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1, nPo nonrTHKy 1.

1.1 CSepa 3acrocyBaHHfl

!n nonirnra uloAo Br43HaqeHHF roH$nirry (aani
<flonirura>) e vacrrHolo npaBilr eHyrpiuLHuoro
TpyAoBoro po3nopflAKy Korvnanii ra 1 sacrocoByerbcfl Ao
ecix nocaAoBr4x oci6, npaqiaHr,tria, TrMLtacoBt/x
nparlieHr,trie, ynoBHoBaxeHrx npegcraaHrxie ra
arqionepa(ia)/yvacHnxia (tani - <BiAnoeigHi 0co6n>)
TOB (HBO ( lO 5l  Cl-  | IPOMO) (Rani-  <Korunanin>).

florpruaHun BfiMof lonirnrr raKox oviryerucn i
BrMafaerbcn y sa'nsry 3 Br4KoHaHHFu po6ir L{il HaAaHHFM
nocnyf AnF KorvrnaHii s 6ory aTeHtie, nippngHrrie,
nocraqarbHrria, roHcynuraHria KounaHii ra iHu:rx oci6,
flKr4M Moxe 6yu AopyqeHo Br/KoHaHHfl po6ir a6o
HaAaHHF nocnyr Korvrnanii nla6o eig iueHi KoH,rnaHii
(lani - <3anyveni Oco6n>).

L{n |onirnxa BcraHoBnrco uiHiuanuHnr,r craHAapr, FKofo
3a 6ygs-rxrx o6craerH noarnni Aorp14MyBarilcfl
Kounauin, BiAnoeiAHi Oco6r ra 3anyveHi Oco6lr. !n
flonirrra 3acrocoByorbcn pa3oM o i ernn..rae e ce6e
npilHqilnil, nxi emrna4eui y Kodexci noeedinxu,
flonimutti t4odo nodapynxie ma eocmunnocmi,
flonimut4i t6odo sa6opon'u nnamexie dns
cnpouleHHe $opuanunocmeu ma equHeHHe
sa6oponenux diu , [lonimuqi t4odo euympiwuix
pos cn i dye au u, [1 on i m uqi qod o s a6 o p on u 6yd a-n xux
npf,Mux a6o Henpf,Mux enecxie Ha Kopucmb
nonimuqnux napmiu mala6o nonimuqnux
xandudamie, [lonimuu,i t4odo 6naeodiunux no)Kepme
ma cnoHcopcmea moulo (gani pa3oM s qien
l'lonirrrop - < floniruxu KorananiT>).

Bci repuiHr, u-lo BxhBaorbcfl s aernxoi 6yrer, are He
uicrsru Bfi3HaqeHHfl e rlir,t |onirnqi, uaruru 3HaqeHHfl,
naeegeHi y lloniruxax Korvnanii. ;..

Approved by the Decision of the sole pafticipant
of LLC (SlA (UBC-PROMOI

June 1st,2020

CONFLICT OF INTEREST
POLICY

ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the "Policy") is an integral
part of the internal labour rules and regulations of the
Company and 1 applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the "Covered Persons") of LLC <SlA
rUBC-PROMO.I (the "Company").

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
"Assigned Persons") to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons, This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal lnvestigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, efc. (hereinafter together
with this Policy referred to as the "Company's Policies").

All capitalized terms not otherwise defined in this Policy
shal'l have a meaning ascribed to them in the Company's
Policies.



1.2 Mera flonirurr

Merop qiei flonirurn 0 BcraHoBfleHHfl npoqeAyp14,
cnpflMoBaHoi Ha ga6esne.{eHHn AorpilMaHHF
Bi4noaigHr,rnrn 0co6aun rclalo 3anyveHrrun Oco6arvrlr
aignoeignr,rx saxoHie ra ni4saxoHHux axrie, a TaKox
npaBrr i npoqegyp KorvnaHii npil eilsHaqeHHi Ta
noaogxeHHi 3 peatbHr4Mt4 Ta noreHqir,rHunttt
xoH$rixraur iHrepecie, qo crocytorucs KonanaHii rala6o
Bi4noaigHr,rx Oci6 raia6o 3anyveHr,rx Oci6.

1.3 9onay 4orpr,tMaHHfl floniruxn e BaxrltBt4M

lopyueHnn ei4noai4noro 3aKoHoAaBcrBa Moxe Maril
uerarraHi Hacnigxu gln KovnaHii, BiAnoeiAHrax Oci6 ra
3anyveHnx Oci6, nol{taHarcvr eig 3a3HaHHF penyraqir,rHoi
ruKoAl4 A0 npilTflrHeHHR Ao qreinuHol qil xpilMiHaruHoi
ei4noei4anuHocri rala6o HaKnaAeHHn cauxqira s 6oxy
perynflTopHt/x qh npaBooxopoHHl4x oprauie. KovnaHis
Moxe npilrnrHyrr Bi4noai4Hrx Oci6, u1o nopyulrn,4 AaHy
fionirnxy, Ao 4racr4anniHapnoi ai4noeiganuHocri,
BKnnqapqr y ei4noai4Hrx BfinaAKax nphnrHeHHfl
TpyAoBoro A0r0B0py q14 A0roBopy npo HaAaHHF nocftyf,

HesilxoHaHHR 3anyveHrur Oco6aur BIMor qiei
l'lolirrrt,t Moxe nprl3Becrh Ao npfinnHeHHfl KorrlnaHiero
eigHocnu 3 TaKilMt4 oco6anltta.

2. KIIIOI]OBITEPMIH]4

Brlr/HeHHF Aiit niA qac BilKoHaHHF 3a3HaLteHilx
NOBHOBAXEHb.

<Peansnnri Konsnixr Inrepecie> o3HaLtao Hananicru y
oco6n flpnearHoro lHrepecy y c$epi, e qrita BoHa
Br4KoHye ceoi noBHoBaxeHHg, u.lo BnnilBae Ha
o6'emrsHicru qr HeynepeAxeHicru nprr,rHnnn Heo
piueHu, a6o Ha BqilHeHHfl rli l He Bq[HeHHF 4ill nig vac
BilKOHAHHF 3A3HAqCHilX NOBHOBAXEHb.

1.2 Objective of the policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulationi, as
well as with the Company's rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned persons,

1.3 Why lt ls lmportant to Follow the policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned persons, ranging from
reputational damage to civil and criminal liabiilty, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this policy including, where
appropriate, termination of their employment or servtce.

Failure of the Assigned persons to follow this policv mav
result in termination of the Company's relationship with
such persons.

2. KEYTERMS

"Apparent Conflict of Interest" means a private Interest
(as defined below) of a person in the area, in which
heishe performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

"Real Conflict of Interest" means a private Interest of a

I



<Kon$nixr Inrepecie> o3Haqae crryaqin, xonr 4iroai,
SiHaHcoai iHrepecn, iHrepecr LlneHia Ciu'i (sx
Bil3HaqeHo Hrxve), nonirhqHi qI Oco6ficri lHrepecn
Moxyrb BnnilBaril Ha nprltHnrrr piueHHn oco6oro nig
'.rac BilKoHaHHF Heo noBHoBaxeHb B KounaHii, Ta
BKflroqac ffK PeanuHnlt Kou$nixr lurepecia, TaK i
floreHqiltrun KoHQnirr lHrepecie. Kou$nixr lnrepecie
TaKOX MOXe BKnOqarh yqeWrtilt r<oHsnixr iHrepecie
(robro cnryaqirc, flKa Moxe crBopr4r4 BpaxeHHr
HassHocri KoH$rirry lHrepecie),
Haairu ronu KoHSnirry lHrepecia uoxe $axrrvHo He
rcHyBaril.

<SnnsbKi 0co6ucri Crocynrn> o3Haqao 6ypu-nxi o
HacrynHilx crocyHria: poruaHrrvHi vn iHrnuHi crocyHKr4,
oco6ncri pinoei, ToproBenbHi vu SiHaHcoai aigHocnHn
a6o crocyHxt,t oci6, sxi cninuHo npoxnBaprb,

< flpuaarxur,r Inrepec> 03HaL{ae 6ygu-nrrr,l inrepec
oco6n, Uo nepeg6avae BilroAy MarrrHoeoro a6o
HeNrar,tHosoro xapaKTepy, e rouy vrcni syHltoeneHrra
crocyHKaMr 9neHia Ciu'i, Er[surilu14 Oco6rcrrur
CrocyHxavn, 4pyxHiwN r.r14 iHrLrr,rrvtrrr crocyHKaMil 3
SisrrrvHr,run qn ppilAr4rrHnvr oco6aMr, y rouy vncni
iHtepec, u-lo Br4HilKae y 3B'F3Ky 3 LrreHcrBoM a6o
girnuuicrn B rpoMaAcbrrx, nonirrvHrx, penirir,rHrx,.{t l
iHurx opraHisaqinx.

<9nenu Cira'T> pnn qinera qiei llonirrxr osHaqao oci6,
rri nepe6yeaorb y unp6i, girera, 6aruxie, oci6, cxi
nepe6yaanru nig onirorc a6o nixnyaaHHru, 6ygu-nrrx
iur-unx oci6, nxi cniluuo npoxilBapru a6o uaoru 6ygu-nxi
ir-rrLri cirverlHi crocyHKr, t{o Moxyrb crBoppBaril
BpaxeHHF xoHSnirry iHrepecia, BKnpvaloLtrr oci6, sri
noa'sgani cninuHnru no6yrou, Maorb egaeNaHi npaBa ra
o6oB'F3Kr4, a raKox oci6, gri cninuno npoxilBaorb, ane
He nepe6yeanru y unn6i.

<OiHaxcosufi Inrepec> o3Haqa0 6ypu-nri rpouoai
Kor.urkr, rpouoerr,t exsiaaneHr, Bayqep, [logapyHor,
nocnyry, nepeBary, BilfoAy, 3Ht4xKy, no'is4ry B Mexax
rpa'iHr,t r.l/ 3a KopAoH, locrrHHicru, po3Ban4,
npoxrtBaHHfl, cnoHcopcrso, iHlxi 3aoxoL{yBatuHi vr rliHHi
eycrpivHi BilHalopogt4, orpivr L{acroK anacHocri,

<Kon$i4enqifina ln$opuaqin> o3HaLtae iHQoprvrarliro,
r4o Moxe sano4inrr [JKoAy KovnaHii, ii
3aMoBHilKaM/xnieur.qv, npaqiaHuxau a6o lnmyrH,r
$isltvuru qil ppr4lt4LtHul oco6au, nrqo [i HeHanexHilM
qilHoM 6yge poerpuro,.a6o eKa Ha iHilr,tx nigcraBax He o
3ararbHoAocTynH0p,

"Conflict of lnterest" means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. lt may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of lnterest mav not in fact exist.

"Close Personal Relationship" means any of the
following: a romantic or intimate,relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

"Private Interest" means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activit ies of public,
polit ical, religious or other organizations.

"Family" for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or haS any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

"Financial Interest" meaRS any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

"Confidential Information" means information that may
cause harm to the Company, its customers/clients,
emp[oyees, or other entities or individuals if improperly
disclosed, or that is not othenrvise publicly available,

- 3 -



(f lo4apyHoK), <Henpaaoraipna Brro4a>,
<l-ocrunnicrb) MapTb 3HaqeHHF, HaaegeHi y [lonil,trli
u-{0A0 noAapyHria ra rocrrHHocri,

"Gift", "l l legal Benefit", "Hospitality" have the meanings
given in the Gifts and Hospitality Policy.

3, 3ArAnbHt nPilHqilnil

KounaHin nparHe sa6esneqilrn, qo6 KoHSnirr lHrepecia
He MaB HecnpilFTnheoro annray Ha iHrepecu KounaHii, a
TaKox iHrepecn Ii ffiieHrie/sauoeHrria, ii axriioHepa(ie) /
yvacHrxa(ie) ra iHurax oaqiraaneHrx cropiu unffxoM
BrffBneHHfl, sano6iraHHn ra BperyrrcBaHHfl Konsnixria
lHrepecie, flnn AocFTHeHHR qboro KovnaHin ra il
ei4noeigui ni4pos4inr,t Moxyrb BnpoBaAxyBal,r Heo6xi4Hi
np0L{e4yprl Ta BXilBaril eaxo4ie, nr<i nepeniveHi y
flo4arry 2 .

Bignoai4Hi Oco6r,r ra 3anyveui Oco6lt noerHHi 6yru
He3anexHrMil Ta HeynepegxeHrMil npr BilKoHaHui Hrvr
ceoix nosHoBaxeHb, a raKox noeilHFti yHilKarfi 6ygu-nxrx
crryaqin, xonn ix Oco6lrcri lHrepecn (vta iHrepecrl ix
ulneHie Ciu'i, pogrvia, ppysie .til iHUilx oci6) rvroxyru
cynepeL{ilTrl a6o crBopoBar[ BpaxeHHff TaKilx, u{o
cynepeL{arb iHrepecav Korvrnauii.

3a 3ararbHl/M upaBfiloM Bi4noaigHi Oco6r,t :ala6o
3anyveHi Oco6r,r noarHHi yHhKarr ra sgir,tcHruaarr
po3Kpl4TTfl erilqHr,4x, topt4Altr{Hr4x, SiHaHcoerx qr iHuux
KoHSnirrie lurepecie, qo crocytorbcfl KounaHii, ra
ycyHyl/ ce6e BiA B14KoHaHHfi noBHoBaxeHb u_lo4o
npvuunrn piu:eHu y 6ygu-nxira cmryaqii KoHQnixry
Inrepecia, qo crocyerbcn KounaHii.

4. PO3KPI4TTF KOHO'IIKTY IHTEPECIB

Yci crryaqii qoAo HaflBHocri ennrey, QiHaHcoarx BhroA,
QiHaHcoeilx lHrepecie ra iHunx KoHsnirria lHrepecie
noeilHHi HeaiguagHo noaigorrlnnrucn KounnaeHc
O$iL{epy / lOpr,rgravnorvry Bigpiny ra/a6o Bi44iny
VnpaaniHHn [lepcouanou KorvrnaHii.

flii ra ei4Hoct4Hr4, t4o Moxyrb BnrilBaril Ha HesanexHicru
nornngia BignoaigHlrx Oci6 a6o 3anyveHrx Oci6 ra
craHoBr/Tl/ KoHQnirr lHrepecie, s-no[4ix iHuoro Moxvrb
BKfIIOqATil HACTVNHE:

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers, its shareholder(s) |
participant(s) or other stakeholders through the
identification, prevention and management of the
Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2 ,

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company,

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be prompfly
disclosed to the Company's Compliance Officer / Legal
Department and/or Human Resources Deoartment.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter a/n include
the following:

t- + -



a) HaAaHHfl nocnyr a6o npal{eBnauryBaHHfl y rperboi
oco6r,r, 30KpeMa, noreHqir,tHoro a6o $axruvHoro,NOCTALIANbHilKA, 

3AMOBHIKA LiLl KOHKYPEHTA
KounaHii;

b) eologiHHn qacrKoto y xanirani noreHqiltHoro a6o
eaKTilvH0t0 nocraL{atbHnKa, 3aMoBHilKa a6o
KoHKypeHTa KounaHii;

c) HaseHicruOiHaHcoeorolHrepecy;

d) HaRsHicru gnenie Civr'i qil Elmgurnx Oco6mcrrx
CrocyHrie B Mexax KonrnaHil is 3anyveHnun
Oco6arvrr rcla6o : noreuqiraHrM rl/ $annvnru
KoHKypeHToM KorrlnaHii; ra

e) BilKopt4craHHs axrileie KorvrnaHii vra KoHQigeHqiraHoi
lH$oprvraqii 3 Merop orpilMaHHF oco6ncroi BtAtoAu.

BignoeigHa 0co6a ra 3anyveHa Oco6a noBrHHa qopoKy
He nisHiue 31 ciqnn noAaBaril flexnapaqiro uloAo
KoH$nixry lHrepecie sa $oprvroro, HaBeAeHop y flogarxy
1 (<flernapaqin>), Kounnaeuc Osiqepy/ lOpr,r4r,rvHorvy
Biminy : .la6o Bi44iny VnpaeniHHn flepcoHanour
KovrnaHii uJlFXoM noAaHHF nilcuMoeoi gernapaqii, Frr4o
lemaparlin He 6yna BqacHo Ha4icnara Bignoai4Horo
O_co6oro ra 3aryveHop Oco6oro, KounnaeHc OQiqep/
lOpn4ravurar,r Bi4gin rala6o Bi44in VnpaaniHun
[lepcoHanou KorvnaHil noeilHHi npoaKTilBHo BilMafaril Ta
ga6egne.lfirr,r u1o6 TaKa lexnapaqin 6yna noAaHa
HaclnbKil tuBt/AKo, Hacrilsxtt Lle npaKTnvHo MoxnrBo.

Bi4noaigHa Oco6a noBilHHa ueei4xna4Ho a 3anyveHa
Oco6a noBilHHa sa Hallnepu.roi posyrvrHoi Moxll4Bocl y
nilcbMoB0My errnn4i po3t(pr4Tt4 cBoeMy repieHrry B
KounaHii, a raKox Kounnaeuc OSirlepy / lOprt4r,rvHorvy
Bi44iny rcla6o Bi44iny ynpaaniHHn ilepcoHanonlr
KorvrnaHii' iH$oprvaqiro npo noreHqir,lHy nroxnlteicru a6o
HareHicru KoHSnixry lHrepecie a6o curyarliro
(o6craarrHrt), e sxiil Bt4HhKao (nroxe ernnrHyna) KoH$nixr
lHrepecia.

Porxprnn s-novix iHluoro noBfiHHo BKnoqaril HacrvnHi
AaHi:
a) nepBilHHa gexnaparlin iusoprvrarlii r4ogo ginnuuocri

BiAnoeipHoi Oco6ra ra ii gneHie Ciu,r ea MexaMil
KounaHil', HansHocri 3e's3xie rlnenie Ciru'l q,4
Srusuxilx Oco6rcrnx CrocyHxie a KorunaHil; ra

b) oHoBneHa gernaparlin eruleoasHaveHoi
iH$opruaqii, HagaHoi' KolnnaeHc Osiqepy I
lOpr4rvHolry Biminy nla6o Bi4giny VnpaeniHHn
llepcouanou KovrnaHij, F{tj.lo nonepeAHbo
AerfiapoBaHa iu$opnraqin a6o cwyaqin.
(o6craer,rur), a nxiu BtnHtAK (nltir er,rurrHyl,r)
Kou$nir<r lHrepecie, sNaiHilnilcn,

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain,

5, The Covered Person and the Assigned person
must submit their Declaration on Conflict of Interest in
the form attached in Annex 1 (the "Declaration,') on the
annual basis not later than january Jf. to the Company's
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration.
lf the Declaration is not timely submitted by the relevant
Covered Person and the Assigned person, the
Company's Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

the situation (circumstances) in which a Conflict of
Interest arises (may arise).

The disclosure inter a/ia shall include the followino
details:

a) initial declaration of information on external
business activity of the Covered person and hisiher
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



Bruorr qoAo po3Kpr/TTfl He nounpoorbcn Ha
6eronnar.Hy po6ory, rKy BignoeigHi Oco6r,t :ala6o
3aryveHi Oco6m Moxyrb Br4KoHyBaril Ha rpoMa4cbKt4x
3acaAax y ainuHr,tr,l ai4 po6ona Ltac 3a yMoBt/, u.lo raKa
po6ora He nepeuKoAxae BilKoHaHHto Hr/Mr4
noBHoBaxeHb ra o6oe'sgrie a KoMnaHil ra He
npil3Bogr4rb Ao Br4Ht4KHeHHn KoH$nixry lHrepecie.

[loaigonrneHHff npo KoHSnirr lurepecie ra inSopH,rarlir
npo re, qo BignoaigHa 0co6a nla6o 3anyvena Oco6a,
flKa Mae KoHQrirr lHrepecie, He 6pana yvacri B
o6roaopeuHi rcla6o roflocyBaHHi, noehHHHa 6ytu
Hafl exHnM LrilHoM oSopuneua (Hanpr,rrnag, nporoKonoM,
AoroBopoM roqo),

6. BPETYflloBAHH'I KOHONIKTY IHTEPECIB

KounnaeHc O$iqep / l.Opr,rgr,tvHr,rr,r BiRRin ra iHu.ri
nigpos4inr KounaHii noailHHi aKTilBHo oanyveHi Ao
BhflBneHHfl roHSnirria iHrepecie. lH$oprritaqir npo Bci
[loreHqir,rHi ra PeanuHi KoHSnirl,r lHrepecia noBrHHa
ace6iqHo ra He3arexHo (Ha crinurn Lle npaKTktrlHo
uoxnnao) po3rnflAarrcfl, aHanioyaarrcr ra
nepeeipnrncn. Bi4noei4Hi Oco6lt ra 3anyveHi Oco6ra
noenHni cnianpaqnearr ra cnpilerr4 KounnaeHc
OSiqepy/ fOpr,rgr,rvHoruy BigAiny y nepeaipqi
[loreHqirHr,tx ra PeanuHrx KoHsnirris lHrepecie.
Bignoai4Hi Oco6r,r ra 3alyveHi Ocobra LlilM Bt43Haorb ra
n0roAxytorbcF, ulo 3afarbHoAocrynHa iHSopwaqin r4ogo
BiAnosiAHilx 0ci6 ra 3anyveunx Oci6 (a rouy vncni
AocrynHa a coqianuHnx nrepexax) Moxe po3rnAAarneA
KovnnaeHc OSiqeporvr/ lOpr4rvunu Bi4ginoH,r B flKocrl
Aonycl4Moro AoKa3y icHyeaHun Oco6ncroro lHrepecy
(vr iHrepecie ix 9reHia Ciur'i, pogrvio, gpysie .1[ iHtxr,lx
oci6) vr,t OiHaHcosoro lHrepecy.

[lpanniHHn KorvnaHii noeilFtHi npoBecril cniruHy sycrpiv
s KoMnnaeHc OSiqeporr,r / lOpu4rtvHrav Big4inorvr
KovnaHil' rcla6o Bi44inorvr VnpaaniHHn [lepcoHanou ra y
ai4xpnrrr,t ra HeynepeqxeHrrl cnoci6 po3flflHyl4
iH$opuaqin u-logo cl4ryaqii uaarono KoH$nixry lHrepecy
Bi4noeigrrax Oco6lr ra 3anyveHrax Oci6 3 Merop
HarexHoro BperyroBaHHn / ycyHeHHn Hacnigrie
KoHSnixry lHrepecia,

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e,g., in the
minutes, contracts, etc.),

7. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Department and other
Company's units must be proactively involved in
conducting conflicts of interest identification. lnformation
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered, The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests, The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social
networks) may be considered by the Compliance Office/
Legal Department as an admissible evidence of
existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company'S Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned persons in
an open and unbiased manner in order to properly
manage / mitigate it,
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Ha ocHoei ece6i..{Horo aHanisy BilnaAKy KoHQnixry
lHrepecie, npoBeAeHoro B nopflAKy, nepeg6aveHorvry
Bilr4e, i ganexHo eig xapaxrepy KoHQnirry lHrepecia
ycyHeHHff r,toro Hacnigrie Naoxe BKlltoqaril nos6aaneHHq
Bi4noai4Hoi Oco6r,t noBHoBaxeHu npur,rHnrrn piueHu
r4ogo xoH$nixrnoi crryaqii a6o iHrui cyeopi 3axoAll , a
qo4o 3anyveHrx 0ci6 - nprnrHeHHR aiguocnH KorrltnaHii
3 TaKop 3anyveHoru Oco6oro , 3aHeceHHF ii e cnilcor
oci6, nocnyfll ARtAx He cnig Br/KopllcroByaaru rclalo ua
Koprrcrb sKhx He cnig egitt+noBarfi nrarexi, rou1o.

KounaHis Moxe BAar,4cfl Ao pFAy saxogia (orpervo a6o a
noe4HaHHi) 4nn BperyfipBaHHfl KoHQnixry lHrepecie,
BKI[oqa|oqfi:

a) ycyHeHHF (aiguoaa eig) [lpraearHoro lHrepecy, t4o
cnpilLtilHr/B KoHSnirr I Hrepecia;

b) o6uexeHHn Aocryny [o iHsoprr,raqii, tqo Moxe
crocyBarilcff [lpuearHoro lHrepecy;

c) ycyHeHHF eig npnraunrrn piueHu / nignrcauHn yrog
/ e,lilHeHHs 4ira, Ha nri axe nouilptoorbcn a6o uoxe
nounpnBarrcr KoH$nixr lHrepecie;

d) nepefrnA noBHoBaxeHs a6o nepeBeAeHHfl Ha
nocaAy 3 noBHoBaxeHHFMt4 ta o6oe'RgKaMh, uo He
noe'ssaHi s KoHQnirrorvr lHrepecie;

e) 3acrocyBaHHR aoeHiuHuoro KoHTporro uloAo
eignoeigHnx SyHrqiil (nosHoeaxeHu), Ai14 Ta
npoqecy npur,lHrrrn piueuu;

f) ei4uoea aig nocnyril, nilTaHHfl vr 4innuHocri, qo
cnpilqilHptoru Kon$nixr lurepecia, nxr4o KoH$nixry
lHrepecie He MoxHa sano6inil a6o r,toro
HeMoxnilBo e$exrraHo BperynoBaril B iHr.ur,ril
cnoci6:

g) AoBeAeHHfl po eigorraa ecix Bi4noei4rrax Oci6 Ta
3anyveHrx Oci6 , flKll_lo qe AopeqHo, iu$oprvraqii
npo KoH$rirr lurepecie oKpeMfix BiAnoaiAHr/x Oci6
Ta 3anyveuux Oci6 ra . inSoprvryBaHHfl ecix
Bipnoei4Hrax Oci6 Ta 3anyveHrx Oci6 npo
Moxnllei KpoKr4, sxi KolnaHin spo6utna AnF
ycyHeHHfl KoHSnixry lHrepecia ror4o

h) y BnHFTKoBT/x BilnaAKax nepeBeAeHHF Ha iHuy
nocaAy qil nprnilHeHHn Tpy4oBmx ei4HocrH a6o
cnianpaqi.

YnpaeniHHn KorvnaHii noBilHeH sa6eone.lnla eigcyrHicru
ynpaBntHcbKofo BnnhBy y BilnaAKax icHyeaHHn npflMofo
a6o HeIpflMofo nignopnpxyeaHHn rvrix Bignoei4Hr,tur,r
Oco6aulr, Bi4noeigur,rrvrn Oco6arun ra 3anyveurur
Oco6arvn i Haenarr, Ta y 'BfinaAKax, 

Kott4 BoHt/ e
9renaun Civ'i, rrltaloru.Snilsuri Oco6rcri CrocyHxn, e.
Apy3flMl4 a6o itlnr,rl r.tr4HoM noa'sgaHi oAl4H 3 oAHt4M.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions , and with respect to the
Assigned Persons - termination of the Company's
relationship with such Assigned Person , placing him/her
/it on the do not use andior do not pay list, etc.

The Company may util ise a number of means
(individually or in combination) to manage a Conflict of
Interest including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest:

c) suspension from decision making process i execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of lnterest:

e) application of external control over respective
functions (duties), actions or decision making
process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered persons and
Assigned Persons and informing all Covered
Persons and Assigned Persons about potential
steps that'the Company have taken to mitigate the
Conflict of Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management of the Company must ensure that no
managerial influence exists in cases where there is a
direct or indirect reporting line between the Covered
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VnpaeniHnn fiepcoHanou KorvrnaHii.
6. PI3HE

Yci BianoeipHi Oco6ra ra 3anyveHi Oco6lt noar'rHui 6yrr
osHatloNrneHi g [lolirrron ra noanHHi nignncail
nilcbMoBy $opvty nigraepgxeHHR, u{0 3acBlAqye
Bil3HaHHF ra npntaHsrrn Ht4Ml/ llolirrrr Ao noqarKy
6ygu-nxrax ix rpygoBt4x ql4 ginoarx ai4HocrH 3
KounaHieo , firr4o Bi4noeigHa Oco6a a6o 3anyveHa
Oco6a s 6ygu-nrrx npnqilH He osHautouvnacfl a6o He
nignrcara Soptuy nigreep4xeHHn, BoHa He
gsinuHcetucn eiA go6oe'ggaFls 3 AoTpilMaHHR B14M0r
flonirrxn.

ArryaluHa eepcin qiei l-lonilaKil AocrynHa a pexuH'ti

oHnafrH 3a agpecop: https://beer-co.com/,

flonirnxa Moxe nepernflAarficfl e rvripy Heo6xigHocri, ane
He MeHUe, Hix vepes rpra (3) poKt4 3 gHn ti nprrtHnrrn
KounaHiep,

BilnoeiAHi Oco6r,t ra 3anyveHr Oco6r,t noauHHi 6yrut
cBoeLracHo noaigotrlneni npo 6ygu-nri sN4iH14 a [lonirrqi.

Ey4u-nxi nnraHHF, ulo crocylorucn qiei flonirrrr nla6o
iHsopuaqii ulogo 6ygs-nroro noreHqiltHoro qr

$arrnvuoro nopyueHHF [lonirNrr a6o 6ygu-nxoi is
flonirr,tr Kor'ltnaHii, qo Maro vticqe vn Moxe Maru Mlcqe'
noeilHHi 6ytu agpecoeaHi KounnaeHc O$iqepy I
lOprgnvHolty BigAiny KorvrnaHii, KoxHe noaigotuneHHn
6yge pererbHo po3rnnHyre i poscnigyaaHe Ha
r<oH$igeHqir,tHir,t ocHoei,

y pasi 6ygu-nxnx pos6ixHocrera rr,rix aHrniilcurop
eepciero qiei l-lonil,rrra ra ii nepeKnaAoM, yrpaiHcuxa
aepcin MarIMe o6oa'nsroeyinepeeaxHy crny,

f ara H a6 paH HF L{ tr HHocri qiero [l onir nron'. 0 1 .06.2020

flara nepetns4y r]iei flonirrrr: 01.06.2023

Llro flonirr,rry nepemnHyro i sareepgxeno Piweuunu
oduoocoloeoeo yqacHuKa TOB (HBO (n g Cl -

tlPOMOt

All decisions of Management of the Qompany on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company's
records by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department'

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy before they start any
employment and/or any business relations with the
Company . lf a Covered Person or Assigned Person
has not familiarised themselves with the Policy or has not
signed the confirmation form due to any reasons,
heishe/it shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy andior information
concerning any potential or actual violation of the Policy
or any of the Company's Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail,

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023

This Policy was reviewed and approved by the Decision
of the sole participant of LLC rSlA <UBC-PROMOv
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EOf lATOKl /ANNEXl
tDopua flexnapaqiT qoAo Konsnixry lurepeciez / Form Declaration on conflict of Interestz

fiara / Date:

l-l l5 / Name:

llocapa / Job title:

9r Maere Bn a6o LtreHfi Bauol .il\4''pJrpgMo .ill
onocepegKoaauo, axqii (vacrxr a6o iHui KopnoparilBHi npaaa)
a6o iHu.ri npaBa eracuocri y 6ygu-nxira roprgltvHir,t oco6i? Frulo
"TaK", 6y4b flacKa, exaxiru HattueHyaaHH' lopt/At4L{Hoi oco6ll ra
4arlre siAnosiAu Ha Hacrynui ganilraHHc: /
Do you or your family members3 possess shares (participatpory
interests or other corporate rights) or other property rights direcfly
or indirectly in any legal entity? lf "yes", please, specify the name
of the legal entity and answer the following questions:

- rlt4 TaKa rupilAr4,.tHa oco6a rvrae ginoai aigHocr,tHrt a6o
BeAe neperoBopl4 ig TOB (HBO (10 El Cl _ l lpOMOr
(Aani-  <Korunanin>)?

- whether such legal entity has business relations or
engaged in negotiations with LLC (SlA (UBC-PROMO)
(the "Company")?

- rlr4 e raKa ophAl4qHa oco6a KoHKypeHToM KovrnaHii? /
whether such legal entity is a competitor of the
Company?

2. in e trn aoo qneHil uauot ctM't qneHaMn opraHie ynpaeniHHn
(npaelinHn a6o Harnnpoaoi paAr), ArpeKropoM, qneHaMil
peei:ir,rHoi xoNicii, paAHrKoM, ynoBHoBaxeHilM npeAcraBHilKoM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audir
committee, advisor, an authorised representative:

2 qer'r 4oryuenr e ronsi4enqit,{Hntr,l ra He ni4nnrae po3Kpr/TTro Oygu-nxnu rperiu ocooau. lernapaqin npil3HaqeHa BilKnpqHo AnRBHyrpiulHbofo BtlKopl4craHHe / This document is confidential and is not subject to disclosure to any third parties. The Declaration isfor internal use only.

q



- ropr4gllqHoi oco6n, sxa nrae 4iloai eigHocnHn a6o eege
nepefoBopr4 s KoMnaHiep? /
in a legal entity that is in business relations or engaged in
negotiations with the Company?
- ropr4Ar4rlHoi oco6lr, FKa e KoHKypeHToM Konrnanii? /
in a legal entity that is a competitor of the Company?

"( 9ta npaqrcere Br,t ua Ao4arroaiil po6ori/ vr,r s4iracHoere Br,t inuy
ginnuHicru / ..lfi Maere ail iHulnil 6isHec? /
Do you have any additional employment / activities / businesses?

4. 9u nnaHyere Bn sgiracHnBaril 6y4u-nry rpaHcarqin, ulo Moxe
npfi3Becrkr Ao KoHSlirry lHrepecia, flK nepeg6aveHo qiero
flonirrrop a6o iHurvn fiorirrxaun Korvrnanii? /
Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company's
Policies?
uln orpnvyeanrt Bu 6ygu-nri nogapyHKr4 3 np[BoAy 6ygu-nxrax
nogiil / iHrLri uarepianuHi ,tr4 Hevarepianuni qiHHocri ai4 rperix
oci6, s sruu KounaHig uae a6o nnauye vrarr ginoai eipHocrHr? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6, 9n npaqrororu e KoMnaHii' qneHr Bauoi ciru'i a6o po4r,tvi (e
sHaqeHHi BKa3aHoMy anqe)? ffruqo Br,r eignoainr <TaK>,
3a3Haqre ix iHaeHa, npiselar4a ra noca4n: /
Do the members of your family or relatives (as specified above)
work at the Company? lf the answer is "Yes", state their names,
surnames and job tit le, please.

t .
L{r e Br a6o 6ygu-nri vfleHu Bauoi cirvr'i lepxaeHrnan
cnyx6oaqnva (e sHaveHHi arasaHovry Hraxve)? i Are any of your
family member (as specified above) is a Public Official?

a 
lepxaeHuta cnyx6oeequ - oco6a, nxa a4iltcHne 6y4u-nry ginnuHicru, noe'n3aHy 3 Br4KoHaHHflM eyHKqir4 AepxaBil vr uicqesoro
caMoBpnAyBaHHfl, npaqoe y AepxaBHoMy niAnpueucrei Ta BKa3aHa B nyHKTax l i2uaqvw nepuoi crarri 3 3aroHy vxpaiur,r aig
14'10.2014 Ns 1700-Vll <l-lpo sano6iraHnn ropynqii> (4ani - <Anruxopynqiixrai 3axon;), a raKox oco6a, qKa npaqoe B
tuixHapoguit,l opraHisaqii, e qneHoM noniril.{Ftoi naprii vn oco6a, qxa e mai4orvro ricuo nog's3aHon r flepxaeHr,rru Cnyx6oeqeu
HaCTltlbKl/, 140 BnnilB Ha TaKy oCo6y e qil Moxe BBaxaTilcfl noreHqir,trtr,rlr vr Sarruvur,rrvr BnnhBoM Ha caMgfo fiepxaeHorOCnyx6oeqn. Taxi ocobN Moxyrb BKnp'laru bnnsuxmx poguvie flepxannoro Cnyx6oeqn (uanpr,lrna4, qonoeir vu gppxr,aHa, gi1a,
6aroxn, 6paru ra, cecrplr vr'r vonoein/4pyxilHa pwuuu, 6para
activity related to the exercising of pUblic functions of cenkal o
paragraphs 1 and 2 of. part 1 of Ariicle 3 of the Law of Ukraine :'(
(the "Anticorruption Law"), as.wellas a perSon who works in intr
who is known t'o be closely linked to the public Official in a wa
actual influence on the Public Official himself/herself The latter may include close relatives of the Public Official as refened to in
clause 1 of the Anticonuption Law (e.9. spouses, children, parents or siblings, or spouses of a child or a sibling).

- 1 0 -



3AfiBA / STATEMENT

lleped nodauunu u,iei flercnapaqii' n osuauonuecn/nacfl s Kodexcou noeediuxu, Aumuxopynu,iituon
nonimttxoro, flonimuxoto ulodo eusuaqeHHn xouQnircmy iumepecie (munoeon Qopuoro) ma ecina iuwurvu
f]onimuxauu Korvnauii' . /
Before filling this Declaration, I have familiarised with the Code of Conduct, Anticorruption Policy, Conftict of
lnterest Policy (template) and allother Company's Policies ,

fl nidmeepdxyto docmoeipuicma iu$opuaqiil, uadauoi y Lliu flercnapar4iit, i dan dosein na o\podxy
nepcoHanbHux dauux ma nepeeipxy maxoi iuSopuau,ii. /
I confirm the accuracy of information given in this Declaration and authorize the processing of personal data
and verification of such information.

fna lDate _ /

[lipnrc / Signature

t20
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EOIATO|(2 / ANNEX2

Kapra gaco6ia KoHrponlo Ann sano6iraHHF ron$nirry inrepecia /
Controls map for prevention of conflict of interest

BigAin r n4Bllpl
Fernerra / 'li
gs6xftyij ;

: Department

i*'' PBnnilqlrttil;;r,t
eiryiin / Legal i
Department

Tovrr xorrponn /
Control points

'1, Korrponu no4arrn
flexnapaqii qo4o
Kor$niny lurepecie ni4
'tac:
- npriouy Ha po6ory
- nrcnfl n0BepHeHHR
npaqrBHlKa 3 BtAnycTKil
n0 AofnflAy 3a AilTr4H0ro,

2 Kourponu uaseHocri
ciuelrrrx se'nsria y
BilnaAKy nepeBeAeHHfl
npaqrBH[(a Ha rHu]y
n0caAy,

3 Korrpons HasBHocri
cinaetirux sa'rsxie y
BunaAKy 0ApyxeHHs
npaqrBH14KrB,

1. Control of the filling of
the Declaration on
Conflict of Interest
during:
- hiring process
- after return from the
matemity Ieave

2 Control of the family
ties existence in case of
kansfer of employee to
another position.

3 Control of the family
ties in case of maniage
of employees,

flepeeipxa
in$opnltaqiT,
BKA3AHOI B

[emapaqii qo4o
KorSnirry
lHTepeciB, Ha
erani cnie6eci4 r
KaHAuAaTaMil,

Verification of the
information
specified in the
Declaration on
Conflict of Interest
during interviews
with candidates.

0rpuuaurn
Ao3Bony KoMnnaeHc
OSiqepa nepe4
BqUHEHHflM NEBH[X

opupuvnr,rx 4in /
HaAaHHF A03BonrB
BrAn0BrAH0 AO
euuor fionirux
Kounaril.

Seeking
Compliance
Officeis approval
prior to conduct of
certain legal actions
/ provision of
approvals required
by the Company's
Policies.

Kourpons ta
yHIKHeHHfl

cfiTyaLl[4: -

nrAn0pFAKyBaHHf

, BKl[oqapqil

TIMqac0Bl
gopyveun ra /
a6o noca4oey
3anexHtcTb
vneria ciu'i, qo
npaqnoTb B
Kounauii.

Control and
avoidance of
situations of:
-subordination,
including
remp0rary
assignment of
duties, and / or
functional
dependence of
family members
working in the
Company

ne 3acrocoByeTbcR

N/A

3eiryeaHHn
Kounnaerc
O$iqepy /

Reporting to the
Compliance Officer

Ha4aru iHQopuaqii
np0:
-  nanaaanauuo

npaqiBHIKa, qxui uae
ciMefrHi 3B'ff3K14 3
KounaHierc, ta roey
nocaAy;
- ciMeixi se'qsxlt r\,lix
npaqlBH14KaM[ /

Provision of information
about:
- the trd'nsfer of
employee who has family
ties with the Company to
a new position;
- the family ties between
employees.

naAaHHF
iuQoprrraqii npo
8il88neHt

reei4noei4rocri /

Provision of
information about
the discrepancies
|  9Vt rd tEU.

naAaHHfl

iugopuaqii npo
3annaH0BaHy
rparcarqio /
topn4r,rvlrigii. /

Provision of
information about
the contemplated
transaction / legal
acu0ns

naAaHHff

ingopuaqii npo
TaKi Bl|naAK[. /

Provision of
information about
sucn cases.

HaAarnn ir$opuaqii npo
3aAeMap0BaHh14
KoHSniKr irrepecia ra
3acrAaHHfl x BrAnoBiAH14X
opraHrB ynpaBniHHF
KounaHil. /

Provision of information
about declared conflict of
interests at meetings of
the respective corporate
bodies of the Company
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