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MNOJIITUKA IOJAO INOJAPYHKIB TA
MMPOSBIB I'OCTUHHOCTI TOB « YIIK-
APMATYPA»

1. PO NOJITUKY

1.1. Ob6aacte 3acTocyBaHHS

[Is TlomiTuka 1WIOAO TMOAAPYHKIB Ta MPOSBIB
roctuHHOCTI (mam — «IloJiiTHKA)) 3aCTOCOBYETHCS
no Bcix mpaniBHukiB TOB «YIIK-APMATYPA»
(mam - «Kommamisi»), a Takox g0 ii
YIOBHOBAXEHUX  MPEJCTAaBHUKIB  Ta  YJICHIB
KEpIBHOTO Oprany. Mu TakoX OYIKy€EMO, IO Harll
MiIPSIIHAKYA, TOCTa4aJbHUKH, KOHCYJIbTAaHTH Ta
1HIIT 0cO0M, SKI MOXYTh 3aimydarucs Kommaniero
JUTSE BUKOHAHHS POOOTH YM HaJIaHHS MOCTYT, OyAyTh
notpuMyBatucsa BUMOT [omiTHKY y 3B’SI3KY 3 TaKUM
3aIy4eHHSIM.

1.2. Mera Iloaitukn

Mertoro miei [TomiTHKN € BCTaHOBJICHHS IMPOLETYP
TUTS 3a0e3IeyeHHs JTOTPUMAHHS BCIMa
MpamiBHUKAMH y XOJli B3aEMOJIT 3 TPETiMH 0cO0aMu
BHUMOT 3aCTOCOBHOI'O 3aKOHOJABCTBA I[0J10 HAaJITaHHS
MOJIAPYHKIB Ta TMpPOSBIB TOCTUHHOCTI, a TaKOX
npaBui Kommasnii.

1.3. Yomy
IToaiTukn

Ba’K/INBO AOTPUMYBaATHUCH

Henanexxni mogapyHKH Ta TpPOSIBU TOCTUHHOCTI
MOXYTh TPH3BECTH JIO HACTaHHS HETaTHBHHUX
HaciakiB s Kommanii Ta Hammx npariBHUKIB, BiJl
3aBJaHHs MIKOJM pEeIyTalii J0 NPHUTATHEHHS [0
[UBUTLHOI Ta KPUMIHAJIBHOI BiJNOBINAIBHOCTI,
Ta/abo 3aCTOCYBaHHS CaHKIIII 3 00Ky
KOHTPOJIIOIOYMX oOpraHiB. Jlo MpawliBHUKIB, SKi
MOPYIITYIOTh BHUMOTH [TomiTuku, OyIyTh
3aCTOCOBYBATHUCS JMCLIUTUTIHAPHI 3ax0.y,
BKITIOYAIOYH 3BIJIbHCHHSI.

Henorpumanns IlomiTuku HAmmMM MTiAPSIHUKOM,
MOCTAa4YaJIbHUKOM  TOBapiB YW  mocayr  abo
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GIFTS AND HOSPITALITY POLICY
“UKRAINIAN BEER COMPANY -
ARMATURA” COLTD

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”)
applies to all employees of “Ukrainian beer
company — Armatura” Co Ltd (the “Company”), to
Company’s authorized representatives, as well as to
Board Members. We also expect our contractors,
vendors, consultants, and others who may be
assigned to perform work or services for us to follow
the Policy in connection with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure
to ensure that during the interaction with any third
party all employees comply with applicable laws and
regulations on the gift giving and hospitality, as well
as with the Company’s rules.

1.3.  Why It Is Important to Follow the Policy

Inappropriate gifts and hospitality can result in
negative consequences for the Company and our
employees, ranging from reputational damage to
civil and criminal law liability, and/or sanctions by
regulatory authorities. The Company will take
disciplinary action against employees breaching the
Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or
another goods or services providers to follow the



KOHCYJIbTAHTOM MO>K€ MaTH HaCJIiIKOM IPUITHHEHHS
HAIIIO1 3 HUM CIIiBIIpaIli.

2. KJIIOYOBI TEPMIHM

«/lep:kaBHMIi CJIyKO0Belb» — 0c00a, KA 3MIHCHIOE
OyIlb-IKy HISUTBbHICTH, IO CTOCYETHCS BHKOHAHHS
GbyHKLIH JepKaBU YU MICLIEBOTO CaMOBPSAyBaHHS,
YH SKa € 3aB1JIOMO TICHO MOB’S3aHOIO0 3 JIEPKABHUM
CIIy’k00BIIEM HACTUIBKH, [0 BILUTUB HAa TaKy 0co0y €
9¥ MOJKE BBAKATHCS TMOTCHIIHHUM 49U (DAKTHIHUM
BITUBOM HA CaMOT0 JIep>KaBHOTO Ciyxk00BIs. Taki
0CO0OM MOXYTh BKIIOYAaTH OJU3BKHUX POJUYIB
(HampuKIaa, YONOBIK YU NPYXKWHA, TITH, OaTHKH,
Opatu Ta CECTpHW, YW YOJOBIK/IpYXWHA IUTHUHH,
Opata abo cecTpn).

«ITomapyHok» — Oynb-sfiKa IIHHICTH (HAMPHUKIA,
rpomr Ta iX eKBIBaJIEHTH (Taki SK TOJapyHKOBI
cepTudikaTH, KyNOHHM 4YM Baydyepu TOLIO), IHIIE
MaiHO, TIepeBaru, MiJbI'H, MOCIYTH, HEMaTeplaabHi
aKTHBH), SIKa HAJIAETHCS/ OICPIKYEThCS OE30ILIATHO
a00 3a MIHO0, HIYKYOI0 MIHIMAIbHOT pUHKOBOI.

«HenmpaBomipna BuMroga» — rpomi Ta ix
€KBIBAJICHTH, IHIIE MaWHO, TepeBaru, IiIbIH,
MOCITYTH, HEMaTepiaabHI aKTUBU YW OyIb-sK1 1HIII
BUTOJIM  HEMAaTEpialbHOTO YW  HETPOIIOBOTO
XapakTepy, M0 OOIIAIOTHCA, MPOMOHYIOTHCS,
HAJAIOThCS YU OTPUMYIOTHCS 0€3 3aKOHHUX Ha Te
M1JICTAaB.

«CTUMYJI0I049i TUIATEXKI» — HEBENMKI TIIATEXI 3
METOK TMPUCKOPCHHS BHKOHAHHS JCPYKaBHUMH
CITy>)KOO0BIIMU O0OB’SI3KOBUX JIil, TAKUX K BHAaYa
Bi3 200 J103BOJIIB, HEOOXITHUX JIJIsI BEICHHS O13HECY

3. 3AT'AJIBHI IPUHLUIIN

[lepioguuHe HagaHHA CHMBOJIIYHUX TIOJIAPYHKIB
KJII€HTAaM Ta IHIIMM oco0aM, 3 SKHMH KOMIIaHil
MalTh JUIOBI CTOCYHKH, € TIOIIUPEHUM SIBHIIIEM.
BoaHouac, HanaHHS TOJapyHKY MOKE TIPU3BECTH 0
KOH(UIKTY 1HTEpECiB Ta TOPYIICHHS BHUMOT
3aCTOCOBHOIO 3aKOHO/IaBCTBA, BKJIIOYAIOYHU
BHU3HAHHS TOJIAPYHKY HENPaBOMIPHOIO BHIOJIOIO,
SKIIO TaKUM MOJAapyHOK Ma€ Ha METi CIOHYKaTH
0co0y /10 BYMHEHHS IE€BHUX I YW TPUHHATTS
pileHHs.

Kommnanis 3a00poHsi€e OTpUMYyBaTH, MPOIOHYBATH,
OOIIATH YM HAJaBaTH MOJAPYHKH YU OyIb-sKi SIKI
MPOSIBU TOCTHHHOCTI TPETIM 0co0am/Bij TpeTix ocio,
SKIIO TIOAAPYHOK Y TPOSIB TOCTUHHOCTI:

Policy can result in termination of our relationship
with them.

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be
closely linked to a public official in a way that
influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives
(e.g. spouses, children, parents or siblings, or
spouses of a child or a sibling).

“Gift” means anything of value (e.g. money and their

equivalent (such as gift certificates, coupons,
vouchers etc.), other property, advantages,
privileges, services, intangible assets),

provided/received free of charge or at a price below
the minimum market value.

“Illegal Benefit” means money or other property,
advantages, privileges, services, intangible assets,
and anything else of tangible or intangible value,
which is promised, offered, given or received
without lawful basis.

“Facilitation Payments” means small payments
made to expedite non-discretionary governmental
actions, such as the processing of visas or business
permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients
and other parties with whom companies have
business relationships is widespread. However,
sometimes gift giving may create a conflict of
interest, violate applicable legislation, including
constituting an illegal benefit where the gift is aimed
at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or
give gifts or any kind of hospitality from/to any third
party if the gift or hospitality:



- TIOpyIIye BHUMOTH 3aKOHOJABCTBa Ta/abo
MOTOYHI MONITUKU Ta mpouenypu Kommanii,
BKJTIO4arouu 11to [lomiTuky;

- MAae€ Ha METi OTPUMAaHHS IepeBar, NpUBLIeH,
IHIUX (AaKTUYHUX YU MOTEHIIWHUX BUTO,

- € He TOMIPHMM Y CBOill BaprocTi YU
HETIPUHHATHUM 3 IHIINX IPUYNH,

- HE JO03BOJIAETHCS TOJITUKOIO OTPHUMYyBaya
NOJJAPYHKY UM IPOSIBY TOCTHHHOCTI;

- Mae Ha MeTi BIUIMHYTH Ha pIIICHHS YU
MTOBE/IIHKY.

[MomapyHOK Ta POSIB TOCTUHHOCTI Ma€ HATaBaTUCS
y BIOKpUTHH Ta mpo3opuil cmocid, Tak mI00
penytaris Kommanii He 3a3Hasia Oyab-SIKUX
HETaTUBHUX HACHAKIB 'y pa3l pO3TroJIOMIEHHS
iHdopmartii mpo mogapyHok. s mpukiIagy, 3aKpuTi
3ax0Ju JJI BY3bKOTO KOJja OCi0 HE BiJIMOBITAIOTh
KPUTEPIIO MPO30POCTI.

Po3BaxkaibHMIT 3axX1]] 3aBK/I1 TOBUHEH CTOCYBATHUCS
6i3Hecy Kommanii Ta nepeciniayBaTH 3aKOHHI Oi3HecC-
1UTi. 3a MOKJIMBOCTI, 3ampoOIICHHS Ha 3axiJ Mae
HAJCHUJIATUCS FOPUIUYHIA 0c00i, sIKa CaMOCTIHO
BH3HAYMTh YYaCHUKIB  3axony. [IpeacTaBHHK
Kommnanii 3aBxau noBuHeH OyTH MPUCYTHIH i yac
MPOBEJICHHS PO3BAKAIBHOIO 3aXO0Jy JUISl TPETiX
ocio.

3.1. OTpumMaHHS NOAAPYHKIB

Iadopmartis npo Oyab-sIKUi OTpUMaHHA BiJ TPETHOT
ocobu nonmapyHok Baprictio Big 1000 rpH., mo Mae
3B’SI30K 3 BUKOHAaHHSM TMpaIliBHUKOM HOTO/il
npodeciiinnx 000B’s3kiB, Mae OyTH HagaHa
KOMILJIA€HC oditepy/fTopuANIHOMY BIJUTLTY
Kommanii Ta BHeceHa B Peectp momapyHKiB, IO
BENETHCS KOMIUIAEHC odiepomM/IOpUITTIHIM
Biminom Kommanii.

[IpamiBHuKKH 3000B’si3aHI  PETENBHO  OIIHIOBATH
KOKCH MOJIAPYHOK Ta CYBOPO JOTPUMYBATHCS BUMOT
ta npuHimmiB  1iei  [lomituku.  Bynae-skuit
MOJAPYHOK, KWK mopyirye BUMoru i€l [lomitukw,
HEOOXITHO BIIXMJIUTH/HEralHO TOBEPHYTH Ta
MOBIIOMUTH TPO IIe¢ KOMIUTaeHC  odimepa/
ropuanaHuit Bigain Kommnanii s miseil BHeCEHHS y
Peectp monmapyHkiB.

3.2. TlopapyHkH epKaBHUM CJIYy:KO00BUSAM

3a00pOoHSIE€THCS IPOIIOHYBATH, HAZIABATH OJAAPYHKH
Ta OyIb-sIKi BUJM PO3BAXKAIBHUX 3aX0/11B Ta MPOSIBIB

- violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege,
other actual or potential benefit in return;

- Is not moderate in value or unacceptable for
other reasons;

- is not in line with the gift policy of the
receiver of the gift or hospitality;

- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if
publicly disclosed. For example, exclusive events for
limited group of individuals does not fulfill the
criteria of transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose.
Where possible, the invitation should be sent to the
legal entity, which independently appoints attendees.
Company representatives should always be present
when entertainment is arranged for the third parties.

3.1. Receiving Gifts

Any gift received from any third party in relation to
the performance of employee’s professional
functions valued more than 1000 UAH, must be
reported to the Company’s Compliance
Officer/Legal Department and recorded in the Gift
Register maintained by the Company’s Compliance
Officer/Legal Department.

The employees should consider any gifts on a case-
by-case basis and should strictly follow this Policy
and its principles. Any gift violating this Policy must
be rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department
for logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind
of entertainment and hospitality to Public Officials
aimed at influencing their decisions.
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TOCTUHHOCTI Jlep»KaBHUM CIIy)KOOBIISIM 3 METOIO
BIUIMBY Ha iX pillIEHHS.

3aKOHOJABCTBO nepenbavae KPUMIHAJIBHY
BIIMOBIAJILHICTh 3 TMpsSME Ta OIOCEPEAKOBAHE
HaJaHHS  HempaBoMipHoi Burogu Jlep:kaBHUM
ciyxOoBIsM. [IpaniBauk Komrmanii Moxke Takox
MPUTITYBATUCS 10 BIAMOBIJAIBHOCTI 3a IUIATEXKI
areHTaM d4YM TpeTiM ocobaM, SKIIO BiH/BOHA
3MIMCHIOE TAaKWH TUIATIK YW HAJa€ IHITY BUTOMY
TaKOMY areHTy 4M TpeTid 0co0l 3 yCBIJOMIICHHSIM
TOTO, i (o) TaKuil ILIATIK/BUTOA Oyne
HaJaHul/HaaHa Jlep>kaBHOMY CITy>KOOBITHO.

Jlnst  3a0e3medueHHss JOTPUMaHHS  3aCTOCOBHOTO
3akoHOomaBcTBa Ta i€l [lomiTuku, Oyab-ski
MOJAAPYHKH, TPOSIBU TOCTHHHOCTI Ta PO3Ba)KajbHI
3axoau Uit Oynb-sikoro JlepskaBHOTO CIyKOOBIIS
MalTh OYTH TIONEPEAHBO CXBaJieHI KOMILUIAEHC
odimepom/ropumuunum  Bimaiiom Kowmmawii  Ta
3aJIOKYMEHTOBaH1 y PeecTpi mogapyHkiB. byab-ski
Taki CXBaJICHHS IMOBWHHI HAJIaBATUCS Yy MHUCHMOBIH

dhopmi.

SIKmo onep:KaHHS IONEPEAHBOTO CXBAICHHS €
CKJIJHUM YU HEMOXJIMBUM, 1H(pOpMaLisg npo Oy/ib-
SKUH  TOJApYHOK, NPOSB TOCTHHHOCTI Y
pO3BaKaNbHUH 3axia Mae OyTH TpOTATroM 72 TOAWH
HaJaHa KOMIUTa€HC oditepy/ IOpHINIHOMY BiIIiTy
Kommnasnii 3 moanbmmM OTpUMaHHAM CXBaJICHHS.

ITpn HaJlaHH1 NOJJapyHKIB JlepxaBHUM
CITy’)KOOBIISIM, TIPALlIBHUKA MAalOTh JIOTPUMYBATHUCS
HACTYITHHX TPaBHIL.

A.TlogapyHox IIOBUHEH BIJIIOBIAATH
3araJIbHONIPHIHSATUM YSIBICHHSIM MPO TOCTUHHICTB.
[Ipu BHU3HAYEHHI TOTO, YU BIAMOBITAE TONAPYHOK
IIbOMY KPHTEpII0, CIIiJ BpaxoBYBaTH BapTICTh Ta
JOpPEYHICTh MoAapyHKa. Hampukian, IyKepkd 4u
OyKeT KBITIB y 3B’A3Ky 3 NpPOdECIiHUM CBATOM
3a3BUYai BIJIMOBIAAIOTh  3arajJbHONPUNHSATUM
YSIBIICHHSIM TIPO TOCTHHHICTB, ajie MIIlHI aJIKOTOJIbHI
Harfoi yi nappyMu — MOXKYTh HE BIANOBIAaTH. Y pasi
BHUHUKHEHHS CYMHIBIB, Oy/b J1acKa, 3BepTalTeCs 10
KOMILIAECHC odinepa/ropuIMIHOTO BiJUILTY
Kommnanii.

B.IlomapyHkoM He MOBUHHI OYTH T'pOILIOBI KOIITH
Yl X eKBIBaJIEHTH (TOJIapyHKOBI cepTUdIKaTH,
KYIIOHH, Bay4epH ), HE3aJIeKHO Bif] IX CyMH.

C. BapricTth mogapyHKy € pO3yMHOIO Ta BiJIITOBiJIa€
crarycy Jlep:kaBHOTO CIy>KOOBIIS, TIOJJApYHOK HE
Ma€ Ha MeETl BIUIMHYTH Ha OJEpXyBada, m100
nonomorty Kommanii y BemeHHi Oi3Hecy 4
OTpUMaHHI Oy/Ib-SKOi HEMTPAaBOMIPHOT BUTOJIH.

The law establishes criminal liability for both direct
and indirect illegal benefit to a Public Official. The
Company employee may also be liable for a payment
made by an agent or a third person, if the employee
makes a payment or provides other form of benefit
to such agent or third person with knowledge,
directly or indirectly, that it will be given to or made
available for the benefit of a Public Official.

To comply with applicable legislation and this
Policy, any gifts, entertainment or hospitality to any
Public Official must be preauthorized by the
Company’s Compliance Officer/ Legal Department
and recorded in the Gifts Register. All such
authorizations must be provided in writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to
and authorization should be obtained from the
Company’s Compliance Officer/ Legal Department
within 72 hours of the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether
the gift meets these criteria, such circumstances as
value, and the relevance of the gift should be
considered. For example, sweets or a bouquet of
flowers on the professional holiday usually does not
exceed the accepted notions of being reasonable and
customary, while strong alcohol or perfumes may. If
in doubt, please contact the Compliance Officer/
Legal Department for guidance, preferably before
making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’s position, and the
gift must not be intended to influence the recipient to
assist the Company in retaining business or gaining
any illegal benefit.
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D. Bapricts mogapyHKy HE TOBHHHA IEPEBUIIYBATH
JIMITH, BCTAHOBJIEHI YHHHHAM 3aKOHOIABCTBOM.
Bapricte  pazoBoro momapyHky JlepkaBHOMY
CIy>kO00BILIO (4u Horo/ii OIM3BKUM poauyam) He
MOXE TEPEeBUIIUTH | MPOXUTKOBUU MIHIMYM, a
CYKyIIHa BapTiCTh BCiX HMOJApYyHKIB, IO OJepXaHi
Jlep>xaBHUM ciryk00BIIeM (200 HOTo/il OJIU3BKUMHU
poIuMYaMH) TPOTSATOM OJHOTO POKY HE MOXKe
MEPEBUIIYBATH 2 MMPOKUTKOBUX MiHIMyMa ab0 1HIITY
CyMy, 10 BU3HAUYEHA 3aKOHOJABCTBOM Y KpaiHu. Tak
SIK MaKCUMaJIbH1 BapTOCTI TIOJIAPYHKIB 3aJ1€KaTh Bi
po3Mipy IPOKHUTKOBOIO MiHIMyMY TUTST
mpare3laTHUX 0cid, Mo MOXKe Yac BiJ Yacy
3MIHIOBATUCS, JIO3BOJICHA Ha JICHb HaJaHHS
MOJAApYHKY BapTIiCTh IMOBHHHA OyTH yTOYHEHA Y
KOMILIACHC odinepa/ropuIMIHOTO BiJUILTY
Kommnanii.

E. I[IpaniBaukam KomnaHnii 3a ;xoqHHX 00CTaBUH HE
JO3BOJIIETHCSL  HAaZaBaTH OyAb-SIKUM MOJAapPYHOK
Jlep>kaBHOMY CITy>KOOBIIIO, SIKUI TIpUIIMa€e 4Yi MOXKe
npuiiMatd  pimieHHs Ha  Kopucth  Kommanii
(HampuKIaa, YICHH TeHIEPHOI KOMICii, IpalliBHUKU
PETryISATOPHUX Ta TMOJATKOBHX OPTaHiB TOIIO). Y
pa3i NPUHHATTA OKpECIECHMMH 0CO0aMH pillleHb
MicHs  OJCpXKaHHA TMOJApPYyHKY, TaKi pillleHHS
BBAXAIOTbCA NPUHHATHMU B yMOBaX KOH(QUIIKTY
1HTEpECiB Ta MiAJIATAIOTh CKAaCYBaHHIO, a JOTOBOPH,
YKJIaJeHl Ha MiICTaBl TaKUX pilIeHb, MOXYTh OyTH
OCKap>KeHl y Cy/ii.

F. HeoOximHO  yHHMKaTH  4acToro  JapyBaHHS
MoJapyHKIB ogHOMY 1 ToMy K JlepkaBHOMY
CIIy’)KOOBITI0, TaK K TMOBTOPHE IapyBaHHS MOXKE
OyTH O3HAKOIO HEMPABOMIPHUX Aiil. Y OyIb-siKOMY
pasi, HeOOXiaHO 3aBXK A1 JOTpUMyBaTUCs MyHKTY (D)
BUIIIE.

[TpuknagaMu HaJeXHUX MOAAPYHKIB Jlep:kaBHUM
CITY’>KOOBIISIM € peKJIaMHA TPOJYKIIiS 3 JIOTOTHUIIOM
Kowmnanii, Taka sk KaneHzapi, py4KH, OIAr Ta
TOpHATKA JUIsl KaBU TOILO, 32 YMOBU JTOTPUMAaHHS
JMITIB, BcTaHOBJICHUX MyHKTOM (D) BHiIIIe.

3.3. llonapyHku Oi3Hec-mapTHepaM Ta IHIIUM
TpeTiM ocodam

Kommaniss  cmiBmpaiioe  BUKIIOYHO 3 Oi3Hec-
napTHEpaMH, sIKi MalOTh BUCOKI €TUYHI CTaHAapTH Ta
MOIUIAOTH Hamli 3000B’A3aHHA Ta IiHHOCTI. Koo
Takux  oci0  BKJIIOYa€e, 30KpeMa,  areHTIB,
MPEACTaBHUKIB KJIIEHTIB Ta OCTavaIbHUKIB. MU He
Ja€EMO TOJAPYyHKU JJisi OTPUMAHHS Oy[Ib-SKOT
HEMPaBOMIPHOT BUTOIM JUIsl HAmIOro Oi3HECY.
[TomapyHKH TakoX HE MOBUHHI HAJABaTHCS WICHAM
poauHM Oi3HEC-TIAPTHEPIB Ta IHIIUX TPETIX OCIO.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One
time gift value to a Public Official (or his/her close
relatives) cannot exceed 1 subsistence minimum and
cumulative value of all gifts to a Public Official (or
his/her close relatives) during 1 year cannot exceed
2 subsistence minimums or such other value as
established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary
from time to time, the permitted value of gift as of
the day of gift giving has to be clarified with the
Company’s Compliance Officer/ Legal Department
in case of any doubts.

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may
adopt decisions in favor of the Company (such as
members of a tender committee, regulators, tax
officers, etc.,). Such decisions, adopted upon the
receipt of the gift, are considered as conflicted,
which may lead to the cancellation of the decision
and may also lead to challenging the agreements
based on such decisions in the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag
for improper conduct. In any case, paragraph (D)
above shall apply at all times.

Examples of acceptable gifts to Public Officials
include the Company’s advertising or promotional
items bearing Company’s logo, such as calendars,
pens, clothing, and coffee mugs with value below
that established in paragraph (D) above.

3.3. Gifts to Business Partners and Other Third
Parties

The Company deals only with business partners who
have high ethical standards and share our
commitments and values. These include, but are not
limited to, agents, customer representatives and
suppliers. We do not provide gifts to gain any
unlawful benefits for our business. Gifts should not
be given to the family members of business partners
and other third parties.



Hananus/oTpuMaHHsT ~ HaCTYNHUX  TOJAapYyHKIB
areHry, Ol3Hec-TIapTHEPY YM IHIIH TpeTid 0coli,
3a3BMYali, BBAXKAECTHCS IPUUHATHUM:
A.TlonapyHku, 110 Bpy4yaroTbCcsd 3 HAroaud JHS
HapO/DKeHHS a00 IHIIUX OCOOTUBUX TOJIN, SIKIIO
BapTICTh TaKUX TMOJAPYHKIB € TIOMIPHOIO Ta
BIJIIIOB1ga€ HATOAI.

B. JIpi6Hi 3pa3ku, mojgapoBaHi 3 HAroAW BI3UTY
KoMIaHii a60 o IIOHIX MO TIH.

C.Ilpukpacu momipHOi  BapTOCTi, HEIOPOri
CYBEHIpH JJsi TOCTEW, HAMPUKIAA, y 3B’SI3Ky 3
piununero Komnanii uu mo1iOHUMH MOiSIMH.

[Hdopmariss mpo Oyab-sKUA MOJAPYHOK Oi3HEC-
napTHepy 4y OyIb-sKii TpeTiii 0cobi BapTICTIO Bif
1000 rpH., moO Mae 3B’A30K 3 BUKOHAHHIM
NpaLiBHUKOM HOro/ii mpodeciiHux 0OOB’sI3KiB YU
npeactaBHuTBOM Kowmmanii, mMae OyTu HamaHa
KOMILIa€HC oiuepy/ropuiunaHOMY BIILTY
Kommanii ta BHeceHa B Peectp momapyHKiB miis
[iled  MOHITOPUHTY 3a  JOTPHUMAaHHS  BHUMOT
[Tonituku.

3.4. Crumyaowui miarexi

Xova CTUMYJITIOIOY1 TIATEXK1 MOXKYTh JTO3BOJISITUCS

3aKOHOJABCTBOM  OKpemux kpain, Kommnanis
3a00pOHsiE Taki IIIaTeXi, OCKUIBKM BOHH €
HE3aKOHHUMU 3TiHO 3 3aCTOCOBHUM

3aKOHO/IaBCTBOM YKpainu. HezanexxHo Big cywmw,
npauiBHukyu KommaHii He MOBUHHI MPOTIOHYBAaTH YU
crutaayBatu CTUMYITIOIOU] TIATEXKI.

4. ITH®OPMYBAHHAA
3AIIMCIB

TA BEAEHHA

[Hdopmartiss po Oyab-sSKUi MOJAPYHOK, BapTICTh
SKOTO TIEpeBUIye BCcTaHOBIEHI Ii€ro IlomiTukoro
JiMiTH, Ma€ OyTH CBO€YaCHO Ha/JaHa Ta HAICKHUM
YHHOM 33JJOKyMEHTOBAaHA.

3anucu Tpo HaJaHi 4M OTPUMAaHI MOAAPYHKH Ta
MPOSIBU TOCTHHHOCTI, BKJIIOYAI0UX 1H(POPMAIIIIO TTPO
oco0y, 10 Haga€ 4Yd OTPUMYE IMOJAPYHOK, AATY
HA/IaHHA/OTPUMAHHA TIOAPYHKY, BHOCATBCS JIO
Peectpy nonapynkiB KommnaHii.

[IpaniBHukK He 3000B’sA3aHi 3BITYBaTH Ta BHOCHUTH
iH(dopMmarIliro mpo moJaapyHKH, OTPUMaHi BiJi/HaIaH1
ONMM3BKUM pOJIUYaM, KpiM BHUMAAKIB KOJIW Taki
MOJTAPYHKH CTOCYIOTHCSI BUKOHAHHSI IPAlliBHUKOM
npodeciitnux 000B’s13kiB. Ilepernik ocil, SKi MOXYTb
BBOXATHCS ONM3BKUMU POAUYAMH, MICTUTBCS Y

The following gifts are normally acceptable to give
to an agent, business partner or other third party or to
receive from the same:

A. Gifts delivered in connection with birthdays or
other special occasions or during illness, provided
that the gifts are of a modest value in the overall
context of the particular case.

B. Minor samples, presented in connection with
company Vvisits or similar occasions.

C. Ornaments of modest value, moderate souvenir
gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third
party in relation to the performance of employee’s
professional functions, representation of the
Company, value of which exceeds UAH 1000, must
be reported to the Company’s Compliance
Officer/Legal Department and recorded in the
Company’s Gift Register for monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed
under laws of some countries, the Company prohibits
such payments as they are illegal under applicable
Ukrainian law. Whatever their size, no Company
employee should offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established
in this Policy, must be timely reported and
appropriately recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the
providing person, the date of provision/receipt of a
gift must be entered in a Company’s Gifts Register.

It is not required to report and record the gifts
received from/provided to the close relatives, unless
such gifts are related to the performance of
employee’s professional functions. The employees
should refer to the definition of the Public Official
for guidance on who may be considered as a close
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BH3HAYCHHI JIEP>)KaBHOTO CITy>KOOBIIS.
5. JOJATKOBA IH®OPMAIIIS

Bynp-sxi mutanna moao Bumor 1iei [lomituku Ta
iHpopMmalis, 10 BKa3ye Ha BUMHEHHI 4YH
MOTEHI[IHHE BYMHECHHS TOPYIICHHS, MOBUHHI
aJipecyBaTHcs KOMIUTA€HC odinepy/ropuInaHOMy
Bigmimy Kowmmanii. Bkazana indopmaris Oyne
YBRXHO PO3TIISHYTa 3 AOTPUMAHHSIM TPUHIUIIIB
KOH(]1ACHITIHHOCTI.

AxtyanmbHa Bepcis miei ITlomiTukum pgoctymHa B
PEeKUMIi OHJIAKH 32 aJIpecoro:
https://www.beer-co.com/ua/site/armature-reports

relative.
5. ADDITIONAL INFORMATION

Any questions concerning this Policy and
information suggesting that a violation of the Policy
has occurred or is about to occur should be addressed
to the Company’s Compliance Officer/ Legal
Department. Every report will be carefully
considered and treated in confidence.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/armature-reports.



