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1. MICIA TA LIIHHOCTI

Micia TOB «HOBC XOJ/1Of» (mani — «KomnaHis»)
nonsrae y  BrpoBagxeHHi y  BisHec-npouecax
€BPOMNENCbKMX Ta CBITOBWX CTaHAApPTIB YnpaBniHHSA, a
TakoOX y nparHeHHi Komnawii goTpumyBaTUCL BUMOT
AHTUKOPYNLHOTO 3aKOHOAABCTBA Ta HaMBULLMX AiNOBMX
CTaHZapTiB rocnoAapCeKoi AiAnbHOCTI.

LiHHocTamum Hawoi KomnaHii €:

e [IpodhecioHaniam i nosara. Hawa komaHga
CKNnagaeTbCs 3 BMCOKOKBaIi(pikoBaHMX
npocdhecioHania BigaaHux CBOIN PobOTi, METOK SKMX
€ HaflaHHs TOBapIB/MOCNYr HAMBULLOT SIKOCTI HALLMM
knieHTam. B Hawwiin po6oTi Mu noBaxaemo Ta bepemo
[0 yBarn §K iHTEPECW HalwuX KIIEHTIB, TaK |
CniBpOBITHNKIB.

e Ocobuctn npuknag. Mu noOBWHHI MoOkasyBaTy
BMACHOI0 MOBEZIHKOI0, L0 O3HaYae AiATU CyMITiHHO
Ta Y BIONOBIHOCTI 3 3aKOHOLABCTBOM Ta LM
Kogekcom.

e BignosiganbHicTb. Mwu Hecemo NOBHY
BiAnOBIZanbHICTb 3a SAKICTb TOBapiB/Mocnyr, aki Mu
HaJAEMO HALLIUM KIiEHTaM.

e  €pHicTb Ta KOMaHAHa poboTa. Hawa komaHga —
HanbinbLL BaXNMBKIA Ta LiHHWA pecypc. Came Tomy
CMiMbHi 3yCUnnsg KoMaHau [JaTb 3MOry AOCArTH
KpaLLux pesyrnbTarTis.

e [lpo3opicTb Ta 4ecHicTb. B Hawin wogeHHin
QiSNBbHOCTI MU BIACTOEMO HaWBMLL CTaHOApTy
4ecHocTi Ta nposopocti. Mu Takox Aeknapyemo
HaLly BiANOBIAHICTb 3aKOHAM Ta IHLWXM HOPMATUBHO-
NpaBOBWM aKTaM, SKi 3aCTOCOBYIOTbCA [0 HALIOro
BisHecy.

2. BCTYN

2.1 Meta Kopekcy
Kogekc BCTaHOBIOE HOPMU NOBEAIHKI HALLKX NPaL/iBHUKIB
NpW BUKOHaHHI X TpydoBWX (yHKUiN. Kogekc Takox

Approved
by the meeting of members
of “UBC KHOLOD?” Ltd

December 30, 2021

CODE OF BUSINESS CONDUCT AND ETHICS OF
“UBC KHOLOD” Ltd

1. MISSION AND VALUES

Mission of “UBC KHOLOD” Ltd (the “Company”) is is
to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements of
anti-corruption legislation and the highest business
standards.

The values of our Company are:

e  Professionalism and respect. Our team consists of
high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our clients
and employees.

e Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

e  Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of integrity
and transparency. We also declare our team’s
compliance with the laws and regulations which are
applicable to our business.

2. INTRODUCTION
2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also refers



MICTUTb NOCMNaHHA Ha OOOB'A3KOBI  MOMITWKM  Ta
npouenypy KomnaHii, SKMX MOBMHEH AOTPUMYBATUCH
KOXEH NpaLiBHUK.

2.2 XT0 mae pgotpumyBatuca Kogekcy
Kogekc nowwmptoe CBOK ito Ha YCiX NpaLiBHUKIB Ta YneHis
npaeniHHs  Komnadii. Mu  Takox po3paxoByemo Ha

potpumaHHs  Kopgekcy HaWwUMK  MigpsigHUKaMK,
nocTavanbH1Kamu, KOHCYNbTaHTaMm Ta iHWKUMK ocobamu,
fKi - MOXYTb  OyTW  3anyyeHumMM [0 BUKOHAHHS

pobiT/HagaHHs nocnyr Komnarii

2.3 BucnoBneHHsa 3aHeNOKOEHb Ta 3anuUTaHb

Y pasi BUHVKHEHHS CYMHIBIB CTaBTe NUTaHHS Ta iHiLiloinTe
0OroBOpPEeHHs1 NUTaHb  KPUAMYHOTO abo  eTUYHOro
XapakTepy Ta MnTaHb, WO CTOCYKTbCSA SKOCTi poboTy Ta
poboyoro cepenosuLa. Bu moxete 06rosoputi byab-sike
nuTaHHs 3 Bawwum  Ge3nocepedHiM  KEPIBHUKOM,
kepiBHMUTBOM  KoMnaHil, komnnaeHc odilepom Ta
lopUOnMYHUM  BigZinoM. Bu  TakoX MoXeTe aHOHIMHO
NOCTaBUTW 3anMWTaHHS Ta BWUCIIOBUTU 3aHEMOKOEHHS,
HagjicnaBlwy enekTPOHHWA NUCT Ha agpecy PagHuka
KomnaHii 3 koMnnaeHc nuTaHb, eNeKTPOHHa agpeca SKoro
PO3MiLLieHa Ha cauTi
https://www.beer-co.com/ua/site/holod/*

Komnanis 3abopoHsie 3acTocyBaHHs Byab-Skux MokapaHb
CTOCOBHO OyAb-SKOro npauiBHMKa, SKWA NOBIAOMMB NPO
nopyLueHHs abo 6epe yyacTb y po3cnigyBaHHi MOXIMBOIO
nopyweHHs  Haworo  Kopgekcy,  nonituk  abo
3aKOHOZaBCTBa.

Akwo Bu BBaxaete, Wo npotu Bac abo Bawwux koner
3aCTOCOBYKTb HECnpaBednMBe nokapaHHs, Oyab-nacka
3BEPHITLCA 40 KomnnaeHe odiuepa, aupektopa Ta/abo
uneHa npaeniHHa Komnawii. BoHu 6yayTb BXMBaTU BCiX
HeobXiaHMX i JOUINbHNX 3aX04iB ANs BPEryntoBaHHs L€l
npobnemn.

AxTyanbHa Bepcis Lporo Kogekcy LOCTynHa B pexumi
OHIMamH 3a agpecor:
https://www.beer-co.com/ua/site/holod/*

2.4 MopyweHHs Kogekcy
MopywweHHs uboro Kopekcy abo 3akoHOAaBCTBA MOXe
MaTV TspKki Hacnigku ans Komnaii Ta ii cniBpobiTHUKIB,
B 3aBgaHHs WKoAM penyTauii 4O UMBINbHOI Ta
KPUMiHanbHOI BignoBidanbHOCTI Ta/abo caHkuin 3 Goky
perynioynx opraHie. Komnadis 3 ycCielo CeprosHICTIO
CTaBUTLCA A0 KOXHOrO MOBIZOMMEHHS MPO MOPYLUEHHS |
Oyne HeynepemKeHO OLiHIOBATM HagaHy iHdopmaLio
srigho 3 umm Kogekcom i 3aKOHOLABCTBOM  Af1s
BU3HAYEHHA nodanbwmux KpokiB. [o npauiBHUKIB, $Ki
nopywmnmn Kogekc abo BUMHWUAW iHLI NPOTM3AKOHHI Aii,
OyayTb 3acTOCOBaHi BIAMOBIAHI AMCUMNAIHAPHI 3aX0AaM,
BKITHO4A0YM 3BIMbHEHHS.

HepotpumanHs  Kopgekcy

HaWuM  MigPSOHUKOM,

to Company’s mandatory policies and procedures that
every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns of a
legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://www.beer-co.com/ua/site/holod/*

The Company prohibits retaliation in any form against any
employee who reports or participates in an investigation of
a possible violation of our Code, policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

The current version of this Code is available online at:
https://www.beer-co.com/ua/site/holod/*

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
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nocTa4yanbHUKOM TOBapiB Yy nocnyr, abo KOHCYNbTaHTOM
MOXe MaTW HacnigkoM MPUMWHEHHS HALWOl 3 HUM
cnisnpaui.

3. AOTPUMAHHA 3AKOHIB TA MPABUI

3.1 YecHicTb Ta 60poTL6a 3 Kopynuick

KomnaHig 30iMCHIOE CBOK AiSNbHICT B YECHWA Ta
npo3opuit cnoci6. Lle gocsiraetbes Yepes BNpoBamKEHHS
BHYTPILHIX MNOMNITUK Ta nNpoueayp, ChpsIMOBaHMX Ha
3anobiraHHs HEeeTWYHOI NOBEdiHKM, a TakoX uYepes
NPOBEAEHHS PETYNAPHUX TPEHIHTB A1 NpaLjiBHUKIB.
KomnaHis He [onmyckae »ogHWX BUSBIB  KOpynuji Ta
waxpanctea. [payiBHukam KomnaHii  3a60poHSETHCS
NNaTUTW, CNPUSATYW, OPraHi3oBYBaTU HaZAHHS UM NpUAMaTH
HenpaBOMIpHy BUrOZY, BKKOYAKYW NAaTexi 3a CNpUsHHS
Ta HEnpaBOMIPHY BUrOAYy Ha BRAcHy KOPUCTb Y4 Ha
KOPUCTb X POAMHM, OpPY3iB, NApTHEPIB YW 3HANOMMX.
MpayiBHuKkaM Takox 3abOpOHSETbCA  BYMHATM, BpaTy
y4aCTb Y¥ CMPUATU BUWMHEHHIO Oyab-SKMX KOPYMLAHWX
NPaBONOPYLUEHb, SK Y KOHTEKCTI X TPYA0BUX (DYHKLN, Tak
| no3a Mexamu 1X TPYZOBOI [HiNbHOCTI, @ TakoX He
BYMHATM [N, SKi MOXYTb CIPUUMATUCA SK KOPYMNLinHi.

3.2 B3aemopis 3 gepxaBHMMM cnyx060BLAMK

Haw OCHOBHMM MPWHUMN Y BIOHOCMHAX 3 AepXaBHUMM
cnyxkboBUSMW -  [IATW  3aKOHHO Ta  MPO30po,
AOTPUMYIOYMCH MPU LibOMY Micii Ta LiHHocTen Komnai.
Mu He Hagaemo HenpaBOMIpHY BWrody [epXaBHUM
cnyxBoBUAM YK iXHIM npefcTaBHUKaM abo MOB’A3aHNM
ocobam 3aans  OTpUMaHHS  Oyab-SIKUX  HE3AKOHHWX
nepesar. [Ans OTpUMaHHA LeTanbHUX iHCTPYKUin, 6yapb
nacka, 3BepHiTbcs 40 MoniTMkM KOMMaHil Woao B3aeMogii
3 AepxaBHUMM Cryx60BLAMM.

3.3 KoHdnikT inTepeciB

CniBpoBITHUKM NOBMHHI YHUKATW KOHCMIKTY iHTepeciB —

CUTyaUi, Komu X 0COBUCTUIA iHTEPEC NEpELLKOMKAE

BMKOHaHHIO iX NpOECiNHMX 0B0B'A3KIB B HaNKpaLLmMX

iHTepecax Komnanii. Huxye HaBogaTbCA Aeski npuknaam

KOHCDNIKTY IHTEpeciB:

e  BUKOPUCTAHHA iH(OopMaLlil, OTpPUMAHOI
BUKOHaHHS  cnyx0boBux  0boB'A3kiB, 3
OTPUMaHHSt 0COBMCTOI BUrOaY;

e  repeaaHHs iHopmaLii Woao koHTpareHTiB KomnaHii
TpeTiM ocobam, ki He YNOBHOBAXEHI HA OTPUMaHHS
TaKol iHgopmaL;

e  Haim B 0COBMCTE NiANOPSAKYBaHHS YU CMPUSHHS
NiABULLEHHIO B nocaai 6nn3bkux ocib Ta apysis;

e  CrpUsHHA BCTAHOBMEHHIO AiNOBUX CTOCYHKIB 3
KOHTpareHTamu, B SKUX NpaLiBHWAK KOMNaHii 3anmMae
nocagy B KEPIBHWX OpraHax Yu BOJIOAJE YacTKOW Y
CcTaTyTHOMY KaniTari, Ta iH.

Bu maete nosigomut KomnnaeHc odilepa SKWO iCHye

NOTEHUINHA ~ MOXIMBICTb ~ BUHUKHEHHS  KOHCPRIKTY

y xogi
METOH

goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of their
family, friends, associates or acquaintances. Empoloyees
also must not commit, participate in, or facilitate the
commission of any corruption offense, whether in the
context of their work activities or outside, and must not act
in a manner that may be considered as a corrupt
behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any unlawful
benefits for our business. Please refer to Company’s
Policy on Interaction with Public Officials for detailed
guidance.

3.3  Conflict of Interest

Employees should always avoid conflict of interest —

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e transferring information on the Company's
contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the Company
holds a position in the governing bodies or owns a
share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if you

-3-



iHTepeciB, abo sKwWo Bam cTano BigOMO NPO HAsBHICTb
peanbHOr0 Yu MOTEHLIMHOTO KOHMNIKTY iHTEpeciB Y
npavuisH1ka KomnaHii.

[na oTpumaHHA AeTanbHUX HCTPYKUi, Byap nacka,
3BepHITbCA J0 [MoniTuku KOMNaHii  WoJo  KOHQRIKTY
IHTepeciB.

3.4 MopapyHkmn Ta po3Barun

MpuiHATTS ab0 HapaHHs NOAAPYHKIB, po3Bar Ta iHLIMX
KOpropaTUBHWX 3HAKIB yBary MOXe Nerko npu3BecTu Ao
KOH(nikTy  iHTepeciB  abo  HaBiTb  BBaXaTucs
HEeNnpaBOMIPHOK ~ BWUFOAOK, SKWO BOHUM  CMOHYKAKOTh
BUMHEHHS 0COBOI0 it aB0 NPUNHSATTS PiLLIEHHS.

[esiki HerpoLOoBi nogapyHku, Ainosi 0bign Ta 3axoau Ans
KMIEHTIB, TaK caMO $K i 3ampoOLEHHs Ha MicueBsi nogii
MOXYTb OyTU NpUAHATHAMMK. [leplw HX npuAMaTi um
HapaBaTh  Oyab-SKMM  NOAAPYHOK, WO  CTOCYETHCS
piansHocTi KomnaHil, Bam cnig otpumatit cxBaneHHst Big
komnnaeHc odiuepa abo Baworo kepiBHMKa. KO
OTPUMAHHS TaKOTO CXBaneHHS  nepen MPUAHATTAM
NOAAPYHKY € HEMOXIMBWM, CXBaneHHs MOBUHHE OyTM
OTpUMaHe HeramHo MICNs NPUUHATTSA NOZAPYHKY.

[na oTpumaHHA AeTanbHUX HCTPYKUi, Oyap nacka,
3BepHITLCA A0 [MoniTvkyM KOMNaHii Woao noaapyHkiB Ta
pO3Bar.

3.5 KopnopatuBHa coujanbHa BignoBiganbHiCTb
Ta 6narogiviHi BHeCKu

Mwu BipuMO, WO Hai TOBapu LOMOMaratoTb MOKPaLLUTY
SKICTb KUTTS HaceneHHs, 3abe3neynTt [04aTKOBMM
KOMEOPT NHAAM.

Mu pobumo Bce MoxnvBe, LWO6 3po6UTM BHECOK Y
CYCninbCTBO B iHHOBALiMHUA Ta Ge3neyHun cnocib. Mu
TaKOX 3a0XO4YEMO HalMX MpauiBHUKIB 3ailMaTUCS
BOJIOHTEPCTBOM 3aAns AOMOMOrM CinbHOTaM Nopydy 3
Ham.

Byab-skuin  GnarogiiHuiA  BHeCOK abo iHWI  couiarnbHi
iHBecTuuii  Komnawii noBuHHi 6yt npo3opumn  Ta
HaNeXHUM  YMHOM  3aJOKYMEHTOBaHUMU. [leps HixX
HapaBaTh Oyab-skuA  GnaropiiHWiA BHECOK BiA  iMeEHi
KomnaHii, Bam cnig oTpumaTi cxBaneHHs Big KOMNMAEHC
ohiepa abo Baworo kepiBHuKa. byab-ski GnaroginHi
BHECKM, 3anuT NP0 HafaHHA SKUX HagidwoB Big
AepxaBHKX cnyxBoBLiB, MOBWUHHI NPOATK BinbLL peTENbHY
MepeBipKy, —OCKINbkW  BOHM  MOXyTb Oytn  (abo
CNpUAMaTCS) MPUXOBAHOK HEMPABOMIPHOK BUrOAOH.
[nsa oTpuMaHHA [eTanbHUX iHCTPYKUiA, Oyab nacka,
3BepHiTbC A0 [loniTukn komnaHii Wwoao GnaromiHnx
BHECKIB.

3.6 MoniTuyHa AisAnNbHICTL

became aware about the actual or potential conflict of
interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of interest
or even constitute an illegal benefit if they aimed at
inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5  Corporate  Social  Responsibility  and
Charitable Contributions
We believe that our products help to improve the quality of

life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities where
we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6 Political Activities



BHecku Big imeHi KomnaHii Ha KOpUcTb NOMNITUYHUX NApTIR,
OepxaBHuX crnyxbosuiB abo kaHAMOATIB Ha 3aNHATTS
AepxaBHOi nocaan 3abopoHAOTLCS/A03BOMNEHI Nuwwe 3a
YMOBM OTPUMaHHS mnonepeaHboi NMUMCbMOBOI 3rogu Bif
KOMNnaeHc odpiLlepa/topuanyHoro sigginy.

[na oTpuMaHHA AeTanbHUX HCTPYKUi, Oyap nacka,
3BepHiTbCa 40 [loniTuky KoMmaHil WoAo MONITUYHMX
BHECKIB.

3.7 AHTMMOHOMNONBHA nonituka Ta
HeJoOpPOCOBICHA KOHKYpeHList

Komnania gyxe Cepro3HO CTaBUTbCA [0  CBOIX
3000B’'A3aHb B chepax AHTUMOHONMOMBHOTO

3aKOHOAABCTBa, LLoAo 3anobiraHHs HeLoBpOCOBICHIN abo
oOMexXyBanbHiil TOPriBMi, BCTAHOBIIEHHIO MOHOMOMBHOMO
CTaHOBMLIA HA PUHKY, OB'edHaHHA Yy KapTeni, LiHOBIi
AMCKpUMIHaLi, Towo. My He NoroKyeMo 3 KOHKypeHTamu
LiHW, YyMOBM Npoaaxy Ta Oyab-aKi iHWi nuTaHHs y coepi
KOHKYpeHLii.

Bci NpaLiBHUKN MOBUHHI [0TpUMyBaTUCH
aHTUMOHOMONBHOTO 3aKOHOAABCTBA Ta 3BEpTaTUCH [0
topugnyHoro Bigainy abo komnnmaeHc odiuepa y pasi
BUHVUKHEHHS By ab-AKMX MTaHb abo CyMHIBIB.

3.8  3B’A30K 3 r[POMaACLKIiCTHO

Hawa ronoBHa LiHHICTb — Lie YeCHICTb Ta Mpo30picTb
Haworo 6i3Hecy. ToMy 3B'A30K i3 rPOMaACLKICTIO € Ayxe
BaxnuBMM ans  Hawoi Komnawii. Mu pobumo Bce
Moxnmee, Wob 3abesneuntn, WO Big iMeHi KomnaHii
BMCTYNatoTb NINLLE YOBHOBAXEHI Ha Lie NpaLiBHWKK, @ iXHi
3asBy € NpaBAVMBMMM Ta CBOEYACHUMM.

MMepen TUM, 5K AaBaTu iHTEPB'to abo nybnikyBaTH LWOCh Y
3acobax macoBoi iHcopmaLllii, Bu NOBMHHI OTpUmaTK
[03BiN Ha Le BiJ I0pUaNYHOrO Biadiny.

3.9  Bsaemogis 3 GizHec-napTHepamm

Komnanis cnisnpautoe nuwe 3 GisHec-napTHepamu, ki
MalTb BUCOKI €TUYHI CTaHOapTW Ta NOAINsATb Halli
3000B’s3aHHA Ta LiHHOCTI. M nepeBipsieMo iHdhopmaLyito
NPO HaLUMX MOTEHUINHWUX Ta ICHYIOYMX MapTHepiB Ta ix
kBanigikaLito.

3.10 3axuct manHa KomnaHii

KoxxeH cniBpobiTHUK Hece BiAMOBIdAMNbHICTL 3a 3aXMCT
MailHa Komnanii Big BTpatW, Kpagikkn abo iHLWOoro
HEHaneXHoro BuKOpUCTaHHs. Bce mMaitHo  KomnaHii
MOBMHHO BUKOPUCTOBYBATUCL NS 3aKOHHKX Bi3HeC-Lined.
KomnaHis moxe [o3sonutn obmexeHe nepiognyHe
BWKOPUCTAHHA MpauiBHMKaMW akTuBiB  KomnaHii  ans
ocobuctux notpeb, 3a yMOBUM JOTPUMAHHSA BIOMOBIgHWX
noniTuk Komnawii, Ta KWW Lie He npu3Bee A0 BigyyTHOro
30inblweHHs BuTpaT. 3abOPOHSETLCH  BUKOPUCTAHHS
akTveie Komnanii ans otTpumaHHs ocobucToi Buroau.

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of antitrust,
unfair or restrictive trade, a monopoly on the market, cartel
laws, competition and price discrimination very seriously.
We do not agree with competitors on prices, where to sell,
or on other competitive matters.

All employees must comply with antitrust laws and contact
the Legal Department or Compliance Officer with any
questions or concerns.

3.8  Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. We always check the information about our
potential and existing business partners and their
qualifications.

3.10  Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. Al
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company assets
by employees on an occasional and limited basis only as
long as Company’s relevant policies are followed, there
are no measurable increased costs as a result of the use.
Use of Company assets for personal gain is prohibited.



3.11. NMonituka y cchepi npaB NHOANHM.

lMpaBa naMHW — Le OCHOBHI npaBa Ta csobogw, Lo
Hanexarb 6yab-sKin 0cobi y CBITI, Taki SK rigHICTb, PIBHICTb
Ta nosara. Mu 3060B'3yemocb noBaxatu Ta 3axuwlaTi
npaBea NioanH1 B KpaiHax, e M1 Maemo bi3Hec-napTHepiB.
KomnaHis 3AicHI0E CBOK [AiSNbHICTb  BiAMOBIAHO [0
NpuHUMNiB ~ 3aranbHoi  Aeknapadii  npaB  NIOQUHM,
KOHBEHLi MixHapoaHoi opraHizauii npaui (KoHseHLjii Ne
29, 87, 98, 100, 105, 111, 138, 182), mobanbHoro
porosopy OOH 1999 p.

|.  Opranizayia poboyoro npouecy B Komnawii Ta
PETyMiOBaHHA TPYOOBWX BIiQHOCMH 6a3yeTbCs Ha Takux
NpUHLMNax:

« CBoboga 3ibpaHb Ta KOMEKTUBHMX MEPEroBopiB.
KomnaHis nosaxae npaBo CiBPOGITHUKIB CaMOCTIAHO
obupati Ta npuegHyBaTUCA 4O NPOMCMINOK YK iHLLINX
OpraHisaui ans npeacTaBHUALTBA CBOIX iHTEpeCiB.
KomnaHis ~ rapaHTye  3abe3neyeHHs  NPOBEAEHHS
NeperoBOpIB i3 NPeCTaBHUKOM, skoro 6yno Ao6pOBINbHO
obpaHo cniBpobiTHMKaMK BIANOBIAHO [0 BM3HAYEHOI

npoueaypwu.

* HanexHi ymoBu npalli Ta ymoBu onnatu npavi. Komnais
3000B’A3y€TbCA CTBOPUTW ANs CniBpoBITHNKIB Be3neyHi Ta
KoMmcpopTHi  ymoBM  npaui. KoxHomy  CniBpoGITHMKY
rapaHTyeTbCs  3aXWUCT  Bif 30BHIWHIX Ta  BHYTPILUHIX
YWMHHUKIB, LLO MOXYTb BUHUKHYTU Mif Yac 3OINCHEHHS HAM
CBOIX TPydoBMX 0BOB’A3KIB, SIKi MOXYTb 3aBAATW LUKOAW
Oro 340POB’H0 YK MaHy.

« 3abopoHa AnCKpUMIHALi, NPUMYCOBOI Ta AUTAYOI NpaLi.
Mpuiiom Ha poboTy ocib, ski He gocsarmm 18 pokis, Ta
BUKOHAHHS HUMKM TpyooBux OOOB'A3KIB  [OMYCKAETHCS
nuLLe y BUNaaKaXx, BUSHAYEHNX 3aKOHOM.

1. KomnaHist rapaHTye, L0 3aKOHHI NpaBa cniBpobiTHNKIB
y XogHomy pasi He 6yayTb nopylwyeatucs. KomnaHis
30IACHI0E  MOCTIMHUA  aHani3 pPuU3MKIB, IO MOXYTb
NPW3BECTM [0 MOPYLLEHHS NpaB CriBpoBITHUMKIB, Ta pOBUTL
BCE MOXNMBE ANs 3anobiraHHs im.

KomnaHis 30iNCHI0E NOCTIMHUA MOHITOPUHT AOTPUMAHHS
MPUHLMNIB, BUKNaAEHUX B LIbOMY po3ini.

3.12. PiBHi MOXNMBOCTi Ans npauiBHUKIB

Mu cTaBMMOCS [0 HalMX MPauiBHUKIB OOHAKOBO i
HaZaeMo BCIM PIBHI MOXIIMBOCTI MK NpaLleBnaLlTyBaHHI.
Y Komnanii He gonyckaetbcs Byab-aka AUCKpuUMiHaLis 3a
reHOEpPHUMI O3HaKaMu, BiKOM, PacOBOK MPUHANEXKHICTIO,
CIMEAHWM CTaHOM, OCBITOH, PENIrielo, CeKCyanbHOK
OpieHTaUieto,  CTaHOM  3[0pOB'A,  HaLiOHAIbHICTO,
NOSITUYHOK NMPUHANEXHICTIO YM IHLLMMK (haKTOpamMm.

MoXuBICTb MIABWLLEHHS B NOCaAl 3aNeXnTb BUKITHOYHO
Bi kBanidikauii, focsigy Ta NPOECINHOI KOMMETEHTHOCTI

3.11 Equal Opportunity for Employees

Human rights are the fundamental rights and freedoms
that belong to every person in the world, such as dignity,
equality and respect. We are committed to respecting and
protecting human rights in the countries where we have
business partners. The Company operates in accordance
with the principles of the Universal Declaration of Human
Rights, International Labour Organization Conventions
(Conventions No. 29, 87, 98, 100, 105, 111, 138, 182), and
the UN Global Compact of 1999.

l. The organisation of the work process in the Company
and the regulation of labour relations is based on the
following principles:

- Freedom of assembly and collective bargaining. The
Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The Company
guarantees to ensure that negotiations are conducted with
a representative voluntarily chosen by employees in
accordance with a certain procedure.

- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each employee is
guaranteed protection from external and internal factors
that may arise in the course of his or her employment that
may harm his or her health or property.

- Prohibition of discrimination, forced and child labour.
Persons under the age of 18 may be employed and
perform labour duties only in cases specified by law. The
Company guarantees that the legal rights of employees
will not be violated in any way.

[Il. The Company shall continuously analyse the risks that
may lead to violation of employee rights and do everything
possible to prevent them.

The Company shall continuously monitor compliance
with the principles set out in this section.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not tolerate
any discrimination in the workplace based on the gender,
age, racial background, marital status, education, religion,
sexual orientation, medical conditions, place of origin,
political affiliation or other factors.

The possibility of promotion depends only on employee’s
qualification, level of expertise and professional
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KOXXHOr0 OKpeMoro npaLiBHuKa.
3.13. TpynoBi npaBoBiTHOCHHHU

KommaHis 1OTpUMY€EThCS YHHHOTO 3aKOHOIABCTBA
a0 Trajmy3eBHX CTaHAAPTIB, IO CTOCYIOTHCS
MiHIMAQJIBHOT 3apO0ITHOI IUIaTH, POOOYOro wHacy,
MOHAHOPMOBOI POOOTH Ta MIJIBT.

Bing cmiBpoOiTHuKiB Kommanii He BHUMaraerbcs
npamtoBatu  Oumbiie 40 TOAMH Ha  THXKICHB,
BKJTFOYAI0YH TTOHATHOPMOBY pOOOTY, Ha PETYIISIPHII
ocHOBI (abo Oinmpie, HDK HOpPMa TPUBAIOCTI
pobodyoro dYacy Ta HAAypOYHO TIPH  YMOBI
JOTPUMAaHHS YHHHOTO 3aKOHO/IaBCTBA).

3apo6iTHa 1J1aTa y BUMAIKy TOHAHOPMOBOI pOOOTH
BUIUIAYY€ETHCS B 3aKOHHOMY TOPSIIKY.

[TpariBHUKY TTOBMHHI MaTH MpaBO Xo4a O Ha OAWH
BUX1IHUN TIPOTATOM KOKHUX CEMH JIHIB, a TAKOX Ha
HaJaHHA HAJICKHHUX IEpPEepB Il 4Yac poOOTH Ta
JOCTaTHIX MEPIOAIB BIAMIOYMHKY MK 3MIHAMHU.

Komnanis Hajmae yciM mnpamiBHUKaM IpaBo OyTH
BIJICYTHIMH Ha poOOTI y BHUIAAKYy THUMYACOBOL
Hempane3gaTHocTi  (KapHSIHUKA) Ta  MIOPIYHY
BIIITYCTKY, @ TaKOX Ha BIAMYCTKY MO JOTJIAIY 3a

OUTHHOIO  JUIS  BINMOBIIHUX  MpAIiBHUKIB 13
HOBOHAPO/DKCHOI0 200  IIOWHO  BCHHOBJICHOIO
IATHHOIO, 3TIOHO 3 YHHHUM 3aKOHOIABCTBOM.

CmiBpoOiTHUKH, sIKI OepyTh Taky BIAIYCTKY, HE
MOBHHHI B pe3yNbTaTi IbOTO 3BUIBHATHCA abo0 iM
HEMae 3arpoXKyBaTH 3BUIbHEHHS.

Komnanis Hajmae yciM mpaliBHUKaM MHCbMOBY,
3pO3yMUTy 1 IOPHAMYHO OOOB’S3KOBY TPYIOBY
yromy.

3.14.HeponyweHHA AUCKpPUMiHaLT NpaLiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMu ocobamu npaLiBHUKM
MOBUHHI  BMABNATM noBary Ta  TEPNUMICTb A0
PI3HOMAHITHUX ~ KynbTyp, BipyBaHb Ta  MOXOXKEHb.
MpayiBHKkM 3060B'A3aHI yTpUMyBaTUCS Bif MOBEIHKM,
fka € nepecrigyBaHHAM, CeKCyarlbHAM —JOMaraHHsM,
3HYLLAHHSAMM, 3MOBXWUBAHHAM CryXO0BUM CTaHOBULLEM,
abo Moxe cnpuamaTMcs AK Taka iHWumW. Taka
3abopoHeHa noBefiHka Moxe BKoyaTy B cebe 0bpasnmsi
KapTW, KNUYKK, HaKnen, disuyHe HacunbLCTBO, 06pasnmBi
KapTUHKK, 3ansKyBaHHS TOLLO.

3.15. nMonituka vy
nepeaodavae:

3a0poB'a

chepi  oxopoHM

* BUSIBMNEHHS i1 OLiHKY pU3WKIB NS 300POB'SA, NOB'A3aHUX
i3 QianbHICTIO KoMnaHii, Ski NOTEHLIHO MOXYTb BRIMHYTY
Ha ii cniBpobITHWKIB, KOHTpareHTiB abo CycninbCTBO;

competence.
3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

3.14. Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could be
perceived by others as such. Such prohibited conduct may
include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.15. The Health Policy shall provide for:

- identification and assessment of health risks related to
the Company's activities that may potentially affect its
employees, contractors or society;



* peanisauilo nporpam i BignoBIAHMX 3aXUCHWUX 3axodiB
AN MOHITOPUHIY TaKuUX PU3MKIB, 30KPEMA 3AIMCHEHHS
NPOMINaKTUYHMX 3aXO0LB;

* BW3HAYeHHs TMig 4Yac MpPUMOMY Ha OKpemi rnocaau
CniBpOOITHMKIB Ta Mig 4Yac BWKOHAHHS HWUMKU CBOIX
nocapoBux 0OOB'A3KIB iX 30aTHOCTI 3@ CTAHOM 3[0POB'S
BMKOHYBaTK CBOK pobOTy G€3 HEBWUNPaBAAHOTO PU3MKY
ansa cede abo iHWKX;

* HagaHHs abo 3abe3neyvyeHHs HagaHHS CMIBPOBITHMKAM
MeaW4HMX  nocnyr,  HeoOXigHMX — Ana  nikyBaHHS
NPOGECINHMX 3axBOptoBaHb ab0 TpaBMm, a TaKOX ANs
HeBiAKMNaaHOI MEANYHOT LOMOMOMU Ha pobo4oMy MicLy;

* NOTPUMAHHSI BCIX YMHHMX 3aKOHIB i NpaBum, a TaKoX
3aCTOCyBaHHS BIMOBIAHMX CTAHAAPTIB Y BUNaAKaXx, KOMu
3aKOHW Ta npaBwuna BiACyTHi;

* NPOBEfEHHs BIAMOBIAHUX MEPEBIPOK Ta OLHKA CBOEI

QiANbHOCTI  ANA  BM3HAYEHHA NPOrpecy |  CrpUsSHHSA
AOTPUMAHHIO LjiEl NOMITUKK;
* MpoBedeHHs1 J0OpPOBINbHMX NpOrpam  3i  3MILHEHHS

300pOB’'A, CMPSMOBaHMX Ha MiABULEHHs [06pobyTy,
NPOAYKTMBHOCT, @  TakoX  ocobuctoi  6e3nekm
CniBpOBITHMKIB.

3.16.Monitnka 3 0XOpoHU npaLi.

KomnaHis AOTPUMYETHLCA HaLioHansLHoro Ta
MDKHapOQHOrO 3aKOHOLABCTBA, CTAHAAPTIB | BUMOr Y
cdpepi ynpasriiHHA OXOPOHOI0 NpaL.

[na peanisauji 3asHaveHoro KomnaHis BnpoBagxye «7
30M0TUX NpaBUN»:

1. BignoiganbHicTb Ta nigepctBo Yy 3abe3neyeHHi
OXOPOHM npai.

2. BusBneHHs Hebe3snek Ta pusnkiB — cuctemaTuyHa
ineHTudikayis Hebe3nek Ta puU3NKIB, OLiHKA PU3MKIB Ta
aHani3 HeLacHWX BUNagKiB i NpoecinHmnX 3axXBOPHOBaHb.
3. BwusHayeHHsa uinenm  WOOO  OXOPOHWM  mpaui
(NepLuoyeproBuUx pu3MKiB Ta  Uinei npodinakTUiHMX
nporpam).

4. CTBOPEHHS BE3NEYHOI CUCTEMM - CUCTEMHA OpraHisaLlist
Beaneku Ta ririeHn npawi.

5. BukopucTanHs 6e3neyHoi Ta CnpaBHOI TEXHIKW.

6. lNigBuLLEHHs kBanidikaLli.

7. IHBECTULT B NepcoHan — MOTMBaLis cniBpoOITHUKIB 40
(hopMyBaHHS Ta eheKTUBHOTO (PYHKLIOHYBAHHSA CUCTEMM
ynpaBIiiHHS OXOPOHO NpaLi, 3MiHa poni CriBpOBITHMKIB 3
NacvMBHOI Ha akTMBHY, 3aKNafeHHs 3a0X04yBasbHOI
OCHOBM N5t 6e3neYHOi NoBeiHKM.

CniBpoGiTHUKM:
* pO3yMiloTb BiANOBidaNbHICTL 3a BrnacHy Gesneky Ta
CBIJOMO JOTPUMYHOTLCS NPaBWi 0XOPOHK NpaLli Komnaii;

- implementing programmes and appropriate protective
measures to monitor such risks, including preventive
measures;

- determining, when hiring employees for certain positions
and during the performance of their duties, their ability to
perform their work without unreasonable risk to
themselves or others;

- providing or ensuring that employees receive medical
services necessary for the treatment of occupational
diseases or injuries, as well as for emergency medical care
in the workplace;

- complying with all applicable laws and regulations and
applying appropriate  standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of its
activities to measure progress and promote compliance
with this policy;

- conducting voluntary health promotion programmes
aimed at improving the well-being, productivity and
personal safety of employees.

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements in the
field of occupational health and safety management.

To implement the above, the Company implements the
7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment and
analysis of accidents and occupational diseases.

3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).

4. Creating a safe system - systematic organisation of
occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form and
effectively operate an occupational health and safety
management system, changing the role of employees from
passive to active, and laying an incentive basis for safe
behaviour.

Employees:

- Understand their responsibility for their own safety and
consciously comply with the Company's occupational
health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must immediately
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* y pasi BUHWKHEHHS cuTyaUii, Lo 3arpoxye 340poB’o abo
Be3neLi, CniBpoBITHMKK, IKUM Lie BiZOMO, NOBWHHI HEranHo
noBijOMUTK MPO  CUTyaLilo, LWO CKnanacs, CBOro
Be3nocepeaHbOro KepiBHMKa Ta npawiBHuKa,
BiANOBIZANBLHOMO 32 OXOPOHY npai.

KepiBuuirso Kommanii IIOBUHHO BECTHU
BIMOBITHUN OOJIK 3apeeCTpPOBAHUX IHIIMJICHTIB
MIOB’SI3aHUX 3 OXOPOHOI0 3I0pOB’S Ta Ipami Ta
BHUIMAJIKIB TIPOSBY MWCKpUMIHAMII (BiIMOBITHO TIII.
3.14.-3.16), 3abe3neuyroun HaJCKHY KiIacu(ikalliro,
3BITHICTb, 3B'I130K, aHAJII3 Ta MOJANIBIIII Jii.

YMHCHE  TpPUXOBYBaHHS  IHIMICHTIB €  HE
MPUITYCTUMHUM Ta MOYXE MPU3BECTH JIO TPUTATHEHHS
70 UCLUITIIHAPHOT BiAMOBIIAIBHOCTI.

3.17.Monitnkay cdpepi 6esnekn.

Mu Hamaraemocb MOCTIMHO MOKpaLlyBaTU MOKA3HWKM
peanisayjii HawWwol MONiTMKM y Cdepi OXOPOHM npaLy,
€KONOrivYHOi 6e3neKm LLNAXOM BCTAHOBINEHHS YiTKWX Liinen,
[OCSATHEHHS  SKUX MiATPUMYETLCS  HALLOK  CMCTEMOH)
ynpaBIiiHHS OXOPOHM NpaLi Ta ekonoriyHoto 6e3nekoto. Lie
BUMarae Bifaadi KOXHOTO CniBpoBITHMKA Ta KynbTypw, Y
SKii y NIogen € CTUMYI Ta BigYYTTS, L0 BOHM MatoTb 3MOry
WOCb 3MiHMTK Ta MOBIZOMWTW Npo npobnemu y cdepi
OXOPOHW NpaLi Ta ekonoriyHoi 6e3nekn. Mu xouemo, wob
KOXeH po3ymiB CBOK BiAMOBIAANbHICTb 3a BTINEHHS L€l
NONITUKN.

Mu 30608’3yemMoCb:

« cTBOpIOBaTM Oe3neyHe pobouve cepeaosulle, LIO
3axulae Big TpaBMyBaHb Ta MiHIMI3ye LKiANMBI Ans
noaen ymoBu npad;

* BCTAHOBIMIOBATM HiTKY BiANOBIAANbHICTL Ta BUMOTU LOJO0
Be3nekun Ha BCiX piBHAX OpraHisaLi;

* CMCTEMATUYHO BW3HA4aTW Ta YNpaBnATM puU3nKamn y
cthepi 6e3nekn B pamkax rpynoBoi nporpamm 3 ynpaeniHHA
pu3MKamu;

« 3abe3neunT [OCTaTHIi pecypcy AN YCMilHOro
yNpaBIiHHS pU3nKamut, NOB’'S3aHNMK 3 BE3NEKOIO;

* rapaHTyBaTU KOMMETEHTHICTb Ta 3[aTHICTb HaLUMX
CniBpOBITHWKIB Ta NigPSAAHUKIB BUKOHYBaTK POBOTY, SKY MU
L0PYYaEMO iM 3pobuTy;

¢ 326€3neunTi PO3yMiHHA HawWMW CniBpobiTHUKaMK Ta
nigpsiaHMKaMKM IXHBOI BignoBiganbHoCTi y cdepi Beaneku
Ta O3HAMOMIEHHS X 3 HOpMaMMK NOBEAIHKA, SKUX BOHU
MOBWHHI 4OTPUMYBATUCb;

* BU3HAYaT Ta KepyBaT BUPOBHWYMMU B3aEMUHAMM §IK
ycepeamHi Komnanii, Tak i y 38'3kax 3 TpeTiMu ocobamu;

* [OTPUMYBATUCb CTaHAAPTIB, WO [PYHTYIOTbCA Ha
nepenoBii npakTuui HadhTorasoBol ranysi Ta ranysi

inform their immediate supervisor and the employee
responsible for occupational safety and health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in
accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis
and follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action

3.17. fety policy.

We strive to continuously improve our health and safety
performance by setting clear goals, which are supported
by our health and safety management system. This
requires the commitment of every employee and a culture
in which people are motivated and feel empowered to
make a difference and report health and safety concerns.
We want everyone to understand their responsibility for
implementing this policy.

We are committed to:

- create a safe working environment that protects against
injuries and minimises harmful working conditions;

- establish clear responsibilities and requirements for
safety at all levels of the organisation;

- systematically identify and manage safety risks as part of
the group risk management programme;

- provide sufficient resources for the successful

management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we commission
them to do;

- ensure that our employees and contractors understand
their safety responsibilities and are familiar with the
standards of behaviour they are expected to follow;

- define and manage industrial relationships both within the
Company and with third parties;

- adhere to standards based on best practices in the oil
and gas and electricity industries and comply with legal
and regulatory requirements in all areas of activity;
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enekTpornocTa4yaHHs Ta BIANOBIJalTb NPaBOBMM Ta
HOPMAaTWBHUM BUMOraM, B YCix cdepax AisnbHOCTI;

* 3acTocoByBaT# cTaHgapt UBC Group Ta nepenosi
NpakTWKM  ranysi  MawwHO-BydyBaHHA, Ta  HOBITHI
eHeproabepiratodi TeXHONorii;

* 3abe3neyyBaTn HaneXHWin piBeHb Oe3nekn Halmx
CniBpOBITHWKIB Ta NIAPSAAHMKIB Mig Yac BUKOHAHHS HUMM
poboTK Big imeHi Komnani;

* [H(hOpMyBaTU MPO HaWi Uini Ta MOKasHWKW Yy cdepi
Besneku;

* QaKTWBHO CniBnpauloBaTM 3 YciMa 3auikaBreHUMu
CTOpOHamK, LWob 3po3ymiTM Ta B3aTM 4O yBarm X
npobnemu;

* KOHTPOSOBATW MOCTINHE 3aCTOCYBAHHS Ta PErysspHi
NepeBipkM NnaHiB NikBigawil HaA3BUYaNHUX CUTYaLLil,
aHTWKPU30BOrO yNpaBMiHHA Ta nnaHy i3 3abesneyveHHs
Be3nepepBHOI AiSNbHOCTI;

* po3cnigyBaTW iHUMOEHTW, NoB's3aHi 3 Besnekow, Ta
BXUBATW HEOOXiAHMX 3axopiB.

* B3aEMOZIATM 3 MiCLEBMMM rpOMagamMu Ta BignoBigHUMK
cnyxbamn 3 pearyBaHHs Ha Haa3BWYanHi cuTyauii Ta
HagaTy M BIgNoBigHY iHcbopMaLio, Wob [03BONUTM
HanexHe nrnaHyBaHHS Ta pearyBaHHA Ha HaA3BUYaWHi
cuTyaui.

3.18.KoHdpipeHuiHa  iHdopmauis Ta  3axucT
nepcoHanbHUX AaHUX
HecaHKLiOHOBaHe ~ pPO3rONOLIEHHS  KOHMIAEHLINHOT

iHbopmaLii (Hanpuknag, iHopmaLii Npo KnieHTiB, GisHec-
NnaHu, (iHaHCOBI NOKa3HWKM KomnaHii) Moxe npu3BecTy
[0 3HauYHMX 36uTKiB KomnaHii. 3 LUiei NpuunHM KOXeH
NpaLiBHYK NOBWHEH 3aBe3neynTy HacTymnHe:

e UYytnuea iH(hopmaLis nosHayeHa K
«KOHWDIJEeHLHaY.
e [lpayBHuk  He  0O6roBOplE  KOHMDIAEHUiNHY

IHChopMaLlito B rPOMaACbKMX MiCLSIX.

e  Taka KoHigeHLinHa iHhopMaLia 3axuiyeHa nig Yac
poboTN y BIOKPUTOMY CEpPeaoBULLi, BKIHOYAKOYM
rpoMagCbKi MicLs.

e  [lo po3kpuTTAa Takoi iHdhopMalyii, npauiBH1K OTPUMaB
[03BiN IOPUANYHOTO BiAiNny/KepiBHULITBA Ha Taki Ail.

Mu 3aBxau OOTPUMYEMOCS 3aKOHOAABCTBA MPO 3aXMCT

MEPCOHaNbHUX AaHWX, LLO 3HAXOAATHCA B PO3MNOPSIKEHHI

Komnanii. Mu rapaHTyemo, LL0:

e  Mwu 06pobnsiemo nepcoHanbHi AaHi NPo3opo.

e [lepcoHanbHi pOaHi 30MpalOTbCs 3 BU3HAYEHOID,
OHO3HAYHOKO Ta 3aKOHHOK METOIO.

- apply UBC Group standards and best practices in the
engineering industry, as well as the latest energy-saving
technologies;

- ensure an appropriate level of safety for our employees
and contractors while performing work on behalf of the
Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to understand and
address their concerns;

- oversee the ongoing implementation and regular testing
of emergency response, crisis management and business
continuity plans;

- investigate security incidents and take appropriate action.

- liaise with local communities and relevant
emergency response services and provide them with
relevant information to enable appropriate
emergency planning and response.

3.18. Confidential

Personal Data

The unauthorized release of confidential information (e.g.,

information about Company’s clients, business plans or

financial performance) can cause the Company significant

damages. For this reason, every employee should ensure,

as the case may be:

e That sensitive Company information is labelled as
“confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including public

Information and Protection of

places.

e That before the disclosure of such information, the
employee has obtained legal
department'simanager's  authorization  for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

e  We process personal data in a transparent manner.
e The personal data is collected for specified, explicit
and legitimate purposes.
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e [lepcoHanbHi gaHi 36upatoTbesa nuile B 0OMEXeHIn
KiNbKOCTI, HeoOXigHi Ans uinen, Ans SKMX BOHU
obpobnsoThes.

e  [lepcoHanbHi faHi € [OCTOBIPHAMM Ta aKTyarbHUMMU.

e  Mwu 36epiraeMo nepcoHarnbHi AaHi He A0BLLE, HiX Le
HeoOXigHO Ana  uinew, 3agns  SKUX  BOHM
06pobnstoTHCS.

e [lepcoHanbHi AaHi 0bpobnstotbes y cnocid, Lo
3abesneyye HanexHuin piBeHb 6e3neku aaHux.

e [locTyn [0 nepcoHarnbHUX AaHUX HAAAEeTbCsA Nuwe
YMOBHOBaX€EHUM MpaLliBHUKaM, ki MatoTb Cryx0oBy
HeObXiAHICTb AOCTYNY A0 UMX JaHWX.

3.19.IlHTenekTyanbHa BnacHicTb

[MpauiBHUKM MalOTb NOBaXaTy IHTENeKTyasnbHy BfIACHICTb
KomnaHii Ta TpeTix 0Ci6 i HEe NOBMHHI BUKOPUCTOBYBATM
CTOPOHHI MaTepianu, 3axulleHi aBTOPCbKAM MpPaBOM
(Hanpuknag, nporpamHe 3abe3neyeHHsi, 306paxeHHs,
Bifleo Ta My3uky) 6e3 niLeHsii um fo3sony.

3.20. HaBYaHHS1 npauiBHUKIB Ta 4MeHiB MpaBRiHHA
Komnanii.

lMpoBeaeHHs 3axoAiB 3 nuTaHb 3anobiraHHa  Kopyni
(cemiHapiB, neKwii, NpaKTUKyMiB, TpeHiHriB, BebiHapis,
TOWO) 3MINCHIOETECA  ANd  NpauiBHUKIB  Ta  YneHiB
npasniHHa Komnawii. 3 MeTo HagaHHs 6a30BMX 3HaHb 3
NUTaHb aHTUKOPYMLINHOrO 3aKOHOAABCTBA, NiABMLLEHHS
PiBHA  BUKOHaHHS  Bumor  [loniTwkn,  oopmMyBaHHS
AHTWKOPYMUiMHOI  KyNbTypW, @ TaKOX  BUXOBAHHS
HEeTepPMMOCTI 4O Kopynuyji.

3axoan MOXyTb MPOBOAMTUCA SIK ANS BCIX MpaLjiBHUKIB
Komnaii, TaK i okpemo Ans kepiBHuKka Ta/abo 3aCHOBHUKIB
(yyacHukiB) Komnaii. Tematuka Ta chopma 3axogis i3

NigBMLWEHHA  KBanidikalil  BU3HAYAOTLCH  KOMMMAEHC
0iLiepOM 3 ypaxyBaHHAM:
1) npono3uuin KepiBHMKA, 3aCHOBHWKIB (y4YaCHWKIB),

KepIiBHWKIB CTPYKTYPHUX Nigpo3zinis;

2) pe3ynbTariB OLiHK/ BNPOBaMKEHHS 3axogis [Monituku;
3) pe3ynbTaTtiB NepioANYHOI OLIHKW KOPYNLINHUX PU3WKIB Y
pisnbHocTi Komnaii;

4) pesyrnbTaTiB BHYTPILLHIX PO3CIidyBaHb;

5) 3BiTYy KOMNMaeHc odilepa, Ta/abo HavanbHKKa
topuanyHoro  Bigadiny Komnadii nepen  3acHOBHMKaMm
(yyacHukamm);

6) BHECEeHHs 3MiH [0 3aKoHO4aBcTBa YkpaiHu npo
3anobiraHHs kopynuji.

KomnaHia HagacTb KOXHOMY npauiBHUKY [OCTyn A0
[Monitvkn. KomnaHis CTBOpUTb HaBYarnbHY nporpamy, ska
oxonnioBaTUMe NpuHUMNK Ta nigxig Komnawii Jo nuTaHb
Kopynuii Ta npaBoNOpyLUEHb, MOB'A3aHMX 3 KOpYNUi€to, i
Oyoe MicTUTM iHopMaLl0 LOAO 3acTOCYBaHHA Ta
[OTPUMaHHS BUMOT TONITUKK, a KOXeH npauiBHuK Byae
3000B'A3aHMA  NPOATW  BIiAMOBIAHWA  KYPC  HaBYaHHS

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.19. Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance with
the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company, and
separately for the head and / or founders (participants) of
the Company. The subject matter and form of professional
development activities are determined by the compliance
officer, taking into account:

1) proposals of the head, founders (participants), heads of
structural subdivisions;

2) the results of the evaluation of the implementation of the
Policy measures; 3) the results of periodic assessment of
corruption risks in the Company's activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the legal
department of the Company to the founders (participants);
6) amendments to the legislation of Ukraine on prevention
of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will contain
information on the application and compliance with the
Policy, and each employee will be required to complete an
appropriate training course within 6 months of its
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NPOTArOM 6 MICALIB 3 MOMEHTY 10r0 3anpoBaKEHHS YM 3
MOMEHTY npaLeBnaLITyBaHHs npaLiBHuKa.

3.21. EkoJoriuna cBizoMicTh

Kowmmanis 4iTKO YCBIIOMITIOE BaXXJIUBICTH
JOTPUMAHHS YHMHHOTO 3aKOHOJABCTBA Ta I1HIIMX
BHMOT, IO CTOCYIOTHCSI BIUIUBY HOTO isTBHOCTI,
MPOIYKTIB Ta MOCIYT HA HABKOJUIIHE CEPEIOBUIIIC.
Kommaniss mpoakTuBHO 3amo0ira€ BUHUKHEHHIO
OyIb-SIKOTO HETaTUBHOTO BIUTUBY Ha HABKOIUIIHE

cepelnoBuIle Bi CBO€l mismbHOCTI. Kommanis
YCBIIOMITIOE HEOOXiTHICTh 3arobiraTw,
KOHTpPOJIIOBaTH, 3MCHINYBaTH 3a0pyJHCHHS Ta

YTBOPEHHS TBEPAUX BiIXOMIB, CTIYHUX BOJI 1 BUKH/IIB
B aTrMocdepy.

Kommanis mpaitoe Haa MiHIMI3AIIEO BiTXOMIB BiJl
BJIACHOT JISUTBHOCTI 3 METOIO €KOHOMII pecypciB Ta

3arno0iraHHs 3a0pyIHEHHS HAaBKOJIMIIHBOTIO
cepenoBumia. Kpim Toro kommaHii Hamaraerbcs
CKOpPOYYBaTH BUKOPUCTAHHS NaKyBaJIbHUX

MarepiaTiB Ta 3a0X04y€ IMOBTOPHE BUKOPHCTAHHS
abo rmepepoOKy TaKyBalbHUX MarepiaiiB JuIsd
MiHiMi3allli HETaTUBHOTO BIUIMBY Ha HAaBKOJIWIITHE
CepeIOBHUIIIE.

Kommaniss ycBiIOMIIIOE BaXXJHMBICTh 1 TPUILUISLE
0co0JIMBY yBary yrnpaBIiHHIO BOTHHUMHU PECypCaMu.
B cBoiii mismbHOCTI Kommaniss goTpumyeTbes
MPUHIIMITB MiHIMI3aIil HaMIPHOTO BHKOPHCTAHHS
BOJIM Ta BUKOPHCTOBYE IMPOLEAYPH HANpaBlieHI Ha
CKOpOYEHHSI 00CSATIB BUKOPUCTAHHS BOJM YM Ha il
MTOBTOPHE BUKOPHCTAHHS.

3 METOI0 MaKCUMaJIbHO €()EeKTUBHOTO BUKOPHUCTAHHS
enektpoeneprii, Kowmmanis  Bigmae  mepeBary
npuaOaHHIO eHeproeeKTUBHOrO OOJIAAHAHHS Ta

nparHe MaKCHUMaJIbHO OTNITUMI3yBaTH
eHeproe()eKTUBHICTh o0namHaHHs BJIACHOTO
BHPOOHMIITBA.

introduction or from the moment of employment of the
employee.

3.21. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.
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