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MONITUKA LLIOAO BU3HAYEHHA
KOH®NIKTY IHTEPECIB

1. MPO NONITUKY

11 Cdpepa 3acTocyBaHHA

Lis nonitwka wWoOO BW3HAYEHHS KOHGNIKTY (pani —
«MoniTnkay) € 4aCTMHOI NpaBW BHYTPILIHLOMO
TPYZOBOro po3nopsaky KomnaHii Ta ' 3acTOCOBYETHCA A0
BCIX nocagoBux 0ci6, npauiBHUKIB, TUMYaCOBMX
NpauiBHUKIB, YNOBHOBAXEHUX MNPEACTaBHWKIB Ta Ta
yyacHukiB (gani — «BignosigHi Ocobw») TOB «PIH
KYIT» (nani - «kKomnaHis»).

JoTpumaHHa Bumor [ToniTUKM  TaKOX OYIKYETbCH |
BMMaraeTbCsl Y 3B'A3Ky 3 BUKOHAHHSAM POBIT Y HagaHHSM
nocnyr ans Komnaii 3 60Ky areHTiB, nigpsOHWKB,
nocTavanbHuKIB, KOHCYNbTaHTIB KoMnaHii Ta iHWwwuX ocib,
kUM mMoxe OyTM [OpYY4eHO BMKOHaHHS pobiT abo
HagaHHs nocnyr Komnadii Ta/abo Big iMeHi Komnanii
(mani — «3any4eHi Ocobuy).

Lia Monituka BCTAHOBMIOE MiHIMANbHWIA CTAHAAPT, SKOro
3a Oyab-AkMx 0OCTaBMH MOBMHHI  4OTPUMYBATMCA
Komnanis, BignosigHi Ocobu Ta 3anyyeHi Ocobu. Lis
lMoniTMka 3acTOCOBYETLCA pa3oM 3 i BKMoyae B cebe
npuHUMnK, sKki BuknapeHi y Kodekci noeediHku,
Monimuyi wodo nodapyHKkie ma 2o0cmuHHOCMI,
Monimuyi wodo 3abopoHu nnamexie  Ons
CNPOWeHHs  ¢hopmanbHocmell ma @YUHEHHs
3abopoHeHux Oiti , lMonimuyi wodo eHympiwHix
po3cnidyeaHb, Monimuyi wodo 3abopoHu 6yob-Kux
npsMux abo HenpsMux 6HecKie Ha Kopucmb
nomimuyHux  napmili  ma/abo  nomimu4yHux
kaHOudamie, Monimuyi wodo 6na2odiliHux noxepme
ma cnoHcopcmea mouwjo  (gani pasoMm 3 L€
Monitukoto — «Monituku Komnarii»).

Bci TepmiHm, WO BXWBaKOTLCA 3 BENUKOI OyKBM, ane He
MICTATb BU3HAYEHHA B Uil [MoniTuui, MaoTb 3HAYEHHS,
HaBefeHi y MNoniTukax Komnanii.

Approved by Joint organization
members meeting of GREEN COOL LTD
May 29, 2020

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ' applies to all officers, employees,
temporary staff, authorized representatives and
participant(s) (the “Covered Persons”) of GREEN COOL
LTD (the “Company’).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 MeTa lMonitukm

MeToto uiei [MoniTkn € BCTAHOBMEHHS npoLesypy,
CnpsMOBaHOI  Ha  3abe3neyeHHs  OOTPUMaHHS
BignosigHumn Ocobammn Ta/abo 3anyveHummn Ocobamu
BiANOBIAHMX 3aKOHIB Ta MiA3aKOHHWX aKTiB, a TaKoX
npasun i npouedyp KomnaHii npu BU3HAYeHHI Ta
MOBOMKEHHI 3  pearnbHMUMM  Ta  MOTEHLINHUMM
KOHpniKTamm iHTepeciB, WO cTocytoTbes KomnaHii Ta/abo
BignosigHux Ocib Ta/abo 3anyyeHux Ocib.

1.3 Yomy potpumanHs Monituku € Baxnmemum
lMopyweHHs BI4MNOBIOHOMO 3aKOHOAABCTBA MOXe MaTu
HeraTuBHI Hacnigku ang Komnanii, BignosigHux Ocib Ta
3anyyeHux Ocib, nounHaun Big 3a3HaHHA penyTauinHol
WKOAM A0 MPUTATHEHHS OO0 UMBINMBHOI Y¥ KPUMIHAMBHOI
BignoBiganbHOCTI Ta/abo HaknafgeHHs CcaHKuin 3 60Ky
PErynaTopHUX YW NPaBOOXOPOHHMX OpraHiB. Komnais
Moxe nputardyTi BignosigHux Oci6, o nopywwumnu gaHy
MonitMky, [0  AucUMNAiHapHOI  BiANOBIAANBHOCTI,
BKNKOYaAOuM Yy  BIgMOBIOHMX BUMAgKax MPUMKUHEHHS
TPYZOBOMO AOrOBOPY YM AOrOBOPY NPO HaZaHHS MOCAYT.

HesukoHaHHs  3anyyeHumu  Ocobamm  BumOr  Liel
lMoniTMk1 MOoXe NpM3BECTM OO0 NpUNMHEHHS KomnaHieto
BiJHOCWH 3 TaKuMmn ocobamu.

2. KNno4yoBI TEPMIHK

«MoteHuiviHui  KoHcbnikt  IHTepeciB»  03Hauvae
MpuBaTHUIA [HTEPEC (SK BM3HAYEHO HMXKYE) OCOOM Y
ctoepi, B SKi BOHA BWKOHYE CBOI MOBHOBAXEHHS, LUO
MOXe BMIMHYTU Ha OB'EKTMBHICTL YK HeynepemKeHICTb
MPUAHATTS HEl pilleHb, abo Ha BYMHEHHS YU HE
BUMHEHHA fii  nif  4Yac BWKOHAHHA  3a3HAYeHUX
MOBHOBAXEHb.

«PeanbHuit KoHdnikT IHTEepeciB» 03Havae HasBHICTb Y
ocobn [MpuBaTHoro IHTepecy y cdoepi, B Skl BOHa
BWKOHYE CBOI MOBHOBaXEHHs, LU0 BMMBAE Ha
OO'EKTUBHICTb UM  HEYNEpPemKEHICTb MPUNHATTA  HEHo
pilleHb, abo Ha BYMHEHHSI UM HE BYMHEHHS AN nig Yac
BMKOHAHHS 3a3Ha4YeHNX NMOBHOBAXEHb.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which
he/she performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.



«KoHdnikT IHTepeciB» 03Havae cutyalito, Konu Ainosi,
(biHaHCcoBi  iHTepeck, iHTepecn UneHiB CimT  (aK
BM3HAYEeHO HWxye), monitmuHi um Ocobucti IHTepecu
MOXYTb BMAWBATU Ha MPUAHATTA PilEHHS 0COobOK0 nig
yac BWKOHAHHS Hel MoBHOBaxeHb B Komnadii, Ta
BKNtoyae sk PeanbHuin  KoHnikt IHTepeciB, TaK |
MMoTeHuinHun KoHdnikt IHTepeciB. KoHdnikT IHTepecis
TaKOX MOXE BKIHOYaTW YABHUA KOH(NIKT iHTepecis
(TOBTO cuTyauito, Ska MOXe CTBOPUTU BPAXEHHS
HasBHOCTi KoHnikTy IHTepecis),

HaBiTb Konu KoHnikTy IHTEpeciB MOXe (aKTUYHO He
iCHyBaTH.

«bnusbki Ocobucti CtocyHku» o3Hayae Oydb-ski 3
HACTYMHWUX CTOCYHKIB: POMAHTUYHI YW IHTUMHI CTOCYHKM,
0COBUCTI AiNoBi, TOProBenbHi Yn (hiHAHCOBI BIAHOCKHW
abo CTOCyHKM 0Cib, SiKi CNiNbHO NPOXMBAKOTb.

«MpuBatHun IHTepec» o03Hayae Oyab-AKkUi iHTEpPEC
ocobn, wWo nepepabayae BUrogy MaiHoBOro  abo
HeMaHOBOro xapakTepy, B TOMYy YWUCRNi 3yMOBIIEHUN
ctocyHkamu  UYnexis  Cim'i, Brmsbkumu  Ocobuctumu
CTOCyHKaMW, [OPYXHIMM YW iHWUMMM  CTOCYHKaMu 3
DI3MYHUMU Y1 KOPUANYHUMKM ocoBamm, y TOMy uucni
IHTEpeC, WO BUWHMKAE Yy 3B'A3KY 3 4NeHCTBOM abo
QISNBHICTIO B rPOMaAChKUX, MOSITUYHKX, PEnirinHuX Yu
IHLUMX OpraHi3avjsx.

«Ynenn Cim'i» ans uinen ujei lMNoniTukm o3Havae ocio,
aki nepebysatoTb y wnobi, giten, GaTbki, 0OCIB, AKi
nepebyBatoTb nig onikow abo niknyBaHHAM, Byab-sKuX
IHLWKX OCi6, AKi CNifbHO NPOXMBalOTL ab0 MakTb Byab-AKi
IHWi CiMeiHi CTOCYHKW, L0 MOXYTb CTBOPHOBATH
BPaXEHHs KOH(MIKTY iHTepeciB, BKMOYaluM ocib, ski
noB'si3aHi crifibHUM nobyToM, MarTb B3aEMHi NpaBa Ta
000B'sI3kK, a TaKoX OCiB, ki CRifbHO NPOXWBAKOTbL, ane
He nepebyBatoTb Y LWNHOGI.

«®iHaHcoBUM IHTepec» o03Hayae Oyab-AKki rpOLLOBI
KOLITK, TpOLLOBWA eKBiBaneHT, Baydyep, [logapyHok,
nocnyry, nepesary, BUrogy, 3HWXKY, MOI3aKy B Mexax
KpalHW 4 3a  KOpPAOH, [OCTWHHICTb, po3Bary,
NPOXWBAHHS, CNOHCOPCTBO, iHLI 3a0X04yBarbHi UM LiHHI
3YCTPIYHi BUHAropoaM, OKPiM YacTOK BNaCHOCTI.

«KoHdbigeHuinHa IHdopmauia» o3Hayae iHpopmaLito,
Wo  Moxe  3anogistm  wkogy  Komnmawii, i
3aMOBHUKaM/KnieHTaMm, — mpauiBHMkam  abo  iHWKM
(Di3NYHUM YK LOPUENYHUM 0coBaM, SIKLLO ii HEHaNEeXHUM
4nHOM Byae po3kpuTo, abo Sika Ha iHWWX MigcTaBax He €
3aranbHOAOCTYMHOM.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of Interest may not in fact exist.

‘Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activies of public,
political, religious or other organizations.

“Family” for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or has any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

‘Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.



«MopapyHoOK», «HenpaBomipHa Buropay,
«FOCTUHHICTbY MalTb 3HAYeHHs, HaBedeHi y lMoniTuui
LOZ0 NOLAPYHKIB Ta FOCTUHHOCTI.

3. S3ATANbHI NPUHLWMA

Komnanis nparHe 3abesneumnty, Wwob KoHdnikT IHTepecis
He MaB HeCnpUATNMBOTrO BNNWBY Ha iHTepeck KomnaHii, a
TaKOX iHTEpecu il KNieHTiB/3aMOBHUKIB, Ti akujoHepa(is) /
yyacHuka(iB) Ta iHWMWX 3aLiKaBIEHWX CTOPIH LUMSXOM
BMSIBIIEHHS, 3anobiraHHs Ta BperyntoBaHHs KoHnikTiB
IHTepeciB. [ns pocsarHeHHs uboro Komnadis Ta i
BiANOBIAHI NiAPO3AINM MOXYTb BNPOBAAXyBaT HEODXiAHI
npouegypy Ta BXWBATU 3axOAiB, SKi nepeniyeHi y
Hopartky 2.

Bipnosigni Ocobu Ta 3anyyeHi Ocobu noBuHHI Byt
He3anexHUM1 Ta HeynepempKeHUMM NPKU BUKOHAHHI HUMM
CBOIX NOBHOBAXEHb, @ TAKOX MOBMHHI YHUKATK Oy ab-sKuX
cutyauin, komm ix Ocobucti IHTepecn (un iHTepecn ix
Unenis CiM’i, poauyis, OpysiB M iHWKX OCI6) MOXYTb
cynepeuntt abo CTBOPIOBATU BpPaXeHHS Takux, Lo
cynepevartb iHTepecam Komnanii.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu NOBMHHI YHWMKaTK Ta 3AiNCHIOBATM
PO3KPUTTS €TUYHUX, OPUONYHUX, (DIHAHCOBUX YK THLLINX
KoHdnikTiB IHTepeciB, WO cTocylTbCs KomnaHii, Ta
YCYHYTW cebe Bi BWKOHAHHA MOBHOBAXeHb LL0OA0
NPUAHATTA  pileHb Yy  Byab-akin  cuTyauii  KoHnikTy
IHTEpeciB, Lo cTocyeTbCs Komnanil.

4, PO3KPUTTA KOH®NIKTY IHTEPECIB

Yci euTyauii Woao HasgBHOCTI BNNMBY, hiHAHCOBWX BUrOf,
®diHaHcoBux IHTepeciB Ta iHWWX KoHnikTiB IHTepecis
MOBWHHI  HeBidknagHo  nosigomnatca  KomnnaeHc
Odpiuepy / HOpuonuHomy Bigpiny Ta/abo Bigainy
YnpasniHHa NepcoHanom Komnanii.

[ii Ta BiQHOCWHW, L0 MOXYTb BNNMBATU HA HE3aAMNEXHICTb
nornsigis  BignosigHux Oci6 abo 3anyyeHux Ocib Ta
cTaHoBUTU KOHQNIKT [HTEpECIB, 3-MOMIX IHLIOrO MOXYTb
BKMKOYATU HACTYMHE:

“Gift", “lllegal Benefit”, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers, its shareholder(s) /
participant(s) or other stakeholders through the
identification, prevention and management of the
Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:



a) HagaHHs nocnyr abo npaueBnawTyBaHHS Y TPeTbOi
ocobu, 30kpema, MOTeHLHOro abo (hakTU4YHOro
rnocravaribHWKa,  3aMOBHUKA YW KOHKYpeHTa
KomnaHit;

b) BoMOAIHHA YacTKow Yy Kanitani noTeHLiiHoro a6o
(baKTUYHOrO  MocTavanbHWka, 3amoBHMKA  abo
KOHKypeHTa KomnaHii;

C) HasBHiCTb GiHaHCOBOrO IHTepecy;

d) HasBHicTb YneHiB CiM'i un Brnsbkux OcobucTux
CrocyHkiB B Mexax Komnawii i3 3anyyeHumu
Ocobamn Ta/abo 3 MOTEHUINHUM YW (DAKTUYHUM
KOHKypeHTOM KomnaHii; Ta

€)  BUKOpUCTaHHS akTueiB KomnaHii 4u KoHigeHyinHoi
IHcbopmaLlii 3 METOK OTPUMAHHS 0COBUCTOI BUTOAN.

BignosigHa Ocoba Ta 3anyyeHa Ocoba noBuHHA LLLOPOKY
He nisHiwe 31 ciyHa nopasaty [eknapadiio Wo[o
KoHdnikTy IHTepecis 3a opmoro, HaBefeHow y logaTtky
1 («[eknapauis»), KomnnaeHc Odpiuepy/ KOpuanyHomy
Bigginy Ta/abo Bipginy YnpasniHHa [lepcoHanom
KomnaHii Wwnsxom nogaHHs nMcbMOBOI Aeknapadii. Ao
[eknapaujs He 6yna BYacHO HafgicnaHa BignosigHoto
Ocoboro Ta 3anyyeHoto Ocoboto, KomnnaeHc Odpiuep/
OpuonyHun  Bigpin  Ta/abo  Bipgain  YnpasniHHs
MepcoHanom KomnaHii NoBUHHI NPOAKTUBHO BUMaraTu Ta
3abesneunt wWob Taka [eknapauis Oyna nopaHa
HACTINbKM LLIBMAKO, HACKIMBbKM Lie NPaKTUYHO MOXMMBO.

BignosigHa Ocoba noBuHHa HeBigknagHo a 3arnyyeHa
Ocoba noBMHHA 3a HaMMEPLUOi PO3YMHOI MOXIMBOCTI Y
MUCbMOBOMY BUIMSAI  POSKPUTM CBOEMY KEpIBHUKY B
Komnanii, a Takox KomnnaeHc Odpiuepy / FOpuanuHomy
Bigginy Ta/abo Bipginy YnpasniHHa [MepcoHanom
Komnawii iHpopmaLito Npo NOTEHLinHY MOXNMBICTb abo
HasBHiCTb  KoHdpnikty  IHTepecis  abo  cuTyauito
(obcTaBMHK), B SIKiil BUHUKAE (MOXE BUHUKHYTH) KOHGMIKT
IHTEpECiB.

PO3KpUTTSA 3-MOMiX iHLLOMO MOBMHHO BKIKOYATU HACTYMHI

JaHi:

a) nepBMHHa Aeknapauis iHpopmMaLii Woao AisnbHOCTI
BignosigHoi Ocobu Ta ii Ynexie CiM'i 3a mexamu
KomnaHii, HasBHOCTI 3B'a3kiB YneHiB CiMT uu
Brnabkux Ocobuctux CTocyHkiB B KomnaHii; Ta

b) oHoBneHa Aeknapavjs BULLE3a3HAYEHO]
iHopmauii, HagaHoi Komnnaenc Odiuepy /
tOpuanuHomy Bigainy Ta/abo Bigainy YnpaeniHHs
MepcoHanom  KomnaHii, SKWo  nonepeaHL0
[eKnapoBaHa  iHdopmauis  abo  cuTyauis
(06CTaBuHM), B SAKIN BUHWK (MIr  BUHUKHYTK)
KoHanikT IHTepecis, 3MiHUUCS.

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in
the form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration.
If the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company’s  Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company
and the Company’s Compliance Officer/ Legal
Department and/or the Human Resources Department
the appearance or existence of the Conflict of Interest or
the situation (circumstances) in which a Conflict of
Interest arises (may arise).

The disclosure inter alia shall include the following
details:

a) initial declaration of information on external
business activity of the Covered Person and his/her
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company’s Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



Bumory OO0  pO3KPUTTA  He  MOLUMPKTLCA  Ha
BesonnatHy poboty, aky BignosigHi Ocobu Talabo
3anyyeHi Ocobu MOXyTb BWKOHYBaTM Ha POMAACHKNX
3acafax y BifbHUIA Big pobOTM Yac 3a yMOBY, LLO Taka
poboTa  He  NEpelKOMKAE  BMKOHAHHI  HUMM
NoBHOBaXeHb Ta o06oB'askie B  KomnaHii Ta He
NPU3BOANTD [0 BUHUKHEHHS KOHNIKTY [HTEpeECB.

lMosigomneHHs npo KoHnikT IHTepeciB Ta iHgopmaLlis
npo Te, Wo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
ska mae KoHdnikt [HTepeciB, He Opana yyacTti B
00roBopeHHi Ta/abo ronocyBaHHi, MOBUHHHA ByTK
HaNeXHUM YYMHOM OhopMieHa (Hanpuknag, NPOTOKONOM,
[0roBOPOM TOLLO).

6. BPErYNIOBAHHA KOH®JIKTY IHTEPECIB

Komnnaenc Odpivep / HOpugnunnin Bigain Ta  iHwWi
nigpos3ginu KomnaHii MOBWHHI  aKTUBHO 3anyyeHi [0
BUSIBNEHHS KOHJNIKTIB iHTepeciB. IHdopmauis npo BCi
MoTteHuinHi Ta PeanbHi KoHdnikti |HTEpeciB noBuHHA
BCEOIYHO Ta HEe3anexHo (Ha CKINbkK Le NpaKTU4HO
MOXTNWBO) posrnsgaTucs, aHanisysartucs Ta
nepesipsTuca. BignosigHi Ocobn Ta 3anydeHi Ocobu
NOBWMHHI  cniBnpauoBath Ta  cnpustu  KomnnaeHc
Odpiuepy/  HOpugnuHomy  Bigainy y  nepesipui
MoTeHuinHux Ta PeanbHux KoH(nikTiB  IHTEpECIB.
BignosigHi Ocobu Ta 3anyyeHi Ocobu M BU3HAKOTL Ta
NOroOMKYHTHCA, L0 3aranbHOA0CTYNHA iHhopMaList LWoao
BignosigHux Oci6 T1a 3anyyeHux Oci6 (B TOMYy umcni
[OCTyNHa B COLiarnbHUX Mepexax) Moxe po3rnsgarucs
KomnnaeHc Ogpiepom/ KOpuamnyHmum Biggainom B sKoCTi
ponycTuMoro gokasy icHysaHHs Ocobuctoro IHTEpecy
(umn iHTepeciB ix YUnenis CiM'i, pogmyis, ApYy3iB UM iHLLMX
0ci6) 4n diHaHcoBOrO IHTEpECY.

[MpaBniHHs KoMnaHii NOBMHHI NPOBECTM CMiNbHY 3yCTpiy
3 Komnnaexc Odivepom / HOpugnuuum Bigainom
Komnawii Ta/abo Bigainom YnpasniHHs MepcoHanom Tay
BIOKDUTWA Ta HeynepemKkeHuin cnocib  po3rnsHyTu
IH(hopMaLito o0 cuTyauii HaBkoso KoHdnikTy IHTepecy
BignosigHnx Ocobu Ta 3anyuyeHux Ocib 3 meToH
HAnNEeXHOro  BPErymniBaHHA /|  YCYHEHHS  HacnigkiB
KoHdnikTy IHTEpECIB.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

1. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social
networks) may be considered by the Compliance Officer/
Legal Department as an admissible evidence of
existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly
manage / mitigate it.



Ha ocHosi BcebiyHoro aHanisy Bunagky KoHdnikty
IHTepeciB, NpoBedeHOro B NOpsaKy, nepeabaveHomy
BULLE, | 3anexHo Big xapaktepy KoHonikty IHTepecis
YCYHEHHS! MOr0 HacniaKiB MOXe BKIYaTh no3baBneHHs
BignosigHoi Ocobu noBHOBaX€eHb NPUMHATTS pilleHb
o4O KOHGMIKTHOI cuTyaLil abo iHWi cyBopi 3axoan , a
wopo 3anydyenux Ocib — npunuHeHHs BigHocUH Komnawii
3 Takot 3anyyeHoo Ocoboto , 3aHeCeHHs i B CMMCOK
0cib, nocnyr1 sKUX He cnig BUKOpUCTOBYBaTH Ta/abo Ha
KOPUCTb KX HE CRif 34INCHIOBATW NnaTexi, TOLO.

Komnanis Moxe BOaTucs 4o psgy 3axogis (okpemo abo B
noegHaHHi) ana BperyntoBaHHs KoHdnikty IHTepecis,
BKIMHOYa0UM:

a) ycyHeHHs (BigmoBa Big) lNpueaTHoro IHTepecy, LWo
cnpuynHme KoHnikT IHTepecis;

b) obmexeHHs focTyny [0 iHopmauii, WO Moxe
crocysatucs lpusaTHoro IHTepecy;

C)  YCYHEHHs Bif NPUAHATTS pilleHb / NignMcaHHs yrog
| BUMHEHHS [iN, Ha SiKi BXE MOLUMPOETLCS abo Moxe
nowwuptroBaTucs KoHnikT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBedeHHs Ha
nocagy 3 NOBHOBaXeHHAMM Ta 0B0OB’A3kamu, LLO He
nos’si3aHi 3 KoH(nikToM IHTEpECiB;

€) 3aCTOCYBaHHS  30BHILIHBOTO  KOHTPOMO  LIOAO
BiONOBIAHMX  (PyHKUiM  (MOBHOBaxeHb), Ain  Ta
npoLecy NPUAHATTS PiLEHb;

f)  BigmoBa Big MOCNyrW, NUTAHHA YU GISABHOCTI, LWO
cnpuumnHioTL KOHAMIKT IHTepecis, SKwo KoHdgnikty

IHTepeciB He MoxHa 3anobirtn  abo  Moro
HEMOXNMBO e(MEKTUBHO BperyntoBatn B iHLWNK
cnoci6;

g) [nOosefdeHHs Ao Bigoma Beix BignosigHux Oci6 Ta
3anyyennx Ocib , AKWO Le AopeyHo, iHopmaLii
npo KoHdnikT IHTepeciB okpemux BignosigHux Ocib
Ta 3anyyeHux Oci®  Ta iHGOpMyBaHHA BCiX
Bignosighmux Oci6  Ta 3anyyenmx Oci6 npo
MOXNMBI  KpoKM, ki KomnaHia 3pobuna ans
ycyHeHHs KoHnikTy IHTepeciB ToLo

h) y BMHATKOBMX BUMafKkax MEPEBEOEHHS Ha iHLy
nocagy 44 NPUNWHEHHS TPYOOBWX BIOHOCUH abo
cnisnpaui.

MpaBniHHa KomnaHii noBMHEH 3abe3neunTy BiaCyTHICTb
yNpaBniHCLKOrO BNMMBY Y BUMaZKkaXx iCHyBaHHS NPSIMOro
abo HenpsMOro nignopsiaKyBaHHA MiX BignosigHumm
Ocobamu, Bignosighumn Ocobammn Ta  3anyveHumu
Ocobamu i HaBnaku, Ta y BWNagKax, KONMW BOHU €
Unenamun Cim'i, marotb brmsbki Ocobucti CToCyHku, €
ApYy3sMM abo iHLUMM YMHOM MOB'A3aHI OANH 3 OOHUM.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions , and with respect to the
Assigned Persons - termination of the Company’s
relationship with such Assigned Person , placing him/her
/it on the do not use and/or do not pay list, etc.

The Company may utilise a number of means
(individually or in combination) to manage a Conflict of
Interest including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of Interest;

e) application of external control over respective
functions (duties), actions or decision making
process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons  and informing all Covered
Persons and Assigned Persons about potential
steps that the Company have taken to mitigate the
Conflict of Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure
that no managerial influence exists in cases where there
is a direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned
Persons and vice versa, and in cases where they are
Family members, have Close Personal Relationships or
friends or are otherwise connected with each other.



Bci piwenns  [pasnivHg  KomnaHii WoAO nuTaHb
BperymoBaHHa |/ yCyHeHHst  HacnigkiB  KoHdnikTy
IHTepeciB NOBWHHI OYTW HANEXHUM YUHOM OPOPMAEHI Ta
3bepiratuca B AokymeHTauii KomnaHii  KomnnaeHc
Odpiuepom / KOpuamunum Bigginom Ta / abo Bigainom
YnpaeniHHa NepcoHanom KomnaHii.

6. PIBHE

Yci BignosigHi Ocobn Ta 3anyyeHi Ocobu noBuHHI 6yTu

o3HaiomneHi 3 T[loniTMKOW Ta MOBWHHI  nignucaTu
nucbMoBy  hopMy  NIATBEPIKEHHS, L0  3acBigyye
BM3HAHHA Ta NPUAHATTS HUMW [loniTwkn [0 novaTKy

Oyab-gkux X TPYyAOBMX YW  [OiNOBMX BigHOCUH 3
Komnawnieto . Akwo Bignosigha Ocoba abo 3anyyeHa
Ocoba 3 Bygb-sIKUX MPUYMH He O3Hanomunacs abo He
nignucana  dopMmy  NIATBEPOXEHHs,  BOHA  He
3BiNbHAETLCA BiA 3000B'A3aHb 3 [JOTPUMAHHS BUMOT
[Monitukm.

AkTtyanbHa Bepcisi uiei lMonitmkn [ocTynHa B pexuMi
OHNawH 3a aapecoto: https://www.beer-

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company's
records by the Company’s Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy  before they start any
employment and/or any business relations with the
Company . If a Covered Person or Assigned Person
has not familiarised themselves with the Policy or has not
signed the confirmation form due to any reasons,
he/shelit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ru/site/green-reports

co.com/ru/site/green-reports

[MoniTuka MoXe nepernsgaTncs B Mipy HeobxigHoCTi, ane
He MeHLUE, HiX Yyepe3 Tpu (3) POKW 3 AHA Ti NPUAHATTS
KomnaHieto.

BignosigHi Ocobn Ta 3anydyeni Ocobu nosuHHI GyTK
CBOEYACHO NOBIZOMINEHI NPo Byab-aki 3miHv B MoniTuuj.

Byab-ski nuTaHHs, Wo ctocytoTbes uiel Monitukm Ta/abo
iHopmauii  wopo  6yab-AKoro  MOTEHUIMHOTO  Yu
(hakTMyHoro nopyweHHst lMonitukn abo 6yab-akoi i3
Monituk Komnawii, Wo mMano Micue 4 Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odpivepy /
tOpuanuHomy Bipginy Komnanii. KoxHe noBigommneHHs
Oyne peTenbHO po3rNsHyTE | poscnigyBaHe Ha
KOH(DIAEHLiMHIN OCHOBI.

Y pasi Oyob-sikmx po3BiKHOCTEN MiX aHTMINCHKOK
Bepcieto uiel lNMoniTukn Ta 1i nepeknagoM, yKpalHCbka
BepCisi MaTuMe 0B0B’A3KOBY/NEPEBAXHY CuIy.

[ata HabpaHHs YnHHOCTI wieto MoniTukoto: 29.05.2020

[ata nepernsagy uiei Monitukn: 29.05.2023

Lito Monituky nepernsHyTo i 3aTBepaxeHo Harnsgosow
Papoto Komnaii .

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020

Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by Supervisory
Board of the Company .


https://www.beer-co.com/ru/site/green-reports

AOOATOK 1/ ANNEX 1

®opma [leknapauii wono Kondnikry IHTepecis! / Form Declaration on Conflict of Interest!

[ata/Date:
MNI6 / Name:
Mocaga / Job title:
Tak/Hi
Akwo «Tak», HapanTe
Ne / MutanHs | The questions MOACHEHHS /
No. Yes/No
If “Yes”, please, comment

1 Us maete Bu abo unewn Bawoi cimT, npsmo uu

onocepeakoBaHo, akuii (4acTku abo iHWi KopnopaTuBHI NpaBa)
abo iHwWi npaBa BnacHocTi y Byab-AKin topuanyHin 0cobi? Akwo
"TaK", byab nacka, BkaxiTb HaMMEHyBaHHS OpUANYHOI 0COBK Ta
AanTe BiANOBI4b HA HACTYMHI 3anNUTaHHs: /

Do you or your family members2 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4M Taka topugmyHa ocoba Mae [ainoBi BiOHOCKHKM abo
Bege neperosopu i3 TOB «lPIH KYJ» (pani -
«KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with GREEN COOL LTD (the
‘Company”)?

- 4u € TaKa topuanyHa ocoba koHkypeHToM Komnanii? /
whether such legal entity is a competitor of the
Company?

Un € Bu abo unenn Balwoi CiM'i uneHamu OpraHiB ynpaBniHHS
(NpaBniHHa abo HarnsgoBOi paau), OMPEKTOPOM, YneHamu
PEBI3iNHOI KOMICIi, pagHWUKOM, YNOBHOBAXEHUM NPEACTABHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

- lopuanyHoi ocobu, sika Mae [inosi BigHOCMHM abo Bepde
neperosopu 3 Komnarieto? /

in a legal entity that is in business relations or engaged in
negotiations with the Company?

2 UneHamu ciM'i €: ocobu, siki nepebysaroTsb y wintobi, Aitu, 6atbki, ocobu, ski nepebysatoTb Mg onikoto abo niknyBaHHAM, Oyab-ski
iHWi ocobu, AKi cninbHO NPoXKBaOTL abo MatoTb Oyab-AKi iHLI CIMERAHI CTOCYHKW, O MOXYTb CTBOPIOBATM BPAKEHHS KOHMIKTY
iHTepeciB, BKMoYatoun ocib, ski NOB'A3aHi cninbHUM NoByTOM, MaloTb B3aeMHi NpaBa Ta 0DOB'A3KM, a Takox 0cobu, Ak ChinbHO
NpoXuWBalOTb, ane He nepebysatoTb y wntobi. / The family members are: any spouse, children, parents, persons under the
guardianship or trusteeship, any other person who resides in the same household or has any other family relationship that could
create the appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as

cohabitees, who are not formally married.
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- lopuamn4Hoi 0cobm, ska € KoHKypeHToM KomnaHii? /
in a legal entity that is a competitor of the Company?

3 Un npautoete Bu Ha gogaTtkosin poboTi/ uu 3aincHioeTe By iHLWy
' RiSNbHICTb / Y1 MaeTe B iHLWKNA BisHec? /
Do you have any additional employment / activities / businesses?

4 Un nnaHyete Bu 3gincHioBatn Byab-siKy TpaHCakujlo, WO MOXe
npussecT [0 KoHdnikty IHTepecis, Sk nepenbaveHo Liet
MMonitukoto abo iHwmumK Monitukamm KomnaHii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s
Policies?

5 Un otpumysanu Bu Gyab-aki nogapyHku 3 npusogy Oyab-skux
nogjn / iHWi mMaTepianbHi YA HemaTepianbHi LiHHOCTI Bif TpeTix
ocib, 3 skum KomnaHis mae abo nnaHye maTu ginosi BiGHOCUHN? |
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Un npautototb B Komnaii uneHu Bawoi ciM’i abo poamdi (B
3HayeHHi BkazaHomy Buwe)? Akwo Bw Bignosinu «Taky»,
3a3HauTe iX iMeHa, npiseuLLa Ta nocaau: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ur e Bn abo Oygb-ski unenn Bawoi cimi [epxaBHuMu
' cnyx6oBUsam? (B 3HaYeHHi BkazaHoMy Hkye)? / Are any of your
family member (as specified above) is a Public Official?

3 NepxasHuit cnyxBoseLb — 0coba, fKa 3AiNCHI0E BYab-AKy QiANbHICTL, NOB'A3aHY 3 BUKOHAHHAM (YHKLIA AepxaBi Yi MicLEBoro
CamOBpsILyBaHHS, NPaLoe y AePXaBHOMY MIANPUEMCTBI Ta BkadaHa B MyHKTax 1 i 2 yacTuHm nepwoi ctatTi 3 3akoHy YkpaiHu Big
14.10.2014 Ne 1700-VIl «Mpo 3anobiraHHs kopynuii» (gani — «AHTUKOPYNUiIMHMA 3akoH»), a Takox ocoba, ska mpauie B
MiXXHApOZHIl opraHisauii, € 4neHoM MoniTUyHOi NapTii um ocoba, sika € 3aBigoOMO TiCHO NoB's3aHow 3 [epxasHum CryxbosLeM
HaCTIMbKY, WO BMMB Ha Taky 0CODY € 4M MOXE BBaXaTWUCs MOTEHLiIMHAM 4Yi PaKTUYHUM BMIMBOM Ha Camoro [lepaBHOro
Cnyx6oBugs. Taki ocobu MOXyTb BkmouaTi 6nmabkux poguyie [epxasHoro Cryx0GoBUS (Hanpuknag, YOMoBiK UM LpYxXuHa, 4iTH,
Batbku, GpaTn Ta cecTpy Yn YONoBik/apyxuHa AuTUHK, BpaTa abo cectpw) / Public Official means a person who performs any activity
related to the exercising of public functions of central or local govemment, or works in public enterprise and is listed in paragraphs 1
and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption” No. 1700-VII, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person who is
known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or actual
influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in clause 1 of
the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA / STATEMENT

[Meped nodaHHsM uiei [eknapauii s osHatomuscs/naca 3  Kodekcom nosediHKU, AHMUKOPYNUitiHOK
nonimukoro, [lonimukot w000 8U3Ha4YeHHsI KOHGIKmYy iHmepecig (munogot (hopmor) ma ecima IHWuMu
Monimukamu Komnarii . /

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

A nidmeepdxyro docmosipHicmb iHgpopmayji, HadaHoi y uit [eknapauii, i dato 0036in Ha 06pObKy
nepcoHarbHuUX daHux ma nepesipky makoi iHgopmauji. /

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data
and verification of such information.

[ata/Date / /20

Mignuc / Signature / /
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KapTa 3aco6iB KoHTponto Ans 3anobiraHHA KOHNIKTY iHTepeciB /

AOOATOK 2 / ANNEX 2

Controls map for prevention of conflict of interest

BignoBiganbHuii Bigain ynpaBniHxa Bipgin 3 nuTaHb OpuanyHuit TonoBwu nigpo3ginis / Opranu ynpaBniHHs Komnanii/
nigpo3ain / nepconanom / The Human 6e3neku / Security Biaain / Legal Heads of Units Company’s Governing bodies
Responsible Unit Resources Department Department
Touku KoHTpONHO / 1. KoHTponb nopaHHs Mepesipka OTpuMaHHst KoHTporb Ta YHUKHEHHS He 3acTocoByeTbCs
Control points [Jeknapaii wopo KoHdnikty iHchopmaLyji, nossony KomnnaeHe | cutyauiit: - /
[HTepeciB nig yac: BKa3aHOi B Odiuiepa nepen nignopsiaKyBaHHs, N/A
- npuitomy Ha poboTy [eknapalii wopo BYNMHEHHAM NEBHUX BKITIOYAK4M TUMYACOBI
- nicns NoBepHeHHs npaujisHuka | KoHdnikTy 1opUaNYHUX Al / AOpYYeHHs Ta / abo
3 BiANYCTKX NO Aornsaay 3a IHTepeciB, Ha eTani HalaHHA 403BONIB nocagoBy 3anexHiCTb
LOUTUHOHO. cnisbecig 3 BiANOBIAHO A0 UreHiB ciM'i, Wo
KaHauaaTamu. Bumor lMonituk npawoioTb B Komnarii.
2. KoHTponb HasiBHOCTi / Komnanii. /
CiMeiHIX 3B'A3KIB Y BUNaaKy Verification of the / Control and avoidance of
nepesefeHHs npaLiiBHiKa Ha information Seeking situations of:
iHLY nocagay. specified in the Compliance -subordination, including

3. KoHTponb HasiBHOCTi
CiMeiHIX 3B'A3KIB Y BUNaaKy
OfIPYXEHHS NpaLiiBHUKIB.

/

Declaration on
Conflict of Interest
during interviews
with candidates.

Officer's approval
prior to conduct of
certain legal actions
| provision of
approvals required

temporary assignment of
duties, and / or functional
dependence of family
members working in the
Company.

1. Control of the filling of the by the Company's

Declaration on Conflict of Policies.

Interest during:

- hiring process

- after return from the maternity

leave.

2. Control of the family ties

existence in case of transfer of

employee to another position.

3. Control of the family ties in

case of marriage of employees.
3BiTyBaHHA HapaHHs iHopmalii npo: HapaHHs HagaHHs HagaHHs iHchopmalii npo | HagaHHs iHdopmauii npo
KomnnaeHc - nepesefeHHs NpaLiBHuKa, iHchopmaLii npo iHchopmaLii npo Taki Bunagkm. / 3a/eKnapoBaHuit KOHCIIKT
Odiuepy / AKUA Mae CiMenHi 38'a3ku 3 BUSBMNEHI 3anfaHoBaHy iHTepeciB Ha 3acigaHHsX

Komnatieto, Ha HoBy nocaay; HeBignosigHocTi. / TpaHcakLito / Provision of information BIANOBIZHWX OpPraHiB ynpasniHHs
Reporting to the - CIMEHi 3B'13KM MixX fopUaNYHI gii. / about such cases. Komnaii. /
Compliance Officer | npauisHukamu. / Provision of

information about Provision of Provision of information about

Provision of information about:
- the transfer of employee who
has family ties with the
Company to a new position;

- the family ties between
employees.

the discrepancies
revealed.

information about
the contemplated
transaction / legal
actions.

declared conflict of interests at
meetings of the respective
corporate bodies of the Company.
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