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HOJIITHUKA IIOJO BOPOTBHBMU 3 KOPYIIIIEIO
TA XABAPHUIITBOM

1. PO HOJITHUKY
1.1. Cdepa 3acTrocyBaHHs

Iiero IMomiTukoro 1O OOpPOTHOI 3  KOPYMIi€Ew i
xabapuunreoM (mami — «Ilosituka») TOB «VYIIK-
Apmarypa» (mani — «Kommanis») mporosomrye, mo ii
MPAIiBHUKH, TOCAJOBI 0COOM, KEPIBHUK 1 3aCHOBHUKH
(Y4acHHKHM), a TAKOXK YIIOBHOBKEHI MPEACTABHUKH Y CBOIN
BHYTpIIIHIA MISUTBHOCTI, @ TaKOX y MPaBOBITHOCHHAX i3
JIUIOBUMHU ~ TIapTHEpaMH, KOHTpareHTaMH, OpraHaMH
JIep>KaBHOI BJIaIH, OpPraHaMH MICIICBOTO CaMOBPSIYBaHHS
KEPYIOTbCS TPUHIUIIOM «HYJIBOBOI TOJNIEPAHTHOCT» JO
OyIp-IKMX TPOSABIB KOPYMIi 1 BXHBATUMYTh YCiX
HEOOXITHUX Tepe0aYeHNX 3aKOHOIaBCTBOM 3aX0/IiB 33 s
3anmoOiraHHs, BHSBICHHS Ta MNPOTHOIl KOpymmii i
MOB’s3aHUM 3 Her JisiM. Kommasis 3acTocoBye Miaxina
abcomoTHOT HerepruMocTi 1o [lmaTexiB ais CpoIICHHS
(hopmanbHOCTEH 1 KATETOPHYHO X 3a00pOHSIE.

Mu  TakoX  OYiKyeMO, IO  Halli  MIPSIHUKH,
MOCTaYabHUKH, KOHCYJIBTAHTHU Ta iHIII 0COOH, SIKi MOXKYTh
3axydatrcs KoMmaHiero Uis BUKOHAHHA pPoOOOTH YU
HAIAHHS MMOCYT, OyAyTh TOTPUMYBATHCS BUMOT [1OMIiTHKH
y 3B’5I3KY 3 TAKHM 3aJTyUYCHHSM.

1.2. Meta IloaiTukn

Metoro nanoi [lomiTHKM € BU3HAYCHHS 1 TOSCHEHHS
3a00poHn xabapHUIITBA 1 KOpYyMIii y BCIX omeparisax
Kommanii, Bu3Ha4eHHs 0COOIMBIX BUMOTH, IIIO CTOCYIOTHCS
uXx 3a00pOH, a TAaKOXK MiATBEPHKCHHsS HaMipiB KOMITaHil
BECTH KOMEPIiIHY JisUTbHICTh TI0 BCHOMY CBITi a0COIIFOTHO
YECHO 1 BIIKPHUTO.

1.3. Yomy Ba:xmso gorpumyBatucs [omxituku
[NopymieHHs BiNMOBIJHUX aHTHKOPYIIIHHUX 3aKOHIB MOXKE
HEraTUBHO Big0oOpa3uTHCA Ha [isuibHOCTI Kommnawmii, ii
CHiBPOOITHUKIB Ta OyIb-SKMX CTOPOHHIX OpraHizamiix -
MOCEPETHUKAX, 1 MOXKE TIPUBECTH JI0 CEPHO3HUX HACIIIKIB,
BKJIFOUAK04U KpPUMIHAIBHY Ta aIMIHICTPaTHUBHY
BiJIOB1IAIBHICTD, MTpa(H 1 CTATHEHHS.

Jotpumanns Bumor gaHoi [lomiTHKKM € Haa3BUYAHHO
BaXJIMBUM, OCKIJTLKY KOPYIIIIiS - 1I€ BEJIMYE3HA MEePeIkoia
Ha NUBIXY JO TOJOJaHHA OiHOCTi, TOMY CTBEP/DKYIOYH
JIaHy TMOJITHKY, KepiBHUITBO KoMmmaHii poOUTh akIeHT Ha
CBOId TBepHili MO3WII JOTPUMYBATHCH BIiAMOBITHUX
3aKOHIB 1 CTaHJIAPTiB.

Henorpumanns ITomiThku HAIIUM MAPATHAKOM,
MOCTAYaJIbHUKOM TOBapiB YU MOCIYT ab0o KOHCYJIbTAHTOM
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of “*Ukrainian beer company —
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POLICY ON FIGHTING CORRUPTION AND
BRIBERY

1. ABOUT THE POLICY
1.1. Application Area

With this Anti-corruption and Bribery Policy (the
"Policy™), “Ukrainian beer company — Armatura” Co Ltd
(the ""Company'") declares that its employees, officials,
managers and founders (participants), as well as authorized
representatives in their internal activities, as well as in legal
relations with business partners, counterparties, state
authorities, local self-government bodies are guided by the
principle of "zero tolerance™ to any manifestations of
corruption and will take all necessary measures prescribed
by law to prevent, detect and counter corruption and related
actions. The Company applies a zero-tolerance approach to
Payments to simplify formalities and categorically prohibits
them.

We also expect our contractors, vendors, consultants, and
others who may be assigned to perform work or services for
us to follow the Policy in connection with their work for us.

1.2. Objective of the Policy

The purpose of this policy is to define and explain the
prohibition of bribery and corruption in all operations of the
company, to define the special requirements related to these
prohibitions, as well as to confirm the company's intentions
to conduct commercial activities around the world
absolutely honestly and openly.

1.3. Why It Is Important to Follow the Policy

Violation of relevant anti-corruption laws may adversely
affect the activities of the Company, its employees and any
third-party organizations - intermediaries, and may lead to
serious consequences, including criminal and administrative
liability, fines and penalties.

Compliance with the requirements of this Policy is
extremely important, since corruption is a huge obstacle on
the way to overcoming poverty, therefore, by affirming this
policy, the Company's management emphasizes its firm
position to comply with relevant laws and standards.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can resultin



MOYKE MaTH HACJiJKOM MPHUIMHEHHS HaIIol
CHiBITpALIL.

3 HHM

2. KJIIOYOBI TEPMIHH

Kopynuis - BuKOprcTaHH 000010 HaJaHUX il CITy»KOOBUX
IIOBHOBaXEHb YU IIOB’S3aHUX 3 HUMHM MOXJIUBOCTEH 3
METOIO OJIep KaHHs HEMPaBOMIPHOT BUTOAU a00 MPUHHSTTS
TaKOi BUTOJW YU MPHHHATTS OOILSHKH/TIPOMO3MINT TaKol
BUrOOM JUid cebe uyu 1HmMX oci0 abo BIAMOBIAHO
OOIISIHKA/TIPOTIO3UIIiS UM HAJaHHS HENPaBOMIPHOI BUTOIU
0c00i, a00 Ha ii BUMOrY 1HIIMM (Di3HYHUM YH IOPUANIHUM
0co0aM 3 METOK CXWJIHUTH IO 0CO0Yy JI0 MPOTHIIPABHOTO
BUKOPUCTaHHS HaJaHUX il CIy»KOOBHX NMOBHOBaXXEHb YU
OB SI3aHUX 3 HUMH MOXKITHBOCTEH.

HenpaBomipHa Burojaa - rpomri ta ix eKBiBaJeHTH, iHIIIE
MaifHO, epeBary, MiIbId, MOCIYTH, HeMaTepiaabHi aKTUBU
yd  Oyab-AKi 1HIII BHTOJM  HEMAaTEpiaJbHOTO UM
HETPOIIOBOTO XapaKTepy, MO OOIISIIOThHCS, TPOTIOHYIOTHCS,
HAJTAIOTHCS YU OTPUMYIOTHCS 0€3 3aKOHHUX Ha Te€ Mi/ICTaB.

Kopynuiiine mpaBonmopymieHHsl - isiHHSA, [0 MICTHTh
O3HAKH KOpYIIii, BYNHEHE 0COOOI0, 3a3HAYCHOIO, 32 SIKE
3aKOHOM BCTAHOBJICHO KpPUMIHAJBHY, IUCHHUILTIHAPHY
Ta/a00 IMBIILHO-TIPABOBY BiJIMOBINaIbHICTb.

Kopynuiiini aii — ne npornonyBaHHs, HaJaHHS, OTPUMaHHSA
a00 BHMAaraHHs, IPsSMO YH OIOCEPEAKOBAHO, OYIb-SIKUX
MaTepialbHUX MIHHOCTEH abo0 MOCIHyT, MO0 3MIHCHIOETHCS 3
METOI0 HCHAIC)KHOTO BILIMBY Ha JIii iHIIOT 0COOH, 10 TAKOXK
BKJIIOYAE€  3JIMCHEHHS  IUIATeXy JUIA  CIPOLICHHS
(hopManbHOCTEH.

Bigkatr — 1e Gopma migKymy IDISXOM MEPErOBOPIB, MpU
gKiii ocoba oTpumye xabap, abo KomiciiiHi B 0OMiH Ha
HaJlaHi MOCIYTH.

«KonduikT iHTepeciB» o3Hadae cutyaiito abo 00CTaBUHH,
3a SIKUX TIPUBATHI iHTEpEeCH MPAIliBHUKIB MOXKYTh BILUTUBATH
Ha OO0 €KTHMBHICTH ab0 HeyNmepemKeHICTh BHKOHAHHS iX
oQimiifHUX OO0OB’S3KIB; y IbOMY BHIIAJKy TPHBATHI
IHTEpEeCH BKITIOYAIOTh OyIb-KYy BUTOAY JUIA HUX, YJICHIB iX
poauHU 200 OJIM3BKUX 3HAHOMUX.

Tperi ocobu — 1i¢ KOHTpPareHTH, MiAPSTHUKH,
MOCTaYalbHUKH, KOHCYJIbTAHTH, arcHTH, MOCEPETHUKH Ta
iHIII 0c00H, IO X MOXe OYTH MPU3HAYEHO ISl BUKOHAHHS
pobit abo HaganHa mociyr Kommanii Ta/abo Bif imeHi
Kommanii.

«bJaarogiiina gomoMora» - BHECOK y TpONIOBiH ¢opmi,
iHOI ~ MaTepialibHi Ta  HeMmaTepianbHi  bBrmaropiinin
oprafizamii 3 MeTOI 3MIMCHEHHS Hew OnaroaiiHol
JUSTBHOCTI, Ta/a00 BUKOHAHHSI CTATYTHHX ITiJICH.

«CnoHcOpcbKa I0MOMOra» - IUIAaTDK Yy TpOLIOBIH abo
HaTypalbHil (hopMi 3 MeTOIO iATpUMKH TpeThoi ocodu abo
neBHoi 11 JIiATBHOCTI, CHOPSAMOBaHWU Ha JIOCATHEHHS
COLIIAJIEHUX Ta KOMEPIiHHNX 1ineit Kommanii.

«IMomapyHok» — Oy/Jb-siKa IIHHICTh (HANPUKJIIAJI, TPOIII Ta

termination of our relationship with them.

2. KEY TERMS

Corruption - the use by a person of official powers or
opportunities related to them for the purpose of obtaining an
illegal benefit or accepting such a benefit or accepting a
promise/offer of such a benefit for oneself or other persons
or, accordingly, a promise/offer or granting of an illegal
benefit to a person, or on his a demand to other natural or
legal persons with the aim of inducing this person to
unlawfully use the official powers granted to him or the
opportunities related to them.

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits of an
intangible or non-monetary nature, which are promised,
offered, given or received without legal grounds.

Corruption offense - an act containing signs of corruption,
committed by a specified person, for which criminal,
disciplinary and/or civil liability is established by law.

Corrupt actions are the offering, giving, receiving or
soliciting, directly or indirectly, of any material values or
services, carried out with the aim of improperly influencing
the actions of another person, which also includes making a
payment to facilitate formalities.

Kickback - is a form of negotiated bribery in which a person
receives a bribe or commission in exchange for services
rendered.

“Conflict of Interest” means a situation or circumstances in
which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

Third parties are counterparties, contractors, suppliers,
consultants, agents, intermediaries and other persons who
may be appointed to perform work or provide services to the
Company and/or on behalf of the Company.

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company’s social and commercial goals.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers etc.),

-2-



iX eKBiBaJICHTH (TaKi sIK MOAAPYHKOBI CepTH(IKATH, KyTIOHH
9y BaydepH TOIIO), IHIIE MaWHO, IepeBaru, IUIbIH,
MOCIYTH, HemarepiaibHi  aKTWBH), SKa  HaJAEThCs
/onepkyeTbess  Oe3oruiaTHO abo 32  IIHOK, HHXKYOHK
MiHIMaJIbHOI PHHKOBOI.

«CTUMYJIIO0Yi MJIaTeXKD» — HEBENMKI IJIaTeXi 3 METO
NPUCKOPCHHS BUKOHAHHS JICPKABHUMH  CITY>KOOBIISIMU
000B’3KOBUX [iii, TakUX fAK BHa4a Bi3 a00 I03BOJIB,
HEOOXI1THUX /IS BeJIeHHs Oi3Hecy

3. 3ATAJIbHI IPUHIIUIIN

[TomiTika BHMarae JOTPUMAaHHS BCIX  3aKOHIB 1
HOPMATHBHO-MPABOBMX  aKTiB II0J0 Xa0apHHUIITBA 1
KOPYIIIii, 00pOTHOU 3 TIUMH SBUIIIAMH, & TAKOXK JIOTPUMAHHS
IHIIMX HAIlIOHAJLHUX 3aKOHOIABYUX aKTiB MPOTH KOPYIIIIii,
1 BIIMTOBITHO, BBEJICHHS BIIIOBITHUX MPABUI 1 IHCTPYKIIT
1o 6OpOTHO1 3 KOPYIIIIIEIO Ta Xa0apHUIITBOM.

Hana Ilomithka 3acTocoByeThCs Yy BciX KpaiHax, nae
Kommanist Benie cBor0 KOMepLiiHy isbHICTE. [TonoxeHHs
[TomiTHKK TOMIMPIOIOTBCA Ha 0ci0, SKi TMOCTIHHO abo
THMYacoBO 00iiMaoTh B KommaHii mocamu, HOB’s3aHi 3
BUKOHAHHSIM OpraHi3amiiHO-PO3MOPIIUX qu
aJMiHICTPaTUBHO-TOCTIOIAPCHKUX 000B’S3KiB, abo
CHCUialbHO  YIIOBHOBAXXGHI HAa  BUKOHAHHA  TAaKHUX
000B’s13KiB, a TAKOXK HAa IHIIHMX 0Ci0, SIKI HE € CITyKOOBHUMU
ocobaMH Ta SIKi BUKOHYIOTh PO0OOTy a00 HaJaroTh MOCITYTH
BIJIMOBIIHO JI0 IIMBUILHO-TIPABOBUX JOTOBOPIB Ta/abo
rOCHOAAaPCHKUX A0roBopiB 3 Kommawiero.

[Tpu po6oti 3 [locrayampHUKAMH, SIKi [MOCTAYalOTh CBOIO
MPOJIYKIIifO i/ 200 MOCITYTH, B paMKax JOTOBIPHHX BiTHOCHH
3 Kommaniero, ITocravanbsHHUKU 3000B's13aH1
BUKOPHCTOBYBAaTH TMpaBWja 1 IHCTPYKIi 1Mo OOpoThOi 3
KOPYIIIE i XaOapHUIITBOM, 3a3HaveHi B nanid [lomiTui,
BPaxOBYIOUYH CBOI IPOIECH BEJICHHs Oi3HECY, 1 0COOIHBO 10
CBOIX ai1oBMX BigHocuH 3 KommaHiero.

4. AHTUKOPYIIIMHI 3AXOAN, CTAHJIAPTH,
MPOLENYPH TA  TIOPSIJIOK  IXHBOT'O
BUKOHAHHS (3ACTOCYBAHHSI)

4.1 TlomepemKyBaibHI 3aX0aH, SKAX BkuBae KommaHist 3
METOI0 YHHWKHEHHsS a00 MiHIMi3aIlil aHTUKOPYMIIHHUX
pU3MKIB M uac 3AIHCHEHHS TPYJAOBOI AiAIBHOCTI
NpamiBHUKaMK;  BEAEHHS  BHUPOOHMYO-TOCHOAAPCHKOT
JSUTPHOCTI 3aCHOBHUKAMHU (YYaCHUKAMH), @ TAKOXK 1HITUMH
ocobamu:

- 3acHoBHUKHM (y4acHukW) Kommanii 3000B’s3y10ThCS
JOTPHMYBATHCS] aHTUKOPYIIIIHHOTO 3aKOHOABCTBA Ta IIi€l
[oniTuxw.

- 3nilicHenHs KommaHi€ro BHYTPIIIHBOIO Ta 30BHIIIHBOTO
oOMiHy iH(oOpMamiero momao Aid y chepi JTOTpUMaHHS
AHTHKOPYIIIIHHOTO 3aKOHOJABCTBA. 3OBHIIIHIH 0OOMiH
iHpopMariero BKIouae onyOnikyBaHHs wiei [lomiTuku Ha
KOPIIOPaTUBHOMY BeO-CaiiTi 1 30MpaHHS MPOIO3UIIH BiX
yCiX 3allikaBIeHUX 0Ci0 1010 ii MOKpaIIeHHS.

- BuyTpimHiil o0MiH iHpOpMaliero nependayae peryspHi
noBigomieHHs Bin Kowmmiaenc-odinepa mpo Bci cyTTeBi
3MmiHu B mid [TomiTuii, a TakoK mporenypax i MpaKTHKAX,

other property, advantages, privileges, services, intangible
assets), provided/received free of charge or at a price below
the minimum market value.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The policy requires compliance with all laws and regulations
regarding bribery and corruption, the fight against these
phenomena, as well as compliance with other national anti-
corruption legislation, and accordingly, the introduction of
relevant rules and instructions to combat corruption and
bribery

This Policy applies in all countries where the Company
conducts its commercial activities. The provisions of the
Policy apply to persons who permanently or temporarily
hold positions in the Company related to the performance of
organizational-managerial or administrative-economic
duties, or are specially authorized to perform such duties, as
well as to other persons who are not officials and who
perform work or provide services in accordance with civil
law contracts and/or business contracts with the Company.

When working with Suppliers who supply their products
and/or services within the framework of contractual
relations with the Company, Suppliers are obliged to use the
anti-corruption and bribery rules and instructions specified
in this Policy, taking into account their business processes,
and especially to their business relations with the Company.

4. ANTI-CORRUPTION MEASURES, STANDARDS,
PROCEDURES AND THE PROCEDURE FOR THEIR
IMPLEMENTATION (APPLICATION)

4.1 Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks during the
performance of labor activities by employees; conducting
production and economic activities by the founders
(participants), as well as by other persons:

- The founders (participants) of the Company undertake to
comply with anti-corruption legislation and this Policy.

- Implementation by the Company of internal and external
exchange of information regarding actions in the field of
compliance with anti-corruption legislation. External
communication includes posting this Policy on the corporate
website and collecting suggestions from all interested
parties for its improvement.

- Internal information exchange involves regular
notifications from the Compliance Officer about all
significant changes in this Policy, as well as procedures and
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0 CTOCYIOTBCS AHTHKOPYIIIHHOTO 3aKOHOAABCTBA, a
TAKOXK  TOBIIOMJICHHS 32  pe3yJbTaTaMH  BXKUTTS
MPAKTHYHUX 3aXOJiB, CIPSAMOBAaHUX Ha peai3allito i€l
[MomitTukwu.

- O00B’s13K0BE 03HAWOMIICHHS MTPAIIBHHUKIB, & TAKOXK THITHX
3amyuenux oci6 Kommanii, 3 BuMoramu 3akoHy YkpaiHu
«[Ipo  3amobiraHHs  KOPYMIIii», a  Takox 3
AHTUKOPYIIIHHAMI BHMOTaMH, SKi BUKJIAJCHI B Wil
Homitumi i Komekci kopmoparusHoi eTuku Kommawii.

- Brxmrouenns IlomokeHHS m0oZ0 O3HAHOMIIEHHSI 3
[MoniTHKOIO 0 BCIX MOCATOBUX IHCTPYKIIN MpPAI[iBHHUKIB, a
TAaKOX BKIIOYEHHS pO3IUTY IIOJO AHTHKOPYIIIHHOTO
3aCTEPEKEHHS 0 LUBUILHO-TIPABOBUX Ta TOCIONAPCHKUX
JIOTOBODPIB, sK1 yKJIagaoThcs KoMmnaHiero.

- IlpaumiBHUKamM 3a00pOHSIETHCS MOPYIIYBATH BHMOTH
MOCaJOBUX IHCTPYKIi, HOPMATHBHHX Ta PO3MOPSIUNX
JokyMeHTiB KomriaHii, a TakoXk BUMOT aHTUKOPYIIIHHOTO
Ta 1HIIOrO 3aKOHO/IABCTBA YKpaiHU.

- IIpoBenenns KommaHiero HaBU4aHHS MPOTHUIT KOPYMIIi i3
3aITy4eHHSIM YCiX TpaI[iBHUKIB.

- [IpuTArHEeHHs 10 BiAMOBINaTBHOCTI MPAIliBHUKIB, BHHHHX
y BUMHEHHI KOPYNIUIIHUX NMpaBONOpPYIIEHb, BIIMOBIIHO 10
BHUMOT 3aKOHO/IaBCTBa YKpaiHH.

4.2. TlonepemxyBaibHi 3aX0/H, SIKi IpoBoaAuTh KommaHis 3
METOI VHHWKHEHHs a0o MiHIMi3aIlil aHTUKOPYMIIHHUX
PH3HKIB ITiJ] 9ac yKIaaeHHs noropopis 3 Tpetimu ocobamu:
- Po3pobka Komrmutaenc-odinepom abo IOpUANIHAM
BIJUIIIOM 3pa3KoBHX ()OPM Ta aHKET BiJIMOBIIHOCTI TPETiX
oci0 crapmapram KowmmaHii 10Z0 €THKKM Ta BEICHHSA
Oi3Hecy.

- 3abesneueHHs iHdopmyBanHa Tperix oci6 mpo
JIOTPUMAHHS aHTUKOPYIIIIHHAX BUMOT, SIKi BUKJIQJICHI B IIiiA
Tonitui i Kogekci aimoBoi moBeaiHky Ta eTuku KoMmasii,
mpariBHUKaMu ycix BimminiB Kommnanii, siki ynoBHOBaXkKeH1
VKJIaJIaTH JTIOTOBOPH MPO MpPaBOBI BiTHOCHHHU 3 TpeTimu
ocobamy,  NULIXOM  BIANPABICHHS  CIEKTPOHHOTO
MOBIJOMJICHHS 3 JIOJATKOM Yy BHIIIAAI AHTHKOPYIIIHHOTO
3actepexkeHHst TperiMm ocobam. KomruraeHnc-odinep Ta
IOPUIMYHANA BiJUIIT MarwTh OyTH TakoX aJapecaTamu
3a3HAYEHOTO MOB1TOMIICHHS.

- BipoBamxkenHs 000B’I3KOBOI MPOIICypH ITiITHUCAHHS Ta
BKJIFOUCHHS AHTHKOPYIIIIHHOTO 3aCTepeKEHHS [0 BCiX
JoroBopiB, 1o ix Kommanis yknanae 3 Tperimu ocodamu.

- 3abe3nedeHHs MPOLEAYPH KOMILIAEHC-TIEPEBIPKH A1TOBOT
penyTarii ycix HOBHX Ta YHHHHX JIJIOBUX MapTHEPIB Ta/abo
KOHTpareHTiB KoMmnaHii 3 TOUKY 30py IpUUETHOCTI 10 Oy b-
SIKUX TIPSIMHUX Y1 HEMPSIMUAX KOPYIIIHHUX did, SIK OJTHOTO 3
KOMILTa€HC-PU3HUKIB.

- 3a pe3ynpTaTaMH KOMILUIAE€HC-TIEPEBIPKH  JTLIIOBOTO
napTHepa Ta/abo koHTparenTa KoMmaHii FOpUIAIHUHA BiIILT
a6o KommaeHc odinep Bi3ye CXBaJeHHS YKIJIAICHHS
noroBopy 3 Tperboro 0co000 1 MOBiIOMIIE TIPO IIe
iHiIiaTOpa MiAMUCAHHS YTOIH.

- YV BUmNajKy HecxBaJieHHS TpeThoi 0coOm uepe3 HasiBHICTh
pu3uKiB, ropuauuHui Bimgin abo KowmmmaeHc-odimep
MOBIIOMJIIE TIPO I¢ IHiNiaTopa WiNMUCAHHS YTrOmu i3
3a3HaYCHHSIM TPHBOKHUX CHTHAJIB, a TaKOX JOAAI0UN
MaTepiany TepeBipku Takoi Tperboi ocobu, Ta iHQopMye
Hupexropa KoMmnanii momo pekoMeHamii mpo CXBaJCHHS
Tpersoi 0cobu a0 BIMOBY y CITIiBIIpaLIi.

practices related to anti-corruption legislation, as well as
notifications based on the results of taking practical
measures aimed at implementing this Policy.

- Obligatory familiarization of employees, as well as other
Involved persons of the Company, with the requirements of
the Law of Ukraine "On Prevention of Corruption™, as well
as with the anti-corruption requirements set forth in this
Policy and the Company's Code of Corporate Ethics.

- Inclusion of the Provision on familiarization with the
Policy in all job descriptions of employees, as well as the
inclusion of a section on anti-corruption clauses in civil and
economic contracts concluded by the Company.

- Employees are prohibited from violating the requirements
of job instructions, normative and administrative documents
of the Company, as well as the requirements of anti-
corruption and other legislation of Ukraine.

- Conducting anti-corruption training by the Company
involving all employees.

- Prosecution of employees guilty of corruption offenses in
accordance with the requirements of the legislation of
Ukraine.

4.2. Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks when concluding
contracts with Third Parties:

- Development by the Compliance Officer or the Legal
Department of exemplary forms and questionnaires for
compliance of third parties with the Company's standards of
ethics and business conduct.

- Providing information to Third Parties about compliance
with the anti-corruption requirements set forth in this Policy
and the Company's Code of Business Conduct and Ethics by
employees of all Company departments who are authorized
to enter into agreements on legal relations with Third Parties
by sending an electronic message with an attachment in the
form of an Anti-Corruption disclaimer to third parties. The
compliance officer and the legal department should also be
the addressees of the said notice.

- Implementation of a mandatory procedure for signing and
including the Anti-corruption Clause in all contracts
concluded by the Company with Third Parties.

- Ensuring the procedure of compliance verification of the
business reputation of all new and current business partners
and/or counterparties of the Company from the point of
view of involvement in any direct or indirect corruption
actions, as one of the compliance risks.

- According to the results of the compliance check of the
business partner and/or counterparty of the Company, the
legal department or the Compliance officer approves the
conclusion of the contract with the Third Party and informs
the initiator of the signing of the contract.

- In case of non-approval of the Third Party due to the
presence of risks, the legal department or the Compliance
Officer informs the initiator of the signing of the agreement
indicating the alarm signals, as well as attaching the
verification materials of such Third Party, and informs the
Director of the Company about the recommendation for the
approval of the Third Party or the refusal of cooperation.



- VYV pasi HeraTmBHOI pekoMeHmanii Jlupekrop s
NPOJOBXKECHHS a00 TMMOYaTKy MPaBOBIIHOCUH 13 TaKuM
JIJIOBUM IMapTHEPOM Ta/ab0 KOHTPAreHTOM Ma€ YXBAJIUTH
00TrpyHTOBaHE PIllICHHS 3 I[LOT'O TUTAHHS.

JleTanpHi CcTaHmapTH Ta TPOIEIypHd IMIOJAO B3aEMOJIL
Kommnasii 3 TpeTboro 0co60ro0 3aTBepKyOThCS B [lomiThii
[IOI0 B3aEMOMIl 3 MiAPSIHUKAMH, CYOMiAPSTHUKAMH Ta
MOCTaYabHAKaMH.

4.3 3axoam, SKi BXHBAIOThCA Yy pa3i HAJAXOIKEHHS
MPOIIO3UIIIi IIIOJI0 HEMPABOMIPHOT BUTOH a00 MOJapyHKA!

- [ndopmartis mpo Oyab-SKUl OTPUMAHHI BiJI TPETHOT 0COOH
nomapyHok BapTtictio Bim 1000 TpH., MO Mae 3B’S30K 3

BUKOHAHHSAM  MpPAliBHUKOM  HOro/ii  mpodecidHux
000B’SI3KIB, Mae OyTH HaJaHa KOMIUIA€HC
odinepy/ropuauuHomy Bimamiry Kommanii Ta BHeceHa B
Peectp  momapyHkiB, IO  BEOCTECS  KOMIUIAEHC

odinepom/ropuaruHuM Bifinom Komnasii.

- IlpamiBHUKH 3000B’si3aHI PETENHHO OIIHIOBATH KOXXCH
MOJJAPYHOK Ta CYBOPO TOTPUMYBATHCS BUMOT Ta MPUHIIHITIB
niei Ilomitukn. Bynap-akuii monmapyHOK, SKHH IOpYyIIye
BuMoru 1i€i IlomiTHku, HEOOXiTHO BIAXWINTH/HETANHHO
MOBEPHYTH Ta TNOBIIOMHTH TPO 1€  KOMIUIAEHC
odirepa/ropuanunanii Biaaia Kommanii ais mineli BHECCHHS
y Peectp nmomapyHkis.

- IIparmiBHUK Mae MpaBO HAAICIATH TaKe MOBIJOMIICHHS Ha
enektponHy momry Kowmiutaenc-oginepa, a  came:
compliance@beer-co.com

Jus otpuMaHHs OUTBIN JeTATBHUX IHCTPYKIH, Oy/Ib Tacka,
3BepHIThCA 70 [lomiTHKKM KOMIaHii MIOJ0 MOAapYyHKIB Ta
po3Bar.

5. OBOB’SI3KH TA IIPABA NIOCAJOBHUX OCIB,
INPAIIBHUKIB TA 3ACHOBHHUKIB (YYACHUKIB)
KOMIIAHII TIPU BHUKOHAHHI CJIYKBOBUX
INOBHOBA’KEHb

5.1 OGOB’sI3kM MOCAIOBHX OCIO, MPAIiBHHUKIB, 3aCHOBHUKIB
(yuacuuki) KoMmanii Ta iHIIUX 0Ci0:

- He BumHsITH Ta HEe OpaTH y4acTi y BUMHEHH] KOPYTIIIHHUX
IpaBONOPYLIEHB, OB’ A3aHUX 13 AisuIbHICTI0O KoMmaHii.

— VY TpuMyBaTHCS BiJ MOBEIIHKH, SIKY MOXKE OYTH PO3IIIHEHO
SK TOTOBHICTh BUMHHWTH KOPYIIIiifHE IPaBONOPYIICHHS,
oB’s13aue 3 nisuipHicTI0O Komauii.

— Hesigknamao  ingopmyBatn  KomrmmaeHc-odimnepa
Komnanii mnpo Bumaaku migOypeHHs OO0 BUYWHEHHS
KOPYIIIIHHOTO  TPaBOMOpPYIICHHS, MOB’SI3aHOTO 3
niseHicTIO KoMmauii.

— Hesinkmagao  iHpopmyBatn  Kommaenc-odimepa
Komnanii mnpo BuUNagku BYMHEHHS  KOPYMIIHHUX
MpaBOMOPYIICHs IHIMIMME mpaniBHUKamu Kommawii a6o
IHITUME 0cO0aMH.

— Hesinkmagao  iHpopmyBatn  Kommaenc-odimepa
KommaHii npo BUHUKHEHHS pEabHOTO UM MOTSHIIIHHOTO
KOH(DIIKTY iHTEpECIB.

- Iosimomnsatn KommnaeHnc-odinepa mpo Hamipu Opatu
y4acTb B TIIpoOLEcax JepXKaBHUX 3aKyIiBedb IIIIXOM
HANpaBICHHA Ha HOro ajapecy CIyk0O0BOI 3amuCKd HE
Mi3HINIEe HiX 32 5 poO0YHX JTHIB 10 IPHUHATTS OCTATOYHOTO
PIIICHHS TIPO YYacTh.

- In the case of a negative recommendation, the Director
must make a reasoned decision on this issue in order to
continue or start legal relations with such a business partner
and/or counterparty.

Detailed standards and procedures regarding the Company's
interaction with the Third Party are approved in the Policy
regarding interaction with contractors, subcontractors and
suppliers.

4.3 Measures to be taken in the event of receiving an offer
of undue benefit or a gift:

- Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

- The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

- The employee has the right to send such a message to the
e-mail address of the Compliance Officer, namely:
compliance@beer-co.com

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

5. OBLIGATIONS AND RIGHTS OF OFFICIALS,
EMPLOYEES AND FOUNDERS (MEMBERS) OF
THE COMPANY WHEN PERFORMING OFFICIAL
AUTHORITIES

5.1. Duties of officials, employees, founders (participants)
of the Company and other persons:

- Not to commit and not to participate in the commission of
corrupt acts offenses related to the Company's activities.

- Refrain from behavior that can be considered as readiness
to commit a corruption offense related to the Company's
activities.

— Immediately inform the Company's Compliance Officer
about cases of incitement to commit a corruption offense
related to the Company’s activities.

- Immediately inform the Company's Compliance Officer
about cases of corruption offenses committed by other
employees of the Company or other persons.

- Immediately inform the Company's Compliance Officer
about the actual or potential occurrence

conflict of interest.

- Notify the Compliance Officer about intentions to
participate in public procurement processes by sending a
memo to his address no later than 5 working days before the
adoption of the final decision participation decision.

-5-


mailto:compliance@beer-co.com

5.2 IlpaBa 3amyueHnx oci0 Ta 3aCHOBHHKIB (y4aCHHKIB)
Kommanii.

3amyuyeHa ocoba, kpiM mpaB, HajaHux i KoHctutyiero
VYxpainu, 3akonom Ykpainu «[Ipo 3ano0iranHs KOpymmii,
IHIIUMH 3aKOHAMH Ta HOPMAaTHBHO-TIPABOBUMH aKTaMHU
VYkpainu, mae npaso:

- BimMoBuTHCE Bill BUKOHAHHS BKa3iBKU (PO3MOPSIKEHHS,
HaKa3ly TONIO) MPO BYHHEHHS KOPYMIIHHOTO IisSTHHS,
OTpUMaHHS NPOTUIIPABHOI BUT'OM UM NIOJIAPYHKa;

- OtpuMaHHs yCHOI YH THCHMOBOI KOHCYJBTAIIi BiJ
opuangHoro Bimminy abo Komrmraenc-odinepa, 3 muranb
3aCTOCYBaHHs aHTUKOPYIIIIHHUX CTAHIAPTIB Ta MPOLEIYD,
OB’ s3aHuX 13 mispHicTIO KoMmaHil;

- Ha HeposromomenHs HamaHol HHM KOH(IACHIIHHOT
iH(opMarii mpo KopymiiiHe a0o MOB’s3aHe 3 KOPYIIII€0
IIPaBONOPYLIEHHS.

6. TMPABWJIA MOBEIIHKHU I YAC B3AEMO/II
3 MOCAAOBUMHU TA CJIYKBOBUMU OCOBAMHU
OPTAHIB JIEP)KABHOI BJIAIU TA OPTAHIB
MICHEBOI'O CAMOBPSAAYBAHHS

6.1 3anmyyeHHs MOCAIOBUX Ta CIy’OOBHUX 0Ci0O opraHiB
JIep>KaBHOI BIIQJIM Ta MICIIEBOTO CAMOBPSITYBaHHSI, & TAKOXK
0ci0, MPUPIBHAHUX IO HUX, JIO CITiBITPAIli.

6.1.1 3amydenns [epxaHoro Ciry:kOOBIS 10 BUKOHAHHS
poOiT un HagaHHs ocyT KoMmaHii He 10y CcKaeThCsl, SKIIO
1 IPSIMO HE JJO3BOJICHO YNHHUM 3aKOHOIaBCTBOM.

6.1.2 KonumHiX HocajoBHX Ta CIy>XOOBHX 0Ci0 opraHis
JIep>KaBHOI BIIQJX Ta MICIIEBOTO CaMOBPSITyBaHHs, a TAKOX
0ci0, TPHUPIBHIHAX JO HHUX (BKIIOYAOYH THX, SIKI
3BUIBHWIMCS, BUUIUIA Ha TMEHCII0 YHM IHIOIMM YHHOM
MPUITMHWIA BUKOHAHHS CBOIX MOCAJIOBUX OOOB’SI3KiB), SKi
i 9ac CBOET CIYy)XKOM Malld TIOBHOB)KEHHS KOHTPOIIIO,
HAMAAY, MATOTOBKH Ta HPUHHATTS PIMICHb CTOCOBHO
nmisuieHocTi Kommanii, KoMnanis Moke HaliMaTH 4M 1HIIAM
YUHOM 3allyyaTH 10 pobotu yepe3 oamH (1) pik micms
NPUITMHEHHS HUMU TTOBHOBA)KEHb.

6.2 KoHTaKTH 3 Iep)KaBHUMH MTOCAIOBUMH Ta CITY>KOOBUMH
ocobamMy Opra”iB JEp)KaBHOI BJIagH Ta MiCIEBOTO
CaMOBPSIIYBaHHSA, a TaKOX 0OCO0aMHU, MPUPIBHIHAMHU 0
HUX, 1 IIIATEeXi CIIy>KOOBISIM Ha iXHIO KOPHUCTb.

6.2.1 bynme-aka misopHicTh 3 JloGiroBaHHS, 1O
3MIACHIOETBCA Bil iMeHI KoMmanii, BUMarae momnepeaHboro
nuchbMoBoro cxBasieHHs: KommaeHnc-odinepa KOpuanyanoi
oco0u.

6.2.2 3a xomHWX OOCTaBMH 3alydeHi OCOOM, YYaCHHKH
(3acHoBHUKM) KommaHii He MarOTh NpaBa HEMPaBOMIPHO
BIUIMBATH Ha IMIOCAJOBHX Ta CIy>)KOOBHX 0cCi0 opraHiB
JIep>KaBHOI BIIQJIM Ta MICIIEBOTO CaMOBPSITyBaHHsI, a TAKOX
oci0, TPHUPIBHIHMUMH JI0 HHX, 3 METOI TPOCYBaHHS
inTepeciB Kommanii.

6.2.3 Bamyueni OcoOu MOBHUHHI, TOMIX 1HIIIOTO, JOKITAIaTH
3yCHJIb 331J1s1 32a0€3MCUCHHS HACTYITHOTO:

— YTpumanHs BiJ Oyb-sK01 AisSUTBHOCTI 200 MOBENIHKH, 110
MOYKE TIPU3BECTHU JIO MOSIBH 200 Mi03pH y KOPYIIIIHHUX a00
3MOBHHUIIBKUX JIISIX;

— JotpumanHsi oOMexeHb Moo Oynp-akux [lomapyHKiB,
IO TPOMOHYIOTHCS YU HANAIOTBCS IMOCATOBUM  Ta
Cy’k00BMM 0cO0aM OpraHiB Jep)kaBHOI Biaad Ta

5.2 Rights of Involved Persons and founders (participants)
of the Company.

The involved person, in addition to the rights granted to him
by the Constitution of Ukraine, the Law of Ukraine "On
Prevention of Corruption™, other laws and regulatory legal
acts of Ukraine, has the right to:

- Refuse to comply with an instruction (order, order, etc.) to
commit a corrupt act, receive an illegal benefit or a gift;

- Receiving oral or written advice from the legal department
or the Compliance Officer on the application of anti-
corruption standards and procedures related to the
Company's activities;

- For non-disclosure of confidential information provided by
him about a corruption or corruption-related offence.

6. RULES OF BEHAVIOR DURING INTERACTIONS
WITH OFFICIALS AND OFFICERS OF STATE
GOVERNMENT BODIES AND LOCAL
GOVERNMENT BODIES

6.1 Involvement of officials and officials of state authorities
and local self-government bodies, as well as persons equal
to them, to cooperation.

6.1.1 It is not allowed to involve a Civil Servant in the
performance of works or the provision of services to the
Company, unless it is expressly permitted by the current
legislation.

6.1.2 Former officials and civil servants of state authorities
and local self-government bodies, as well as persons equal
to them (including those who resigned, retired or otherwise
ceased to perform their official duties), who during their
service had powers of control, supervision, training and
decision-making regarding the Company's activities, the
Company may hire or otherwise engage one (1) year after
their termination.

6.2 Contacts with state officials and employees of state
authorities and local self-government bodies, as well as
persons equal to them, and payments to employees for their
benefit.

6.2.1 Any Lobbying activity carried out on behalf of the
Company requires the prior written approval of the
Compliance Officer of the Legal Entity.

6.2.1 Under no circumstances shall Involved persons,
participants (founders) of the Company have the right to
improperly influence officials and officials of state
authorities and local self-government bodies, as well as
persons equal to them, in order to promote the interests of
the Company.

6.2.3 Involved Persons must, among other things, make
efforts to ensure the following:

- Abstaining from any activity or behavior that may lead to
the appearance or suspicion of corruption or

conspiratorial actions;

- Compliance with restrictions regarding any Gifts offered
or provided to officials and employees of state authorities
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MICIIEBOTO  CaMOBPsITyBaHHS, a  Takok  ocobawm,
TPUPIBHAHUM JI0 HUX;

— VYHHKHEHHS BHKOPHCTaHHS OyIb-IKHX pECypciB
(Bkmrowaroun Oyab-SKi KOIITH, aKTHUBH, 3acobu abo

TOproBenbHI Mapku) KoMmaHii Ui HalaHHS TPOTHITPABHOT
niarpumkn [lomitnyniii [laprii Ta/abo kaHAWmaTy, IO
npeTeH/Iye Ha BUOOPHY MOCay;

— JloTpuMaHHS BCiX YMHHHMX 3aKOHIB 1 MiJI3aKOHHUX aKTIB,
BKIIFOYAOYX OYJb-sIKi aHTHUMOHOIIOJBHI MpaBUiIa/TpaBuiia
IIOJI0 3aXUCTY KOHKYpPEHIl y pa3i ydacTi y Oyab-sKii
IISUTHHOCTI 3 JIepKaBHUX 3aKymiBenb Bij imeHi Kommawii
(To0TO, Y TeHAEepax Ha MOCTaYaHHSA TOBapiB, poOIT abo
MOCTIYT);

6.2.4 KommmaeHnc-odinep Beme >KypHal OTPHMaHHX Ta
Bpyuenux [lomapyskiB. Bynp-ski [TomapyHkn Ha KOpHCTH
OyIp-IKOi TIOCamoBOoi Ta Ccioyx)00BOi 0cobm opraHis
JICp>KaBHOT BIIaJ(M Ta MICLIEBOIO CAMOBPSAYBaHHS, & TAKOXK
0co0u, TPUPIBHIHOI 0 HUX, TOBUHHI OYTH TONEPEIHBO
cxanieHi KomrmnaeHnc-oginepom KommaHii y muchMoBil
¢opmi 1 BigmoBimatu Bumoram 1€l [lomiTmkm Ta
AHTUKOPYIIIIITHOTO 3aKOHO/IaBCTBA.

st oTpuMaHHs OUTBIN IETATLHUX 1HCTPYKITiH, Oy/Ib J1acka,
3BepHITHCS 70 [ToMiTHKN KOMITaHiT 010 PaBUII IIOBETIHKH
3 MOCAJIOBUMH Ta CITyKOOBHMHU 0COOaMU OpPraHiB Aep:KaBHOT
BJIaJ¥ Ta/ab0 OpraHiB MiCIIEBOTO CAMOBPSTYBAHHSI.

6.3 J1ii 11010 3amuTIiB Ha 3AIHCHEHHS Ta MOBITOMIICHHS MPO
3aitficHenHs [1naTexy Ui cuponieHHs GopManTbsHOCTEH.

6.3.1 KommaHnis 3acTocoBye  MiAXiJi  aOCOIIOTHOI
HeTepnuMmocTi g0 [lmarexiB  uis  CHIpOUICHHSA
(hopMabHOCTEH.

6.3.2 Byap-siki Ta BCi marexi, 37ilCHEHI 3a Ta BiJl iMEHi
Kommnasii, moBuHHI OyTH HaJle)KHUM YHHOM ITiITBEPKCHI
(HampuKiaa, KBUTAHIIEID, BUIMCKOI 3 OaHKIBCHKOTO
paxyHKy  TOImIO) 1  TpaBWIBHO  BimoOpakeHi B
OyxrantepcbkoMy 001Ky KommaHii.

Binnosigni ocobu Ta 3aimydeHi oco0u He MaroTh IpaBa:

- TpSAMO YM OTIOCEPEIKOBAHO OpaTH y4yacTh y 3MIHCHEHHI
Oynp-saxux IlmatexiB i cpoimieHHs GpopManbHOCTEH Ta
BYMHEHHI 3a00pOHEHHX JIiii, HE3aJIeKHO Bijl TOTO, Y BOHH
0O0IIISAI0Th, TPONOHYIOTh, 3MIWCHIOIOTh YH CAHKI[IOHYIOThH
MPOMO3UINI0  3MaiicHeHHs [lmarexy s CHpOIICHHS
(dhopmanbHOCTEH Bi CBOro iMeHi Ta/abo Bij imeni KommaHif;
- J03BOJIATH Ta/abo CIIOHYKATH IHIIMX /0 y4acTi B Oymb-
skoMmy [lmarexi st crpomieHHS (QOpMaTbHOCTEW — Ta
3aboponeniii Jlii Bim cBoro iMeHi Ta/abo Binm iMeHi
Kommasnii.

6.3.3 Illo crocyerbesi Oyab-IKOTO 3alUTy Ha 3IHCHEHHS
[Mnarexy s chpomieHHs (OpMaIBHOCTEH (SIBHOTO YH
MIPUXOBAHOTO), BIJMOBIIHI 0COOM Ta/abo 3ayydeHi ocodu
MTOBUHHI:

- BiaMoBUTHCS Bijx 3milicHenHs [lnatexy mns CrporneHHs
®dopmansHOCcTel Ta/abo iHmoi 3aboponenoi Jii;

- IOB1IOMUTH 0c00Y, 110 3AIWCHIOE 3aMHUT, PO Te, M0 HOMY
/it 3aboponsietsest [Momitukamu Kommanii Ta 3akoHOM
smidicHioBatd [lnatix mis Crnpomenas DopmanbHOCTEH
Ta/abo BUMHEHH: Takoi 3aboponeHi Jlii;

- HEB1IKJIQTHO TIOBiJOMUTH TIpo 3anuT Komrmaence Oginepa
/HOpuarunuit Bignin Komnasii.

and local self-government, as well as to persons equated to
them;

— Avoiding the use of any resources (including any funds,
assets, facilities or trademarks) of the Company to provide
illegal support to a Political Party and/or a candidate seeking
elected office;

— Compliance with all applicable laws and regulations,
including any antitrust/competition rules, when participating
in any public procurement activity on behalf of the Company
(ie, in tenders for the supply of goods, works or services);

6.2.4 The Compliance Officer keeps a log of received and
given Gifts. Any Gifts for the benefit of any official and
official of state authorities and local self-government bodies,
as well as a person equated to them, must be previously
approved by the Company's Compliance Officer in writing
and meet the requirements of this Policy and anti-corruption
legislation.

For more detailed instructions, please refer to the company's
Policy on Conduct with Officials and Officials of State
and/or Local Government Authorities.

6.3 Actions regarding requests for execution and notification
of execution of Payment to simplify formalities.

6.3.1 The Company applies a zero-tolerance approach to
Payments to simplify formalities.

6.3.2 Any and all payments made for and on behalf of the
Company must be properly supported (eg by receipt, bank
statement, etc.) and correctly reflected in the Company's
books.

The Covered Persons and the Assigned Persons must not:

- directly or indirectly, engage in any Facilitation Payments
and the Prohibited Practice, whether acting promise, offer,
make or authorize the offering of the Facilitation Payment
on their behalf and/or on behalf of the Company;

- allow and/or induce others to get involved in any the
Facilitation Payment and Prohibited Practice on their behalf
and/or on behalf of the Company.

6.3.3 With respect to any request for Facilitation Payment
(express or implied), the relevant persons and/or involved
persons shall:

- refuse to make a Payment for the Simplification of
Formalities and/or other Prohibited Action;

- inform the person making the request that he/she is
prohibited by the Company's Policies and the law to make a
Payment for the Simplification of Formalities and/or to
commit such a Prohibited Action;

- immediately report the request to the Compliance Officer /
Legal Department of the Company.
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3000B's13aHI TOBIIOMIISITH TIPO
smiicienass  Oginiiinnx  [lnatexiBe Ta  HajgaBaTH
DiHaHCOBOMY Bininy Kommnanii OpHTiHAIN
MiATBEP/KYIOYNX JOKYMEHTIB (HANPUKIIAJ, KBHTAHIIO,
BUITMCKY 3 OaHKIBCBKOTO pPaxyHKY TOINO) IIOJO BCiX
IJIATEXIB, 3A1MCHEHNX 3a 9 Bixg iMmeHi Kommanii.
Komrmutaenc-odinep/  HOpuanunmii  Bimgmin  Kommawii
3MIHCHIOE TMEpeBIpKM Ha TPEAMET OOIPYHTOBAHOCTI
TUTATEXKIB Ta BUSBJISIE KOPYTIIHHI PU3HKH.

Bignosigai Ocobu

st oTprMaHHs O1IbII eTabHUX IHCTPYKIH, Oyb acka,
3BepHIThCSA 110 [TomiTHKM MO0 3a00pOHM IUIATEXKIB IS
crpolieHHs (popMaIbHOCTEH Ta BYMHEHHS 3a00pOHEHHUX
IiH.

7. AHTHUKOPYITIIAHI 3AX01H1 moao
BJIATOJIIMHOI TA CHOHCOPCBHKOI JIOIIOMOI'
7.1 Iliz 4Yac mpoOBaPKEHHS TOCHOAAPCHKOI MHisNIBHOCTI
Kommnanist Mmoxxe poOutr biaro/iiiiHi BHECKH Ta BUCTYTIATH
CrioHCOpOM 337151 AOCSTHEHHS! COLaIbHUX 1 KOMEPLIHHUX
Iinei.

7.2 bnaronitina/CrioHCOpChKa JOTIOMOTA 3aBXKIIM ITOBHHHA
HAJIaBaTHCS BiAMIOBITHO O YMOB YWHHOTO 3aKOHOJABCTBA
Ta 1iei [TomiTHKY, Ta HIKOJU HEe MOBUHHA OYTH OB’ sI3aHi,
MPSIMO YX OTMOCEPENKOBAHO, 3 OYAb-IKOI HETPAaBOMIPHOIO
niepeBaroto it Kommanii.

7.3 bnaropiitna/CrioHCOpChKa JOIIOMOTa Ma€ HaIaBaTHCS Y
BIAKpUTUHA Ta mpo3opuil cmocid, Tak o0 pemyTaris
Kommnanii He 3a3Hana OyAb-SKMX HETATHBHHUX HACIIJIKIB.
3abopoHsieTbcs  HazaBaTh  bnaroaiiHy/CrOHCOPCBKY
JIOTIOMOTY TOTIBKOIO.

7.4 CyBopo 3a00poHS€ThCs HamaBath Bia iMeHi Kommanii
abo Ha ii kopucTh Oynb-siky bnaroaiiiny/CrnoHCOpCBKY
JIOTIOMOTY HA MONITUYHY JiSUIBHICTH MOJITUYHUM MHapTiiM
a00 Jlep>xaBHUAM CITy>KOOBIISIM.

7.5 Kommanis moxe HamaBaTh bnaronitiHy/CrioHCOPCBKY
JIOTIOMOT'Y JIMIIIE 33 HasBHOCTI MUCHMOBOTO JIOTOBOPY, Ta 32
YMOBH TIPOBEIICHHSI TIONEPEIHBOI FOPUANYHOI TEePEeBIpKH
orpumyBayda. biraroziitna/CrioHcOpchKa JonoMora oBUHHA
HAAaBaTHCS Ha MiJCTaBl HAJCKHUM YUHOM O(OopMIICHHX
JOKYMEHTIB, IO MICTITh OOIPYHTYBAaHHS  pO3Mipy
JIOTIOMOTH Ta MIiATBEPKYIOTH 1T, JUIS SKAX Oyze
BUKOPHUCTAHO JAOIIOMOTY.

7.6 JlokyMeHTH, 10 30MPArOTHCS BIMIOBIIHO IO BUMOT ITi€l
[TomiTiKY, TOBUHHI 30€piraTUCh NIOHAHMEHIIIE I’ SITh POKIB.
7.7 bnaroniiiHa orioMora He MOK€ HajaBaTUCsA (i3UYHUM
ocobam abo xmicHTtaM Kowmmanii Ta 3aBXKaIu ITOBHHHA
HajaBatucs Jmmnie braropiiiHid opranizamii. bBymb-ske
BIIXWJICHHA BiJl [bOTO TMPHHIMIY IIOBUHHE OyTH
posrisiHyTo  Ta  cxBaneHe KommiuaeHc  odimepom/
IOpUINIHEM BijtinoM KommaHii.

7.8 bnaroniiiHa nomoMora He MOBHHHA OyTH 00yMOBJICHA
HajaHHAM KoMnasii Oyb-sIKUX MepeBar y BiANOBib.

7.9 Ilpauianku Kommasii, yrmoBHOBa)KeHI NpeICTaBHUKH
Ta YJICHH TPABIIiHHS IMOBUHHI BKUBATH HAJICKHHUX 3aXOJIiB
mo6 3abesmeuntn, moO CHoHCOpchKa AOMOMOra He
BUKOPHUCTOBYBAJIACH ISl IPUXOBAHHS KOPYIIITIL.

7.10 Ipanisanku Kommanii MmaroTh HagaBatu CIIOHCOPCHKY
jporoMory Jmmre TperiM ocobam, sIKi JOTPUMYIOTHCS
3aKOHO/JABCTBAa, Ta SKIi HE NPUYETHI 10 Oyab-aKoi

Relevant Persons are required to report the execution of
Official Payments and provide the Company's Finance
Department with original supporting documents (eg receipt,
bank statement, etc.) for all payments made for or on behalf
of the Company.

The Compliance Officer/ Legal Department of the Company
carries out checks on the validity of payments and identifies
corruption risks.

For more detailed instructions, please refer to the Payment
Prohibition Policy for Simplifying Formalities and
Prohibited Actions.

7. ANTI-CORRUPTION MEASURES REGARDING
CHARITY AND SPONSORSHIP

7.1 During the conduct of business activities, the Company
may make charitable contributions and act as a sponsor to
achieve social and commercial goals.

7.2 Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws and
this Policy, and they shall never be associated, either directly
or indirectly, with any undue advantage for the Company.

7.3 The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

7.4 Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company are
expressly prohibited.

7.5 The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

7.6 Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at least
five years.

7.7 Charitable Contributions cannot be made to individuals
or customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

7.8 Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

7.9 Ipanieauku Kommanii, YIOBHOBaXEHI MPEICTABHUKA
Ta YJICHW MPABIiHHS MOBUHHI BKUBATH HAJICKHHUX 3aXOJIiB
mo6 3abesmeunTr, mo0 CHOHCOPCHKA JIOOMOTa HE
BHUKOPHUCTOBYBAJIACH JUTS IIPUXOBAHHS KOPYIIIIii.

7.10 Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
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HeoOpocoBicHOI mismbHOCTI. [lepen TuM sk HamgaBath abo
JOMOBJISITHCA Tpo  HajgaHHd CIOHCOPCHKOT JIOMIOMOTH,
MPAIiBHUKH TOBUHHI 3BXUTH YH BiJINOBIIA€ 1€ IPaBUIIaM
Ta noaitukam Kommanii.

7.11 Kommnanii 3a0opoHnsieTbesi HamaBaT CIIOHCOPCHKY
JIOTIOMOT'Y :

- SIKNIO 11 MOKE CTBOPIOBATU JUCKPUMIHAIIMHI YMOBH;

- SKIIO IIe MOXE 3aBAaTH MIKOAM pemyTanii KommaHnii;

- SIKIIO 116 MOYKE CTBOPIOBATH KOH(MJIIKT iHTEpeCiB s
KommnaHif;

- 3 METO0 OTPUMAHHSI CIIPUATIMBUX YMOB Bif 1i€i TpeThoi
ocobu abo 11 MoB’43aHNX 0ci0 B Oy/Ib-SAKHX IHIIUX YTroJax.
7.12. Tlepmt Hix poOutm bmaroxiiiHi ym CHoHCOPCHKI
BHECKH, CJIiJ] IPOaHAJi3yBaTH PU3UKHU Ta IPOBECTH HAJICKHY
TEPEBIPKY.

st oTpuMaHHs OUTBIN IETATLHUX 1HCTPYKITiH, Oy/Ib Jlacka,
3BepHIThCS 10 [lomiThku 100  OnarofiiHol  Ta
CIIOHCOPCBHKOI JOIOMOTH.

8. BUIHOBIJAJIBHICTb
HOJITUKH

8.1 Koxxen mpaniBauk KoMmaHii He3aleXHO Bif 3aiiMaHOl
Mocagd Hece BIANOBIJAIBHICTh 3a JOTPUMAHHS i€l
IToniTukwy.

8.2 KokeH KepiBHHK CTPYKTYpHOTO mifpo3ainy Kommanii
HECe BIANOBIJANBHICTh 38 BHUKOHAHHS MOIO IIiIJIETJIHMH
[10JIO’KEHD NaHol I[1oiTUKH.

8.3 [lo npaniBHUKIB, AKi MOPYIIYIOTh TOJ0XKEeHHS [lomiTrke
Kommanii, MOXyTh 3aCTOCOBYBAaTHCh JHCHMILTIHAPHI
3aXO0JI Y BUTJISII:

- OroJonieHHs JOTaHU;

- 3BIJILHEHHS.

8.4 3a xoxHMM (AKTOM BUSBIICHHS KOPYIMIIHHUX MiH,
KOMIUTaeHC odinepom/rIopuaudauM  Bigginom Kowmmanii
MalOTh TPOBOJUTHCSA BHYTPIIIHI poO3CTimyBaHHS abo
CITy>KOOBI TIEPEBIPKH, & BUCHOBKU HAJIABaTHCS HAWBUIIOMY
oprany ynpasiiHHs KoMmaHii a1t IpUHHATTS BiINOBITHOTO
YIPaBIiHCHKOTO PIllICHHS.

3A NOPYHIEHHA

[Mopsimok Ta  TPUHIMIKA — TPOBEACHHS  BHYTPIMIHIX
po3ciiayBaHb BUKIaAeHO B [loyiTUIN MO0 TpOBEICHHS
BHYTPIIIHBOTO po3ciinyBanHs Kommanii.

9. TIOIATKOBA THOGOPMATIIISI

Bynp-saxi mutanHs 1momo Bumor 1iei [lomitmkm Ta
iHpopMarllis, MO BKa3ye HAa BUYMHCHHS 4YHM TMOTCHIlIIHE
BUYMHCHHS MMOPYIICHHS, TIOBHHHI aJpeCcyBaTUCS KOMIUIAEHC
odinepy/topuanmanomy  Bimminy — Kommnawmii.  Bka3zana
iHpopMarllist OyJae YBaXHO PO3INIIHYTa 3 JIOTPUMaHHSIM
MIPUHIIUIIB KOH(1IESHIITHOCTI.

AxkrtyanpHa Bepcis i€l TlomiTMKM J0CTymHA B peXHMI
OHJIAMH 3a aJIpecolo:
https://www.beer-co.com/ua/site/armature-reports

When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:

that may be construed as discriminatory;

that may present a reputation risk for the Company;
which may create a conflict of interest for the Company;
as a means of gaining favorable terms from that Third
party or its affiliates/connected parties in any other
agreements.

7.12. Risk analysis and due diligence should be performed
before making a Charitable or Sponsored Contribution.

For more detailed instructions, please refer to the Charitable
and Sponsorship Policy.

8. LIABILITY FOR POLICY VIOLATIONS

8.1 Every employee of the Company, regardless of their
position, is responsible for compliance with this Policy.

8.2 Each head of a structural division of the Company is
responsible for the fulfillment of the provisions of this Policy
by his subordinates.

8.3 To employees who violate the provisions of the Policy
Companies may be subject to disciplinary measures in the
form of:

- Announcement of reprimand,;

- Dismissal.

8.4 Internal investigations or official audits must be
conducted by the Company's compliance officer/legal
department for each case of corruption, and the findings
must be submitted to the Company's highest management
body for the appropriate management decision.

The procedure and principles of conducting internal
investigations are outlined in the Company's Internal
Investigation Policy.

9. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/armature-reports



