit abo
HapaHHA nocnyr Komnawii Ta/abo Big imeHi Komnawii
(nani - «3anyyeHi Ocobny).

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 1st, 2020

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the interal labour rules and regulations of the
Company

and applies to all officers including employees, temporary
staff, authorized = representatives [and
shareholder(s)/participant(s)] (the “Covered Persons") of
LLC «SIA «UBC-PROMO»  (the “Company”).

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.



Ls Monituka BcTaHOBNIOE MiHIMANLHWA CTAHAAPT, AKOTO
3a Oyob-skMX OOCTaBMH MOBWHHI  AOTPUMYBATUCA
Komnatis, BignosigHi Ocobu ta 3anyyeHi Ocobu Lia
MMoniTvka 3aCTOCOBYETHCA PasoM 3 i BKMYae B cebe
NpuHUMnM, ski BuknageHi y  Kodekc noeediHku,
AHmukopynyilina nonimuka, [llonimuka w000
nodapyHkie ma eocmuHHocmi, [lonimuka uwo0do
3abopoHu nnamexie ons CNPOWeHHSI
popmanbHocmell [ma e4yuHeHHsi 3abopoHeHux 0ill],
Monimuka wodo eHympiwHix  poscnidyeaHs,
Monimuka wodo koH¢pnikmy iHmepecie, Monimuxa
wodo 3ab6opoHu 6ydb-sakux npsaMux abo HenpsMux
8HecKie Ha Kopucmb nosimu4Hux napmiii ma/abo
nonimuyHux  kaHdudamie,  [lonimuka  wodo
6naeodilHuX noxepme ma ‘CNOHCOPCMea Moo
(qani pasom 3 Liek
Monitukoto - «Monitukn Komnariiy).

Bei TepMiHu, Wo BXuBawTLCH 3 Benvkol OYKBY, ane He
MICTATb BU3HAYEHHs B Lt MoniTulj, MaloTb 3Ha4eHHs,
HaBefeHi y Monitukax KomnaHii.

(a)

Metolo wuiei [loniTukn € BCTaHOBNEHHs npoLeaypy,
CPAMOBAHOI Ha 3abe3neveHHs HaneXHOro PO3yMiHHS
BianosigHumu Ocobamu Ta/abo 3anyyeHmmn Ocobamu

MeTa MNoniTuku

Mpo3opuX MpaBun  BIAMOBIgaNbHOI Ta  MPOdECiitHOI
nosefiHkv 3 [lepxasHummn CryxGoBUAMU (K BU3HAUEHO
HIk4e) Ta 3abesneveHHs AOTPUMAHHS HUMK 3a Gynb-
AKX 0BCTaBUH BCiX BiAMNOBIAHMX 3aKOHIB Ta MiA3AKORHNX
akTie, a Takox lMonitk Komnawii Ta npasun i npovenyp y
npoueci B3aemogii 3 [lepxxasHumu Cnyx6osLsMu.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments [and
Engagement with Prohibited Practices], Internal
Investigations Policy, Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Persons have a good understanding of transparent,
responsible ‘

and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company's Policies, rules

and procedures during their interactions with the Public
Officials.



1.3  Yomy potpumanHs MoniTuku € BaXNUBUM
lMopyweHHn TMoniTwkM Ta BIiANOBIGHOMO 3aKOHOJABCTBA
MOXe MaTtu HeratveHi Hacnigku ana  Komnanii,
BignosigHux Oci6 ta 3anyuenux Ocif, nounHatoum Bif
3a3HaHHA penyTayuiiHol WKOAW [0 MNPUTAMHEHHS [0
UMBINLHOI YW KpWUMiHanbHOI BignosiganbHOCTi Ta/abo
HaknafeHHA CaHKUin 3  BOKy pPerynsTopHuX uu
NpaBOOXOPOHHUX OpraHiB. Komnaxis MOxe NpuTsrHyTv
Binnosighmx Oci, wo nopywwnu gady Monituky, A0
pvcumnniHapHoi  BIAMOBIRANLHOCTI,  BKMKYaKuWM Y
BIANOBIAHWX BUNaAKaX NPUNMHEHHS TPYAOBOTO OrOBOPY
Y1 [JOrOBOPY NPO HaZiaHHS NOCHyr.

HesukoHaHHa  3anydenumn  Ocobamu  BuMOr  Ljiel
MoniTukM MOXe nMpu3BECTM 40 NMpUNHEHHS KomnaHieo
BiAHOCWH 3 TaKumu ocobamu.

KNKOYOBI TEPMIHK

«[epxasHut Cnyx6oselb» — 0coba, ska 3fjiicHIOE
Oyab-AKY AIAMbHICTb, NOB'A3aHY 3 BUKOHAHHAM yHKLi
[EPXaBn Y4 MICLEBOTO CaMOBPSAAYBaHHS, NpaLioe Y
AepXaBHOMY NIANPUEMCTBI Ta BKadaHa B MyHkTax 1 i 2
4acTuHK nepluoi cTarTi 3 3akoHy Ykpainm sig 14.10.2014
Ne 1700-VIl «Mpo 3anobiraHHs  kopynuii» (pani -
«AHTUKOpYNUiNHUI 3aKoH»), a TakoX ocoba, sKa
npaLioe B MXHapOAHIii opraHi3aLlii, € YUNeHoOM NomMiTUYHO|
napTii 4 ocoba, sika € 3aBiNOMO TICHO MOB'SI3aHOK 3
AepxasHum CriyxB0BLEM HACTINbKY, O BNNMB Ha Taky
0COBY € 4 MOXe BBaXatuCs MOTEHLIMHUM M
bakTuuHMM  BNAMBOM  Ha  caMoro  [lepxasHoro
Cnyxbosus. Taki 0cobu MOXyTb BKITOMATW BRM3LKIX
pogwdia [lepxasHoro Criyx60BUS, Ski 3a3HaueHi y CTaTTi
1 AHTUKOpYNUiHOrO 3aKoHy (Hanpuknaz, 4omosiK uu
APYXWHa, OiT, 6atbku, Opat Ta cectpu uu
YOnoBIK/IpYX1Ha AuTUHK, BpaTta abo cectpu)2.
«JoBiloBaHHA» 03HaYae HisNbHICTb, L0 3MINCHIOETLCA 3
METOK BYMHEHHA BNMBY Ha (POPMyBaHHS MONITUKU Ta
NPOLEC NPUIAHATTS PillleHb Yepes pisHi popmu ansokaLyi,
crpsmoBaHoi Ha [epxasHux Cnyx0oBLiB Y4 Ha iHLU
BiANOBIQHI OpraHu.

«braropiitni  MoxepTBuU» Ta «paHTU»  MaKTL
3HaueHHs, Hasepeni B [onituui wWwopmo GnarodinHMx
NOXEPTB Ta COHCOPCTRA.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

‘Public Official’ means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VIl, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in
a way that influencing this person is or may be perceived
as potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)".

“Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-
making process through various forms of advocacy
directed at Public Officials or other relevant authorities.

“Charitable Donations” and “Grants” have the meaning

given in the Policy concerning Charitable Donations and
Sponsorship. ’



«MogapyHoK», «HenpaBomipHa Buropna»,
«FOCTUHHICTLY MalOTb 3HaYeHHs, HaBeaeHi B Momituui
L{O/10 NOAAPYHKIB Ta FOCTUHHOCTI.

«Mnatexi gnsa CnpoweHHa ®opmanbHocTel» Ta
«Odpiyiitnun Mnatix» MawTb 3HAYEHHS, HaBefeHi B
Monituyi wopo 3abopoHu nnatexis ANA CHPOLEHHS
(hopManbHOCTEN Ta BUMHEHHS 3aDOPOHERUX Ail.

«Odpininnun  Mnatix» 03HaYae 3aKOHHWN MnNaTixX,
PO3MIp AKOro OiLiMHO BCTAHOBNEHWIA | BHECEHHS SKOTO
[0 JepxaBHOro abo MICLEBOro BGHOKETY, 3anexHo Bif
00CTaBUH, BUMAraeTbCst BiANOBIAHUMI 3aKoHamMu Ta/abo
NiA3akoOHHUMK aKkTaMu [(Hanpuknag, AEpXaBHE MMTO,
peecTpaujiittnia Ta/abo cynosuit 36ip, nnatexi 3a nocnyru
HoTapiyca, nnatexi  OuiHoBaYyam, NpVBaTHUM
BWKOHaBLAM TOLLO).

«Monitnuni Naprii» Ta/abo «MonitTuyni Kanauparu»
MaloTb 3HaveHHsi, HasepeHi B Monituui wopo 3abopoHu
Byab-aKkuX MpsMUX abo HenpsMUX BHECKIB HA KOPUCTb
MONITUYHMX NapTi Ta/abo NONITUYHMX KaHAWMZATIB.

2. 3ATANbHI TPUHLUUNK

Komnauis moxe 3aiMaTUCsi  aKTUBHWM  TOLLYKOM
MOXIMBOCTEN HanarofpkeHHs pJianory ta crisnpayi 3
JepxasHumn  CnyxboBusamr 33 yMOBM, L0 Taka
LiANbHICTE € HEODXIAHOK Ta HAMEXHOW i 3MINCHIETLCS
3rigHo 3 yciMa BiANOBIAHUMU 3aKOHAMW, RiA3aKOHHUMM
aKkTamu Ta npasunamu, Lo 3acToCoBYKTLECA A0 Komnaii
Ta [lepxasHux Cnyx6oBuis, a Takox 3 [Monitukamm
Komnawii.

Byoe-ska Ta BCA  B3aemogia 3
Cryx60BLSMU NOBUHHA:

HepxaBHumy

(a)  BinnoBifaTi YMHHOMY 3aKOHOLABCTBY,

(b)  Bignosigatu Monitvkam KomnaHi;

(c)  ByTi HiTKOIO | NPO3OPOIO LOAO METY KOHTAKTY Ta
KOMYHiKaLlil;

By KOPEKTHOIO,
npodeciiHoro; Ta
BIANOBIAATW HalkpaLLym iHTepecam Komnanii.

CripaBesnmBo i

HactynHa noseniHka 3 [epxashumn Cryx6osuamu €
HenpuiHATHOIO | 3a6opoHeHolo Komnanieio:

(@) Obymb-ski Ta BCi -gii cTOCOBHO 3axomiB i3
3anyyeHHs KOWTiB Ha migTpumky TMoniTudHmuX
MapTii Ta/abo Monituunnx Kanauparis;

‘Gift’, “Illegal Benefit’, “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.

‘Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

‘Legitimate Payment’ means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company's Policies.

Any and all interactions with the Public Officials must
always be:

(@) compliant with applicable laws;

(b) compliant with the Company's Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) inthe best interests of the Company.

The-following interactions with the Public Officials are not
acceptable and are fo'r,bi/drd”en by the Company:

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;



byob-aki Ta BCi Al CTOCOBHO CMOHCOPCBKMX
3axofis, nos's3aHux 3 MonitvyHoto [isnbHicTio,
HWWMK  NOMITUMHAMM  3yCTPiYaMM 4K
KOHepeHLjismy;

(c) Oypb-aki Ta Bei Aii, Wo nepepbavalTb yyacTb
Depxasrux Cnyx60BLjiB Ha NNaTHI OCHOBI;

~ (d) Gyme-sxi Ta BCi Aii, WwWo nepenbayaiotb Oyab-sKi
3aboporeHi [ii, Bkmiovaoun, 6e3 oOMexeHsb,
byae-ski Kopynuinsi Jii;

() Obyob-aki Ta BCi A, WO nepeadavaloTb
MopapyHkn Ta, [OCTWHHICTE HenpaBoMipHi
Buroau ta XabapruuteoTowwo; Ta/abo

()  bymb-ski Ta BCi Aji, Wo 3abopoHeHi MoniTkamu
Komnaii.

3. KOHTAKTH 3
CIYXBOBLIAMU

JEPXABHUMU

KomnaHiss 4o3sonse npoBoauTyh 3ycTpivi 3 [lepxasHummu
CnyxboBuamyu, Wo iHiuilloTees  Komnawicw — abo
fepxasHum  CryxGoBuem, 3 MeTol BigKpuTOro Ta
npo3oporo  OBroBOPEHHS  MPaBOMIPHMX  MUTaHb,
nos'asanmux 3 bisHecom Komnawii. Mepesary oo micug
NpoBeAeHHA  3ycTpided  cnif  HapaBatu  odicy
DepxasHoro Cnyx6o8Ls.

Bynb-aka pisanbHicTs 3 [lobiloBaHHs, WO 3AIACHIOETLCS
Bifl imMeni Komnanii, BMarae nomepeaHbOro CXBaneHHs
Komnnaexc  Odivepa/tOpuanyroro  Binainy  Komnanii,
Byne-ske IobitoBaHHs He NoBUHHO nepepbadaT yuacti y
3abopoHeHnx  [isix, BKMYauM, 6e3  oBMEXeHb,
Kopynujini [iii, un 10 3 6oky Komnawii, Byap-akux 3 i
rnocagoBux  OCib,  MmpauiBHUKIB,  YMOBHOBaXEHMX
MPenCTaBHUKIB UM ByAb-Akux TpeTiX ocib, Wo AilTh Big
iMeHi KomnaHii.

3a )oaHux 0bcTaBmH aki Bignosigni Ocobu, ani 3anyyeni
Ocobu He MaiTb Npaea HenpaBOMIPHO BNAMBATM Ha
lepxasHoro  Criyx0OBUA 3 METOK  HEHaNeXHoro
NpoCyBaHHs iHTepecis Komnanii.

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

any and all interacti
Hospitality Tl
andfor

—

(f) any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate business-
related matters of the Company in an open and
transparent manner. Meetings should take place
preferably in the offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company'’s interests.



Bignosigium  Ocobam T2  3anydeHum  Ocobam
3abopoHseTbca  Opatt  yyactb  GesnocepenHbo,
orocepeakoBaHo abo yepes mocepenHuKiB y Oyab-AkuX
3abopoHeHnx flisx, Bkntoyaoun, 6e3 obmexeHb, Byab-aki
Kopynuiwni [ii, nponoHyBanHs, 06iLsHHS, 3MiACHERHS Yu
CaHKLOHYBaHHS MPONOHYBaHHS Xabapis un
Henpasomiphux Burog y 3B'asky 3 Oyob-akum
[epxasHum  Cnyx6oBuem ans  oTpumaHHa — abo
3bepexeHHs  [inoBux  MOXIMBOCTEN, 3abesneyeHHs
IHWWX KOMEPUiHUX nepeBar (BKMIOYAYM OTPUMEHHS
iHpopmaLlii abo  3aiicHEHHs BNMMBY Ha NMPUAHATTS
pilleHb) abo oTpumaHHs Oyab-siKoi iHWOI BUrogyM Ans
Komnanii.

Bignosigni Ocobu noBuHHI, 3 —NOMIX iHLLIOrO, AOKNaaaTh
3ycunb AN 3abe3neyeHHst HaCTyMHOTO:

(@) yrpumanHa Big Oydb-Akoi  disnbHOCTI  @bo
NOBEAHKM, WO MOXe NpU3BECTV [0 nosiBn abo
npospn y 3abopoHenux [isix, Bkniovatoun, 6e3
obmexeHb, Oyab-aki Kopynujiini Jif;

YHUKHEHHS  obroBopeHHs  Ta/abo  HapawHHs
MOXIMBOCTEN /18 NpaueBnalTyBaHHa Ta/abo
BeneHHa GisHecy i3 [epxasHum CriyxGosuem abo
Bynb-skMMK opraHizauismu, skuMK Bonopie abo sk
MIAKOHTPONbHI YK IHWMM YMHOM MOB'A3aHi 3 Gyb-
akum [lepxasrum Cnyx6osuem;

LOTPUMaRHA  obMmexeHb  wopo  Oyab-Akux
Monapy+kiB Ta MOCTMHHOCTI, O MPOMOHYKTLCS YK
HapatoTeca [lepxasHum CnyxGoBLAM BignoBigHo
Ao lMoniTvky Wozo NofapyHKIB | FOCTUHHOCTI:

YHWKHEHHS HapaHHa  BrarogiHux  Toxepts |
['paHTiB, SKLLO BOHM He ByNi NonepenHbo cXBaneHi
y NMcbMOBIi (hopMi Ta He BignoBiaTb MoniTuj
o0 brarofiitHuX NOXePTB Ta COHCOPCTBA:

YHUKHEHHS  BUKOPWCTaHHA  ByfOb-Akux  pecypcis
(BKMIOYaloum ByAb-siki KOWITK, aKTVBYW, 3acobu abo
TOproentHi - Mapku) Komnawii ana  nigrpumku
Monituuxoi Maprii Ta/abo Monituyroro Kaxaupara
Ta HajaHHs [lonituaHoro BHecky, [Akwo e He
Gyno nonepeaHso CXBaneHo y MUCHMOBIN hopMi
BiAnoBigHo Ao TMonitku Wwoao 3aBopon Byas-
AKNX LI

MPSMMX  Ta  HeMpAMMX BHECKIB Ha  KOPUCTb
NOMITAYHMX napTin]: -

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official
in order to obtain or retain business or to secure some
other business advantage (including obtaining
information or influencing decision making) or in trying to
gain any other benefit for the Company.

The Covered Persons
ensure the following:

must, inter alia, take care to

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entites which are owned or under control or
otherwise associated with any Public Official;

¢) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy ~Concerning Charitable Donations and
Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;



()  DOTpWMaHHs BCIX YMHHWX 3aKOHIB i MiA3aKOHHMX
akTis, BKMtoYalum  Byab-AKi  @HTUMOHOMOMbHI
nNpaBuna/npasuna LWoa0 3axMCTy KOHKYpPeHUii v
pasi yyacti y 6yab-AKin [isnbHOCTI 3 [epxaBHUX
3aKynisenb Bif iMeHi Komnanii (10670, y TeHaepax
Ha nocTavaHHs Tosapis, pobit abo nocnyr); Ta

YHUKHEHHS! BCiX Ta ByOb-sikMX i, Wo 3abopoHeHi
Monitukamv Komnaii.

4, NNATEX! AEPXABHUM CITYXKBOBLUAM

Byab-aki nnatexi [OepxasHum  Cnyx6oBusM, OKpim
OdpivirtHmx MMnarexis, cysopo 3abopoHeHi. KomnnaeHc
Odpivep/tOpuanunnin  Bipain  Komnawii Bege xypHan
3anucis  Wopo Beix nnatexis  Ta/abo [opapyHkis
Komnanii,  Hapaumx  [epxaBHum  Cnyx6oBLaM.
BianosigHo [0 BMMOr YMHHOMO 3aKOHOAABCTBA Ta Ljel
Monitkn, Byfb-ski nnatexi, lNopapyHkM abo npossu
FOCTWHHOCTI  Ha kopucTb  Oyab-skoro  [lepxaBHoro
Cnyx6oBUS NOBWHHI  OyTM NONEPEeAHEO  CXBarneHi
Komnnaerc Odvivepom/ HOpuandHum Bipainom Komnawii
y nucbMOBI popMi i BignosigatTt BuMoram [1oniTWKM
LL{of10 NOAAPYHKIB Ta FOCTUHHOCTI Komnanii.

5. NOPANOK NOBIAOMITIEHb

BignosigHi Ocobu Ta 3anyyexi Ocobu 30608's3aHi
MOBIZOMNATA MNPO 3AIACHEHHS NNaTexiB Ha KOPUCTb
HepxasHnx Cnyx6oBLis Ta HagasatM QiHaHCOBOMY
Binniny  Komnawii  opwriHamm  nigTBepmkyoumx
OOKYMEHTIB  (Hanpuknag, KBUTaHUilo, BUMMCKY 3
DaHKiBCbKOrO  paxyHKy TOLIO) LWIOAO BCiX NnaTexis,
34INCHEHMX 3a YK Bif iMeHi KomnaHii .

Yci nnatexi Ha kopucTb [lepxaBHux CrnyxG0BLjB NOBUHHI
ByT DOKYMEHTaNbHO NiATBEPMKEHI NPOTArOM CiMAECsTU
ABox (72) roguH nicns 3AiCHEHHS OnNaTV Ta 3aHeceHi
[0 cneujanbHoro pectpy [Mnatexis Ha  KopucTb
LepxasHux Cnyx6osLis.

Arwo byaw-akoro BignosigHoto Ocoboto aBo 3anyyeHoto
Ocobolo  Ha  kopuctb  [lepxasHoro — Cryx6oBus
30iMCHIOETbCA  BYAb-SKA  HECaHKL{OHOBAHMI  NnaTix,
BIH/BOHA MOBMHHI- HEBiAKNagHo MOBIZOMMTM NPo  Le
KomrinaeHc Odviuepa / KOpuanunmi Biggin Komnanii,
AKAA NOBMHEH HaneXHUM YMHOM Pe3CcnifyBaTh Takii
BMNAOK BiAMosiaHo Ao MoniTku Woao BHYTPILLHIX

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be preauthorized
by the Company’s Compliance Officer/Legal Department
of the Company in writing and be consistent with the
Gifts and Hospitality Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company's Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to
Public Officials.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.



poscnigyBaHb KomnaHii Ta/abo Kopekcy noBegiHku
Komnanii. AHanoriyHo Bignosighi  Ocobu  nOBWHHI
MOBIOMINATK NMPO MIZO3PY Y NOpYLWEHHAX Liel Monituky, B
TOMYy uucni npo 6yfb-aKi HeCaHKUOHOBaHI nnaTexi Ha
kopucTb Oyab-skoro [lepxasHoro CnyxboBuUs 3 6Goky
Byab-sikoi BignosigHoi Ocobu.

6. 3AJTYYEHHSA OEPXXABHOIO CIYXBOBLUA

3anyyeHHn [lepxasHoro Cryx0oBLs 40 BUKOHAHHS POOIT
4n HazaHHa nocnyr KomnaHii He AoMyCKaeThes, AKWO Le
MPAMO HE JO3BOSIEHO YMHHUM 33KOHOLRABCTBOM.

KormuwHix Oepxasrux Cnyxbosuis (BKIOYAOYM TIX, SKi
3BINBHUANCS, BWIALLIM HA NEHCID YM  IKWKWM  YUHOM
NPUNYHWAK BUKOHAHHA CBOIX NOCafoBux 0DOB'A3KIB), sKi
nig 4ac cBoel cnyxbu 34INCHIOBANK NOBHOBAXEHHS
KOHTpOMO, Harnsagdy, NIArOTOBKM Ta NPUAHSATTS pillieHb
CTOCOBHO AisinbHOCTI KomnaHii, Komnania Moxe Haimatu
YU IHLUMM YYHOM 3anyyatv 4o poboTy Nvle Yepes oavH
(1) pi nicna NPUNMHEHHS HUMW SepXaBHoi cnyxobu Ta 3
AOTPUMAHHAM YMOB YroAy MPO 3BINbHEHHS 3 KOMMLLHIM
poboTofaBuem.

KonuwwHin Oepxasruit CriyxboBeLb Moxe NpencTaBnaT
iHTepecu KomnaHii y cnpasax (y Tomy uuchni B cypax),
KOMM iHWA CTOpOHa € OpraHoM, MianpueMCTBOM,
YCTAGHOBOI “M OpraHisaljielo, Ae NpallioBaB KOMMLLHIM
Hepxashuit CriyxboBells [0 NPUNMHEHHS [EPXaBHOL
cnyxbu nuwe yepe3 oguH (1) pik nmicns NpUNUHEHHs
AepKaBHO! Criyxbu Ta 3 AOTPUMaHHSIM YMOB Yroam npo
3BiNbHEHHS 3 KONULLHIM poBoToaaBLEM.

MpavesnawTyBaHHs KomnaHieto KOSIMLIHBOrO
Aepxastoro CriyxGoBLS He NOBWHHO CMPAMOBYBATUCS
Ha pO3KPUTTS abo iHWe BUKOPWUCTaHHA B iHTepecax
KomnaHii Byab-sikoi iHcbopmalii, ska crana sigoma
HepxasHomy  CnyxGoBuyio y  3B'3Ky 3 Jioro
nepebyBaHHAM Ha AepxaBHiit nocapi. BignosigHi Ocobu

MoBMHHI 32 Oyab-AkMx ODCTaBMH  [OTPUMYBATUCS
KoHthigeHLiiHoCTi Takoi iHdopmalli.

Ona  HaiiMy uM  [HWOrO  3amyyeHHs  KONMWLIHBOrO
HepxasHoro  CryxboBus  HeolxigHo  nornepeaHsko

otpuMatit  fossin  Komnnaenc Odiuepa/tOpuamnuHoro
Binainy Komnawii Ta Bigginy Ynpasninns Mepconarnom.

7. PIBHE

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts)
where another party is an authority, enterprise, institution
or organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of hisher cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.

Prior authorization of the Company's Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS



Yci BignosigHi Ocobu nosuHHi 6yTw O3HaromneHi 3
MoniTMkoK Ta MOBUHHI NIANKUCATU MMCbMOBY OPMY
NiATBEPIKEHHS, O 3aCBIAYYE BU3HAHHA Ta MPUAHATTA
Humm MoniTuky o novaTtky Oyab-AKkux 1X TPYAOBMX YK
pinoeux eiaHocuH 3 Komnarieto. [Akwo Bianosiaxa Ocoba
3 ByIb-AKMX MPUYMH He O3Haltomunacs abo He nignucana
dopMy MiATBEPIKEHHS, BOHA HE 3BINbHAETHCA BiA
30008's13aHb 3 JOTPUMAHHS BUMOT T1ONITVKK.

AkTyanbHa Bepcia Ljel MoniTkv AOCTynHa B pexumi
OHNaiiH 3a aapecow: https.:/beer-co.comy.

MoniTuka MOXe Nepernaaatmcs B Mipy HeoOXifHOCTI, ane
He MeHLe, HiX Yepes Tpu (3) poku 3 AHs 1T NPUAHATTS
KomnaHieto. -

BignogigHi Ocoby MoBMHHI BYTY CBOEYACHO MOBIAOMMEHI
npo 6yab-ki 3MiHv B TToniTuL.

Bynb-siKi AUTaHHS, WO cTocyloTbes Ljel MoniTuky Ta/abo
iHpopmalii  wopo  ByAb-AKOro  MOTEHLMHOTO oyl
akTyHoro  nopywenHs MoniTukn abo  Gyap-skoi i3
MorniTnk Komnawii, Lo Mano Miclie 4n Moxe Matu Micue,
noBurHi Gyt ampecosaHi Komnnaewc  Odiuepy/
lOpuavraHomMy Bipainy/Binainy pobotn 3 nepcoHarnom /
Harnsposiint Papi aBo akujoHepy(am) Komnawii. KoxHe
NoBiZOMNEHHs ~ Oyde  PETenbHO  pO3rmAHyTe |
poscnigyBaHe Ha KOHAIAEHLHIA OCHOBI.

Y pa3si Oyob-sKux PO3BDKHOCTER MiX  aHTMINCHKOK
Bepcieto wiei Monitkv Ta ii nepeknamom, ykpaiHcbka
Bepcig MaTuMe 0D0B'A3K0BY/NEPEBAXKHY CUAY.

[laTa HabpaHHs urHHocTi Lieto Monitukoto: 01.06.2020

[Nlata nepernagy uiei Monituku: 01.06.2023

Lito Monituky nepernsHyTo i 3aTBEpAKEHO: PiueHHs M
o0Hooco60s020 yyacHuka TOB «HBO «HO Bl Cl -
[T1POMO

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business refations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.conm/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer/ Legal Department/ Human Resource Department
| Supervisory Board or shareholder(s)] of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023

This Policy was reviewed and approved by: the Decision
of the sole participant of LLC «SIA «UBC-PROMO»



