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MOJITHUKA IIIOJ0 B3AEMOJIII 3
NIIPATJHUKAMM, CYBIIJIPSJJHUKAMUA
TA HIOCTAYAJIbHUKAMHU

1. PO HOJITHUKY
1.1. Cdepa 3acTocyBanHs

s IMomiTuka mIO0M0 B3aEMOAIl 3 MiAPSTHUKAMHU,
cyOmapsIHUKaMu Ta TOCTadajJbHUKAMU (maimi —
«ITosiTHKA») 3aCTOCOBYETHCS JI0 BCIX MPAIliBHUKIB
TOB «YIIK-APMATVYPA» (nam — «Komnanisy), a
TaKoX J0 il YMOBHOBKEHUX TPEJCTABHUKIB Ta
YJICHIB KEPIBHOTO OpraHy. Mu TakoX O4YiKyeMO, IO
HaI MPSITHAKH, CyOmiapsITHUKH Ta
MMOCTAa4YaJIbHUKH, SKI HAJAal0Th TOBapu Ta/abo
nocimyru Kommnawnii (gani — «Tpeti ocodu»), OynyTh
MTOCJTIIOBHO TOTpUMYBAaTHCs BUMOT [lom Tk y xoi
HaJlaHHS  HUMH  TIOCIYI/IIOCTAa4aHHS  TOBapiB
Kommanii. J{ns mineit miei [Momituku, no Tpetix ocid
HE BIIHOCSTHCS ar€HTH, PaIHUKH, KOHCYJIbTAaHTH Ta
1HIIT TTIOCEPETHUKH, 110 AIF0Th Bij iMeHi Kommanii

1.2. Meta HouaiTuku

Meroro miei IlomiTuku € TOmepemKeHHS Ta, 3a
HEOOXITHOCTI, BXKHUTTS 3aXOMiB y 3B’SI3Ky 3
MOXJIMBOIO KOPYMIIIHOIO a00 HEMpaBOMIPHOIO
noBeaiHKor0 TpeTix ocib, a Takoxk 3axuct Komma#nii
Ta HaAIIUX MPAIiBHUKIB B/ TMOB’S3aHUX ETUYHUX,
IOPUINYHUX a00 KomepuiiHuX pusukiB. [lomiTuka
TaKOX  BCTAHOBJIIOE  TPOICAYPY  IOPHIWYHOI
MepeBipKH, sKa TMOBMHHA jgomoMortu Kommanii
OIIHUTH, OIPAIIOBAaTH Ta MOMEPEAUTH KOPYMIiHHI
pu3uky, noB’s3aHi 3 Tperimu ocobamu. IlpaBuia,
BCTAHOBJIEH] [TomiTukor10, JIOTIOMOXYTh
npamiBHuKaM KoMraHii B)KUBaTH HEOOXITHI 3aX0I1
y 3B’A3Ky 3 TOpyIIeHHsSM 3 Ooky Tperix ocid
[Tomitukm  abo  3000B’s3aHb,  NEpeaOAYCHHUX
noroBopoM 3 Komnaniero.

1.3. Yomy BaxauBo norpumyBatucs [logituku

[TopyIieHHsST 3aCTOCOBHOTO 3aKOHOJIABCTBA MOYKE
MIPU3BECTH 10 HACTAHHS HETaTUBHUX HACITIJKIB JIJIs
Kommanii Ta Hammx mpamiBHUKIB: BiJ 3aBIaHHS
mKoaM pemyTauii Ta (iHaHCOBHX BTpart, 0
MPUTSATHEHHS [0 IMBUIBHOI Ta KpUMIHAIBHOL
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CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY
1.1. Application Area

This Contractors, subcontractors and suppliers
Policy (the “Policy”) applies to all employees of
“Ukrainian beer company — Armatura” Co Ltd (the
“Company”), to Company’s authorized
representatives, as well as to Board Members. We
also expect contractors, subcontractors and suppliers
from whom the Company order goods and/or
services, hereinafter referred to as “Third Parties”,
to adhere and to follow the Policy in a consistent
manner in performing their services/supplying goods
for us. For the purposes of this Policy, Third Parties
do not include agents, advisers, consultants and other
intermediaries acting on Company’s behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and
our employees against related ethical, legal and
business risks. This Policy also establishes due
diligence procedure to help the Company in
monitoring, assessing, and prevention corruption
risks associated with Third Parties. The rules set up
in this Policy will also help Company employees to
address a Third Party’s violations of this Policy or
certain obligations imposed based on the contract
with the Company.

1.3. Why It Is Important to Follow the Policy

Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to
civil and criminal law liability, and/or sanctions by
regulatory authorities. The Company will take



BiJIMOBIAAILHOCTI, Ta/ab0 3aCTOCYBaHHS CAHKIIIH 3
OOKYy KOHTPOJIIOIOUHMX OpraHiB. J[o mpaIiiBHUKIB, sIKi
MOPYILIYIOTh BUMOTH [TomiTukwy, OyayTh
3aCTOCOBYBATHCS 3aXO0/I TUCIUIUTIHAPHOTO BIUIUBY,
BKJTFOUAIOYH 3BUTLHEHHSI.

[Ipukiianamu opyueHs, 30KpeMa, €:

- HEIOTPUMAaHHS MPUHIMIIB Ta TPOIEAYD,
BcTaHoBiIeHUX wicro [TomiThkoro;

- HENOBIJOMJICHHA NP0  MOXJIHMBE  abo
(akTUYHE TOPYIICHHS AHTUKOPYIIIHHOTO
3aKOHOAABCTBA 200 MPUHIIMITIB Ta IPOLEAYD,
BcTaHoBIeHUX Hicro [TomiThkoro;

- HENOBIJIOMJICHHA MpO OyAb-fKy CHUTYalilo,

0 CTaHOBUTH a00 MOXe CTaHOBUTH
peanbHHi a00 TOTEHIIHHUN KOHQIIKT
1HTEpECiB;

- HEYBaXHICTh ab0 HE00auHICTh Yy XOi
nepeBipku TpeThoi ocoowu;

- BIAKpPUTE YW TIPUXOBAHE pENpecyBaHHS
MpaIliBHUKA, SIKUH TTOBITOMHUB PO (haKTHIHE
abo MOJKIJIMBE HOPYLICHHS
AHTUKOPYMIIHOTO 3aKOHO/IaBCTBA a0o0 II€i
[ToniTHKHU, TOIIO.

[paniBHuKH, YIIOBHOBaXEHi IIPEICTaBHUKH
Kommanii Ta  wieHM  mpaBiiHHS  MOBWHHI
MOBIIOMJISITH TIPO BCI MOXJIMBI TOPYIIEHHS L€l
[TomiTukn ab0 aHTHKOPYMIIMHOTO 3aKOHOJABCTBA.
Bynp-sika iHQopmamis 1moxo mopymeHHs abo
HMOBIpHOTO MOPYIICHHS MIpaIliBHUKOM,
YIIOBHOBXEHUM TpeacTaBHUKOM Kommanii abo
UnenoMm [lpaBninusg un TpeThoro 0C000I0 MOBUHHA

Oyt HeraiftHo MOBiIOMJICHA Kommtaenc
oditepy/TOpUANIHOMY BIJITLTY Kommanii.
Komnanis Takoxx Ouikye Ha J00pOCOBICHE

noBiomiieHHsT TperiMu ocobamu mpo Oyab-sKi
npoOJeMHI MUTAHHS, L0 MOXYTb BHHUKHYTH Yy
3B’SI3Ky 3 TIOCTa4aHHsIM TOBapiB ab0 TOCIyr
Komnanii, abo npo Oyab-sKy akKTUBHICTb Y1 PU3UKH,
0 MOXYTh CTOCYBaTHCS TOpPYIICHHS i€l
[TonmiTukw, 3aKOHOJABCTBA, & TAKOX IHII PHU3UKH,
MOB’s13aH1 3 €THKOI Ta moOpodecHicTio. Koxne
MOBIIOMJICHHST Oyzle YBaXXHO pO3IVIAHYTE Ta
nepeBipene, 13 3a0e3meueHHsIM KOH(1ASHITIHHOCTI.

Henorpumanns Ilomituku Tperboro 0co00r0 MoOXke
MPU3BECTU 10 TIPUITMHEHHS JOTOBIPHUX BiJHOCHH 3
Takoro TpeTrboro 0co00r0, a TaKoX MPHU3YMHHEHHS
IIATEXKiB BiAMOBIAHO A0 i€l [lomiTrku.

AxtyanpHa Bepcis uiei IlomiTuku poctymHa B
peXKUMI OHJIAMH 32 aIPeCcolO:
https://www.beer-co.com/ua/site/armature-reports

disciplinary actions against employees breaching the
Policy, up to termination of employment.

Examples of breaches are, but not limited to, the
following:
- failure to implement the principles and steps
set out in this Policy;
- failure to report a suspected or actual
violation of anti-corruption laws or breach of
the principles and steps set out in this Policy;

- failure to disclose any situation that
constitutes or could result in an actual or
potential conflict of interest;

- lack of attention or diligence when assessing
the Third Party;

- direct or indirect retaliation against an
employee who reports an actual or suspected
violation of the anti-corruption laws or this
Policy, etc.

Employees, authorized representatives of the
Company and Board Members must report all
suspected breaches of this Policy or those of the
applicable  anti-corruption  legislation.  Any
information suggesting that a violation of the Policy
by an employee, authorized representative of the
Company or a Board Member, or by a Third Party
has occurred or is about to occur should be reported
promptly to the Company’s Compliance Officer/
Legal Department. The Company also expects Third
Parties to report in good faith any concerns that may
arise in connection with the supply of goods or
services to the Company or any other business
interaction or related to potential violations of this
Policy, laws, regulations or other ethical and
integrity risks. Every reported alert will be carefully
considered, investigated and treated in confidence.

Failure of a Third Party to follow the Policy can
result in the termination of our business relationship,
including executed contracts with such Third Party
and suspension of payments as set out in this Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/armature-reports
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2. KJIIOYOBI TEPMIHH

«Jlep:xkaBHUI c1y:KO00Belb» — 0c00a, KA 3A1MCHIOE
OyAb-Ky MisJIBHICTb, TOB’S3aHY 3 BHUKOHAHHIM
GyHKIH Aep)KaBU UM MICIIEBOTO CaMOBPSyBaHHS,
MPALIIOE y IepP>KaBHOMY i ATPUEMCTBI1, MI>KHAPOIHIH
oprasizariii, MOJITHYHIA MapTii, Y SKa € 3aBIJJOMO
TICHO TIOB’SI3aHOI0 3 JIEp’KaBHUM CIIy>KOOBLIEM
HACTUIBKH, IO BIUIMB HAa TaKy OCOoOy € 4dh MOXe
BBKATHUCS MOTCHIINHUM 4H ()aKTHUYHUM BILUTHBOM
Ha caMoro Jep)KaBHOTO ciyxOoBist. Taki ocobu
MOXYTh BKJIIOUATH OJU3BKUX poandyiB JlepkaBHOTO
CITY>KOOBIIS (HAaNIPUKJIIAJ, YOJIOBIK UM JIPY>KUHA, JTITH,
0aTpku, OpaTH Ta CECTPH, YM YOJOBIK/IApPY>KUHA
TUTUHU, Opata ab6o cectpu). [loBHMIA mepenik ocio,
Kl BBaXarOTbcsd JlepKaBHUMH  CIIy>KOOBLISIMU
HaBeleHO B MyHKTI 1 wactuHu 1 crarti 3 3akoHy
VYxpainu «IIpo 3anoGiranHs KOpymuii».

«Konduaikt iHTepeciB» o3Hauae cutyaiito abo
00CTaBWHM, 3a AKUX MPUBATHI IHTEPECH NPAIIBHUKIB
MOXYTh  BIUIMBAaTHU Ha OO €KTHUBHICTH  abo
HEYNEPEDKEHICTh ~ BHUKOHAHHA  iX  OQImiHHUX
00OB’sI3KiB; y LIbOMY BHIIQJIKy MpPHUBATHI 1HTEpECH
BKJIIOYAIOTh OyJb-SIKY BUTOAY AJISl HHMX, YIEHIB iX
ponuHu 260 OITU3BKUX 3HAHOMHUX.

«HenpaBomipHa BUroJa» — rpolili 49 iHIIe MaifHo,
nepeBaru, Mijbr'M, TOCIyTH, HeMaTepiaabHI aKTHBU
g Oyab-fKi 1HINI BHUTOIM MAaTepiaJbHOTO YU
HEMaTepiaJbHOTO XapakTepy, M0 OOIISIOTHCS,
MIPOMOHYIOTHCSI, HAMAIOTHCS YU OTPUMYIOTHCS 0Oe3
3aKOHHHUX Ha T€ MIJCTAaB.

«3a00poHEHi MPAKTHKH» O3HAYAIOTh Oyab-1I0 3
HWKYCHABEICHOTO:

(@) «IIpumyc» — ricyBanHs a00 3aBIaHHS IKOAX a00
norpo3a 3irncyBaTtu abo 3aBJIaTH IIKOAY, MPSAMO YU
oTocepeIKOBaHo, Oyb-sKiil 0c001 a00 MaitHy Oy 1b-
AKOi 0cOOU 3 METOIO HETIPABOMIPHOTO BILIMBY Ha Jii
ocoou;

(b) «3roBip» — mOMOBIEHICTH MiX JBOMa abo
OutbIIe oco0aMu TSl TOCSITHEHHS HEMPaBOMIPHOI
METH, BKJIOYAIOUM HENpaBOMIPHHH BIUIMB Ha [ii
1HIIIOT 0CcO0H;

(c) «Kopynmisi» — TpONOHYBaHHS, HaJaHHS,
npuiHATTSS a0  BUMaraHHs, MNOpsAMO YU
OIOCEPEIKOBAaHO, Oy/b-sKOI LIHHOCTI 3 METOI0
HEMPaBOMIPHOTO BIUIMBY Ha [ii 1HIIOI ocobw,
BKutouatoun Ctumymorounii [Tnartixk;

(d) «IdaxpaiictBo» — Oyap-aki agii  abo
Oe3MisUTbHICTh, BKIIIOYAIOYM BBEICHHS B OMaHY,
CBiIoMO abo0 3 HeoOepexkHOCTi, abo HamaraHHs
BBECTH B OMAaHy CTOPOHY 3 METOI OTpUMAaHHS

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state, works in local government, government-
controlled enterprise, international organization,
political party, or who is known to be closely linked
to a public official in a way that influencing this
person is or may be perceived as potentially or
actually  influencing the  public official
himself/herself. Those may include close relatives of
the Public Official (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling). The full
list of those who can be considered Public Official is
set forth in paragraph 1 of part 1 of Article 3 of the
Law of Ukraine “On Corruption Prevention”.

“Conflict of Interest” means a situation or
circumstances in  which private interests of
employees may influence the objective and impartial
performance of their official duties; in this regards,
private interests include any advantage for
themselves, their families or personal acquaintances.

“Illegal Benefit” means money or other property,
advantages, privileges, services, intangible assets,
and anything else of tangible or intangible value,
which is promised, offered, given or received
without lawful basis.

“Prohibited Practices” means any of the following:

(a) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an
arrangement between two or more parties designed
to achieve an improper purpose, including to
influence improperly the actions of another party;
(c) a “Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly,
of anything of value to influence improperly the
actions of another party and which term shall also
include a Facilitation Payment;

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that
knowingly or recklessly misleads, or attempts to
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¢dinancoBoi abo iHmOI BUTOAM a00 YHUKHEHHS
3000B’A3aHHS;

(e) «OOCcTpyKTHBHA TPAKTHKA», IO O3HAYae
Oyb-1110 3 HIYKYEHABEACHOTO:

(1) 3uumenHs, d¢anscudikamiss, 3MiHa abo
MIPUXOBYBaHHS JIOKAa3iB, HEOOX1IHUX TUTS
poscmimyBanHs ~Kommadii, 1mo mnepemkoKae

TaKoOMy PO3CIiAyBaHHIO;

(2) HamaHHsA HeEMpaBAMBHUX CBIMYCHb CIITYAM, 3
METOI0  3aBaauTH  posciiayBaHHO  KowmmaHii,
MI0B’s13aHOMY 13 3a00pOHEHUMH NPAKTUKAMU,

(3) HeBHKOHAHHS 3aIUTIB NMPO HaAaHHS iH(oOpMaItii,
JOKyMEHTiB ~ a00  3BiTiB, IO  CTOCYIOThCS
po3cainyBanus Kommanii;

(4) morposu, mepeciigyBaHHs a0 3aISKyBaHHS
OyIb-sKoi 0coOM, 3 METOI 3aBaguTH il JaBaTH
cBimueHHs y poschigyBanHi Kowmmanii, abo mo6
3aBaJUTH TIPOBEJICHHIO PO3CIIiTyBaHHS;, a00

(5) cyTTeBe mepemKoKaHHS 3AIMCHEHHIO IpaBa
Kowmmanii, = BCTaHOBIIEHOTO  JOrOBOpPOM,  Ha
NPOBE/ICHHS ayJHUTy, MEpeBipku abo IOCTYIy [0
iHpopmartii;

() «Kpaniskka» — mnpuUBIACHEHHS MaifHa, M0
HAJISKUTh 1HIIH 0CO01.

Jist minet mysnkty (d) Bumie HeoOepexHICTIO €
Oaiimyxe craBieHHs moao: (i) pesymnbraty abo
HacHmiakiB Aii  abo Oe3misubHOCTI; abo  (ii)
JOCTOBIPHOCTI abo MIPaBAUBOCTI HaJIaHoI
iHpopmarii abo 3pobOienoi 3asBu. Hesnauna
HETOYHICTh  HajgaHoi iHdopMmamii abo  mis,
Oe3MisIbHICTE a00 HEHAJIe)KHE BUKOPHUCTAHHSA,
BYMHEHE dYepe3 MpocTy HexdamicTh, HE €
3a00pOHEHOIO TTPAKTUKOIO.

«CTUMYJTIOI0YMH TUIATIXK» O3HAYa€e HE3aKOHHI a00
HeoiIiiiHI  TIaTeki, BKIIOYAIOYH  BiTHOCHO
HEBEJHKI TJIaTexXI, HaJaH1 HepxxaBHOMY
CITy’)KOOBIIIO, HOTapiycam, ayIuTopaMm, eKCIepTam
abo apOitpam, abo Oyap-sIKMM IHIIUM Oco0aMm, sKi
BUKOHYIOTh CITy’)KOOBI TOBHOB@)XEHHS, 3 METOIO
3MIMCHEHHsT Ta/ab0 TPUCKOPEHHS  31HCHEHHS
PYTHHHUX a00 HEoOXimHUX [i, Ta/abo HaxaHHS
mocnyr, ski  KommaHiss Mae 3akoHHE TpaBO
OTpUMYBaTH 0€3 31iCHEHHSI TAKOTO IIATEXKY.

3. 3ATAJIBHI ITPUHLIUIINA

3.1. Hyn1boBa TepnuMmicTs /10
xa0apHUITBA

Kopynuii T2

KommaHis 3miHiCHIOE CBOIO MISUIBHICTH B YECHUN Ta
IIPO30pHi crocio, JNOTPUMYEThCS
AHTUKOPYMIIHHOTO 3aKOHOJABCTBA Ta HE HAJae
HenpaBomipHy BUToTy 32,1151 OTPUMaHHS Oy Ab-SIKUX

mislead, a party to obtain a financial or other benefit
or to avoid an obligation;

(e) an “Obstructive Practice” which means any of:
(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order
to materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide
information, documents or records in connection
with a Company investigation;

(4) threatening, harassing or intimidating any party
to prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from
pursuing the investigation; or

(5) materially impeding the exercise of the
Company’s contractual rights of audit or inspection
or access to information.

(9) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of
an act or omission; or (ii) whether information
supplied or a representation made is true or false.
Mere inaccuracy of information supplied or an act,
omission or misuse committed through simple
negligence, is not tantamount to a Prohibited
Practice.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official,
notaries, auditors, experts, or arbitrators, or any other
persons performing an official function in order to
secure and/or expedite the performance of a routine
or necessary action, and/or provision of services that
the Company is legally entitled to receive without
making such payment.

3. GENERAL PRINCIPLES

3.1. Zero tolerance to corruption and bribery

Company conducts its business in a fair and
transparent manner, complies with all applicable
anti-corruption legislation and does not give any
Illegal Benefit to anyone, whether to receive any
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HE3aKOHHUX IepeBar ajs Hamoro Oi3Hecy abo 3
OyJlb-SIKUX 1HIIUX TPHYKH.

Bianosigno, Kommnaniss Bumarae Big Tpertix oci0
JIOTPUMYBATUCh 3aCTOCOBHOTO AHTUKOPYHIIIHOTO
3aKOHOJIAaBCTBA Ta HE 3JIMCHIOBAaTH 3a0OpOHEHI
NPAaKTUKH, K y 3B’S3Ky 3 IOCTA4aHHSM TOBapiB
Ta/abo mocmyr s abo Bix imeHi Kommanii, Tak i
3arajoM.

3.2. Konduikr inTepecin

[IpaniBHUKK MOBHHHI 3aBXAU yHUKaTH KoHuikTy
Ta fOid, sKi MOXyTb crpuiiMatucs Konduikrtom
iHTepeciB, B TOMY YHCIi y BiiHOCHHaxX 3 Tperimu
oco0amu.

KosxeH mpaiiBHUK MOBHHEH HETAHO MOBIIOMUTH
Kommnaene oginepa/topunuununii Bigain Kommanii y
pasi, K0 WOMy 4H iif cTae BIJIOMO MPO pPeabHHI
yn noteHuinHui Kondmikr inTepeciB abo Oynp-saKy
3a00pOHEHY MPaKTHKYy, IO CTOCYEThCS Tperhoi
oco0wu.

3.3. bopoTbba 3 eKOHOMIYHUMH 3JI0YUHAMU

Komnanis He TOJepye BiIMUBaHHS KOIITIB,
MOPYIIEHHS 3aCTOCOBHOTO 3aKOHO/ABCTBA II0JI0
CeKOHOMIUYHUX CaHKIIH Ta  aHTUKOHKYPEHTHY
TSTBHICTE Yy Oyab-skid  ¢opmi. Tperi ocobu
MOBHHHI YTpUMYBaTHUCS Bifl OyJb-sIKOI HE3aKOHHOT
TiSTEHOCTI y BiTHOCHHAX 3 KommaHiero.

3.4. TpyaoBi npaBoBiAHOCUHY

KomnaHis JOTpUMYETbCA YMHHOMO 3akoHogaBcTBa abo
ranyseBux CTaHOapTiB, WO CTOCYOTbCA MiHIMabHOI
3apobiTHoi nnaTtu, pobovoro yacy, NOHaAHOPMOBOI
poboTM Ta Minbr.

Big cnipobiTHukiB Komnanii He BUMaraeTbCst npawtoBaTu
BinbLe 40 roanH Ha TWXKAEHb, BKMKOYa04M NOHaZHOPMOBY
poboTy, Ha perynspHiin ocHoBi (abo Ginblue, HXX Hopma
TpuBanoctTi poboyoro yacy Ta HagypouHO MpU YMOBI
AOTPUMAHHS YNHHOIO 3aKOHOAABCTBA).

3apobitTHa nnata y BWNaaKy NOHAZHOPMOBOI PobOTM
BMNNAYy€eTbCS B 3aKOHHOMY MOPAAKY.

lMpauiBHXKM NOBWHHI MaTU npaBo Xxo4a 6 Ha oguH
BUXIOHWA NPOTATOM KOXHUX CEMM [HIB, @ TakOX Ha
HaZaHHs HaneXHWX nepeps nig Yac poboTu Ta AOCTaTHIX
nepioAiB BiNOYMHKY MK 3MiHAMW.

Kommaniss Hamae yciM mpaiiBHUKaM TpaBo OyTH
BIICYTHIMH Ha poOOTI Yy BHIIAJKy THMYaCOBOI
HeTpale3MaTHoCTI  (JIKapHSHUK) Ta  MIOPIYHY
BIJIIYCTKY, @ TaKOX Ha BIIMYCTKY MO AOTJSAY 3a

unlawful benefits for our business or for any other
reasons.

Equally, the Company requires Third Parties to
comply with all applicable anti-corruption
legislation and they shall not engage in Prohibited
Practices, whether in the context of supplying goods
and/or services for or on behalf of the Company or
otherwise.

3.2.Conflicts of Interest

Employees shall always avoid Conflicts of Interest
as well as the appearance of Conflicts of Interest,
including in their dealings with Third Parties.

Each employee shall promptly notify Company’s
Compliance Officer/ Legal Department if he or she
becomes aware of an actual or potential Conflict of
Interest or any Prohibited Practice connected to
engagement of the Third Party.

3.3. Combatting economic crimes

Company does not tolerate money laundering,
violation of applicable economic sanctions laws and
regulations and anti-competitive activity in any
form. Third Parties shall refrain from any such
unlawful activity in connection with any relationship
with the Company.

3.4. Labor relations

The Company complies with applicable laws or industry
standards regarding minimum wages, working hours,
overtime and benefits.

Company employees are not required to work more than
40 hours per week, including overtime, on a regular basis
(or more than standard working hours and overtime,
subject to applicable law).

Wages in case of overtime work are paid in accordance
with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work and
sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result
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OUTHHOIO IS BIANOBITHUX  TIPAIliBHHUKIB 13
HOBOHAPO/DKCHOIO 200 IOWHO BCHHOBIICHOIO
IATHHOIO, 3TIOHO 3 YHHHHM 3aKOHOZABCTBOM.

CriBpoOiTHHUKH, SKI OepyTh TakKy BIAIYCTKY, HE
MOBHMHHI B Pe3yJIbTaTi LIbOTO 3BUILHATHCS 200 IM He
Ma€ 3arpo)KyBaTH 3BUIbHEHHS.

Kommaniss Hamae yciM mpalliBHUKaM IHCHMOBY,
3pO3yMily 1 IOPUAMYHO OOOB’SI3KOBY TPYIOBY
yromy.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYBATUCH BKa3aHuX B JaHOMY Nigpo3aini NpuHLmMnIs
Ta JOTPUMYBATUCh YUHHOTO 3aKOHOAABCTBA LU0 perynoe
TPYQOBi NPaBOBIAHOCKHN.

3.5. IniniaTopu

[IpamiBanku Kommanii, 1m0 BiAMOBIZAIOTH 32
B3aemofito 3 Tperimu ocobamu («IHimiaTopm»),
MOBUHHI  B)KHTU  BIANOBIOHI  3axogu, 1100
3a0e3MeYNTH HACTYITHE:
- TIATBEPAWTH Tepel 3alydeHHsIM Tperix
oci0, 1110 BOHH MArOTh HEOOXITHHUI JTOCBII Ta
KBaiQiKaIlioo y BiIMoBiIHINA chepi;

- Tperi ocobu OTPUMYIOTH CHpPABEIIUBY
BUHAropoay 3a Oynp-sKi mociayrd abo
pobotu, abo TOBapu, IO HAJAAIOTHCH,
BUKOHYIOThCSI 00 mocTavaroThesi Kommanif,

- BCI TpaH3axIlii, 0 CTOCYIOThCSI BUKOHAHHS
noroBopy 3 TpeTboro 0co00r0, HAICKHUM
YUHOM 33JJOKyMEHTOBAHI.

Ho 3amyuenns Tperboi ocobu, ska Oyxae
cmiBnpamtoBati 3 Kowmnanieto, moBuHEH OyTH
Bu3HaueHu# [Himiarop. Iwimiatop BinmmoBimae 3a
BUOIp HaJIG)KHOTO PiBHS IOPUAMYHOI MEPEBIPKH Ta
B)KMBA€E 3aX0J1, HEOOXiaH1 I 3airydeHHs1 TpeThoi
ocobn. Kowmmanis wmae 3a0e3MeUUTH HAICKHUI
Harysii Ta  TEpIOAWYHI  TEPEeBIpKH  poOOTH
InimiaTopa.

[niniarop moBHHEH nepekoHarucs, mo Tpets ocoda
pPO3IMOYMHAE TIOCTaYaTH TMOCAYrd Ta/abo ToBapu
Kowmmnanii tineku micns toro, sk (i) Tpers ocoba

(BKITROUArOUH Oy1b-IKOTO CyOmmiapsiTHUKA,
3aiydeHoro TpeThoro 0co00r), M0 MiJIsTae
IOpUJIMYHIA ~ TepeBipi, TpOWIIIa  HaJEKHY

IOpUINYHY TepeBipky, Ta (ii) mix Kommaniero Ta
Tperboro 0co0OK0 TIANMKACAHUA JOTOBIP, SKUN
MICTHTb OOOB’SI3KOBI aHTHUKOPYIIINWHI MOJI0XEHHS
(muB. Pozmin 5 TTomiTHKR).

3.6. ExoJoriuna cBigomicte

should face dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with the applicable
legislation regulating labor relations.

3.5. Initiators

Company’s employees responsible for administering
Third Parties (the “Initiators”) must take
appropriate action to ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant
field;

- Third Parties are fairly compensated for any

services or works rendered, or goods
supplied to the Company;
- all transactions which relate to the

performance of a contract with the Third
Party, are duly recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified. The
Initiator should be responsible for selecting the
appropriate level of due diligence and performing
necessary actions as set in this Policy before
retaining a Third Party. The Company must ensure
appropriate supervision and regular checks of the
work performed by the Initiator.

The Initiator must ensure that Third Party starts
supplying the goods or rendering services or works
for the Company only after (i) the Third Party(ies),
including any sub-contractors which the Third Party
proposes to use, which is/are subject to due diligence
has/have successfully passed the scrutiny, and (ii) a
written contract between the Company and the Third
Party, which includes all mandatory anti-corruption
clauses is in place (see Section 5 of this Policy).

3.6. Environmental consciousness
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Kommnanis 9ITKO YCBIJIOMITIOE Ba)KJIUBICTH
AOTPUMAHHSA YHWHHOI'O 3aKOHOJAaBCTBa Ta IHIIHAX
BHMOT, IO CTOCYIOTHCS BIUIUBY HMOTO AISUTBHOCTI,
MPOAYKTIB Ta MOCTYT Ha HABKOJUIIIHE CEPEIOBHILIE.
Kommaniss mpoakTUBHO 3amobira€ BUHUKHEHHIO
GYI[B-HKOFO HCTAaTUBHOI'O BIIJIMBY HAa HABKOJMIIHE

cepelnoBuIlle Bi CBO€i gisutbHOCTI. Kommanis
YCBIIOMITIOE HEOOXITHICTH 3armooirarw,
KOHTPOJIFOBATH, 3MCHIINYBAaTH 3a0pyJHCHHS Ta

YTBOPEHHS TBEPAUX BiIXO/IB, CTIYHUX BOJI 1 BUKUIIB
B armMocdepy.

Kommanis mpaifroe HaJ MiHIMI3aIi€l0 BIAXOIB Bif
BJIACHO1 JISTTLHOCTI 3 METOI0 €KOHOMIl pecypciB Ta

3arno0iraHHs 3a0pyIHEHHS HAaBKOJIMIIIHBOTO
cepenoBuima. KpiMm TOro Kommadii HaMaraeThcs
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHUX

MarepiajgiB Ta 3a0X0UYy€ IMOBTOPHE BHUKOPHUCTAHHS
abo mepepoOKy MaKyBalIbHUX MarTepialiB I
MiHIMi3aIlli HETaTUBHOTO BIUIMBY Ha HABKOJIMIITHE
CepeIOBHIIIE.

Kommaniss ycBIZOMIIIOE BaXIJIMBICTH 1 TPHALISIE
0c00JIMBY yBary yrpasJliHHIO BOIHUMHU pecypcami.
B cBoiit mismeHOCTI KommaHiss  1OTpUMY€EThCS
MIPUHIIMITIB MiHIMi3aIlil HAAMIPHOTO BUKOPHUCTAHHS
BOJIM Ta BHKOPHCTOBYE IMPOLEAYPHU HAINpaBIICHI Ha
CKOPOYEHHS 00CATIB BUKOPHCTAHHS BOJAM YH Ha il
MOBTOPHE BUKOPUCTAHHSI.

3 METOI0 MaKCUMaJIbHO €()eKTHBHOTO BUKOPHUCTAHHS
enektpoeneprii, Kommanis  Bigmae mepepary
npuaOaHHIO eHeproe(eKTUBHOrO OOJIAAHAHHS Ta

nparHe MaKCUMAaJIbHO OINITUMI3yBaTH
eHeproe(heKTUBHICTh o0namHaHHS BJIACHOTO
BUPOOHUIITBA.

BinmosigHo, Kommnanis Bumarae Big Tpetix oci0
JOTPUMYBAaTHCh BKa3aHWX B JIAaHOMY TMIIPO3ALII
MIPUHITUITIB Ta JOTPUMYBATUCh YUHHOT'O
3aKOHO/IaBCTBA 110 peryiroe OXOpOHY
HABKOJIMIIIHBOTO TIPUPOTHOTO CEPEIOBHUIIIA.

4. FOPUIUYHA INEPEBIPKA
4.1. Buznayenns Tpertix oci0
4.1.1. Tperti ocobu, 0 HE MIAIATAIOTH MEPEBIPIIL

SIKmo odiKyBaHa piyHa BapTICTh JOTOBOPY 3
Tperporo ocoboro He nepeputrye 5000,00 rpH, Taka
Tpers ocoba 3BUTBHAETHCA BiJ] OPUIUIHOL
MepPEeBIPKH, KPIM BUIAIKIB KOJU € JaHi, 1o Tpers
oco0a He 37aTHAa BUKOHATHU JIOTOBIp (HATIPHUKIIA, HE
Ma€ J0CTaTHHOTO MEepCOoHaTy a0o OOJaJHaHHS, Yd
JOCBily Y BiIMOBiAHIH Tamy3i Tomio), abo mo Tpers
ocoba Moxke OyTH TmpuyeTHa 0 Oyab-IKOi

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with current legislation
regulating environmental protection.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.

4. DUE DILIGENCE
4.1. Scope of Third Parties
4.1.1. Exempted Third Parties

Provided the expected annual value of the contract
with the Third Party does not exceed 5000,00 UAH,
such Third Party should be exempted from due
diligence review, unless there are indicators that the
Third Party is not capable to perform the contract
(e.g., lack of personnel or equipment, no experience
in the relevant field, etc.) or that Third Party may be
involved in any unethical activities, including any
Prohibited Practices.
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HE100pOCOBICHOT IiSUTBHOCTI, BKIIIOUAIOUH Oy Ab-SKY
3a00pOHEHY MPAKTHKY.

BopHouac, mepen BCTAaHOBJICHHSM BiJTHOCHUH 3
Tperbor0 0c0000 HEOOXiTHO TMEpeBIpUTH Ta
HiATBEPAUTH peecTpaliiiHi  JokyMeHTH Tperboi
ocoOu, BIJMOBIIHI JIIIEH31i, 3apeecTpoBaHl BUIU
€KOHOMIYHOT JISITBHOCTI.

SIKmo pivyHa BapTICTh JIOTOBOPY MEPEBUIIYE
BHINI€3a3HaUCHUW Topir, abo skmio I[Himiarop,
3pOOUBIIM BiJNOBIIHI 3alIUTH, Ji3HABCS MPO OyJb-
SIK1 pU3MKHU MOA0 100podecHocTi TpeThoi cTopoHH,
BiH a00 BOHA IMMOBHHEH/TIOBHHHA INPOBECTH IOBHY
nepeBipky TpeThoi 0coOH, BIAMOBIIHO JO BUMOT
[Momitukw.

Kommnaenc odinep/ropuIuIHAN B1JUTLT
Komma#nii moBuHEH MpOBOANTH 3BUUYANHY ITEPEBIPKY
BHUKOHAHHSA [HimiaTopamu 000B’SI3KIB,

BcTaHoBJIeHUX y Po3aimi 4.1.1.
4.1.2. Tpeti ocobu, 10 MiIATAIOTH MEPEBipIIi

CrocoBHO Oyap-skoi Tperboi ocobu, 1o He
3BUIBHAETBCA BiJ TepeBipkH, [HimiaTop NOBHHEH
OTPUMATH 3aII0BHEHY AHKETY OITIHKH BiAMOBIAHOCTI
TPEeThOoi 0coOM, sika 3HaxoauThes y Jomatky 1 1o
miei Tlomitukm (mami - «AHKeTa») pa3oMm i3
CYNIPOBOKYIOUUMU TIOKYMEHTAMHU, SIK BCTAHOBIICHO
KOMIUIA€HC oditepoM/IOpUINTIHIM BIIALJIOM
Kowmmanii, Ta momatu 3a3HadyeHi JOKYMEHTH st
TePEBIPKH.

4.2. Tlpoueaypa IopuaM4HOI nepeBipKu
4.2.1. TloyaTkoBH# PO3TJIS Ta 3aTBEPKCHHS

Kommnaenc odiuep/ropuIunIHII BT
Kowmmanii, 3a yuwacti BigmoBigHoro IHimiaropa,
MMOBUHEH NEPETIISTHYTH Ta MepeBipuTH 1H(OpMaIlito,
HaBe/leHy B AHKETI Ta CYHNpPOBIAHMX JOKYyMEHTaXx.
s indopmartis moBuHHA OyTH TIepeBIpeHa MUITXOM
neperiasay  myOomiuHO  AOCTymHOi  iH(opmarii,
JepKaBHUX Ta MPUBATHUX 0a3 OaHUX, CYIOBHX
peecTpiB, 3aJy4eHHS, 3a HEOOX1THOCTI,
CIeliali3oBaHOl  KOMIIaHii, 10  3aiiMaeThCsA
nepeBipKamMu 100pOYECHOCTI TPETiX 0ci0, HepeBipKu
pEeKOMEHIaliii Ta 1HIIMX JOIIIBHUX 3aXOJiB.
[I{onalimeH1Ie HACTyIIHE [IOBUHHO OyTH
MepeBIPEHO:

®  KOMEpUIHHY
Tpetroi ocobu;

® MpaBOCYO’€KTHICTH;

e (piHaHCOBA HE3ANEKHICTD;

e OIjIaTa NoAaTKiB;

HEOoOXI1IHICTh 3Ty4CHHS

Notwithstanding  the  foregoing,  registration
documents of the Exempted Third Party, applicable
licenses, types of registered economic activities must
be checked and confirmed to be in good order prior
to entering into any business relationship with such
Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators
concerning integrity of the Third Party, he or she
must perform full due diligence review of the Third
Party as set out in this Policy.

Company’s Compliance Officer/Legal Department
should routinely check the performance by the
Initiators of their duties under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence

With regards to any non-exempted Third Party, the
Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to
this Policy (the “Questionnaire”) along with
supporting documents as established by the
Company’s Compliance Officer/Legal Department,
and submit to the latter for assessment.

4.2. Due Diligence Process
4.2.1. Initial review and approval

Company’s Compliance Officer/Legal Department,
with the input from the relevant Initiator as required,
must review and verify information in the submitted
Questionnaire and supporting documents. The
information should be verified through review of
public information, government and proprietary
databases and court registers, reference checking,
and through other means as applicable.

: At least the following should be checked:
e the commercial necessity of involving a
Third Party;
e legal personality;
¢ financial independence;
e payment of taxes;
e analysis of judicial activity;
e existence of open executive proceedings;



®  aHali3 Cy/I0BOi aKTUBHOCTI;

®  HAsABHICTH BITKPUTHX
MIPOBAJKCHb,

e  KOH(IIKT IHTEPECIB;

® MepeBipKa 3aTy4eHHs 10 KOPYIIIHHUX Jii.

BUKOHAaBYHX

Jlo yKJTaJeHHsI IOTOBOPY, a TAaKOXK MPOTATOM il
JOTOBOPY 3IIHCHIOETBCS MEpeBipKa MOTEHIIHHOTO\
ICHYIOUOTO KOHTpareHTa Ha HassBHICTh BITYM3HSIHUX
Ta MXKHAPOJIHUX CAHKITIH:

- Ha caiTi MiHicTepcTBa €KOHOMIKA YKpaiHu -
https://www.me.gov.ua/SpecialSanctions/List ;

- 3a JIOMOMOTOI0 iHTepHET cepricie YouControl,
Bkypci.

B Tomy wuwmcni mimisrae oOOB’SI3KOBi  Ha
HasIBHICTh CAHKIIA CTOCOBHO IIOTEHIIIHOIO
KOHTpareHTa y HaCTYIMHUX CIUCKAX CAHKITIH:

- Cankuii PHBOY;

- Yopnuii ciucok AMKY;

- Cankiii OFAC wminictepctBa ¢dinanci CIIA;

- Cankuiiti cnucku bropo mpomucioBocti Ta
oesmnieku (BIS) Minicrepctsa Toprisii CILA

- ®inaHcoBi caHKIiT BenukoOpuranii,

- Caukmii €C

- Caukuiinnii cnucok Kananu,

- 3BelIeHUI CaHKI[IMHUNA CTTUCOK ABCTpalii,

- Cankuiitnuii cniucoxk fnonii mporu PO y
3B'SI3KY 3 IOAISIMU B YKpaiHi.

V pasi, K110 JOKYMEHTH MICTATh IPOTATHHH 200
HEBIIMOBIAHOCTI, ab0 SKIIO i dYac MpoIecy
MEePEBIPKM  JAaHUX BHSBJICHI Oyab-sKi JaHi, IO
BUKJIUKAIOTh 3aHETIOKOEHHS, Kowmrmnaene
odiuep/ropunuunnii  Bigain  Kommanii  moxke
3ampocUTH po3’scHeHHA Bix IHimiaropa Ta/abo
Tpetboi cTopoHHU, Ta OOTOBOPUTH OY/Ib-sKI TUTAHHS
3 HUMH, abo, ko Kommnaene odinep/ropuinanuii
Bianin Kommanii BBakae 11 JAOUUIBHUM, 3alTy9UTH
CreriagbHy KOMIIaHIl0, IO CHeIiali3yeTbhes Ha
IOPUIMYHIN TIepeBipli TpeTiX ocil.

[Ticns 3aBepiieHHS TNPOUEAYPH  FOPUIAMYHOL
nepeBipku, KoMrmaeHe odinep/ropuainaauii BT
Kommnanii mae 3anoBaut Popmy 3aTBEpIKEHHS
TpeThoi ocobu (Jlomatok 3), mo Mae MICTUTH
BCTaHOBJICHI pe3yJbTaTH MEPEBIPKU Ta BUCHOBOK
1010 MOKITMBOCTI 3aJTy4eHHS Takoi TpeThoi ocoOwu.

HasBHicTh pU3uKIB HE 03HaYa€ aBTOMATHYHOTO
BinxwieHHs Kommaniero Tpetrboi ocoou. Kommuraenc
odinep/rtopunuunuii  Bigain Kommanii moBUHEH
PO3TIISIHYTH OOCTaBUHU, IO CTAHOBIISITh PH3UK, Ta
Bupimuti (i) YM MOKE TaKWii pH3HK OyTH
MiHIMi30BaHHI a00 KOHTPOJIbOBaHUL, (I1) yu Takuit

e conflict of Interests;
e verification of involvement
practices.

in corrupt

Prior to the conclusion of the contract, as well as
during the validity of the contract, a check of the
potential/existing counterparty is carried out for the
presence of domestic and international sanctions:

- on the website of the Ministry of Economy of
Ukraine -
https://www.me.gov.ua/SpecialSanctions/List;

- with the help of the Internet services YouControl,
Vkursi.

Including the mandatory presence of sanctions
against a potential counterparty in the following
sanctions lists:

- Sanctions of the National Security Service of
Ukraine;

- Black list of AMCU,;

- OFAC Sanctions of the US Treasury Department;
- US Department of Commerce Bureau of Industry
and Security (BIS) sanctions lists

- Financial sanctions of Great Britain;

- EU sanctions

- Sanctioned list of Canada,

- Australia's consolidated sanctions list,

- Japan's sanctions list against the Russian Federation
in connection with the events in Ukraine.

In case documents contain gaps or inconsistencies,
or if any fact that is of concern has been discovered
during the data verification process, Company’s
Compliance Officer/Legal Department may request
clarifications from the Initiator and/or the Third
Party, and discuss any relevant issues points with
such parties, or, where, in the view of the Company’s
Compliance Officer/Legal Department this is
necessary, engage an entity specializing in third
party due diligence.

Following the finalization of due diligence,
Company’s Compliance Officer/Legal Department
should complete the Third Party Approval Form
(Appendix 2), summarizing findings and concluding
whether it is possible to contract the Third Party(ies)
in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third
Party. The circumstances of the risk must be
considered and decided by the Company’s
Compliance Officer/Legal Department as to whether
(i) the risk can be mitigated or managed or (ii) the
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PU3HK € 3aHA/ITO BUCOKUM Ta TpeTs ocoba moBUHHA
OyTH BiIXUJICHA.

4.2.2.Tlepesipka 3amydeHux TpeTix ocid

Kommnaenc odiuep/ropuInIHUI BT
KommnaHii moBUHEH nepeBipuTH iCHYI0U1 JOTOBOPH 3
Tperimu ocobamu, ykiaaeHi 10 HaOpaHHS IE€I0
[MoniTKOIO  YHMHHOCTI, Ta 3a0e3meuuTH  iX
BIAIIOBIAHICTE BUMoraM llomituku.

4.2.3. TloBTOpHa IOpUANYHA ITEpEBipKa

KoxxHi 4YOoTMpM pOKM TIClIA  3aBEepIICHHS
10puanYHOI nepeBipku TpeTboi ocolu, SKIIO Taka
ocoba mpoaoBxkye cmiBnpamo 3 Kommaniero,
[HiniaTop MOBHUHEH MOBTOPHO MPOBECTH IOPHINYHY
MEepeBipKy Ta MPOUTH MPOLEAYPY, BCTAHOBJICHY
Pozninom 4.2 Tlonituky, mozao Takoi TpeTsoi ocodu.

5. YMOBHU JOI'OBOPIB 3 TPETIMH
OCOBAMUA

5.1.Ilicns npoBeeHHS IOPUINYHOI IEPEBIPKHU Ta
3aTBepKeHHS Tperboi ocoOu, Ta BIAMOBIAHO
Tperboi ocoOu, MmO He mimIsArae mnepesipiy,
[HiiaTop TOBHHEH 3a0€3MEYUTH BKJIIOYEHHS 0
JIOTOBOPY 3 TaKok0 TpeTboro 0co000 MOJI0KEHb, 10

BI/IMOBIIAIOTh  HACTYNMHMUM  yMOBaM  («YMoBH
noroBopis 3 TperimMu ocobamm»):
5.1.1. Tpers ocoba MOBHHHA

JOTPUMYBATHCh BIAMOBIIHOTO 3aKOHO/IABCTBA, i€l
[Monituxu Ta Komekcy ninoBoi MOBEAIHKH Ta €THKH
Kommanii, siki moBUHHI OyTH BKJIIOYEHI SIK YaCTUHA
JIOTOBOPY IUISIXOM ITOCHJIAHHS.

5.1.2. JloroBip TOBWHEH MICTUTH TOYHHM
OIKC TOBapy abo MOCIyT, 110 HaJaBaTUMYThHCS.

5.1.3. Tpertiit 0cobi cyBopo 3a0OpPOHEHO
HaJaBaTH, 001 aTH abo MPOTIOHYBATH
HemnpaBomipny Buromy abo IHIIUM YUHOM

MOPYIIyBaTH 3aKOHOJaBCTBO. [Ipy BUKOHAHHI CBOiX
3000B's3aHp 3a 1uM JloroBopom, CtopoHam, iX
MIOB'I3aHUM ocobawm, NpaLiBHUKaM abo
MOCepeTHUKaM 3a00pPOHEHO 3AIMCHIOBATH Ali, IO
KBaMIQIKYIOTBCS ~ SK  KOMEpUIMHUH  MIAKYT,
BHMaraHHs Takoro miakymny. Komepuiitauii miakym -
MPOMO3HULlisA, HaJaHHA abo mepenavya NpeCcCTaBHUKY
Croponn (uneHam #oro ciM'i) HempaBOMIpHOI
BUTOIU (TPOIIOBUX KOIITIB, MaifHa, TepeBar, muibr,
MOCITYT, HEeMaTepiadTbHUX aKTHBIB) 32 BUMHEHHS JTiH

risk is deemed too great and the Third Party must be
rejected.

4.2.2. Review of existing Third Parties

Company’s Compliance Officer/Legal Department
must review the existing contracts with Third Parties
concluded prior to this Policy becoming effective,
and ensure these are consistent with the requirements
of this Policy.

4.2.3. Secondary due diligence

Every four years upon completion of the due
diligence process with regards to a specific Third
Party, and provided Third Party continues working
with the Company, the Initiator should arrange due
diligence renewal through performance of the steps
set out in Section 4.2 of this Policy with regards to
such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

5.1. After conducting a legal review and approval of
the Third Party, and accordingly of the Third Party
that is not subject to review, the Initiator must ensure
that provisions are included in the contract with such
Third Party that meet the following conditions
("Conditions of Contracts with Third Parties"):

5.1.1. The third party shall comply with applicable
law, this Policy and the Company's Code of Business
Conduct and Ethics, which shall be incorporated as
part of the Agreement by reference.

5.1.2. The contract must contain an accurate
description of the goods or services to be provided.

5.1.3. The Third Party shall be strictly prohibited
from providing, promising or offering an Unlawful
Benefit or otherwise violating the law. In the
performance of their obligations under this
Agreement, the Parties, their related parties,
employees or intermediaries are prohibited from
performing actions that qualify as commercial
bribery, or soliciting such bribery. Commercial
bribery is an offer, provision or transfer to a Party's
representative (his/her family members) of an
unlawful benefit (money, property, advantages,
benefits, services, intangible assets) for performing
actions or omissions in the interests of the person
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a00 6e3/1iATIBLHOCTI B IHTEpEecax TOro, XTO HA/la€ TaKy
BHUTO/Y, a00 B IHTEpecax TPETiX Ocio.

5.1.4. 'V pa3i BuankHeHHs Y CTOPOHU JOTOBOPY
migo3p, MmO Bigdymocs abo Moxke BiTOyTHCS
KOMepIiiHui  miakyn, BigmoBigHa  CtopoHa
3000B's3yeTbess  moBitoMUTH  iHIIY CTOpPOHY Yy
MMUCHMOBIH dbopwmi. ITicns MHCbMOBOTO
noBioMyeHHs, HanexHa CTopoHa Mae TIpaBo
NPU3YIUHUTA BHKOHAHHS 3000B's3aHb 32 UM
JloroBOpoM 10 OTpUMaHHS MIATBEPDKCHHS, IO
nmopyuieHHs: He BinOysocs abo He BigOynetwes. Lle
OiATBEP/KEHHS ~ TMOBMHHE OyTH  HampaBlieHE
MPOTSTOM JECITH pOOOYMX THIB 3 JJATH OTPUMAHHS
MMCBMOBOTO TIOBIJIOMJICHHSI BiJ{ 1HIIOI CTOPOHHU
0TOBOPY. Y mHCbMOBOMY moBigomiieHHI CTopoHa
3000B's13aHa mociarucs Ha ¢akthd abo HamaTu
Marepiaia, IO JOCTOBIPHO MiATBEPKYIOTh ab0
Jal0Th MiACTaBy MPHUITYCKaTH, II0 BigOyiocs abo
MOXK€E BIIOYTHCS KOMEPIIMHUA MiAKYI, BUMaraHHs
KOMEpIIIHOTO MiAKYIY.

5.1.5. V¥V pa3si nopymenHs oaHiero CTOpPOHOIO
nojioxkeHb naHoro Posnury ixHma CrtopoHa Mae
nmpaBo posipatu JloroBip B OJHOCTOPOHHBOMY
MOPSAKY TOBHICTIO a00 B YacTHHI, HaJICIaBIIN
MMACHMOBE MOB1IOMJICHHS ITPO PO3ipBaHHS .

5.1.6. Cropona, 3 uwmei iHimiatuBu OyiO
po3ipBano 1poro JloroBopy BIAMOBIZHO 1 [0
MOJIOKEeHb 1boro Po3mimy, BOpaBi BuUMaraTu
BIIIIKOTyBAaHHS PEAJIbHOTO 30UTKYy, III0 BHHUK B
pe3ybTaTi TAaKOTO PO3ipBaHHA.

5.1.7. Cropona, 3 uwWei iHimiaTuBU OyIi0
posipBano 1ei JloroBip y BIAMOBIIHOCTI 1O
MOJIOXKEHB 1Iboro Po3iny, Mae mpaBo MOBHICTIO a0
Ha TIEBHUU MepioJi BiIMOBUTHCS BiJ] BCTAHOBIICHHS
Ha MaWOyTHE TOCMOJAPCHKUX  BIHOCWUH 13
CropoHOI0, fKa TMOPYIIyE 3acCTEPEKECHHsS MPO
KOMEPIIMHUHN MAKYTI.

5.1.8. Iligmucanasm JloroBopy KOHTpareHT
MiITBEP/UKYE, 1O BiH O3HaioMuBcs 3 Ernunumun

CTaHAapTaMu JISIIBHOCTI Kommamii, 110
pPO3MIIIEHUMH  Ha caiTax Iux Kommadii. [Ipu
BUKOHaHHI JlOrOBOpY CTOpPOHH 3000B'S3YIOThCS

JTOTPUMYBATHCS TNPUHLMUINB BEACHHS Oi3HeCy,
BUKJIAJICHUX y MOJITHKaX Ta ETWYHUX cTaHmapTax
nistmeHOCTI KoMImanii, 1o po3MilieHuMHu Ha caiTax
[IMX KOMMAaHI TPOTATOM TEpMiHYy [ii JaHOTO
Horosopy.

5.1.9. Ilpu nignucanHi JloroBopy iforo croponu
MiITBEP/UKYIOTh, 10 BOHM TP  3I1HCHEHHI
rOCHOJApChKOI JISUIBHOCTI CYBOPO JOTPUMYETHCS
BUMOT  3aKOHOJABCTBa  YKpaiHH, Ta HOpPM
MDKHApPOJHOTO TpaBa, paTU(iKOBaHUX YKpaiHOIo,
CYBOpO JTOTPUMYIOTHCSI BHUMOT MOJTATKOBOTO
3aKOHOJABCTBA, 3aKOHOAABCTBA PO KOHKYPEHIIiIO,

providing such benefit or in the interests of third
parties.

5.1.4. If a Party to the Agreement suspects that
commercial bribery has occurred or may occur, the
relevant Party shall notify the other Party in writing.
Upon written notification, the respective Party shall
have the right to suspend the performance of its
obligations under this Agreement until it receives
confirmation that the violation has not occurred or
will not occur. This confirmation shall be sent within
ten business days from the date of receipt of the
written notice from the other party to the Agreement.
In the written notice, the Party shall refer to the facts
or provide materials that reliably confirm or give
reason to assume that commercial bribery or
extortion of commercial bribery has occurred or may
occur.

5.1.5. In case of violation by one Party of the
provisions of this Section, the other Party shall have
the right to terminate the Agreement unilaterally in
whole or in part by sending a written notice of
termination.

5.1.6. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to claim
compensation for actual damages resulting from
such termination.

5.1.7. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to refuse to establish
future business relations with the Party that violates
the commercial bribery clause in full or for a certain
period of time.

5.1.8. By signing the Agreement, the counterparty
confirms that he has familiarized himself with the
Ethical Standards of the Company's activities posted
on the websites of these companies. When
performing the Agreement, the parties undertake to
adhere to the principles of conducting business, set
forth in the policies and Ethical Standards of the
Company's activities, which are posted on the
websites of these companies during the term of this
Agreement.

5.1.9. By signing the Agreement, the Parties hereby
confirm that they strictly comply with the
requirements of the legislation of Ukraine and
international law ratified by Ukraine, strictly comply
with the requirements of tax legislation, competition
legislation, labor legislation, legislation and
requirements for labor protection in the course of
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TPYIOBOTO 3aKOHO/IaBCTBA, 3aKOHOAABCTBA TA BUMOT
010 OXOpPOHHW Tipari  mozjo. [lpm mignucaHHi
JloroBopy Horo CTOpOHH IiITBEPKYIOTh, 1110 BOHU
IpU  YKJIaJaHHI JOTOBOPIB BHUSBISAIOTH MMOJATKOBY
00auHICTh 1 MPH YKJIaJaHHI BCIX Yroj 31iHCHIOIOTH
MePEBIPKH CBOTX KOHTPAreHTIB Ha MPEAMET PeaTbHOL
MO>KJIMBOCTI BHKOHATH JIOTOBIpHI 3000B’s3aHHS, a
TakoX  IIOJ0 ICHYBaHHS CaHKI[IA  IM[0I0
KOHTpareHTiB Ta ix Oenediuiapi. CTOpoHU
M1ATBEPIKYIOTh, 110 BOHM  HE MaloTh
TOCMOIAPCHKUX BIJHOCHH 3 0COOAMH IMOAO SKHX
3aCTOCOBaHO TOproBi caHkiii. [locravanpHUKH
MiATBEPKYIOTh, [0 B  JIAHIIOTY  KOTO
MMOCTAa4YaHHSI/HAJAHHA  TIOCAYT  ICHYIOTH  JIMIIE
peanbHi  omeparii, fKi HAJIE)KHUM  YHHOM
0(OPMITIOIOTECS TIEPBUHHUMH JOKYMEHTaMH, SIKI
MOBHICTIO 1 CBOEYACHO  BIiZOOpaXKaeTbcst Y
OyXTaJITepCHKOMY Ta TI0JIATKOBOMY OOJIIKY.

5.1.10. ITpu mignucanHi JloroBopy oro cTopoHu
MIITBEP/UKYIOTh, IO BOHU Ta iX MOCTaYaJIbHUKH /
TIPS THAKA HE BUKOPHCTOBYIOTh
MIPUMYCOBY/paOChKy mpaip Ta  CyBOPO
JOTPUMYIOThCSI  BHMOT  3aKOHOJaBCTBA Ta
Hexnaparnii OOH mnpo mpaBa mogunau. CTtopoHH
MiATBEPKYIOTh, IO BOHM Ta ix Ilpomasis/
MIIPSIHAKA HE JOMYCKAIOTh Y CBOIHM MIsUIBHOCTI
IUCKpUMIHAIIIO 32 pacoro, KOJIbOPOM WIKipH,
CTaTTIO, MOBOIO, PEITIE0, MOTITHYHUMH Ta IHITUMHU
MEPEKOHAHHSMH, HAI[IOHAJTPHUM YH COLIAbHUM
MMOXO/[KEHHSIM, TPUHAJICKHICTIO 10 CILJIKH, BIKOM
a00 IHIIMMHU BiIMIHHUMH XapaKTEPUCTHKAMH TPOTH
CHiBpOOITHUKIB.  Byab-sKi pillleHHS  CTOCOBHO
npodeciifHol NisIIBHOCTI MPALliBHUKIB, Y TOMY YHCI1
po iX mpuiioM Ha poOOTy, 3BUIBHEHHS Ta BUXIJ HA
NEHCII0, TIOBUHHI TIPYHTYBaTHCS BHUKJIIOYHO Ha
3aKOHHUX Ta HEIMCKPUMIHAIIIHHUX KPUTEPISIX.

5.1.11. Ctoponu JloroBopy miATBEPKYIOTh, 10
BoHM Ta ix [lpomaBmi/ MiIpSIHUKHA 3aXUIIAIOTh
NpaliBHUKIB Bil Oyab-fkux nid 3 (izuuHOroO,
BEpOAIBHOTO, CEKCYaJdbHOTO a0 TICHXOJIOTTYHOTO
JOMaraHHs, NepeciliyBaHHs, 3HyIIaHHS a00 MOrpo3
Ha poOovoMy Micili 3 OOKy CIIBOpaIliBHUKIB a00
KEpiBHHKIB.

5.1.12. Croponu JloroBopy miATBEPIKYIOTh, IO
BOHU ta ix [lpomaBui/ miapsIHUKK He
BUKOPUCTOBYIOTh JUTAYY Tpalio, TOOTO Mparo
oci6 momomme 15 pokiB. IIpomaBers/miapsaAHUK
YTPUMYETHCS  BiJI MpUHAMaHHS — TIPAIliBHHUKIB,
Monoamie 18 pokiB, Ha mocaau, MO MOTPEOYIOTh
BUKOHAHHS HeOe3MmeuyHoi poOOTH, sSKa  MOXKeE
3aIIKOANTH IXHHOMY 3JI0pOB’10, Oesmemi abo
MOpaJIbHOMY CTaHY.

5.1.13. Tpetst ocoba He MOBUHHA JisITH BiJ IMEH1
Kommanii ta/abo mpencrasnaru Kommanito mepen
JlepaBHUMU CITyKOOBIISIMHU.

their business activities. By signing the Agreement,
the Parties hereby confirm that they exercise tax
diligence when entering into agreements and, when
concluding all  transactions, check their
counterparties for the real possibility of fulfilling
contractual obligations, as well as for the existence
of sanctions against the counterparties and their
beneficiaries. The Parties confirm that they do not
have business relations with persons subject to trade
sanctions.  Suppliers confirm that only real
transactions exist in their supply/service chain,
which are duly documented by primary documents
and are fully and timely reflected in accounting and
tax records.

5.1.10. When signing the Agreement, the Parties
confirm that they and their suppliers/contractors do
not use forced/slave labor and strictly comply with
the requirements of the law and the UN Declaration
of Human Rights. The Parties confirm that they and
their Vendor/contractors do not discriminate in their
activities on the basis of race, color, sex, language,
religion, political or other beliefs, national or social
origin, union affiliation, age or other distinguishing
characteristics against employees. Any decisions
regarding the professional activities of employees,
including their hiring, dismissal and retirement, shall
be based solely on legal and non-discriminatory
criteria.

5.1.11. The Parties to the Agreement confirm that
they and their Sellers/contractors shall protect
employees from any acts of physical, verbal, sexual
or psychological harassment, persecution, bullying
or threats in the workplace by coworkers or
supervisors.

5.1.12. The Parties to the Agreement confirm that
they and their Sellers/contractors do not use child
labor, i.e. labor of persons under 15 years of age. The
Seller/contractor shall refrain from hiring employees
under 18 years of age for positions requiring
hazardous work that may harm their health, safety or
morale.

5.1.13.Third Party shall refrain from acting on
Company’s behalf and/or representing the Company
before Public Officials.
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5.1.14. Tpers  ocoba TOBHHHAa  OHOBUTH
iHpopmariito, HaBeleHy B  AHKETI  OIIHKH
BIJIMOBIAHOCTI ~ TPEeThOi  0cOOM, SAKIIO  Taka

iHopmartis cyTrTeBo 3miHumacs. JloroBip Takox
IMOBUHEH MICTUTH IIOJIOKEHHS, 110 AaloTh KommaHnii
MpaBO HETaHOTO pO3ipBaHHS JOTOBOPY y pasi,
SKIIO BOHA JII3HAETKLCS, IO 1HPOpMAIlisl HaBeJeHa B
AHKETI OLIHKHU BIAMOBIAHOCTI TPEeThOi ocobu Oyia
HEMOBHOIO a00 HEJOCTOBIPHOIO.

5.1.15. Tepmin nii goroBopy 3 TpeTboro 0co0o010
HE MOBWHEH IEPEBUIIYBaTH 4 POKIB 10 MOMEHTY
HOro TPOJOBXKEHHS; TPOJOBKEHHS  JOTOBOPY
NOBUHHO BigOyBaTHCS 3a YMOBM, IO Tpers
MMOBTOPHO 3aIIOBHUTHh AHKETY OIlIHKH B1AMOBITHOCTI
TpeThoi 0coOr abo MiATBEPAUTH BiACYTHICTH 3MiH 3
MOMEHTY 3alTOBHEHHSI OCTAHHBOTO OITUTYBAJIBHUKA.

5.1.16. ITnaTexi MOBUHHI 3MIHCHIOBATHCS
Kommaniero BUKIIOYHO Ha OaHKIBCBKI PaxXyHKH
Tpetboi ocobu.

5.1.17. SIxuo Kommanist oTpumae iHboOpmariito,
sIKa BKa3y€e Ha MOYJIMBHH ()aKT BUMHEHHS MOPYIICHb
Tperporo ocoboro, Kommnanis moBHHHA MaTH MPaBO
TUMYaCOBO MPHU3YNUHUTH Oyab-sKi miaTexi Tperii
oco0i. Biapasy micmsi mpu3ynuHEHHS IUIATEXiB,
KomMmmanis Mae HaficiaTu MOBiTOMIICHHS 3 BUMOT OO
npoTsroM 15 KajneHJAapHUX AHIB HAJIATH JOKa3H Ta
MOSICHEHHSI, IO CITPOCTOBYIOTH (DAKT MOPYIIICHHS.

5.1.18. HecripoMOKHICTh Tpetboi ocobu
cnpoctyBatd (akTt mopymeHHs Hagae Kommnanii
MpaBO HEralHOTO  pO3ipBaHHS  JIOTOBOPY Ta
0e3cnipHOro NPUIMHEHHs BCiX mmiarexiB. Koxen
noroBip 3 TpeThor0 0CO00I0 TMOBHHEH MICTUTH
BiJIMTOBITHE MOJIOKESHHSI PO PO3iPBAHHS.

5.1.19. Tpers ocoba He MOXe 3aaydaTu
CyOmiapsIHUKa IS BUKOHAHHS JIOTOBOpY 0e3
MOTIEPETHHOTO TMCBMOBOT0 TIOTO/KeHHsT KoMmaHii.

6. MOHITOPHUHI TPEThOI OCOBH

3 momeHTy 3anyueHHs Kommaniero TpeTtroi ocoow,
[mimiatop Ta iHm mnpaniBaukn  Kowmmanii, 1mo
MPaIoTh 3 TPeThoro 0c000t0, MOBUHHI TOCTIHHO
nepeBipsATH ii JISUIBHICTH Ta BUTPATH, 3 METOIO
3a0e3neyeHHs JOTpUMaHHs TpeTrboro  0co0oro
AHTUKOPYMIIIITHOTO 3aKOHOJABCTBA Ta BUMOT Ili€l
[Tomituku. Ile Moxe OyTH 3a0€3MEUYCHO UIIXOM:

- BHUMOI'HM HaJaTH pa3oM 3 paxyHkamu Tperboi
0cO0M  JTOKyMEHTaJbHE  IMiITBEPHKCHHS
HAJAHUX TOCIYT/TIOCTABICHUX TOBAPIB IS
3a0e3neyeHHsl TOro, WHI0 BHHAropojaa 3a
MOCITyTH/TOBapH Oyja cIlaueHa BiAMOBIIHO
710 IOTOBOPY;

- TEepeBIpKM Ta TOTOKEHHS 3alHTIB Ha
MIPOBEJICHHS TUIaTEXIB Ta BUTPAT;

5.1.14. Third Party must update the information
contained in the Third Party Assessment
Questionnaire if there are any material changes to
respective information. The contract shall also
contain provision entitling the Company to
immediately terminate the contract if it finds out that
the information provided in the Third Party
Assessment Questionnaire was materially incorrect
or otherwise untruthful.

1.1.15. The duration of the contract with Third Party
shall not exceed 4 years until renewal; any contract
renewal shall be subject to the Third Party filling out
an updated Third Party Assessment Questionnaire or
confirming no change since the last questionnaire.

1.1.16. Payments by the Company should only be
made to bank accounts in the name of the Third
Party.

1.1.17. If the Company obtains information
sufficiently indicating a likely breach by the Third
Party, the Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company’s
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach.

1.1.18. Failure of Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and undisputed
suspension of all payments. Each contract with a
Third Party must include such termination clause.
1.1.19. Third Party shall not hire subcontractors to
perform the contract unless approved in writing in
advance by the Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the
Initiator and other employees of the Company
working with the Third Party should continuously
monitor its activities and expenses to ensure
compliance with anti-corruption laws and the
requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the
services rendered/goods supplied to be
delivered with invoices of the Third Party to
ensure that contractual compensation and
expenses are paid consistent with the
contract;

- reviewing and approving payment requests
and expenses;
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- TepeBIpKM CYMHIBHMX a00 HaaMipHHX
BUTpAT;

- BIAMOBH Yy IIJIATeXi
IIOB1IOMJIEHHS Kommiaenc
odinepa/topunuunuii  Bigmin  Kommanii,
SIKITIO TIPAIliBHUK M1A03PIO€, 110 TpeTst ocoda
3OIACHIOE, Mae abo o0irge 3aiHCHUTH
CYMHIBHI TIIaTexXi, a00 SKIO MpaIliBHUK
BUSIBIISIE 200 MiZI03PIOE TIPO HASBHICTH OYab-
SKUX 1HIWKATOPIB PU3HKY, 3a3HAYCHUX Y
Honatky 2,

- mepioguyHOoro aymuty Tperix oci0 Ha
MpeIMeT PHU3UKIB Ta HEraHOTO ayJauTy y
pasi BUHUKHEHHS Ti03D;

- I[pPOBEIEHHSA IIOBTOPHOI IOPUIUYHOL

nepeBipKH BiAMOBIAHO 10 i€l [TomiTukm.

Tperiii o0cobi Ta

KepiBaunirBo kommanii  pazom 3 Kowmmiaene
odinepom/ropuanuauM Bimgiiom Kowmmanii mae
CITIJIKYBaTH 32 HAICKHUM MPOBEIACHHIM FOPUIUIHOT
MIePEBIPKH, NEepioANIHO nepersiiaTu il
BIJIMOBITHICTb, JIOCTATHICTh Ta €EKTUBHICTH, Ta, 32
HEOOX1THOCTI, BIOCKOHATIOBATH 11 /IS TIPUBEICHHS
y BIONOBIAHICTE 3 KpallUMU MDKHApOJIHUMH
CTaH/IapTaMH.

7. IOPYUIEHHS 3 BOKY TPETHOI OCOBH

HeBukonanuss TperiMu ocobamu BuUMOr 1€l
[TomiTuku a6o YMoB noroBopis 3 Tpetimu ocobamu
NMoBUHHE HamaBatu KommaHii mpaBo TPHUITMHUTH
BIAMOBIHI JOTOBIpHI BimHOCHMHU. [IpamniBHUKH
Komnanii, 11 yrmoBHOBa)XeHi PeACTaBHUKY Ta YICHU
MpaBIiHHA 3000B’si3aHI ToBimoMHUTH KomruraeHe
odinepa/topuanunuii Bignin Kommanii mpo Oyab-ski
(dbakTu4H1 200 MOXKIIMBI TTopymieHHs i€l [TomiTuku,
YmoB noroBopiB 3 Tperimu ocobamu  abo

AHTUKOPYMIIIITHOTO 3aKOHOaBCTBA.

Kommanisi moBHHHA HaJe)KHUM YHUHOM IIPOBECTH
aynut Tperboi o0coOM 3 METOI0 TepeBipKH
iHdopmartii o0 NopyIIeHHS.

Axmo Kommnanis otpumae iHdopmarliito, ska B
JIOCTaTHbOMY 00CsI31 MIATBEPIKYE (DAKT MOPYIICHHS
Tperporo ocoboro, Kommutaene odinep/ropuanauii
Biyin Kommadil moOBHMHEH 1HIIIIOBATH HeraiiHe
MIPU3YIIUHEHHS Oyb-IKuX TuiaTexiB TpeTiit ocobi,
Ta Hagmicnatu Tperii 0cobi BuUMOry HauaTu
mpoTsroM 15 KaleHaapHUX JHIB HAJICKH] JOKA3H Ta
MOSICHEHHSI, SIK1 CIPOCTOBYIOTH (DaKT MOPYIICHHS.

HenopanHs nocTaTHIX J0Ka3iB, sIKI CIIPOCTOBYIOThH
daxkT mOpyUIeHHS, MPU3BOAUTH IO HETAHHOro
NPUIIMHEHHS JIOTOBOPY Ta TPUIMHEHHS BCIX

- questioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s  Compliance  Officer/Legal
Department when the employee suspects that
the Third Party has or will or is likely to make
or promise questionable payments, or when
the employee discovers or suspects the
existence of any of the red flags listed in
Appendix 2;

- auditing Third Parties on a risk-based,
periodic basis and promptly if suspicions
arise;

- performing due diligence renewal as set out
in this Policy.

Company’s management, along with the Company’s
Compliance Officer/Legal Department, should
monitor the due diligence process, periodically
review its suitability, adequacy and effectiveness,
and implement improvements where needed to
ensure its consistency with good international
practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of
this Policy or Third Party Contract Clauses should
entitle the Company to terminate the relevant
contractual relationship(s). Company employees, its
authorised representatives and Board Members must
notify Company’s Compliance Officer/Legal
Department of any actual or suspected breach of this
Policy, Third Party Contract Clauses or anti-
corruption laws.

The Company shall, as appropriate, conduct an audit
of the Third Party to verify the information about the
breach.

If the Company collects information sufficiently
evidencing the breach by the Third Party, the
Company’s Compliance Officer/Legal Department
should initiate immediate suspension of any
payments to the Third Party, and should send to the
Third Party a notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the
breach must result in immediate termination of the
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TUTATEeXIB, 10 MalOTh OyTH 31ificHeH] TpeTiit 0cobi.

8. 3BEPITAHHSI JOKYMEHTIB, TPEHIHI'Y
TA JIOIATKOBA IH®OPMATLIISI

JIOKyMeHTH, 110 30UParOThCs BiAMOBITHO O BUMOT
i€l [TomiTukn, MOBHMHHI 30€piraTUCh IMIOHAWMEHIIIS
I’ SITh POKIB.

1106 3a6e3neunTu epeKTUBHE BIPOBAIKEHHS L€l
[Tomituku, Komrutaene odinep/ropuaraanii Biai
KommnaHii mOBUHEH MPOBOAUTH PETYJISPHI TPEHIHTH
BI/IMOBITAJIbHUX TPAIIBHUKIB Ta, 32 HEOOXITHOCTI,
Tpertix ocib.

3BepHiThes 10 KommmaeHe oditepa/fopuIuaHOro

Bianiny Komnawnii, sikiio:

- BHW HE BIIEBHEHI Y 0C00a BBAXKAETHCS TPETHOIO
0c00010 BinnoBigHo 10 IlomiThuky;

- BU He BHeBHeHI uum Tpers ocoba mimnsrae
IOpUANYHINA TIEpeBipIl;

- BH Maere Oyab-fKi  3amUTaHHA  IOJO
BIPOBaKEHHS a00 TrymadeHHs miel [Tomituku.

contract and suspension of all payments due to the
Third Party.

8. DOCUMENT RETENTION, TRAININGS
AND ADDITIONAL INFORMATION

Documents  collected in  connection  with
requirements of this Policy should be stored for at
least five years.

Company’s Compliance Officer/ Legal Department
should conduct regular training courses for relevant
employees and, as applicable, Third Parties to ensure
effective implementation of this Policy.

Consult Company’s Compliance Officer/ Legal
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

- you are uncertain as to whether a Third Party
should be exempted from due diligence
review;

- you have any questions in relation to the
implementation or interpretation of this
Policy.
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Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, UKRAINIAN BEER COMPANY — ARMATURA LTD (the “Company”) asks
contractors, subcontractors and suppliers from whom the Company orders goods and/or services (the “Third Party”)
to complete this questionnaire, so that the Company is able to assess whether the Third Party meets Company’s high
ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such
X.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note
that this questionnaire will be incorporated by reference into your contractual arrangement with the Company and
that, should it include any information that is materially incorrect or untruthful, it will entitle the Company to
immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at
the Company in accordance with the Company policies and applicable data privacy laws. As part of its review and
approval process, the Company may make the information available to authorized employees of Company affiliates
where a valid business need exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to
conduct business with the Company.

1. Company Information (to be completed in advance by the Company's Initiator prior to distribution)
1.1. Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.

Email: Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)
2.1.

2.2.
2.3.

2.4. Contract telephone Click or tap here to enter text.

2.5. Email Click or tap here to enter text.

2.6. Website Click or tap here to enter text.

2.7. Total number of employees Click or tap here to enter text.

2.8. Indicate the scope of services/goods to be supplied  Click or tap here to enter text.

3. Business Profile & History

3.1. Form of business organization (e.g., Limited Click or tap here to enter text.
Liability Company)

3.2. Related entities (list names and addresses):

(i) Third Party’s parent company Click or tap here to enter text.

(if) subsidiaries and affiliates Click or tap here to enter text.

(iii) companies in which Third Party has a controlling Click or tap here to enter text.
ownership interest

3.3. Key personnel name(s):

(i) employees who will perform the contract with the Click or tap here to enter text.
Company

(ii) owners, directors, board members of the Third Party Click or tap here to enter text.
or its parent company

3.4. Bank information Click or tap here to enter text.

3.5. Size of business (indicate annual revenue for the last Click or tap here to enter text.

Third Party name (full name for individuals)
Contact person Name

Address (postal code, country, city, street, building,
office)

three years)

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.
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3.6. Do you have a code of ethics and/or anti-corruption [ Yes, provided along with other supporting documents
policy, or similar codes of conduct? O No
3.7. Description of Third Party experience and Click or tap here to enter text.
qualifications in the relevant field
3.8. Provide contract details of two business references:  Click or tap here to enter text.
(i) Reference 1 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
(if) Reference 2 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

4. Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or
shareholders, Board Members are currently or were previously Public Officials*? If yes, please provide their name,
relationship and position held below:

Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the
performance of functions of the state or local government, or who is known to be closely linked to a public official
in a way that influencing this person is or may be perceived as potentially or actually influencing the public official
himself/herself. Those may include close relatives of the public official (e.g., spouses, children, parents or siblings,
or spouses of a child or a sibling).

5. Subcontracting
Are you going to involve a subcontractor to perform the O Yes (if yes, please indicate the volume O No
contract with the Company? of the subcontractor’s work in %, planned
number of subcontractors and indicate if
subcontractor’s directors or shareholders
are current or ex-Public Officials)
Click or tap here to enter text.
6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will O Yes (if yes, please describe O No
perform the contract with the Company been subject circumstances and remedial actions that
to regulatory sanctions, penalties, debarments and/or have been taken below)
professional suspensions related to bribery, money Click or tap here to enter text.
laundering, fraud, or other relevant offences?
6.2. Have you, your management or your agents been [ Yes (if yes, please describe investigation [ No
involved in any investigation related to bribery, and consequences)
corruption, money-laundering, fraud, or any other Click or tap here to enter text.
similar crime, or has been prosecuted or convicted
for such crimes?

DECLARATION
I declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-
corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered
accurately. | have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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Jonartox 1
[Dipmosuii onank Komnaniif

AHKeTa oniHkM BignosigHocti TpeTboi ocodoun

B mexax mpouenypu ropuananoi nepeBipku, TOB « YIIK-APMATYPA» (nani — «KKomnasisi») mpocuthb
HiAPSIHUKIB, CYOMiAPSIHUKIB Ta MOCTAYAIbHHKIB, [0 HAJAIOTh MOCIYTd Ta/ab0 MOCTAYarOTh TOBApH
Kowmmanii (nani — «Tpetst 0oco6ay), 3aOBHUTH 110 aHKETY 1 oilinku Kommaniero BiamoBigHocTi TpeThoi
0co0u BHCOKHMM cTaHAapTaM KommaHii mo/10 €Tuku Ta BeJieHHs Oi3Hecy.

[I{06 BiAMOBICTH HA MUTAHHS, 1[0 BUMArae MPOCTABIISIHHS BiIMITKH, Oy/Ib JIacKa, HATUCHITH HA BIIMOBiIHE
noste. [Tone 3 mpocTaBieHOI0 BIAMITKOIO Ma€ BUTIISAATH Tak X,

Bynws nacka, peTenbHO 3alOBHITH YC1 NMHUTAHHS, BKa3aBIIH JOCTOBIPHY iHGOpMaIlito, ado 3a3HauTE «HE
3aCTOCOBHO». 3a0e3redre MiANMMCAHHS aHKETH BiANOBIIATbHOI OCOOOI0 Ta HASBHICTH NEYATKH Tepe
HajcwianHsaM anketn Kommanii. Byap macka, 3BepHiTh yBary, mo aHkera OyJe BKIIOYCHA 10 JOTOBOPY 3
Komnanieto sik #oro yactuHa, TOMy, Y pa3i HEMOBHOI abo HexocToBipHOI iHpopManii, Komnanis matume
NPaBO HETaiHO MPHUITMHUTH JOTOBIp.

Indopmaris B 1iii ankeTti Oyae 306epexena Kommnaniero y BUTIISIII €IEKTPOHHUX Ta/ab0 manepoBUX 3BITIB,
BIIMOBIAHO 10 moiiTuk KommaHii Ta 3aKOHOJABCTBA Mpo KOHQIIACHIHHICTE. B Mexkax mepeBipku Ta
npoIeIypu 3aTBep/UKeHHs, KommaHis, skmo me Oynae AOIIBHO, MOXKE HagaBaTH JOCTYIl IO HasBHOI
iH(popMalii yrnoBHOBaXEHHUM IMpauiBHUKaM adimifioBanux oci6 Kommanii. [Hpopmamis Takox Moxke
Ha/IaBaTHCh 30BHINIHIM NOCTaYIbHUKAM TIOCIIYT 3 IPOBEICHHS OPUIMIHOI IEPEBiPKH.

Hananus indopmariii € 1oOpoBUTEHUM, ajie HEHaaHHS Takoi iHdopmarllii Moxxe OyTH MPUIMHOIO BIJIMOBH
y BCTaHOBJICHHI JILJIOBUX BigHOCHH 3 KoMIiaHie€ro.

1. Indopmanis npo Komnaniro (3amoBHioetsest [Hinmiatopom Komnanii nepen Hagcunannsam Tpetiit 0co6i)
1.1. Inimiatop Kommasii IM’s: HaTucHiTh, 100 JOJATH TEKCT.
ITocama: HatucHiTh, 11100 /10/1aTH TEKCT.
Enextponna anpeca: HatncHiTh, 100 107aTH TEKCT.

2. Imdopmanist npo Tpetio 0co0y (3aOBHIOETHCS TPEeTHO 0CO00I0)

2.1.  HaiimenyBanas Tperboi ocobu (IIIb gns HatwcwHite, 11006 107aTH TEKCT.
(bi3uuHuX 0ci0)

2.2.  IM’s KOHTaKTHOI 0COOU HatucHiTh, 11100 10/1aTH TEKCT.

23. Apnpeca (immekc, kpaiHa, MicTo, ByJHOA, HaTHCHITE, 100 107aTH TEKCT.
OyanHOK, odic)

2.4.  KouraktHuii TeaedoH HaTucHiTh, 11100 101aTH TEKCT.

2.5.  EnexTtpoHHa aapeca HaTtucHiTh, o6 101aTu TEKCT.

2.6. Beb6-caiit HatucHiTh, 1100 101aTH TEKCT.

2.7. 3araibHa KUTBKICTh TIPAIiBHUKIB HartucHiTh, 11100 101aTH TEKCT.

2.8.  OnumiTe  NOCIyrW/TOBapd, 1Mo  OyayTh HarucHITh, 11100 10/1aTH TEKCT.
Ha/TaBaTHCh/TTOCTAYATHCh

3. Bi3nec-mpodijan Ta icropis

3.1.  Opranizaniiino-mpaBoBa ¢opma (Hanmpukiaag HaTucHiTh, 1100 10aTH TEKCT.
TOBapPHCTBO 3 OOMEIKEHOIO BiJIIOBITaIbHICTIO)

3.2. TloB’s3aHi miAmIpUeEMCTBAa (BKaXIiTh HA3BU Ta
anpecH):

(iv) MaTepUHChKa KoMIaHist TpeThoi ocoon HaTtucHiTh, o6 101aTu TEKCT.

(V) JOYipHi KOMIIaHii Ta adimiioBaHi 0coOH HartucHiTh, 11106 101aTH TEKCT.

(vi) KOMITaHii, B sAkux Tperss ocoba Mae HarucHits, 100 101aTH TEKCT.

KOHTPOJIIOIOUY YaCTKy
3.3. Im’st/iMeHa KITFOYOBOTO TIEPCOHAY:
(iii) NPAI[iBHUKH, SKi OyIyTh BAKOHYBATH JOTOBip  HaTwcHiTE, 1100 101aTH TEKCT.
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(iv) BJIACHUKH, JUPEKTOPH, WIEHH MPaBIiHHA HaTucHiTh, 100 101aTH TEKCT.
TpeTboi ocobu a60 MaTepUHCHKOT KOMIIaHii

3.4. BaHKiBChKI PEKBI3UTH HaTucHiTh, 00 10AaTH TEKCT.

3.5. Po3mip 0i3Hecy (BkaxiTh piuHMEA g0Xig 3a HarTucHITh, 11100 10/1aTH TEKCT.
OCTaHHI TPU POKH)

3.6. Um e y Bac Komekc eTHKM Ta/abo momitTuka [ Tak, HaJaHUH pa3oM 3 IHIIAMH CYIPOBOKYIOUHUMHU
MPOTHU I Xa0apHUIITBY, a00 MOMI0HI KoeKcH? JOKYMCHTaMH

O Hi

3.7. Omuc mocBimy Tpersol ocobm Ta kBamidikamii y HaTwucHITh, 1100 101aTH TEKCT.
BiMOBiIHIN cdepi

3.8. HapaiiTe KOHTaKTH ABOX KOMIIAHIM SIKI MOXKYTh HaTuCHITH, 11100 /10/1aTH TEKCT.
HajJaTH O013HEC-PEKOMEHIAIIIT:

0] Konrakr 1 Im’s: HatucHiTh, 11100 10/1aTH TEKCT.

KontaktHa oco0a: Hartucuirs, 11100 /10/1aTH TEKCT.
Enextponna agpeca: HatncHiTh, 11100 101aTH TEKCT.
Tenedon: HatucHiTh, 1100 /10/1aTH TEKCT.

(i) Konrakr 2 Im’s: HatucHiTh, 11100 10/1aTH TEKCT.
KonraktHa oco0a: HatucHiTs, 11100 10/1aTH TEKCT.
Enextponna agpeca: HatncHiTh, 11100 101aTH TEKCT.
Tenedon: HarucHiTh, 1100 /10/1aTH TEKCT.

4. 3B’a3ku 3 [ep;KaBHUMH CJIYKO0BISIMH

Yu Oyap-XTO 3 KIIOUYOBOTO MEPCOHAITY, 3a3HAYEHOr0 B po3aiai 3.3, a0o OMU3bKUX pOIMYiB KIIOYOBOTO IEPCOHATY,
BJIACHUKIB a00 aKIiOHepiB, WIEHIB MpaBiiHHA € 200 Konuch OyB JlepxaBHuM ciayx0o0BueM™*? fkmio Tak, Oyap iacka,
BKaXITh 1X IMEHA, BUJl POAUHHOTO 3B’ 53Ky Ta 3aiiMaHy IOCaIy HIDKYE:

HarucHiTe, mo0 momaTti TEKCT.

* [l 1tiseit el ankeTw JlepskaBHUHN CITy>KOOBEIh 03HAYAE 0CO0Y, sIKa 3MIMCHIOE OYIb-SKY MisIIBHICTD, TTOB’I3aHY 3
BUKOHAHHIM (QYHKITIH Tep KaBU 9H MICIIEBOTO CAMOBPSTYBAHHS, UM KA € 3aB1JJOMO TiCHO TIOB’SI3aHOIO 3 JACPKaBHUM
CiTy)00BIIEM HACTLIBKY, IO BIUIMB HA TaKy 0CO0Yy € UM MOKE BBAXKATHCS MOTCHIIIHHUM YU ()aKTUYHUM BIUTMBOM Ha
caMoro Jep)KaBHOro ciyk0oBHs. Taki ocoOuM MOXYyTh BKIIOYATH ONHM3BKHX poAMYiB JlepkaBHOro CIiry:KOOBII
(HampuKam, YOJOBIK YU APY)KHUHA, TiTH, 0aThKH, OPaTH Ta CECTPH, YU YOJIOBIK/APYKHMHA TUTHHHU, OpaTa abo CeCTpH).

5. Cyonigpsn

Yu 30mupaerech BM 3almydaTd cyoOmiapagHuka s [0 Tak (axkmo Tak, Oyas nacka, O Hi

3niicHeHHs noroBopy 3 Kommnaniero? BKaXiTh 00csar poOiT, ski Oyze
BUKOHYBATH  CYyOMMAPSATHUK, Ta
BKaXIiTh YM  JIUPEKTOpH  abo
aKioHepu cyOmiapsaHuka € abo
KOJIUCh Oy HepxaBHUMH
CITY>KOOBITSIMH )
HaTucHiTh, 00 10AaTH TEKCT.

6. Ilrpadmu, PoscainyBanus, [IpunnHenHs a6o 3a060poHa 31iliCHEHHS TisLILHOCTI

6.1. Yu Haknaganucsa Ha Bac abo Oyzap-koro 3 Bammx [ Tak (sxkmo Ttak, Oy sacka, O Hi
MPAIiBHUKIB, SKi OyAyTh BUKOHYBaTH JIOTOBIP 3 ONMIIITE HIKYE OOCTABHHU Ta
KoMnaHi€ro, peryiasTopHi caHKLii, MTpadH, 3axoiu, [0 3aCTOCOBYBAIIUCS)
3a00pOHM Ta/a00 BIACTOPOHCHHS BiJ 3MIMCHEHHS HaTucHiTh, 11100 10/1aTH TEKCT.
podeciiHOl AISUIBHOCTI Y 3B’ 3Ky 3 BUNHCHHSIM
KOPYIIIHHUX TPaBONOPYIICHb, BiIMUBAHHIM
KOIITIB, MAaXpaicTBOM a00 IHIIMMH MOAI0HUMH

MIPaBOTIOPYIIICHHSIMH ?
6.2.  Yu Benocs moxo Bac, Bamoro kepiBaunrea abo [0 Tak (skmo Ttak, Oyap jacka, [ Hi
MPEICTAaBHUKIB OyIb-K€  PO3CIiAyBaHHS, OIUILIITH HIDKYIC CyThb

NOB’s3aHE 3 Xa0apHMLTBOM, BIAMHBAHHAM PO3CIIiAyBaHHS Ta HACIIIKH)
KOILTIB, IIaxpalCcTBOM a00 IHIIUM MOAIOHMM HaTucHiTh, 1100 10aTH TEKCT.
MPABOIOPYIICHHSAM, 200 YM OyJIO MPUTSITHEHHS

IO BIJIIOBITAIGHOCTI 3 TaKi MOPYIICHHS?

3ASIBA
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A migTBepmkyto, 1mo TpeTss ocoba JOTPUMYEThCS YHHHOTO 3aKOHOJABCTBA, BKJIIOYAIOYH AHTHUKOPYIIIiHHE
3aKOHO/IaBCTBO.

Takox S TMATBEPIKYIO, IO S € YIIOBHOBAaXEHUM NPEICTaBHUKOM TpeThoi ocobm. S miaTBepkyro, MmO Ha BCi
MUTAaHHS HaJaHi TOYHI BiAmoBimi. Sl 03HallOMMBCS, PO3yMiI0 Ta MOTOMXKYIOCS 3 iHGOPMALIEIO Ta TBEPIKEHHIMHU
HaBeIEHUMH B L1 aHKETI.

Jlara:

IloBHe iM’s1 yHIOBHOBAKEHOT 0 NPEACTABHUKA!
ITocanga ynoBHOBa:KEHOI'0 IPeCTABHUKA:
Hinmmc:
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Appendix 2
Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

Third Party name (full Click or tap here to enter text.
name for individuals):
Third Party address: Click or tap here to enter text.
Describe the subject Click or tap here to enter text.
matter of the contract

Company’s initiator Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence
process

Red
flags
YES NO
1. Entity-specific Red Flags
| [] a Isthe Third Party new to the Company?
O [0  b. Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the

contract (based on years in business, staffing levels, etc.)?

c. Isthe Third Party reluctant to or unable to provide business references or did the response from
any of the business references specified in the Third Party Assessment Questionnaire present a
basis for concern about the Third Party?

d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved

in the type of project or business activity for which it is being retained?

e. Have the Company been asked or directed or recommended by someone to use this specific Third

Party? If so, by whom and why?

Does the Third Party have family or business ties with a Public Official or its close relative?

g. Have we been asked by anyone associated with the transaction for which the Third Party is to be
retained to make any political or charitable contribution of any kind?

h. Did the review of public information, government and proprietary databases or court registers
reveal the Third Party’s or Third Party key personnel’s, including shareholders, owners and Board
Members, any information that may put in question their integrity or reputation?

o oo O 0O
o oo O 0O

2. Transactional Red Flags

a. Does the total amount to be paid for goods and/or services appear to be unreasonably high or
above the average market amount?

b. Are unusual upfront or excessive payments being required (high commissions, substantial
bonuses, etc.), or is the compensation to based on performance (success fee)?

c. Areindirect or unusual payments or billing procedures being requested (such as payments through
bank accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag” items noted above. Comments should
include additional details about each of the red flags noted, including any mitigating circumstances or
proposed action steps to address the red flag.

Red Flag |
index |
(e.g., 1e, 2b) | Comments
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Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

Conclusion
I Yes 1 No Based on the information provided, do you feel that the red flags that have been
identified have been adequately mitigated?
Comment: Click or tap here to enter text.
1 For [0 Against | Based on the information provided, would you recommend for or against engaging
this Third Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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JlonaTox 2

dopma 3aTBepIKeHHS TPETHOI 0co0H

Yacruna 1: 3anoBHiTh iH(popMartito npo Tpetio ocoly Ta [Himiaropa

HaiimenyBanHs
ocobu (IlIb
(hi3nuHuX 0¢i0):

Tpetboi
TUIst

Anpeca TpeTboi ocoou:

OnuuiiTe
JIOTOBOPY:

Ininiatop Komm

apeamMeT

aHii

HatucHiTh, 1100 104aTH TEKCT.

HatucHiTh, 100 JO4ATH TEKCT.
HatucHiTh, 1100 104aTH TEKCT.

Im’st: HaTucHITE, 1100 T0/1aTH TEKCT.
Ilocama: HatucHiTs, 11100 101aTH TEKCT.
Enextponna ampeca: HatucHiTh, 11100 10/1aTH TEKCT.

Yacruna 2: HagaiiTe BiMOBIII HAa TUTAHHS HIDKYE, Ha MMijacTaBl iHGopmMartii, orpumanoi Bix TpeTsoi ocodun
i Yyac MPOBEACHHS IOPUINYHOI IEPEBIPKU

Inpukaropu
PpU3BUKY
TAK

HI

Pu3uku, moB’si3aHi 3 000010
Yu Kommnanis panimre cmiBnpartoBaia 3 TpeTrsoro 0co00r0?

Yu Bucrauae Tpertiti 0cobi MoxHBOCTEH a00 KBasi(ikalli mepcoHamy s BUKOHAHHS
JIOroBopy (NMpUAMAarouYd 0 YBarW CKUIBKM 4acy BeleTbCs Oi3Hec, piBeHb NEPCOHAINY,
TOMIO)?

Yu mamana Tpets ocoba pekomMeHaii abo 9 at0Th Taki peKOMEHAAIil B AHKETI OITiHKH
BignoBigHOCTi TpeTboi 0cobu MpUBOIM Il CYMHIBIB?

Yu e Tpers ocoba opuctoM, OyxraiarepoMm ado iHIIMM KOHCYJBTaHTOM, KUK 3a3BHYail
Oe3rocepenHbO He Oepe ydacTi y TaKoro POy MPOEKTaxX YH isTBHOCTI, IS SKUX BOHA
3TYIAETHCS?

Yu Oynu mpoxaHHs, BKa3iBKH a00 peKoMeHIalii BiJ O0yJb-KOro BUKOPHUCTOBYBAaTH caMme
1m0 TpeTio 0co0y? SIKIo Tak, TO BiJ KOro Ta 4omy?

Yu € y Tpetroi ocobu pomuHHi a00 6i3HeC-3B’s13KH 3 JleprkaBHUM Ciry)00BIIeM abo ioro
OJIM3BKIMH pOTHYaAMU?

Yu Oynu mpoxaHHs BiJ OyAb-fkoi ocoOM, IMOB’sA3aHOI 3 TPaH3AKII€0, U SIKOi
3aydaeThbes TpeTsa ocoba, 3p00UTH Oy Ib-IKUH OJaroJiiHNNA YM CIIOHCOPCHKUH BHECOK?

o 0O d; O

o O 0O O

Uu cBimuuTh iHpOpMaIlis, OTpUMaHa 3 MyOJIYHUX JHKEPEl, Iep)KaBHUX Ta MPUBATHHUX 0a3
JlaHUX a00 CYyIOBUX PEECTPIB, IPO CYMHIBHY peryTaliito TpeTboi ocobu abo i KIIF090BOTO
MIEPCOHAITY, BKJIFOUAIOYM aKI[IOHEPiB, BIACHUKIB Ta WICHIB NPABIiHHSI, 30KpeMa Jae
NPUBOJIY CYMHIBaTHUCS B 100podecHOCTI Ta penyTauii TpeTboi ocoou?

Pu3uku, noB’sizaHi 3 TpaH3aKLi€10
Yu € 3aranpHa CyMa IUIATeXKy 3a JOTOBOPOM HE3BHYHO BUCOKOIO 200 BHILOIO 32 PUHKOBY
BapTICTH?

Yu BUMararoThCsl HE3BUUHI aBaHCOBI a00 HaAMIpHI TIaTexi (BHCOKI KOMICiiiHi, OOHYCH,
TOIIO), 800 BUHATOPO1a 33 JOCSITHCHHS ITIEBHOT'O PE3YIILTATY?

Uu BUMAararoThCs HENpsiMi a00 HE3BHUHI IUIaTeX1 a00 IUIATLKHI MpoueaypH (HaIIpHKIa,
orJiata 4epe3 OaHKIBCbKI paxyHKU B iHO3E€MHiH KpaiHi, OruiaTa iHIIMM IiJIpHEMCTBAM,
OILIaTa TOTIBKOIO TOIIO)?

Yacruna 3: Hanaiite 101aTKOBI KOMEHTapl HIKYE 11010 Oy/b-SIKUX «IHIUKATOPIB PU3HKY», BiA3HAUCHHX
Buiie. KoMeHTapi mOBMHHI MICTUTH JOJIATKOBI BiJOMOCTI TIPO KOKEH 13 1HIUKATOPIB PU3HKIB, BKIFOYAIOUH
Oyab-sKi TOM SIKIITYyBaJIbHI 00CTaBMHM 200 3alpOIOHOBaH1 3aX0/A1 JJIS MiHIMI3alii pU3HKY.
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Homep
PU3HKY
(Hanpukaan,
le, 2b) KomenTapi
HatucHiTh, 100 10JaTH TEKCT.
HartucHiTh, 11100 J101aTH TEKCT.
HatucHiTh, 100 104aTH TEKCT.
BucHoBok
O Tax O Hi Ha ocHoBi oTpumaHoi iH(popMallii, 41 BBaKa€Te BH, IO BiJ3HAYEHI PU3UKHU OyIH
HaJIC)KHAM YUHOM MiHiMi30BaHi?
Komenrap: Click or tap here to enter text.
O Tak ] Hi Ha migcragi otpumaHoi iHGopMallii, mopekoMeHayBaiu O BY Y1 Hi, 3aIyIUTH TPETIO
0co0y JUII BUKOHAHHSI IOTOBOPY?

Oco0a, mo 3anoBHIOBa/Ia DopMy 3aTBep/I:KeHHSI TPETHOI 0CO0M:

Hara: HatucHiTh, 1106 00paTH 1aTy.
IM’s: HatucHiTh, 100 104aTH TEKCT.
ITocana: HatucHiTh, 100 10JaTH TEKCT.
IMignuc:
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