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NOMITUKA LLLOAO BU3HAYEHHA
KOH®NIKTY IHTEPECIB

1. NPO NMONITUKY

1.1 Cdpepa 3acTocyBaHHA

Lls noniTvka WOAO BM3HAYEHHS KOHGNIKTY (pani —
«ToniTUKa») €4acTUHO NPaBu BHYTPILLHLOTO
TPYAOBOrO po3nopsaky Komnarwii Ta 1 3acTocoByeTbCS A0
BCIX nocagoBux  OCiO, npauiBHWKIB,  TMMYacOBMX
NpauiBHWKIB,  YNOBHOBAXEHUX  MpefCcTaBHWKIB  Ta
akujoHepa(is)/yyacHukiB (nani — «BignosigHi Ocobuy)
TOB «HBO «tO BI Cl - MPOMO» (pari — «Komnanis»).

JotpumanHg  BuMor TlOMITUKM  TaKOX  OYIKYETbCA |
BMMaraeTbCs Y 3B'A3Ky 3 BUKOHAHHAM POBIT Yn HaaHHAM
nocnyr ans KomnaHii 3 Goky areHTis, nigpspHuKis,
nocTayanbHuKiB, KOHCYNbTaHTIB KomnaHii Ta iHWwmx ocib,
AKkuM  MOXe OyTW [OpYy4YeHO BUKOHaHHS pobit abo
HagaHHa nocnyr Komnawii Ta/abo Big imeHi Komnawii
(pani — «3anyueHi Ocobuy).

Lia MMonitka BCTAHOBIMIOE MIHIMASbHUA CTAHAAPT, SKOro
3a Oyob-akmux  0OCTaBMH  MOBMHHI  JOTpUMYyBaTUCA
Komnanis, BignosigHi Ocobu ta 3anyderi Ocobu. Ls
MoniTvka 3acTOCOBYETHCA PasoM 3 i BKMoYae B cebe
npuHUMNK, ski - BuknageHi y Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 2ocmuHHOCMI,
Monimuyi wodo 3abopoHu  nnamexie 6na
cnpoujeHHs  ¢hopmansHocmel ma @YUHEHHs
3aboporexux dit , [lMonimuyi w0do eHympilHix
poscnidyeans, Monimuui wodo 3a6opoHu 6ydb-aKux
npsMux abo HenpsMuX 6Heckie Ha Kopucmb
nosimuyHux  napmili  ma/abo  nonimuyHux
kaHdudamie, Monimuyi wodo 61a200iliHuUX noxepme
ma cnoHcopcmea mouwjo  (gani pasoMm 3 Ui
Nonitvkoto — «Monitukn KoMnaniiy).

Bci Tepminv, Lo BXMBAOTECS 3 BENMKOi DykBW, ane He
MICTATb BM3HAYeHHa B Ui [loniTvui;, MaloTb 3HaueHHs,
HaBefeHi y MoniTukax KomnaHi.

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 1st, 2020

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and ' applies to all officers, employees,
temporary  staff, authorized representatives and
shareholder(s) (the “Covered Persons’) of LLC «SIA
«UBC-PROMO» (the “Company”).

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 Meta Monituku

Metoto uiei TMoniTukm e BCTaHOBREHHS npoLenypw,
CpAMOBaHOi  Ha  3abesneveHHs  [OTPUMaHHS
BignosigHumn Ocobamu Ta/abo 3anyuernmn Ocobamu
BIAMOBIOHNX 3aKOHIB Ta MiA3akOHHUX aKTiB, a TaKox
npasun i npouesyp Komnawii mpu Bu3HaueHHi Ta
NOBOPKEHHI 3 peambHMMM  Ta  NOTEHLiHUMM
KoHdrikTamm iHTepecis, Lo cTocyoThea Komnawii Ta/ato
Bianosinnux Oci6 Ta/ago 3anyyenux Oci6.

1.3 Yomy notpumanus Monituku € Baxnueum
MopylweHHs BiANOBIHOrO 3akOHOAABCTBA MOXE MaTy
HeraTuBHi Hacninku Anst Komnanii, Bignosigamx Oci6 Ta
3anyyennx Ocib, NourHaoum Big 3a3HaHHs penyTaLinHoi
WKOAN [0 NPUTATHEHHA N0 UMBINBHOT YN KPUMIHANBHOI
BiANOBiAansLHoCTi Ta/aBo HaknapeHHs CaHKLin 3 Goky
PETYNATOPHAX 4K NPABOOXOPOHHMX OpraHiB. Komnaris
MoXe npuTarHyTh Bignosigaux Oci6, wo nopyLumnm AaHy
Monituky, A0 AucUMNNiHapHOi BiBNOBIAanbHOCTI,
BKIHOYaIOuM Y  BIANOBIAHMX BMNagKax —MPUMMHEHHS
TPYAOBOTO OrOBOPY 4K SOrOBOPY NPO HaAaHHS NOCAYT,

HesukoHanHa  3anyyeHumn  Ocobamu  Bumor Uiei
MoniTukn mMoxe npusBecTM o mpunuHeHHs Komnaieio
BIAHOCWH 3 TaKvMMM 0coDamu.

2. KIOYOBI TEPMIHU

«MoTeHuinuin  KoHcpnikt  IHTepecisy  o3Hauae
MpueatHuiA IHTEpec (ak BU3HAYEHO HUXYe) ocobn y
chepi, B Akl BOHAa BUKOHYE CBOJ MOBHOBAXEHHS, LU0
MOK€ BAMHYTU Ha OO'EKTUBHICTb Y HeymepemKeHicTs
MPUAHATTS Helo pileHb, aBo HA BUYMHEHHS WM He
BUMHEHHS [l nif 4YaC BUKOHAHHS  3a3HauYEHMX
NOBHOBaXEHb.

«PeancHuit KoHdnikT IHTepeciB» 03Hauae HasBHICTL y
ocobu [pusatHoro InTepecy y coepi, B Akt BoHa
BUKOHYE CBOI MOBHOBaXeHHS, IO BMNMBAE Ha
OD'EKTMBHICTE UM HeynepemKeHicTb NPUAHATTS  Helo
pilleHb, ab0 Ha BUMHEHHSI YN HE BUMHEHHS [in nig Yac
BMKOHaHHS 3a3Ha4YeHWX NOBHOBAXEHb.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company's rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why ItIs Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons. :

2. KEY TERMS

“Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which
he/she performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

‘Real Conflict of Interest’ means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/er objectivity or impartiality of
decisions, or performance or non-performance of the
duties.



«KoHdnikT IHTepeciB» 03Hayae cutyauilo, KON Ainosi,
(hiHaHcoBi  iHTepeck, iHTepecn Ynenis CiMT  (sK
BM3HAYEHO Hwk4e), nonituaHi W Ocobucti IHTEpecn
MOXYTb BMMBATW Ha NPUMHATTA pilleHHs ocobolo nig
4ac BWKOHaHHS HEW MOBHOBaxeHb B Komnaii, Ta
BkMoYae sk Peanbhuii  KOHQNIKT IHTepeciB, Tak i
MoteryinHun KoHdnikt IHTepecis. KoHdnikT IHTepecis
TaKOXX MOXeE BKIIOYATU YABHUM  KOHMIKT  iHTEpeCiB
(TobTO0 CWTyaUilo, ska MOXe CTBOPWUTKM BP@KEHHS
HasisHoCTI KoHnikTy IHTepecis),

HaBiTb Kkonu KoH(niKTy IHTepecis MoxXe (aKTU4YHO He
ICHyBaTh.

«bnmsbki Ocobucti CTOCYHKM» O3Hayae Oyab-aki 3
HaCTYMHWX CTOCYHKIB: POMAHTWUYHI UM IHTUMHI CTOCYHKM,
ocobucTi [inosi, TOproeenbHi UM (HIHAHCOBI BIGHOCUHM
abo CTOCYHKM 0OCiB, 5K CMINBHO NPOXMBAIOT.

«MpuBaTHui IHTepec» o3Hayae Oyab-AKWMA iHTEpPeC
ocobu, Wo nepeabavac BUrody MaitHOBOrO  abo
HeMalHOBOrO XapakTepy, B TOMY YUCIi 3YMOBMEHUI
ctocyrkamu  YneHis  Cim'i, Bnusskumm  Ocobuctumm
CTOCYHKaMK, OPYXHIMM UM iHLWKMMKM  CTOCYHKaMM 3
MIINYHUMU Y1 HOPUaMYHUMKM ocobamk, Y TOMY Yuchi
iHTepec, WO BWHUKAE 'y 3B'A3KY 3 UNEHCTBOM abo
OIANLHICTIO B TPOMaACHKWX, NOMITUMHKX, PENIMAHNX i
IHLLMX OpraHisaLisx.

«YneHn CiMm'i» ons uinen uiei Monitvkn osHavae 0cio,
ki nepebyBaoTb y Wb, giten, batbkis, ocib, aKi
nepebysatoTb nig oniko abo miknyBaHHAM, Oyab-AKuX
iHLKX OCIB, AIKi CiNBHO NPOXKBaOTL abo MatoTh Byab-siki
IHWi CIMEMHI CTOCYHKW, L0 MOXyTb CTBOPHOBATH
BPaXEHHA KOHGMIKTY iHTEpeciB, BKMKOYaYM 0cid, Ak
rMoB'A3aHi CnifbHUM NOOYTOM, MatoTb B3aeMHi npasa Ta
000B'A3KK, @ TakoxX ocib, SKi CniNbHO NPOXMBAKTL, arne
He nepebyBatoTb Y LWNKOGI.

«DiHaHcoBUI |HTepec» o03Hayae Oyab-ski TrPOLIOBI
KOWITK, TPOLWOBWA eKBiBaneHT, Bayyep, [lofapyHok,
nocnyry, nepesary, BUIOAy, 3HWKKY, NOI3aKy B MeXax
Kpaitm uM 33 kopaoH, [OCTWHHICTB,  posBsarw,
NPOXWUBAHHS, CMIOHCOPCTBO, IHLUI 3a0X04yBasbHi UM LiHH
3YCTPIYHI BMHAropoay, OKPIM YaCTOK BITACHOCTI.

«KoHdineHuiHa Inchopmauisy o3Hauae iHdopmaLito,
o  moxe  s3anopiatu  Wwkodgy  Kommawii, i
3aMOBHUKam/KfieHTaMm, — npauiBHukam  abo  [HWKM
ivaHAM YK oPUANIHAM 0COBaM, AKLLO Ti HeHameXHUM
41HOM Byfie poskpuTo, abo ska Ha iHWKWX niacTaBax He.e
3aranbHOAOCTYTHOK. '

“Conflict of Interest’ means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of Interest may not in fact exist.

‘Close Personal Relationship” means any of the
following: a romantic or intimate:relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest’ means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public,
political, religious or other organizations.

‘Family” for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or has any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

‘Financial Interest’ means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

‘Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.



«MopapyHoK», «HenpaBomipHa Burogay,
«[OCTUHHICTL) MalTb 3HaueHHs), HasegeHi y MoniTuui
100 NofapYHKIB Ta FOCTUHHOCTI,

3. 3ArANbHI NPUHLMNU

Komnaist nparHe 3abeaneuty, wo6 KoHdnikT IHTepecis
He MaB HECNPWATNMBOIO BrfiUBY Ha iHTepecyt Komnawii, a
TaKoX iHTepeci i knieHTiB/3amoBHWKiB, i akujoHepa(is) /
ydacHuKa(iB) Ta iHWMWX 3aUiKaBNEHWX CTOPIH LUMSXOM
BUSIBNEHHS, 3anobiraHHs Ta BperynioBaHHs KoHdrikTis
IHTepecie. [ns pocsrHeHHa usoro Komnawis Ta i
BIiANOBIAHI NIAPO3AINY MOXYTb BNPOBAMKYBATU HEOOXiAHI
npouedypu Ta BXWBATW 3axOfiB, ki nMepeniveHi vy
Hopatky 2.

BignosiaHi Ocotu Ta 3anyueni Ocobu nosuHHi 6yTw
HE3aneXHUMI Ta HeynepemKEHNMM NPI BUKOHAHHI HAMU
CBOIX NOBHOBAXEHb, @ TaKOX NOBUHHI YHUKATV BY/b-AKMX
cutyauiid, konu ix OcobucTi IHTepecn (un iHTepecy ix
Unewis CiM'i, poguuis, ApysiB UM iHWMX OCIB) MOXYTb
cynepeuntu abo CTBOPKBATW BPAKEHHS TaknX, WO
cynepeyats iHTepecam KomnaHi.

3a saranbHum npasunoMm BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu NOBWHHI YHMKAaTU Ta 3;iiiCHOBATM
POSKPUTTS ETUMHUX, OPUANYHYX, DIHGHCOBUX YU iHLLMX
KoHdniktis IHTepeciB, wo crocyitees Komnaii, Ta
yCyHyTv cee Bif BWKOHaHHS MOBHOBaXeHb LIOAO
MPUAHATTA pileHb Y Oyab-akitt cutyauii  Kowdnikty
[HTEpeciB, Wo cTocyeTbest KomnaHii,

4, PO3KPUTTA KOHONIKTY IHTEPECIB

Yci cuTyauii wozio HasiBHOCT BNNMBY, (IHAHCOBMX BUFOA,
PiHaHcosux IHTepecis Ta iHWMX KoHdnikTie IHTepecis
NOBWMHHI  HeBigknagHo  mosigomnaTvcs  KommnaeHc
Ocpivepy / tOpmanaHomy Bigainy Ta/abo Bipginy
YnpasniHHs Mepconanom Komnawii.

[ii Ta BiAHOCKHN, WO MOXYTh BNMMBATY Ha HE3ANEXHICTL
nornagie Bianosignux Oci6 abo 3anyuerux Ocif Ta
CTaHoBUTU KOHNIKT IHTEpeciB, 3-MOMIX HWOr0 MOXyTb
BKIIKOMATU HaCTYrHe:,

“Gift’, “lllegal Benefit’, "Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers, its shareholder(s) /
participant(s) or other stakeholders through the
identification, prevention and management of the
Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2 .

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4. DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:



a)  HapaHHa nocnyr abo nNpaLeBnalTyBaHHs y TpeTo]
0cobu, 30Kkpema, NOTEHUiHOrO abo thaKTUYHOrO

TIOCTAYarNbHMKE,  3aMOBHUKA UM KOHKYPEHTa
Komnaii;

b)  BOMOAIHHA YacTkol Y KaniTani noTeHujitHoro abo
(haKTUYHOTO  MOCTavYarbHKa,  3aMOBHWKA  abo

KoHKypeHTa KomnaHii:
C)  HaaBHicTb iHaHCOBOrO IHTEPECY:

d) HassHicTb YneHis CiM'i uu Bnmusbkux OcobucTyx
CTocyHkis B mexax Komnawii i3 3anyyeHumm
Ocobamn Ta/abo 3 NOTEHUIMHAM YN chaKTYHUM
KOHKYpeHTOM Komnani; Ta

€)  BUKOPUCTaHHS aKTuBiB KoMnanii umn KoHdiaeHLiHof
IHbopmaLlii 3 MeTolo OTpUMaHHs 0coBUCTOT BUroay.

BianosigHa Ocoba Ta 3anyyera Ocoba nosuHHA LLIOPOKY
He nisHiwe 31 ciyHg nopaeaty Hexnapauito  wono
KoHcpnikTy IHTepecis sa hopmoto, HaseaeHow y [JopaTky
1 («Aexnapauis»), Komnnaeqc Odiuepy/ tOpuanuHomy
Binainy Ta/abo Binginy Ynpaenina Mepconanom
Komnanii wnaxom noaaHHs NucbMoBoi aeknapaLyi. Axkwo
Heknapauia He bynma BuYacHO HapicnaHa BigonosigHoto
Ocoboto Ta 3anyyeHoro Ocoborw, KomnnaeHe Odiuep/
Opuanunnint - Bingin  Talabo Binain  Ynpasninxg
Mepconanom Komnawii noBuHHI NpoakTuBHO BUMarath Ta
sabesnewntn wob Taka [eknapauis Byna nopaHa
HaCTIMbKM WBWAKO, HACKINbKY Lie NPaKTYHO MOKAMBO.

BinnosigHa Ocoba nosuqHa HesigknagHo a 3anyyeHa
Ocoba nosuHHa 3a HalnepLoi po3yMHO! MOXMBOCT] y
MACbMOBOMY  BUMMALT PO3KDUTY CBOEMY KEPIBHUKY B
Komnanii, a Takox Komnnaenc Odpiuepy / tOpuanyromy
Binainy tafabo Binniny Ynpaeninus Tepconanom
Komnanii iHopmaLlito npo MoTeHLitHy MOXNUMBICTL a60
HasBHICTb  KoHcnikTy  IHTepecis  abo cUTyaLio
(obcTaBuHM), B sIKil BUHMKaE (Moxe BUHUKHYTW) KOHIIKT
IHTepecis.

PO3KPUTTA 3-NOMIX IHLLIOTO MOBMHHO BKMKOYATH HaCTyMHi

LaHi:

a) MepeuHHa feknapauin iHhopmaLyi Woao AisnbHoCTi
BignosigHoi Ocobu Ta ii Ynewis CiM'i 33 Mexamu
Komnaii, HasBHOCTI 3B'askiB Unewis Cimi un
Brmsbknx Ocobuctux CrocyHkis B Komnanii: Ta

b)  oHoBneHa Aeknapalis BULLIE3a3HauYeHOi
iHdbopmauji, HamaHoi  KomnnaeHc Odivepy /
tOpuandHomy Binginy Ta/abo Binginy YnpaBniHHg
MepcoHanom  Komnanii, - sikwo nonepeaHLo
Aeknaposada  iHdopmauis  abo  cutyauis
(obcTaBuHM), B SKid  BMHMK  (Mir BUHUKHYTH)

KoHdnikT IHTepecis, amiHmmmes,

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person andfor with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in
the form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration.
If the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company's  Compliance Officer / Legal Department
andlor the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company
and the Company's Compliance Officer/ Legal
Department and/or the Human Resources Department
the appearance or existence of the Conflict of Interest or
the situation (circumstances) in which a Conflict of
Interest arises (may arise).

The disclosure inter alia shall include the following
details:

a) iniial declaration of information on extemal
business activity of the Covered Person and his/her
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company's Compliance Officer /
Legal Department andlor Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.



BuMor  LIOAO  POSKPUTTS  HE  MOLUMPIOKTHCA  Ha
besonnatHy poboty, sky BignosigHi Ocobu Talabo
3anyueHi Ocobu MOXYTb BUKOHYBAT/ Ha rpOMapChKuX
3acafiax y BiNbHUiA Bif pobOTK Yac 3a yMOBY, WO TaKa
poboTa  He  NepewKOAKaE  BUKOHAHHID  HUMM
noBHOBaxeHb Ta oboB'AskiB B KomnaHii Ta He
NPU3BOANUTL [0 BUHUKHEHHS KOHMDNIKTY IHTepecis.

MoifomneHHs npo KondnikT IHTepeciB Ta iHbopmaLis
npo Te, wo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
Aka Mae KoHrikT IHTepecis, He Opana yuacti B
obroBopeHHi  Ta/abo rorocyBaHHi, MOBUHHHA GyTW
HanexXHM YnMHOM opopMIIeHa (Hanpuknag, NPOTOKOMOM,
[OroOBOPOM TOLLO).

6. BPEIYMIOBAHHA KOH®NIKTY IHTEPECIB

KomnnaeHc Odivep / Opugnynuin Bingin Ta  iHwWwi
nigposainy  Komnawii NoBWHHI  aKTVMBHO 3anyudeHi o
BUSIBNIEHHSA KOH(NIKTIB iHTepeciB. IH(opMaLlis npo BCi
MoTeHuiHi Ta PeanbHi KoHdnikTi IHTEpeciB NosuHHa
BCEOIMHO Ta HesanexHo (Ha CKIMbKM Le NpakTU4YHO
MOXNMBO) po3rnaaaTmcs, aHanisyeartucs Ta
nepesipatuca. BignosigHi Ocobu Ta 3anyueni Ocobu
noBuHHi  cnisnpatoBaty  Ta  cnpuath  KomnnaeHe
Ocbivepy/  tOpuanuHomy — Bigminy y  nepesipu
loTeHuiiHnx Ta PeanbHnx  KoHdnikTis  IHTepecis.
Bignosigni Ocobu Ta 3anyyeHi Ocobu LM BU3HAKOTL Ta
NOTOAXYIOTECS, WO 3aranbHOAoCTYNHA iHhopmaia Wwoao
BignosigHux Oci6 ta 3anyuenux Oci6 (B Tomy umcni
[OCTYNHa B cOLjianbHUX Mepexax) MOoXe po3rnsnarTucs
Komnnaexc Ocpitepom/ HOpuamuHum Binainom B sikocTi
AonycTmoro pokasy icHysanHs Ocobuctoro IHTepecy
(4m iHTepecis ix Ynenis CiM'i, poguuis, Apy3is un iHLLMX
oci6) un PiarHcosoro IHTepecy.

MpasrikHsg  KomnaHii NoBWHHI NPOBECTH CriifbHY 3ycTpiY
3 Komnnaexc Odivepom /  KOpugnunum Binminom
Komnanii Ta/abo Binainom YnpasniHxs Mepcoqanom Ta y
BIKPUTUA  Ta  HeynepemkeHuint  cnoci6 PO3MNAHYTH
IHtbopmaLiio wopo cutyaui Haskomo KoHdnikty IHTepecy
BigrosigHux Ocobn  Ta 3anyyeHnx Oci6 3 MeTow
HanexHoro  BPerynioBaHHA [/  YCyHeHHs  Hacnigkie
KoHdnikTy IHTepecis.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

7. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. [nformation
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social
networks) may be considered by the Compliance Officer/
Legal Department as an admissible evidence of
existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly
manage / mitigate it.



Ha ocHosi BcebiuHoro aHanisy Bunagky KoHdnikry
IHTepecis, nposefeHoro B nopsaky, nepeabaveHomy
BULe, | 3anexHo Bif xapaktepy KoHdnikTy IMTepecis
YCYHEHHS MOro Hacniakis Moxe BKItoYaTh no3basneHHs
BignosigHoi Ocobu noBHOBaXeHb NPUAHATTS  pilLeHb
oo KoHRIKTHOT cuTyauii abo iHWi cyBopi 3axomn |, a
wogao 3anyyerux Ocib — NpUnNUHEHHs BIZHOCUH KoMnaHii
3 Takow 3anyyeHoro Ocobolo , 3aHECeHHs i B CNMCOK
0ci, nocnyrm skux He cin BUKOPUCTOBYBATYH Ta/abo Ha
KOPWCTb kWX HE CNif 30iMCHIOBATY NnaTexi, TOLO.

KomnaHist moxe BaaTucs 40 psgy 3axomis (okpemo abo B
NOEAHaHH) AnA BperymosaHHa KoHdnikTy IHTepecis,
BKIHOYaL0UM:

a) ycyHeHHa (BigmoBa Big) MpuBaTtHOro IHTEpecy, Lo
CnpuamnHMB KoHMNIKT IHTepecis;

b) obmexeHHs gocTyny Ao iHbopMalli, WO Moxe
cTocysatucs [1pyeatHoro IHTepecy;

C)  YCYHEHHS Bl MPUAHATTS pilLieHb / NIANUCAHHS Yrof
| BUMHEHHS Ail4, Ha K BXe NOLUMPIOETLCS a0 MoXe
nowwupiosatucs KoHdnikT IHTepecis;

d) nepernan noBHoBaXeHb abo MepeBefeHHs Ha
nocagy 3 NoBHOBaXEeHHAMM Ta 060B'A3KaMK, LU0 He
nos'asaxi 3 Kondniktom IHTEpECiB;

€) 3aCTOCYBaHHA  30BHIWHBOTO  KOHTPOMIO  LIOAO

BIANOBIAHMX  (DYHKUi#  (MOBHOBaXeHb),
npouecy NPUIAHATTS PillleHb;
f)  BiomoBa Big Mocnyru, MUTaHHS Yy GiSNBHOCTI, Lo
CMPUUMHIOOTE KOHANIKT IHTepecis, AKWO KoHdnikTy
lHTepecis  He MoxHa 3anobirtn  abo  Woro
HEMOXNNBO eEeKTUBHO BPErynioBaTU B  jHLUMIA
cnocio;
AoBsefieHHs Ao Bigoma Beix BignosigHux Oci6  Ta
3anydernx Ocib , sKWO Le [opeuHo, iHchopmayi
npo KoHdnikT IHTepecis okpemux BinnosigHux Oci6
Ta 3anydenmx Ocib  Ta . iHbOpMyBaHHa BCiX
Bignosighux Oci6  Ta 3anyyeHux Oci6  mpo
MOXIMBI - Kkpokw, ski  Komnawis 3pobuna ans
yCYHeHHs KOHMIKTY IHTepecis Towo
y BUHATKOBMX BWNafKax NEpeBefeHHs Ha iHLuy
nocagy Y1 NPUNUHEHHS TPYAOBMUX BIOHOCUH abo
cnisnpai.

aim Ta

YnpagrinHa Komnarii noBuHeH 3abeaneuntu siacyTHCTb
yNpaBriHCLKOrO BNMMBY Y BMNAAKax iCHYBaHHA MPAMOro
abo Henpamoro nianopsakysaHHs Mk BignosigHimm
Ocobamu, BignosigHumu Ocobamm  Ta 3anyyeHnmu
Ocobamn i HaBnakM, Ta y BMNagKax, KOMM BOHM €
YneHamu Cim', MaoTb. Brmsbki Ocobucti CtocyHku, e
ApY3amMn abo iHLLMM YMHOM NOB'A3aHi OANH 3 OHNM.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions , and with respect to the
Assigned Persons - termination of the Company's
relationship with such Assigned Person , placing him/her
/it on the do not use and/or do not pay list, etc.

The Company may utiise a number of means
(individually or in combination) to manage a Conflict of
Interest including:

a) refusal of the Private Interest that causes the Conflict
of Interest;

restriction of access to information that may relate to
the Private Interest;

suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;
revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of Interest;

application of external control over respective
functions (duties), actions or decision making
process;

b)

c)

d)

€)

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons  and informing all Covered
Persons and Assigned Persons about potential
steps that the Company have taken to mitigate the
Conflict of Interests, etc;

in exceptional cases, transfer to the other position or
termination of employment or cooperation.

9)

h)

The Management of the Company must ensure that no
managerial influence exists in cases where there is a
direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned
Persons and vice versa, and in cases where they are
Family members, have Close Personal Relationships or
friends or are otherwise connected with each other.



Bci pieHHs  YnpasniHHa  Komnamii joAo nuTaHb
BperynioBaHHA |  yCyHeHHs  Hacnipkis KoHdrikty
IHTEpeciB NOBUHHI BYTW HanexXHUM YYHOM ocbopmneHi Ta
aepiratuca B mokymeHTalii Komnawii  KomnnaeHe
Ochiiepom / tOpuguarum Bigainom Ta / abo Binainom
YnpagniHHs MNepcoHanom KomnaHil.

6. PI3HE

Yci Bignosipi Ocobu Ta 3anyyeHi Ocobu noBuHHI DyTu
o3HaoMmrieHi 3 TloniTMKol Ta MOBWHHI  nignvcaTy
nUcbMoBY  (hOPMy  TIATBEPKEHHS, WO  3acsifuye
BI3HAHHA Ta MPUAHATTS HUMW [lomiTukn A0 noyaTky
Gyob-akvx X TPYAOBMX 44 AIMOBMX BIJHOCUH 3
Komnanieto . Akwo BignosigHa Ocoba abo 3anydeHa
Ocoba 3 Byab-aKAX NpUIMH He o3Haliommnacs abo He
nipncana  GopMy  NIATBEPIKEHHs,  BOHa  HE
3BINbHAETECS Bl 3000B'3aHb 3 AOTPUMEHHA BUMOT
MoniTuku.

AxTyarbHa Bepcis ujei lMonitukn pocTynHa B PEXUMI
OHNaitH 3a agpecoto: https://ibeer-co.com/.

MoniTuka MoXe nepernaaaTica B Mipy HeobxiaHocTi, ane
HE MEHLLE, HiK Yepes Tpu (3) POoKW 3 OHA Ti NPUAHSTTS
Komnanietw. :

Bignosigni Ocobn Ta 3anyyeti Ocobu nosuHHi GyTn
CcBOEYACcHO nosinomneHi npo Gyab-ski 3miHv B Monityj.

Byab-ski MUTaHHs, Wo cTocytoThes wiel Monitiku Ta/abo
iHopmauii  wono  GyAb-AKOTO  MOTEHUiAHOMO  |n
dakTuuHoro  nopyluexHs [Monitukn abo  Gyab-skoi i3
MoniTvk Komnaii, 1o mMano Mmiclie Yn MOXe Matu Mice,
noBuHHi 6yt appecosadi  Komnnaenc Odviuepy /
lOpuonaHomy Binniny Komnawii. KoxHe NoBigoMneHHs
6yne peTenbHO PO3rMAHYTE i poscnifyBaHe Ha
KOH(DiAEHL|ifHIN OCHOBI.

Y pasi Bymb-skux PO3BDKHOCTEN MK  aHrNifCbKolo
Bepcieto ujei Monitukn Ta 1i nepeknagom, yKpaiHcbka
Bepcis MaTiMe 0D0B'A3K0BY/MEpPEBaXHY Cuny.

[laTa HaBpaHHs “HHOCTI Lieto Monitukoto: 01.06.2020
Nata nepernsaay uiei Monitvkn: 01.06.2023

Liio MoniTvky NepernsHyTo i 3aTBEPMKEHO PillieHHsM

00HooCc0608020 yyacHuka TOB «HBO «tO bl Cl -
[TIPOMO» L

All decisions of Management of the Company on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company's
records by the Company's Compliance Officer / Legal
Department and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy before they start any
employment and/or any business relations with the
Company . If a Covered Person or Assigned Person
has not familiarised themselves with the Policy or has not
signed the confirmation form due to any reasons,
he/shefit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https.//beer-co.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023

This Policy was reviewed and approved by the Decision
of the sole participant of LLC «SIA «UBC-PROMO»



JAOMATOK 1/ ANNEX 1
®opma [leknapauii uiono Koxdsikry Iutepecia? / Form Declaration on Conflict of Interest?

Hara/ Date:
NIE/ Name:
Mocapa / Job title:

e
=

Y1 wmaete Bu abo unenn Bawoi cimT, npsaMo  un

onocepeakoBaHo, akujii (HacTkv abo iHuwi kopropaTueHi npasa)
abo iHwWi npaea BRacHocTi y Gyab-AKil PUANYHIN 0COBI? Axwwo
"TaK’, Oyab nacka, BKaxiTb HaliMEHYBaHHS IPUANYHOI 0COBM Ta
AalTe BiANOBIAb Ha HAaCTYNHi 3anuTaHHs: /
Do you or your family members3 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- U4 TaKka topuandHa ocoba mae Ainosi BIOHOCUHM abo
BeAe neperosopu i3 TOB «HBO «tO Bl Cl - MPOMO»
(nani - «KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with LLC «SIA «UBC-PROMO»
(the “"Company’)?

- YW e TaKa opuandHa ocoba koHkypeHTom KomnaHii? /
whether such legal entity is a competitor of the
Company?

9 "1 e Bu abo uneHn Bawoi cim'i uneHamu opratis yrpaBniHHs
(MpaBnikHA  abo  HarnspoBoi pafu), [MPEKTOPOM, yfeHamu
PEBI3IAHOT KOMICHT, pafHIKOM, YIOBHOBAXEHUM NpenCcTaBHMKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

2 Ueit ROKYMEHT € KOH(IAEHLHAM Ta He MiAnsArae poskpUTTIO Byab-gkum TpeTim ocobam. [leknapaljis npuaHayeHa BUKMIOYHO Ans

BHYTPILUHLOrO BUKkopUcTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is
for internal use only.

UneHamu cim'i e: ocobu, siki nepebysaioTh y Wnio6i, Aitn, 6aTeki, 0cOBM, SKi nepebysaioTh nia onikow abo niknysarHsu, Bypb-aKi
IHWi 0cobM, AKi CMinbHO NPoXUBAITL 860 MakTh OyAb-AKi HLWI CiMeNHI cTOCYHKM, Lo MOXYTe CTBOPIOBATU BPAKEHHS KOHMAIKTY
IHTEPECIB, BKMIOYAKUM OCIB, ki MOB'A3aHI CRiNsHUM nobyrom, maioTe B3aEMHI Npasa Ta 0GOB'A3KM, 3 TAKOX 0cobu, Akl crinbHo
MpoXuealoTh, ane. He nepedysaioT y wniobi. / The family members are: any spouse, children, parents, persons under the
guardianship or trusteeship, any other person who resides in the same household or has any other family relationship that could

create the appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as
cohabitees, who are not formally married.
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- 1OpuaMyHOi ocobun, sika Mae [inosi BiHOCWHW abo Befe
neperosopu 3 Komnanierw? /

in a legal entity that is in business relations or engaged in
negotiations with the Company?

- KOpUaNYHOT 0cobK, AiKa € KoHKypeHTOM Komnanii? /

in a legal entity that is a competitor of the Company?

3 Uu npaugoere Bu Ha gopatkosin pobori/ um 3gilicHioeTe By iHwwy
' BIANbHICTb / Yn MaeTe BY iHWUN BisHec? /
Do you have any additional employment / activities / businesses?

4 Un nnaHyete Bu 3piicHioBaTh Oyab-aKy TpaHCaKUilo, WO MOXe
' npussectn Ao KoHdnikty IHTepecis, sk nepepbayeHo LUjeto
Monitukoto abo iHwWmmy Monitukamn Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company's
Policies?

5 Yu otpumysamu Bu Bygb-aki nogapyHku 3 npueomy Oyab-akux
' nogin / iHWi matepianbHi Y4 HemartepianbHi LHHOCTI Bif TPETiX
0ci6, 3 Akvm KomnaHist mae abo nnaHye maTtu ainosi BigHOCKHI? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

5 Yu npatporote B Komnawii unenu Bawoi cimi abo pogndi (B
' 3Ha4YeHHi BkasaHoMmy BWwWwe)? HAkwo Bw signosinu «Taky,
3asHayTe ix iMeHa, npissuLLa Ta nocaau: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes’, state their names,
surnames and job title, please.

7 Y1 e Bu abo Byab-aki unewm Bawoi cimT [epxasHumu
' cnyxboBLAM* (B 3HaYeHHI BkasaHoMy Hxue)? / Are any of your
family member (as specified above) is a Public Official?

* DepxasHuii cnyxboBeup — 0c00a, sika 3aiAcHI0E Byab-AKY AISNbHICTb, NOB'A3aHY 3 BUKOHaHHSIM (hYHKUM fepxaBu 44 MicLEBOro
CamMOBPAAYBaHHSA, Npautoe y AepKaBHOMY NiANPUEMCTBI Ta BkadaHa B NyHkTax 1 i 2 4acTWHM Nepuwoi cTaTTi 3 3akoHy Ykpaiu Big
14.10.2014 Ne 1700-VIl «Mpo sanoGiraHHs kopynuii» (Rani — «AHTKOPYNUiAHMA 3aKkoH»), a Takox ocofa, sika npaue B
MIXHapOAHIM OpraHisali, € YrieHoM NOMITUYHOT NapTii un ocoba, ska € 3aBiOMO TICHO NOB'SI3aHOK0 3 Lepxasrum CnyxBoBuem
HacTiflbkn, LU0 BMNMB Ha Taky 0coby € Y MOXe BBEXATUCH NOTEHUHMM i DaKTUYHWM BNAMBOM HA Camoro HepxasHoro
Cnyx6osuga. Taki 0cobu MOXyTb BKToHaTy BrM3bkiAX poauyia [epkasHoro CryxBoBLA (Hanpukriag, HYONoBiK YW ApyxuHa, gitw,
0atbkn, bpatu Ta-cecTpu um “onoBik/ApyxuHa auTuHw, Bpata abo cectpu) / Public Official means a person who performs any
activity related to.the exercising of public functions of central or local government, or works in public enterprise and is listed in
paragraphs 1-and 2 of part 1 of Article 3 of the Law of Ukraine *On Prevention of Corruption” No. 1700-VIl, dated 14 October 2014
(the "Anticorruption Law"), as well @s a person who works in international organization, is a member of political party, or a person
who is known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or
actual influence on the Public Official himselffherself. The latter may include close relatives of the Public Official as referred to in
clause 1 of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling)
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3AABA / STATEMENT

lTeped nodanHsm uiei [exnapauii s osnaliomuscs/nacs 3  KodekcoMm noeediHku, AHmuKopynuyilHowo
nonimukoro, [lomimukoio wodo 8UsHaYeHHs KOHIKMY iHMepecis (Munogol (hopMow) ma ecivMa HWUMUY
lMonimuxamu KomnaHii . /

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company's Policies .

A nidmeepdxyio docmosipHicms  iHopmaui, Halawol y uili Leknapauii, i Oato 0ossin Ha 06pobky
NepCoHabHUX 0aHuX ma nepesipky makoi iHghopmauii. /

I"confirm the accuracy of information given in this Declaration and authorize the processing of personal data
and verification of such information.

[ara/Date / 120

Mignwe / Signature / /
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JONATOK 2 / ANNEX 2

Kapta 3aco6iB koHTponto Ans 3anobiraHHA KOH(NIKTY iHTepeciB /
Controls map for prevention of conflict of interest

Provision of information
about:

- the trénsfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

transaction / legal
actions.

0BIOanbHWA “Fonoewu
poaain/ “nigpo3ginia
onsible Unit Heads of Units
; L . Depart ; .
ToukM KoHTpONKO / 1. KoHTponk noganHs MNepesipka OtpumanHs KoHTpons 12 He 3actocosyetbes
Control points llexnapauii wogo iHcbopmaui, D03B0NYy KOMNNAEHC | YHUKHEHHS /
Kondnikry IHTepecis nig | BkasaHoi B Odiyepa nepeg cuTyauin: - N/A
vac: [lexknapauii Woao | BYMHEHHAM NEBHUX NiBNOPAAKYBAHHS
- npuiAoMy Ha poboTy KoHdhnikty OpUANURNX oA / , BKAIKOUE0um
- NiCNs NOBEPHEHHS InTepecis, Ha HapakHR 40380NIB TM4ACOBI
NPaLwiBHIKA 3 BIAMYCTKM eTani cnisbecin 3 | 8ianosigHo 1o AopyyeHHs Ta /
N0 JOMMAAY 3@ AUTUHOIO. | KaHAMZaTaMu, Bumor lMonituk abo nocagoey
/ Komnanii, 3aNexXHICTb
2., KoHTponb HasBHOCTI Verification of the | / uneHis cim'i, wo
CIMEiiHUX 3B'SI3KIB ¥ information Seeking npayioioTb B
BUNAJKY NepeBeaeHHs specified in the Compliance Komnanii,
npauiBHuUKa Ha IHLY Declaration on Officer's approval /
nocagy. Conflict of Interest | prior to conduct of Control and
during interviews | certain legal actions | avoidance of
3. KoHTpONb HasiBHOCTI with candidates. / provision of situations of:
CIMEMHMX 38'A3KIB y approvals reguired -subordination,
BUNAAKY OAPYKEHHS by the Company's including
NpauiBHUKIB. Policies. temporary
assignment of
1. Control of the filling of duties, and / or
the Declaration on functional
Conflict of Interest dependence of
during: family members
- hiring process working in the
- after return from the Company.
matemity leave.
2. Control of the family
ties existence in case of
transfer of employee to
another position.
3. Control of the family
ties in case of marriage
of employees.
3BiTyBaHHA HapaHHs inchopmalyii HagaHHa HapanHs Hananhs Hapnawrs iHchopmauii npo
KomnnaeHc npo: iHchopmaii npo iHghopmauii npo inpopmauii npo 3a/eknapoBaHuit
Odbiyepy / - NepeBeaeHHs BUABNEHI 3annaxoBany TaKi Bunagxu. / KOHCAIKT iHTEpecis Ha
npauisHuKa, kUi Mae HeBignosigHocTi. / | TpaHcakuito / * 3acifaHHAX BignNoBIAHUX
Reporting to the CiMeNHi 38'A3kM 3 lopuarsHi gii. / Provision of OpraHiB ynpaBnikHs
Compliance Officer | Komnanieio, Ha HoBy Provision of information about | Komnawii, /
nocagy; information about | Provision of such cases.
- CiMeitHi 3B'A13KN MiX the discrepancies | information about Provision of information
npayisHukamu, / revealed. the contemplated about declared conflict of

interests at meetings of
the respective corporate
bodies of the Company.
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